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Avies, youll heve o cb sormetiaing with et bushy heir.”

BY PATROLMAN WAYNE HORNE

Shall we continue to wear our hair in a semi-Yul Brynner type style merely to
satisfy the upper echelon, and generally most of the supervisory personnel? Is the
Natural appearance disliked, as a style, or feared as a symbol of the trend of black
self-awareness and the reversal of self hate that so long characterized the relevant
black race? Is it detrimental to our public image (public image meaning white, of
course) since the public has a propensity to categorize and identify the Black
officer with a Natural as militant; thereby, contributing to the public’s already
experienced anxiety of militants, by now believing militants are even members of
their “serving” and “protecting” police department?

The General Order states that hair should be neat and trim. What does neat and
trim signify? Women have hair which is neat and trim, but it is well known to be
generally of longer length than that of a man. We have all heard the response, after
having asked of one superior in rank as to how long should the hair be, “short
enough to prevent any protusion beyond the hat.” How, praytell, except for a
Black officer nearly bald, can our hair not protrude beyond the hat if it has any
length at all? Another reply often given pertains to the police department being a

semi-military organization.

This fact is accepted. But is the department going beyond this semi-military
structure? The military recently although reluctantly, relinquished authority to

soldiers to wear Naturals.

Much is left up to the discretion and whims of supervisory personnel. Personal
experience has shown on occasion when a Black officer’s hair has passed
inspection under one supervisor, less than fifteen minutes later under the scrutiny

of another, he is ordered to get a haircut.

Enter one Black officer with hair % inch long on the sides and in the back.
Enter one white officer with hair of equal length in same locations. It’s only
normal for the Black officer’s hair to appear longer owing to the quality not
quantity. For this reason the General Order dealing with this subject, in essence, is
highly discriminatory. If we perhaps wore processed hair, our hair would seem to
appear shorter, possibly affording us opportunity to pass some of these
inspections. This raises an interesting question of appearance. Which would appear
better to whom? A Black officer wearing a process or one wearing a Natural
hairstyle? I'm inclined to believe we could get by with a process (or trying to be
like they are) while we can’t without exerted effort, if wearing a natural and being

what we are.
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By Fr. George Clements

What is the one question that most
people ask me about the Afro-Amer-
ican Patrolman’s League? Quite simp-
ly—WHY? Why am I so involved with
Black Policemen? Why should a
Catholic Priest spend such a large
amount of his time with Black
Policemen?

I wish I could state that the answer
is as simple as the question. Unfor-
tunately the answer is extremely
complex. However, I shall break it
down into as few component parts as
possible and yet, hopefully, sustain an
honest validity to that answer.

I have always been impressed with
the awesomeness of incarceration. To
be cut off from contact with one’s
fellowman is a horrible punishment
and, yet, this is exactly the powsr the
police hold in their grip. I do not want
to see any of my Black Brothers and
Sisters locked up. However, if locking
them up should prove necessary for
their own or the common good, I
certainly would prefer that it be done
at the hands of my own Black
Brothers who are Policemen than at

WHY?

the hands of Caucasians.

I have been even more impressed
with the awesomeness of weaponry. I
eamestly wish that there were no guns,
revolvers, billy clubs, rifles, pistols,
carbines, mace, machine guns or any
other kinds of deadly arms. However,
they, of course, do exist and there are
certain people authorized to utilize
them—the police. If men are going to
be forced to use weapons on my Black
Brothers and Sisters, I would certainly
prefer that these men be Black
Policemen rather than Caucasians.

So why do 1, a Catholic Priest,
become so actively involved with
Black Policemen? Ultimately it is
because I see the Black Policeman as
the only real hope that Black people
have of protection against extermina-

" -‘tion from this rfacist nation. Black

Police are the only organized group of
Black Men—outside of the military—
who literally hold the power of life
and death over the lives of people in
this country. I plan to spend the
remainder of my life impressing on
Black Policemen the awesomeness of
this power.

B )

THE BLACK WATCH

A watch is keeping awake in order
to guard. It is a lookout. This column
will be a watch for the Afro American
Patrolman’s League and the Black
community. It will focus on the issues
surrounding these men who are at-
tempting to fill their roles as males in a
society seemingly unresponsive to the
needs of Black people. The Black
Watch will appear every week in the
Chicago Defender. Articles will focus
on the League and what it is trying to
do; how it will accomplish these goals;
the relationship between the Black
community and the police; what can
be done about the hundreds of police
beatings, shootings and killings in our
community; The Afro American Pa-
trolman’s League’s position on the
Model Cities Program; white police
attitudes; what it is like working for
change in a white racist system.

The Afro American Patrolman’s
League said a year ago that we are
living in what is growing to be a police
state. Last year in 1969 hundreds of
police beatings, shootings, and Killings
took place in the Black Community.
Either no questions were asked or
complaints were ignored. Crimes are
committed openly against our people
on the streets. Unnecessary force and
brutality is used on Black people
suspected of crimes, under arrest in
police custody and even Black people
stopped for -traffic violations or
loitering, receive this kind of treat-
ment. This is to keep you in your

“place” to “teach you” and so on.

Under these circumstances the sight
of the police in growing numbers, at
all times in the Black community is
frightening. We have no protection. We
are at the mercy of those who
care nothing about us. They have no
regard for our lives, or our children,
our mothers, sisters or brothers, our
rights, our feelings, our wants, our
needs, our nothing.

We must take care of ourselves.

Two thousand of the policemen in
Chicago are Black. Some of them get a
sense of superiority from abusing
other Blacks. They are protected by
their uniforms. The more arrests,
tickets, and general abuse of Black
people is rewarded with promotions,
more mopey, and a reputation for
being “bad”. The fact is, these men
have been trained to do what they are
doing. They are maintaining the racist
society that is oppressing them.

There are many decent Black men
on the Chicago Police Force who do -
not commit these crimes against us.
But as individuals, they can do nothing
about the overall situation. They are
helpless to stop other policemen,
Black or white. They are even
criticized for not doing their jobs well,
being lazy and irresponsible.

In July of 1968, 800 Black men on
the Chicago Police Force formed the

(Continued on P. 2)
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PROGRAM 70

In essence, the AAPL is a com-
munity organization geared toward
better community-police relations.
These “good” relations can only be
developed through programs.

We have many programs and pro-
jects in the making for 1970. Some of
them being;

e Educational Seminars—Studies in
police orientation-and communica-
tions.

®Candidate Training Programs—
Designed especially for thosy
young men interested in joining
the Chicago Police Department.

o Free Legal Service for members
and the community.

o The distribution of Xmas Food
Baskets to impoverished families.
(This will be an annual program)

These are only a few of the things
the League will be about in 1970. And
there’s always room for a few more
good things for us to get into.

We, therefore extend an open
invitation to “‘everyone” to assist us in
the creation and implementation of
even more programs and projects.

ROBINSON
NOMINATED

Dr. A. C. Germann, Professor,
Administration of Criminal Justice
Univ. of IN. at Chicago Circle,
nominated Renault Robinson, Presi-
dent of the Afro-American Patrol-
man’s League for the Otto Kerner
Award. He had the unanimous vote of
the Administration of Criminal Justice
faculty in the support of Mr. Robin-
son.

They gave the following reasons for
their nomination:

X K

Mr. Robinson has shown excep-
tional courage and service in attempt-
ing to bring about effective police-
community relations in Chicago. He
has demonstrated this great courage in
facing up to the realization that the
impetus for a change in police-com-
munity relations must come from
within the Police Department where
there is full, knowledgeable realization
of the shortcomings of the depart-
ment’s existing field practices, proce-
dures, and policies.

Through this endurable effort and
that of his organization, he has
attempted to make the police more
responsible to the community by
stressing that the police must human-
ize and recast their image in light of
the true role the police play in the
management of social conflict. He has
forced all parties to look through the
guise of present police<community
relations programs and to concentrate
on the police practices operating on
the street where they count.

There can no longer be a separation
of police-community relations pro-
grams and the practices of the
patrolman on the street in the
community. Mr. Robinson has chal-
lenged the police department to
rethink and reevaluate its policies (or
lack of policy) and practices and to
assess the relative weight of these
practices as they heighten the strive
between the police and the com-
munity.

The League belongs to all of us. It’s
everybody’s thing. So, let’s make it an

even better thing. Action speaks
louder than words. Enough said!

Every organization is the direct
results of its dynamics. Dynamics are
born of programs. At the A.AP.L. all
programs are the direct result of a
need or needs expressed by the
community.

As policemen, and members of the
Black community we are ever aware
of the kinds of frustrations created out
of the lack of the government to
formulate relevant programs where our
community is concerned.

The league has accepted the chal-
lenge to work towards programs
resultant in the kinds of dynamics that
will make our community a more
wholesome place to live and work.

To bring these programs into a more
profound reality the league will need
the minds and backs of all our
members. In 1970 the league will

highlite such programs as; Educational

Seminars for policemen calling upon
many capable and timely guess speak-
ers; Candidate Training Programs for

young men seeking to join the ranks of
the Chicago Police Dept; Free Xmas
Food Baskets for the Needy and Free
Legal Service Programs for members.
These are only a very minor indication
of the directions the league will be
moving in the immediate future.

At this point I will extend a
standing invitation to every member of
the Black community to submit to me
any plans for programs they would
like to see innovated by the league. I
ask that you include a brief instruction
as to how we could bring this program
into existance and also the role you’re
willing to assume in the implementa-
tion of same.

Finally the A.AP.L. is your league
our success is your success. It is our
every intention to make the league just
what you would have it. If we are not
doing what you think we should, don’t
just stand by . . . do something . . . tell
us where it’s at. Enough said??

WHY JOIN

..and 7

Everytime a Black man forms an
organization for the good of Black
people, there’s usually some contre-
versy. Especially if these organizations
emerge in established institutions with-
in the system. For example, the Black
student unions in educational struc-
tures. Black groups in hospitals, not to
mention, groups within governmental
agencies. These organizations emerge
and fight for survival because they see
a need. That was the question which
once confronted the Afro-American
Patrolmen’s League, “...................... or
not to be”. We decided to be. For
your sake!

Many brothers ask, “Why should I
join the League?” Well, why shouldn’t
you? Okay. We’re a good group trying
to do good things. We’ve got a good
reputation, too, for doing good things.
We want to change things . . . for the
better. We want to make our com-
munity a safe place to live. We want to
make our jobs, better jobs.

We’re raising a few questions too.
Like, Why are Black policemen given
longer and more frequent suspensions?
Why aren’t there more brothers in the
academy?

2,000 Black policemen out of

the black watch

Afro American Patrolman’s League. As
a group these men can affect change.
They said, “We will no longer permit
ourselves to be relegated to the role of
brutal pawns in a chess game affecting
the communities we serve. We are
husbands, fathers, brothers, neighbors
and members of the Black com-
munity”. “We categorically disagree
with the position of the Fraternal
Order of Police supporting ‘stop and
frisk’ and their position of supporting
the ‘shoot to kill’ or maim looters
during civil disorders. We see our role
as protector of this community and
that is the role we intend to fulfill.”
Since that time the members of the
League have been threatened, called

THE AAPL

12,000 is a small number to patrol our
ever. growing community. (Now Black
people are 44% of the population of
Chicago). Why is a policeman denied
his constitutional right, by not being
allowed to have a lawyer present at an
IID hearing? Why is it necessary to
have a Chinaman in order to make
Sergeant? Why should there be a quota
system for giving tickets? Or, why
should a brother be shot in the back
by a policeman, unjustifiably and
nothing be done? Again, we want to
change things. All for the better.

We could offer insurance policies.
Or give away calendars, little memo
books or even Plaid Stamps. But we
don’t we won’t entice you with
material things that are here today,
gone tomorrow. We’re thinking about
the future. What’s going to happen one
year from now, ten years from now.
And, at the rate we’re breathing, we
won’t be living long enough to be in
anything. Not even the human race.

Think about it. Your family. Your
job. The League. The Law. Time to
stand up. Join the AAPL. BLACK
POWER THROUGH THE LAW!

.................. and I am Curtis Cowsen.

radicals and subversive and every other

demeaning name in the book. Black
policement identified with the Afro
American Patrolman’s League suffer
“other repercussions” as well. The
overall police force is against the
League because they intend to “stop
white police from raping the people in
the Black community in the name of
“law and order” and to use their
“skills and abilities” to the service of
their Black brothers.

More Black policemen must be
convinced that all Black men can have
a relationship based on mutual love
and respect. We’d better get together if

we are going to do something about

the damning situation we are in.

MARCH 1970

TOGETHER
WE

STAND

Unity. Brotherhood. Things like
that. If you've heard it once, you’ve
heard it a million times. But, we say it
out of necessity. Simply because we
have to!

X X

Since the League was formed, there
has been an excessive amount of
harassment and criticism. The harass-
ment, as you know, has come from
within. But, most of the criticism,
surprisingly enough, has come from
our own backyard. Yes, from
brothers! Veteran brothers. Those
with ten years or more experience on
the force. These Veteran brothers, of
course are not members of the League.

® K

“Why is it that ninety per cent of
the League membership has less than
ten years of service?”” Glad you asked
that question. Let’s answer it this way.
For example, one brother, a veteran of
eleven years service, refused to join the
League because of our ethnic restric-
tions. But, I suppose that he was a
member in good standing with the
P.AP.A. or the LAP.A. (that answer
your question?)

We all learn through experience.
And, experienceis the best teacher.
{I'm sure you've heard that before.)
The League needs men of experience.
Only our Veteran brothers possess
such experience. Where there is experi-
ence, there is knowledge and wisdom.

Therefore, we extend a hand to our
veteran brothers of the force. Grab
hold and help us build a strong
organization. An organization in which
our families and community will be
proud.

We need you. We need each other!
Together!

SUCH &
SUCH

The Justice Department is offering
to all law enforcement personnel a
Law Enforcement Educational Grant.
The grant pays to the policemen a sum
up to $300 per semester while
attending a major university. Contact
C. Cowsen at AAPL headquarters for
further information.

Congrats to the CTA Task Force
basketball team for having the perfect
record ... no wins and eleven losses.

(Continued from P. 1)

Out of 2000 Black men on the force
only 800 have stepped forward to
become the Afro American Patrol-
man’s League. These men are working
for the same goals as other groups in
our community. They are working
towards a community that is “truly
black, truly united, and truly beauti-
ful.”

The Afro American Policeman’s
League is asking every Black Police-
man to make a serious personal
decision. If you are willing to accept
their goals as your own join these men
in their efforts for the good of the
Black community of which you are a
member.
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BY PATROLMAN WAYNE HORNE

Shall we continue to wear our hair in a semi-Yul Brynner type style merely to
satisfy the upper echelon, and generally most of the supervisory personnel? Is the
Natural appearance disliked, as a style, or feared as a symbol of the trend of black
self-awareness and the reversal of self hate that so long characterized the relevant
black race? Is it detrimental to our public image (public image meaning white, of
course) since the public has a propensity to categorize and identify the Black
officer with a Natural as militant; thereby, contributing to the public’s already
experienced anxiety of militants, by now believing militants are even members of
their “serving” and “protecting” police department?

The General Order states that hair should be neat and trim. What does neat and
trim signify? Women have hair which is neat and trim, but it is well known to be
generally of longer length than that of a man. We have all heard the response, after
having asked of one superior in rank as to how long should the hair be, “short
enough to prevent any protusion beyond the hat.” How, praytell, except for a
Black officer nearly bald, can our hair not protrude beyond the hat if it has any
length at all? Another reply often given pertains to the police department being a
semi-military organization.

This fact is accepted. But is the department going beyond this semi-military
structure? The military recently although reluctantly, relinquished authority to
soldiers to wear Naturals.

Much is left up to the discretion and whims of supervisory personnel. Personal
experience has shown on occasion when a Black officer’s hair has passed
inspection under one supervisor, less than fifteen minutes later under the scrutiny
of another, he is ordered to get a haircut.

Enter one Black officer with hair % inch long on the sides and in the back.
Enter one white officer with hair of equal length in same locations. It’s only
normal for the Black officer’s hair to appear longer owing to the quality not
quantity. For this reason the General Order dealing with this subject, in essence, is
highly discriminatory. If we perhaps wore processed hair, our hair would seem to
appear shorter, possibly affording us opportunity to pass some of these
inspections. This raises an interesting question of appearance. Which would appear
better to whom? A Black officer wearing a process or one wearing a Natural
hairstyle? I'm inclined to believe we could get by with a process (or trying to be
‘;hl; they are) while we can’t without exerted effort, if wearing a natural and being

t we are.
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By Fr. George Clements

WHY?

What is the one question that most
people ask me about the Afro-Amer-
ican Patrolman’s League? Quite simp-
ly—WHY? Why am I so involved with
Black Policemen? Why should a
Catholic Priest spend such a large
amount of his time with Black
Policemen?

I wish I could state that the answer
is as simple as the question. Unfor-
tunately the answer is extremely
complex. However, I shall break it
down into as few component parts as
possible and yet, hopefully, sustain an
honest validity to that answer.

I have always been impressed with
the awesomeness of incarceration. To
be cut off from contact with one’s
fellowman is a horrible punishment
and, yet, this is exactly the power the
police hold in their grip. I do not want
to see any of my Black Brothers and
Sisters locked up. However, if locking
them up should prove necessary for
their own or the common good, I
certainly would prefer that it be done
at the hands of my own Black
Brothers who are Policemen than at

the hands of Caucasians,

I have been even more impressed
with the awesomeness of weaponry. I
eamestly wish that there were no guns,
revolvers, billy clubs, rifles, pistols,
carbines, mace, machine guns or any
other kinds of deadly arms. However,
they, of course, do exist and there are
certain people authorized to utilize
them—the police. If men are going to
be forced to use weapons on my Black
Brothers and Sisters, I would certainly
prefer that these men be Black
Policemen rather than Caucasians.

So why do I, a Catholic Priest,
become so actively involved with
Black Policemen? Ultimately it is
because I see the Black Policeman as
the only real hope that Black people
have of protection against extermina-
tion from this racist nation. Black
Police are the only organized group of
Black Men—outside of the military—
who literally hold the power of life
and death over the lives of people in
this country. I plan to spend the
remainder of my life impressing on
Black Policemen the awesomeness of
this power.

THE BLACK WATCH

A watch is keeping awake in order
to guard. It is a lookout. This column
will be a watch for the Afro American
Patrolman’s League and the Black
community. It will focus on the issues
surrounding these men who are at-
tempting to fill their roles as males in a
society seemingly unresponsive to the
needs of Black people. The Black
Watch will appear every week in the
Chicago Defender. Articles will focus
on the League and what it is trying to
do; how it will accomplish these goals;
the relationship between the Black
community and the police; what can
be done about the hundreds of police
beatings, shootings and killings in our
community; The Afro American Pa-
trolman’s League’s position on the
Model Cities Program; white police
attitudes; what it is like working for
change in a white racist system.

The Afro American Patrolman’s
League said a year ago that we are
living in what is growing to be a police
state. Last year in 1969 hundreds of
police beatings, shootings, and killings
took place in the Black Community.
Either no questions were asked or
complaints were ignored. Crimes are
committed openly against our people
on the streets. Unnecessary force and
brutality is used on Black people
suspected of crimes, under arrest in
police custody and even Black people
stopped for traffic violations or
loitering, receive this kind of treat-
ment. This is to keep you in your

“place™ to “teach you™ and so on.

Under these circumstances the sight
of the police in growing numbers, at
all times in the Black community is
frightening. We have no protection. We
are at the mercy of those who
care nothing about us. They have no
regard for our lives, or our children,
our mothers, sisters or brothers, our
rights, our feelings, our wants, our
needs, our nothing.

We must take care of ourselves.

Two thousand of the policemen in
Chicago are Black. Some of them get a
sense of superiority from abusing
other Blacks. They are protected by
their uniforms. The more arrests,
tickets, and general abuse of Black
people is rewarded with promotions,
more mopey, and a reputation for
being “bad”. The fact is, these men
have been trained to do what they are
doing. They are maintaining the racist
society that is oppressing them.

There are many decent Black men
on the Chicago Police Force who do
not commit these crimes against us.
But as individuals, they can do nothing
about the overall situation. They are
helpless to stop other policemen,
Black or white. They are even
criticized for not doing their jobs well,
being lazy and irresponsible.

In July of 1968, 800 Black men on
the Chicago Police Force formed the

(Continued on P. 2)
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In essence, the AAPL is a com-
munity organization geared toward
better community-police relations.
These “good™ relations can only be
developed through programs.

We have many programs and pro-
jects in the making for 1970. Some of
them being;

¢ Educational Seminars—Studies in

police orientation and communica-
tions. :

®Candidate Training Programs—

Designed especially for thosy
young men interested in joining
the Chicago Police Department.

® Free Legal Service for members

and the community.

®The distribution of Xmas Food

Baskets to impoverished families.
(This will be an annual program)

These are only a few of the things
the League will be about in 1970. And
there’s always room for a few more
good things for us to get into.

We, therefore extend an open
invitation to “everyone” to assist us in
the creation and implementation of
even more programs and projects.

ROBINSON
NOMINATED

Dr. A. C. Germann, Professor,
Administration of Criminal Justice
Univ. of Ill. at Chicago Circle,
nominated Renault Robinson, Presi-
dent of the Afro-American Patrol-
man’s League for the Otto Kerner
Award. He had the unanimous vote of
the Administration of Criminal Justice
faculty in the support of Mr. Robin-
son.

They gave the following reasons for
their nomination:

X K

Mr. Robinson has shown excep-
tional courage and service in attempt-
ing to bring about effective police-
community relations in Chicago. He
has demonstrated this great courage in
facing up to the realization that the
impetus for a change in police-com-
munity relations must come from
within the Police Department where
there is full, knowledgeable realization
of the shortcomings of the depart-
ment’s existing field practices, proce-
dures, and policies.

Through this endurable effort and
that of his organization, he has
attempted to make the police more
responsible to the community by
stressing that the police must human-
ize and recast their image in light of
the true role the police play in the
management of social conflict. He has
forced all parties to look through the
guise of present police-<community
relations programs and to concentrate
on the police practices operating on
the street where they count.

There can no longer be a separation
of police-community relations pro-
grams and the practices of the
patrolman on the street in the
community. Mr. Robinson has chal-
lenged the police department to

rethink and reevaluate its policies (or
lack of policy) and practices and to
assess the relative weight of these
practices as they heighten the strive
between the police and the com-
munity.

The League belongs to all of us. It’s
everybody’s thing. So, let’s make it an

even better thing. Action speaks
louder than words. Enough said!

Every organization is the direct
results of its dynamics. Dynamics are
born of programs. At the A.AP.L. all
programs are the direct result of a
need or needs expressed by the
community.

As policemen, and members of the
Black community we are ever aware
of the kinds of frustrations created out
of the lack of the government to
formulate relevant programs where our
community is concerned.

The league has accepted the chal-
lenge to work towards programs
resultant in the kinds of dynamics that
will make our community a more
wholesome place to live and work.

To bring these programs into a more
profound reality the league will need
the minds and backs of all our
members. In 1970 the league will

highlite such programs as; Educational

Seminars for policemen calling upon
many capable and timely guess speak-
ers; Candidate Training Programs for

young men seeking to join the ranks of
the Chicago Police Dept; Free Xmas
Food Baskets for the Needy and Free
Legal Service Programs for members.
These are only a very minor indication
of the directions the league will be
moving in the immediate future.

At this point I will extend a
standing invitation to every member of
the Black community to submit to me
any plans for programs they would
like to see innovated by the league. I
ask that you include a brief instruction
as to how we could bring this program
into existance and also the role you’re
willing to assume in the implementa-
tion of same.

Finally the A.AP.L. is your league
our success is your success. It is our
every intention to make the league just
what you would have it. If we are not
doing what you think we should, don’t
just stand by . . . do something . . . tell
us where it’s at. Enough said??

WHY JOIN

and 7

Everytime a Black man forms an
organization for the good of Black
people, there’s usually some contre-
versy. Especially if these organizations
emerge in established institutions with-
in the system. For example, the Black
student unions in educational struc-
tures. Black groups in hospitals, not to
mention, groups within governmental
agencies. These organizations emerge
and fight for survival because they see
a need. That was the question which
once confronted the Afro-American
Patrolmen’s League, “...........c.ccceucu.e or
not to be”. We decided to be. For
your sake!

Many brothers ask, “Why should I
join the League?” Well, why shouldn’t
you? Okay. We’re a good group trying
to do good things. We've got a good
reputation, too, for doing good things.
We want to change things . .. for the
better. We want to make our com-
munity a safe place to live. We want to
make our jobs, better jobs.

We’re raising a few questions too.
Like, Why are Black policemen given
longer and more frequent suspensions?
Why aren’t there more brothers in the
academy?

2,000 Black policemen out of

the black watch

Afro American Patrolman’s League. As
a group these men can affect change.
They said, “We will no longer permit
ourselves to be relegated to the role of
brutal pawns in a chess game affecting
the communities we serve. We are
husbands, fathers, brothers, neighbors
and members of the Black com-
munity”. “We categorically disagree
with the position of the Fraternal
Order of Police supporting ‘stop and
frisk’ and their position of supporting
the ‘shoot to kill’ or maim looters
during civil disorders. We see our role
as protector of this community and
that is the role we intend to fulfill.”
Since that time the members of the
League have been threatened, called

THE AAPL
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12,000 is a small number to patrol our

-ever. growing community. (Now Black
people are 44% of the population of
Chicago). Why is a policeman denied
his constitutional right, by not being
allowed to have a lawyer present at an
IID hearing? Why is it necessary to
have a Chinaman in order to make
Sergeant? Why should there be a quota
system for giving tickets? Or, why
should a brother be shot in the back
by a policeman, unjustifiably and
nothing be done? Again, we want to
change things. All for the better.

We could offer insurance policies.
Or give away calendars, little memo
books or even Plaid Stamps. But we
don’t we won’t entice you with
material things that are here today,
gone tomorrow. We’re thinking about
the future. What’s going to happen one
year from now, ten years from now.
And, at the rate we’re breathing, we
won’t be living long enough to be in
anything. Not even the human race.

Think about it. Your family. Your
job. The League. The Law. Time to
stand up. Join the AAPL. BLACK
POWER THROUGH THE LAW!

.................. and I am Curtis Cowsen.

radicals and subversive and every other
demeaning name in the book. Black
policement identified with the Afro
American Patrolman’s League suffer
“other repercussions” as well. The
overall police force is against the
League because they intend to “stop
white police from raping the people in
the Black community in the name of
“law and order” and to use their
“skills and abilities” to the service of

their Black brothers.

More Black policemen must be
convinced that all Black men can have
a relationship based on mutual love
and respect. We’d better get together if
we are going to do something about

the damning situation we are in.
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TOGETHER
WE

STAND

Unity. Brotherhood. Things like
that. If you’ve heard it once, you've
heard it a million times. But, we say it
out of necessity. Simply because we

X X

Since the League was formed, there
has been an excessive amount of
harassment and criticism. The harass-
ment, as you know, has come from
within. But, most of the criticism,
surprisingly enough, has come from
our own backyard. Yes, from
brothers! Veteran brothers. Those
with ten years or more experience on
the force. These Veteran brothers, of
course are not members of the League.

® K

“Why is it that ninety per cent of
the League membership has less than
ten years of service?”” Glad you asked
that question. Let’s answer it this way.
For example, one brother, a veteran of
eleven years service, refused to join the
League because of our ethnic restric-
tions. But, I suppose that he was a
member in good standing with the
P.AP.A. or the LAP.A. (that answer
your question?)

We all learn through experience.
And, experienceis the best teacher.
(I'm sure you've heard that before.)
The League needs men of experience.
Only our Veteran brothers possess
such experience. Where there is experi-
ence, there is knowledge and wisdom.

Therefore, we extend a hand to our
veteran brothers of the force. Grab
hold and help us build a strong
organization. An organization in which
our families and community will be
proud.

We need you. We need each other!
Together!

SUCH &
SUCH

The Justice Department is offering
to all law enforcement personnel a
Law Enforcement Educational Grant.
The grant pays to the policemen a sum
up to $300 per semester while
attending a major university. Contact
C. Cowsen at AAPL headquarters for
further information.

Congrats to the CTA Task Force
basketball team for having the perfect
record ... no wins and eleven losses.

(Continued from P. 1)

Out of 2000 Black men on the force
only 800 have stepped forward to
become the Afro American Patrol-
man’s League. These men are working
for the same goals as other groups in
our community. They are working
towards a community that is “truly
black, truly united, and truly beauti-
ful.”

The Afro American Policeman’s
League is asking every Black Police-
man to make a serious personal
decision. If you are willing to accept
their goals as your own join these men
in their efforts for the good of the
Black community of which you are a
member.
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Well, here it is. The Grapevine. The official newsletter of the A.AP.L. It’s not
much. But, it’s better than nothing. What do you think of it? Got something to
say? We'll print it! And you don’t have to sign your name either. We'll tell it like
itis..... (Just remember where you heard it)

s

),

BY PATROLMAN WAYNE HORNE

Shall we continue to wear our hair in a semi-Yul Brynner type style merely to
satisfy the upper echelon, and generally most of the supervisory personnel? Is the
Natural appearance disliked, as a style, or feared as a symbol of the trend of black
self-awareness and the reversal of self hate that so long characterized the relevant
black race? Is it detrimental to our public image (public image meaning white, of
course) since the public has a propensity to categorize and identify the Black
officer with a Natural as militant; thereby, contributing to the public’s already
experienced anxiety of militants, by now believing militants are even members of
their “serving™ and “protecting” police department?

The General Order states that hair should be neat and trim. What does neat and
trim signify? Women have hair which is neat and trim, but it is well known to be
generally of longer length than that of a man. We have all heard the response, after
having asked of one superior in rank as to how long should the hair be, “short
enough to prevent any protusion beyond the hat.” How, praytell, except for a
Black officer nearly bald, can our hair not protrude beyond the hat if it has any
length at all? Another reply often given pertains to the police department being a
semi-military organization.

This fact is accepted. But is the department going beyond this semi-military
structure? The military recently although reluctantly, relinquished authority to
soldiers to wear Naturals.

Much is left up to the discretion and whims of supervisory personnel. Personal
experience has shown on occasion when a Black officer’s hair has passed
inspection under one supervisor, less than fifteen minutes later under the scrutiny
of another, he is ordered to get a haircut.

Enter one Black officer with hair % inch long on the sides and in the back.
Enter one white officer with hair of equal length in same locations. It’s only
normal for the Black officer’s hair to appear longer owing to the quality not
quantity. For this reason the General Order dealing with this subject, in essence, is
highly discriminatory. If we perhaps wore processed hair, our hair would seem to
appear shorter, possibly affording us opportunity to pass some of these
inspections. This raises an interesting question of appearance. Which would appear
better to whom? A Black officer wearing a process or one wearing a Natural
hairstyle? I'm inclined to believe we could get by with a process (or trying to be
& they are) while we can’t without exerted effort, if wearing a natural and being

t we are,

- ¢ :
Arws, youll heve fo ab sormefiving wirh et busty rair.”
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By Fr. George (ements

What is the one question that most
people ask me about the Afro-Amer-
ican Patrolman’s League? Quite simp-
ly—WHY? Why am I so involved with
Black Policemen? Why should a
Catholic Priest spend such a large
amount of his time with Black
Policemen?

I wish I could state that the answer
is as simple as the question. Unfor-
tunately the answer is extremely
complex. However, I shall break it
down into as few component parts as
possible and yet, hopefully, sustain an
honest validity to that answer.

I have always been impressed with
the awesomeness of incarceration. To
be cut off from contact with one’s
fellowman is a horrible punishment
and, yet, this is exactly the power the
police hold in their grip. I do not want
to see any of my Black Brothers and
Sisters locked up. However, if locking
them up should prove necessary for
their own or the common good, I
certainly would prefer that it be done
at the hands of my own Black
Brothers who are Policemen than at

WHY?

the hands of Caucasians.

I have been even more impressed
with the awesomeness of weaponry. I
eamestly wish that there were no guns,
revolvers, billy clubs, rifles, pistols,
carbines, mace, machine guns or any
other kinds of deadly arms. However,
they, of course, do exist and there are
certain people authorized to utilize
them—the police. If men are going to
be forced to use weapons on my Black
Brothers and Sisters, I would certainly
prefer that these men be Black
Policemen rather than Caucasians.

So why do I, a Catholic Priest,
become so actively involved with
Black Policemen? Ultimately it is
because I see the Black Policeman as
the only real hope that Black people
have of protection against extermina-
tion from this racist nation. Black
Police are the only organized group of
Black Men—outside of the military—
who literally hold the power of life
and death over the lives of people in
this country. I plan to spend the
remainder of my life impressing on
Black Policemen the awesomeness of
this power.

THE BLACK WATCH

A watch is keeping awake in order
to guard. It is a lookout. This column
will be a watch for the Afro American
Patrolman’s League and the Black
community. It will focus on the issues
surrounding these men who are at-
tempting to fill their roles as males in a
society seemingly unresponsive to the
needs of Black people. The Black
Watch will appear every week in the
Chicago Defender. Articles will focus
on the League and what it is trying to
do; how it will accomplish these goals;
the relationship between the Black
community and the police; what can
be done about the hundreds of police
beatings, shootings and killings in our
community; The Afro American Pa-
trolman’s League’s position on the
Model Cities Program; white police
attitudes; what it is like working for
change in a white racist system.

The Afro American Patrolman’s
League said a year ago that we are
living in what is growing to be a police
state. Last year in 1969 hundreds of
police beatings, shootings, and killings
took place in the Black Community.
Either no questions were asked or
complaints were ignored. Crimes are
committed operily against our people
on the streets. Unnecessary force and
brutality is used on Black people
suspected of crimes, under arrest in
police custody and even Black people
stopped for traffic violations or
loitering, receive this kind of treat-
ment. This is to keep you in your

““place” to “teach you” and so on.

Under these circumstances the sight
of the police in growing numbers, at
all times in the Black community is
frightening. We have no protection. We
are at the mercy of those who
care nothing about us. They have no
regard for our lives, or our children,
our mothers, sisters or brothers, our
rights, our feelings, our wants, our
needs, our nothing.

We must take care of ourselves.

Two thousand of the policemen in
Chicago are Black. Some of them get a
sense of superiority from abusing
other Blacks. They are protected by
their uniforms. The more arrests,
tickets, and general abuse of Black
people is rewarded with promotions,
more mopey, and a reputation for
being “bad”. The fact is, these men
have been trained to do what they are
doing. They are maintaining the racist
society that is oppressing them.

There are many decent Black men
on the Chicago Police Force who do
not commit these crimes against us.

But as individuals, they can do nothing
about the overall situation. They are
helpless to stop other policemen,
Black or white. They are even
criticized for not doing their jobs well,
being lazy and irresponsible.

In July of 1968, 800 Black men on
the Chicago Police Force formed the

(Continued on P. 2)
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PROGRAM °70

In essence, the AAPL is a com-
munity organization geared toward
better community-police relations.
These “good™ relations can only be
developed through programs.

We have many programs and pro-
jects in the making for 1970. Some of
them being;

® Educational Seminars—Studies in

police orientation and communica-
tions.

e Candidate Training Programs—

" Designed especially for thosy
young men interested in joining
the Chicago Police Department.

®Free Legal Service for members
and the community.

o The distribution of Xmas Food

Baskets to impoverished families.
(This will be an annual program)

These are only a few of the things
the League will be about in 1970. And
there’s always room for a few more
good things for us to get into.

We, therefore extend an open
invitation to ‘“everyone” to assist us in
the creation and implementation of
even more programs and projects.

ROBINSON
NOMINATED

Dr. A. C. Germann, Professor,
Administration of Criminal Justice
Univ. of IlIl. at Chicago Circle,
nominated Renault Robinson, Presi-
dent of the Afro-American Patrol-
man’s League for the Otto Kerner
Award. He had the unanimous vote of
the Administration of Criminal Justice
faculty in the support of Mr. Robin-
son.

They gave the following reasons for
their nomination:

X K

Mr. Robinson has shown excep-
tional courage and service in attempt-
ing to bring about effective police-
community relations in Chicago. He
has demonstrated this great courage in
facing up to the realization that the
impetus for a change in police-com-
munity relations must come from
within the Police Department where
there is full, knowledgeable realization
of the shortcomings of the depart-
ment’s existing field practices, proce-
dures, and policies.

Through this endurable effort and
that of his organization, he has
attempted to make the police more
responsible to the community by
stressing that the police must human-
ize and recast their image in light of
the true role the police play in the
management of social conflict. He has
forced all parties to look through the
guise of present police-community
relations programs and to concentrate
on the police practices operating on
the street where they count.

There can no longer be a separation
of police-community relations pro-
grams and the practices of the
patrolman on the street in the
community. Mr. Robinson has chal-
lenged the police department to
rethink and reevaluate its policies (or
lack of policy) and practices and to
assess the relative weight of these
practices as they heighten the strive
between the police and the com-
munity.

The League belongs to all of us. It’s
everybody’s thing. So, let’s make it an

even better thing. Action
louder than words. Enough said!

speaks

Every organization is the direct
results of its dynamics. Dynamics are
born of programs. At the A.AP.L. all
programs are the direct result of a
need or needs expressed by the
community.

As policemen, and members of the
Black community we are ever aware
of the kinds of frustrations created out
of the lack of the government to
formulate relevant programs where our
community is concerned.

The league has accepted the chal-
lenge to work towards programs
resultant in the kinds of dynamics that
will make our community a more
wholesome place to live and work.

To bring these programs into a more
profound reality the league will need
the minds and backs of all our
members. In 1970 the league will

highlite such programs as; Educational

Seminars for policemen calling upon
many capable and timely guess speak-
ers; Candidate Training Programs for

young men seeking to join the ranks of
the Chicago Police Dept; Free Xmas
Food Baskets for the Needy and Free
Legal Service Programs for members.
These are only a very minor indication
of the directions the league will be
moving in the immediate future.

At this point I will extend a
standing invitation to every member of
the Black community to submit to me
any plans for programs they would
like to see innovated by the league. I
ask that you include a brief instruction
as to how we could bring this program
into existance and also the role you’re
willing to assume in the implementa-
tion of same.

Finally the A.AP.L. is your league
our success is your success. It is our
every intention to make the league just
what you would have it. If we are not
doing what you think we should, don’t
just stand by . . . do something . . . tell
us where it’s at. Enough said??

WHY JOIN

..and 9

Everytime a Black man forms an
organization for the good of Black
people, there’s usually some contre-
versy. Especially if these organizations
emerge in established institutions with-
in the system. For example, the Black
student unions in educational struc-
tures. Black groups in hospitals, not to
mention, groups within governmental
agencies. These organizations emerge

" and fight for survival because they see

a need. That was the question which
once confronted the Afro-American
Patrolmen’s League, “............cc.cveu.. or
not to be”. We decided to be. For
your sake!

Many brothers ask, “Why should I
join the League?” Well, why shouldn’t
you? Okay. We’re a good group trying
to do good things. We’ve got a good
reputation, too, for doing good things.
We want to change things . . . for the
better. We want to make our com-
munity a safe place to live. We want to
make our jobs, better jobs.

We’re raising a few questions too.
Like, Why are Black policemen given
longer and more frequent suspensions?
Why aren’t there more brothers in the
academy?

2,000 Black policemen out of

the black watch

Afro American Patrolman’s League. As
a group these men can affect change.
They said, “We will no longer permit
ourselves to be relegated to the role of
brutal pawns in a chess game affecting
the communities we serve. We are
husbands, fathers, brothers, neighbors
and members of the Black com-
munity”. “We categorically disagree
with the position of the Fraternal
Order of Police supporting ‘stop and
frisk’ and their position of supporting
the ‘shoot to kill’ or maim looters
during civil disorders. We see our role
as protector of this community and
that is the role we intend to fulfill.”
Since that time the members of the
League have been threatened, called

THE AAPL
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12,000 is a small number to patrol our

-ever. growing community. (Now Black
people are 44% of the population of
Chicago). Why is a policeman denied
his constitutional right, by not being
allowed to have a lawyer present at an
IID hearing? Why is it necessary to
have a Chinaman in order to make
Sergeant? Why should there be a quota
system for giving tickets? Or, why
should a brother be shot in the back
by a policeman, unjustifiably and
nothing be done? Again, we want to
change things. All for the better.

We could offer insurance policies.
Or give away calendars, little memo
books or even Plaid Stamps. But we
don’t we won’t entice you with
material things that are here today,
gone tomorrow. We’re thinking about
the future. What’s going to happen one
year from now, ten years from now.
And, at the rate we’re breathing, we
won’t be living long enough to be in
anything. Not even the human race.

Think about it. Your family. Your
job. The League. The Law. Time to
stand up. Join the AAPL. BLACK
POWER THROUGH THE LAW!

.................. and I am Curtis Cowsen.

radicals and subversive and every other
demeaning name in the book. Black
policement identified with the Afro
American Patrolman’s League suffer
“other repercussions” as well. The
overall police force is against the
League because they intend to “stop
white police from raping the people in
the Black community in the name of
“law and order” and to use their
“skills and abilities” to the service of
their Black brothers.

More Black policemen must be
convinced that all Black men can have
a relationship based on mutual love
and respect. We’d better get together if
we are going to do something about
the damning situation we are in.

MARCH 1970

TOGETHER
WE

STAND

Unity. Brotherhood. Things like
that. If you've heard it once, you've
heard it a million times. But, we say it
out of necessity. Simply because we
have to!

X X

Since the League was formed, there
has been an excessive amount of
harassment and criticism. The harass-
ment, as you know, has come from
within. But, most of the criticism,
surprisingly enough, has come from
our own backyard. Yes, from
brothers! Veteran brothers. Those
with ten years or more experience on
the force. These Veteran brothers, of
course are not members of the League.

® K

“Why is it that ninety per cent of
the League membership has less than
ten years of service?”” Glad you asked
that question. Let’s answer it this way.
For example, one brother, a veteran of
eleven years service, refused to join the -
League because of our ethnic restric-
tions. But, I suppose that he was a
member in good standing with the
P.AP.A. or the I.LAP.A. (that answer
your question?)

We all learn through experience.
And, experienceis the best teacher.
(I'm sure you’ve heard that before.)
The League needs men of experience.
Only our Veteran brothers possess
such experience. Where there is experi-
ence, there is knowledge and wisdom.

Therefore, we extend a hand to our
veteran brothers of the force. Grab
hold and help us build a strong
organization. An organization in which
our families and community will be
proud.

We need you. We need each other!
Together!

SUCH &
SUCH

The Justice Department is offering
to all law enforcement personne! a
Law Enforcement Educational Grant.
The grant pays to the policemen a sum
up to $300 per semester while
attending a major university. Contact
C. Cowsen at AAPL headquarters for
further information.

Congrats to the CTA Task Force
basketball team for having the perfect
record ... no wins and eleven losses.

(Continued from P. 1)

Out of 2000 Black men on the force
only 800 have stepped forward to
become the Afro American Patrol-
man’s League. These men are working
for the same goals as other groups in
our community. They are working
towards a community that is “truly
black, truly united, and truly beauti-
ful.”

The Afro American Policeman’s
League is asking every Black Police-
man to make a serious personal
decision. If you are willing to accept
their goals as your own join these men
in their efforts for the good of the
Black community of which you are a
member.
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It would seem that being a black police officer in a department
which is basically a racist institution is bad enough. But, liv-
ing as 'black cops" in an environment of constant polarization is
. even worst. . .

The moral of black officers is constantly being deflated by the
established police administration. @ We witness these injustices
to black people and black officers, who make a stand on police
reform. We are steadily harassed by minor rules infractions what
whites get away with.

With all of this outside pressures, it would seem that we would
really be together internally. But, the straw that breaks the camels
back comes from inside our own group. I'm talking about our own
black supervisors. With all of this action we go through with the
"man", we have to be more wary of our black supervisors.

One would think that a black man who's-in a position to help his
brother would do everything in his power to do so. But, we all
know that in most instances that the opposite holds true. Why
doesn't a black officer with a problem feel confident in going to
his black supervisor for advice and assistance?

Why not ? We can think of a million B.S. excuses, but not one
valid reason to justify this attitude. One black captain goes to
an extreme to prove how unbiased he is. He states that there is
no racial prejudice under his command and this particular man
goes about proving all this by pressuring his black patrolmen to
the point where you might think that he may be the leader of some
anti-black organization. He can never be accused of favoring black
patrolmen, and he can never be accused on any anti-white feelings
either. He exhibits this by giving every conceivable break to his
white patrolmen.

These supervisors are very outspoken on the police issues the
League is involved in. They accuse us of trying to polarize the
department while in reality their actions do more of this than any
hundred leagues. They are the first to say that you're a police-
men first and a black second. If this holds true, one would won-
der, how far down the list they put their manhood. They're con-
cerned about the moral of the white patrolmen. And they say the
league is the major factor in demoralizing the troops. But, what
about the moral of the black troops? When a black officer has
his disciplinary actions increased by a black supervisor, a white
officer in many instances has his lowered by the same black super-
visor. How does this affect the moral of the troops? Let's call
a spade a spade! What is needed is some type of sensitivity study
between black patrolmen and black supervisors. It would be very
informative to learn just what price a man is willing to pay for
a given position. If he sells his dignity and manhood, can he a-
fford to let you exhibit yours? When a black supervisor humiliates
you, is he really trying to regain something he no longer poss-
esses? Maybe if we just sit down and rap, maybe we'll find out.

We, as black patrolmen are aware that these men went through
a hell of a lot to get where they are. We are also aware, and
they should be too, if they don't become a part of the solution
to racial problems within the department, they will definitely be
considered a part of the problem. Special note: There are some

good supervisors around, though. And they deserve recognition.
To them, right on!

We wish there were more of you around.
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COMMUNITY
CONTROL

Bv E. Duke McNeil, President of TWO

Community control of the
police department is the only
manner in which the police can
be made to be responsive to
the people they, "Serve and Pro-
tect," as the police motto says.

The Soto brothers, Fred
Hampton, Eldridge Gaston and
Kenneth Alexander all serve as
classic examples of "justice
twarted” because the police are
not controled by the people, and
as a result are not responsive
to their demands.

The list of persons charging
police brutality continues togrow,
with each passing day.

Harrasment of black people by
the task force goes on unabated.

Already, this year, 13 black
youths have been Kkilled by the
police and their deaths havebeen
termed justifiable homicide by
the coroners' office.

Included in this number are
John and Michael Soto, Fred

Hampton and Mark Clark.

In addition to community
control a black officer must be
placed in a significant command
position, above the rank of dis-
trict commander, within the upper
ranks of the department.

At present the highest ranking
officer only commands a hand-
ful of men in the community
services division.

All the key positions within
the department are currently held
by whites who display an amaz-
ing lack of sensitivity to the
problems and life styles of black
people in the ghetto.

It is our firm conviction that
if officers working in a part-
icular community were subject

to the control of that community .  _

their conduct and actions would
under go a significant change
and the police would truly become
the protectors of the community.

HE'S AN AFRO

Father George Clements

A few days ago I was on
39th Street standing in front of
our local pool hall where five
teanagers were laughing and
joking with each other.
appeared, everyone froze, then
one of the lads quietly said,
"Aw, it's ok, Man, he's an
Afro."

"He's an Afro"--I wonder how
many Black people realize the
import of that remark? I
wonder how many Black police-
men realize how less dangerous
their profession is now that we
are hearing that remark all over
the ghetto? "He's an Afro."

It is very interesting to ob-
serve white police cruis-
ing around Chicago Lawn,
Jefferson Park, New City,
Sauganash. They are at ease,
relaxed, calm, and self-assured.
These white patrolmen know they
have the situation well under con-
trol because they are with their
own people. Now contrast this
with the nervous, tense, wearing
anxiety of the Black patrolman
driving around Woodlawn, Lawn-
dale, Garfield Park or Engle-
wood. If only we could hear
this cry multiplied tens of
thousands times in our Black
communities--"He's an Afro."

The  Afro-American Patrol-
man stands for a new kind of
dignity, a new kind of self-res-
pect, a new kind of pride. A

one of our second graders teas-
ing his classmate, he said "Your
fathers a cop!" The other lad
retorted, "He is not, he's an
‘Afro."

No group of people in the
history of mankind have ever
developed self-respect on a found-
ation of self-hatred. No amount
of wishful thinking is going to
destroy the self-hatred that has
been generated in our Black
communities by those who do
not live in our communities.
This self-hatred was conceived
and is now nurtured by evil
forces who greedily feed on our
Black communities but do not
live in them. These leeches
despise us. They are delight-

ed to see the looks of scorn,
hatred, defiance, hostility and
anger on the faces of the Blacks
when these Blacks meet Black
policemen.

It is high time that we Black
people recognize who our
enemies are. They are notthose
teenagers lounging around 39th

Street. Our enemies are the
people who created the 39th
Streets and the 47th Streets and
the Roosevelt Roads. Our enem-
ies are those beasts who do not
live in the Black communities
but under the guise of Law and
Order suck the life blood out

Nun at our school overheard (Continued on P.-2)




By Jack DeBonnett

The upsurge of black manhood
in America arises out of a his-
tory permeated by fear. Be-
cause of the sustained treatment
of black people over a long per-
iod of time, this fear is a reality
and not just a figment of their
imaginations. After being cond-
itioned to this fear, becoming a
man means that he must pull
out of a foundation of fear and
move through stages of what I
call "the fear cycle."

To begin with, the initial fear
is being afraid of almost any-
thing, especially those things per-
taining to white people, such as
fear of not having food, shelter,
clothing and security ingeneral--
fear of insults, brutality, im-
prisonment and death. Peering
out of this boyish posture makes
manhood in this country a frigh-
tening prospect. Butthecry with-
in the '"boy" to reach manhood
becomes louder and louder with
every passing moment of his life.

Going beyond the initial stage
of "fear of," the boy moves to
the position of concern. At

THE

THE FEAR CYCLE

this stage of the cycle new emo-
tions are expressed suchasfrus-
tration, anger, hate, envy, etc.
He is concerned about his real
identity and the attainment of
his full being; therefore, questions
are phrased that need truer an-
swers and solutions, which moves
the boy to the third stages of
the cycle: finding the real tools
and instruments that he will use
to arrive at the brink of manhood.

This stage is the development
of his mind and the coordination
of the proper truths and know-
ledge which will helphim to move
to the final stage with the answers
to those questions raised and
solutions to problems that are
facing him. At this final stage
of entry into manhood he faces
fear again; however, it is not
fear of anything; now it is fear
for everything. At the door of
manhood he finds that a man
who knows himself, his mind, and
possesses greater knowledge has

the real power and, with it, the

responsibility for using it. He
becomes, now, fearful of what
he may do.

TRAINING BULLETIN

Law is one of the means though
which a socio-economic system
perpetuates itself. The laws
of a country represent a system
of rewards and punishments for
the acts of its citizens. The
punishable acts may frequently
be indistinguishable except that
one type of activity is encour-
aged by the society and the other
is proscribed.

An example of flagrant gambl-
ing is the use of short and long
selling on the stock market.
These and other devices avail-
able to the sophisticated stock
dealer have had catasthropic re-
sults in the American economy,
yet they are condoned by the law.
Simple shooting of dice in the
alley is forbidden by the laws
of almost all our States as an
illegal act. The reason for the
different view of the two act-
ivities is that in a capatalistic
society certain types of risk tak-
ing activities are considered acc-
eptable while others are not.

Once we accept the fact that
our laws are articles of political
faith rather thanof religious faith,
we are prepared to relateto them
in terms of social and political
necessity of the time rather than
as God  given sanctions. We
can then see law and order as
a - series of rules intended to
preserve a certain type of ec-
onomic and political order.

A law enforcement officer has
a duty to defend the Constitu-
tion and enforce the laws of the
land. He also has a duty to
strive to bring into being the
Xingdom of God during his life-
time on this earth. While he
may not refuse to obey the orders
of his superiors intended to en-
force the existing law and be
true to his oath, he has an ob-

ligation to his conscience to strive

for the highest quality of justice
in the social, economic and ju-
dicial areas.

The Afro American pat-
rolmen's League gives police off-
icers a forum to make their
ideals known and an opportunity
to bring these ideals into being.

Less this talk of idealism be
considered far fetched and irrele-
vant, I would suggest that, on
the contrary. many of the ideals

that have been expressed by mem-

bers of the league are of vital
importance if we are to survive
the present hostility towards
police.

During - Easter services held a
few weeks ago we were again im-
pressed by the act of washing
of the hands by the man called
upon to judge Jesus Christ through
the use of an unjust procedure.
It was the law of the land that
persons found guilty of treason
to be crucified. Pontius Pilate,
however, though bound to enforce
the law, washed his hands as
a public witness that he wished
to disassociate himself from the
unjust act.

The League, similarly, must
from time to time express the
conscience of the black com-
munity when the law becomes
the handmaiden of injustice. The
League must address the moral
sense of all people, including the
administrators the police depart-
ment, in order that the voice
of conscience and social justice
he heard.

There is a great gap between
what people know about problems
of law enforcement ana rehabilita-
tion of offenders, and what people
are prepared to do about these
problems. As police officers
you may have the concrete an-
swers to problems seen only as
vague concepts by the crimino-
logists and other intellectual lead-
ers in the field. It is your
duty to join the league and to
speak up about your ideas.
Nobody but you knows how dan-
gerous it is on the street. No-
body but you knows how bad a
bad cop can be, or how socially
useful a good police officer can

beyt shall be one of the aims
of the official organ of the Afro-
American Patrolmen's Leagueto
give you an opportunity to ex-
press these insights, to explore
them, and to refine them where
necessary so that no stone will
be left unturned to make our
role in society one of being on
the right side. Our call to arms
is to ask you to take on the
rightous armor of good consci-

ence and represent the conscience

of a just society as you wear
the blue uniform.

OOPS SLIPPERS

Once again the Chicago Police
Department has exemplified that
black life is the cheapest com-
modity on the market. Through
its repeated failure to act when
one of its members takes the
life of a black citizen and cries
slippers as if he were engaged
in some childish game instead
of dealing in life and death.
This time Raymond P. Jones
a 30 year old black grocer is
dead. Raymond P. Jones will
never again return to his wife
and family. He met death Fri-
day night, March 20., on the Con-
gress Expressway at Franklin.

What happened that Friday
night on the Congress Express-
way is somewhat obscure. It
is known however that Jones was
taken into custody at Franklin
on the Congress Expressway
after being stopped for a traffic
violation. He was apprehended,
handcuffed and put in a wagon
which had been called to the
scene. At this time, he was
alive and well. The next time
Jones was heard from he was
at the Cook County Hospital where
he had been taken by the wagon
and was pronounced dead. The
only other facts known is that
Jones had been severly beaten.

This tragic incident, this
blatant disregard for the value
of black life is of course not
the first time a black has been
killed over a traffic violation.
This tragic scene has been re-
enacted far too often with blacks
in the leading role. The chain
of events to this point have an

all too familar ring, starting
with the police hierachy assum-
ing the posture of the prover-
bial, "Three Monkies";

see no evil, hear no evil, do
no good. Next enters the cast
from the, "Theater Of The
Absurd", commonly known as the
IID. Last but by no means
least in this cast of habitual

offenders of black security is
the County Coroner who adds the
chain of events.

You might say that another
nigger is dead and he wasgn't
related to me. Maybe not, but
the fact remains that another
member of the black community
is lost as a result of this need-
less death, your job is going to
be made more difficult. This
hatred and fear of the police
is putting a little more pressure
on the already strained relations
between the police and the black
community where you work. In
addition, as a member of the
black community you too are sub--
ject to this same end. Imagine
if you will a black police officer
off duty, out of uniform, driving
your new Hog down the street
on a worm afternoon. You look
in the rear view mirrow  and
see a police car following you,
the officer motions for you to
pull to the curb. You pullto
the curb. You pull over stop
your car spring out and start
walking toward the officer.
You're a well built man standing
six feet tall, weighing 200 lbs.
Just as you reach for your star

"in your back pocket you're hit

over the head. You do down.
The officer, white, five feet two
inches tall, weighing one hundred
fifty pounds and scared to death,
continues to beat you because he
knows what's going to happen if
he allows you to get up.

Next stop, Cook County
Hospital. The Doctor fills out
your chart. In big red letters--

Dead On Arrival. They look
in your pocket and find your
star----Oops Slippers----. If you
think the chain of events tofollow
in your case is going to be any
different from the ones
for Raymond P. Jones, then you
haven't got the sense that God
gave geese. Something to think
about.

THE BLUES

Everyone deplores brutal and
wanton murder. The act is
even more detestable when it
occurs to a police officer engaged
in his ever hazardous occupation.
I refer to the recent incidents
which occurred in March of this
year at 44th and King Drive and
the one which took place in
October of 1969 at 95th and
Harvard. Both occurrences were
very similar. Two police off-
icers stopped a person who they
felt warranted questioning. With-
in minutes, both officers were
dead. The difference, one was
white, the other black.

On the following day the press
printed an article about each
policeman having beenslain. The
papers contained an article men-
tioning the known circumstances
surrounding the black officer's
death. Reference to the event
was made in one issue only.
There was nothing written about
his childhood, very little about
his family and nothing about his
future plans. In contrast there
were articles for several days
concerning the death of the white
officer. The papers depicted
the white officer's life from early
childhood until the time of his
death. There were many re-
ferences to his family, his ded-

ication to duty and his future
marital plans. There were no
less than five articles during the
next week printed in the papers
concerning this event. According

to the press, the white officer's

funeral was attended by some of

the top officials of the depart-

ment (in fact the top cop attend-

ed ) , police officers from the

suburbs, more than 100 suburban
squad cars, at least 20 squad
squad cars, at least 20 squads

from this department and police
pallbearers. I saw no top brass
officials at the black officer's

funeral.

I didn't know the white officer
personally, but I'm sure he was
an exemplary police officer. I
did know the black officer. He
was an exemplary officer. But,
he was black!!!!

'HE'S AN AFRO’

of them--while cruising around
in police cars. Conlisk,
Doherty, Riordan, Mulchrone,
Rochford and Kelly are not going
to change the image of the Black
police in Woodlawn, Garfield Park
Englewood or Lawndale. Only
the Black policeman himself can
change this image. I am pray-
ing that the day will soon arrive
when Black people can point at
every Black policeman who
drives by and whisper, "He's
an Afro."

NEXT GENERAL MEETING
THURSDAY, MAY 28 at THE
PATIO LOUNGE 1951 EAST 7l1st
STREET. 8:00 p.m. '

SEND IN YOUR 1970 DUES
PLEASE $10.00
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, It would seem that being a black police officer in a department
which is basically a racist institution is bad enough. But, liv-
ing as "black cops" in an environment of constant polarization is
even worst. :

The moral of black officers is constantly being deflated by the

established police administration. @ We witness these injustices
%0 black people and black officers, who make a stand on police
reform. We are steadily harassed by minor rules infractions what
whites get away with.
- With all of this outside pressures, it would seem that we would
really be together internally. But, the straw that breaks the camels
back comes from inside our own group. I'm talking about our own
black supervisors. With all of this action we go through with the
"man", we have to be more wary of our black supervisors.

One would think that a black man who's-in a position to help his
brother would do everything in his power to do so. But, we all
know that in most instances that the opposite holds true. Why
doesn't a black officer with a problem feel confident in going to
his black supervisor for advice and assistance?

Why not ? We can think of a million B.S. excuses, but not one
valid reason to justify this attitude. One black captain goes to
an extreme to prove how unbiased he is. He states that there is
no racial prejudice under his command and this particular man
goes about proving all this by pressuring his black patrolmen to
the point where you might think that he may be the leader of some
anti-black organization. He can never be accused of favoring black
patrolmen, and he can never be accused on any anti-white feelings
either. He exhibits this by giving every conceivable break to his
white patrolmen.

These supervisors are very outspoken on the police issues the
League is involved in. They accuse us of trying to polarize the
department while in reality their actions do more of this than any
hundred leagues. They are the first to say that you're a police-
men first and a black second. If this holds true, one would won-
der, how far down the list they put their manhood. They're con-
cerned about the moral of the white patrolmen. And they say the
league is the major factor in demoralizing the troops. But, what
about the moral of the black troops? When a black officer has
his disciplinary actions increased by a black supervisor, a white
officer in many instances has his lowered by the same black super-
visor. How does this affect the moral of the troops? Let's call
a spade a spade! What is needed is some type of sensitivity study
between black patrolmen and black supervisors. It would be very
informative to learn just what price a man is willing to pay for
a given position. If he sells his dignity and manhood, can he a-
fford to let you exhibit yours? When a black supervisor humiliates
you, is he really trying to regain something he no longer poss-
esses? Maybe if we just sit down and rap, maybe we'll find out.

We, as black patrolmen are aware that these men went through
a hell of a lot to get where they are. We are also aware, and
they should be too, if they don't become a part of the solution
to racial problems within the department, they will definitely be
considered a part of the problem. Special note; There are some
good supervisors around, theugh. And they deserve recognition.
To them, right on! We wish there were more of you around.
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COMMUNITY
CONTROL

Bv E. Duke McNeil, President of TWO

Community control
police department is the only
manner in which the police can
be made to be responsive to
the people they, "Serve and Pro-
tect," as the police motto says.

The Soto  brothers, Fred
Hampton, Eldridge Gaston and
Kenneth Alexander all serve as
classic examples of "justice
twarted" because the police are
not controled by the people, and
as a result are not responsive
to their demands.

The list of persons charging
police brutality continues togrow,
with each passing day.

Harrasment of black people by
the task force goes on unabated.

Already, this year, 13 black

youths have been Kkilled by the.

police and their deaths havebeen
termed justifiable homicide by
the coroners' office.

Included in this number are

John and Michael Soto, Fred

of the Hampton and Mark Clark.

In addition to community
control a black officer must be
placed in a significant command
position, above the rank of dis-
trict commander, within the upper
ranks of the department.

At present the highest ranking
officer only commands a hand-
ful of men in the community
services division.

All the key positions within
the department are currently held
by whites who display an amaz-
ing ‘lack of sensitivity to the
problems and life styles of black
people in the ghetto.

It is our firm conviction that
if officers working in a part-
icular community were subject

to the control of that community __

their conduct and actions would
under go a significant change
and the police would trulybecome
the protectors of the community.

HE’'S AN AFRO

Father George Clements

A few days ago I was on
39th Street standing in front of
our local pool hall where five
teanagers were laughing and
joking with each other.
appeared, everyone froze, then
one of the lads quietly said,
"Aw, it's ok, Man, he's an
Afro."

"He's an Afro"--1 wonder how
many Black people realize the
import of that remark? I
wonder how many Black police-
men realize how less dangerous
their profession is now that we
are hearing that remark all over
the ghetto? "He's an Afro."

It is very interesting to ob-
serve white police cruis-
ing around Chicago Lawn,
Jefferson Park, New City,
Sauganash. They are at ease,
relaxed, calm, and self-assured.
These white patrolmen know they
have the situation well under con-
trol because they are with their
own people. Now contrast this
with the nervous, tense, wearing
anxiety of the Black patrolman
driving around Woodlawn, Lawn-
dale, Garfield Park or Engle-
wood. If only we could hear
this cry multiplied tens of
thousands times in our Black
communities--"He's an Afro."

The  Afro-American Patrol-
man stands for a new kind of
dignity, a new kind of self-res-
pect, a new kind of pride. A

one of our second graders teas-
ing his classmate, he said "Your
fathers a cop!" The other lad
retorted, "He is not, he's an
Afro."

No group of people in the
history of mankind have ever
developed self-respect on a found-
ation of self-hatred. No amount
of wishful thinking is going to
destroy the self-hatred that has
been generated in our Black
communities by those who do
not live in our communities.
This self-hatred was conceived
and is now nurtured by evil
forces who greedily feed on our
Black communities but do not
live in them. These leeches
despise us. They are delight-

ed to see the looks of scorn,
hatred, defiance, hostility and
anger on the faces of the Blacks
when these Blacks meet Black
policemen.

It is high time that we Black
people recognize who our
enemies are. They are notthose
teenagers lounging around 39th

Street. Our enemies are the
people who created the 39th
Streets and the 47th Streets and
the Roosevelt Roads. Our enem-
ies are those beasts who do not
live in the Black communities
but under the guise of Law and
Order suck the life blood out

Nun at our school overheard (Continued on P.-2)




By Jack DeBonnett

The upsurge of black manhood
in America arises out of a his-
tory permeated by fear. Be-
cause of the sustained treatment
of black people over a long per-
iod of time, this fear is a reality
and not just a figment of their
imaginations. After being cond-
itioned to this fear, becoming a
man means that he must pull
out of a foundation of fear and
move through stages of what I
call "the fear cycle."

To begin with, the initial fear
is being afraid of almost any-
thing, especially those things per-
taining to white people, such as
fear of not having food, shelter,
clothing and security ingeneral--
fear of insults, brutality, im-
prisonment and death. Peering
out of this boyish posture makes
manhood in this country a frigh-
tening prospect. But thecry with-
in the "boy"” to reach manhood

becomes louder and louder with
every passing moment of his life.

Going beyond the initial stage
of "fear of," the boy moves to
At

the position of concern.

THE

THE FEAR CYCLE

this stage of the cycle new emo-
tions are expressed such asfrus-
tration, anger, hate, envy, etc.
He is concerned about his real
identity and the attainment of
his full being; therefore, questions
are phrased that need truer an-
swers and solutions, whichmoves
the boy to the third stages of
the cycle: finding the real tools
and instruments that he will use
to arrive at the brink of manhood.

This stage is the development
of his mind and the coordination
of the proper truths and know-
ledge which will help him to move
to the final stage with the answers
to those questions raised and
solutions to problems that are
facing him. At this final stage
of entry into manhood he faces
fear again; however, it is not
fear of anything; now it is fear
for everything. At the door of
manhood he finds that a man
who knows himself, his mind, and
possesses greater knowledge has

the real power and, with it, the

responsibility for using it. He
becomes, now, fearful of what
he may do.

TRAINING BULLETIN

Law is one of the means though
which a socio-economic system
perpetuates itself. The laws
of a country represent a system
of rewards and punishments for
the acts of its citizens. The
punishable acts may frequently
be indistinguishable except that
one type of activity is encour-
aged by the society and the other
is proscribed.

An example of flagrant gambl-
ing is the use of short and long
selling on the stock market.
These and other devices avail-
able to the sophisticated stock
dealer have had catasthropic re-
sults in the American economy,
yet they are condoned by the law.
Simple shooting of dice in the
alley is forbidden by the laws
of almost all our States as an
illegal act. The reason for the
different view of the two act-
ivities is that in a capatalistic
society certain types of risk tak-
ing activities are considered ace-
eptable while others are not.

Once we accept the fact that
our laws are articles of political
faith rather thanof religious faith,
we are prepared to relate to them
in terms of social and political
necessity of the time rather than
as God given sanctions. We
can then see law and order as
a - series of rules intended to
preserve a certain type of ec-
onomic and political order.

A law enforcement officer has
a duty to defend the Constitu-
tion and enforce the laws of the
land. He also has a duty to
strive to bring into being the
Xingdom of God during his life-
time on this earth. While he
may not refuse to obey theorders
of his superiors intended to en-
force the existing law and be
true to his oath, he has an ob-

ligation to his conscience to strive

for the highest quality of justice
in the social, economic and ju-
dicial areas.

The Afro American pat-
rolmen's League gives police off-
icers a forum to make their
ideals known and an opportunity
to bring these ideals into being.

Less this talk of idealism be
considered far fetched and irrele-
vant, I would suggest that, on
the contrarv. many of the ideals

that have beenexpressed by mem-

bers of the league are of vital
importance if we are to survive
the present hostility towards
police.

During Easter services held a
few weeks ago we were againim-
pressed by the act of washing
of the hands by the man called
upon to judge Jesus Christ through
the use of an unjust procedure.
It was the law of the land that
persons found guilty of treason
to be crucified. Pontius Pilate,
however, though bound to enforce
the law, washed his hands as
a public witness that he wished
to disassociate himself from the
unjust act.

The League, similarly, must
from time to time express the
conscience of the black com-
munity when the law becomes
the handmaiden of injustice. The
League must address the moral
sense of all people, including the
administrators the police depart-
ment, in order that the voice
of conscience and social justice
he heard.

There is a great gap between
what people know about problems
of law enforcement ana rehabilita-
tion of offenders, and what people
are prepared to do about these
problems. As police officers
you may have the concrete an-
swers to problems seen only as
vague concepts by the crimino-
logists and other intellectual lead-
ers in the field. It is your
duty to join the league and to
speak up about your ideas.
Nobody but you knows how dan-
gerous it is on the street. No-
body but you knows how bad a
bad cop can be, or how socially
useful a good police officer can

bejt shall be one of the aims
of the official organ of the Afro-
American Patrolmen's Leagueto
give you an opportunity to ex-
press these insights, to explore
them, and to refine them where
necessary so that no stone will
be left unturned to make our
role in society one of being on
the right side. Our call to arms
is to ask you to take on the
rightous armor of good consci-

ence and represent the conscience

of a just society as you wear
the blue uniform.

OOPS SLIPPERS

Once again the Chicago Police
Department has exemplified that
black life is the cheapest com-
modity on the market. Through
its repeated failure to act when
one of its members takes the
life of a black citizen and cries
slippers as if he were engaged
in some childish game instead
of dealing in life and death.
This time Raymond P. Jones
a 30 year old black grocer is
dead. Raymond P. Jones will
never again return to his wife
and family. He met death Fri-
day night, March 20., on the Con-
gress Expressway at Franklin.

What happened that Friday
night on the Congress Express-
way is somewhat obscure. It
is known however that Jones was
taken into custody at Franklin
on the Congress Expressway
after being stopped for a traffic
violation. He was apprehended,
handcuffed and put in a wagon
which had been called to the
scene. At this time, he was
alive and well. The next time
Jones was heard from he was
at the Cook County Hospital where
he had been taken by the wagon
and was pronounced dead. The
only other facts known is that
Jones had been severly beaten.

This tragic incident, this
blatant disregard for the value
of black life is of course not
the first time a black has been
killed over a traffic violation.
This tragic scene has been re-
enacted far too often with blacks
in the leading role. The chain
of events to this point have an

all too familar ring, starting
with the police hierachy assum-
ing the posture of the prover-
bial, "Three Monkies";

see no evil, hear no evil, do
no good. Next enters the cast
from the, "Theater Of The
Absurd", commonly known as the
iID. Last but by no means
least in this cast of habitual

offenders of black security is
the County Coroner who adds the
chain of events.

You might say that another
nigger is dead and he wasn't
related to me. Maybe not, but
the fact remains that another
member of the black community
is lost as a result of this need-
less death, your job is going to
be made more difficult. This
hatred and fear of the police
is putting a little more pressure
on the already strained relations
between the police and the black
community where you work. In
addition, as a member of the
black community you too are sub-
ject to this same end. Imagine
if you will a black police officer
off duty, out of uniform, driving
your new Hog down the street
on a worm afternoon. You look
in the rear view mirrow and
see a police car following you,
the officer motions for you to
pull to the curb. You pullto
the curb. You pull over stop
your car spring out and start
walking toward the officer.
You're a well built man standing
six feet tall, weighing 200 Ibs.
Just as you reach for your star

“in your back pocket you're hit

over the head. You do down.
The officer, white, five feet two
inches tall, weighing one hundred
fifty pounds and scared to death,
continues to beat you because he
knows what's going to happen if
he allows you to get up.

Next  stop, Cook County
Hospital. The Doctor fills out
your chart. In big red letters--

Dead On Arrival. They logk
in your pocket and find your
star----Oops Slippers----. If you
think the chain of events to follow
in your case is going to be any
different from the ones
for Raymond P. Jones, then yqn
haven't got the sense that God
gave geese. Something to think
about. -

THE BLUES

Everyone deplores brutal and to the press, the white officer's

wanton murder. The act is
even more detestable when it
occurs to a police officer engaged
in his ever hazardous occupation.
I refer to the recent incidents
which occurred in March of this
year at 44th and King Drive and
the one which took place in
October of 1969 at 95th and
Harvard. Both occurrences were
very similar. Two police off-
icers stopped a person who they
felt warranted questioning. With-
in minutes, both officers were
dead. The difference, one was
white, the other black.

On the following day the press
printed an article about each
policeman having beenslain. The
papers contained an article men-
tioning the known circumstances
surrounding the black officer's
death. Reference to the event
was made in one issue only.
There was nothing written about
his childhood, very little about
his family and nothing about his
future plans. In contrast there
were articles for several days
concerning the death of the white
officer. The papers depicted
the white officer's life fromearly
childhood until the time of his
death. There were many re-
ferences to his family, his ded-

ication to duty and his future
marital plans. There were no
less than five articles during the
next week printed in the papers
concerning this event. According

funeral was attended by some of
the top officials of the depart-
ment (in fact the top cop attend-
ed ) , police officers from the
suburbs, more than 100 suburban
squad cars, at least 20 squad
squad cars, at least 20 squads
from this department and police
pallbearers. 1 saw no top brass
officials at the black officer's
funeral.

I didn't know the white officer
personally, but I'm sure he was
an exemplary police officer. I
did know the black officer. He
was an exemplary officer. But,
he was black!!!!

'HE'S AN AFRO’

of them--while cruising around
in police cars. Conlisk,
Doherty, Riordan, Mulchrone,
Rochford and Kelly are not going
to change the image of the Black
police in Woodlawn, Garfield Park
Englewood or Lawndale. Only
the Black policeman himself can
change this image. I am pray-
ing that the day will soon arrive
when Black people can point at
every Black policeman who
drives by and whisper, "He's
an Afro."

j NEXT

GENERAL MEETING
THURSDAY, MAY 28 at THE
PATIO LOUNGE 1951 EAST 7Ist
STREET. 8:00 p.m.

SEND IN YOUR 1970 DUES
PLEASE $10.00





































































































































































































































































































































































































































