


AFRO-AMERICAN PATROLMAN'S LEAGUE 

Newsletter ^ Chicago, Illinois 

Meetings At 
Better Boys Foimdatlon 
1521 South Pulaski 
9 A.M. 

NO Vo 
...■14... 

and at 
Parkway Community House 

500 East 67th St, 
9 P.M. 

PURPOSE; To inform and educate Afro-American Policemen of the 
broad spectrum of changes as they are happening in our 
community, our city, our country, our world. To tell 
it like it is. 

SOURCES OF INFORMATION indicate that a number of our conmumlty 
schools will continue to experience demonstrations and other 
activities. Our behavior as black men and as Afro-iunerlcan 
Policemen will again come under intense scrutiny by those 
communities which we are sworn to serve. WE I«IUST MAINTAIN 
OURSELVES PROUDLY, Nothing can be allowed to destroy the new 
image of the Afro-American Policeman and his new relationship 
with the community, 

CONGRATULATIONS to those Afro-American Patrolmen for their 
restrained and humane actions during the recent Democratic 
Convention, 

WE, Afro-American Policemen can be proud as black men and as 
black policemen that we have not allowed ourselves to be tainted 
with the ugly stain of POLICE BRUTALITY, 

WE are ever mindful that our role is one of detention (arrest) 
and not correction (l,e,, Judge, Jury and executioner). 

Recently, an Afro-imerlcan Policeman shot and killed a young 
Afro-American in a community in New York City, Two days later, 
this Afro-American Policeman was killed in the "same community." 

ELANS FOR A NATIONAL CONVENTION are now past the planning stage 
(in unity - strength, by strength - unity). Support from the 
community has been warm eind heartful. We must prove worthy of 
this NEW TRUSTI 

THE LEAGUE expects to hear from various insurance companies which 
are bidding for our business, 

THE LEAGUE needs money to operate as a viable entity. Dues will 
soon be assessed and a benefit held. 
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WHAT DOBS THE LEAGUE EXPECT FROM ITS MEMBERS? 

The GUTS to stand up fors their families 
their communities 
THEMSELVES 

In a word, to he MEN. Men that stand tall, men that stand PROUD, 
that stand as BL/iCK MEN, knowing that they control their destiny 
and PROTECT their communities. That they will serve these Ideas, 
AT ANY COST, 

For the League to progress, it must become a part of you, and you 
must become a part of the League. Various Task Force Committees 
are being formed. We need your hearts and your minds. We appeal 
to the best in youl Remember, the League is you. 

MANY MEMBERS of the League are anxious for the general meetings to 
be placed upon a regular schedule. Starting next month, the League 
will meet on the first Thursday of every month. More on this later 

PROGRESS REPORTS will be presented by various committee chairmen 
so that new members of the League can begin to see the direction 
we are taking and PARTICIPATE in the action, 

NEGOTIATION for a major seminar to help gain specific knowledge of 
the problems that face us as black men and as black policemen is 
now past the planning stage, (Before we cah attack the problernsv._. 
we must define them.) 

LINK-UPS with various other AAPL Chapters in other cities has been 
accomplished. 

Better Boys Foundation > Parkway Community House 

REMEMBER: THE LEAGUE IS YOU 

WE ARE NOT ivLONE, BROTHERS! 

and at 

500 East 6?th St. 
9 P.M. 



AFRO-AMERICAN PATROLMAN'S LEAGUE 

FOR GENERAL INFORMATION CONCERNING THE LEAGUE CALL 
731-1986 or 221-5980 

Newsletter #4 Regular Monthly Meeting 

Black Topographical Center 633 East 75 Street 

April 17, 1969 2100 hours 

GENERAL PURPOSE: To inform and educate Afro-American Policemen of 

Your League has often stated in the past the crisis in black and white relations. 
Especially in the black ghettos of America. Now we read that a small scale 
war erupted in Detroit, leaving one white policeman dead. A black judge, 
while not diminishing the incident, insisted on legal justice for all men, black 
or poor. He also commented that he doubted if over forty black women, some 
of whom were present, would have been held if they were white. 

The AAPL regards with interest the fact that the District task units and the task 
force were given "psychological tests" by the Department. 

OUR RECRUITMENT DRIVE is an ongoing process. Membership cards and 
decals are available. They are restricted to members of AAPL. The initial 
fee is $10.00. You can get yours by contacting R. Robinson, District 003, or 
by calling 731-1986. 

NEW BOARD MEMBERS: In order to keep moving and at the same time develop 
new ideas and fresh leadership, the League is expanding the Board of Directors 
to ten as well as selecting ten alternate directors. Please submit your qualifi- 
cations in a resume to the board for selection as a board member. Available 
time and interest is a major criterion. Contact Buzz Palmer at 221-5980. 

DATA PROCESSING; The League has established a connection with an organi- 
zation of black men in the data processing field. These men have established 
facilities for the training of people with an aptitude for the various phases of 
this type of work. The League urges any of its members who are interested, 
or who know someone that might be, contact Detective J. Harden 487-4974 for 
further information about careers in data processing. Call between 2 and 4 p. m. 

MEMBERS ON THE SCREEN: Tom Mitchell, Buzz Palmer and v7illie Ware will 
appear on "Our People" Thursday, April 10, 1969. Time: 8:30 p. m., Channel 11. 

TOM MITCHELL, the League's Information Consultant, has really come on 
strong! Besides the Howard Miller Program, the Jim Conway Program and 
others, Tom in the next month will show the League's colors on the Marty Faye 
Program and For Blacks Only. Wktch For Blacks Only on April 10. Let's 
Keep our people moving up, brothers. 

the broad spectrum of changes as they are happening 
in our community, our city, our coimtry, our world. 
To tell it like it is. 
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NEWSLETTER 

REGULAR MONTHLY MEETING: June 12, 1969 
8:00 P. M. - 8:30 P. M. 

LOCATION: Alpha House 
4432 South Dr. M. L. King Drive 

REFRESHMENTS WILL BE SERVED 

Earl Durham, 
Guest Speaker 

If you have been reading the news in recent weeks, you 
know that the League has been officially supported by Operation 
Breadbasket, Garfield Organization, The Woodlawn Organization, 
to name a few of the 60 Black organizations that are now behind 
us. 

The Chicago Forum, an integrated group composed of sixty 
business and professional men, also support the League and have 
done so in a letter to Superintendent Conlisk, 

The League is receiving an award Saturday, June 7, 1969, 
at the Bismarck Hotel for its contribution to civil liberties 
in 1968. 

DID YOU KNOW? 

If you are not registered with the state of Illinois as a 
gun owner, you cannot purchase any other firearms except a 
service revolver, 38 caliber, or any ammunition for any type 
weapon except 38 caliber ammunition. Word to the wise, REGISTER 
TODAY; it only costs $5.00 and takes about three weeks to receive 
a card. 

The League is forming a women's auxiliary. All interested 
women contact: R. Robinson, phone: 752-0174 for information 
on date and time of the meeting. 

If you have any information for the newsletter, please 
contact: R. Robinson at 731-1986. 

Are you receiving your mail, if not let us know did you 
receive this newsletter by mail? Check your neune and address 
and please report any mistakes to; R. Robinson at 731-1986. 

I 



Send contribuation for the Erwin Jackson Memorial Fund 
to: 645 East 87th Street, Seaway National Bank. Let us see 
if we can help his family. 

The League needs volunteers for community service work; 
please contact: R. Robinson at 731-1986. 

The Newsletter is available for birthday wishes. Notify: 
R. Robinson at 731-1986. 

Do you want to sell or buy anything? List it in the 
Newsletter. 

The League can now be contacted 24 hours a day by calling: 
752-0174. 

Did you know that you can go to school free of charge and 
take the courses of your choice. For information contact Sgt. 
Dick Ford, Educational Director at WA 2-4747, Extension 759. 

— JOIN TODAY “ 

MEMBERSHIP INFORMATION — Contacts: 

Central: 752-0174 
Loop: Richard Ford: WA 2-4747, Ext. 759 
Task Force: Curtis Cowson: 468-6551 
West Side: Willie Ware: 261-0691 
West Side: Howard Saffold: 287-3925 
South Side: Renault Robinson: 731-1986 

Join the League today—regardless of your rank, the League 
wants all Black policemen. 

Support your BLACK community. 
Your BLACK community supports 
the League. 

6/69 

#################«############################################### 
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THE GRAPEVINE 

Well, here it is. The Grapevine. The official newsletter of the A A Pi. It’s not 
much. But, it’s better than nothing. What do you think of it? Got something to 
say? We’ll print it! And you dcm’t have to sign your name either. We’ll tell it like 
it is (Just remember where you heard it) 

c/Aw, you’/ZAen^^cb sofmZZjingwitZittiatbasZ^fioir. 
BY PATROLMAN WAYNE HORNE 

Shall we continue to wear our hair in a semi-Yul Brynner type style merely to 
satisfy the upper echelon, and generally most of the supervisory personnel? Is the 
Natural appearance disliked, as a style, or feared as a symbd of the trend of black 
self-awareness and the reversal of self hate that so long characterized the relevant 
black race? Is it detrimental to our public image (public image meaning white, of 
course) since the public has a propensity to categorize and identify the Blade 
officer with a Natural as militant; thereby, contributing to the public’s already 
experienced anxiety of militants, by now believing militants are even members of 
their “serving” and “protecting” police department? 

The General Order states that hair should be neat and trim. What does neat and 
trim signify? Women have hair which is neat and trim, but it is well known to be 
generally of longer length than that of a man. We have all heard the re^onse, after 
having asked of one superior in rank as to how long should the hair be, “shwt 
enough to prevent any protusion beyond the hat.” How, praytell, except for a 
Black officer nearly bald, can our hah: not protrude beyond the hat if it has any 
length at all? Another reply often given pertains to the police department being a 
seminnilitary organization. 

This fact is accepted. But is die department going beyond this semi4nilitary 
structure? The military recently although reluctantly, relinquidied authority to 
soldiers to wear Naturals. 

Much is left up to the discretion and whims of supervisory personnel. Personal 
experirace has shown on occasion when a Blade officer’s hair has passed 

inq^ectioo under one supervisor, less than fifteen minutes later under the scrutiny 
of another, he is ordered to get a haircut. 

Enter one Black officer with hair indi long on the sides and in the back. 
&iter one white officer with hair of equal length in same locations. It’s only 

normid for the Black officer’s hair to appear longer owing to the quality not 
quantity. For this reason Ae General Order dealing with fiiis subject, in essence, is 
hig^y discriminatory. If we periiaps wmre processed hair, our hair would seem to 
ai^ear shmter, possibly afford^g us opportimity to pass some of these 
mspectitms. This raises an interesting question of appearance. Which would ^pear 
better to whom? A Black officer wearing a process or one wearing a Natural 
hairstyle? I’m inclined to believe we could get by with a process (or trying to be 
like ttey are) while we can’t without exerted efiort, if wearing a natural and beh^ 
wiiat we are. 

By Fr, George Qemeats 

WHY? 
What is the one question that most 

people ask me about the Afit>-Amer- 
ican Patrolman’s League? Quite simp- 
ly—WHY? Why am I so involved with 
Blade Policemen? Why should a 
Catholic Priest spend such a large 
amount of his time with Blade 
Policemen? 

I wish I could state that the answer 
is as simple as the question. Unfor- 
tunately the answer is extremely 
complex. However, I shall break it 
down into as few component parts as 
possible and yet, hopefully, sustain an 
honest validity to that answer. 

I have always been impressed with 
the awesomeness of incarceration. To 
be cut off from contact with one’s 
fellowman is a horrible punishment 
and, yet, this is exactly die power die 
police hold in their grip. I do not want 
to see any of my Black Brothers and 
Sisters lo^ed up. However, if locking 
them up should prove necessary for 
their own or the common good, I 
certainly would prefer that it be done 
at the hands of my own Black 
Brothers ifdio are Policemen than at 

die hands of Caucasians. 
I have been even mme impressed 

with die awesomeness of weaponry. I 
earnestly wish that there were no guns, 
revolvers, billy dubs, rifles, pistols, 
carbines, mace, machine guns or any 
odier kinds of deadly arms. However, 
they, of course, do exist and thoe are 
certain people authorized to utilize 
them-the police. If men are going to 
be forced to use weapmis on my Mack 
Brothers and Sisters, I would certainly 
prefer that these men be Blade 
Policemen rather than Caucasians. 

So why do I, a Catholic Priest, 
become so actively involved with 
Black Policemen? Ultimately it is 
because I see the Blade Policeman as 
the only real hope that Blade peeqile 
have of protection against extermina- 
tion from this racist nation. Blade 
Police are the only organized group of 
Blade Men—outside of die military— 
who literally hold die power of life 
and death over the lives of people in 
this country. I plan to ^>end the 
remainder of my life impressing on 
Blade Policemen the awesomeness of 
this power. 

THE BLACK WATCH 
A watch is keeping awake in order 

to guard. It is a lookout. This column 
will be a watch for the Afro American 
Patrolman’s League and the Black 
community. It will focus on the issues 
surrounding these men who are at- 
tempting to fill their roles as males in a 
society seemingly unresponsive to the 
needs of Black people. The Black 
Watch will appear every week in the 
Chicago Defender. Articles will focus 
on the League and what it is trying to 
do; how it will accomplish these goals; 
the relationship between the Black 
community and the police; what can 
be done about the himdreds of police 
beatings, shootings and killings in our 
community; The Afro American Pa- 
trolman’s League’s position on the 
Model Cities Program; white police 
attitudes; what it is like working for 
change in a white racist system. 

The Afro American Patrolman’s 
League said a year ago that we are 
living in what is growing to be a police 
state. Last year in 1969 hundreds of 
police beatings, shootings, and killings 
took place in the Black Community. 
Either no questions were asked or 
complaints were ignored. Crimes are 
committed openly against our people 
on the streets. Unnecessary force and 
brutality is used on Black people 
suspected of crimes, under arrest in 
police custody and even Black people 
stopped for traffic violations or 
loitering, receive this kind of treat- 
ment. This is to keep you in your 

“place” to “teach you” and so on. 
Under these circumstances the sight 

of the police in growing numbers, at 
all times in the Black community is 
frightening. We have no protection. We 
are at the mercy of those who 

care nothing about us. They have no 
regard for our lives, or our children, 
our mothers, sisters or brothers, our 
rights, our feelings, our wants, our 
needs, our nothing. 

We must take care of ourselves. 

Two thousand of the policemen in 
Chicago are Black. Some of them get a 
sense of superiority from abusing 
other Blacks. They are protected by 
their uniforms. The more arrests, 
tickets, §nd general abuse of Black 
people is rewarded with promotions, 
more mopey, and a reputation for 
being “bad”. The fact is, these men 
have been trained to do \riiat they are 
doing. They are maintaining the racist 
society that is oppressing them. 

There are many decent Black men 
on the Chicago Police Force who do 
not commit these crimes against us. 
But as individuals, they can do nothing 
about the overall situation. They are 
helpless to stop other policemen. 
Black or white. They are even 
criticized for not doing their jobs well, 
being lazy and irresponsible. 

In July of 1968, 800 Black men on 
the Chicago Police Force formed the 

(Continued on P. 2) 
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PROGRAM 70 
In essence, the AAPL is a com- 

munity organization geared toward 
better conununity-police relations. 
These “good” relations can only be 
developed through programs. 

We have many programs and pro- 
jects in the making for 1970. Some of 
them being; 

• Educational Seminars—Studies in 
police orientation and communica- 
tions. 

• Candidate Training Programs— 
Designed especially for thosy 
young men interested in joining 
the Chicago Police Department. 

• Free Legal Service for members 
and the community. 

• The distribution of Xmas Food 
Baskets to impoverished families. 
(This will be an annual program) 

These are only a few of the things 
the League will ^ about in 1970. And 
there’s always room for a few more 
good things for us to get into. 

We, therefore extend an open 
invitation to “everyone” to assist us in 
the creation and implementation of 
even more programs and projects. 

ROBINSON 
NOMINATED 

Dr. A. C. Germaim, Professor, 
Administration of Criminal Justice 
Univ. of 111. at Chicago Circle, 
nominated Renault Robinson, Presi- 
dent of the Afro-American Patrol- 
man’s League for the Otto Kemer 
Award. He had the unanimous vote of 
the Administration of Criminal Justice 
faculty in the support of Mr. Robin- 
son. 

They gave the following reasons for 
their nomination: 

Mr. Robinson has shown excep- 
tional courage and service in attempt- 
ing to bring about effective police- 
community relations in Chic^o. He 
has demonstrated this great courage in 
facing up to the realization that the 
impetus for a change in police-com- 
munity relations must come from 
within the Police Department where 
there is full, knowledgeable realization 
of the shortcomings of the depart- 
ment’s existing field practices, proce- 
dures, and policies. 

Through this endurable effort and 
that of his organization, he has 
attempted to make the police more 
responsible to the conununity by 
stressing that the police must human- 
ize and recast their image in light of 
the true role the police play in the 
management of social conflict. He has 
forced all parties to look through the 
guise of present police-community 
relations programs and to concentrate 
on the police practices operating on 
the street vviiere they count. 

There can no longer be a separation 
of police-community relations pro- 
grams and the practices of the 
patrolman on the street in the 
community. Mr. Robinson has chal- 
lenged the police department to 
rethink and reevaluate its policies (or 
lack of policy) and practices and to 
assess the relative weight of these 
practices as they heighten the strive 
between the police and the com- 
munity. 

The League belongs to all of us. It’s 
everybody’s thing. So, let’s make it an 

even better thing. Action speaks 
louder than words. Enough said! 

Every organization is the direct 
results of its dynamics. Dynamics are 
bom of programs. At the A.AR.L. all 
programs are the direct result of a 
need or needs expressed by the 
community. 

As policemen, and members of the 
Black community we are ever aware 
of the kinds of frustrations created out 
of the lack of the govermnent to 
formulate relevant programs where our 
ccxnmunity is concerned. 

The league has accepted the chal- 
lenge to work towards programs 
resultant in the kinds of dynamics that 
will make our community a more 
wholesome place to live and work. 

To bring these programs into a more 
profound reality the league will need 
the minds and backs of all our 
members. In 1970 the league will 

hi^te such programs as; Educational 

Seminars for policemen calling upon 
many capable and timely guess speak- 
ers; Candidate Training Programs for 

young men seeking to join the ranks of 
the Chicago Police E)ept; Free Xmas 
Food Baskets for the Needy and Free 
Legal Service Programs for members. 
These are only a very minor indication 
of the directions Ae league will be 
moving in the immediate future. 

At this point I wUl extend a 
standing invitation to every member of 
the Black community to submit to me 
any plans for programs they would 
like to see iimovated by the league. I 
adc that you include a brief instruction 
as to how we could bring this program 
into existance and also the role you’re 
willing to assume in the implementa- 
tion of same. 

Finally the A.AP.L. is your league 
our success is your success. It is our 
every intention to make the league just 
what you would have it. If we are not 
doing wJiat you think we should, don’t 
just stand by ... do something ... tell 
us where it’s at. Enough said?? 

WHY JOIH THE AAPL 
...and <UK 

Everytime a Black man forms an 
organization for the good of Black 
people, there’s usually some contrrr- 
versy. Especially if these organizations 
emerge in established institutions with- 
in the system. For example, the Black 
student unions in educational struc- 
tures. Black groups in hospitals, not to 
mention, groups within govenunental 
agencies. These organizations emerge 
and fight for survival because they see 
a need. That was the question which 
once confronted the Afro-American 
Patrolmen’s League, “ or 
not to be”. We decided to be. For 
your sake! 

Many brothers ask, “Why should I 
join the League?” Well, why shouldn’t 
you? Okay. We’re a good group trying 
to do go^ things. We’ve got a good 
reputation, too, for doing good things. 
We want to change things ... for the 
better. We want to make our com- 
munity a safe place to live. We want to 
make our jobs, better jobs. 

We’re raising a few questions too. 
Like, Why are Black policemen given 
longer and more frequent suspensions? 
Why aren’t there more brothers in the 
academy? 

2,000 Black policemen out of 

12,000 is a small number to patrol our 
ever growing community. (Now Black 
people are 44% of the population of 
Chicago). Why is a policeman denied 
his constitutional ri^t, by not being 
allowed to have a lawyer present at an 
HD hearing? Why is it necessary to 
have a Chinaman in order to make 
Sergeant? Why should there be a quota 
system for giving tickets? Or, why 
should a brother be shot in the back 
by a policeman, unjustifiably and 
nothing be done? Again, we want to 
change things. All for the better. 

We could offer insurance policies. 
Or give away calendars, little memo 
books or even Plaid Stamps. But we 
don’t we won’t entice you with 
material things that are here today, 
gone tomorrow. We’re thinking about 
the future. What’s going to happen one 
year from now, ten years from now. 
And, at the rate we’re breathing, we 
won’t be living long enough to be in 
anything. Not even the human race. 

Think about it. Your family. Your 
job. The League. The Law. Time to 
stand up. Join the AAPL. BLACK 
POWER THROUGH THE LAW! 

and I am Curtis Cowsen. 

TOGETHER 
WE 

STAND 
Unity. Brotherhood. Things like 

that. If you’ve heard it once, you’ve 
heard it a million times. But, we say it 
out of necessity. Simply because we 
have to! 

XK XK 
Since the League was formed, there 

has been an excessive amount of 
harassment and criticism. The huass- 
ment, as you know, has come from 
within. But, most of the criticism, 
surprisingly enough, has come from 
our own backyard. Yes, from 
brothers! Veteran brothers. Those 
with ten years or more experience on 
the force. These Veteran brothers, of 
course are not members of the League. 

“Why is it that ninety per cent of 
the League membership has less than 
ten years of service?” Glad you asked 
that question. Let’s answer it this way. 
For example, one brother, a veteran of 
eleven years service, refused to join the 
League because of our ethnic restric- 
tions. But, 1 suppose that he was a 
member in good standing with the 
P.AJP.A. or the I.AP.A. (that answer 
your question?) 

We all learn through experience. 
And, experiences the best teacher. 
(I’m sure you’ve heard that before.) 
The League needs men of experience. 
Only our Veteran brothers possess 
such experience. Where there is experi- 
ence, there is knowledge and wisdoitL 

Therefore, we extend a hand to our 
veteran brothers of the force. Grab 
hold and help us build a strong 
organization. An organization in which 
our families and community will be 
proud. 

We need you. We need each other! 
Together! 

SUCH & 
SUCH 

The Justice Department is offering 
to all law enforcement persoimel a 
Law Enforcement Educational Grant. 
The grant pays to the policemen a sum 
up to $300 per semester vdiile 
attending a major university. Contact 
C. Cowsen at AAPL headquarters for 
further information. 

Congrats to the CTA Task Force 
basketball team for having the perfect 
record ... no wins and eleven losses. 

the black watch (Continued from P. 1) 

Afro American Patrolman’s League. As 
a group these men can affect change. 
They said, “We will no longer permit 
ourselves to be relegated to the role of 
brutal pawns in a chess game affecting 
the communities we serve. We are 
husbands, fathers, brothers, neighbors 
and members of the Black com- 
munity”. “We categorically disagree 
with the position of the Fraternal 
Order of Police supporting ‘stop and 
frisk’ and their position of supporting 
the ‘shoot to kdl’ or maim looters 
during civil disorders. We see our role 
as protector of this community and 
that is the role we intend to fulfill.” 

Since that time the members of the 
League have been threatened, called 

radicals and subversive and every other 
demeaning name in the book. Black 
policement identified with the Afro 
American Patrolman’s League suffer 
“other repercussions” as well. The 
overall police force is against the 
League because they intend to “stop 
white police from raping the people in 
the Black community in the name of 
“law and order” and to use their 
“skills and abilities” to the service of 
their Black brothers. 

More Black policemen must be 
convinced that all Black men can have 
a relationshq) based on mutual love 
and respect. We’d better get together if 
we are going to do something about 
the damning situation we are in. 

Out of 2000 Black men on the force 
only 800 have stepped forward to 
become the Afro American Patrol- 
man’s League. These men are wofiring 
for the same goals as other groups in 
our community. They are working 
towards a community that is “truly 
black, truly united, and truly beauti- 
ful,” 

The Afro American Policeman’s 
League is asking every Black Police- 
man to make a serious personal 
decision. If you are willing to accept 
their goals as your own join these men 
in their efforts for the good of the 
Black community of «diich you are a 
member. 
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Well, here it is. The Grapevine. The official newsletter of the A API.. It’s not 
much. But, it’s better than nothing. What do you think of it? Got something to 
say? Well print it! And you don’t have to sign your name either. We’ll tell it like 
it is (Just remember where you heard it) 
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BY PATROLMAN WAYNE HORNE 

9uill we continue to wear our hair in a semi-Yul Brytmer type style merely to 
satisfy the upper echelon, and generally most of the supervisory persoimel? Is the 
Natural appearance disliked, as a style, or feared as a symbol of the trend of black 
self-awareness and the reversal of self hate that so l<mg characterized the relevant 
black race? Is it detrimental to our public image (public image meaning white, of 
course) since the public has a propensity to categorize and identify the Black 
officer with a Natural as militant; thereby, contributing to the public’s already 
ex|wrienced anxiety of militants, by now believing militants are even members of 
their “serving” and “protecting” police department? 

The General Order states that hair should be neat and trim. What does neat and 
trim signify? Women have hair which is neat and trim, but it is well known to be 
generally of longer length than that of a man. We have all heard the response, after 
having asked of one superior in rank as to how long should the hair be, “dunrt 
enou^ to prevent any profusion beyond the hat.” How, {Hiiytell, except for a 
Mack officer neariy bald, can our hair not protrude beyond the hat if it has any 
lengdi at all? Another reply often given pertains to the police department being a 
semi^nilitary organization. 

This fact is accepted. But is the department going beyond this semi'^nilitary 
structure? The military recently although reluctantly, relinquisJied authority to 
soldiers to wear Naturals. 

Much is left up to the discretion and whims of supervisory persoimel. Personal 
experience has shown on occasion wdien a Black officer’s hair has passed 

inspection under one supervisor, less than fifteen minutes later under the scrutiny 
of another, he is ordered to get a haircut. 

Enter one Black officer with hair Vi inch long on the sides and in the bade. 
Enter one white officer with hair of equal length in same locations. It’s only 

normal for the Blade officer’s hair to appear longer owing to die quality not 
quantity. For this reason the General Order dealing with this subject, in essence, is 
hig^y discriminatory. If we perhaps wore processed hair, our 1^ would seem to 
appear shorter, possibly affording us opportunity to pass some of these 
inactions. This raises an interesting question of appearance. Which would appear 
better to whom? A Black officer wearing a process or one wearing a Natural 
hairstyle? I’m indined to believe we could get by with a process (or trying to be 
like they are) while we can’t wdthout exerted effort, if wearing a natural and being 
what we are. 

By Fr. George dements 

WHY? 
What is the one question that most 

people ask me about the Afio-Amer- 
ican Patrolman’s League? Quite simp- 
ly—WHY? Why am I so involved with 
Blade Policemen? Why should a 
Catholic Priest spend sudi a large 
amount of his time with Blade 
Policemen? 

I wish 1 could state that the answer 
is as sinqple as the question. Unfor- 
tunately the answer is extremely 
complex. However, I shall break it 
down into as few component parts as 
posable and yet, hopefully, sustain an 
honest validity to that answer. 

I have always been impressed with 
the awesomeness of incarceration. To 
be cut off from contact with one’s 
fellowman is a horrible punishment 
and, yet, this is exactly tiie power the 
police hold in their grip. I do not want 
to see any of my Black Brothers and 
Sisters lo^ed up. However, if locking 
them up should prove necessary for 
their own or the common good, I 
certainly would prefer that it be done 

at the hands of my own Blade 
Brotiiers who are Policemen tiian at 

the hands of Caucasians. 
I have been even mwe impressed 

with die awesomeness of we^ionry. I 
earnestly wish that there were no guns, 
revolvers, billy clubs, rifles, pistols, 
carbines, mace, madiine guns or any 
other kinds of deadly arms. Howevm, 
they, of course, do exist and there are 
certain people autiiorized to utilize 
them—die police. If men are going to 
be forced to use weaptms on my Mack 
Brodiers and Sisters, I would certainly 
prefer that these men be Black 
Policemen rather than Caucatians. 

So why do I, a Catholic Priest, 
become so actively involved with 
Black Policemen? Ultimately it is 
because I see the Black Poficeman as 
the only real hope that Mack people 
have of protection against extermina- 
tion from this racist nation. Black 
Police are the only organized group of 
Black Men—outside of the militaty— 
who literally hold die power of life 
and death over the lives of people in 
this country. 1 plan to spend the 
remainder of my life impressing on 
Blade Policemen the awesomeness of 
this power. 

THE BLACK WATCH 
A watch is keeping awake in order 

to guard. It is a lookout. This column 
will be a watch for the Afro American 
Patrolman’s League and the Black 
community. It will focus on the issues 
surrounding these men who are at- 
tempting to fill their roles as males in a 
society seemingly unresponsive to the 
needs of Black people. The Black 
Watch will appear every week in the 
Chicago Defender. Articles will focus 
on the League and what it is trying to 
do; how it will accomplish these goals; 
the relationship between the Black 
community and the police; wdiat can 
be done about the hundreds of police 
beatings, shootings and killings in our 
community; The Afro American Pa- 
trolman’s League’s position on the 
Model Cities Program; white police 
attitudes; what it is like working for 
change in a white racist system. 

The Afro American Patrolman’s 
League said a year ago that we are 
Uving in what is growing to be a police 
state. Last year in 1969 hundreds of 
police beatings, shootings, and killings 
took place in the Black Community. 
Either no questions were asked or 
complaints were ignored. Crimes are 
committed openly against our people 
on the streets. Unnecessary force and 
brutality is used on Black people 
suspected of crimes, under arrest in 
police custody and even Black people 
stopped for traffic violations or 
loitering, receive this kind of treat- 
ment. This is to keep you in your 

“place” to “teach you” and so on. 
Under these circumstances the sight 

of the police in growing numbers, at 
all times in the Black community is 
frightening. We have no protection. We 
are at the mercy of those who 

care nothing about us. They have no 
regard for our lives, or our children, 
our mothers, sisters or brothers, our 
rights, our feelings, our wants, our 
needs, our nothing. 

We must take care of ourselves. 

Two thousand of the policemen in 
Chicago are Black. Some of them get a 
sense of superiority from abusing 
other Blacks. They are protected by 
their uniforms. The more arrests, 
tickets, ^nd general abuse of Black 
people is rewarded with promotions, 
more mopey, and a reputation for 
being “bad”. The fact is, these men 
have been trained to do what they are 
doing. They are maintaining the racist 
society that is oppressing them. 

There are many decent Black men 
on the Chicago Police Force who do 
not commit these crimes against us. 
But as individuals, they can do nothing 
about the overall situation. They are 
helpless to stop other policemen. 
Black or white. They are even 
criticized for not doing their jobs well, 
being lazy and irresponsible. 

In July of 1968, 800 Black men on 
the Chicago Police Force formed the 

(Continued on P. 2) 



Poge 2 GRAPEVINE 
MARCH 1970 

PROGRAM 70 
In essence, the AAPL is a com- 

munity organization geared toward 
better community-police relations. 
These “good” relations can only be 
developed through programs. 

We have many programs and pro- 
jects in the making for 1970. Some of 
them being; 

•Educational Seminars-Studies in 
police orientation and communica- 
tions. 

• Candidate Training Programs— 
Designed especially for thosy 
young men interested in joining 
the Chicago Police Department. 

•Free Legal Service for members 
and the commimity. 

•The distribution of Xmas Food 
Baskets to impoverished families. 
(This will be an amiual program) 

These are only a few of the things 
the League will be about in 1970. And 
there’s always room for a few more 
good things for us to get into. 

We, therefore extend an open 
invitation to “everyone” to assist us in 
the creation and implementation of 
even more programs and projects. 

ROBINSOM 
NOMINATED 

Dr. A. C. Germann, Professor, 
Administration of Criminal Justice 
Univ. of 111. at Chic^o Circle, 
nominated Renault Robinson, Presi- 
dent of the Afro-American Patrol- 
man’s League for the Otto Kemer 
Award. He had the unanimous vote of 
the Administration of Criminal Justice 
faculty in the support of Mr. Robin- 
son. 

They gave the following reasons for 
their nomination: 

Mr. Robinson has shown excep- 
tional courage and service in attempt- 
ing to bring about effective police- 
community relations in Chicago. He 
has demonstrated this great courage in 
facing up to the realization that the 
impetus for a change in police-com- 
munity relations must come from 
within the Police Department where 
there is full, knowledgeable realization 
of the ^ortcomings of the depart- 
ment’s existing field practices, proce- 
dures, and policies. 

Through this endurable effort and 
that of his organization, he has 
attempted to make the police more 
responsible to the community by 
stressing that the police must human- 
ize and recast their image in light of 
the true role the police play in the 
management of social conflict. He has 
forced all parties to look through the 
guise of present police-community 
relations programs and to concentrate 
on the police practices operating on 
the street wiiere they count. 

There can no longer be a separation 
of police-community relations pro- 
grams and the practices of the 
patrolman on the street in the 
community. Mr. Robinson has chal- 
lenged the police department to 
rethink and reevaluate its policies (or 
lack of policy) and practices and to 
assess the relative weight of these 
practices as they hei^ten thie strive 
between the police and the com- 
munity. 

The League belongs to all of us. It’s 
everybody’s thing. So, let’s make it an 

even better thing. Action speaks 
louder than words. Enough said! 

Every organization is the direct 
results of its dynamics. Dynamics are 
born of programs. At the AAJP.L. all 
programs are the direct result of a 
need or needs expressed by the 
community. 

As policemen, and members of the 
Black community we are ever aware 
of the kinds of frustrations created out 
of the lack of the govenunent to 
formulate relevant programs where our 
community is concerned. 

The league has accepted the chal- 
lenge to work towards programs 
resultant in the kinds of dynamics that 
will make our community a more 
wholesome place to live and work. 

To bring these programs into a more 
profound reality the league will need 
the minds and backs of all our 
members. In 1970 the league will 
highlite such programs as; Educational 

Seminars for policemen calling upon 
many capable and timely guess speak- 
ers; Candidate Training Programs for 

young men seeking to join the ranks of 
the Chicago Police Dept; Free Xmas 
Food Baskets for the Needy and Free 
Legal Service Programs for members. 
These are only a very minor indication 
of the directions Ae league will be 
moving in the immediate future. 

At this point I will extend a 
standing invitation to every member of 
the Black community to submit to me 
any plans for programs they would 
like to see innovated by the league. I 
ask that you include a brief instruction 
as to how we could bring this program 
into existance and also the role you’re 
willing to assume in the implementa- 
tion of same. 

Finally the A.AJP.L. is your league 
our success is your success. It is our 
every intention to make the league just 
what you would have it. If we are not 
doing what you think we ^ould, don’t 
just stand by ... do something ... tell 
us where it’s at. Enough said?? 

WHY JOIN THE AAPL 
...atU *] am 

Everytime a Black man forms an 
organization for the good of Black 
people, there’s usually some contror- 
versy. Especially if these organizations 
emerge in established institutions with- 
in the system. For example, the Black 
student unions in educational struc- 
tures. Black groups in hospitals, not to 
mention, groups within governmental 
agencies. These organizations emerge 
and fight for survival because they see 
a need. That was the question vdiich 
once confronted the Afro-American 
Patrolmen’s League, “ or 
not to be”. We decided to be. For 
your sake! 

Many brothers ask, “Why should I 
join the League?” Well, why shouldn’t 
you? Okay. We’re a good group trying 
to do good things. We’ve got a good 
reputation, too, for doing good things. 
We want to change things ... for the 
better. We want to make our com- 
munity a safe place to live. We want to 
make our jobs, better jobs. 

We’re raising a few questions too. 
Like, Why are Black policemen given 
longer and more frequent suspensions? 
Why aren’t there more brothers in the 
academy? 

2,000 Black policemen out of 

12,000 is a small number to patrol our 
ever growing community. (Now Black 
people are 44% of the population of 
Chicago). Why is a policeman denied 
his constitutional ri^t, by not being 
allowed to have a lawyer present at an 
HD hearing? Why is it necessary to 
have a Chinaman in order to make 
Sergeant? Why should there be a quota 
system for giving tickets? Or, why 
should a brother be shot in the back 
by a policeman, unjustifiably and 
nothing be done? Again, we want to 
change things. All for the better. 

We could offer insurance policies. 
Or give away calendars, little memo 
books or even Plaid Stamps. But we 
don’t we won’t entice you with 
material things that are here today, 
gone tomorrow. We’re thinking about 
the future. What’s going to happen one 
year from now, ten years from now. 
And, at the rate we’re breathing, we 
won’t be living long enough to be in 
anything. Not even the human race. 

Think about it. Your family. Your 
job. The League. The Law. Time to 
stand up. Join the AAPL. BLACK 
POWER THROUGH THE LAW! 

and I am Curtis Cowsen. 

TOGETHER 
WE 

STAND 
Unity. Brotherhood. Things like 

that. If you’ve heard it once, you’ve 
heard it a million times. But, we say it 
out of necessity. Simply because we 
have to! 

xl- Xl- 
Since the League was formed, there 

has been an excessive amoimt of 
harassment and criticism. The huass- 
ment, as you know, has come from 
within. But, most of the criticism, 
surprisingly enough, has come from 
our own backyard. Yes, from 
brothers! Veteran brothers. Those 
with ten years or more experience on 
the force. These Veteran brothers, of 
course are not members of the League. 

“Why is it that ninety per cent of 
the League membership has less than 
ten years of service?” Glad you asked 
that question. Let’s answer it this way. 
For example, one brother, a veteran of 
eleven years service, refused to join the 
League because of our ethnic restric- 
tions. But, I suppose that he was a 
member in good standing with the 
P.AP.A. or the LAP.A. (that answer 
your question?) 

We all learn through experience. 
And, experiences the best teacher. 
(I’m sure you’ve heard that before.) 
The League needs men of experience. 
Only our Veteran brothers possess 
such experience. Where there is experi- 
ence, there is knowledge and wisdom. 

Therefore, we extend a hand to our 
veteran brothers of the force. Grab 
hold and help us build a strong 
organization. An organization in which 
our families and community will be 
proud. 

We need you. We need each other! 
Togedier! 

SUCH & 
SUCH 

The Justice Department is offering 
to all law enforcement personnel a 
Law Enforcement Educational Grant. 
The grant pays to the policemen a sum 
up to $300 per semester vdiile 
attending a major university. Contact 
C. Cowsen at AAPL headquarters for 
further information. 

Congrats to the CTA Task Force 
basketball team for having the perfect 
record ... no wins and eleven losses. 

the black watch (Continued from P. 1) 

Afro American Patrolman’s League. As 
a group these men can affect change. 
They said, “We will no longer permit 
ourselves to be relegated to the role of 
brutal pawns in a chess game affecting 
the communities we serve. We are 
husbands, fathers, brothers, neighbors 
and members of the Black com- 
munity”. “We categorically disagree 
with the position of the Fraternal 
Order of Police supporting ‘stop and 
frisk’ and their position of supporting 
the ‘shoot to kill’ or maim looters 
during civil disorders. We see our role 
as protector of this community and 
that is the role we intend to fulfill.” 

Since that time the members of the 
League have been threatened, called 

radicals and subversive and every other 
demeaning name in the book. Black 
policement identified with the Afro 
American Patrolman’s League suffer 
“other repercussions” as well. The 
overall poUce force is against the 
League because they intend to “stop 
white police from raping the people in 
the Black community in the name of 
“law and order” and to use their 
“skills and abilities” to the service of 
their Black brothers. 

More Black policemen must be 
convinced that all Black men can have 
a relationship based on mutual love 
and respect. We’d better get together if 
we are going to do something about 
the damning situation we are in. 

Out of 2000 Black men on the force 
only 800 have stepped forward to 
become the Afro American Patrol- 
man’s League. These men are working 
for the same goals as other groups in 
our community. They are working 
towards a community that is “truly 
black, truly united, and truly beauti- 
ful,” 

The Afro American Policeman’s 
League is asking every Black Police- 
man to make a serious personal 
decision. If you are willing to accept 
their goals as your own join these men 
in their efforts for the good of the 
Black community of udiich you are a 
member. 
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Well, here it is. The Grapevine. The official newsletter of the A APX. It’s not 
much. But, it’s better than nothing. What do you think of it? Got somethii^ to 
say? We’ll (Mint it! And you don’t have to sign your name either. We’ll tell it like 
it is (Just remember where you heard it) 

BY PATROLMAN WAYNE HORNE 

Shall we continue to wear our hair in a semi-Yiil Btynner type style merely to 
satisfy the upper echelon, and generally most of the supervisory personnel? Is the 
Natural appearance disliked, as a style, or feared as a symbol of the trend of black 
self-awareness and the reversal of self hate that so long characterized the relevant 
black race? Is it detrimental to our public image (public image meaning white, of 
course) since the public has a propensity to categorize and identify the Black 
officer with a Natural as militant; thereby, contributing to the public’s already 
experienced anxiety of militants, by now beliering militants are even members of 
their “serving” and “protecting” police department? 

The General Order states that hair should be neat and trim. What does neat and 
trim signify? Women have hair which is neat and trim, but it is well known to be 
generally of longer length than that of a man. We have all heard the response, after 
having asked of one superior in rank as to how long should the hair be, “short 
enou^ to prevent any protusion beyond die hat.” How, praytell, except for a 
Hack officer nearly bdd, can our hak not protrude beyond the hat if it has any 
length at all? Another reply often given pertains to the police department being a 
semi-military organization. 

This fact is accepted. But is the department going beyond this semi-military 
structure? The military recently although reluctantly, relinquished authority to 
soldiers to wear Naturals. 

Much is left up to the discretion and whims of supervisory personnel. Personal 
experioice has shown on occasion when a Black officer’s hair has passed 

inflection under one supervisor, less than fifteen minutes later under the scrutiny 
of another, he is ordered to get a haircut. 

Enter one Blade officer with hair indi long on the sides and in the bade. 
Enter <me white officer with hair of equal length in same locations. It’s only 

normal for the Black officer’s hair to appear longer owing to the quality not 
quantity. For this reason tte General Order dealing with this subject, in essence, is 
hiy^ discriminatory. If we perhaps wmre processed hair, our hair would seem to 
aiqiear shorter, possibly affording us opportunity to pass some of these 
mspecti(His. This raises an interestii^ question of appearance. Which would fipear 
betta to whom? A Black officer wearing a process or one wearing a Natural 
hairstyle? I’m inclined to believe we could get by with a process (or trying to be 
like they are) udiile we can’t without exerted efiort, if wearing a natural and being 
udiatweare. 

By Fr, George Clements 

WHY? 
What is the one question that most 

people adc me about the Afro-Amer- 
ican Patrolman’s League? Quite amp- 
ly-WHY? Why am I so involved with 
Black Policemen? Why should a 
Catholic Priest spmid such a large 
amount of his time with Black 
Policemen? 

I wish I could state that the answer 
is as simple as the question. Unfor- 
tunately the answer is extremely 
complex. However, I shall break it 
down into as few component parts as 
possible and yet, hopefully, sustain an 
honest validity to that answer. 

I have always been impressed with 
the awesomeness of incarceration. To 
be cut oft from contact with one’s 
fellowman is a horrible punishment 
and, yet, this is exactly the power the 
police hold in their grip. I do not want 
to see any of my Black Brothers and 
Sisters lo^ed up. However, if loddng 
them up should prove necessary for 
their own or the common good, I 
certainly would prefer that it be done 
at the hands of my own Black 
Brodiers vriio are Policemen than at 

the hands of Caucasians. 
I have been even mme inqrressed 

with the awesomeness of weaponry. I 
earnestly wish that there were no guns, 
revolvers, billy clubs, rifles, pistols, 
carbines, mace, madiine guns or any 
odier kmds of deadly arms. However, 
they, of course, do exist and th«e are 
certain people audiorized to utilize 
them—the police. If men are going to 
be forced to use weapons on my Made 
Brothers and Sisters, I would certainly 
prefer that these men be Black 
Policemen rather than Caucasians. 

So why do I, a Catholic Priest, 
become so actively involved with 
Blade Policemen? Ultimately it is 
because I see the Blade Policeman as 
the only real hope that Blade people 
have of protection i^iainst extermhui- 
tion from this racist nation. Blade 
Police ate the only organized group of 
Blade Men—outside of the militi^- 
who literaUy hold the power of life 
and death over the lives of people in 
this country. I plan to spend die 
remainder of my life impressing on 
Blade Policemen the awesomeness of 
this power. 

THE BLACK WATCH 
A watch is keeping awake in order 

to guard. It is a lookout. This column 
will be a watch for the Afro American 
Patrolman’s League and the Black 
community. It will focus on the issues 
surrounding these men who are at- 
tempting to fill their roles as males in a 
society seemingly unresponsive to the 
needs of Black people. The Black 
Watch will appear every week in the 
Chicago Defender. Articles will focus 
on the League and what it is trying to 
do; how it will accomplish these goals; 
the relationship between the Black 
community and the police; what can 
be done about the hundreds of police 
beatings, shootings and killings in our 
community; The Afro American Pa- 
trolman’s League’s position on the 
Model Cities Program; white police 
attitudes; what it is like working for 
change in a white racist system. 

The Afro American Patrolman’s 
League said a year ago that we are 
living in what is growing to be a police 
state. Last year in 1969 hundreds of 
police beatings, shootings, and killings 
took place in the Black Community. 
Either no questions were asked or 
complaints were ignored. Crimes are 
committed openly against our people 
on the streets. Unnecessary force and 
brutality is used on Black people 
suspected of crimes, under arrest in 
police custody and even Black people 
stopped for traffic violations or 
loitering, receive this kind of treat- 
ment. This is to keep you in your 

“place” to “teach you” and so on. 
Under these circumstances the sight 

of the police in growing numbers, at 
all times in the Black community is 
frightening. We have no protection. We 
are at the mercy of those who 
care nothing about us. They have no 
regard for our lives, or our children, 
our mothers, sisters or brothers, our 
rights, our feelings, our wants, our 
needs, our nothing. 

We must take care of ourselves. 

Two thousand of the policemen in 
Chicago are Black. Some of them get a 
sense of superiority from abusing 
other Blacks. They are protected by 
their uniforms. The more arrests, 
tickets, and general abuse of Black 
people is rewarded with promotions, 
more mopey, and a reputation for 
being “bad”. The fact is, these men 
have been trained to do what they are 
doing. They are maintaining the racist 
society that is oppressing them. 

There are many decent Black men 
on the Chicago Police Force vriio do 
not commit these crimes against us. 
But as individuals, they can do nothing 
about the overall situation. They are 
helpless to stop other policemen. 
Black or white. They are even 
criticized for not doing their jobs well, 
being lazy and irresponsible. 

In July of 1968, 800 Black men on 
the Chicago Police Force formed the 

(Continued on P. 2) 
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PROGRAM 70 
In essence, the AAPL is a com- 

munity organization geared toward 
better community-police relations. 
These “good” relations can only be 
developed through programs. 

We have many programs and pro- 
jects in the making for 1970. Some of 
them being; 

• Educational Seminars—Studies in 
police orientation and communica- 
tions. 

• Candidate Training Programs— 
Designed especially for thosy 
young men interested in joining 
the Chicago Police Department. 

• Free Legal Service for members 
and the community. 

•The distribution of Xmas Food 
Baskets to impoverished families. 
(This will be an armual program) 

These are only a few of the things 
the League will he about in 1970. And 
there’s always room for a few more 
good things for us to get into. 

We, therefore extend an open 
invitation to “everyone” to assist us in 
the creation and implementation of 
even more programs and projects. 

ROBINSON 
NOMINATED 

Dr. A. C. Germann, Professor, 
Administration of Criminal Justice 
Univ. of 111. at Chicago Circle, 
nominated Renault Robinson, Presi- 
dent of the Afro-American PaUol- 
man’s League for the Otto Kemer 
Award. He had the unanimous vote of 
the Administration of Criminal Justice 
faculty in the support of Mr. Robin- 
son. 

They gave the following reasons for 
their nomination: 

Mr. Robinson has shown excep- 
tional courage and service in attempt- 
ing to bring about effective police- 
community relations in Chic^o. He 
has demonstrated this great course in 
facing up to the realization that the 
impetus for a change in police-com- 
munity relations must come from 
within the Police Department where 
there is full, knowledgeable realization 
of the shortcomings of the depart- 
ment’s existing field practices, proce- 
dures, and policies. 

Through this endurable effort and 
that of his organization, he has 
attempted to make the police more 
responsible to the community by 
stressing that the police must human- 
ize and recast their image in light of 
the true role the police play in the 
management of social conflict. He has 
forced all parties to look through the 
guise of present police-community 
relations programs and to concentrate 
on the police practices operating on 
the street where they count. 

There can no longer be a separation 
of police-community relations pro- 
grams and the practices of the 
patrolman on the street in the 
community. Mr. Robinson has chal- 
lenged the police department to 
rethink and reevaluate its policies (or 
lack of policy) and practices and to 
assess the relative weight of these 
practices as they heigjiten the strive 
between the police and the com- 
munity. 

The League belongs to all of us. It’s 
everybody’s thing. So, let’s make it an 

even better thing. Action speaks 
louder than words. Enough said! 

Every organization is the direct 
results of its dynamics. Dynamics are 
born of programs. At the AAJP.L. all 
programs are the direct result of a 
need or needs expressed by the 
community. 

As policemen, and members of the 
Black community we are ever aware 
of the kinds of frustrations created out 
of the lack of the government to 
formulate relevant programs where our 
community is concerned. 

The league has accepted the chal- 
lenge to work towards programs 
resultant in the kinds of dynamics that 
will make our community a more 
wholesome place to live and work. 

To bring these programs into a more 
profound reality the league will need 
the minds and backs of all our 
members. In 1970 the league will 
highlite such programs as; Educational 

Seminars for policemen calling upon 
many capable and timely guess speak- 
ers; Candidate Training Programs for 

young men seeking to join the ranks of 
the Chicago Police Dept; Free Xmas 
Food Baskets for the Needy and Free 
Legal Service Programs for members. 
These are only a very minor indication 
of the directions the league will be 
moving in the immediate future. 

At this point I will extend a 
standing invitation to every member of 
the Black community to submit to me 
any plans for programs they would 
like to see innovated by the league. I 
ask that you include a brief instruction 
as to how we could bring this program 
into existance and also the role you’re 
willing to assume in the implementa- 
tion of same. 

Finally the A.AP.L. is your league 
our success is your success. It is our 
every intention to make the league just 
what you would have it. If we are not 
doing what you think we should, don’t 
just stand by ... do something tell 
us where it’s at. Enough said?? 

WHY JOIN THE AAPl 
...anU 

Everytime a Black man forms an 
organization for the good of Black 
people, there’s usually some contre-- 
versy. Especially if these organizations 
emerge in established institutions with- 
in the ^stem. For example, the Black 
student unions in educational struc- 
tures. Black groups in hospitals, not to 
mention, groups within governmental 
agencies. These organizations emerge 
and fight for survival because they see 
a need. That was the question which 
once confronted the Afro-American 
Patrolmen’s League, “ or 
not to be”. We decided to be. For 
your sake! 

Many brothers ask, “Why should I 
join the League?” Well, vidiy shouldn’t 
you? Okay. We’re a good group trying 
to do good things. We’ve got a good 
reputation, too, for doing good things. 
We want to change things ... for the 
better. We want to make our com- 
munity a safe place to live. We want to 
make our jobs, better jobs. 

We’re raising a few questions too. 
Like, Why are Black policemen given 
longer and more frequent suspensions? 
Why aren’t there more brothers in the 
academy? 

2,000 Black policemen out of 

12,000 is a small number to patrol our 
ever growing community. (Now Black 
people are 44% of the population of 
Chicr^o). Why is a policeman denied 
his constitutional ri^t, by not being 
allowed to have a lawyer present at an 
HD hearing? Why is it necessary to 
have a Chinaman in order to make 
Sergeant? Why should there be a quota 
system for giving tickets? Or, why 
^ould a brother be shot in the back 
by a policeman, unjustifiably and 
nothing be done? Again, we want to 
change things. All for the better. 

We could offer insurance policies. 
Or give away calendars, little memo 
books or even Plaid Stamps. But we 
don’t we won’t entice you with 
material things that are here today, 
gone tomorrow. We’re thinking about 
the future. What’s going to happen one 
year from now, ten years from now. 
And, at the rate we’re breathing, we 
won’t be living long enough to be in 
anything. Not even the human race. 

Think about it. Your family. Your 
job. The League. The Law. Time to 
stand up. Join the AAPL. BLACK 
POWER THROUGH THE LAW! 

and I am Curtis Cowsen. 

MARCH 1970 

TOGETHER 
WE 

STAND 
Unity. Brotherhood. Things like 

that. If you’ve heard it once, you’ve 
heard it a million times. But, we say it 
out of necessity. Simply because we 
have to! 

X!- X}- 
Since the League was formed, there 

has been an excessive amount of 
harassment and criticism. The Imass- 
ment, as you know, has come from 
within. But, most of the criticism, 
surprisingly enough, has come from 
our own backyard. Yes, from 
brothers! Veteran brothers. Those 
with ten years or more experience on 
the force. These Veteran brothers, of 
course are not members of the League. 

“Why is it that ninety per cent of 
the League membership h^ less than 
ten years of service?” Glad you asked 
that question. Let’s answer it this way. 
For example, one brother, a veteran of 
eleven years service, refused to join the 
League because of our ethnic restric- 
tions. But, I suppose that he was a 
member in good standing with the 
P.AP.A. or the I.A.P.A. (that answer 
your question?) 

We all learn through experience. 
And, experienceis the best teacher. 
(I’m sure you’ve heard that before.) 
The League needs men of experience. 
Only our Veteran brothers possess 
such experience. Where there is experi- 
ence, there is knowledge and wisdom. 

Therefore, we extend a hand to our 
veteran brothers of the force. Grab 
hold and help us build a strong 
organization. An organization in which 
our families and community will be 
proud. 

We need you. We need each odier! 
Togediar! 

SUCH & 
SUCH 

The Justice Department is oHering 
to all law enforcement personnel a 
Law Enforcement Educational Grant. 
The grant pays to the policemen a sum 
up to $300 per semester vdiile 
attending a major university. Contact 
C. Cowsen at AAPL headquarters for 
further information. 

Congrats to the CTA Task Force 
basketball team for having the perfect 
record ... no wins and eleven losses. 

the black watch (Continued from P. 1) 

Afro American Patrolman’s League. As 
a group these men can affect change. 
They said, “We will no longer permit 
ourselves to be relegated to the role of 
brutal pawns in a chess game affecting 
the communities we serve. We are 
husbands, fathers, brothers, neighbors 
and members of the Black com- 
munity”. “We categorically dis^ee 
with the position of the Fraternal 
Order of PoUce supporting ‘stop and 
frisk’ and their position of supporting 
the ‘shoot to kill’ or maim looters 
during civil disorders. We see our role 
as protector of this community and 
that is the role we intend to fulfill.” 

Since that time the members of the 
League have been threatened, called 

radicals and subversive and every other 
demeaning name in the book. Black 
policement identified with the Afro 
American Patrolman’s League suffer 
“other repercussions” as well. The 
overall police force is against the 
League because they intend to “stop 
white police from raping the people in 
the Black community in the name of 
“law and order” and to use their 
“skills and abilities” to the service of 
their Black brothers. 

More Black policemen must be 
convinced that all Black men can have 
a relation^p based on mutual love 
and respect. We’d better get together if 
we are going to do something about 
the danuiing situation we are in. 

Out of 2000 Black men on the force 
only 800 have stepped forward to 
become the Afro American Patrol- 
man’s League. These men are woridng 
for the same goals as other groups in 
our community. They are working 
towards a community that is “truly 
black, truly united, and truly beauti- 
ful.” 

The Afro American Policeman’s 
League is asking every Black Police- 
man to make a serious personal 
decision. If you are willing to accept 
their goals as your own join these men 
in their efforts for the good of the 
Black community of v^ch you are a 
member. 



POWER 

Renault Robinson, President 

7126 SOUTH JEFFERY 
CHICAGO, ILLINOIS 60649 

667-7384 Curtis Cowsen, Editor 

THROUGH 
THE 
LAW” 

VOL. 1 NO. 2 APRIL,1970 

COMMUNITY 

,<utd ^ <n*K 

CONTROL 
Bv E. Duke McNeil. President of TWO 

It would seem that being a black police officer in a department 
which is basically a racist insti^tion is bad enough. But, liv- 
ing as "black cops" in an environment of constant polarization is 
even-worst, . 

The moral of black officers is constantly being deflated by the 
established police administration. We witness these injustices 
to black people and black officers, who make a stand on police 
reform. We are steadily harassed by minor rules infractions what 
whites get away with. 

With all of this outside pressures, it would seem that we would 
really be together internally. But, the straw that breaks the camels 
back comes from inside our own group. I'm talking about our own 
black supervisors. With all of this action we go through with the 
"man", we have to be more wary of our black supervisors. 
One would think that a black man who's- in a position to help his 
brother would do everything in his power to do so. But, we all 
know that in most instances that the opposite holds true. Why 
doesn't a black officer with a problem feel confident in going to 
his black supervisor for advice and assistance? 

Why not ? We can think of a million B.S. excuses, but not one 
valid reason to justify this attitude. One black captain goes to 
an extreme to prove how unbiased he is. He states that there is 
no racial prejudice under his command and this particular man 
goes about proving all this by pressuring his black patrolmen to 
the point where you might think that he may be the leader of some 
anti-black organization. He can never be accused of favoring black 
patrolmen, and he can never be accused on any anti-white feelings 
either. He exhibits this by giving every conceivable break to his 
white patrolmen. 

These supervisors are very outspoken on the police issues the 
League is involved in. They accuse us of trying to polarize the 
department while in reality their actions do more of this than any 
himdred leagues. They are the first to say that you're a police- 
men first and a black second. If this holds true, one would won- 
der, how far down the list they put their manhood. They're con- 
cerned about the moral of the white patrolmen. And they say the 
league is the major factor in demoralizing the troops. But, what 
about the moral of the black troops? When a black officer has 
his disciplinary actions increased by a black supervisor, a white 
officer in many instances has his lowered by the same black super- 
visor. How does this affect the moral of the troops? Let's call 
a spade a spade! What is needed is some type of sensitivity study 
between black patrolmen and black supervisors. It would be very 
informative to learn just what price a man is willing to pay for 
a given position. If he sells Ms dignity aixi manhood, can he a- 
fford to let you exMbit yours? When a black supervisor humiliates 
you, is he really trying to regain sometMng he no longer poss- 
esses? Maybe if we just sit down and rap, maybe we'll find out. 

We, as black patrolmen are aware that these men went through 
a hell of a lot to get where they are. We are also aware, and 
they should be too, if they don't become a part of the solution 
to racial problems within the department, they will definitely be 
considered a part of the problem. Special note; There are some 
good supervisors around, though. And they deserve recognition. 
To them, right on! We wish there were more of you around. 

Commumty control of the 
police department is the only 
manner in wMch the police can 
be made to be responsive to 
the people they, "Serve and Pro- 
tect," as the police motto says. 

The Soto brothers, Fred 
Hampton, Eldridge Gaston and 
Kenneth Alexander all serve as 
classic examples of "justice 
twarted" because the police are 
not controled by the people, and 
as a result are not responsive 
to their demands. 

The list of persons charging 
police brutality continues to grow, 
with each passing day. 

Harrasment of black people by 
the task force goes on unabated. 

Already, this year, 13 black 
youths have been killed by the 
police and their deaths have been 
termed justifiable homicide by 
the coroners' office. 

Included in this number are 
John and Michael Soto, Fred 

Hampton and Mark Clark. 
In addition to community 

control a black officer must be 
placed in a sigMficant command 
position, above the rank of dis- 
trict commander, witMn the upper 
ranks of the department. 

At present the highest ranking 
officer only commEmds a hand- 
ful of men in the commimity 
services division. 

All the key positions witMn 
the department are currently held 
by wMtes who display an amaz- 
ing lack of sensitivity to the 
problems and life styles of black 
people in the ghetto. 

It is our firm conviction that 
if officers working in a part- 
icular commumty were subject 
to the control of that commuMty 
their conduct tuid actions would 
under go a significant change 
and the police would truly become 
the protectors of the commimity. 

HE'S AN AFRO 
Father George Clemrats 

A few days ago I was on 
39th Street standing in front of 
our local pool hall where five 
teenagers were laugMng and 
joking with each other, 
appeared, everyone froze, then 
one of the lads quietly said, 
"Aw, it's ok, Man, he's an 
Afro." 

"He's Eui Afro""I wonder how 
many Black people realize the 
import of that remark? I 
wonder how many Black police- 
men realize how less dangerous 
their profession is now that we 
are hearing that remark all over 
the ^etto? "He's an Afro." 

It is very interesting to ob- 
serve white police cruis- 
ing around CMcago Lawn, 
Jefferson Park, New City, 
Sauganash. They are at ease, 
relaxed, calm, and self-assured. 
These white patrolmen know they 
have the situation well under con- 
trol because they are with their 
own people. Now contrast this 
with the nervous, tense, wearing 
anxiety of the Black patrolman 
driving around Woodlawn, Lawn- 
dale, Garfield Park or Engle- 
wood. If oMy we could hear 
this cry multiplied tens of 
thousands times in our Black 
commumties-"He's an Afro." 

The Afro-American Patrol- 
man stands for a new kind of 
dignity, a new kind of self-res- 
pect, a new kind of pride. A 
Nun at our school overheard 

one of our second graders teas- 
ing his classmate, he said "Your 
fathers a cop!" The other lad 
retorted, "He is not, he's an 
Afro." 

No group of people in the 
M story of mankind have ever 
developed self-respect on a found- 
ation of selfrhatred. No amount 
of wishful thinking is going to 
destroy the self-hatred that has 
been generated in our Black 
communities by those who do 
not live in our commimities. 
This self-hatred was conceived 
and is now nurtured by evil 
forces who greedily feed on our 
Black communities but do not 
live in them. These leeches 
despise us. They are delight- 
ed to see the looks of scorn, 
hatred, defiance, hostility and 
anger on the faces of the Blacks 
when these Blacks meet Black 
policemen. 

It is high time that we Black 
people recognize who our 
enemies are. They are not those 
teenagers lounging around 39th 
Street. Our enemies are the 
people who created the 39th 
Streets and the 47th Streets and 
the Roosevelt Roads. Our enem- 
ies are those beasts who do not 
live in the Black commimities 
but under the guise of Law and 
Order suck the life blood out 

(Continued on P. 2) 



THE FEAR CYCLE OOPS SUPPERS 
By Jack DeBonnett 

The upsurge of black manhood this stage of the cycle new emo- 
in America arises out of a his- tions are expressed such as f His- 
tory permeated by fear. Be- tration, anger, hate, envy, etc. 
cause of the sustained treatment concerned about his real 
of black people over a long per- identity and the attainment of 
iod of time, this fear is a reality his full being; therefore, questions 
and not just a figment of their are phrased that need truer an- 
imaginations. After being cond- swers and solutions, which moves 
itioned to this fear, becoming a the boy to the third stages of 
man means that he must pull the cycle: finding the real tools 
out of a foundation of fear and and instruments that he will use 
move through stages of what I to arrive at the brink of manhood. 
0^21 "the fear cycle." This stage is the development 

To begin wii, the initial fear of his mind and the coordination 
is being afraid of almost any- of the proper truths and know- 
thing, especially those things per- ledge which will help him to move 
taining to white people, such as to the final stage with the answers 
fear (rf not having food, shelter, to those questions raised and 
clothing and security in general— solutions to problems that are 
fear of insults, brutality, im- facing him. At this final stage 
prisonment and death. Peering of aitry into manhood he faces 
out of this boyish posture makes fear again; however, it is not 
manhood in this country aTrigh- ^ar of an^^ing; now it is fear 
teniitg prospect. But the cry with- everything. At the door of 
in the "boy" to reach manhood manhood he finds Aat a man 
becomes louder and louder with who knows himseU, his mind, and 
every passing moment of his life, possesses greater knowledge has 

Going beyond the initial stage power and, with it, the 
of "fSS- ol" the boy movesto responsibility for using it. He 
the position of concern. At becomes, now, fearful of what 

he may do. 

THE 
TRAINING BULLETIN 

Law is one of the meeuis though that have been expressed by mem- 
which a socio-economic system bers of the league are of vital 
perpetuates itself. The laws importance if we are to survive 
of a country represent a system the present hostility towards 
of rewards auid punishments for police. 
the acts of its citizens. The During Easter services held a 
punishable acts may frequently few weeks ago we were ageun im- 
be indistinguishable except that pressed by the act of washing 
one type of activity is encour- of the hands by the man called 
aged by the society and the other upon to judge Jesus Christ through 
is proscribed. the use of an unjust procedure. 

An example of flagrant gambl- It was the law of the land that 
ing is the use of short and long persons found guilty of treason 
selling on the stock market, to be crucified. Pontius Pilate, 
These and other devices avail- however, though bound to enforce 
able to the sophisticated stock the law, washed his hands as 
dealer have had catasthropic re- a public witness that he wished 
suits in the American economy, to disassociate himself from the 
yet they are condoned by the law. unjust act. 
Simple shooting of dice in the The League, similarly, must 
alley is forbidden by the laws from time to time express the 
of almost all our States tis an conscience of the black com- 
illegal act. The reason for the munity when the law becomes 
different view of the two act- the handmaiden of injustice. The 
ivities is that in a capatalistic League must address the moral 
society certain types of risk tak- sense of all people, including the 
ing activities are considered acc- administrators the police depart- 
eptable while others are not. ment, in order that the voice 

Once we accept the fact that of conscience and social justice 
our laws are articles of political he heard. 
faith rather than of religious faith. There is a great gap between 
we are prepared to relate.to t.hpm what people know about problems 
in terms of social and political of law e^orcement ana rehabilita- 
necessity of the time rather than tion of offenders, and what people 
as God given sanctions. We are prepared to do about these 
can then see law and order as problems. As police officers 
a series of rules intended to you may have the concrete an- 
preserve a certain type of ec- swers to problems seen only as 
onomic and political order. vague concepts by the crimino- 

A ^ law enforcement officer has legists and other intellectual lead- 
a duty to defend the Constitu- ers in. the field. It is j^our 
tion and enforce the laws of the duty to join the league and to 
land. He also has a duty to speak up tibout your ideas, 
strive to bring into being the Nobody but you knows how dan- 
Xingdom of God during his life- gerous it is on the street. No- 
time on this earth. While he body but you knows how bad a 
may not refuse to obey the orders bad cop can be, or how socially 
of his superiors intended to en- useful a good police officer ctui 
force the existing law and be bej^- shall be one of the aims 
ttue to his oath, he has an ob- the official organ of the Afro- 
hgation to his conscience to strive American Patrolmen's League to 
for the highest quality of justice give you an opportunity to ex- 
in the social, economic and ju- press these insights, to explore 
dicial areas. them, and to refine them where 

The Afro American pat- necessary so that no stone will 
rolmen's League gives police off- 59 20ft unturned to make our 
icers a forum to make their role in society one of being on 
ideals known ai^ an opportunity hie right side. Our call to arms 
to bring these ideals into being, jg 20 ggjj you to take on the 

Less this talk of idealism be rightous armor of good consci- 
considered far fetched and irrele- ence and represent the conscience 

vant, I would suggest that, on of a just society as you wear 
the contrarv. many of the ideals the blue uniform. 

Once again the Chicago Police 
Department has exemplified that 
black life is the cheapest com- 
modity on the market. Through 
its repeated failure to act when 
one of its members takes the 
life of a black citizen and cries 
slippers as if he were engaged 
in some childish game instead 
of dealing in life and death. 
This time Raymond P. Jones 
a 30 year old black grocer is 
dead. Raymond P. Jones will 
never again return to his wife 
and family. He met death Fri- 
day night, March 20., on the Con- 
gress Expressway at Franklin. 

What happened that Friday 
night on the Congress Express- 
way is somewhat obscure. It 
is known however that Jones was 
taken into custody at Franklin 
on the Congress Expressway 
after being stopped for a traffic 
violation. He was apprehended, 
handcuffed euid put in a wagon 
which had been called to the 
scene. At this time, he was 
alive and well. The next time 
Jones was heard from he was 
at the Cook County Hospital where 
he had been taken by the wagon 
and was pronounced dead. The 
only other facts known is that 
Jones had been severly beaten. 

This tragic incident, this 
blatant disregard for the value 
of black life is of course not 
the first time a black has been 
killed over a traffic violation. 
This tragic scene has been re- 
enacted far too often with blacks 
in the leading role. The chain 
of events to this point have an 
all too familar ring, starting 
with the police hierachy assum- 
ing the posture of the prover- 
bial, "Three Monkies"; 
see no evil, hear no evil, do 
no good. Next enters the cast 
from the, "Theater Of The 
Absurd", commonly known as the 
IID. Last but by no means 
least in this cast of habitual 

offenders of black security is 
the County Coroner who adds the 
chain of events. 

You might say that another 
nigger is dead and he wasn't 
related to me. Maybe not, but 
the fact remains that £inother 
member of the black community 
is lost as a result of this need- 
less death, your job is going to 
be made more difficult. This 
hatred and fear of the police 
is putting a little more pressure 
on the already strained relations 
between the ix)lice and the black 
community where you work. In 
addition, as a member of the 
black community you too are sub- 
ject to this same end. Imagine 
if you will a black 2x>lice officer 
off duly, out of uniform, driving 
your new Hog down the street 
on a worm afternoon. You look 
in the rear view mirrow emd 
see a pxilice car following you, 
the officer motions for you to 
2>ull to the curb. You pullto 
the curb. You pull over sU^ 
your car spring out and start 
walking toward the officer. 
You're a well built man standing 
six feet tall, weighing 200 lbs. 
Just as you reach for your star 
in your back pocket you're hit 
over the head. You do down. 
The officer, white, five feet two 
inches tall, weighing one hundred 
fifty pounds and scared to death, 
continues to beat you because he 
knows what's going to happen if 
he allows you to get up. 

Next stop. Cook Coimty 
Hospital. The Doctor fills out 
your chart. In big red letters- 
Dead On Arrival. They look 
in your [X)cket and find your 
star—Oops Slippers—. If you 
think the chain of events to follow 
in your case is going to be any 
different from the ones 
for Raymond P. Jones, then you 
haven't got the sense that God 
gave geese. Something to think 
about. 

THE BLUES 
Everyone deplores brutal and 

wanton murder. The act is 
even more detestable when it 
occurs to a police officer engaged 
in his ever hazardous occupation. 
I refer to the recent incidents 
which occurred in March of this 
year at 44th and King Drive and 
the one which took place in 
October of 1969 at 95th and 
Harvard. Both occurrences were 
very similar. Two police off- 
icers stopped a person who they 
felt warranted questioning. With- 
in minutes, both officers were 
dead. The difference, one was 
white, the other black. 

On the following day the press 
printed an article about each 
policeman having been slain. The 
papers contained an article men- 
tioning the known circumsttinces 
surrounding the black officer's 
death. Reference to the event 
was made in one issue only. 
There was nothing written about 
his childhood, very little about 
his family and nothing about his 
future plans. In contrast there 
were articles for several days 
concerning the death of the white 
officer. The paF>ers depicted 
the white officer's life from early 
childhood until the time of his 
death. There were many re- 
ferences to his family, his ded- 
ication to duty and his future 
marital plans. There were no 
less than five articles during the 
next week printed in the papers 
concerning this event. According 

to the press, the white officer's 
funeral was attended by some of 
the top officials of the depart- 
ment (in fact the top cop attend- 
ed ) , police officers from the 
suburbs, more than 100 suburban 
squad cars, at least 20 squad 
squad cars, at least 20 squads 
from this department and 2x>lice 
pallbearers. I saw no top brass 
officials at the black officer's 
funeral., 

I didn't know the white officer 
personally, but I'm sure he was 
an exemplary police officer. I 
did know the black officer. He 
was an exemplary officer. But, 
he was black!!!! 

'HE'S AN AFRO' 
of them-while cruising around 
in police cars. Conlisk, 
Doherty, Riordan, Mulchrone, 
Rochford and Kelly are not going 
to change the image of the Black 
police in Woodlawn, Garfield Park 
Englewood or Lawndale. Only 
the Black policeman himself can 
change this image. I am pray- 
ing that the day will soon arrive 
when Black people can ix)int at 
every Black policemtui who 
drives by and whisper, "He's 
an Afro." 
I ' '        
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« It would seem that being a black police officer In a department 
which is basically a racist instltjution is bad enough. But, liv- 
ing as "black cops" in an environment of constant polarization is 
even worst. 

The moral of black officers is constantly being deflated by the 
established police administration. We witness these injustices 
to black people and black officers, who make a stand on police 
reform. We are steadily harassed by minor rules infractions what 
whites get away with. 
« With all of this outside pressures, it would seem that we would 
really be together internally. But, the straw that breaks the camels 
back comes from inside our own group. I'm talking about our own 
black supervisors. With all of this action we go through with the 
"man", we have to be more wary of our black supervisors. 
One would think that a black man who's in a position to help his 
brother would do everything in his power to do so. But, we all 
know that in most instances that ^e opposite holds true. Why 
doesn't a black officer with a problem feel confident in going to 
his black supervisor for advice and assistance? 

Why not ? We can think of a million B.S. excuses, but not one 
valid reason to justify this attitude. One black captain goes to 
an extreme to prove how unbiased he is. He states that there is 
no racial prejudice under his command and this particular man 
goes about proving all this by pressuring his black patrolmen to 
the point where you might think that he may be the leader of some 
anti-black organization. He can never be accused of favoring black 
patrolmen, and he can never be accused on any anti-white feelings 
either. He exhibits this by giving every conceivable break to his 
white patrolmen. 

These supervisors are very outspoken on the police issues the 
League is involved in. They accuse us of trying to polarize the 
department while in reality their actions do more of this than any 
hundred leagues. They are the first to say that you're a police- 
men first and a black second. If this holds true, one would won- 
der, how far down the list they put their manhood. They're con- 
cerned about the moral of the white patrolmen. And they say the 
league is the major factor in demoralizing the troops. But, what 
about the moral of the black troops? When a black officer has 
his disciplinary actions increased by a black supervisor, a white 
officer in many instances has his lowered by the same black super- 
visor. How does this edfect the moral of the troops? Let's call 
a spade a spade! What is needed is some type of sensitivity study 
between black patrolmen and black supervisors. It would be very 
informative to learn just what price a m£in is willing to pay for 
a given position. If he sells his dignity and manhood, can he a- 
fford to let you exhibit yours? When a black supervisor humiliates 
you, is he really trying to regain something he no longer poss- 
esses? Maybe if we just sit down and rap, maybe we'll find out. 

We, as black patrolmen are aware that these men went through 
a hell of a lot to get where they are. We are also aware, and 
they should be too, if they don't become a part of the solution 
to racial problems within the department, they will definitely be 
considered a part of the problem. Special note: There are some 
good supervisors around, though. And they deserve recognition. 
To them, right on! We wish there were more of you around. 

police department is the only 
manner in which the police can 
be made to be responsive to 
the people they, "Serve and Pro- 
tect," as the police motto i^ys. 

The Soto brothers, Fred 
Hampton, Eldridge Gaston and 
Kenneth Alexander all serve as 
classic examples of "justice 
twarted" because the police are 
not controled by the people, and 
as a result are not responsive 
to their demands. 

The list of persons charging 
police brutality continues to grow, 
with each passing day. 

Harrasment of black people by 
the task force goes on unabated. 

Already, this year, 13 black 
youths have been killed by the 
police and their deaths have been 
termed justifiable homicide by 
the coroners' office. 

Included in this number are 
John and Michael Soto, Fred 

In addition to community 
control a black officer must be 
placed in a significant command 
position, above the rank of dis- 
trict commander, within the upper 
ranks of the department. 

At present the highest ranking 
officer only commands a hand- 
ful of men in the community 
services division. 

All the key positions within 
the department are currently held 
by whites who display an amaz- 
ing lack of sensitivity to the 
problems and life styles of black 
people in the ghetto. 

It is our firm conviction that 
if officers working in a part- 
icular community were subject 
to the control of that community 
their conduct and actions would 
under go a significant change 
and the police would truly become 
the protectors of the community. 

HE'S AN AFRO 
Father George Clements 

A few days ago I was on 
39th Street standing in front of 
our local pool hall where five 
teenagers were laughing Euid 
joking with each other, 
appeared, everyone froze, then 
one of the lads quietly said, 
"Aw, it's ok, Man, he's an 
Afro." 

"He's an Afro"-I wonder how 
many Black people realize the 
import of that remark? I 
wonder how many Black police- 
men realize how less dangerous 
their profession is now that we 
are hearing that remark all over 
the ^etto? "He's an Afro." 

It is very interesting to ob- 
serve white police cruis- 
ing around Chicago Lawn, 
Jefferson Park, New City, 
Sauganash. They are at ease, 
relaxed, calm, and self-assured. 
These white patrolmen know they 
have the situation well imder con- 
trol because they are with their 
own people. Now contrast this 
with the nervous, tense, wearing 
anxiety of the Black patrolman 
driving around Woodlawn, Lawn- 
dale, Garfield Park or Engle- 
wood. If only we could hear 
this cry multiplied tens of 
thousands times in our Black 
communitieS“"He's an Afro." 

The Afro-American Patrol- 
man stands for a new kind of 
dignity, a new kind of self-res- 
pect, a new kind of pride. A 
Nun at our school overheard 

one of our second graders teas- 
ing his classmate, he said "Your 
fathers a cop!" The other lad 
retorted, "He is not, he's an 
Afro." 

No group of people in the 
history of mankind have ever 
developed self-respect on a found- 
ation of selfrhatred. No amount 
of wishful thinking is going to 
destroy the self-hatred that has 
been generated in our Black 
communities by those who do 
not live in our communities. 
This self-hatred was conceived 
and is now nurtured by evil 
forces who greedily feed on our 
Black communities but do not 
live in them. These leeches 
despise us. They are delight- 
ed to see the looks of scorn, 
hatred, defiance, hostility and 
anger on the faces of the Blacks 
when these Blacks meet Black 
policemen. 

It is high time that we Black 
people recognize who our 
enemies are. They are not those 
teenagers lounging around 39th 
Street. Our enemies are the 
people who created the 39th 
Streets and the 47th Streets and 
the Roosevelt Roads. Our enem- 
ies are those beasts who do not 
live in the Black communities 
but under the guise of Law and 
Order suck the life blood out 

(Continued on P.-2) 



THE FEAR CYCLE OOPS SLIPPERS 
By Jack DeBonnett 

The upsurge of black manhood 
in America arises out of a his- 
tory permeated by fear. Be- 
cause of the sustained treatment 
of black people over a long per- 
iod of time, this fear is a reality 
and not just a figment of their 
imaginations. After being cond- 
itioned to this fear, becoming a 
man means that he must pull 
out of a foundation of fear and 
move through stages of what I 
call "the fear cycle." 

To begin wi^, the initial fear 
is being afraid of almost any- 
thing, especially those things per- 
taining to white people, such as 
fear of not having food, shelter, 
clothing and security in general- 
fear of insults, brutality, im- 
prisonment and death. Peering 
out of this boyish posture jn^es 
manhood in this country a frigh- 
tening prospect. But the cry with- 
in the "boy" to reach manhood 
becomes louder and louder with 
every passing moment of his life. 

Going beyond the initial stage 
of "fear of," the boy moves to 
the position of concern. At 

this stage of the cycle new emo- 
tions are expressed such as frus- 
tration, anger, hate, envy, etc. 
He is concerned about his real 
identity and the attainment of 
his full being; therefore, questions 
are phrased that need truer an- 
swers and solutions, which moves 
the boy to the third stages of 
the cycle: finding the real tools 
and instruments that he will use 
to arrive at the brink of manhood. 

This stage is the development 
of his mind and the coordination 
of the proper truths and know- 
ledge which will help him to move 
to the final stage with the answers 
to those questions raised and 
solutions to problems that are 
facing him. At this final stage 
of oitry into manhood he faces 
fear again; however, it is not 
fear of anything; now it is fear 
for everything. At the door of 
manhood he finds that a man 
who knows himself, his mind, and 
possesses greater knowledge has 
the real power and, with it, the 
responsibility for using it. He 
becomes, now, fearful of what 
he may do. 

THE 
TRAINING BULLETIN 

Law is one of the means though 
which a socio-economic system 
perpetuates itself. The laws 
of a country represent a systenj 
(tf rewards and punishments for 
the acts of its citizens. The 
punishable acts may frequently 
be indistinguishable except that 
one type of activity is encour- 
^ed by the society and the other 
is proscribed. 

An example of flagrant gambl- 
ing is the use of short and long 
selling on the stock market. 
These and other devices avail- 
able to the sophisticated stock 
dealer have had catasthropic re- 
sults in the American economy, 
yet they are condoned by the law. 
Simple shooting of dice in the 
alley is forbidden by the laws 
of almost all our States ais an 
ill^al act. The reason for the 
different view of the two act- 
ivities is that in a capatalistic 
society certain types of risk tak- 
ing activities are considered acc- 
eptable while others are not. 

Once we accept the fact that 
our laws are articles of political 
faith rather than of religious faith, 
we are prepared to relate to them 
in terms of social and political 
necessity of the time rather than 
as God given sanctions. We 
can then see law and order as 
a series of rules intended to 
preserve a certain type of ec- 
Miomic and political order. 

A _ law enforcement officer has 
a duty to defend the Constitu- 
tion and enforce the laws of the 
land. He also has a duty to 
strive to bring into being the 
Kingdom of God during his life- 
time on this earth. While he 
may not refuse to obey the orders 
of his superiors intended to en- 
force the existing law and be 
true to his oath, he has an ob- 
ligation to his conscience to strive 
for the highest quality of justice 
in the social, economic and ju- 
dicial areas. 

The Afro American pat- 
rolmen’s League gives police off- 
icers a forum to m^e their 
ideals known and an opportunity 
to bring these ideals into being. 

Less this talk of idealism be 
considered far fetched and irrele- 

vant, I would suggest that, on 
the contrarv. many of the ideals 

that have been expressed by mem- 
bers of the league are of vital 
importance if we are to survive 
the present hostility towards 
police. 

During Easter services held a 
few weeks ago we were again im- 
pressed by the act of washing 
of the hands by the man called 
upon to judge Jesus Christ through 
the use of an unjust procedure. 
It was the law of the land that 
persons found guilty of treason 
to be crucified. Pontius Pilate, 
however, though bound to enforce 
the law, washed his heinds as 
a public witness that he wished 
to disassociate himself from the 
unjust act. 

The League, similarly, must 
from time to time express the 
conscience of the black com- 
munity when the law becomes 
the handmaiden of injustice. The 
League must address the moral 
sense of all people, including the 
administrators the police depart- 
ment, in order that the voice 
of conscience and social justice 
he heard. 

There is a great gap between 
what people know about problems 
of law eiiitorcement ana rehabilita- 
tion of offenders, and what people 
are prepared to do about these 
problems. As police officers 
you may have the concrete an- 
swers to problems seen only as 
vague concepts by the crimino- 
logists and other intellectual lead- 
ers in. the field. It is your 
duty to join the league and to 
speak up about your ideas. 
Nobody but you knows how dan- 
gerous it is on the street. No- 
body but you knows how bad a 
bad cop earn be, or how socially 
useful a good police officer can 
*^®It shall be one of the aims 
of the official organ of the Afro- 
American Patrolmen's League to 
give you an opportunity to ex- 
press these insights, to explore 
them, and to refine them where 
necessary so that no stone will 
be left unturned to make our 
role in society one of being on 
the right side. Our call to arms 
is to ask you to take on the 
rightous armor of good consci- 
ence and represent the conscience 
of a just society as you wear 
the blue uniform. 

Once again the Chicago Police 
Department has exemplified that 
black life is the cheapest com- 
modity on the market. Through 
its repeated failure to act when 
one of its members takes the 
life of a black citizen and cries 
slippers as if he were engaged 
in some childish gEune instead 
of dealing in life and death. 
This time Raymond P. Jones 
a 30 year old black grocer is 
dead. Raymond P. Jones will 
never Eigain return to his wife 
and family. He met death Fri- 
day night, March 20., on the Con- 
gress Expressway at Franklin. 

What happened that Friday 
night on the Congress Express- 
way is somewhat obscure. It 
is known however that Jones was 
taken into custody at Franklin 
on the Congress Expressway 
after being stopped for a traffic 
violation. He was apprehended, 
handcuffed and put in a wagon 
which had been called to the 
scene. At this time, he was 
alive and well. The next time 
Jones was heard from he was 
at the Cook County Hospital where 
he had been taken by the wagon 
Eind was pronounced dead. The 
only other facts known is that 
Jones had been severly beaten. 

This tragic incident, this 
blatant disregard for the value 
of black life is of course not 
the first time a black has been 
killed over a traffic violation. 
This tragic scene has been re- 
enacted far too often with blacks 
in the leading role. The chain 
of events to this point have an 
all too familar ring, starting 
with the police hierachy assum- 
ing the posture of the prover- 
bial, "Three Monkies"; 
see no evil, hear no evil, do 
no good. Next enters the cast 
from the, "Theater Of The 
Absurd", commonly known as the 
IID. Last but by no means 
least in this cast of habitual 

offenders of black security is 
the County Coroner who adds the 
chain of events. 

You might say that another 
nigger is dead and he wasn't 
related to me. Maybe not, but 
the fact remains that another 
member of the black community 
is lost as a result of this need- 
less death, your job is going to 
be made more difficult. This 
hatred and fear of the police 
is putting a little more pressure 
on the already strained relations 
between the police and the black 
community where you work. In 
addition, as a member of the 
black community you too are sida- 
ject to this same end. Imagine 
if you will a black police officer 
off duty, out of uniform, driving 
your new Hog down the street 
on a worm afternoon. You look 
in the rear view mirrow and 
see a police car following you, 
the officer motions for you to 
pull to the curb. You pullto 
the curb. You pull over stop 
your car spring out and start 
walking toward the officer. 
You're a well built man standing 
six feet tall, weighing 200 lbs. 
Just as you reach for your star 
in your back pocket you're hit 
over the head. You do down. 
The officer, white, five feet two 
inches tall, weighing one hundred 
fifty pounds and scared to death, 
continues to beat you because he 
knows what's going to happen if 
he allows you to get up. 

Next stop. Cook Coun^ 
Hospital. The Doctor fills out 
your chart. In big red letters- 
Dead On Arrival. They look 
in your pocket and find your 
star-—Oops Slippers-—. If you 
think the chain of events to follow 
in your case is going to be any 
different from the ones 
for Raymond P. Jones, then you 
haven’t got the sense that God 
gave geese. Something to think 
Eibout. 

THE BL UES 
Everyone deplores brutal and 

wanton murder. The act is 
even more detestable when it 
occurs to a police officer engaged 
in his ever hazardous occupation. 
I refer to the recent incidents 
which occurred in March of this 
year at 44th and King Drive and 
the one which took place in 
October of 1969 at 95th and 
Harvard. Both occurrences were 
very similar. Two police off- 
icers stopped a person who they 
felt warranted questioning. With- 
in minutes, both officers were 
dead. The difference, one was 
white, the other black. 

On the following day the press 
printed an article about each 
policeman having been slain. The 
papers contained an article men- 
tioning the known circumstances 
surrounding the black officer's 
death. Reference to the event 
was made in one issue only. 
There was nothing written about 
his childhood, very little about 
his family and nothing about his 
future plans. In contrast there 
were articles for several days 
concerning the death of the white 
officer. The papers depicted 
the white officer’s life from early drives by 
childhood until the time of his an Afro." 
death. There were many re- 
ferences to his family, his ded- 
ication to duty and his future 
marital plans. There were no 
less than five articles during the 
next week printed in the papers 
concerning this event. According 

to the press, the white officer's 
funeral was attended by some of 
the top officials of the depart- 
ment (in fact the top cop attend- 
ed ) , police officers from the 
suburbs, more than 100 suburban 
squad cars, at least 20 squad 
squad cars, at least 20 squads 
from this department and police 
pallbearers. I saw no top brass 
officials at the black officer's 
funeral. _ 

I didn’t know the white officer 
personally, but I'm sure he was 
an exemplary police officer. I 
did know the black officer. He 
was an exemplary officer. But, 
he was black!!!! 

'HE'S AN AFRO' 
of them-while cruising around 
in police cars. Conlisk, 
Doherty, Riordan, Mulchrone, 
Rochford and Kelly are not going 
to chaise the image of the Black 
police in Woodlawn, Garfield Park 
Englewood or Lawndale. Only 
the Black policeman himself can 
change this image. I am pray- 
ing that the day will soon arrive 
when Black people can point at 
every Black policeman who 

and whisper, "He’s 
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Remember, you heard it through the 

GRAPEVINE 
The Official Newsletter of the ^ 

AFRO-AMERICAN PATROLMEN’S LEAGUE / /7 L ^^LACK 

THE FEDS ARE COMING! 

ATTACHED YOU WILL FIND A COPY OF A LETTER FROM 

AFRO-AMERICAN PATROLMEN'S LEAGUE ADDRESSED TO MR. JERRIS LEONARD - 

ADMINISTRATOR - LAW ENFORCEMENT ASSISTANCE ADMINISTRATION, 

U. S. DEPARTMENT OF JUSTICE, DATED 16 JUNE 1971. 

WE EXPECT (3) INVESTIGATORS FROM WASHINGTON TO ARRIVE 

HERE THIS MONTH. 

AN IN-DEPTH DISCUSSION OF HOW THIS INVOLVES US AS BLACK 

POLICEMEN WILL TAKE PLACE AT THIS MONTH'S GENERAL MEETING. 

MEMBERS OF OUR LEGAL STAFF WILL BE ON HAND TO ANSWER ANY QUESTIONS 

YOU MAY HAVE ABOUT THIS INVESTIGATION. 

DATE: 27 JANUARY 1971 
TIME: 8:00 P.M. 
LOCATION: 936 E. 87th ST. (viNZANTs) 

ALSO, YOUR 1972 MEMBERSHIP APPLICATIONS ARE READY. 

A three-man team from the Justice Depart- 

ment’s Law Enforcement /ssistance Admin- 
istration will come to Chicago, “probably 
next month,” to look into charges that the 
police department discriminates against 
black officers, an aide to Supt. James B. Con- 
list Jr. confirmed Thursday. 

Charles Finston said the team, reportedly 
to be drawn from outside the Justice Depart- 
ment, will confer with top police officials. 

At issue are charges made by Renault Rob- 
inson, head of the Afro-American Patrolmen’s 
League, that the department doe.sn’t have 
enough black policemen and doesn’t promote 
tlK)se It does have. Robinson made his 
charges in a letter to T.EAA in June. 

7126 SOUTH JEFFERY 
CHICAGO. ILLINOIS 60649 

667-7384 

REFRESHMENTS SERVED 

Justice Dept, sets 

REPRINT FROM SUN TIMES DECEMBER 17, 1971 
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Barbara and MorrlL Chbaga. DL 
Opal SkaUow, Ckla«o, DL 
Mabrb Garner. ChbHL DL 
Herbert Coverdab, CkbagL Dl. 
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Carl McCormb, Cbbago, Dl. 
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Carl Smkk, WJPC 
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La Palmer, Chicago. 
Joha E JebaitL 
Enneb McBab, 
Richard Newhoaac, CkbagL Dl. 
Margaret BarroagkL CkbagL Dl. 
DavU Potbr. Chb^L DL 
Ethel Payac, Chicago Defender 
Conab SealL ChbagL DL 
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aaadebe McFarland, Chie^L DL 
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7126.'60PTH JEFFERY ’ THROUGH 
CHICAGO* ILLINOIS 60649 THE LAW 

667-7384 

:T:V THE PACTS SPEAK POR THEMSELVES, .,.  
‘ THE CHICAGO POUCE DEPARTMENT DISCRIMINATES AGAINST BLACK OmCERS 

(fin Evaluation of Personnel Practices of the Chicago Police Department prepared for the 
Law Enforcement Assistance Administration of the United States Department of justice 
by an LEAA Study Team headed by Dr. Paul M. Whisenand on a official complaint filed 
by the Afiro-Am^can Patrolmen's League of Chicago in JUne, 1971.) 

1. Discrimination in Selection Both written and physical exams wore found to be di 
discriminatory in effect. 
"Blacks and Spanish-Americans apply for entry onto the Police Department In num- 
bers that apixroximate their percentages in Chicago's general population* but both 
the written test and the medical examinations given to police candidates by the 
Civil Service Commission disqualify minority group members at about twice the 
rate that non-minority group members are disqualified. Since thwe is* at present 
no adequate evidence that the written test actually measures what is required for 
becoming an effective police officer* the study recommends that the present test 
be discontinued until such time as the test can be shown to be a valid predictor of 
Job pwformanoe on a basic that is fair to both minority group and non-minority 
group members", pp.2.1* 2.2 (Direct quote from the Study) 

2. Disorlminatjon in Promotion — Blacks are not adequately represented in the super- 
visory ranks and are disproportionately excluded from promotion. 

"Rrwnotion. Black officers are inadequately represented in the S^eant* Lieuten- 
ant and Captain ranks* in die top level management and command ranks ^positions 
exempt from Civil Service) and* to a lesser extent* in the specialized patrolman 
assignments that cany premium pay. (p.2.3) 
• • .The fact that as of 1^1 1972* only 1 of 92 Captains is black (1%) and only 13 
of 320 lieutenants are black (4%). (Presently there are four black Captains and 
five black Lieutenants serving in exempt positions). .. .die present prcHuotlonal 
process does have the effect of disproportionately excluding blacks from promotion.” 
p.5.6 (Dfarect quotes from the Study) 

3. PiseriminatiQn in Dtacinllne— Blacks are charged with disproportionately more 
violations and charges are sustained against them more frequently. 

"The data shows diat black officws on die Department are charged with Qxnplaint 
Register violations 7.2% above dietr representative percmatage of the Department* 
It can be sees diet blade offfeers were cwnplained against at a disproportixxiately 
higher rate in all complaint categories eixeept Intoxiootion on Duty and Living Out- 
side City. The extent of disproportion ranges firexn 2.7% in traffic (non-bribery) 
34.1% in Ximxe(>ar Arrest Procedure. The fact that blade offfeers are charged more 
frequently t^n non-minority group officers inoteases exposure to penalties  
Since blade policemea comprise 15*9% of die Department* they are being charged 
more frequsmtly dian offloers who are not minerity group members. It should be 
noted that almost three-fourths of the charges brought against blade offLcoe by 
membssa as being off assigned post* role call d^dendes* inattention to duty* 
dsHdenctes in case retorts and improper uniform.. .die anding that tiiere Is a 
hidter (by 7.2%) rate of violadons charged against blacks and diat there Is also a 
higher (by 9.9%) rate at which the charges are sustained Indicates timt blades are 
subject to more chargee and to mcare punishment titan are otiier officers in the De- 
partment* The impileatimm for mor^e* Job peifbcmanoe* attitudes* possible im- 
pact performance retlogs* cbmoiuiilty relations ar^ efforts at minoiity recruit- 
ment sh^d not be underestimated, (ipp.8.3* 8.12* 8.13 (CR). ..Here the discre- 
pancy betwemn the rates at which blade and other offfeers where charged is greater 
than in the Oomplaint Register Cases. The data shows that* in relation to their 
numbers on the Department* black offloers were more than tstice as likely to re- 
ceive suntfnaty punishment that were noD-mtnorlty group officers. R also shows 
that Spanisb-Amedcaa offfeers wore subject to summary ponlsimicmt at about 
twice the rate as non-adnortty group officers. Summary punishment most often 



results in penalties, therefore, since black an£ Spanish*American officers are charged 
more frequently, they are subject to more penalties. The effect of tijis disparity is to 
lower morale, impair efficiency and adversely effect police-community relations, ”pp«8.18 
(Direct quote from die Study) 

4, IDiscriminatlon in Assignments -- Discriminatorily low nund>er of blacks receive *Tiig?ily 
cridcar' positions and posidons in whidi public will be encountered. 
"Because of their reladvely small number, black Lieutenants also arc inade<piately 
represented in tiiieir various assignnoents available to them. Mthin one area only, 
that of community services, do we find a rado of blacks assigned vdiidi conqpares 
favorably with the rado of blacks served. ..Certain key positions whidi have a hig^ 
Bropensity for either face-to-face or verbal communications with the jaiblic have re- 
ladvely few black ofdcefsV Por.eianqile, the Trainbig Division staff is 6% black, the 
Personnel IDivison is 10% black aiid> the Criminal Lxvesdgadon Diy^on is 13% black. 
The I^f&c iXvisi(m has very fewblack officers. • .ihe sparsity of black traffic off- 
icers coukl^^ndil^e to a^community belief of lack of black office representadon on 
the CPD. ..Pigure 6D shows that two highly crldcal assignhiehts. Desk Offi<»r and 
District tectetary (the latter assignment held by officers in tile rank of padolman) 
fall below the 17% black officer count in the Distrlda. Only 11, 4% of the Desk Officers 
are black and th^e is only one black secretary (4,7%)., .The assignment of Sergeants 
should be analyzed in the same manner as the blacks In h^er ranks. It is^^cular- 

^ 4x L°^xtont that Districts re-evaluate the number of black sergeaitts holding positions 
- w * as Desk SergeSifts, since this assignment is cridcSl both internally and externally 
I.. j^oma'dbnuhmiity view||Q|ut, ."pp.6.9, 6.10, 6.U, 6; 12 (Direct quote from the Study) 

^., jg.itf4eh^e of Racial RreJddicg.ca^iih^ Part of aipervisbry and Other White Perstmnel— 
.4i^q^h^eYep(hrt~fii]^ nor evidence that ffid^e discriminatory pracdces wei^ Intendonal, 
it is ctearthat &is finding is simply a face-saving device to soften the public Impact of 
the objective factual findings of actual discriminafids. h shoqld be remembe:i^ that the 
police department was given a veto power oyer die sdecdnn the team meidiers and 
these three team members indicated at the outset of thie inyes^gsi^on that ^y did hot 
intend to search for evidence of fault or subjecdve bias but WQi^ii:ciicentrate on developr. 
ihg facts and stadsdcs with a view toward inqirovihg deficient pracdces. ..ft is therefore, 
all the more remarkable and convincing that mis ceiifiQet fi^ ^^i^ead discrimination 
in departmCTtal policies and practices.,, Muredv^ the repoi^ si^^fy leads to the ines- 
capable conclusion that racial prejudice among white supervisory personnel is the root 
of the discriminatory practices foir wiU<di there was'abundaqhobjective evidence... For 
example,* in sumimry punishment cases where officers are charged, found guilty and 
pui^hed without review, blacks are punished twice as frequently as whites... For ex- 

. ^ ampl^ the study team found that the Department has no m^od for screening out persons 
with serious emotional ^problems aimihat this feilure leads in many cases to hostile and 
aggressive attitudes toward minority groUp members affecfing relationships within the. 
Department and outside In the general community, . 

".. .the present patrolman selection j^ocess includes no method for screening out 
persons with seirious emotimal problems,,.Serious emotional problems sometimes 
manifest themselves in hostile or aggressive atfitudes towards others, in many cases 
towards members of "outgroups" including ndnority group meiid>era. in addition to the. 
obvious in^lications for police attitudes there would also be sig^flcant effects within 
die Police Department in man-to-man relationships and in superior-subordinate r^ ^ 
lationships, as in the case of disciplinary actions, "pp.3,28, 3,29 (Direct quote from 
the Study) 

For example^ the training procedures for both hew recruits and the "in service" training 
for veteran officers are deficient for hot ihcludihg more educatioo about communications, 
and human relations generally. ' \ 

"In addition to the usual legalistic and technically oriented information, sociological 
and psychological principles of human relations, minority relations and total police- 
community relations should be prondnetly located and stressed in pre-service qour- 
ses...The recommended expansion and revision of all training (Auricula to include. ...^ 
specdal attendon to the understanding of hunan bdiavior and respect for the'individual, 
whether citizen or fellow-officer^ is of key ingiortance in the developne ih; of improved 
internal and external reladons and can be expected to benefit both the recruitment and 
die Jch sadsfacdbn of minority group members; "0^. 4.19, 4.20)" 

For exanple, die study recmmmends that traini;ng officers be established and that a 
strcmg representadon of blacks be included to improve police community understanding 
and internal racdal atdtudes. 

"The CFD certainly should be able to find blach^ officers vdio are rapable^ modvated 
and de^y interested in academic training assignments, hicreased udllzadon of tal- 
ented black officers in the acxidemy will present ajhigher degree of credibility of train- 
ees and observers concerning CFD regain for police communi^ understandlug and in- 
ternal racial atdtudes, "pp. 4,8, 4.9. 
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.... THE FACTS SPEAK FOR THE M5E LVES.... 
TOE GHIQ^GO POUCE DEPARTMENT DISCRIMINATES AGAINST BLACK OFFICERS 
(An Evaluation of ftrsonnel Practices of the Chicago Police Department prepared for the Law 
^orcement Assistance Administration of the United States Department of Justice by an LEA A 
Study Team headed by Dr, I^ul M. vVhisenand on a official complaint filed by the Afro-Ameri- 
can Patrolmen’s League of Chicago in June, 1971.) 

in Selection -- Both written and physical exams were found to be discrim- 
inatory in effect. 

Blacks and Spanish-Americans apply for entry onto the Police Department in numbers 
that approximate their percentages in Chicago's general population, but both the wri- 
tten test and the medical examinations given to police candidates by the CivU Service 
Commission disqualify minority group members at about twice the rate that non- 
minority group members are disqualified. Since there is, at present, no adequate 
e^dence that the written test actually measures what is required for becoming an 
e ective police officer, the study recommends that the present test be discontinued 
ui^l such time as the test can be shown to be a valid predictor of job performance on 

o o minority group and non-minority group membersl’pp. 2.1, 2 (Direct quote from the Study) 

— ^^^^P^tion in Promotion-- Blacks are not adequately represented in the supervisory 
ranks and are disproportionately excluded from promotion. 

Pron^on. Black officers are inadequately represented in the Sergeant, Lieutenant 

^ ranks, in the top level management and command ranks (positions exempt 
om vll Service) and, to a lesser extent, in the specialized patrolxnan assignments 

that carry premium pay. (p.2.3) 
^ ^. Jlie fact tftat as of April 1972, only 1 of 92 Captains is black 0%) and only 13 of 320 

eutenants are black (4%). (Presently there are four black Captains and five black 
eutenants serving in exempt positions.) ...the present promotional process does 

nave the effect of disproportionately excluding blacks from promotion." p.5.6 (Direct 
quotes from the Study) 

^^*^^^”[t^tion in Discipline -- Blacks are charged with disproportionately more viola- 
ons a charges are sustained against them more frequently. 

Re^ shows that black officers on the Department are charged with Complaint eg^er violations 7.2% above their representative percentage of the Department, it 
can b^ck officers were complained against at a disproportionately higher 
me in all complaint categories except Intoxication on Duty and Uving Outside City, 
me ext^t of disproportion ranges from 2.7% in Traffic (non-bribery) to 34.1% in Im- 

rrest ^ocedure . The fact that black officers are charged more frequently 
n non-minority group officers Increases exposure to penalties... Since black pol- 

Department, they are being charged more frequently 

thvA ^ minority group members. It should be noted that almost 
a ^ charges brought against black officers by mend>ers as being off ss pi post, role call dettciencies, inattention to duty, deficiencies in case reports 
and im^oper uniform.. .the finding that there is a higher (by 7.2%) rate of violations 

rged against blacks and that there is also a higher (by 9.9%) rate at which the 
jarges are sustained indicates that blacks are subject to more charges and to more 
IxmishTOnt than are other officers in the Departnaent. The implications for morale, 

1 ^ ormance, attitudes, possible impact on performance ratings, community relations and efforts at minority recruitment should not be underestlimted.(pp.8.3, 
8.13 (QR)). ..Here the discrepancy between the rates at which black and other 

officers where charged is greater than in the Complaint Register Cases. The data 
s ows that, in relation to their numbers on the Department, black officers were more 
than twice as likely to receive summary punishment than were non-minority group 
officers. R also shows that Spanish-American officers were subject to summary 
punishment at about twice the rate as non- minority group officers. Summary punish- 



w. mexiC most often results in penalties, therefore, since black and Spanish'*American 
officers are charged more frequently, they are subject to more penalties. The effect 
of this disparity is to lower morale, impair efficiency and adversely effect police- 
conununity relations, "pp. 8.18 (Direct qu<^e from the Study) 

4. Dis^mination in Assigamatts -•* Oiscriminatorily low number of blacks receive "highly 
critiLcal" positions and positions in which public will be encountered. 

"Because of their relatively small number, black Lieutenants also are inadequately 
represented in their various assignments available to them. Within one area only, 
that of conununity services, do we find a ratio of blacks assigned whidi compares 
favorably with the ratio of blacks served... Certain key positions whlcti have a hig^ 
propensity for either face-to-face or Verbal commimications with the public have re- 
latively few black officers. Forecample, the Training Division staff is 6% black, the 
Personnel Division is 10% black and the Criminal Investigation Division is 13% black. 
The Traffic Division tos very few black officers.. .The sparsity of black traffic off- • 
icers could contribute to a community belief of lack of black officer representation on  — 
the CPD. .’i Figure 6D* shows that two’ highly critical assignments. Desk Officer and 
District Secretary (the latter assignment held by officers in the rank of patrolman) 
fall below the 17% black officer count in the Districts. Only 11,4% of the Desk Officers 
are black and there is only one black secretary (4,7%)., .TTie assignment of Sergeants 
should be analyzed in the same manner as the blacks in higher ranks. It is particular- 
ly important that restricts re-evaluate the number of black sergeants holding positions 
as E3esk Sergeants, since this assignment is critical both internally and externally from 
a community viewpoint." pp. 6.9, 6.10, 6. IL 6.12 (Direct quote from the Siudy) 

5. Evidence of Racial Rrejudice on the Part of Supervisory and Other White Personnel — 
Although the report fiixls no evidence that these discriminatory practices were intentional, 
it is clear that this finding is simfdy a face-saving device to soften the public impact of 
the objective factual findings of actual discrimination. It should be remembered that the 
police department was given a veto power over the selection of the team members and 
these three team members indicated at the outset of their investigation that they did not 
intend to search for evidence of fault or subjective bias but would concentrate on develop- 
ing facts and statistics with a view toward improving deficient practices... ft is therefore 
all the more remarkable and convincing that ^is report finds widespread discrimination 
in departmental policies and practices... Nbreover, the report subtely leads to the ines- 
capable conclusion that racial prejudice among white supervisory personnel is the root 
of the discriminatory practices for which them was abundant objective evidence.... For 
example, in summary punishment cases where officers are charged, found guilty and 
punished without review, blacks are punished twice as frequently as whites.... For ex- 
ample, the study team found that the Department has no method for screening out persons 
with serials emotional problems and that this failure leads in many cases to hostile and—~ 
aggressive attitudes toward minority group members affecting relationships within the 
Department and outside in the general community. 

".. .the present patrolman selection process includes no method for screening out 
persons with serious emotional problems...Serious emotional problems sometimes 
manifest themselves in hostile or aggressive attitudes towards others, in many cases 
towards members of "outgroups" including minority group members. In addition to the 
obvious implications for police attitudes there would also be significant effects within 
the Police Department in man-to-man relationships and in superior-subordinate re- 
lationships, as in the case of disciplinary actions." pp.3.28, 3.29 (Direct quote from 
the Study) 

For example, the training procedures for both new recruits and the "in service" training 
for veteran officers are deficient for not including more education about communications, 
and human relations generally. 

" In addition to the usual legalistic and technically oriented information, sociological 
and psydiological principles of human relations, minority relations and total police- 
community relations Should be prominently located and stressed in pre-service cour- 
ses., . The recommended expansion and revision of all training curricula to include 
spet^l attention to the.understanding of human behavior and respect for the individual, 
whether citizai or fellow-officer, is of key importance in the development of improved 
internal and external relations and can be expected to benefit both die recruitment and 
the job satisfaction of minority group mend)ers"(pp.4.19, 4.20)' 

For example, the study recommends that training officers be established and that a strong ■ 
representatitm of blacks be included to improve police community understanding and 
internal racial attitudes.' 

"The CPD certainly should be able to find black officers who are capable, motivated 
and deeply interested in academic training assignments. Licreased utilization of tal- 
ented black officers in the academy will present a higher degree of credibility of train- 
ees and observers concerning CPD regard for police community understanding and in- 
ternal racial attitudes. "pp. 4.8, 4.9 



Remember, you heard It through the 

GRAPEVINE 
The Official Newsletter of the 
AFRO-AMERICAN PATROLMEN’S LEAGUE 

W H O R U M S J T 

HOW I T OPERATES 

Often the topic of education is put into a category of “know- 
ledge to live by'. And, more often than not, this is true. Much 
time and effort is put into arranging an information seminar; and, 
our hope is to simply share this knowledge. The A.A.P.L. feels 
that no police officer, especially a black officer, is properly 
prepared for his tedious task until he has a working knowledge 
of the political and social structure that, for the most part, dic- 
tates what his particular role will be. 

The AfrcJ American Patrolmen's League will offer five semi- 
nars in 1972, in alternating months (the first one in April). During 
these sessions we will bring you a few speakers who can relate 
to you and your particular role. 

The first seminar will attempt to identify and clarify a few of 
many questions that hamper us in our daily lives as police and as 
Black men. The seminar will be held THURSDAY. APRIL 27, 1972, 
8:00 PM. atVINZANT'S RESTAURANT. 936 East 87th Street. 

Thomas C. Mitchell 
Administrative Director 

Community Health Programs 
University of Illinois 

Speaker, Lecturer, Consultant 

V'arner S. Saunders 
Executive Director 

Better Boys Foundation 
Speaker, Lecturer, Consultant 
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*************** 

BLACK POLICE OFFICERS OF ALL RANKS INVITED 

*************** 

SPEAKERS 

Joseph L. Turner 
Editorial & Public Service Director 

W L S Radio 
*************** 

*** REFRESHMENTS WILL BE SERVED *** 



Remember in one of our past newsletters ^Ve stated that the Law 
Enforcement Assistance Administration (LEAi^ was sending a team to investigate 
our complaints of discrimination in the Chicago Police Department? The three 
man team is comprised of: Dr. Robert H. Hoffman, Instructor in Criminology at 
California State College in Long Beach; Dr. Lloyd Sealy, an associate professor 
of police science at John Jay College of Qriminal justice in New York; and 
Dr. Paul M. Whisenand, Director of the Institute for Police Studies of California 
State College. They all have extensive backgrounds on police forceis: L. Sealy, 
who is black, worked in New York; Hoffman & Whisenand, in California. 

The team has been here since March 8, 1972, and is expected to leave 
Mays, 1972. They are working on areas of Recruitment/Selection, Performance, 
Training/Education, Discipline, Assignment, Promotion, Personnel Count and 
Interview. If you have information pertinent to any of these areas, please 
contact us or the LEAA office which is located at 536 South Clark, Room 1054, 
the phone number SSS-SOOO. This examination will not succeed without the full 
cooperation of all black officers (League members or not). All officers who have 
discriminated against can contact our office to give statements. The League 
furnishes legal representation to officers going before the lAD and the Chicago 
Police Board. 

We are also looking for fellows who have problems or complaints who 
would like to join in our suit against the Police Department. If you feel that 
you have been unfairly discriminated against by the disciplinary office, please 
contact our office for an interview with one of our lawyers. 

If you have any questions about League membership, activities, views, 
etc., please contact our office and ask for Miss Evans (667-7384). 

*****4r************ 

American Civil liberties Union is a national organization fighting 
everyday to uphold and protect an individual's rights. We have enclosed 
materials describing some of their actions dealing with prison reform. 

f 

The Afiro American Patrolmen's League and ACLU have worked closely 
together, especially in our new Police Brutality Complaint and Legal Referral 
Service. In 1969, the Illinois Division of the American Civil Liberties Union 
presented us with a Civil Liberties Award for our woik in police-community 
relations. This is an award that we have been very proud of. We.have reprinted 
it and circulated it with our literature stating what the League is about. ' 

Please take a few minutes to read about ACLU. 

Rememb^ Kermlt Coleman who represents us so well before the lAD 
and Police Board works for ACLU. 

****************** 



Remember, you heard it through the 

GRAPEVINE 
The Official Newsietter of the 
AFRO-AMERiCAN PATROLMEN’S LEAGUE 

Y/HO RUMS IT 

Often the topic of education is put into a category of 'know- 
ledge to live by'. And, more often than not, this is true. Much 
time and effort is put into arranging an information seminar; and, 
our hope is to simply share this knowledge. The A.A.P.L. feels 
that no police officer, especially a black officer, is properly 
prepared for his tedious task until he has a working knowledge 
of the political and social structure that, for the most part, dic- 
tates what his particular role will be. 

The Afref American Patrolmen's League will offer five semi- 
nars in 1972, in alternating months (the first one in April). During 
these sessions we will bring you a few speakers who can relate 
to you and your particular role. 

The first seminar will attempt to Identify and clarify a few of 
many Questions that hamper us in our dally lives as police and as 
Black men. The seminar will be held THURSDAY. APRIL 27, 1972, 
8:00 PM. at V1N2ANT'S RESTAURANT. 936 East 87th Street. 

Thomas C. Mitchell 
Administrative Director 

Community Health Programs 
University of Illinois 

Speaker, Lecturer, Consultant 

V'arner S. Saunders 
Executive Director 

Better Boys Foundation 
Speaker, Lecturer, Consultant 
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BLACK POLICE OFFICERS OF ALL RANKS INVITED 
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SPEAKERS 

Joseph L. Turner 
Editorial & Public Service Director 
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*** REFRESHMENTS WILL BE SERVED *** 



Remember in one of our past newsletters we stated that the Law 
Enforcement Assistance Administration (LEAA) was sending a team to investigate 
our complaints of discrimination in the Chicago Police Department? The three 
man team is cominised of: Dr. Robert H. Hoffman, instructor in Criminology at 
California State College in Long Beach; Dr. Lloyd Sealy, an associate isrofessor 
of police science at John Jay College of Criminal justice in New York; and 
Dr. .Paul M. Whisenand, Directed: of the In^tute for Police Studies of California 
State College. They all have extensive backgrounds on police forces: L. Sealy, 
who is black, worked in New York; Hoffman & Whisenand, in California. 

The team has been here since March 8, 1972, and is expected to leave 
May 5, 1972. They are working on areas of Recruitment/Selection, Performance, 
Ttaining/Education, Discipline, Assignment, Promotion, Personnel Count and 
Interview. If you have information pertinent to any of these areas, please 
contact us or the LEAA office which is located at 536 South Clark, Room 1054, 
the phone number 353**5000. This examination will not succeed without the full 
cooperation of alj black officers (League members or not). All officers who have 
discriminated against can contact our office to give statements. The League 
furnishes legal representation to officers going before the lAD and the Chicago 
Police Board. 

We are also looking for fellows who have problems or complaints who 
would like to Join in our suit against the Police Department. If you feel that 
you have been unfairly discriminated against by the disciplinary office, please 
contact our office for an interview with one of our lawyers. 

If you have any questions about League membership, activities, views, 
etc., please contact our office.and ask for Miss Evans (667-7384). 

****************** 

American Civil Liberties Union is a national organization fighting 
everyday to uphold and protect an individual's rights. We have enclosed 
materials describing some of their actions dealing with prison reform. 

The Afiro Amartcan Patrolmen's League and ACLU have worked closely 
togeth^, especially in our new Police Brutality Complaint and Legal Referral 
Service. In 1969, the Illinois Division of the American Civil Liberties Union 
presented us with a Civil Liberties Award for our work in police-community 
relations. This is an award that we have been very proud of. We have reprinted 
it and circulated it with our literature stating what the League is about. 

Please take a few minutes to read about ACLU. 

Remember Kermit Coleman who represents us so well before the lAD 
and Police Board works for ACLU, 

***********'******* 
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WHO COLLECTS FROM COLLECTIVE 

BARGAINING ? 

(come to the meeting and see !!!!!!!!!!!!!!!) 

THURSDAY, 30 NOVEMBER 1972 

12:30 PM (Afternoon) 

936 East 87th Street (Vlnzant's Restaurant) 

The task of getting the majority of black policemen to participate in 
helping to make their future on this Job a more fruitful one Is becoming more 
difficult every day. Black officers are going backwards, black people are 
being abused by white cops and black police are being abused by white cops. 
Black cops stand by and do nothing except talk among themselves while 
drinking in a lounge somewhere. The Afro-American Patrolmen's League is 
wondering why black officers are so afraid of white officers. Your perfor- . 
mance has convinced us that you must fear the white boy. No white or 
black police group has ever fought for the rights of black officers before the 
Afro-American Patrolmen's League was formed. Not even the black politicians 
have fought for equal rights for black officers. 

Before the formation of the League black people hated black cops, 
the League has changed this through much hard work. We are fighting hard for 
you but we need your help. The League charged the Chicago Police Department 
with discrimination In hiring, promotions, assignments, and discipline and 
the federal government sustained our charges. Do you believe that COP 
or CPA would have done the same for you? Black officers are mlsued dally 
by white supervisors and other blacks stand mute and don't do anything at all. 

Now lets look at the white boys, they find themselves going to Jail 
for brutality, murder and corruption and they decide that the way to stop this 
is to form a union. What is It that causes white policemen to stand up for 
what they want even If Its against Conllsk and Daley and not be afraid ? Are 
they more man than you? Do they have less to lose than you? White officers 
want to form a union for the protection of white ofrlcers and they trick foolish 
blacks into believing that they are working In behalf of all policemen black 
and white. Please do not be naive enough to believe this lie. If police re- 
ceive a raise all policemen receive a raise, this holds true for additional 
holidays, etc. But what happens when you have a complaint against a white 
officer and he Is a member of COP? What happens when two policemen get 
involved In a traffic situation and the black officer gets locked up by the white 
officer? Do you think COP Is going to help him? What happens when a black 
sergeant gets stopped by two white patrolmen and Is forced to submit to a search 
of hls vehicle and because he complains he gets a 10 day suspension. Who does 
he complain to, COP? What happens when a white prejudiced sergeant treats 
you differently than he does white officers and they are all members of COP? 
Who do you complain to ? When two police officers, one white and one black, 
get Involved in any situation 99 times out of 99, who comes out on top? When 
you make more arrests than the white officer and yet yourare still dumped from 
the TACT Unit or the Vice Unit or the Youth Division or the Detective Division, 
etc., and the,white boy is not dumped, who do you complain to when they are 
all members of COP*? 



COP is a racist organization and has always been. It has never done 
anything and nevw will do anything to seek better woricing conditions for blacks. 
Bett^ working conditions for blacks are: 

equal chance at all special assignments« 

equal opportunity to be promoted, 

equal punishment for the same offenses, 

equal chance before the police board, 

equal treatment by white supervisors. 

Presently no one is concerned about these things but the Afro- American Patrol- 
ment's League. We are suing the Chicago Police Department in order to have 
fair promotional exams for blacks, do you think COP would sue for fair pro- 
motional exams for blacks? When you take a promotional exam most of you 
know you are wasting your time, because you have no clout and in most 
cases you have a low efficiency and black politicians are not able to promote 
even their own relatives but we see one incompetent politically connected 
white boy after another get promoted. But when it comes to you, you continue 
to get screwed. In every district in this city, white officers make all the 
major decisions and pass judgement on black officers, but when it comes to 
being, found griilty of an o/fense, black officers lead the list. The federal 
government recently cohipleted a survey of tlxe CMcago Pcllce Departirof^nt 
and found that black officers get more CR#s than white officer^. Black officers 
are also found guilty more often than white officers. Black officers receive 
more summary punishment than white officers. The report also noted that these 
complaints came from white supervisory personnel. 

Another example of unequal treatment concerns itself with suspensions 
of black and white officers. Recently a white officer was suspended after being 
found guilty of beating a black youth while handcuffed. The acting District 
Commander of his station ordered that the men donate $5 to $10 each in order 
to help this white officer. How many black officers who have gotten suspended 
had collections taken up by white police officers ? Have you forgotten all of 
the cases involving black and white policemen where the white policeman was 
wrong and he received no punishment what-so-ever? Do you think COP will 
help you in those situations? Compare these cases with those where black 
officers have been accused of being wrong by white officers. In every case 
the black o&icer was punished and in some cases, fired. Think about these 
things, come to the meeting on: 

****« THURSDAY. NOVEMBER 30, 1972 at 12:3Q PM (afternoon) 
***** location; 936 East 87th Street (Vinzant's Restaurant) 

REMEMBER; We are suing the Police Department in your behalf. 

We are fighting the Police Department in your behalf. 

DON'T BE AFRAID TO FIGHT FOR YOURSELF. 
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THURSDAY, 30 NOVEMBER 1972 

12:30 PM (Afternoon) 

936 East 87th Street (Vinzant's Restaurant) 

The task of getting the majority of black policemen to participate In 
helping to make their future on this job a more firultful one Is becoming more 
difficult ev«ry day. Black officers are going backwards, black people are 
being abused by white cops and black police are being abused by white cops. 
Black cops stand by and do nothing except talk among themselves while 
drinking in a lounge somewhere. The Afto-Amerlcan Patrolmen's League is 
wondering why black officers are so afraid of white officers. Your perfor- 
mance has convinced us that you must fear the white boy. No white or 
black police group has ever fought for the rights of black officers before the 
Afro-American Patrolmen's League was formed. Not even the black politicians 
have fought for equal rights for black officers. 

Before the formation of the League black people hated black cops, 
the League has changed this through much hard work. We are fighting hard for 
you but we need your help. The League charged the Chicago Police Department 
with discrimination in hiring, promotions, assignments, and discipline and 
the federal government sustained our charges. Do you believe that COP 
or CPA would have done the same for you? Black officers are misued dally 
by white supervisors and other blacks stand mute and don't do anything at all. 

Now lets look at the white boys, they find themselves going to jail 
for brutality, murder and corruption and they decide that the way to stop this 
is to form a union. What is it that causes white policemen to stand up for 
what they want even if its against Conllsk and Daley and not be afirald ? Are 
they more man than you? Do they have less to lose than you? White officers 
want to form a union for the protection of white officers and they trick foolish 
blacks into believing that they are working in behalf of all policemen black 
and white. Please do not be naive enough to believe this lie. If police re- 
ceive a raise all policemen receive a raise, this holds true for additional 
holidays, etc. But what happens when you have a complaint against a white 
officer and he is a member of COP? What happens when two policemen get 
involved in a traffic situation and the black officer gets locked up by the white 
officer? Do you think COP is going to help him? What happens when a black 
sergeant gets stopped by two white patrolmen and is forced to submit to a search 
of his vehicle and because he complains he gets a 10 day suspension. Who does 
he complain to, COP? What happens when a white prejudiced sergeant treats 
you differently than he does white officers and they are all members of COP? 
Who do you complain to ? When two police officers, one white and one black, 
get Involved in any situation 99 times out of 99, who comes out on top? When 
you make more arrests than the white officer and yet you: are still dumped from 
the TACT Unit or the Vice Unit or the Youth Division or the Detective Division, 
etc., and the white boy is not dumped, who do you oompJaJn to when they are 
all members of COP ? 



COP Is a racist organization and has always been. It has never done 
anything and never will do anything to seek better working coiulltlons for blacks. 
Better working conditions for blacks are: 

equal chance at all special assignments, 

equal opportunity to be promoted, 

equal punishment for the same offenses, 

equal chance before the police board, 

equal treatment by white supervisors, 

Presently no one is concerned about these things but the Afro-American Patrol- 
ment's League. We are suing the Chicago Police Department In order to have 
fair promotional exams for blacks, do you think COP would sue for fair pro- 
motional exams for blacks ? When you take a promotional exam most of you 
know you are wasting your time, because you have no clout and In most 
cases you have a low efficiency and black politicians are not able to promote 
even their own relatives but we see one incompetent politically connected 
white boy after another get promoted. But when It comes to you, you continue 
to get screwed. In every district In this city, white officers make all the 
major decisions and pass Judgement on black officers, but when It comes to 
being, found guilty of an offense, black officers lead the list. The federal 
government recently completed a survey of the Chicago Police Department 
and found that black officers get more CR#s than white officers. Black officers 
are also found guilty more often than white officers. Black officers receive 
more summary punishment than white officers. The report also noted that these 
complaints came from white supervisory personnel. 

Another example of unequal treatment concerns Itself with suspensions 
of black and white officers. Recently a white officer was suspended after being 
found gulUy of beating a black youth while handcuffed. The acting District 
Commander of his station ordered that the men donate $5 to $10 each In order 
to help this white officer. How many black officers who have gotten suspended 
had collections taken up by white police officers ? Have you forgotten all of 
the cases Involving black and white policemen where the white policeman was 
wrong and he received no punishment what-so-ever? Do you think COP will 
help you In those situations? Compare these cases with those where black 
officers have been accused of being wrong by white officers. In every case 
the black officer was punished and in some cases, firad. Think about these 
things, come to the meeting on: 

***** THURSDAY. NOVEMBER 30. 1972 at 12:3Q PM (afternoon) 
***** location: 936 East 87th Street fVlnzant's Restaurant! 

REMEMBER; We are suing the Police Department In your behalf. 

We are fighting the Police Department In your behalf, 

DON'T BE AFRAID TO FIGHT FOR YOURSELF. 
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Dear Member« 

In November of 1972 eleven major Black police associations through- 
out the nation received a charter from the State of Illinois as a not-for-profit 
corporation and at that time the National Black Police Association has grown 
to twenty (22) organizations In thirteen (13) states. 

The National Black Police Association was established to improve 
the relationship between police departments as institutions and the Black 
community; to evaluate the effects of the policies and programs with the crim- 
inal Justice system on the Black community; to establish a free and rapid flow 
of litformatlon through a national network; to increase and enhance Black police 
performance through shared experience and education; to act as a mechanism 
to recruit minority police officers on a national scale and to work toward a 
police reform In order to eliminate police corruption, brutality and racial dis- 
crimination. 

The N.B.P.A. offers a real genuine opportunity for Black police, men 
and women on a national level to Join the struggle for freedom, equality, and 
Justice for minority citizens throughout the United States. 

The National Black Police Association will convene all local affiliates 
In a convention. This convention will be held in Atlanta, Georgia, October 7- 
11, 1973 at the Sheraton-Blltmore Hotel. 

The tentative agenda will include guest speakers, seminars, luncheons 
and an awards banquet. The reverse gives you a run-down on travel expenses, 
hotel accommodations, etc. Bring your wife or sweetheart and allow her to enjoy 
this occasion. There will be special programs for the ladles while business 
sessions are being conducted. 

The problem of time due has been discussed and at this point the recom- 
mendations are as follows: 
1. Check your regular days-off to ascertain the number of days (Oct. 7-11) 

that will be covered. 

2. Request changing of off-days so that proceeding week's days-off may be 
changed. 

3. If necessary, request time due for days not covered. 

4. Accumulate as much time due as possible between now and the dates of 
the convention, keeping in mind Holidays that fall during the Interim 
period (September 3rd - Labor Day & October 8th - Columbus Day). 

We encourage all Black police officers of the Chicago Police Department 
to attend this hlsix>rical event so as to enable you and yours to see the efforts and 
commitment being set forth by other Black officers around the country. 

in lerhc 

/ards^ff 
President ‘ 
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Accommodations for 5 di<ys and 4 nights at the Slicraton-Hiltmoro Hotel 

Pre-registration at the hotel 

Welcome Cocktail party 

Etaily Workshops and Seminars 

Gala Awards Banquet Dinner 

COME FLY WITH US TO ATLANTA TO THE N.B.P.A. CONVENTION:!.' 

Standard airfare round trip From Chicago to Atlanta and back i.s 

$106.00 per person however If we fill a plane the rate will drop. 
If you plan to fly a deposit of $50.00 will be required. 

Fill out the Hotel Reservation Blank below and reserve your room >. 

for this convention. To insure a choice room you must make your 
reservation by September 7, 1973. 

RESERVATION BUVNK 

Please reserve rooms (T'^ $150.00 per room (b<iscd on double occupancy 
@ $75.00 per person) 

NAME_ PflONC  

ADDRESS ZIP  

Enclosed Is my chock for $ ^as full payment 

Enclosed is my check for $ (A deposit of $50.00 Is ret^lred & 
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Dear Member, 

In November of 1972 eleven major Black police associations through- 
out the nation received a charter from the State of Illinois as a not-for-profit 
corporation and at that time the National Black Police Association has grown 
to twenty (22) organizations in thirteen (13) states. 

The National Black Police Association was established to Improve 
the relationship between police departments as institutions and the Black 
community; to evaluate the effects of the policies and programs with the crim- 
inal justice system on the Black community; to establish a free and rapid flow 
of information through a national netwoik; to increase and enhance Black police 
performance through shared ^cperience and education; to act as a mechanism 
to recruit minority police officers on a national scale and to work toward a 
police reform in order to eliminate police corruption, brutality and racial dis- 
crimination. 

The N.B.P.A. offers a real genuine opportunity for Black police, men 
and women on a national level to join the struggle for freedom, equality, and 
Justice for minority citizens throughout the United States. 

The National Black Police Association will convene all local affiliates 
in a convention. This convention will be held in Atlanta, Georgia, October 7- 
11, 1973 at the Sheraton-Blltmore Hotel. 

The tentative agenda will include guest speakers, seminars, luncheons 
and an awards banquet. The reverse gives you a run-down on travel expenses, 
hotel accommodations, etc. Bring your wife or sweetheart and allow her to enjoy 
this occasion. There will be special programs for the ladles while business 
sessions are being conducted. 

The problem of time due has been discussed and at this point the recom- 
mendations are as follows: 
1. Check your regular days-off to ascertain the number of days (Oct. 7-11) 

that will be covered. 

2. Request changing of off-days so that proceeding week's days-off may be 
changed. 

3. If necessary, request time due for days not covered. 

4. Accumulate as much time due as possible between now and the dates of 
the convention, keeping in mind Holidays that fall during the interim 
period (September 3rd - Labor Day & October 8th - Columbus Day). 

We encourage all Black police officers of the Chicago Police Department 
to attend this historical event so as to enable you and yours to see the efforts and 
commitment being set forth by other Black officers around the country. 
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COMI': IO.Y WITH US TO ATLANTA TO THK N.B.P.A. CONVENTION! 11 

Standard airfare round trip from Chicago to Atlanta and back Is 
$106.00 per person however If we fill a plane the rate will drop. 
If you plan to flv a deposit of $50.00 will be required. 

f'ill out the Hotel Reservation Blank below and reserve your room 
for this convention. To Insure a choice room you must make your 
reservation by September 7, 1973. 

RESERVATION RIANK 

Please reserve rooms $150.00 per room (based on double occupancy 
0 $75.00 per person) 

NAME   PHONE  

ADDRESS ZIP  

Enclosed is my chock for $ as full payment 

Enclosed Is my chock for $ (A deposit of $50.00 is required & 
payment in full must bo made by September 21st, 1973) A
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U.S. sues city police 
for bias in job policies 

The Justice Department 
filed a suit here charging 
that the Chicago Police De- 
partment discriminates In 
empl03nnent practices against 
blacks women and Spanish sur- 
named persons. 

This suit Is the first 
brought by the Justice Depart- 
ment to enforce the equal em- 
plojnnent opportunity regula- 
tions of the Department's 
Law Enforcement Assistance 
Administration. 

Noting that only 16 per- 
cent of Chicago’s 13>500 po- 
lice officers are black and 
1 percent Spanish speaking 
out of a total population that 
Is 33 percent black and 7 per 
cent Spanish speaking the suit 
accuses the police department 
of failure to recruit mlnorlt 
lers. 

The LEAA report which Is 
now over 11 months old was 
prompted at the dogmatic 
Inslstance and a similar suit 
filed by the Afro-American 
Patrolmen's League. The AAPL 
which has been demanding total 

reform In the hiring and promo- 
tional practices of the Chicago 
was pleased that the Justice 
Department has finally decided 
to act after such a long 
period of blatant rfusal by the 
Chicago Police Department to 
adhere to the LEAA guidelines. 

AAPl FORCES IXAM 
MOOIffCATION 

THE ATTEMPTS of your league to secure an 
impartial promotional exam system have 
started the wheels of change turning. 

The Civil Service Commission, after much 
prodding by AAPL, a current LEAA (Gov't 
agency) investigation into Chicago Police 
Discriminatory practices, the undeniable 
Metcalfe report, and a forthcoming federal law 
suit to be filed by the U.S. Department of Justice 
has finally convinced the systems' anonymous 
<ontrolling powers (in desperation) they'd better 
do something quick! So, as you know they 
created an illusion which would have you believe 
these "improvements' were Implemented 
voluntarily. What a joke! We know better, much 
better! We also know they plan to use the old 
"efficiency system" (a glorified popularity 
contest) as a hold card against blacks who score 
high on the new exam. 

NOW THAT you've taken the exam and should 
know your score, if you haven't obtained your so 
called efficiency rating from your unit 
secretary, do so (you'll find all ratings on your 
time & transfer card). If you note any 
irregularities or changes we'd like to know. 

By attending monthly meetings we'll help you 
stay aware, so that you may "help self." 

THE METCALFE REPORT, 
4N UMAYOIDABU BSUi 

WHILE some high ranking police department 
and city officials are busy shuffling and 
sidestepping the burning sands of the recent 
Metcalfe report on his congressional blue ribbon 
panel investigation on the MISUSE OF POLICE 
AUTHORITY others are up to their usual old 
roles, hiding behind the "No Comment" adage of 
their forefathers. No matter how hard they try 
the issues are UNAVOIDABLE and the people 
know it. 

In saluting this powerful sober minded 
CONGRESSMAN OF THE PEOPLE, we thank 
him for a long awaited response to the never 
ending pleas for help by blacks and other 
minority groups who suffer the miscarriages of 
justice. 

THE HARDLINED policy of "NO" With 
regard to community control of the police needs 
a good objective looking at NOW more than ever. 
Active participation by citizens in the general 
management of the police in these areas is 
essential: 

A. Civilian board to oversee entire depart- 
ment 
B. Hiring and firing of police officers 
C. Disciplinary review of the police 
D. Policy making 

The major impetus in any successful Im- 
provements should emanate from the head of the 
police department. 

Cpntinazd on Page. 4 
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COUNCIL'S RAP 

By 
ATTY. ERIC GRAHM 

GENERAL COUNCIL, AAPL 

THE LAWS of the State ot Illinois that police , 
officers are sworn to enforce represent a con- 
sensus view of ideals and goals of our society. 
Some ot these goals represent a clear moral 
ideal to which most people can subscribe; others 
a. ethe result ot a very narrow margin of victory 
in the legislature and are probably disapproved 
by slightly less than one-halt ot the population. 

Laws, therefore, do not represent a universally 
accepted system ot right and wrong, calling the 
system ot law enforcement a system ot justice is, 
therefore, subject to serious questions. To be 
sane about your job, you must realize that you 
are committed to enforcing laws that may or 
may not be right or just in your opinion. 

CITIZENS,similarly, are required to respect 
and comply with laws which they frequently feel 
do not represent right or justice. This is true, not 
only as tar as the substance of the law is con- 
cerned, but also in relation to the procedures 
employed in enforcing the iaw. 

To the extent that people feel alienated from 
the consensus making body-the executive, 
legislative and judicial arms ot government - 
they feel that the laws are not their laws. To the 
extent that people feel that the arrest, custodial 
arrangements, trial and sentencing apparatus is 
alien to their view, they resent and resist it. 

THE ADMINISTRATION ot the legal system 
is supported by attitudes ot cooperation and the 
desire to pursue the quiet enjoyment ot life by 
the majority of citizens. These attitudes, rather 
than fear ot police force, preserve order in the 
community. There is no combination ot 
repressive or defensive measures which can 
control the citizens ot a community tor any 
extended period ot time if these measures are 
totally rejected. 

Law enforcement personnel, therefore, need to 
be concerned about bringing into being 
situations where ail people will feel that they are 
full participants in the consensus making 
process. Voting, lobbying, accountability 
procedures and coalition tactics are various 
means of striving tor this goal. 

POLICE OFFICERSalso have a life and death 
interest in the preservation ot institutions which 
cuitivate inner controls within human beings. 
Religious, social, and civic organizations 
provide the institutional setting in which the 
vaiues are cultivated. 

The self interest of patrolmen in survival 
requires that they be concerned and Involved 
citizens, carrying their full responsibility for the 
preservation of the community institutions 
which enabie people to achieve personal 
fulfillment on a moral and peaceful basis. The 
Afro-American Patrolmen's League is a means 
through which these institutions may be in- 
formed and otherwise assisted in preserving 
themselves and their communities. 

THE GESTAPO 
Father George Clements, AAPL Chaplain. 

WAKE up early.. .best time to plan out day's 
activities .. .celebrate AAass .. .teach over in the 
school . . .Lunchtime . . .see people in office . . 
.problems.. .problems.. .problems.. .meetings 

.meetings . . .meetings . . .finally day draws 
toward close and I . . . 

I decide to drive over to 35th & Giles to Your 
Book Store to pick up the Trib. It is a good excuse 
to get some air and just look at my beautiful 
Black brothers and sisters out there jiving 
around, it is a pleasant evening, a little on the 
cool side, but nice. I hop out of the car and im- 
mediately freeze. A mass of humanity is lined up 
against the wall; frightened, angry, and being 
searched. All kinds of mutterings are heard..."- 
What the hel I is this?" "What right have they got 
to go in my pockets?" "I thought they were 
supposed to show you their identification." "I 
didn't do nothing." 

TWO WHITE , plainclothes policemen are 
stopping any and every Black person on 35th & 
Giles, lining them up and subjecting them to a 
thorough search. They are grim, determined, 
fearless, intrepid. After all, are they not the 
Herrvolk? The AAaster Race, the Gestapo? One 
of them glances over’his shoulder and sees me 
staring. He hunches his partner, they shrug their 
shoulders and continue their search. I so badly 
want to go over and demand that they present 
their credentials. I sense the tenseness in the air, 
the inflammatory situation they are creating. It 
would not take much for a sniper to... 

SUDDENLY, like a welcome breath of fresh 
air, I spot a phenomenal miracle...a squad 
passes by with not one, but two. Black 
policemen. Breathlessly, I race over to their 
squad car and relay to them exactly what is 
taking place. They look at me with a puzzled air; 
one looks away. The other lowers his head and 
says, "Well, Father, it's rotten, but what you 
gonna do?" 

What you gonna do? What you gonna do? That 
rhetorical question has been reverberating 
around and around in my head since I heard that 
Black patrolman state those words a few nights 
ago. What are we going to do? What did the Jews 
do when the'Gestapo lined them up against the 
wall in Nazi Germany? What are we going to do? 
The bitter truth is that we "Non-Pol icemen" are 
not going to do anything because we fear the 
Gestapo. Too many times we have seen how 
swiftly they react toward resistors and so the 
best we can do Is clinch our fists in anger and 
mutter under our breath. 

THE FACT is, there is only one group capable 
of defending us against the Gestapo. That group 
comprises those Black patrolmen who really 
deserve the title, BLACK MEN.Yes, I have 
heard all the argurhents: That it is a high-crime 
area, the residents themselves are asking for 
increased police protection, the shopkeepers are 
begging the police to help, the narcotics traffic is 
on the rampage in that area, citizens are being 
mugged, harassed, intimidated. 

I have heard all the arguments and I find them 
to be lame. They say that we do not have enough 
Black patrolmen, detectives, watch com- 

manders, etc. Simple. Hire more.. They then say 
that they do not fulfill our requirements. They 
have not passed our tests, they cannot meet our 
specifications. Whose requirements? Whose 
tests? Whose specifications? How many Black 
people had a hand in setting up those 
requirements? How much input was had by the 
Black community in designing those tests? What 
consultation was ever had with Black people 
when they tossed those specifications In? It Is 
like "flesh-colored band-aids"...the color of 
whose flesh? 

A COMMON mistake made by many vyhite 
people is to underestimate the native intelligence 
of Blacks. We are certainly aware of the fact that 
you do not have a situation in this city wherein 
Black officers in plain clothes could jump out of 
an unmarked squad car in a white neighborhood, 
start lining up white people against a wall, and 
search them. It simply is not happening, nor is It 
going to happen in the foreseeable future. White 
people would not tolerate it; white patrolmen 
would not tolerate it. 

We who were born here, who live here, and 
who will undoubtedly die here, we are not in a 
position to defend ourselves against the Gestapo. 
We must look for protection to those Black 
brothers who can legitimately carry guns. Nc 
matter what happens, we will continue to love 
you because God has given you "to serve and 
protect" our Black Community. But, we truly 
would hope that we could also respect you. 

Father George Clements, . Pastor, Holy 
Angels Church; AAPL Chaplain. 
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THE PEOPLE DON'T UNDERSTAND LAW 
KERMIT COLEMAN 
GENERAL COUNCIL, AAPL 

IT HAS long been my belief that practitioners 
ot exclusive arts and sciences -professionals- 
are not sutticiently concerned with the tact that 
the public, tor whom their skills are learned, 
seldom knows much about the processes in- 
volved. The physician frequently gives no more 
than the sketchiest information regarding the 
relationship of the particular disease to the 
general health ot his patient. A prescription and 
the advice to come back next week is usually all 
the patient receives. 

Typically, the lawyer listens to the complaint 
ot his client, asks a tew questions, and suggests 
that the resolution of the matter be left to his 
discretion. There should be no wonder then that 
people frequently go away from these ex- 
periences without having fully understood what 
has taken place or what forces have been acting 
upon them. In tact, they are no better informed 
than before as to how future situations might be 
avoided. 

DEMYSTIFY THE LAW 

IT IS this aspect of the law with which this 
column will deal. Perhaps it is in the field ot law, 
more than most others, that the public acts with 
the least perfect knowledge ot how and why. 

This column will attempt to help demystify the 
function of the law. It will attempt to fill in the 
backdrop upon which the law operates and to 
anaiyze those basic considerations which 
determinethe reasonableness and validity of the 
rules of human conduct which we call law. 

LAW, in its simplest form, is a set of rules 
calculated to regulate human conduct. Any 
sensible analysis of the concept of law must take 
into consideration the differences between those 
rules of laws which, for our purposes here, may 
be called laws of nature, and those laws created 
by man. 

I do not mean to discuss the philosophical 
meaning of the phrase "laws of nature." I mean 
only that one must recognize man's inability to 
affect nature directly) and the sensibleness of 
adjusting to and accommodating its force. But 
with respect to those rules which men make, it is 
wise, indeed critical, in an imperfect society, to 
question, examine, and determine the propriety 
of every rule suggested. 

DIFFERENT ideas about which laws should 
exist are the result of djjferent backgrounds, 
experiences, cultures, and views of oneself. 
What is good and proper in the light of the ex- 
perience of one segment of our fragmented 
society may be bad and imporper in the light of 
another. 

TRUE EQUALITY 

FROM THIS simple proposition, it is not dif- 
ficult to understand that in order for a society to 
successfully function under law, universal 
concepts must be developed and adhered to 
which tend to minimize the differences between 
people and create a climate where true equality 
before the law is possible. 

In a setti ng such as this laws can work. 
THERE IS however, in this country a ten- 

dency to invest all our institutions with the 
burdensome effects of racism. Words and 
concepts used to describe an ideal state-words 
such as equality, fraternity, and justice-reflect 
only empty rhetoric in the light of this basic fact. 
The failure fo recognize this results in an 
inability to distinguish between what law is and 
what it is supposed to be- a failure which is 
extremely dangerous for all people, but par- 
ticularly so for Black people. 

Black people must live, function, and create 
the fabric of their lives under a system such as 
this. The need therefore to confront and question 
every rule made to regulate their conduct 
becomes urgent and necessary in order to retain 
the minimal degree of freedom they have ob- 
tained inthe last 300or so years in this land. 

PERVASIVE RACISM 

IT IS this pervasive, distorting characteristic 
of racism which I hope to be able to always ac- 
count for and identify here when I discuss the 
law. 

This will not be the place to have questions 
answered about specific legal problems. The 
value of such general, all-purpose advice is 
doubtful. Serious individual problems deserve 
the undivided attention of the one to whom they 
are addressed and this cannot be done 
adequately in a newspaper column. I will, 
however, from time to time, write about topics 
which may have general application for many 
people. 

NEE DLESS to say, the views which I express 
here are solely my own. 

SEX ABUSE 
SHAKE-UP! 

IN THE wake of recent AAPL and mass news 
media disclosures of sexual abuses and assaults 
on numerous black women by some Chicago 
policemen, reports indicate one 0) south side 
patrolman, Emil W. Roubik has been arrested 
after flunking a lie box exam in a case accusing 
him of molesting a black teenager at gunpoint. In 
another instance patrolman Gerald Leenheer 
savagely beat his black girl friend and ended a 
chase of the bleeding victim stark naked 
swinging his nightstick amid a host of respon- 
ding policemen who had no alternative but to 
lock him up. 

HIGH POLICE department officials are 
assuming the usual old "no comment" attitude 
characteristic of the 'silent majority". Mean- 
while, back down the totem pole certain district 
commanders are quietly urging their troops to 
"watch that (sex) stuff-it makes us all look 
bad '. 

Ain't it always the way? 
THE COMMISSION of these sex crimes by 

ANYONE, especially bad apple cops is plain 
intolerable, and suspensions and scoldings just 
wont get it, NO WAY! 

It appears the good old Chicago Police 
Department expects us to be blinded with 
ignorance and accept their policy of do 
nothingism. Be advised such foolishness is not 
and will not be the case. The AAPL calls for 
broad community effort to end such misconduct 
by promptly reporting it when it happens. Help 
us to help YOU end this abuse to the motherhood 
of our existence. 

WE ARE OUR BROTHERS KEEPER, 
SISTERS TOO! 

If WHS 7UST MOMbem 
iP TMe.GarMRO^^ is 
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TkU> UomZziteA w-LtZ be avcuZ- 
abZe monthZy. IkLnij poZlce >ie- 
Zated 6ubjecti and ZncZdent^ 
I'JZZZ be du>ein>'S>ed. We hope 
that thti 6ouAce tn^o^mation 
e'tZZ be heZp^uZ. tn baingtng 
about the &o^eZtj needed ehangei 
in the!) tnititutton that e^- 
^ect6 each ouJi ZtoeA) because 
oi the oeJiy natuJie o{^ iti> fun- 
ction. To aead these tetteas 
and have c/uttci&ms ZA to be 
expected. Jf that happens then 
we can assume that ouA. ZaboAs 
oAe not in vain. To not aead 
the ZetteAS weZZ, peohaps you 
didn't need to know its cjontevvt, 
but I shuddefi to think of the 
IndividuaZs who shouZd have 
Head it but didn’t. 

I AM ... MY BROTHER'S KEEPER 
• • • AM AAy Brothers Keeper. Too many black policemen do not know who and what the AAPL is 
or just what we are about and are ashamed to ask or attend "their" monthly meetings to find out. 

We are first of all Black men. Proud Black Aten. Our business is to render the highest quality of 
police service fo all members of the communities which we serve and protect. Through our efforts 
we are accomplishing the following goals: 

1. Improvemenf of the relationship between the police 
department as an institution and the black community. 
2. Improvement of the relationship between white and black 
policemen and; 
3. The bringing about of total police reform; to name 
a few areas, importanf to black policemen, reform of 
hiring and promotional procedures, reform of assignment 
procedures, and reform of the entire disciplinary 
system, (which obviously, as a matter of documented 
fact does not serve to benefit all its members by the 
same standard). 
THE LEAGUE also maintains a full-time office staff, to advise, assist and guide you in case of 

question, gathei* information to help protect your rights as a black policeman in any of the above, 
areas. We maintain a police brutality complaint service which is provided for citizens who ex- 
perience or witness excessive force, lack of service, or improper conduct. CXjr legal advisory 
board is the best. If you're interested in furthering your education we can provide complete in- 
formation on available programs and or Law Enforcement Assistance. Through monthly 
meetings we are able to know what's happening right now all over the city in respect to police 
community and police-police relations, and what can best be done to improve them NOW. 

BROTHERS.if you are man enough to have an opinion be man enough to voice it. Be man 
enough to bring about change and "HELP SELF". Don't allow yourself to be intimidated or 
embarrassed into shying away from something which belongs to you. Stop scratching where you 
don't itch! Sacrifice that $15.00 you'd blow in the streets and the time you'd spend, sleeping, to file 
your membership application with the office of the AAPL and attend your monthly meetings. 

RIGHT ON! 

Jneidents and noteworthy tnfoA- 
mation is aZways weZeome. Jf 
you have something to share, 
contact your district represent- 
ative or the Zeague office. 7f 
you are a perpetrator of dis- 
tainfuJL acts against bZack 
peopZe, BEWARE... 

Continued from Page I 

HE MUST represent a POSITIVE image to the 
public, people, and politiul powers because he is 
the man held responsible for police per- 
formance. When, in light of recent controversy 
about these-issues of the people we turn to the 
present superintendent of Chicago's finest all we 
seem to hear is a fading voice sounding more like 
a tape recorded rerun...."No Comment" "No 
Comment" "no"  

In retrospect we are reminded of the Im- 
manent NEED for change NOW. Not tokenism, 
(which superficially appears to be change -but 
is only a mirage) but major change. 

ONE of Atetcalfe's undeniable arguments is 
that self Investigation, no matter how well 
handled inevitably leads to cover-ups. 

One high police official, Mitchell Ware who did 
comment on the report was quoted as saying in p 
recent press interview that he can't change the 
system and those who can aren't talking. Keep 
the faith baby! 
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U.S. sues city police 
for bias in job policies 

The Justice Department 
filed a suit here charging 
that the Chicago Police De- 
partment discriminates In 
empl03nnent practices against 
blacks women and Spanish sur- 
named persons. 

This suit Is the first 
brought by the Justice Depart- 
ment to enforce the equal em- 
ployment opportunity regula- 
tions of the Department's 
Law Enforcement Assistance 
Administration. 

Noting that only 16 per- 
cent of Chicago's 13(500 po- 
lice officers are black and 
1 percent Spanish speaking 
out of a total population that 
Is 33 percent black and 7 per 
cent Spanish speaking the suit 
accuses the police department 
of failure to recruit minorIt 
lers. 

The LEAA report which Is 
now over 11 months old was 
prompted at the dogmatic 
Inslstance and a similar suit 
filed by the Afro-American 
Patrolmen's League. The AAFL 
which has been demanding total 

reform In the hiring and promo- 
tional practices of the Chicago 
was pleased that the Justice 
Department has finally decided 
to act after such a long 
period of blatant rfusal by the 
Chicago Police Department to 
adhere to the LEAA guidelines. 

AAH FOKIS BCAM 
UODIflCATm 

THE ATTEMPTS of your league to secure an 
impartial promotional exam system have 
started the wheels ot change turning. 

The Civil Service Commission, after much 
prodding by AAPL, a current LEAA (Gov't 
agency) investigation into Chicago Police 
Discriminatory practices, the undeniable 
Metcalfe report, and a forthcoming federal law 
suit to be filed by the U.S. Department ot Justice 
has finally convinced the systems' anonymous 
-controlling powers (in desperation) they'd better 
do something quick! So, as you know they 
created an illusion which would have you believe 
these "improvements' were implemented 
voluntarily. What a ioke! We know better, much 
better! We also know they plan to use the old 
"efticiency system" (a glorified popularity 
contest) as a hold card against blacks who score 
high on the new exam. 

NOW THAT you've taken the exam and should 
know your score, if you haven't obtained your so 
called efficiency rating from your unit 
secretary, do so (you'll find all ratings on your 
time & transfer card). If you note any 
irregularities or changes we'd like to know. 

By attending monthly meetings we'll help you 
stay aware, so that you may "help self." 

THE METCALFE REPORT, 
AN UNAVOIDABLE ISSUE 

WHILE some high ranking police department 
and city officials are busy shuffling and 
sidestepping the burning sands ot the recent 
Metcalfe report on his congressional blue ribbon 
panel investigation on the MISUSE OF POLICE 
AUTHORITY others are up to their usual old 
roles, hiding behind the "No Comment" adage of 
their forefathers. No matter how hard they try 
the issues are UNAVOIDABLE and the people 
know it. 

In saluting this powerful sober minded 
CONGRESSMAN OF THE PEOPLE, we thank 
him for a long awaited response to the never 
ending pleas tor help by blacks and other 
minority groups who suffer the miscarriages of 
justice. 

THE HARDLINED policy of "NO" With 
regard to community control of the police needs 
a good objective looking at NOW more than ever. 
Active participation by citizens in the general 
management of the police in these areas is 
essential: 

A. Civilian board to oversee entire depart- 
ment 
B. Hiring and firing of police officers 
C. Disciplinary review of the police 
D. Policy making 

The rtjajor impetus in any successful Im- 
provements should emanate from the head of the 
police department. 

Continued on Tagz 4 
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COUNCIL'S RAP 

By 
ATTY. ERIC GRAHM 

GENERAL COUNCIL,AAPL 

THE LAWS of the State ot Illinois that police , 
officers are sworn to enforce represent a con- 
sensus view of ideais and goals ot our society. 
Some of these goals represent a clear moral 
ideal to which most people can subscribe; others 
a. e the result of a very narrow margin of victory 
in the legislature and are probably disapproved 
by slightly less than one-halt ot the population. 

Laws, therefore, do not represent a universally 
accepted system of right and wrong, calling the 
system ot law enforcement a system ot justice Is, 
therefore, subject to serious questions. To be 
sane about your job, you must realize that you 
are committed to enforcing laws that may or 
may not be right or just in your opinion. 

CITIZENS,similarly, are required to respect 
and comply with laws which they frequently feel 
do not represent right or justice.-This is true, not 
only as tar as the substance ot the law is con- 
cerned, but also in relation to the procedures 
employed in enforcing the law. 

To the extent that people feel alienated from 
the consensus making body-the executive, 
legislative and judicial arms ot government - 
they feel that the laws are not their laws. To the 
extent that people feel that the arrest, custodial 
arrangements, trial and sentencing apparatus is 
alien to their view, they resent and resist it. 

THE ADMINISTRATION ot the legal system 
is supported by attitudes ot cooperation and the 
desire to pursue the quiet enjoyment ot life by 
the majority ot citizens. These attitudes, rather 
than tear ot police force, preserve order in the 
community. There is no combination of 
repressive or defensive measures which can 
control the citizens of a community tor any 
extended period of time it these measures are 
totally rejected. 

Law enforcement personnel, therefore, need to 
be concerned about bringing into being 
situations where all people will feel that they are 
full participants in the consensus making 
process. Voting, lobbying, accountability 
procedures and coalition tactics are various 
means of striving tor this goal. 

POLICE OFFICERS also have a life and death 
interest in the preservation ot Institutions which 
cultivate inner controls within human beings. 
Religious, social, and civic organizations 
provide the institutional setting in which the 
values are cultivated. 

The self Interest ot patrolmen in survival 
requires that they be concerned and involved 
citizens, carrying their full responsibility tor the 
preservation of the community institutions 
which enable people to achieve personal 
tulfillment on a moral and peaceful basis. The 
Afro-American Patrolmen's League is a means 
through which these institutions may be in- 
formed and otherwise assisted in preserving 
themselves and their communities. 

THE GESTAPO 
Father George Clements, AAPL Chaplain. 

WAKE up early.. .best time t6 plan out day's 
activities.. .celebrate AAass .. .teach over in the 
school . . .Lunchtime . . .see people in office . . 
.problems.. .problems.. .problems .. .meetings 

.meetings . . .meetings . . .finally day draws 
toward close and I . . . 

I decide to drive over to 35th & Giles to Your 
Book Store to pick up the Trib. It is a good excuse 
to get some air and just look at my beautiful 
Black brothers and sisters out there jiving 
around. It is a pleasant evening, a little on the 
cool side, but nice. I hop out of the car and im- 
mediately freeze. A mass ot humanity is lined up 
against the wall; frightened, angry, and being 
searched. All kinds ot mutterings are heard.. 
What the hell is this?" "What right have they got 
to go in my pockets?" "I thought they were 
supposed to show you their identification." "I 
didn't do nothing." 

TWO WHITE , plainclothes policemen are 
stopping any and every Black person on 35th & 
Giles, lining them up and subjecting them to a 
thorough search. They are grim, determined, 
fearless. Intrepid. After all, are they not the 
Herrvolk? The AAaster Race, the Gestapo? One 
of them glances over his shoulder and sees me 
staring. He hunches his partner, they shrug their 
shoulders and continue their search. I so badly 
want to go over and demand that they present 
their credentials. I sense the tenseness in the air, 
the inflammatory situation they are creating. It 
would not take much tor a sniper to... 

SUDDENLY, like a welcome breath of fresh 
air, I spot a phenomenal miracle...a squad 
passes by with not one, but two. Black 
policemen. Breathlessly, I race over to their 
squad car and relay to them exactly what is 
taking place. They look at me with a puzzled air; 
one looks away. The other lowers his head and 
says, "Well, Father, it's rotten, but what you 
gonna do?" 

What you gonna do? What you gonna do? That 
rhetorical question has been reverberating 
around and around in my head since I heard that 
Black patrolman state those words a tew nights 

’ ago. What are we going to do? What did the Jews 
do when the'Gestapo lined them up against the 
wall In Nazi Germany? What are we going to do? 
The bitter truth is that we "Non-Policemen" are 
not going to do anything because we tear the 
Gestapo. Too many times we have seen how 
swiftly they react toward resistors and so the 
best we can do is clinch our fists in anger and 
mutter under our breath. 

THE FACT is, there is only one group capable 
ot defending us against the Gestapo. That group 
comprises those Black patrolmen who really 
deserve the title, BLACK MEN.Yes, I have 
heard all the argunlents: That it is a high-crime 
area, the residents themselves are asking tor 
increased police protection, the shopkeepers are 
begging the police to help, the narcotics traffic is 
on the rampage in that area, citizens are being 
mugged, harassed, intimidated. 

I have heard all the arguments and I find them 
to be lame. They say that we do not have enough 
Black patrolmen, detectives, watch com- 

manders, etc. Simple. Hire more. They then say 
that they do not fulfill our requirements. They 
have not passed our tests, they cannot meet our 
specifications. Whose requirements? Whose 
tests? Whose specifications? How many Black 
people had a hand in setting up those 
requirements? How much input was had by the 
Black community in designing those tests? What 
consultation was ever had with Black people 
when they tossed those specifications in? It is 
like "flesh-colored band-aids"...the color of 
whose flesh? 

A COMMON mistake made by many vyhite 
people is to underestimate the native intelligence 
of Blacks. We are certainly aware ot the fact that 
you do not have a situation in this city wherein 
Black officers in plain clothes could jump out of 
an unmarked squad car in a white neighborhood, 
start lining up white people against a wall, and 
search them. It simply is not happening, nor is it 
going to happen in the foreseeable future. White 
people would not tolerate it; white patrolmen 
would not tolerate it. 

We who were born here, who live here, and 
who will undoubtedly die here, we are not in a 
position to defend ourselves against the Gestapo. 
We must look tor protection to those Black 
brothers who can legitimately carry guns. Nc 
matter what happens, we will continue to love 
you because God has given you "to serve and 
protect" our Black Community. But, we truly 
would hope that we could also respect you. 

Father George Clements, Pastor, Holy 
Angels Church; AAPL Chaplain. 
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THE PEOPLEDON'T UNDERSTAND LAW 
KERMIT COLEMAN 
GENERAL COUNCIL,AAPL 

IT HAS long been my belief that practitioners 
ot exclusive arts and sciences -protessionals- 
are not sutticiently concerned with the tact that 
the public, for whom their skills are learned, 
seldom knows much about the processes in- 
volved. The physician frequently gives no more 
than the sketchiest information regarding the 
relationship ot the particular disease to the 
general health ot his patient. A prescription and 
the advice to come back next week is usually all 
the patient receives. 

Typicaily, the lawyer listens to the complaint 
of his ciient, asks a tew questions, and suggests 
that the resoiution ot the matter be ieft to his 
discretion. There shouid be no wonder then that 
peopie trequentiy go away from these ex- 
periences without having tuiiy understood what 
has taken place or what forces have been acting 
upon them. In fact, they are no better informed 
than betore as to how future situations might be 
avoided. 

DEMYSTIFY THE LAW 

IT IS this aspect of the iaw with which this 
column wiil deal. Perhaps it is in the field ot law, 
more than most others, that the public acts with 
the ieast pertect knowiedge ot how and why. 

Thiscolumnwiii attempt to heip demystify the 
function ot the law. It will attempt to till in the 
backdrop upon which the law operates and to 
analyze those basic considerations which 
determinethe reasonabieness and validity of the 
rules of human conduct which we call law. 

LAW, in its simpiest form, is a set ot ruies 
calcuiated to reguiate human conduct. Any 
sensibie analysis ot the concept of iaw most take 
into consideration the differences between those 
ruies of iaws which, tor our purposes here, may 
be caiied iaws of nature, and those iaws created 
by man. 

I do not mean to discuss the philosophicai 
meaning ot the phrase "iaws ot nature." i mean 
oniy that one must recognize man's inabiiity to 
affect nature directiy) and the sensibieness ot 
adjusting to and accommodating its force. But 
with respect to those rules which men make, it is 
wise, indeed critical. In an imperfect society, to 
question, examine, and determine the propriety 
ot every ruie suggested. 

DIFFERENT ideas about which laws should 
exist are the result ot dyterent backgrounds, 
experiences, cuitures, and views ot oneself. 
What is good and proper in the iight ot the ex- 
perience of one segment of our fragmented 
society may be bad and imporper in the iight ot 
another. 

TRUE EQUALITY 

FROM THIS simple proposition, it is not dif- 
ficult to understand that in order tor a society to 
successfully function under law, universal 
concepts must be developed and adhered to 
which tend to minimize the ditterences between 
people and create a climate where true equality 
betore the law is possible. 

In a setting such as this laws can work. 
THERE IS however, in this country a ten- 

dency to invest all our institutions with the 
burdensome effects ot racism. Words and 
concepts used to describe an ideal state-words 
such as equality, fraternity, and justice-reflect 
only empty rhetoric in the light of this basic tact. 
The failure to recognize this results in an 
inability to distinguish between what law is and 
what it is supposed to be-- a failure which is 
extremely dangerous for all people, but par- 
ticularly so for Black people. 

Black people must live, function, and create 
the fabric of their lives under a system such as 
this. The need therefore to confront and question 
every role made to regulate their conduct 
becomes urgent and necessary in order to retain 
the minimal degree of freedom they have ob- 
tained inthe last 300 or so years in this land. 

PERVASIVE RACISM 

IT IS this pervasive, distorting characteristic 
ot racism which I hope to be able to always ac- 
count for and identify, here when I discuss the 
law. 

This will not be the place to have questions 
answered about specific legal problems. The 
value of such general, all-purpose advice is 
doubtful. Serious individual problems deserve 
the undivided attention of the one to whom they 
are addressed and this cannot be done 
adequately in a newspaper column. I will, 
however, from time to time, write about topics 
which may have general application for many 
people. 

NEE DLESS to say, the views which I express 
here are solely my own. 

SEX ABUSE 
SHAKE-UP! 

IN THE wake of recent AAPL and mass news 
media disclosures of sexual abuses and assaults 
on numerous black women by some Chicago 
policemen, reports indicate one (1) south side 
patrolman, Emil W. Roubik has been arrested 
after flunking a lie box exam in a case accusing 
him of molesting a black teenager at gunpoint. In 
another instance patrolman Gerald Leenheer 
savagely beat his black girl friend and ended a 
chase of the bleeding victim stark naked 
swinging his nightstick amid a host of respon- 
ding policemen who had no alternative but to 
lock him up. 

HIGH POLICE department officials are 
assuming the usual old "no comment" attitude 
characteristic of the 'silent majority". Mean- 
while, back down the totem pole certain district 
commanders are quietly urging their troops to 
"watch that (sex), stuff-it makes us all look 
bad'. 

Ain't it always the way? 
THE COMMISSION of these sex crimes by 

ANYONE, especially bad apple cops is plain 
intolerable, and suspensions and scoldings just 
wont get it, NO WAY! 

It appears the good old Chicago Police 
Department expects us to be blinded with 
ignorance and accept their policy of do 
nothingism. Be advised such foolishness is not 
and will not be the case. The AAPL calls for 
broad community effort to end such misconduct 
by promptly reporting it when it happens. Help 
us to help YOU end this abuse to the motherhood 
of our existence. 

WE ARE OUR BROTHERS KEEPER, 
SISTERS TOO! 
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taaiuZ acts against black 
pec nee, BEWARE... 

I AM ... MY BROTHER'S KEEPER 
• • I AM My Brothers Keeper. Too many bla jk pol icemen do not know who and what the AAPL is 
or just what we are about and are ashamed ty ask or attend "their" monthly meetings to find out.' 

We are first of all Black men. Proud Black AAen. Our business is to render the highest quality of 
police service to all members of fhe communities which we serve and protect. Through our efforts 
vye are accomplishing the following goals: 

1. Improvement of the relationship between the police 
department as an institution and the black community. 
2. Improvement of the relationship between white and black 
policemen and; 
3. The bringing about of total police reform; to name 
a tew areas, important to black policemen, reform of 
hiring and promotional procedures, reform of assignment 
procedures, and reform of the entire disciplinary 
system, (which obviously, as a matter of documented 
fact does not serve to benefit all its members by the ■ 
same standard). 
THE LEAGUE also maintains a full-time office staff, to advise, assist and guide you in case of; 

question, gather information to help protect your rights as a black policeman in any ot the above! 
areas. We maintain a police brutality complaint service which is provided for citizens who ex- 
perience or witness excessive force, lack of service, or improper conduef. Our legal advisory' 
board is the best. If you're interesfed in furthering your education we can provide complete in ! 
formation on available programs and or Law Enforcement Assistance. Through monthly 
meetings we are able to know what's happening right now all over the city in respect to police 
community and police-police relations, and what can best be done to improve them NOW. j 

BROTHERS.if you are man enough to have an opinion be man enough to voice it. Be man 
enough to bring about change and "HELP SELF". Don't allow yourself to be intimidated ori 
embarrassed into shying away from somefhing which belongs to you. Stop scratching where you 
don't itch! Sacrifice that $15.00 you'd blow in the streets and the time you'd spend, sleeping, to file 
your membership application with theofficeof the AAPL and attend your monthly meetings. 

RIGHTON! 

Continued ^Aom Page i 

HE MUST represent a POSITIVE image to the 
public, people, and political powers because he is 
the man held responsible tor police per- 
formance. When, in lighf of recent confroversy 
about these-issues of fhe people we furn to the 
present superintendant of Chicago's finest all we 
seem to hear is a fading voice sounding more like 
a tape recorded rerun...."No Comment" "No 
Comment" "no"  

L 

In retrospect we are reminded of fhe im- 
manent NEED for change NOW. Nof tokenisrn, 
(which superficially appears fo be change -but 
is only a mirage) but major change. 

ONE of AAefcalfe's undeniable argumenfs 
thaf self investigation, no matter how well 
handled inevitably leads to cover-ups. | 

One high police official, Mitchell Ware who did 
comment on the report was quoted as saying in a 
recent press interview that he can't change the 
system and those who can aren't talking. Kee^s 
the faith baby! 
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M t E T I N G NOT 1 CT 

WEDNESDAY. 28 FEBRUARY 1973 

On February 21, 1972, a news interview was shown on NBC-W (Channel 5) 
concerning drop guns and how they are utilized by some members of the Chicago PoUc 
Department, This Interview was conducted at League headquarters by an NBC-TV re- 
porter. Following the TV broadcast Howard Saffold, President of the League and Bill 
Bigby, a League Board member, upon reporting for work the next day were taken by 
lAD investigators to lAD headquarters for statements about the broadcast. They both 
were accused of having made derogatoi^^ remarks against the Department and were or- 
dered to make full statements. Under the advice of League counsel they complied 
with the order. 

The Police Department then requested that States Attorney Hanrahan sub- 
poena V these men before a special grand jury that was investigating the death of 
Cornell Fitzpatrick in order to intimidate them because of tJ.ie statements they made. 
Hanrahan threatened to Indict both men however, this never occured. Nearly one 
year later. Superintendent Conlisk suspended Bill Bigby and Howard Saffold for 30 
days each. The League became outraged at tliis violation of these two members cons- 
titutional rights to free speech, therefore AAPL filed suit against the Police Departmer 
asking the court to reverse the suspensions, give back pay and erase this ridiculous 
suspension from both men's records. 

On January 16, 1973, Supeidntendent Conlisk compiled with our request In 
order to avoid a court battle. As a result of this action on the part of Conlisk, the 
League now believes that all officers, regardless of color or association, can now 
fieely speak their minds without fear of intimidation from the bosses. Another victory 
for AAPL. Look for more victories in the future. 

THIS TOPIC Vv'-ILL BE DISCUSSED 
IN MORE DETAIL AT THE MEETING ON FEBRUARY 28th. 

‘HME; 12:30 PM (noon) 

PLACE: Vinzant's Restaurant 
936 East 87th Street 
Chicago, Dlinois 

Note; The election of new Board members for 1973-74 
You may have noticed in recent days that candidates for the Board of Directors of 

the Afro-American Patrolmen's League have been requesting that you sign petitions su) 
porting their candidacy to the Board of Directors of the MPL. These individuals want 
to represent you for the next two years. At next months meeting aiJ. those successful 
candidates will be rotlfied by tlie general membership. You will receive their names 
and disti'k'-iu Jiexi aioniSi. 



INTERNAU AFFAIRS DtVIStON/CHICAGO POLICE 

SUSPENSION NOTIFICATION 
INSTRUCTIONS: Prepare original and three copies whenever any member is recommended for suspension from duty. 

NAMC or MCMftCR “ 

BIGSY, Uilliani 
OIJTKICT/'UHTT df>.a8IONM'iHT " —     

    

THIS ACTION RECOMMENDED BY. Ileviev; Panel 
CAUSE OF OISCIPl.IKil.kV ACtlON    ' ' ' ' 

PatroXaian lliLliam Bigby, Star signed to theSl^ Di^rict, is hereby 

ordered suspended from duty for a period of thirty (30) days, in that on 23 Feb 

1S5?2 pclian. Bigby did engage in a course of unacceptable conduct when he appeared 

on a television program vThere he mads questionable statements,that were unsupporte 

by fact, and which could reasonably be foreseen to impair the public confidence 

in the Department or its personnel; that this conduct impeded the Department s 

efforts to achieve its goals and was not that which the Department has the right 

to expect from a prudent, dedicated and conscientious police officer. 

CMPLOYCe N9. 

048748 
edMvpki iiYTrem ifts n H'Sr 

59321 

THE DIRECTOR OF INTfRKAt AFFAIRS DIV- 
ISION RECOMMENDS THAT THE MEMBER BE 
GRANTED OPTIONS BY THE fyPERINTENOENT 

i I YES PHNC 
Pe— 

(KCASOKS rofi RtCCM- 
MCHOATIQK OK' OPTION 
DENIAL MJSr BE AT1ACHCD 
ONLY TO THE SUPF.PINTEN* 
DENT’S CCP^I 

IHTCI^NAL. AFFjEmS CiHECTOR'S SieKATUEE 

SCPEAtNTCMDEnT GtlAHrS OPTiOt 

QvKi 

ERINTCNOENT OP POUCE 

By order of the Superintendent of police, the ^w^'nair 

commencing at 0001 houis on 21Z_J)6.CUA_   

Member resto^d to duty after suspension as of 0001 hours on 21 Jarin 1973 

hained member is ordb«d suspended fpr. 

Suspension to cease at 2400 liours on 

30 .de 

If the superinleiideiil grants options, the member elects to; 

I I Forfeit accumulated Uine due ( days) 

i I Forfeit furlough time ( days) 

* Q Wotl; regular days oft without extra compensation ( days) 

[3J 15S suspended for terni of suspension 
C"D- 4A. 102 (£/7t) 

PERSONNEL ORDER HO. 



Office of the Superintendent 15 January 1973 

To: First Deputy Superintendent James K. Rochford 
Bureau of Operational Services 

Deputy Superintendent Mitchell Ware 
Bureau of Inspectlonal Services 

Deputy Superintendent Patrick V. Needham 
Bureau of Administrative Services 

c.* 

From: James B. Conllsk, Jr., Superintendent of Police 
% 

Subject: Patrolman William C. Bigby, Jr., 18th District 

The follovlng personnel order is Issued concerning the 
above-cited patrolman: 

1. The 30-day suspension of Patrolman William C. Bigby, 
Jr., Star ^11920, effective 22 December 1972, pursuant to Personnel 
Order 72-86A, is hereby rescinded. 

2. The subject Is ordered reinstated to active duty as 
of 22 December 1972 and is to be reimbursed for all salaries due and 
owing as of said date. 

3. All intra-Department records pertaining to said 
sus/ension and the allegations thereto shall be expunged. 

The above will be effective as of this date. 

Jamas B. Con^sk, Jr. 
Superintend^t of Police 



Office of the Superintendent 15 January 1973 

To; First Deputy Superintendent James M. Rochford 
Bureau of Operational Services 

Deputy Superintendent Mitchell Ware 
Bureau of Xnspectlonal Services 

Deputy Superintendent Patrick V. Needham 
Bureau of Administrative Services 

From': James B. Conllsk, Jr., Superintendent of Police 

Subject: Patrolman Howard Saffold, Star #11881, 19th District 

Any and all Intra-Department investigation reports 
pertaining to the above^ited subject, specifically concerning a 
television Interview and comment thereto which occurred on or about 
23 February 1972 relating to the subject of drop guns, will be 
expunged forthwith. 

Further, there will be no disciplinary action taken 
pursuant to said specific incident. 

Superintendent of Police 



POWER 
7126 SOUTH JEFFERY THROUGH 

CHICAGO. iLUNOtS 60649 THE LAW" 
667-7384 

RTTTTTTG—NOT I c"r~ 

WEDNESDAY. 28 FEBRUARY I973 

On February 2i, 1972, a news Interview was shown on NBC-TV (Channel 5) 
concerning drop guns and how they are utilized by some members of the Chicago Poiic 
Department. This interview was conducted at League headquarters by an NBC-TV re- 
porter. Following the TV broadcast Howard Saffold, President of the League and Bill 
Bigby, a League Board member*, upon reporting for work the next day were taken by 
lAD investigators to lAD headquarters for statements about the broadcast. They both 
were accused of having made derogatory remarks against the Department and were or- 
dered to make full statements. Under the advice of League counsel they complied 
with the order. 

The Police Department thexr requested that States Attorney Hanrahan sub- 
poena . these men before a special grand jury that was investigating the death of 
Cornell Fitzpatrick in order to intimidate them because of tire statements they made. 
Hanrahan threatened to indict both men however, this never occured. Nearly one 
year later, Superintendent Conlisk suspended Bill Bigby and Howard Saffold for 30 
days each. The League became outraged at tlais violation of these two members cons 
tltutionai rights to free speech, therefore AAPL filed suit against the Police Departme 
asking the court to reverse the suspensions, give back pay and erase this ridiculous 
suspension from both men's records. 

On January 15, 1973, Superintendent Conlisk complied with our request In 
order to avoid a court battle. As a result of this action on the part of Conlisk, the 
League now believes that all officers, regardless of color or association, can now 
freely speak their minds without fear of Intimidation from the bosses. Another victor, 
for MPL. Look for more victories in the future. 

THIS TOPIC WILL BE DISCUSSED 
IN MOi^ DETAIL AT THE MEETING ON FEBRUARY 28th. 

TIMEr 12:30 PM (noon) 

PLACE: Vinzant's Restaurant 
936 Hast 87th Street 
Chicago, Illinois 

Note: The election of new Board members for 1973-74 
You may have noticed in recent days that candidates for the Board of Directors of 

the Mro-Amerlcan Patrolmen's League have been requesting that you sign petitions su 
porting their candidacy to the Board of Directors of the MPL. These Individuals want 
to represent you for the next, two years. At next months meeting aU. those successful 
candidates will be ratified by the aen.erdi membership. You \^ll.l receive their names 
and distrkitu nejct aio.niSn 



INTERNAL AFFAIRS DtVlSION/CHICAGO POLICE 

SUSPENSION NOTIFICATION 
INSTRUCTIONS: Prepare original and three copies whenever any member is recommended for suspension from duty. 

KAMC Of MCMOCR 

BIGJJY, IJilliam 
0ISTIU<rf/uftTt"6PASITQNM6MT "    

 £'1/  

THIS ACTION RECONMENDEO BY. Complaint lleviex; Panel 
CAUSE OF OISCIPUIl.'KWv ACTION 

2 Oct 72 

CMMCOYCe NO. 

048748 
tcWlfLA'iNYTStWTCIl 

59321 

Patrolman Vlilliam Bigby, Star ii^^assigned to Di^rfct, is hereby 

ordered suspended from duty for a period of thirty (30) days, in that on 23 Feb 

lSjS2 pclmn. Bigby did engage in a course of unacceptable coiaduct when be appeared 

ou a television, program V7here he mads questionable statements,that were unsupportc- 

by fact, and vjhich could reasonably be foreseen, to impair the public confidence 

in the Department or its personnel; that this conduct impeded the Department s 

efforts to achieve ?.ts goals and was not that vriilch the Department has the right 

to expect from a prudent, dedicated and conscientious police officer. 

THE DIRECTOR Of- INTITRKAL AFFAIHii DIV- 
ISION RECOMMENDS THAT THE MEM3EK EE 
GRANTED OPTIONS BY THE SUFERINTEWOENT 

□ YES NC 

(ncASOMS roH KCCVM- 
MCKDATICM OK OPriOh 
OtlNlAvU MJJr BE ATT#kCH£0 
CNLt TO me UJFr.NiNTEK- 
DENT'S I 

'sU>^tftrN7 OPTI t'ljr 

□ v-ii 

INTtRNAL AFfjaJHS DIRECTOR'S SISNATURE 

APPSIT7AJL fEWu'eWT^cV^OUICC 

By order of the Sapoiintendent of police, the a^^ove/'iiained member is orobted suspended for ■ ^0 

commencing at 0001 honis on 2.2._De.C.*—   Suspensiori to cease at 2400 hours on 

Member restored to duty after suspe:ision as of 0001 hours on _._21 Jan«. 19 f 3 . 

If the superinteiidenl grants options, the member elects to; 

|~~1 Forfeit accumulated time due ( days) 

I I Forfeit futiough time ( days) 

• LJ regular cays off without extra compensetion 
[3J Be suspended for term of suspension 

CRD- 44.IC2 (S/7I) 

(- days) 

  ■} ■ ■*     * ■ 
PERSONNEL ORDER HO. 



BemefTrt>er, you heard it tfvough the 

The O^lat Newsletter of the 

AFRO-AMERICAN PATROLMEN’S LEAGUE 
POWER 

7126 SOUTH JEFFEHY THROUGH 
CHICAGO. ILLINOIS €0649 THE UW" 

667-7384 

MEMBERSHIP MEETING •• 3/29/7^ 
"THERE WAS A TIME" 

Many of the old-timers can attest to the fact that the plight of the black police 
officer Is changing. They would say that Its changing In many ways for many reasons. 
There appears to be more Blacks popping up In some of those so-called specialized units 
(Hlt-Run» Dispatchers, Youth Division, Traffic, Tactical Units, etc.), why they even 
have some lieutenants serving in the capacity of District Commander. Is this an indica- 
tion that the attitude of the Department has changed toward Blacks? Have they finally 
decided that you too are deserving of these positions because after all you are just as 
qualified as anyone else and 3n>u even get killed In the line of duty like the rest of 
the men do? 

The League, In Its relentless struggle to get Blacks a fair shake on this one- 
sided boat that is not supposed to be rocked; knows for a fact that the Chicago Police 
Department has not In the past, and will not. In the future, make fair and impartial 
decisions toward Blacks. Hell, they don’t even promote their own fairly, so let's not 
be'foolish enough to think that they have had a sudden change of heart. What has happen- 
ed; however. Is that pressure Is being brought to bear from things such as the LEAA 
Study we requested ,,and the desire on the part of the Department to continue receiving 
the millions of dollars In federal money each year. 

The point that's being approached here Is that we don't want those of you who 
suddenly find yourself working In a preferable slot, doing backbends for the Boss to 
show your appreciation. You have as much right to those positions as anyone and your 
only obligation Is to l^rn your duties well and avoid stepping on your brothers In 
order .to Impress the one idio fought hardest to keep you out. 

There will be several assignments and positions opening up for you In the near 
future. We need to make certain preparations and avoid certain pitfalls. We'll be 
talking about some of these things at this month's general meeting. 

"STOP AND FRISK(SEARCH)" 

The Illinois House Judiciary Committee on March 13, 1973, held a Hearing in 
Springfield on a repeal bill sponsored by Representative Harold Washington. This bill 
would repeal the State's controversial "Stop and Frisk" law. The Stop and Frisk (Search) 
Law allows poUee to search persons if an officer decides there are "reasonable" grounds 
to suspect they are armed and dangerous. State Representative Washington contacted AAFL 
in an attempt to get Information from the League and the League's Conq>laint Section to 
support his appeal. Stop and Frisk actually has worked against effective law enforce- 
ment by creating community resentment against police. League representatives were in- 
vited at this time to testify at the Hearings. Renault Robinson, Executive Director; 
Howard Saffold, President; and Ode Brown, Board meinber represented AAFL at the Bearings. 
The League feels stop and frisk Is unnecessary because there are laws on the books vdtlch 
perstlt any officer to stop any person who he feels he has probable cause to stop. Stop 
and Frisk allows Indlscriminate stopping of your wife, your children, your relatives and 
your friends. This too will be discussed at this month's general meeting. 

■ITEM" 

Captain Smith, presently assigned to the 19th District as a.Watch Ccxmiander, 
formerly of the 11th District as Watch Commander, was accused of extorting money from 
black jitney cab drivers on the westside while he was assigned to the 11th District. 
The lAD began an Investigation of Captain Smith after recdvlng numerous cGmq>lalnts from 
black cab drivers. Captain Smith, being a so-called member of the group or heavy was 
warned by the then Chief of Patrol Kelly, to stop his activities because the lAD was 
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iharges police job bias 
VS sues police over job bias' 

By Paul Moiioy 
The Justice DQMruneat hied a suit here 

Tuesday charging thai the Chicago Police De- 
partment discriminates in employment prac- 
tices against blacks, women and Spanish-sur- 
named persons. 
A similar suit was ffled in Buffalo against 

ttiat city’s police department. They are the 
first fil^ by die Justice Depanment to «>■ 
force the employment discrimination section 
of the Civil Ri^is Act of 1964, Atty. Gen. 
Elliot L. Ridiaritetm said in Washiagtoo. 

The Chicago suit is also the first brought by 
the Justice Department to enforce the equal 
employment opportunity regulations of the 
department’s Law Enforcement Assistance 
Administration, he said. 

In the suit, the federal gos’emment asked 
lor an injimctifln to ctmipel the pohoe dq»rt- 

. jnent and., the, Chy ^ rhifa^go to »nft au«»£p^ 
discriminaiiOQ in certain hiring and promor 
tk» practices. 

‘T think,” Curry continued, ‘‘it is totally 
hsensitive of the U.S. govenunent to allow 

policem«i to study for four months for 
examination and then to say, three days 

hriore the exam, T)oa*t htddtt.’ 
ddok the (federal) govenment is not 

Staling in good faldi with die or widi 

those poUcemen. The LEAA report (charging 
discrimination) is now 11 monAs old. Where 
has the Justice Department been until three 
days before the test?” 

In Chicago, Renault Robinson, director of 
Afro-American Patrolman’s League, said 

the civil suit follows a complaint filed by the 
league on June 2,1971. 

“We believe that this culminates a long ef-. 
fort — two years on our part — to force the 
Justice Depanment to taJce action,” Robinson 
said. 

“We believe that this will have a profound 
effect on law enforcement throughout the. 
United States and ultimately will make mi-' 

JMrity communities a safer place to live. 
“There has been a conscious effort to keep 

blacks out on the part of the Cbks^ Pdice 
Department and all police departments,” he 
said. 

Skinner said other complaints also bad been 
received. 

In Washington, AssL U.S. Atty. Gen. Stan- ^ 
ley F, Potiinger said the “main thrust” trf the 
suit was the police department’s alleged dis- 

Pottinger said that the Chicago Police De-' 
partment had received a grant fitan the 
LEAA to devise better testing procedures 
“but the Chicago Police Department wtm’t 
use them” aldwugh, he said, they had beoi 
used successfully in Detroit 

The suit also asked for an emergency bear- 
ing in U.S. District Court here to seek a tern- 

pmaiy restraining order halting a sched- 
uled police sergeants’ examination slated for 
Saturday, 

Asst. U.S. Atty. Samuel K. Skinner, chief of 
•. tile department’s special investigations divi- 
sion in Chicago, said, “We’ve suggested in the 
complaint that the tests used in hiring and 
promotion do discriminate. The tests are sot 
corelated against job performance, 

“They (pdlioe department tests) take ad* 
.vantage of higher educational levels and <to 
not consider ihe ability of job performance. 
. . . Educatim cannot be a controlling fac-. 
tor.” !;■ ¥ 

The mayor’s office declined comment but v 
Coiporatiao Counsel Richard L. Cuny denied ^ 

cfimhiatoiy pitmettir^ Be «dd If tiwre was any ifiscriminatiflii in pMke de- 
al-4zaace examhuttaas have aot to , partment He said the federal gbiferniuett 

be “valid predictors'* of police performance, ^was takhigaa *tittrageous** posl^.iB aeefcr 

ing to cancel Saturday’s civil service exam- 
ination for police sergeants. 

(^icago employs aj^rozlmately 13,5(i0 po- 
lice officers, of whom 16 per cent are black 
and 1 per coit are Spanish-surnamed, accord - 
ing to figures released by Richardson's office 
Only 115, or 0.85 per cent are women, it sal 

Richardson’s report also noted lltot C .- 
cage’s pt^Nilation Is ^xhit 33 per «nt ble :K 
and 7 per cent Spanish-surnamed. 

In Chicago, SIdnner said tiiat he hid dis- 
cussed tile allied dUscriminatHm problenis 
with ciQt officials as late as Monday In at; 
“amiable” way, bat that legfH qoedim and 
factual disagreements remain. 

“We*ve asked for (hiring and promailan) 
goals,” he added, “and our suit will ask: for 
ffiooetaiy compeieation for persons who Rave 
been discrimhated agaatst” 

At the same time, Curry sMd that tert 
planned for Saturday was differed fiun-^prr 
viOQS tests. He said fiie new test wvtrjoo' 
rdated and would meet the remrirewiaitt nf 
.rdl.coitrt.dechdaat,” '   

Continued on overlexf 



Cpntinued from reverse 

THE JUSTICE DepartaMit 6M 
suit in Uiitied SUtes District Court bore 
<*arging OM CUcago pidice dq^utmest 
with racial and aex ducrtminatini in its 
Uring practices. 

City Corpocatioa Counsel lUrtiaid L. Our* 
(7 itninoAntely denied the charges. Be 
termed than “sUtistkal,” and said the city 
nria (^poee ttie Justice Departmnt’s at- 
ten^t to oMain a temporaty inJoDctioa 
halting an examination fw police sergeants 
scheduled for Saturday. 

“It’s totally insensitive of (he U. S. gov- 
ernment to allow 7,S(0 policemtfi to study 
for fear months and tiimi say three days 
before the examination ^on’t bidd M,'** 
Ctirry told a reporter. 

BE TERMED the govewamafS acflea 
'^outrageous*' and said tihe aofvenmaat is 
«Sde^ in good faifli witii 0m dty er 
file poiicemen who are {Aanning to Uke the 
exam.’’ , 

The Justice Department suit charges that 
Chicago employs disproportionately tow 
nurnb^ of blatte, Puerto ^ans, and worn* 
an. 

tyhile the city employs some 13.5M police- 
men, onty 16 per cent of these ara hiadt, 
even tbo 33 per cent of the city’s pogidation 
ia black, the suit alleges. 

Similarly, it^ alleges that only ena per 
eed of Chicago police have i^tanish sur- 
aames [Mexican or Puerto Rican] even-tbo 
seven per cent <d (he city’s liduhiUmts 
have such surnames. 

AND ONLY JS per cent of the pi«ee 
department's empl(tyes are women, tWfai^ 
dates.. * 

. The Justice Department filed a afanOar 
nit in Buffalo. The suits were the first filed 
to enforce the anti-employment discrimlna- 
tioo sectiM of the. Civil Rights Act of 1964 
against poliee d^artments, Atty. General 
Bffisk L. Ridurdaon said in Washington. 

He said the Chicago suit also is the first 
brought by the Justice Department to en-- 
force the egnal employment opportnnity 
regulations of Qie depaitment’a Law En* 
fercement Assistance Administration 
[LEAA]. 

CtaPORATHON CoUBsel Carry noted 
that “U months the LEAA issued a 
report chai^ig unintentional dscrlmination 

*ty ^ Chicago, pofice dqartmeBt,” and 
qwcHled that future examinations for job 
pfscement in the department mmtf <ioh 
rdatol” • 

mgr iHK Msoce uepai 
noont people] been to wait until tour dai 
heftwelfae testa?” Cuny asggd. - 
: Be deded that Satnrdgy’ii tests woidd A 
crintinate against hqyone. *!rhey will not t 
the traditional vocabulaiy and Ei^«h con 
positkm tests,” he said. 

Curry said the Justice Department law^ 
suit an>ears to be “a typical statistical 

bias 
lawndt, rrtwre a percentage of the persoo- 
nd In the pohee department doesn’t equate* 
with a percentage of residents in the com- 
munity.’’ 

He add he would personally "resist” the 
government's attempt to obtmn a tempo- 
rary restraining order from Judge Philip 
W. Tone later today. 

Dqwty Pdioe Supt. Patrick V. Needham 
said the departmeid irould Imve no com- 
ment on the suit until’they "see the com- 
plaint alleged in the suit.” 

He said be is confident that the hiring 
practio» of the department are "objective 
and the department <}oes not ifisdininate 
agsinst mmerities in aiiy area er in any * 
W” /• 

Be. departmeot’a dvQiaa 
mqubySs dBw'hidiided^ minorities account 
far better than 20 per cent of the depart- 
ment’s make-up. 

Mayor Daley will not comment on the suit, 
a qx>kesman said. 

The sak asserts that until the early 1960s, 
bladu were assipnd to only five of tlw 21 
police distrieJs in the c^. 

March IS, the Justice D^aiiment 
filed a tindlar snk against the CUcagD Flic 
DepartmeoL That suit currentty Is 
before Fedeed Judge TIIOBUS R. 

Pdice Supt. James B. Conlisk Jr. declined 
comment on the suit Tuesday. 

In Vasningtoii, Pottinger said that all other 
.. police departments in other cities that have 

been “investigated” by the LEAA, to re- 
sponse to complaints, are now in the pr^ess 
of settling arguments, "but the Chicago Po- 
lice Department is the <mly one which refuses 
to negotiate.” 
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Federal government 

5 ues police over bids 
By ROBERT McCLORY 

The U£. govotunen! Tuesday hit the 
Chicago Police D^rtnieot and the 
Civil Service Commission with a long 
awaited civil ri^ts suit, charging racial* 
and sex discrimination in hiring, 
promotions, and assignments of 
policemen. 

Whether or not the suit will pwtpone a 
sergeant’s exam scheduled this Sahir* 
day for s<xne 7,500 p(rficemen will be 
decided today by U.S. District Judge 
Philip W. Tone. City Corporation Coun- 
sd Richard Curry imme^tely labeled 
the suit “outrageous” because it was 
filed just four days before the first 
sergeant exam in city in four years. 

But Renault RobinsoTi, director of the 
Afro-American Patrolmen’s ’ League, 
called it a “welcome victory” and “the 
beginning (tf the end for political contr<^ 
of the police department.” 

The suit, signed 1^ Attorney General 
Elliot Richardson and local U.S. Atty. 
James Thompson, contends that the city 
of Chicago, despite warnings, has “per- 
sisted in pursuing policies that 
discriminate against blacks, Spanish 
sumamed individuals, and women,” 
and seeks a federal injunction against 
the continuance of such practices. 

Noting that only 16 per cent of 
Chicago’s 13,500 police officers are 
Mack and 1 per cent Spanhdi speaking 

out a total population Uat is 33 per 
cent Uadi and 7 per cent ^»nisb 
speaking, the suit accuses the potice 
department of failure to recruit 
minorities. 

It also claims the city uses 
qualification and (X'omoUoo tests which 
have “a disproportionately adverse ef- 
fect wi Uadis and browns” and which 
measure abilities that are ’’not job 
related.” And it attacks the police 
department for maintaining a system of 
woA assignments “wherein blacks are 
limited in types of assignments” they 
can get 

The fedoal government said the Law 
Enforcement Assistance Ad- 

roinistratica, (LEIAA) an arm of the 
Justice Department, had recommended 
vohitary corrective measures for these 
abuses, but the defendants had refused. 

A hearing on the overall injunction has 
not yet been scheduled, but the question 
of discriminatory testing bec^e an 
inunediate bone of contention when 
Justice Department attorneys appeared 
before Jw^e Tone Tuesday aftonoon 
and asked for a temporary restraining 
order on the Saturday test Tone delayed 
ruling until today, but noted, “It doesn’t 
make sense for the Justice Dqiartment 
to take months and moUfas to pr^iare 
this suit and then turn around and (kimp 
it on this court and expecta decision in a 
cou{^U minutes.” 



1 

allows 
exams 
given 

By Do|oret McCahtll 
J.S. Dlitrlct Court Judge W. Tone 
tod Wednesday that the city can go ahmd 
tth ft pnMttoOonftl exftininftthm tor police 
rgetnts on Satuedey that the federal govem- 
»t had eou^ to postpone. 
Tone denied federal requests for a tempora- 
I xesttainlng order to haft the civil service 
ftwinaHiw or altemat vely to impound the 

or altematively to impound the 
■al court action, , 
Tone said he would not restrain the city s 
ivU Service Commission from conducting 
a teat, grading it and advising toose who 
ska it of their test results. 
He said be will require Ae commission to 

end each candidate a notice that the test re-. 
lifta and their eligibility for promotion may 
c may not be affected by the outcome of the 
lending federal suit against toe dty. 

TbM said he witt restrain publication and. 
noting of any new promdlonal lists tor ser- 
nant unUl a U.S. District Court Judge rul« 
St » or later on the suit’s request tor to- 
PIpriMHi fflaiiMt the defendant city agencies. 

He added, “It should be no hardship to pre- 
vent posting” since the city’s attorney had 
said it would take three weeks to post the list. 

Sept. 10 Is the day the court begins its new 
term. No judge has been assigned to the case. 
The court’s executive committee may decide 
It Is a matter related to three other suits 
pending before three different Judges and or- 
der some consolidation of them. There are 
two suits charging the Chicago Police Depart- 
ment with discrimination against blacks and 
one suit alleging discrimination in the Chi- 
cago Fire Department. 

The U.S. Justice Department had asked lor 
postponement of the sergeants’ test as part of 
a suit It filed on Tuesday charging that the 
police department discriminates In hiring and 
promotion against blacks, Latins and women. 

The latest suit was criticized by Mayor Da- 
ley Wednesday as being politically inspired. 

Asked at a City Hall press conference for 
comment on toe suit, Daley responded. “I 
think it’s a political suit.” 

“By whom?” he was asked. 
“By the Justice D^artment,” he salda 
“By the Nixon administration?” a rep 

asked. 
“Yes,” replied Datey. 
In toe hearing before Judge Tmie, Ji> 

D^rtment attorney David Allen of WM 

ton argued that toe promotional mtamln 
of police seigeants scheduled on Satu 
should be postponed. 

“If a new list is posted, several hut 
people will think they have a commttmet 
promotion," Allen said. “Less deslrabh 
acceptable would be to administer the e 
ination and Impound toe results under fe 
court order, with the test papers under t 
dy and supervision of the court order.' 
would be little difficulty with security t 
examination papers.” 

William R. Quinlan, assistant corpoi 
counsel who represent^ the City of Chi 
ite Civil Service Commlssitm and the | 
department in their response to the fe 
lawsuit, asserted that city officials face 
tronomical security problems” with so 
a civil service test as that planned for p 
men wanting to become sergeants. 

He said there are 7,500 a(q>licants to 
promotional exam, a^ that test boo 
school locations and exam monitors ah 
are lined up for Saturday testing. 

The last promotional exam tor serg 
was in 1968. In it. 2,700 candidates had 
ing grades. From toe resulting promo 
list, somewhat more than 300 have be 
sergeants. 

Quinlan said the city does not bellev 
1968 test form discriminated against mb 
group candidates, but In reviewing ft i 
requ^ of federal officials the city fot 
“did have some difficulties in security 
integrity of the examinations.” 

Hie city proposed to remedy that pr< 
for Saturday’s scheduled tert, Quinlan 
by rapid grading of the test papers. He f 
would probably take three weeks to po 
graded list, and an injimctkm would 
posting of toe list. 

The Afro-Atnerlcan Patrolmen’s League representatives were In attendance 

at the above Hearing on August 15, 1973. The League observed a few serious 

problems with this decision: 

First of all, it is difficult to understand why the Police Department and 
the Civil Service Commission would insist on administering an exam that, at this 

point, is invalid. Their argument is that applicants would be disappointed if they 

at the last minute, were not allowed to take the test. Now, we all know, that a 

delayed valid test is preferable to a hurried invalid one. 

Secondly, the distrust in the minds of the public as well as the police 
officers will escalate when the same program, (wait until we arrange the itx) is 
implemented. 

And last, but certainly not least, the specific guidelines of testlns 

required by federal law, has not been complied with. 

None of the above addresses Itself to the reason for this Hearing in the 

first place, and that reason was, THE PRIMA FACIE EVIDENCE OF DISCRIMINATION IN 

PROMOTIONAL PROCEDURES relative to minority meinbers employed by the City of Chicago 

We hope the U.S. Department of Justice will vigorously pursue their suit 

and at the same time we are reassured that the Chicago Police Department and the 
Civil Service Conmisslon have maintained their position that, "NO OUTSIDERS are 
going to tell us what to do". 

We wish you well on this SHAKEY JAKE exam. 
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U.S. charges police job bias 
VS sues police over job bias' 

By Paul Molioy 
Tlie Justice DepaitaieBt filed a suit here 

Tuesday charging that the Giicago Police De- 
partment discriminates in employment prac- 
tices against blacks, women and Spanish-sur- 
named persons. 
A similar suit was filed in Buffalo against 

that city’s police dq>artm«t. They are the 
first filed by the Justice Department to en- 
force the emphqrmeat discriminatioD section 
of the Civil Act of 1964. Atty. Gen. 
ElIM L. RichardstHi said in VastUagton. 

The Chicago suit is also the first brought by 
the Justice Department to enforce the equal 
employment opportunity regulations o! the 
department’s Law Enforcement Assistance 
Administration, he said. 

In the suit, the federal government asked 
lor an injunctfott to compel die poiioe dqiart- 
tnAnr amt fha CitV of rhiraon tn anil altapart 

discriminatitm in certain hiring and promor 
tkm practices. 

“I think," Curry continued, ”it is totally 
ins^itive of the U.S. government to allow 

policem«i to study for four months for 
t^ examination and d^ to say, three days 
beiiHe the exam, Don’t htddk.’ 
/*! diU the (federal) goverament Is not 

in good fiddi with the dty or wldt^ 

I those policemen. The LEAA report (charging 
■discrimination) is now 11 months old. Where 
I has the Justice Department been until three 
i days before the test?" 
‘ In Chicago, Renault Robinson, director of 
' Use Afro-American Patrolman’s League, said 
the civil suit follows a complaint filed by the 
league on June 2,1971. 

**We believe that this culminates a long ef- 
fort — two years on our part — to force the 
Justice Department to take action," Robinson 
said. 

“We bdleve that this will have a profmmd 
effect on law enforcement throughout the. 
United States and ultimately will make ml-' 

aority communities a safer place to live. 
“llieFe has been a conscious effort to keep 

blades oat on the pan of the ddeago Police 
Dqmrtment and all police depanments,” he 
said. 

Skinner said other complaints also had been ■ 
’ received. 

In Washington, Asst. U.S. Att>\ (>ea. Stan- 
ley F. Pottinger said the “main thrust" of die: 

- suit was the police department’s alleged dis-L 
‘^edmihiatory piooedureh. Be said (had fl' F. 
^' ,<iaace <>««>■«♦««««« have not taoM-diowif to 

be “valid predictors" of police performance. - i. 

Pottinger said that tbe (giicago Police Do-' 
partment had received a grant fnnn the 
LEAA to devise better testing procedures 
"but the Chicago Police Department won’t 
use them” ahhmigb, he said, they had been 
used successfully in Detrdt 

The suit also asked for an emergency bear- 
ing in U.S. District Court here to seek a tem- 

porary restraining order halting a sdied- 
uled police sergeants’ examination slated for 
Saturday. 

Asst. U.S. Atty. Samuel K. Skinner, chief (tf 
• the department's special investigations divi- 
sion in Chicago, said, “We’ve suggested In the 
complaint Uiat the tests used in hiring and 
promtKion do discriminate. The tests are not 
corelated against job perfbrmance. 

“They (police department tests) take ad- 
vantage of hi|^ educational levels and do | 
not consider tbe ability of job performance. ' • 
. . . Education caimot be a controlling fac- 
tor.” j 

The mayor’s office declined cmnme&i but 
Corporation Ctamsel Richard L. Cuny detded T 
there was arty discrimination in the police de- 
partment He saU ti» iMeial graateent 
was taking an podto in seefc- ■ 

ing to caned Saturday's civil service exam- 
ination for police sergeants. 

Chicago employs iqiproxlinateiy 13,s6o po- 
fice officers, of whom 16 per cent are b'ack 
and 1 per cent are Spanish-sumamed, accord- 
ing to figures released by Richardson’s office. 
Only 115, or 0-85 per cent, are women, it said. 

Ridiardstm’s report also noted tiiat Chi- 
cago’s pt^Milation is about 33 per omt black 
and 7 per cent Spanlsh-surnamed. 

In Chicago, Skinner said diat he had ^ 
cussed the allied dlscriminatkm problems 
with ciQr as late as Mtmday in an 
“amlabld’ way, but that lepl questira and 
factual disagreements remain. 

“We’ve asked for (hiring and pranMtion) 
goals,’’ be added, “a^ our suit will arit for. 
mondary compei^tka for persons wfawiiave 
been dlscrimiotted against.” .-i-. 

At the same time; Cuny said that tiw test 
planned for Saturday was ditfaent fimi^^pre- 
vions tests. He said the new test w^ jci>> 
related and would meet tbe leqQbenittki o< 
“aDcoiirtdecisianiL“ . 

Continued on overleaf 
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Suit ^ ^ ‘0^ 

THE JUSTICE Depuiaeal to4ay fiM 
suit in Uidted States District Coart haw 
(purging fla Qiicage polioa dcpartaiaat 
with racial and sex (fiscrtaunatioa ia ito 
hiring practices. 

City Garporati<ff CoiaMel Uchaid L. Dav 
ly inaimediate^ deided the diargss. Ba 
termed them “statistical,” and said the dty 
win <q)pase the Aatke Departmeat's at- 
tempt to obtain a ten^oraiy ipjanctkai 
halting an examinalioa for police sergeants 
scheduled tor Saturday. 

“It’s totally insensitive of the V. S. fsr- 
eminent to allow 7,seo poUcemmi to study 
for four months and then say three days 
before the examinatien ‘don’t hold M,*“ 
Curry told a reporter. 

HE TERBIED the gevenaea^s aetiM 
•^outrageous” and said the sommaeBt is 
“not dealing in good faith with Os dty or 
die policemen who are planning to take die 
exam.” , 

The Justice Department suit charges that 
Chicago employs disproportionately tow 
nomber of blatto, Puerto Ricans, and wom- 
en. 

IVhfle the dty employs some 13,500 poUce- 
nen, only 16 per cent of these are black, 
even tho 33 per cent of the city’s pepdadon 
is blade, the suit alleges. 

Smilarly. it^ alleges that only one per 
cent of Chicago police have Spanish sur- 
names [Mexican or Puerto Ricao] even tho 
seven per cent d the city’s inhabitants 
have such sornames. 

AND ONLY JS per cent of Iht .. 
4epwtment's enqik^ are women, thg| 
states. • 

The Justice Department filed a almSar 
SBit in Buffalo. The suits were the first filed 
to enforce the anti.«nidoyment discrimlna- 
tko sectiM of the. (Svil Rights Act of 1964 

egainsl poiiee d^artments. Atty. General 
SSSot L. Ridiardaon said in Washington. 

Be said the Chicago suit also is the first 
brought by die Justice Department to en-- 
force the equal employmeid opportunity 
regulations of the department’s Law En- 
fercement Assistanen Administration 
[LEAA]. 

CtaPOEATUON Coaasel Cony noted 
thaO “U months ago, the LEAA issued a 
report charging unintentional discrimination 

krte Chicago, police dqiartment.” and 
^>edfled that future examinations for Job 
pbeement in the department mput be “job 
xdatad.” 

"When hare they {the Justice 
mrt people] been to wait nntU topr days 
befine the tests?” O^arfM. : . 
: He denied that Sdordsy’s tests would dto*' 
criminate against iuqroiie. rihey will not be 
the traditional vocabdaiy nd Engltifh emn- 
position tests,” he said. 

Curry said the Justice Department law- 
suit appears to be “a fyincal slatisUcal 

lawsidt, where a percentage of the petson- 
nd in the police department doesn’t equate'* 
with a peicentage of residents in the com- 
munity.” 

He sdd be would personally “resist” the 
govenmenfs attempt to obtain a tempo- 
rary restndniDg order friHn Judge Philip 
W. Tone later today. 

Deputy Pdicc Supt Patrick V. Needbsm 
said the department irould Imve no comr 
ment <m the suit untO they “see the com- 
plaint alleged in the suit.” 

He said be is confident that the hiring 
practices of the department are “objective 
and the departmt>ot (joes net disdminate 
bgainst miewhies in any area or in ioiy 
wny.” / . • 

Be.jgkl ttoj^ the departmeat’s dvihai 
BBguby&i iSo^lischided. mioorities account 
for better than 20 per Cent of (he depart- 
ment's make-up. 

Mayor Daley will not commoit m the suit, 
a spcAesaiaa said. 

The suit asserts that undl the early 1960s, 
bla^ assigned to only five of the 31 
police c’vjtrfitte M &•* cKy, 

Txi 11;, Justice Department 
filed a sunilsr sow agaiust Die Ctdcago FSK 

Department. TitA* suit mrreatiy is 
before Fedeui Judge Thomas R.; 

Cpnmued from reverse 

Pdice Supt. James B. Conlisk Jr. declined 
comment on tie suit Tuesday. 

In Waiftingtoi, Poitinger said that aH other 
.. pdice departmdttts in other cities that have 

been “investigate” by the LEAA, to re- 
sponse to complahts, are now in the process 
of settling arguments, "but the Chicago Po- 
lice Department is the tmiy one which refuses 
to negotiate.” 
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MEMBERSHIP MEETING = 3/29/7^ 
"THERE WAS A TIME" 

Many of the old-timers can attest to the fact that the plight of the black police 
officer Is changing. They would say that Its changing In many ways for many reasons. 
There appears to be more Blacks popping up In some of those so-called specialized units 
(Hit-Run, Dispatchers, Youth Division, Traffic, Tactical Units, etc.), why they even 
have soii^ lieutenants serving In the capacity of District Commander. Is this an indica- 
tion that the attitude of the Department has changed toward Blacks? Have they finally 
decided that you too are deserving of these positions because after all you are Just as - 
qualified as anyone else and you even get killed In the line of duty like the rest of 
the men do? 

The League, in Its relentless struggle to get Blacks a fair shake on this one- 
sided boat that Is not supposed to be rocked; knows for a fact that the Chicago Police 
Department has not In the past, and will not. In the future, make fair and Inqtartlal 
decisions toward Blacks. Hell, they don't even promote their own fairly, so let's not 
be-foolish enough to think that they have had a sudden change of heart. What has happen- 
ed; however, is that pressure Is being brought to bear from things such as the LEAA 
Study we requested and the desire on the part of the Department to continue receiving 
the millions of dollars In federal money each year. 

The point that's being approached here Is that we don't want those of you trtio 
suddenly find yourself working In a preferable slot, doing backbends for the Boss to 
show your appreciation. You have as much right to those positions as anyone and 3roiir 
only obligation Is to l^rn your duties well and avoid stepping on your brothers In 
order .to Impress the one who fought hardest to keep you out. 

There will be several assignments and positions opening up for you In the near 
future. We need to make certain preparations and avoid certain pitfalls. We'll be 
talking about some of these things at this month's general meeting. 

"STOP AND FRISK(SEARCH)" 

The Illinois House Judiciary Coimnlttee on March 13, 1973, held a Hearing In 
Springfield on a repeal bill sponsored by Representative Harold Washington. This bill 
would repeal the State's controversial "Stop and Frisk" law. The Stop and Frisk (Search) 
Law allows poUee to search persons If an officer decides there are "reasonable" grounds 
to suspect they are armed and dangerous. State Representative Washington contacted AAPL 
In an attenqpt to get Information from the League and thO League's Complaint Section to 
support his appeal. Stop and Frisk actually has worked against effective law enforce- 
ment by creating community resentment against police. League representatives were In- 
vited at this time to testify at the Hearings. Renault Robinson, Executive Director; 
Howard Saffold, President; and Ode Brown, Board member represented AAPL at the Hearings. 
The League feels stop and frisk Is unnecessary because there are laws on the books which 
penult any officer to stop any person who he feels he has probable cause to stop. Stop 
and Frisk allows Indiscriminate stopping of your wife, your children, your relatives and 
your friends. This too will be discussed at this month's general meeting. 

■ITEM" 

Captain Smith, presently assigned to the 19th District as a.Watch Commander, 
formerly of thd 11th District as Watch Commander, was accused of extorting money from 
black Jitney cab drivers on the westslde while he was assigned to the 11th District. 
The lAD began an Investigation of Captain Smith after receiving numerous complaints from 
black cab drivers. Captain Smith, being a so-called member of the group or heavy was 
warned by the then Chief of Patrol Kelly, to stop his activities because the lAD was 
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Tha Afro-Aoerlcan Patrolnen's League operates a Police Brutality Com- 

plaint Prograa and Legal Referral Service* since the Inception of this pro- 

gram ve have received a lot of calls from individuals who have been refer- 

red to us by different citizens and organizations. We hope that citizens 

and organizations will continue to refer people to us. The Afro-American 

Patrolmen's League* an organization of approximately 1500 Black Chicago 

Policemen idio have united together to elevate the Image of the Black police- 

man to a position of dignity and respect especially in Black conmninltles; 

to seek the hiring and promotion of Black and other minority policemen to 

represent the needs of minority people In the Chicago Police Department; 

to elevate the quality of police performance; and to act as a check on un- 

ethical police practices. We also recommend changes In police practices 

that will not only Improve police-community relations* but also maximize 

mutual understanding In official encounters between police and citizens. 

In addition we strive for liq>roved relations between Black and white police- 

men. The League is able to give advice and/or assistance to people who 

have been victims of police killings* police brutality* police abiise* 

police harrassment* improper arrest or lack of proper police service. 

Many Black people call the Afro-American Patrolmen's League office 

to report police brutality and other improper activity on the part of the 

^lice. Our Interviewers have found that most people don't have all the 

necessary information the League needs to process your complaint. Most 

important of all we need names and addresses of all the witnesses you can 
A 

find who will testify against the police officers. This is not always pos- 

sible* however* ask people to please be a witness for you and call the 

Afro-American Patrolmen's League with all the facts that they witnessed. 

How does one properly Identify a police officer? If In uniform there 

are several ways to properly Identify the officer: 

a. Badge number on front of cap. Look at the badge number on 

the police officer's hat. It Is the same as that on his 

shirt or coat. 

b. Police badge* shaped like a five point star. Look at the 



Remember, you heard it through the 

GRAPEVINE 
The Official Newsletter of the 
AFRO-AMERICAN PATROLMEN’S LEAGUE 

Februory 1974 

7126 SOUTH JEFFERY 
CHICAGO. ILLINOIS 60649 

667-7384 

A P L'" 

AAPL 
VOL. I . No. 1 

BRO'''^ 

Rochford Appointment, 
A Slap In The Face 
THE AFRO-American Patrolmen's League 

voices Black community demands for new 
Superintendent James Rochford as totally 
unacceptable to us as permanent Superintendent 
of the Chicago Police Department. 

James Rochford has been at the seat of power 
through years^of conscious, consistent racial 
discrimination in police employment. He has 
been at the seat of power while psychological 
screening was discarded, while secrecy and 
isolation from the public have been the basic 
police policy; while corruption and brutality 
have flourished and been tolerated. We do not 
need THAT kind of leadership! 

James Rochford is a product of the Chicago 
Police system that feeds and functions on 
political clout, and he is the symbol of no change 
in that system. The Afro-American Patrolmen's 
League demands change in Police affairs, we 
want good efficient, unbiased, police protection. 

FOR the Mayor to appoint James Rochford 
permanent Superintendent is indeed a slap in 
the face of every citizen who cares about quality 
law enforcement in the City of Chicago. 

Duty Line 
ITS BEEN said there is a thin line between 

"love and hate", "life and death", "winning and 
losing", and "on and off duty". The latter of 
these subjects can be of paramount importance 
to the police officer in the daily execution of his 
duty. 

The microscopic dimensions of this arbitrary 
line sets the quality and quantity of com- 
pensation that is awarded the widow and 
children of a police officer killed on or off duty. 

THE CHICAGO Police Dept, and the Police 
Pension Board determines whether an officer is 
killed on or off duty. Its a fact that a policeman is 
expected to meet the challenge of crime with 
appropriate action when ever it occurs, so I 
guess that you can say a police officer is always 
on duty. It is not a fact that if a police officer is 
killed as a result of his action to a criminal of- 
fense that his death will be termed, "In the line 
of duty". 

DUTY LINE 

If a Chicago Police Officer is killed in the line 
of duty his wife will receive $6000 in insurance 
benefits and one year's salary plus 75 per cent 
pension a year until her husband would have 
been 63 years old after which she will receive 
pension benefits comensurate with length of 
service and how much her husband paid into the 
pension. 

Each child under the age of 18 would also be 
given a monthly alottment. 

IF THE DEPARTMENT and pension board 
determines that death wasn't duty related, the 
widow would still receive $6000 and the children 
would still receive a monthly payment but there 
would be no years salary and the pension 
benefits would be figured on the basis of how 
much was paid in by the officer. 

Recently the Police Pension Board voted to 
grant Mrs. Elizabeth Cullota, wife of slain 
Patrolman Louis .Cullota, full payment of 
benefits. Patrolman Louis Cullota was killed 
while on furlough and working in a restaurant on 
the north side. 

I commend the police board and Richard J. 
Jones, executive director, for reaching that 
decision. In addition I would like to see come 
forth from the Chicago Police Dept, and Police 
Pension Board some form of written guide lines 
stating what determines-"In The Line of Duty". 
I think that such information would serve to 
greatly reduce tension and anxiety for the widow 
of a slain officer killed while engaged in a legal 
act. 

I THINK that such action on the part of the 
board would be both appropriate and necessary 
at this time. In the past we have witnessed 
decisions of the pension board to pay for instance 
when a police officer was killed in the crash of a 
helicopter. 

This same board saw fit not to pay when a 
patrolman was killed during a robbery at a house 
party. 

Now we are made aware that the pension 
board will pay to an officer killed while working 
off duty. This type action on the part of the board 
fends to lend confusion and inconsistency to a 
tragic event. i ( oiiliiiiied on pR. ;i) 

Killed in Line of Duty 

PATROLMAN TA,'IE5 [<;. CAMPBELL 

We are deeply saddened at 

the tragic death of Patrolman 

James if. Campbell, Star 15250, 

of the 009 District, 

Patrolman Campbell died on 

9 February 1974 from wounds 

sustained on 1 Februaru 1974, 

Contributions nay be sent to 
Alderwoman Anna R. Langford 
1249 W. 63rd Street, 434-1200 
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MESSAGE •• 
from the Board 

Daley to revamp 
police board 

THE BEGINNING of each new year is usually 
marked with resolutions. I believe, we as peace ' 
officers should also make resolutions that will 
help guide us in our private lives as well as our 
work through the coming year. We as peace 
officers should be aware that no one will ever get 
out of this world alive. We should resolve 
therefore in the year to come to maintain a sense 
of values. Take care of yourself, good health is 
everyone's major source of wealth. Without it, 
happiness is almost impossible. Resolve to be 
cheerful and helpful. People will repay you in 
kindness. Avoid angry, abrasive persons, they 
are generally vengeful. Avoid zealots, they are 
generally humorless. Resolve to listen more and 
talk less. No one ever learned anything by 
talking. Be charily of giving advice. Wisemen 
don't need it and fools won't heed it. Resolve to 
be tender with the young, compassionate with 
the aged, sympathetic with the striving, and 
tolerant of the weak and the wrong. Sometime in 
life you will have been all of these. Do not equate 
money with success. There are many successful 
money-makers who are miserable failures as 
human beings. What counts most about success 
is how a man achieves it. Resolve to love next 
year someone you didn't love this year. Love is 
the most enriching ingredient of life. 

The above message is just a philosopher's 
viewpoint, but to put these resolutions into 
realization is not'to ask yourself what can the 
Afro-American Patrolmen's League do to help 
you, but what you can do to help the Afro- 
American Patrolmen's League. It is my belief 
that every black peace officer should partake In 
an active part in the up coming programs and 
support of the Afro-American Patrolmen's 
League in every way that he or she can. Time 
has come to a point where public opinion 
demands better police service and prote^lon, 
and an end to police corruption and brutality. 
We must speak out for police reform and create 
an atmosphere of togetherness with all people of 
goodwill. 

WE MUST SET an example by our individual 
behavior while working as well as In our private 
lives. Every member should do what he or she 
can to shape the organization Into what he or she 
feels that it should be and not just sit in the locker 
room or the local tavern complaining to each 
other what the Afro-American Patrolmen's 
League should be doing. The beginning of the 
year means that the membership dues are due, 
black peace officers should not wait for someone 
to come up and ask them tor the dues but send a 
check or money order to 7126 South Jeffery now. 
If the saying "time brings about a change", is 
true, then the time is now. It is time tor all black 
peace officers not only to be responsible, but also 
to be accountable. 

AAeanwhile back on the beat, I learned that if a 
police officer who is on medical wishes to go on 
light duty, he must submit a form to report to the 
medical section requesting a light duty 
assignment, 30 days before returning to duty. I 
was wondering if this is just another double 
standard system of the police department. 

THERE ARE always policemen with in- 
formation which is implant to his fellow of- 
ficer. These officers should feel free to write an 
article for fhe Grapevine or confact the League 
office so that this information can be passed on to 
his fellow officers. In the coming year all good 
information concerning the Police Depart- 
ment, and the community's coming events 
should be found in the Grapevine (with your 
help). 

Al Rowe 
Board of Directors 

AAPL 

BLACK 
WATCH 

By 
Renault A. Robinson 
Executive Director 

AAPL 

BLACK PEOPLE are facing some critical 
decisions. It is time we face the hard fact that 
AAayor Daley has decided that he is not required 
to serve the Black voters. Look around you I 
Black people do not have their share of the 40,000 
city jobs. Black schools are not even suitable 
places for children to be during your working 
hours. Our neighborhoods are not neigh- 
borhoods, they are disaster areas. Our young 
are unemployed and not motivated to attend 
school. Drugs are in common use among Blacks. 
Rape is on the increase, murder is on the in- 
crease, burglary is on the increase, police of- 
ficers are going to jail. 

Our problems are manyfold! We must, 
however, understand why nothing is being done 
by our city government to aid the Black com- 
munity in its fight for survival. We as Black 
voters have a right to expect help from our city 
government, however, in order to get it we most 
change our politics. Begging AAayor Daley has 
not worked. In twenty years. AAayor Daley has 
helped the Irish, the big businessmen, the con- 
struction industry, the labor unions, a handfull of 
niggers, preachers, businessmen, politicians 
and, of course, his sons, but not blacks! 
Everytime a bribe is paid to a Daley machine 
man it comes out of our pockets. Everytime a 
Daley machine man gets a job thats one less for 
you. Everytime Daley helps anybody its because 
he has to. Black voters are taken for granted, by 
AAayor Daley and the Democrats, because we 
have acted foolishly in the past. Black voters 
always vote for Daley and Daley gives us nothing 
in return. The Black community should be 
demanding its full due from the Daley machine 
or we should replace the Daley AAachIne. 

(('oiiliiiiK'd »n pf;. 3) 

A REVAMPED police board with 
broader community representation was 
promised by Mayor Daley .Monday, after 
an unannounced meeting with Rep. Ralph 
H. Metcalfe (Dem., 111.), that would 
provide expansion of the five-member 
board to provide for greater participation 
by Blacks and Spanish-speaking groups, as 
well as a wider range of neighborhoods. 
However, aside from the general outline 
of the expanded board, Daley refused to 
commit himself when asked if a Black 
would be named. He hedged by saying 
“the community angle is important. We 
didn’t discuss Black, white or brown.” 

19 7 4 

DUES TIME' 

Paying Dues is part of 
the struggle, keeping 
yours current is your 

responsibility. Contact 
your district represent- 
ative or stop by the 
AAPL office with your 

check or money order. 

TODAY: 

tkc oiiiciiU pubtceaCUm 
oi the 

k^w-Ame/Ucan PeutAoimimU 
League 

7126 S. Je^iefiy Btvd, 
Chicago, UJUnoiA 60649, 
who iA AoteJty KeapoMibit 

ion. iti content. 

EPJTOR Robent P. EJtvin 

EXEC. PJR. .Renautt Robituon 

PRESIPEHT.. Howa/id SaHotd 
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GUEST 

DITQRIAL' 
EDITORIAL 
EPnORIAL 

CITIZEN NEWSPAPERS 
FEBRUARY 7.1974 

iTne following is a copy or a letter 
wrhten by a concerned CITIZEN area 
resident to Mayor Richard J. Daley on 
Jan. 23,.about the ‘'roughshod 
treatment” accorded youth in the 
CITIZEN area by policemen. Copies of 
this letter were sent to deputy Supts. 
Mitchell Ware and Samuel Nolan, 
Congressman Ralph'Metcalf and 21st 
ward Aid. Bennett Stewart). 

DEAR MAYOR: 
I am writing to state my views, as 

well as complain, against a 
procedure instituted and practiced 
by our police department. The 
procedure is one which allows police 
officers to ride roughshod through 
residential neighborhoods after dark 
and snatch any unsuspecting 
youngster they may see tit to and 
cart him off to police headquarters 
for the specific purpose of using him 
in the show-up line. 

Such an incident took place in 
our neighborhood last weekend, 
following the sad tragedy of the 
little Martin prl’s murder, when a 
policeman saw fit to so grab my 
14-year-old son and, along with the 
four other neighborhood boys he 
had rounded up, take him off to 
headquarters and marched them 
into the show-up line. 

Until this incident occurred, I was 
of the understanding that police 
officers didn’t take people into 
custody unless the policeman felt 
they had committed or were 
involved in some type of 
misconduct or crime. 

SURELY you can understand 
the distress my wife and I feel over 
this incident and our resentment 
and anger toward hi^ police 
officials who instituted and ordered 
such a practice - without 
consideration or regard for the 
parents involved, children or other 
personal considerations. 

I. realize that, as an ordinary 
citizen, I do not know much about 
the inner workings of police 
operations, but it seems to me that, 
if given the assignment, capable 
police personnel could, without too 
much work, figure o.ut a more 
“humane” procedure for carrying 
out their &hpw-up function... 
especially where children are 
involved, and one that would not 
have a bad effect on 
police/community relations. 

It would certainly be a traumatic 
experience even to me - a man, or 
for that matter any adult person - 
to be taken into custody, 
unexpectedly, without warning, to 
participate in a show-up line, picture 
taken, lights flashing, etc. 

HOW MUCH more terrifying such 
an experience could be upon an- 
impressionable teenager - an 
impression that could very well have 
damaging effects. 

I write, therefore, as both father 
and citizen, and I feel that my 
complaint against this particular 
police practice is a just one and 
deserves the attention of your high 
office, if it is to be a continuing one 
in the community. 

Also, I would like to say that my 
wife and 1 join you and the others in 
the city who sympathize witl) the 
families in this recent tragedy i. and 
we are truly sorry that it was under 
these unfortunate circumstances this 
letter was written. 
KELLY TOLBERT.331 W.94th pi. 

Knowled^ 
is Power! 

IN THE words of Richard J. Jones, executive 
director of the pension board, the decision on the 
part of the board to pay AArs. Cullota does not 
imply that this is a precedent. Every case will 
have to be decided on its own merit. The timely 
process of reaching these conclusions have in the 
past fostered must distrust of the process and 
motivation for gaining such conclusions. It 
makes you wonder it the thin line between on 
duty and oft duty is not only thin but also not too 
straight. 

Frank K. Lee 

AAPL 
• • • 

Thanks to you 

it!s working 
BLACK WATCH 

We have asked absolutely nothing of Daley 
that he has granted. He has totally ignored all 
our requests, all of our demands, and all of our 
wishes. He treats Blacks as If they do not exist. 
Except tor a hand picked tew Blacks receive 
nothing from the city government, yet Daley 
could not remain AAayor without the Black votes. 

We find our AAayor not even concerned when 
we ask that our police serve and protect us. Law 
and order is tine as long as Its used against 
Blacks. When Blacks demand Law and Order in 
their neighborhood and on the Police Depart- 
ment, the AAayor says no. Black people have only 
one choicetomakeand it has to be made now. We 
can only expect change to come when we change. 
Lets get rid of the reason why our community is 
a disaster. Let's get rid of AAayor Daley. 

Renault A. Robinson .Api 
Executive Director AAPL 



N.B.P.A. MY BROTHER'S KEEPER 
A POLICE officer was wounded along with a 

worhan when he tried to break up a fight between 
this victim and the woman with whom she was 
fighting. This kind of incident is typical and 
could ordinarily be one that would not receive 
any unusual attention. However, this particular 
incident had what appears to be a perspective 
th^t might suggest a change from the usual 
methods practiced by the police. 

For instance, one would assume first off, that 
if a lead slinging woman shoots another woman 
and then shoots an officer, either the wounded 
officer and-or his partner would return the fire 
and of course be justified in doing so. But for 
some reason, this was not the case. Neither of 
these officers returned the fire. 

The question arises, why not? The facfthat all 
four persons involved were black may suggest 
that a pinch of compassion may have been 
present; thereby precluding the normal spon- 
taneous reaction of "we have the grounds to use 
deadly force". I would not assume that these 
officers were influenced by the fact that the 
offender was a black woman. The thought of thi^ 
kind of police action being motivated by com- 
passion for a person, a black person, would 
certainly indicate^a conscience effort on our part 
to project the new image that is talked about, but 
seldom practiced. That image that calls for a 
firm but just officer who maintains a noticeable 
degree of compassion for the lives we are sworn 
to protect. Only the men involved can say why 
they acted as they did, however, from where I 
sit, it appears as though a long overdue breath of 
fresh air is circulating among the black officers. 

A BREATH of fresh air that allows us to look 
a little beyond ourselves and actually see the 
need to re-unite with our community. This breeze 
seems to be penetrating our age old posture of us 
(police) against them (community). AAore than 
ever before, the black community needs the 
strong shoulder of their brothers that are 
charged with serving and protecting them. I am 
certainly not suggesting that a person shooting 
an officer is an indication of that person's need 
for protection. I am suggesting however, that the 
vast majority of persons who would ordinarily 
expect the traditional reaction of the police to 
"shoot to kill" in this instance, might perceive 
the actof these officers as one that sets the pace 
towards regaining respect and confidence from 
our people. This fresh breeze seems as though It 
might very weli compel us as members of the 
black community, to set the pace for our white 
counter part, as to how we intend to treat our 
own and certainly how we expect our own to be 
treated by him. 

It seems to suggest that only a fool would 
allow himself to be used to shoot it out with ar- 
med gunmen, rush into burning buildings and 
dive into deep waters attempting to save a life, 
and then be expected to stand by mutely while he 
himself is subjected to discriminatory practices 
relative to promotions, assignments and 
disciplinary actions, and while his people are ' 
constantly victims of police abuse, poor or no 
police service at all, and on many occasion both 
black citizens and black policemen are unjustly 
arrested, with no attempt on the part of the 
Chicago Police Department to put a stop to these 
acts of oppression. 

THE MORE THIS breeze influences us, the 
more we can anticipate a reaction from those 
white officers who can't stand to see you assume 
the role of the man you are. Our actions will 
enhance this individual's sick urge to go out of 
his way to issue tickets and institute arrests 
against his fellow officers. The breeze will cause 
certain supervisors to give you poor ratings, so 
as to keep you in your place as far as promofions 
are concerned. 

If will cause the nigger haters to wage his own 
private war against every black he thinks he can 
take advantage of. These kinds of reactions are 
to be anticipated, and should be considered an 
indicator of how well we are progressing toward 
solidifying our relationship with our community. 

Taking a chance on being put on the man's s— 
list because you stood up against an injustice is 
not an easy decision to-make, and we should not 
expect it to be an automatic thing right away, 
however, as we continue to receive thse un- 
warranted acts of aggression brought on for no 
reason other than our blackness, it will became 
more and more apparent to us as member of the 
community that whether we like it or not, we are 
all subject to go when the wagon comes. 

WE ARE OUR BROTHERS KEEPER, 
SISTERS TOO! 

BROTHERS 

HELPING 
BROTHERS 

TO BE 

BROTHERS 
The National Black Police 

Association Board of 
Directors meeting will be 
held from February 21 thru 
23, 1974. The meeting to 
be held in New Orleans, La. 
will climax into the Annual 
Mardi Gras festivities. The 
host organization is New 
Orleans' Black Organization 
of Police (BOP). Meeting 
Rooms and accomodations will 
be housed at Branlff Place 
Hotel, 1500 Canal St., New 

Orleans, La. (504)523-4471 
B.O.P.'s regional represent- 
ative is Bro. Gustave Thomas, 
Gus has promised an amicsble 
stay irfille we take care of 

plenty business. 

P.S. NOTE FROM THE NEW EDITOR 

Put liberation on your calendar for February and struggle, 
struggle and continue fo struggle until UNITY is‘achieved. 
PAMOJA TUTASHINDE (Together, We Will Win). 



SUPPORT YOUR AFRO AMERICAN 
PATROLMAN’S LEAGUE 

UCI p IK nciri Ui3i TAG 
DAY 
april 
19, 20 

The Afro 
American 
Ritrolman's 
League is your 
representative .for, 
police reform and 
your guardian against 
police abuse Call... 

667-7384 for bur FREE 
POLICE BRUTALITY COMPLAINT& 
REFERRAL SERVICE. 

POLICE ABUSE 
BRUTALITY 
HARASSMENT 
LACK OF SERVICE 
LEGAL REFERRAL 

BROTHERS HELPING BROTHERS TO BE BROTHERS 



IM THE BATTLE FOR HUMAN RIGHTS, IT’S OFTEN ASKED “HEY, WHAT TIME IS IT ANYWAY? 
WHAT’S IT ALL ABOUT? WHERE ABE WE COMING FROM?” 

IT IS ACCOUNTABILITY TIME. IT IS TIME FOR BLACK COMMUNITIES AND ALL PEOPLE OF GOOD 
WILL .TO HELP THE AFRO-AMERICAN PATROLMEN'S LEAGUE TO STOP POLICE ABUSE,.MISCONDUCT, 
BRUTALITY AMD HARASSMENT. IT IS TIME FOR US ALL TO STOP: ASK YOURSELF A^I UNSELFISH 

QUESTION, MOT WHAT CAN AAPL DO TO HELP ^ BUT WHAT CAN I DO TO HELP THE LEAGUE. THE 
FACT STILL REMAINS, WE ARE ^ IN THIS STRUGGLE TOGETHER (WHETHER WE ADMIT IT OR 
NOT). 

ONE THING ^ CONCERNED PERSON CAN DO IS TO PARTICIPATE IN THE FIRST ANNUAL TAG DAY 
OF AAPL OF CHICAGO. TAG DAY WILL BE CONDUCTED CITY WIDE ON FRIDAY. APRIL 19 AND 
SATURDAY. APRIL 20. GIVE YOUR SUPPORT BY VOLUNTEERING A FEW HOURS OF YOUR TIME ON 

THOSE DATES.OR: PERHAPS YOU DESIRE TO BE A GROUP LEADER AND ORGANIZE VOLUNTEERS. 

THERE WILL BE CASH AND PRIZES AWARDED TO DESERVING PERSONS PARTICIPATING IN THIS 
<aiASS ROOTS EFFORT TO SUPPORT YOUR REPRESENTATIVE FOR POLICE REFORM AND YOUR 

GUARDIAN AGAINST POLICE ABUSE. 

SHOW YOUR CONCERN, GET INVOLVED; 

CONTACT THE AAPL OFFICE 
BY PHONE: 667-7384 OR STOP 

7126 SO JEFFRY BLVD. 

AND DO IT 

IN, 



AFRO-AMERICAN PATROLMEN'S LEASUE 
TIM SOUTH Jimmity • CHieAoo, ILUNOIO eoo<o • oia OOT-TOM 

"I AM MV BROTHER'S 
KEEPER 
BE MY BROTHER" 

WHAT IS THE AFRO-AMERICAN PATROLMEN'S LEAGUE?? 

Early In 1967* Renault Roblnaon, a young black Chicago Polleemani together vlth a 
group of other black policeman* formed a black policemen's association* lAlch they 
called the AFROrAMERICAN PATROLMEN'S LEAGUE. 

The AFRO-AMERICAN PATROLMEN'S LEAGUE Is not a unlon-~not a money making organisa- 
tion—not an athletic or social club—not a fraternal outfit—not a pressure group 
—not fighting for promotions or pay raises. The League Is a community organiza- 
tion of black policemen who want to play an Important role In the maintenance of 
peace and order In the black community. 

In July* 1968* when the formation of the AFRO-AMERICAN PATROUIBN'S LEAGUE was first 
made public* the following statement was released: 

"..We are going to elevate the black policeman In the black community to 
the same image-status enjoyed by the white community; that Is* a protector 
of the citizenry and not a brutal oppressor. We find It impossible to ope- 
rate within the framework of existing Police Associations. For example* we 
disagree categorically with the position of the Fraternal Order of Police 
supporting 'stop and frisk*' and their position supporting the order to 
'shoot to kill’ or maim lootprs during civil disorders. 

We will no lox:ger permit ourselves to be relegated to the role of brutal 
pawns In a chess game affecting the communities In which we serve. We are 
husbands* fathers* brothers* neighbors and members of the bla<^ community. 
Donning the blue uniform has not changed this. On the contrary* It has 
sharpened our preceptlon of our responsibilities as black males In a society 
seemingly unresponsive to the needs of black people. We see our role as the 
role of a protector of this community * and that Is the role we Intend to 
fulfUl." 

In Its efforts to win support from both black and white community organizations the 
League has pointed out that with black policemen* aM black people working to solve 
the problems In their coimminity* they .would also be helping whites and other ethnic 
groups. Through the active problem-solving programs of the League* and other comm- 
unity organizations* black people would be working to solve the problems of their 
own communities. Hostile attitudes towards all pollcmnen would be eradicated* If 
these efforts are successful. And white policemen would no longer have to fear work- 
ing In the* black community. 



APRO-AMCRICAN PATROLMEN'S LEAGUE 
nas SOUTH japrsKT • OHICAOO. ILLINOIS SOSSS • sis 

"I AM MY BROTHER'S 
KEEFER 
BE MY BROTHER" 

WHAT ARE THE GOALS OP THE AFRO-AMERICAN PATROLMES'S LKACDE??? 

The goals of the League are: to work for high standards of police performance In 
black communities; to elevate the imge of the black policeman to a position of 
dignity and respect, especially in the black communities; to work for total police 
reform; and to strive for i^roved relations between black and white policemen. 

The AFROWQfBRICAN PATROLMEN'S LEAGUE Is not a union or an athletic or social club. 
The League Is a community organisation of black policemen who want to play an 
Important role In the maintenance of peace and order in the black community, f 

Members of the League are actively Involved In conomnlty youth programs, family 
life programs, and church and social activities. They make themselves available 
to many Individuals and community organisations, giving them advice on their legal 
rights, and In participation in solving community problems. 

The League has attempted to fulfill Its pledge to Chicago In a variety of practical 
ways: 

1) It has conducted sonlnars for black policemen on the problmDS of law en- 
forcement In the black community. 

2) It has conducted seminars for black policemen on the problems of white v 
policemen working In the black community. ^ 

» 3) It has filed a lawsuit In the Federal Court to Insure that policemen who 
try to serve our conmiunlty will not be Intimidated. 

4) It has maintained anti police brutality program and lawyer referral service 
for victims of wrongful police actions. 

5) It has maintained a speakers bureau to inform the citizens of Chicago on 
Police matters. 

6) It has conducted classes for black youth Interested In taking the police 
entrance examination. 

7) It has negotiated with the Law Enforcement Assistance Administration and; 
has been successful In securing an Investigation by this Federal Agency 
producing evidence of discrimination In the Chicago Police Departmient. 

8} It has secured corrective measures In the administration of the sergeants 
examination. 

9) It has assisted community organizations In relation to their participation 
In police matters during the Model Cities Program. 

10) It has been a potent force In organizing and servicing the National Black 
Policemen's Association. 



AFRO-AMERICAN PATROLMEN’S LEAeUE 
TIM SOUTH aSSPBRY • CHICAOO, lUJNOtS SOSAS • SIS SS7-7SS4 

“I AM MY BROTHER'S 
KEEPER 
BE MY BROTHER" 

AFRO-AMERICAN PATROLMEN’S LEAGUE 
FIRST ANNUAL TAG DAY(S) 
APRIL 19 --20, 1974 

Would you like to win a trio to LAS VEGAS or to NEW YORK or to the PLAYBOY 
CLUB in Lake Geneva and help the League also? The Afro-American Patrolmen^8 League 
is conducting its first annual tag day(s) April 19-20, 1974, from 7:30 AM to 7:30 PM. 
Let your Involvement pay off for both of us. All are eligible for these fabulous 
trips, except members and paid staff of AAPL and their immediate families. Here’s 
how you can do it. 

In order qualify you must bring in 50 taggers or more who will tag for three 
hours on that day. The individuals who recruit the most taggers are the winners of: 

1st Prize - Weekend trip for 2 to LAS VEGAS (or the equivalent in cash) 2 nights 
one dinner and show. 

2nd Prize - Weekend trip for 2 to NEW YORK (or the eouivalent in cash) 2 nights 
one dinner and show. 

3rd Prize - Weekend trip for 2 to PLAYBOY CLUB in Lake Geneva (or the equivalent 
in cash) 2 nights - one dinner and show. 

There will also be 1st, 2nd and 3rd cash prizes for those taggers who collect the 
greatest amount of money. 

1st Prize $100.00 
2nd Prize $ 50.00 
3rd Prize $ 25.00 

RULES AND REGULATIONS 

1. ' Everyone is eligible - except paid staff of AAPL, members and their immediate 
families. 

2. Bring in 50 taggers or more who will tag for three hours that day. 
3. Sign up before our cut off date, TUESDAY, APRIL 16, 1974. 
4. When signing up - state for what person, club or organization you’re tagging for. 
5. If you can walk - you can tag. No age limit! 

NOTE: In case of a tie - the individual who registers all of his names first will win 
Fill in entry blank below, or come in to sign up. For additional information call 
667-7384. ^  

ENTRY BLANK 
AAPL First Annual Tag Day(s) 

April 19 - 20, 1974 
I will recruit taggers 
,I will tag between the hours of 
Name  
Address 
Phone 
Name of organization (If any  ■ 
Mall to the above address. 



SUPPORT YOUR AHtO AMERICAN 
PATROLMAN’S LEAGUE 

Cocktail Party 
HOLY iWGEL5 RECTORY , . 

PRESIDENT: HOWARD SAFFOLD 607 EAST OAKWOOD BLVD*. 
EXECUTIVE DIRECTOR; RENAULT ROBINSON -    

CHICAGO, ILLINOIS 

RSVP: 667-7384 

••• SPECIAL GUEST ENTERTAINMENT ••• BETWEEN ^ ^ 



AFRO-AMKRICAN PATROLMEN’S LBAOUE 
TtM MUTM <mmMV • CMIC^MiO. H4JM0W MM* • CMWTtM 

''I AM MV BAOTNilt't KKtMN 
M MV BHOTHBII" • 

March 13, 1974 

Dear Member, 

Aa you know - to be an organiaatton oonceroed and involved in the 
ohangins of an inatltittion auch aa the Chicago Police Department, automa- 
tically diagualifiea ua firom receiving the varioua Enanelal grants and oonr 
tributiona diat are available to moat other organlaationa in this d^. %> be 
deni^ use of these funds has always been an indication to ua that we are 
being very effective because the toes we stand on are usually die daddiiig 
factor of who gets what in this town. Nevertheless, the operating expooses 
continue, and the need for our existenoe is forever present. 

yiSJIRQJ aLHBEK WVR,,S]BLP.m i 

We are asking all of our members and supporters to give a few hours of 
their time in a fund raising drive to be conducted during the mondi of April, 
nils drive will consist of a tag day ooUeotion dfort similar to that of the 
Amerioan Legion, Veterans of Forei^ Wars, etc. Our volunteers will be trans- 
ported to and from various locations throughout the city at key hours during 
the day. 

This drive has another component that mldtt interest you. There will be 
announced (cash) prises given to deserving persons participating in this grass- 
root effort to support your enganisa^n. 

Most importantly, please don^t assume diat if you do not hdp, someone 
else will. We need all the help we can get. You, your family, c^tives and 
friends should contact the Afro-American Pstrolmm's League offroe as soon as 
possible. The telephone number is 667-7384. Notify us of your avallabili^. 

Requirementsi At least three (3) hours of your time on 19 and/or 20 April, 1974 
between the hours of 8:00 A.M. and 8:00 P.M. (if volunteer is under 18 he or she 
will be automatioally placed with adult volunteers). 

Register your name with us now, help us to contiiwe to fight Racial Dls- 
orimination and Brutality with the Chicago Police Department. 

We remain sincerely. 

P.8. 1974 Dues are outstanding for several qi tho mmnbers. Please mail or 
Ming yours tp the league office today. Membership cards are wiolosed (inside 
the brutality booklet) . If one reaches you in error please contact our ofrloe 
immediately so as to enable us to correct any mistakes in our mailing. 



COME TO THIS MONTH’S MEETING AND EXPRESS 
YOUR VIEWS 

Ho/y h fioc/& 

^ ^ ^ AkwMc/ ftlvj. 

AFRO AMERICAN PATROLMENS LEAGUE 

BROTHERS HELPING BROTHERS TO BE BROTHERS 



AFRO-AMERICAN PATROLMEN^S LEAOUE 
Tt*e MUTH •iimRY • OMieAttO, ILjUNPIS «0«4« • «1« ••T-T*** 

■M AM MV BROTHER'S 
KEEBER 
BE MY BROTHER"' 

March 13, 1974 

Dear Member, 

As you know - to be an organization concerned and Involved In the 
changing of an institution such as the Chicago Police Department, automa- 
tically disqualifies us from receiving the various financial grants and con- 
tributions that are available to most other organizations in this city. To be 
denied use of these funds has always been an indication to us that we are 
being very effective because the toes we stand on are usually the deciding 
factor of vdio gets what in this town. Nevertheless, the operating expenses 
continue, and the need for our existence is forever presmit. 

We are asking all of our members and supporters to give a few hours of 
their time in a fund raising drive to be conduct^ during the mondi of April. 
This drive will consist of a tag day collection effort similar to that of the 
American Legion, Veterans of Foreign Wars, etc. Our volunteers will be trans- 
ported to and from various locations throughout the city at key hours during 
the day. 

This drive has another component that might interest you. There will be 
announced (cash) prizes given to deserving persons participating in this grass- 
root effort to support your organization. 

Most importantly, please don4 assume that if you do not help, someone 
else will. We need all the help we can get. You, your family, relatives and 
Mends should contact the Afro-American Patrolmen's League office as soon as 
possible. The telephone number is 667-7384 ♦ Notify us of your availability. 

Requirements: At least three (3) hours of your time on 19 and/or 20 April, 1974 
between the hours of 8:00 A.M. and 8:00 P.M. (if volunteer is under 18 he or she 
will be automatically placed with adult volunteers). 

Register your name with us now, help us to continue to fight Racial Dis- 
crimination and Brutality with the Chicago Police Department. 

We remain sincerely. 

President 

P.S. 1974 Dues are outstanding for several of the members. Please mail or 
bring yours to the league office today. Membership cards are enclosed (inside 
the brutality booklet). S one reaches you in error please contact our office 
immediately so as to enable us to correct any mistakes in our mailing. 



Remember, you heard it through the 

GRAPEVINE 
The Official Newsletter of the 
AFRO-AMERICAN PATROLMEN’S LEAGUE 

Februoiy 1974 

7126 SOUTH JEFFERY 
CHICAGO. ILLINOIS 60649 

667-7384 
AAPL 

VOL. I -No. 1. 

Rochford Appointment, 
A Slap In The Face 
THE AFRO-American Patrolmen's League 

voices Black community demands for new 
Superintendent James Rochford as totally 
unacceptable to us as permanent Superintendent 
ot the Chicago Police Department. 

James Rochford has been at the seat of power 
through years^of conscious, consistent racial 
discrimination in police employment. He has 
been at the seat of power while psychological 
screening was discarded, while secrecy and 
isolation from the public have been the basic 
police policy; while corruption and brutality 
have flourished and been tolerated. We do not 
need THAT kind of leadership! 

James Rochford is a product of the Chicago 
Police system that fe^s and functions on 
political clout, and he is the symbol of no change 
in that system. The Afro-American Patrolmen's 
League demands change in Police affairs, we 
want good efficient, unbiased, police protection. 

FOR the AAaybr to appoint James Rochford 
permanent Superintendent is Indeed* a slap in 
the face of every citizen who cares about quality 
law enforcement in the City of Chicago. 

Duty Line 
ITS BEEN said there is a thin line between 

"love and hate", "life and death", "winning and 
losing", and "on and otf doty". The latter of 
these subjects can be of paramount importance 
to the police officer in the daily execution of his 
doty. 

The microscopic dimensions of this arbitrary 
line sets the quality and quantity of com- 
pensation that Is awarded the widow and 
children of a police officer killed on or off duty. 

THE CHICAGO Police Dept, and the Police 
Pension Board determines whether an officer is 
killed on or off duty. Its a fact that a policeman is 
expected to meet the challenge of crime with 
appropriate action when ever it occurs, so I 
guess that you can say a police officer is always 
on duty. It is not a fact that if a police officer is 
killed as a result of his action to a criminal of- 
fense fhat his death will be termed, "In the line 
of duty". 

DUTY LINE 

If a Chicago Police Officer is killed in the line 
of duty his wite will receive $6000 in insurance 
benefits and one year's salary plus 75 per cent 
pension a year until her husband would have 
been 63 years old after which she will receive 
pension benefits comensurate with length of 
service and how much her husband paid into the 
pension. 

Each child .under the age of 18 would also be 
given a monthly aloftment. 

IF THE DEPARTMENT and pension board 
determines that death wasn't duty related, the 
widow would still receive $6000 and the children 
would still receive a monthly payment but there 
would be no years salary and the pension 
benefits would be figured on the basis of how 
much was paid in by the officer. 

Recently the Police Pension Board voted to 
grant Mrs. Elizabeth Cullota, wife of slain 
Patrolman Louis .Cullota, full payment of 
benefits. Patrolman Louis Cullota was killed 
while on furlough and working in a restaurant on 
the north side. 

I commend the police board and Richard J. 
Jones, executive director, for reaching that 
decision. In addition I would like to see come 
forth from fhe Chicago Police Dept, and Police 
Pension Board some form of written guide lines 
stating what determines-"ln The Line of Duty". 
I think that such information would serve to 
greatly reduce tension and anxiety for the widow 
of a slain officer killed while engaged in a legal 
act. 

I THINK that such action on the part of the 
board would be both appropriate and necessary 
at this time. In the past we have witnessed 
decisions of the pension board to pay for instance 
when a police otficer was killed in the crash of a 
helicopter. 

This same board saw fit not to pay when a 
patrolman was killed during a robbery at a house 
party. 

Now we are made aware that the pension 
board will pay to an officer killed while working 
off duty. This type action on the part of the board 
tends to lend confusion and inconsistency to a 
tragic event. (Conliniiod on pg. 3) 

PATROUtAN JA.UES bf. CAMPBELL 

We are deeply saddened at 

the tragic death of Fatrolnan 

James W. Campbell, Star 15250, 

of the 009 District. 

Patrolman Campbell died on 
9 February 1974 from Mounds 

sustained on 1 February 1974, 

Contributions may be sent to 
Alderwoman Anna R. Langford 
1249 W. 63rd Street, 434-1200 

Vv 



Page 2 

MESSAGE •• 
from the Board 

Daley to revamp 
police board 

THE BEGINNING of each new year is usually 
marked with resolutions. I believe, we as peace ' 
officers should also make resolutions that will 
help guide us in our private lives as well as our 
work through the coming year. We as peace 
officers should be aware that no one wil I ever get 
out of this world alive. We should resolve 
therefore in the year to come to maintain a sense 
of values. Take care of yourself, good health is 
everyone's major source of wealth. Without it, 
happiness is almost impossible. Resolve to be 
cheerful and helpful. People will repay you in 
kindness. Avoid angry, abrasive persons, they 
are generally vengeful. Avoid zealots, they are 
generally humorless. Resolve to listen more and 
talk less. No one ever learned anything by 
talking. Be charily of giving advice. Wisemen 
don't need it and fools won't heed it. Resolve to 
be tender with the young, compassionate with 
the aged, sympathetic with the striving, and 
tolerant of the weak and the wrong. Sometime in 
life you will have been all of these. Do not equate 
money with success. There are many successful 
money-makers who are miserable failures as 
human beings. What counts most about success 
is how a man achieves it. Resolve to love next 
year someone you didn't love this year. Love is 
the most enriching ingredient of life. 

The above message is just a philosopher's 
viewpoint, but to put these resolutions into 
realization is not-to ask yourself what can the 
Afro-American Patrolmen's League do to help 
you, but what you can do to help the Afro- 
American Patrolmen's League. It is my belief 
that every black peace officer should partake in 
an active part in the up coming programs and 
support of the Afro-American Patrolmen's 
League in every way that he or she can. Time 
has come to a point where public opinion 
demands better police service and protection, 
and an end to police corruption and brutality. 
We must speak out tor police reform and create 
an atmosphere of togetherness with all people of 
goodwill. 

WE MUST SET an example by our Individual 
behavior while working as well as In our private 
lives. Every member should do what he or she 
can to shape the organization into what he or she 
feels that it should be and not just sit in the locker 
room or the local tavern complaining to each 
other what the Afro-American Patrolmen's 
League should be doing. The beginning of the 
year means that the membership dues are due, 
black peace officers should not wait for someone 
to come up and ask them for the dues but send a 
check or money order to 7126 South Jeffery now. 
If the saying "time brings about a change", is 
true, then the time is now. It is time for all black 
peace officers not only to be responsible, but also 
to be accountable. 

Meanwhile back on the beat, I learned that if a 
police officer who is on medical wishes to go on 
light duty, he must submit a form to report to the 
medical section requesting a light duty 
assignment, 30 days before returning to duty. I 
was wondering if fhis is just another double 
standard system of fhe police departmenf. 

THERE ARE always policemen wifh in- 
formation which Is important to his fellow of- 
ficer. These officers should feel free to write an 
article for the Grapevine or contact the League 
office so fhat fhis information can be passed on to 
his fellow officers. In the coming year all good 
information concerning the Police Depart- 
ment, and the community's coming events 
should be found in fhe Grapevine (with your 
help). 

Al Rowe 
Board of Directors 

AAPL 

BLACK 
WATCH 

By 
Renault A. Robinson 
Executive Director 

AAPL 

BLACK PEOPLE are facing some critical 
decisions. It is time we face the hard fact that 
Mayor Daley has decided that he is not required 
to serve the Black voters. Look around you I 
Black people do not have their share of the 40,000 
city jobs. Black schools are not even Suitable 
places for children to be during your working 
hours. Our neighborhoods are not neigh- 
borhoods, they are disaster areas. Our young 
are unemployed and not motivated to attend 
school. Drugs are in common use among Blacks. 
Rape is on the increase, murder is on the in- 
crease, burglary is on the increase, police of- 
ficers are going to jail. 

Our problems are manyfold! We must, 
however, understand why nothing is being done 
by our city government to aid the Black com- 
munity in its fight for survival. We as Black 
voters have a right to expect help from our city 
government, however, in order to get it we must 
change our politics. Begging AAayor Daley has 
not worked. In twenty years> AAayor Daley has 
helped the Irish, the big businessmen, the con- 
struction industry, the labor unions, a handfull of 
niggers, preachers, businessmen, politicians 
and, of course, his sons, but not blacks! 
Everytime a bribe is paid to a Daley machine 
man it comes out of our pockets. Everytime a 
Daley machine man gets a job thats one less for 
you. Everytime Daley helps anybody its because 
he has to. Black voters are taken for granted, by 
AAayor Daley and the Democrats, because we 
have acted foolishly in the past. Black voters 
always vote for Daley and Daley gives us nothing 
in return. The Black community should be 
demanding its full due from fhe Daley machine 
or we should replace the Daley AAachine. 

(Coiiliiiiifd (III pK- •!) 

A REVAMPED police boar<3 with 
broader community representation was 
promised by Mayor Daley Monday, after 
an unannounced meeting with Rep. Ralph 
H. Metcalfe (Dem., 111.), that would 
provide expansion of the five-member 
board to provide for greater participation 
by Blacks and Spanish-speaking groups, as 
well as a wider range of neighborhoods. 
However, aside from the general outline 
of the expanded board, Daley refused to 
commit himself when asked if a Black 
would be named. He hedged by saying 
“the community angle is important. We 
didrTt_discussBlackj^hiteorfcrowm” 

19 7 4 

 DUES T I ME' 

Paying Dues Is part of 
the struggle, keeping 
yours current is your 

responsibility. Contact 
your district represent- 
ative or stop by the 
AAPL office with your 
check or money order. 

TODAY: 

the pubtCcatiifH 
o< the 

X^AO-Ame'ucan Pat^lrndnU 
League 

7126 S. JeiieKg Ktvd, 
Ckicago, JtJUnoti 60649, 
who t6 6olely Ke^poMibte 

itA content. 

EDITOR..... RobeJit P. Ekvin 

EXEC, DIR. .Renaatt RotuiUon 

PRESIDENT.. Howard SaHotd 
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CITIZEN NEWSPAPERS 
FEBRUARY 7.1974 

(Tne following is a copy or a leucr 
wrrtten by a concerned CITIZEN area 
resident to Mayor Richard J. Daley on 
Jan. 23, about the “roughshod 
treatment” accorded youth in the 
CITIZEN area by policemen. Copies of 
this letter were sent to deputy Supts. 
Mitchell Ware and Samuel Nolan, 
Congressman Ralph' Metcalf and 21st 
ward Aid. Bennett Stewart). 

DEAR MAYOR: 
I am writing to state my views, as 

well as complain, against a 
procedure instituted and practiced 
by our police department. The 
procedure is one which allows police 
officers to ride roughshod through 
residential neighborhoods after dark 
and snatch any unsuspecting 
youngster they may see tit to and 
cart him off to police headquarters 
for the specific purpose of using him 
in the show-up line. 

Such an incident took place in 
our neighborhood last weekend, 
following the sad tragedy of the 
little Martin prl’s murder, when a 
policeman saw fit to so grab my 
14-year-old son and, along with the 
four other neighborhood boys he 
had rounded up, take him off to 
headquarters and marched them 
into the show-up line. 

Until this incident occurred, I was 
of the understanding that police 
officers didn’t take people into 
custody unless the policeman felt 
they had committed or were 
involved in some type of 
misconduct or crime. 

SURELY you can understand 
the distress my wife and I feel over 
this incident and our resentment 
and anger toward hi^ police 
officials who instituted and ordered 
such a practice - without 
consideration or regard for the 
parents involved, children or other 
personal considerations. 

I realize that, as an ordinary 
citizen, I do not know much about 
the inner workings of police 
operations, but it seems to me that, 
if given the assignment, capable 
police personnel could, without too 
much work, figure o.ut a more 
“humane” procedure for carrying 
out their sdapw-up function... 
especially where children are 
involved, and one that would not 
have a bad effect on 
police/community relations. 

It would certainly be a traumatic 
experience even to me - a man, or 
for that matter any adult person - 
to be taken into custody, 
unexpectedly, without warning, to 
participate in a show-up line, picture 
taken, lights flashing, etc. 

HOW MUCH more terrifying such 
an experience could be upon an> 
impressionable teenager - an 
impression that could very well have 
damaging effects. 

I write, therefore, as both father 
and citizen, and I feel that my 
complaint against this particular 
police practice is a just one and 
deserves the attention of your high 
office, if it is to be a continuing one 
in the community. 

Also, I would like to say that my 
wife and I join you and the others in 
the city who sympathize with the 
families in this recent tragedy! and 
we are truly sorry that it was under 
these unfortunate circumstances this 
letter was written. 
KELLY TOLBERT, 331 W. 94th pi. 

READ ONI 

Knowledge 
is Power! 

IN THE words of Richard J. Jones, executive 
director of the pension board, the decision on the 
part of the board to pay Mrs. Cullota does not 
imply that this is a precedent. Every case will 
have to be decided on its own merit. The timely 
process of reaching these conclusions have in the 
past fostered must distrust of the process and 
motivation for gaining such conclusions. It 
makes you wonder it the thin line between on 
duty and oft duty is not only thin but also not too 
straight. 

Frank K. Lee 

AAPL 
• • • 

Thanks to you 

it^ working 
BLACK WATCH 

We have asked absolutely nothing of Daley 
that he has granted. He has totally ignored all 
our requests, all of our demands, and all of our 
wishes. He treats Blacks as it they do not exist. 
Except for a hand picked tew Blacks receive 
nothing from the city government, yet Daley 
could not remain Mayor without the Black votes. 

We find our AAayor not even concerned when 
we ask that our police serve and protect us. Law 
and order is fine as long as its used against 
Blacks. When Blacks demand Law and Order in 
their neighborhood and on the Police Depart- 
ment, the Mayor says no. Black people have only 
one choicetomakeand it has to be made now. We 
can only expect change to come when we change. 
Lets get rid of the reason why our community is 
a disaster. Let's get rid of Mayor Daley. 

Renault A. Robinson 
Executive Director AAPL 
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MY BROTHER'S KEEPER N.B.P.A. 
A'POLICE officer was wounded along with a 

woman when he tried fo break up a fight between 
this victim and the woman with whom she was 
fighting. This kind of incident is typical and 
could ordinarily be one that would not receive 
any unusual attention. However, this particular 
incident had what appears to be a perspective 
th&t might suggest a change from the usual 
methods practiced by the police. 

For instance, one would assume first off, thaf 
if a lead slinging woman shoots another woman 
and then shoots an officer, either the wounded 
officer and-or his partner would return the fire 
and of course be justified in doing so. But tor 
some reason, this was not the case. Neither of 
these officers returned the fire. 

The quesfion arises, why not? The facfthat all 
four persons involved were black may suggesf 
that a pinch of compassion may have been 
presenf; thereby precluding the normal spon- 
taneous reaction of "we have the grounds to use 
deadly force". I would nof assume fhat these 
officers were Influenced by the fact that the 
offender was a black woman. The thought of thft 
kind of police action being motivated by com- 
passion for a person, a black person, would 
certainly indicate^a conscience effort on our part 
to project the new image that is talked about, but 
seldom practiced. That image that calls for a 
firm but just officer who maintains a noticeable 
degree of compassion for the lives we are sworn 
to protect. Only the men involved can say why 
they acted as they did, however, from where I 
sit, it appears as though a long overdue breath of 
fresh $ir is circulating among the black officers. 

A BREATH of fresh air that allows us to look 
a little beyond ourselves and actually see the 
need to re-unite with our community. This breeze 
seems to be penetrating our age old posture of us 
(police) against them (community). /More than 
ever before, the black. community needs the 
strong shoulder of their brothers that are 
charged with serving and protecting them. I am 
certainly not suggesting that a person shooting 
an officer is an indication of that person's need 
for protection. I am suggesting however, that the 
vast majority of persons who would ordinarily 
expect the traditional reaction of the police to 
"shoot to kill" in this instance, might perceive 
the actof these officers as one that sets the pace 
towards regaining respect and confidence from 
our people. This fresh breeze seems as though It 
might very well compel os as members of the 
black community, to set the pace for our white 
counter-part, as to how we Intend to treat our 
own and certainly tK>w we expect our own to be 
treated by him. 

It seems to suggest that only a fool would 
allow himself to be used to shoot it out with ar- 
med gunmen, rush into burning buildings and 
dive into deep waters attempting to save a life, 
and then be expected to stand by mutely while he 
himself is subjected to discriminatory practices 
relative to promotions, assignments and 
disciplinary actions, and while his people are 
constantly victims of police abuse, poor or no 
police service at all, and on many occasion both 
black citizens and black policemen are unjustly 
arrested, with no attempt on the part of the 
Chicago Police Department to put a stop to these 
acts of oppression. 

THE MORE THIS breeze influences us, the 
more we can anticipate a reaction from those 
white officers who can't stand to see you assume 
the role of the man you are. Our actions will 
enhance this individual's sick urge to go out of 
his way to issue tickets and institute arrests 
against his fellow officers. The breeze will cause 
certain supervisors to give you poor ratings, so 
as to keep you in your place as far as promotions 
are concerned. 

It will cause the nigger haters to wage his own 
private war against every black he thinks he can 
take advantage of. These kinds of reactions are 
to be anticipated, and should be considered an 
indicator of how well we are progressing foward 
solidifying our relationship with our community. 

Taking a chance on being put on the man's s— 
list because you stood up against an injustice is 
not an easy decision to-make, and we should not 
expect it to be an automatic thing right away, 
however, as we continue to receive thse un- 
warranted acts of aggression brought on for no 
reason other than our blackness, it will became 
more and more apparent to us as member of the 
community that whether we like it or not, we are 
all subject to go when the wagon comes. 

BROTHERS 

HELPING 
BROTHERS 

TO BE 

BROTHERS 
The National Black Police 

Association Board of 
Directors meeting will be 
held from Februai^ 21 thru 
23, 1974. The meeting to 
be held in New Orleans, La. 
will climax into the Annual 

Mardl Gras festivities. The 
host organization is New 
Orleans' Black Organization 
of Police (BOP). Meeting 

Rooms and accomodations will 
be housed at Branlff Place 
Hotel, 1500 Canal St., New 

Orleans, La. (504)523-4471 
B.O.P.'s regional represent- 
ative is Bro. Gustave Thomas, 
Gus has profldsed an amicidtle 

stay while we take care of 
plenty business. 

WE ARE OUR BROTHERS 
SISTERS TOO! 

PS. NOTE FROM THE NEW EDITOR 

Put liberation on your calendar for February-and struggle, 
struggle and continue to struggle until UNITY is'achieved. 
PA/MOJA TUTASHINDE (Together, We Will Win). 



Remember, you heard it through the 

GRAPEVINE 
The Official Newsletter of the 
AFRO-AMERICAN PATROLMEN’S LEAGUE 

THE LAW SUIT IN REVIEW 

RENAULT A. ROBINSON 
EKECUTIVE VIRECTOR 

AFRO-AMERICAN 
PATROLMEN’S LEAGUE 

VS 
THE CITY OF CHICAGO 

AND 
THE CHICAGO POLICE DEPARTMENT 

The Afro-American Partolmen's League filed suif against the Chicago Police Department in 
September, 1970 charging racial discrimination in hiring, promotions, and discipline of Black and 
other miniorities within the Chicago Police Department. The Afro-American Patrolmen's League 
also charged that its officers and members were being harassed and punished because of their 
membership in the Afro-American Patrolmen's League. Part one of the lawsuit is now being heard 
before Federal Judge Prentice AAarshall in Federal Court. Weexpect a ruling on September, 16, 1974. 
This booklet was prepared in order to give you a clear understanding of the issue that will be decided 
on that date. The outcome of this case will have National sigiticant because it will affect hiring and 
promoting of minority police officers throught out the United States. 



THE LEGAL END 

HIRING AND ASSIGNMENT OF WOMEN 

THE DEFENDANT CITY OF CHICAGO Is a municipal 
corporation incorporated pursuant to the laws of the State 
of Illinois and is a political subdivision of fhaf Sfafe and Is 
an employer within the meaning of the Civil Rights Act of 
1964. 

The Chicago Police Departmenf is maintained for the 
purpose of enforcing, within its corporate limits, its or- 
dinances and the laws of the State of 111 inois. 

THE DEFENDANT, JAMES M. ROCHFORD, is the 
Superintendent of the Chicago Police Department having 
succeeded former Superintendent James B. Conlisk, Jr. in 
office, and in that capacity he is responsible for the 
supervision, administration and operation of the- 
Department. 

THE CHICAGO CIVIL SERVICE COMMISSION an 
agency of the City of Chicago, has the responsibility for 
designing and administering the entrance examinations 
and the promotional examinations up to and including the 
rank of captain which are used by the Department. This 
responsibility includes the development ^ actual tests, 
the administration and scoring of those tests, and the 
preparation of eligibility lists based on those tests. 

WILLIAM E. CAHILL, REGINALD Dubois, and 
QUENTIN J. GOODWIN are members of the Commission 
and as such are responsible for the administration and 
operation of the Commission, including examination of all 
persons seeking entrance into or promotion within the 
Chicago Police Department. 

THE CITY OF CHICAGO RECEIVES FINANCIAL 
ASSISTANCE IN THE OPERATION OF ITS POLICE 
DEPARTMENT FROM THE UNITED STATE 
GOVERNMENT, THROUGH THE LAW EN- 
FORCEMENT ASSISTANCE ADMINISTRATION OF 
THE DEPARTMENT OF JUSTICE. BECAUSE IT 
RECEIVES SUCH FINANCIAL ASSISTANCE, THE 
CITY OF CHICAGO , IN THE OPERATION OF ITS 
POLICE DEPARTMENT, IS SUBJECT TO THE 
REGUALTIONS AND GUIDLINES OF THE 
DEPARTMENT OF JUSTICE WHICH PROVIDE FOR 
EQUAL EMPLOYMENT OPPORTUNITY IN 
FEDERALLY ASSISTED PROGRAAAS. 

Dr. Charles A. Pounian is PersonenI Director and 
Secretary of the Commission and is the chief ad- 
ministrative officer of the Commission. He has ultimate 
responsibility for the major functional divisions of the 
Commission. 

In August, 1972, there were approximately 115 women 
employed in sworn positions by the Department, (or 0.85 
per cent) out of 13,500 sworn personnel. By the time of 
trial, the number rose to approximately 160 (or 1 percent). 

Prior to the filing of this suit, the hiring, assignment, 
and promotion of women was on a totally segregated 
basis. Women have not been permitted to compete with 
men on entrance examinations. Women were separately 
examined for relatively few positions as "policewoman" 
and "policematrons," and were given limited respon- 
sibility, primarily for processing, searching and custody 
of women prisoners as well as youth work. They simply 
were not used for partol work. 

At the time this lawsuit was filed there was one 
Sergeant of Policewomen and one Lieutenant of 
Policewomen. Women were allowed to compete with men 
on a promotional examination for the first time on August 
18, 1973. 

HIRING OF PATROLMEN 

The population of the City of Chicago, where all police 
officers must live, is approximately 60 percent white, 33 
percent Black and 7 percnnt Spanish-sumamed American 
(hereafter referred to as ("SSA") according to Bureau of 
Cmsus figures for Illinois. 

The Department's sworn personnel are approximately 
83 percent white, 16 percent black, and 1 percent SSA. The 
percentage of black and SSA members of the Depart- 
ment's sworn personnel has declined from a high of 22-26 
percent in the mid-1960's to its current level of less than 17 
percent, during a time when the percentage of these 
minority groups in Chicago's population has increased. 
The 1971 Written Examination 

The Commission constructed patrolman's examination 
No. 7791 and administered it on December 4, 1971 {or the 
purpose of selecting patrolmen for the Departmenf. - 

From the time of publication of the eligibility list based 
on the 1971 Examination until October 23, 1973 when 
hiring from that list ceased, 1,478 PATROLMEN WERE 
HIRED, OF WHOM ONLY 147 (9.94 percenf)WERE 
BLACK AND ONLY 23 (1.55 percent) WERE SSA. 

The 1971 Patrolmen's Examination includes a number 
of items which are ambiguous, (having more than one 
possible correct answer), or for which no correct answer 
is available, or for which credit was given by the Com- 
mission to an answer which was, in fact, incorrect. The 
factors involved In ambiguous questions anf Incorrect- 
answers being marked correct has bearing on test validity 
because it reduces the reliability of the exam. 

A cardinal rule of writing test questions is that there 
must bedniy ONE answer that is clearly the correct an- 
swer to each multiple choice question. 



Ttie Background Investigation 
A background investigation is conducted by the Recruit 

Processing Section of the Department with respect to 
each appilcant certified by the Commission as having 
passed the written and medicai examinations. The an- 
nounced purpose of a background investigation is to 
determine whether there is proof of "bad character, 
dissoiute habits or immorai conduct", or whether the 
appiicant has made any false statements on any Com- 
mission document, has violated any Commission rule 
pertaining to an examination, or has been dismissed for 
cause from public service, any of which requires a 
disqualification of the applicant under Commission rules. 

There are no regulations, standards or guidelines to be 
followed by the Recruit Processing Section of the Chicago 
Police Department in determining the qualification of 
applicants based upon their background. 

In conducting a background investigation, an in- 
vestigator of the Chicago Police Department's Recruit 
Processing Section looks into the nine categories of in- 
formation listed on a background investigation checklist. 
These categories include such factors as the social status, 
education, employment, military background, driving 
history and finances of the applicant. 

Although an applicant is no longer asked if he has ever 
been arrested, information as to arrests of applicants is 
obtained from police agencies and from neighbors, and 
applicants are asked about traffic citations, pending 
warrants, and whether any member of their immediate 
family has ever been arresM for a serious crime. 

Based on information developed in the background 
investigation, but with no numerical or objective scoring 
system for evaluating the information, the Recruit 
FYocessing Section makes a determination whether the 
applicant should be disqualified for employment as a 
patrolman. 
if~the RKruit Processing Section recommends 

disqualification, the recommendation Is forwarded to the 
Deputy Superintendent of the Department, who in ap- 
proximately 90 percent of such cases approves the 
recommendation and forwards it to the G>mmisslon. 

Upon receipt of a recommendation of disqualification 
from the Department, the Commission writes the ap- 
plicantdirecting him to appear before the Commission to 
show cause why his certification to the position of 
patrolman should not be disapproved. Prior to his ap- 
pearance before the Commission the applicant is not 
informed of the reason for his disqualification, is not given 
a copy of the report of the Department, and is not in- 
formed that he has any right to review the report. 

The background Investigation has had a discriminatory 
impact on black and Spanish-surnamed applicants, in 
that; 25.7 percent of the baicks, as compared to 15.2 
percent of the whites, who underwent background in- 
vestigations since 1968 were disqualified. AfVore blacks 
than whites were disqualified soley because of their arrest 
record, employment record, driving record and their 
indebtedness. 

No study, formal or informal, has been conducted by 
defendants in order to validate the background in- 
vestigation as being significantly related to job per- 
formance as a policeman. 

PROMOTIONS 

Racial Impact of Pre-1973 Promotional Examinations 
Although Blacks and SSA's constitute 17 percent of alt 

uniformed personnel in the Chicago Police Department, 
they represent only 9 percent of all persons in the ranks 
above patrolman and only approximately 10 percent of all 
persons in the rank of sergeants. 

As of May, 1972, the racial composition of the civil 
service ranks of the Chicago Police Department was as 
follows; 
Rank Black SSA White TotaH- 

Captaln 
Lieutenant 
Sergeant 
Patrolman 

1 
13 
136 
1,946 

0 
2 
9 
163 

91 
320 
1,234 
9,226 

92 
335 
I, 379 
II, 335 

-f Total reflects Oriental and Indian personnel also. 
A promotional examination for the rank of sergeant was 

given on December 14, 1968 to 5,429 candidates. Of that 
total 4,393 (80.9 percent) were white and 1,036 (19.1 per- 
cent were black. Of the first 298 persons who were 
promoted to sergeant from the 1968 elgibillty list, 263 (89.8 
percent) were white and 35 (10.2 percent) were black. 
RACIAL IMPACT OF 1973 SERGEANT'S 
PROMOTIONAL EXAMINATION 

Defendants administered an examination on August 
18, 1973 to 6,559 candidates for promotion to the rank of 
sergeant. Of the 6,559 candidateswho took the examination 
1,185 (18.1 percent) were black and 113 (1.7 percent were 
Spanish-surnamed. White candidates numbered 5,257 
(80.1 percent). 

The City scored the examination and published an 
eligibility list which ranks candidates from high to ^on 
the basis of wirtten test scores (weighted 60 percent), 
efficiency ratings (weighted 30 percent) and seniority 
(weighted 10 percent), Candidates who are en- 
titled may elect to use their veteran's preference (3.5 
points) to advance to higher position on the list. 

Candidates making a composite score of 70 or above are 
considered to have passed the examination and their 
names are included on the eligibility list. 

Although 1,918 candidates obtain the required 70 
composite score to entitle them to be included on the 
eligibility list, only a small fraction of them even have a 
chanceof being pronwted before the list is replaced. The 
number of sergeants likely to be promoted from the new 
list would substantllly exceed 400 inasmuch as the City 
has, in recent years, promoted between 50-100 patrolmen 
to the rank of sergeant annually and has used promotion 
eligibility list for more than four years. 

The severity of the racial impact of the 1973 sergeant's 
examination is revealed by the fact that among thefirkt 
400 names on the eligibility list, 21 (5.3 percent are black 
and 8 (1.9 percent) are Spanish-surnamed. 



THE 1973 SERGEANT PROMOTIONAL 
EXAMINATION HAD A SEVERELY 
DISPROPORTIONATE IMPACT ON BLACK 
PATROLMEN 

There are only five nimority group candidates in the first 
100 names. 

If the 1973 sergeant's examination had no racial im- 
pact. 72 blacks would have been included in the top 400 
names ot the eligibility list. Adding 72 black sergeants to 
the police force would increase the number ot total black 
sergeants by 50 percent. 

The proportion ot white candidates obtaining a com- 
posite score ot 70 or higher was 32 percent; the proportion 
of blackcandidates was 17 percent. The success rate ot 
whites was thus substantially greater than (almost double 
that ot blacks). 

The 400th person on the eligibility list had a composite 
score ot 73.90. That score represents a practical cut-off 
point between those likely to be promoted and those 
unlikely to be promoted. 

The proportion of white candidates obtaining a com- 
posite score ot 73.90 or higher was 7.07 percent; the por- 
portion of black candidates was 1.77 percent, the chances 
of a white candidate placing in the top 400 positions on the 
eligibility list were four times that of black candidates., 

The highest written test score was 78. The following 
dietribution ot high test scroes further reveal the adverse 
racial impact ot the written examination: 
test Score 
78 
74 
73 
72 
71 
70 
69 
68 
67 
66 

Totals 

whites 
2 
1 
1 
6 
7 
6 
11 
26 
33 
32 

125 (96 percent) 

blacks 
0 
1 
0 
0 
0 
0 
1 
4 
0 
0 

6 (4 percent) 
Evidence ot the adverse racial IMPACT ot the written 

test is revealed by the following analysis ot test scores 
received: The top 200 written test scores would have 
included persons with a test score ot 65 and above. 
Among that group there were 178 (89 percent) vrhites and 
oniy 13 (6.5 percent) blacks. 

The top 383 written test scores included candidates with 
a test score ot 63 and above. Among that group there were 
347 (over 90 percent) whites and only 36 (under 10 per- 
cent) blacks. 

The top 514 written test scores included candidates with 
a test score ot 62 and above. Among that group there were 
466 (90.7 percent) whites and 48 (9.3 percent) black. 

PATROLMAN'S EFFICIENCY RATINGS 
WERE AFFIRMATIVELY SHOWN TO BE 
AN IMPROPER SELECTION DEVICE 

Department efficiency ratings 

Supervisory rank officers, normally sergeants, give 
efficiency ratings to patrolmen every six months. A rating 
card listing five traits (quantity of work, quality ot work, 
personal relations, dependability, and attendance and 
promptness) is given to the rater. In addition, a more 
lengthy "check-list" ot traits and qualities is given to the 
raterfor use in arriving at the final overall rating. 

The adverse impact of the efficiency ratings on 
minorities can be measured by observing how the high 
efficiency scores were distributed among the candidates 
tor sergeants. 

355 candidates had etticency ratings of 95 and above. Of 
those, 314 (89 percent) were white and 35 (10 percent were 
black. 

The adverse Impact of efficiency ratings is also 
revealed by the following comparison made of written test 
scores from high to low with the composite scores which 
includes efficiency ratings: 

Among the top 267 vmtten test scorers, which included 
all candidates with a score of 64 and above, there were 24 
(8.9 percent) blacks. The top 267 on the eligibility list 
includes only 14 (5.2 percent) blacks. 

Among the top 383 written scorers, which included all 
candidates with a score of 63 and above, there were 36 (9.4 
percent) blacks. Th first 383 candidates on the eligibility 
list includes only 20 (5.2 percent) blacks. 

Of the candidates taking tile sergeants; examination, 
18.1 percent were black. Of the candidates obtaining the 
top written test scores, approximately 10 percent urnre 
black. Of the candidates obtaining the top 400 composite 
scores (i.e., after efficiency ratings were added to the 
written scores) only 5.3 percent were black. 

Efficiency ratings of patroimen administered by the 
Chicago Police Department are only subjective 
evaluations by supervisors. Though the efficiency ratings 
are a major factor in the promotional process, they are 
actually designed to evaluate patrolmen in their capacity 
as patrolmen. Ratings of patrolmen do NOT provide for 
an evaluation of the leadership abilities of patrolmen 
(important for the job of sergeants). Superintendent 
Rochford testified that leadership was one of the im- 
portant qualities for command rank personnel (including 
sergeants). 



THE DISPROPORTIONATE EFFECT OF 
THE SUPERVISORY RATINGS. 

Slight differences in efficiency ratings have a 
significant effect on a candidate's place on the eligibility 
list. Less than ten composite score points separate the 
18th highest ranking person on the eligibility list from 
the lowest ranking person (the 1918th). Less than four 
points separate the 400th highest ranking person on the 
list from the lowest ranking person on the list (1918th). 
Those 1518 positions span only 3.9 composite score point- 
s.lf the 400th person on the eligibility list had JUST three 
more efficiency rating points, he would have placed 246th- 
-a change from uncerfain to certain promotion. If the 
same man had received three less rating points, he would 
drop to S99th, a change to a hopeful to hopeless. 

Among the top 514 scorers on the written test, which 
included all candidates with a score of 62 and above.there 
were 48 blacks. However, the first 517 on the eligibility list 
includes only 31 bipcks. 

As with written* test scores, the proportion of black 
candidates receiving, high efficiency ratings is 
disproportionately low compared with the white can- 
didatesWhltes were two and half times as likely to get one 
of the top 200 efficiency ratings and twice as likely to get 
one of the top 400 ratings. 

No evidence was submitted by the City to demonstrate 
that any attempt had been made to validate either the 
rating card or the check-iist as a reliable predicater of 
success as a sergeant. Similarly, no evidence was offered 
to show that the patrolmen's efficiency ratings them- 
seives were reliable predicters of job success as a 
sergeant. 

The efficiency rating which counts toward a 
patoriman's composite score is the rating received for the 
six month period immediately prior to the giving of the 
written test. Since promotional examinations are an- 
nounced weli in advance, the supervisory raters know 
before giving ratings that they wili or wiii not count for 
purposes of promotion. 

Dr. Pounian, staff head of the Civil Service Com- 
mission, admitted that it was possible for a rating 
supervisor deliberately to favor some patrolmen to 
enhance their prospects for obtaining a higher position on 
the eligibility list. Dr. Guion, a psychologist called by the 
City volunteered that he was critical of supervisory 
ratings because they are "SU BJ ECT TO AN AWF U L LOT 
OF INFLUENCES THAT REALLY HAVEN'T (K)T 
MUCH TO DO WITH THE INDIVIDUAL'S PER- 
FORMANCE - HOW MANY KIDS DOES HE HAVE, DO 
YOU LIKE HIM...AND SO ON". 

Dr. Richard Barrett, plaintiff's expert, agreed with Dr. 
Guion that supervisory ratings are very iikeiy to reflect 
many other influences and pressures besides the rater's 
true evaluation of the subordinate. SUCH RATINGS IS 
LIKELY TO BE MEANINGLESS. 

DR. POUNIAN TESTIFIED THAT THERE WAS NO 
WAY TO INSURE THAT RACIAL BIAS WILL NOT 
AFFECTEFFIOENCY RATINGS. SUPERINTENDENT 
ROCHFORD TESTIFIED THAT HE EXPECTED 
SOME COAMAAND RANK PERSONNELWOULD HAVE 
"BAD" RACIAL ATTITUDES. 

Deputy Superintendent Needham has responsibility for 
overseeing the efficiency rating process. Deputy 
Needham recognized that it was " possible a rater might 
be affected by subjective feelings" in giving ratings. 

Deputy AAe^ham believes that, in reviewing a claimed 
improper rating, a revievrer should give considerable 
weight to how the initial rater "feel (s) about" the person 
being rated. The Department has never made study to see 
if race might influence efficiency ratings. 

DEPUTY NEEDHAM CONDEDED THAT DIF- 
FERENTIALS OF UP TO 25 EFFICIENCY RATING 
POINTS MIGHT PROPERLY BE GIVEN BY DIF- 
FERENT SUPERVISORS FOR IDENTICAL CONDUCT 
BY A PATROLAAAN. The result largely depends on how a 
supervisor "feels" about the patrolman being rated. 

Ratings are given by supervisors for men who have not 
been under their supervisors at all or long enough to be 
able to adequately evaluate them. Desk sergeants who 
have no kno^edge of what patrolmen do In the fields are, 
nonetheless, asked to rate them. One sergeant was given a 
list of 15 men he did not even know by sight, given the last 
rating, and told to grade along the lines of theirlast grade. 

Because of the policy in favor of an 85 average, raters 
tend to decide on an average first, and then perform the 
necessary calculations for the Individual categories on the 
rating card and checklist to match the grade given. That 
defeats the purposes of the checklist. 

Watch Commanders, unit commanders and persons of 
higher authority AR E AUTHOR IZED TO AND DO AAAKE 
CHANGES ON INDIVIDUAL CARDS even when they 
have no direct knowledge of the performance of the men 
whose cards they may change, or they may direct that all 
of the cards be chan^ to conform with unit averages. A 
LIEUTENAT CAN CHANGE ANY SOCRE OR ORDER 
IT CHANGED WITHOUT CONSULTING THE 
SERGEANT WHO DID THE INITIAL RATING. A 
RATING CAN BE CHANGED AT ANY LEVEL 
WITHOUT INFORMING THE LAST RATER. A UNIT 
COMAAANDER WITH A UNIT OF 55 MEN COULD 
ELECT TO AAAKE UNILATERAL CHANGES IN EF- 
FICIENCY RATINGS WITHOUT CONSULTING 
ANYBODY. AT ANY LEVEL OF REVIEW ANY COM- 
MANDING OFFICER CAN CHANGE THE SCORE TO 
THAT WHICH HE BELIEVES THE OFFICER IS EN- 
TITLED TO. 

When patrolmen would be transferred during rating 
periods and thus assigned to a new rater some former 
supervisors wouid check back for evaiuafion and some 
would not. and in the latter case the grades of those men 
are based on the average grade of the unit. 

A black patrolman testified to the unfair and un- 
justified lowering of his ratings in the critical single 
period to be used for promotion. A black sergeant 
testified that before he was promoted he always got an 
typically low rating for the rating period just before an 
examination. 



DISCIPLINARY ACTIONS AGAINST A 
PATROLMAN LOWER HIS EFFICIENCY RATING 
DISCIPLINARY ACTIONS ARE TAKEN MORE 
FREQUENTLY AGAINST BLACK PATROLMAN. IN 
1970 BLACKS COMPRISED ONLY 15.9 percent OF THE 
DEPARTMENT, BUT IN TERAAS OF COMPLAINTS BY 
OTHER POLICEMEN. AS OPPOSED TO CITIZEN 
COMPLAINTS, BLACK PATROLMEN WERE AC- 
CUSED IN 40.8 percent OF COMPLAINT REGISTER 
CASES AND IN 30 percent OF SUAAAAARY PUNISH- 
MENT CASES. OF CHARGES AAADE AGAINST 
BLACKS, THREE-FOURTHS WERE "INSPECTIONAL 
VIOLATIONS." CHARGES ALSO WERE SUSTAINED 
AGAINST BLACKS AT AN ALMOST 10 percent 
HIGHER RATE THAN AGAINST WHITES. 

According to the LEAA report, in 1970, patromen given 
certain assignments received higher than average 
ratings. In general, the experience seems to be that the 
more an assignment places a patrolman in close and 
continued contact with a rating supervisor, the higher the 
supervisory rating of that patrolman is likely to be. It 
also appears that whites get the overwhelming majority 
of such choice assignemts as district secretaries, desk 
officers, dispatchers, AAayor's detail, youth 
officers, investigatiors, and Wical assignments. 

For example, a black sergeant testified that he could 
not get promoted because of low ratings when he was on 
the street being shot at. He was promoted after becoming 
an assistant secretary and a supervisor's chauffeur, in 
which he received the extremely high ratings of 96. 

In identified specialized units, 433 whites but only 26 
blacks received ratings of 90 or above. Of the 90-plus 
ratings given to persons in these unitys, 6 percent went to 
blacks and 94 percent to whites. 

In addition, there is direct evidence of racially hostile 
attitudes on the part of white command officers in the 
Department. A black policeman testified about anti-black 
attitudes among supervisors which manifested them- 
selves in various ways, including spying on civil rights 
organizertions. A black sergeant testified about Incidents 
of brutality to black prisoners which were often condoned 
or left unpunished by white supervisors. The President of 
the Afro-American Patrolmen's League related in- 
cidents of racially derogatory remarks and brutality 
against blacks being caused or ignored by white super- 
visors. 

Patrolmen's efficiency ratings have not been shown to 
be required for use in the sergeant's promotional 
examination by any business necessity, nor have they 
been shown to be a useful predicts of job success as a 
sergeant. 

DEFENDANTS MUST PROVE THAT THE 
WRITTEN TEST, SUPERVISORY RATING, 
AND CUT-OFF SCORE ARE VALID 
PREDICTORS OF JOB SUCCESS AND 
THAT NO LESS DISCRIMINATORY 
ALTERNATIVE IS REASONABLE 
AVAILABLE 

DEFENDANTS' ATTEMPTED VALIDATION STUDIES 
Defendants Bear the Burden Of Persuasion On All 
"Validation" issues. 

After plaintiffs hafe established a prima facie case 
based on statistical evidence of discriminatory effect, the 
employer in a race discrimination suit must convince the 
Court that its selection devices are substantially related to 
job performance. 

"If an employment pracitice cannot be shown to be 
related to job performance, the practice is prohibited." 
(Griggs v. Duke Power Co., U. S. Supreme Court.) 

The empioyer who attempts to defend selection 
procedures that have a racially disproportionate effect 
must show that the whites who are being accepted are 
better qualified for the job, i.e., more likely to succeed, 
than the blacks being turned away. That showing is the 
essence ot validation. As a matter of constitutionai 
principle, congressional policy, and basic morality, the 
burden of proving blacks are inferior should fall on the 
proponent of that claim. 

The Chicago Police Department 
is there fore, really trying to prove that blacks are in- 
ferior to whites. 

THE WRITTEN TEST'S LACK OF CONTENT 
VALIDITY IS DEMONSTRATED BY THE 
POOR PERFORMANCE OF INCUMBENT 
SERGEANTS. 

The Civil Service Commission conducted a concurrent 
validity study of the 1973 sergeants' examination to 
determine the validity of the examination. 

The sample used in this study was a matched control 
group of 176 incumbent sergeants, 88 of whom were black 
and 88 of whom were white. The 88 white sergeants were 
matched with the 88 black sergeants on the basis of age 
and efficiency rating. The 1973 sergeants' examination 
was adminstered to this sample group. 

The 88 white sergeants selected for the concurrent 
validity study are not a represnetative sample of all white 
sergeants. The 88 black sergeants vrere not shown to be 
represnetative of black patrolmen who were candidates 
for sergeants nor were the 88 white sergeants shown to be 
representative of the white patrolmen candidates for 
sergeant. Since the vast majority of whife and black 
patrolmen FAIL in their effoHs to obtain promotion to 
sergeant, one need not assume that incumbent sergeants 
are representative of all patrolmen applicants. 

The City used these administrative efficiency ratings 
for criterion measures in their concurrent validation 
study despite the view of their own expert. Dr. Guion, who 
testified that he has "A GREAT DEAL OF DISTRUST OF 
THE USE OF ADMINISTRATIVE RATING SYSTEAAS 
FOR CRITERION MEASURES". 

No reliability studies were performed on the per- 
formance ratings of sergeants used in the concurrent 
validation study of the 1973 sergeants' examination. In a 
concurrent validity study, it is necessary to relate the 
performance on the job. The criterion must bemore than 
reliable; it must represent a fair measure of the per- 
foramnce on the job. 



The range for the black sergeant group on the wirtten 
test was 30 to 71, while the range for the white sergeant 
group was 32 to 70. The average test score for the black 
sergeant group was 53.72. the average test score for the 
white sergeant group was 53.91. 

The testimony of plaintiffs' expert. Dr. Barrett, was 
that the City's concurrent validity study had failed to 
show that the sergeants' examination was a valid or 
useful test. 

A good test of how much useful information isn- 
contained in an examination which purports to be a test of 
job knowledge (and an indication of the importance of the 
items) is to see how many practicing sergeants can an- 
swer them. 

THE WRITTEN TEST WAS NOT DEMON- 
STRATED TO BE SIGNIFICANTLY 
RELATED TO SUCCESS AS A SERGEANT. 

The amount of information in the 1973 sergeants' 
written test which is useful to sergeants is relatively 
small. Only 53 percent of the questions were answered 
correctly by the sample group of present sergeants. This 
is low considering that there are four alternative multiple 
choice questions and that people have been trained to 
answer every question. Simply by chance, twenty-five 
percent of the questions could be expected to be answered 
correctly by guessing at every question. Improvement 
over chance goes from 25 percent to 53 percent. 

MOST OF THE SERGEANTS PARTICIPATING IN 
THE CONCURRENT VALIDITY STUDY DID SO 
POORLY THAT THEY WOULD NOT HAVE BEEN 
PROMOTEDOR EVEN AAADE THE ELIGIBILITY LIST 
IF THEY HAD TAKEN THE EXAMINATION AS 
PATROLMEN COMPETING FOR PROMOTION. The 
sergeantshad actually been on the job a number of y^rs 
and must have been learning useful, valuable and sensible 
things about the job. Thus, the actual performance of 
incumbent sergeants on the written test demonstrates 
that the knowledge which is tested is not essential for 
success on the job of sergeants. 

There are two explanations \vhy sergeants taking part 
in the concurrent validity study did poorly on the 1973 
sergeant's written test: (1) People taking that type of 
examination cram for it and learn a lot of information 
which is useful for passing the examination which is not 
useful for doing the job. (2) Sheer unreliability - the test 
has a borderline level of reliabliity which means that by 
luck a lot of people were able to do well by sheer 
guesswork or chance. 

The City has not shown that the 1973 sergeant's 
examination written test has sufficient content validity to 
justify its use as a selection device in the promotion of 
sergeants. The written test does not appear to test for job 
knowledge which is either essential for successful per- 
formance of the duties of sergeant or which could not be 
learned in a short amount of time to the extent some of the 
information sought would be useful. 

THE COMPOSITE CUT-OFF SCORE WAS 
NOT SHOWN TO DISTINGUISH BETWEEN 
THE MORE AND LESS QUALIFIED 
PATROLMEN 

The City has offered no evidence justifying using a 
composite cut-off score of 70 for the eligibility listor, more 
pracitcally, a score of 73.90 to determine those who are 
actually likely to be promoted. Neither score has been 
demonstrated to distinguish between those candidates 
more likely to succeed as sergeants and those less likely to 
succeed. 

Use of the 1973 sergeant elgibillty list cannot be per- 
mitted /since it affirmatively appears that less 
discriminatory alternatives do exist. The complete 
failure of defendants to explore alternatives is perhaps a 
function of their decision to defend the 1973 sergeant 
examination regardless of it's grossly disproportionate 
effect on minorities. 

UNDER THE CONSTITUTION, PRELIMINARY 
RELIEF REQUIRING THE HIRING OF NEW 
SERGEANTS FROM MINORITY GROUPS ONLY IS 
APPROPRIATE AND JUST. 

Employment practices which deny members of 
minority groups an equal opportunity to compete for fobs 
cause irreparable injury. Numerous courts have held that 
temporary injunctive relief is appropriate when em- 
ployment tests have an adverse impact on minority 
candidates and have not been validated as related to job 
performance. 

In preliminary enjoining use of the 1973 sergeant 
elgibillty list, the Court should require that any interim 
promotions to the rank of sergeant be filled EX- 
CLUSIVELY by miniority group persons. This result is 
consistent with the obligation of public as well as private 
employers to overcome the effects of their past 
discrimination through affirmative hiring and promotion 
of minorities. 

Where there has been prior raical discrimination. 
Federal courts are encouraged to redress that worng by 
giving a priority promotion to those minorities who have 
been previously disadvantaged by the defendant's con- 
duct. 



WHAT THE TRIAL RECORD SAYS 

In this record, there is abundant evidence of past 
racial discrimination by defendants. This evidence in- 
cludes: (1) the disproportionate racial impact of past 
patrolmen entrance examinations, including the 1971 
examination; (2) the decline in the percentage of blacks in 
the Police Department from 26 percent in the mid-1960's to 
only 16 percent today, during a period of time in which the 
black population of Chicago has incireased significantly; 
(3) the disproportionate racial impact of past promotional 
examinations, including the 1968 sergeant examination, 
on which the white success rate (6 percent) was nearly 
twice that of blacks (3.4 percent); (4) the dispropor- 
tionately small representation of blacks in thecommand 
RANKS OF THE POLICE FORCE (9 PERCENT) AND 
IN THE SERGEANT RANK (10 percent), in particilar; 
(5) the rejection by the defendants of the University of 
Chicago Industrial Relations Center entrance tests In 1969 
which promised to have a less severe racial impact than 
existing examination.; (6) the existence of a disciplinary 
rate among black patrolmen based on charges Instituted 
by supervisors which is two to three times higher than the 
rate of discipline among white patrolmen; (7) a 
disproportionate predominance of white patrolmen in 
certain specialized assignments which receive higher 
than average supervisory ratings; (8) the lack of in-, 
vestigation or concern on the part of the police c immand 
in 1972 and subsequently after the Law Enforcement 
Assistance Administration published It's findings of 
racially adverse consequences caused by several 
Department practices; and , (.) unrebutted Incidents for 
racial animous on the part of individual command rank 
officers and defendants' concession that some officers 
possess bad racial attitudes. 

In view of this past discrimination, it is both urgent and 
just that the Court control any interim filling of sergeant 
vacancies andthat these vacancies be filled with minority 
group patrol officers who have been the victims of prior 
discriminatory practices. The current sergeant eligibility 
list includes 207 minority persons who are available for 
immediate promotion if necessary. Such Interim relief is 
appropriate until the Court establishes longer term hiring 
and promotion ratios to overcome the effects of past 
discrimination. 

CONCLUSION 

The City of Chicago has chosen to utilize promotional 
procedures that disproportionately diminish blacks' op- 
portunities for success. In choosing fo defend those 
procedures, defendants bear the properly heavy burden of 
demonstrating that the whites they prefer are more 
qualified than the blacks they reject. To rest such a 
conclusion on other than the most solid empirical 
evidence is to invite employment decisions based on 
nothing more than biased assumptions of white 
superiority. 

UNDER THE CONSTITUTION, 
PRELIMINARY RELIEF REQUIRING THE 
HIRING OF NEW SERGEANTS FROM 
MINORITY GROUPS ONLY IS AP- 
PROPRIATE AND JUST 
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Remember, you heard it through the 

GRAPEVINE 
The Official Newsletter of the 
AFRO-AMERICAN PATROLMEN’S LEAGUE 

THE LAW SUIT IN REVIEW 

RENAULT A. ROBINSON 
EXECUTIVE VmCTOR 

AFRO-AMERICAN 
PATROLMEN’S LEAGUE 

VS 
THE CITY OF CHICAGO 

ANO 
THE CHICAGO POLICE OEPARTMENT 

The Afro-American Partolmen's League filed suit against the Chicago Police Department In 
September, 1970 charging racial discrimination in hiring, promotions, and discipline of Black and 
other miniorities within the Chicago Police Department. The Afro-American Patrolmen's League 
also charged that its officers and members were being harassed and punished because of their 
membership in the Afro-American Patrolmen's League. Part one of the lawsuit is now being heard 
before Federal Judge Prentice Marshall in Federal Court. Weexpect a ruling on September, 16, 1974. 
This booklet was prepared In order to give you a clear understanding of the issue that will be decided 
on that date. The outcome of this case will have National sigificant because it will affect hiring and 
promoting of minority police officers throught out the United States. 



THE LEGAL END 

HIRING AND ASSIGNMENT OF WOMEN 

THE DEFENDANT CITY OF CHICAGO Is a municipal 
corporation incorporated pursuant to the laws of the State 
of Illinois and is a political subdivision of that State and Is 
an employer within the meaning of the Civil Rights Act of 
1964. 

The Chicago Police Department is maintained for the 
purpose of enforcing, within its corporate limits, its or- 
dinances and the lav/s of the State of Illinois. 

THE DEFENDANT, JAMES M. ROCHFORD, is the 
Superintendent of the Chicago Police Department having 
succeeded former Superintendent James B. Conlisk, Jr. in 
office, and in that capacity he is responsible for the 
supervision, administration and operation of the- 
Department. 

THE CHICAGO CIVIL SERVICE COMMISSION an 
agency of the City of Chicago, has the responsibility for 
designing and administering the entrance examinations 
and the promotional examinations up to and including the 
rank of captain which are used by the Department. This 
responsibility includes the development of actual tests, 
the administration and scoring of those tests, and the 
preparation of eligibility lists based on those tests. 

WILLIAM E. CAHILL, REGINALD Dubois, and 
QUENTIN J. GOODWIN are members of the Commission 
and as such are responsible for the administration and 
operation of the Commission, including examination of all 
persons seeking entrance into or promotion within the 
Chicago Police Department. 

THE CITY OF CHICAGO RECEIVES FINANCIAL 
ASSISTANCE IN THE OPERATION OF ITS POLICE 
DEPARTMENT FROM THE UNITED STATE 
GOVERNMENT, THROUGH THE LAW EN- 
FORCEMENT ASSISTANCE ADMINISTRATION OF 
THE DEPARTMENT OF JUSTICE. BECAUSE IT 
RECEIVES SUCH FINANCIAL ASSISTANCE. THE 
CITY OF CHICAGO , IN THE OPERATION OF ITS 
POLICE DEPARTMENT. IS SUBJECT TO THE 
REGUALTIONS AND GUIDLINES OF THE 
DEPARTMENT OF JUSTICE WHICH PROVIDE FOR 
EQUAL EMPLOYMENT OPPORTUNITY IN 
FEDERALLY ASSISTED PROGRAMS. 

Dr. Charles A. Pounian is PersonenI Director and 
Secretary of the Commission and is the chief ad- 
ministrative officer of the Commission. He has ultimate 
responsibility for the major functional divisions of the 
Commission. 

In August, 1972, there were approximately 115 women 
employed in sworn positions by the Department, (or 0.85 
per cent) out of 13,500 sworn personnel. By the time of 
trial, the number rose to approximately 160 (or 1 percent). 

Prior to the filing of this suit, the hiring, assignment, 
and promotion of women was on a totally segregated 
basis. Women have not been permitted to compete with 
men on entrance examinations. Womjsn were separately 
examined for relatively few positions as "policewoman" 
and "policematrons," and were given limited respon- 
sibility, primarily for processing, searching and custody 
of women prisoners as well as youth work. They simply 
were not used for partol work. 

At the time this lawsuit was filed there was one 
Sergeant of Policewomen and one Lieutenant of 
Policewomen. Women were allowed to compete with men 
on a promotional examination for the first time on August 
18, 1973. 

HIRING OF PATROLMEN 

The population of the City of Chicago, where all police 
officers must live, is approximately 60 percent white, 33 
percent Black and 7 percnnt Spanish-sumamed American 
(hereafter referred to as ("SSA") according to Bureau of 
Census figures for Illinois. 

The Department's sworn personnel are approximately 
83 percent white, 16 percent black, and 1 percent SSA. The 
percentage of black and SSA members of the Depart- 
ment's sworn personnel has declined from a high of 22-26 
percent in the mid-1960's to its current level of less fhan 17 
percent, during a time when the percentage of these 
minority groups- in Chicago's population has increased. 
The 1971 Written Examination 

The Commission constructed patrolman's examination 
No. 7791 and administered it on December 4, 1971 {or the 
purpose of selecting patrolmen for the Department. 

From the time of publication of the eligibility list based 
on the 1971 Examination until October 23, 1973 when 
hiring from that list ceased, 1,478 PATROLMEN WERE 
HIRED, OF WHOM ONLY 147 (9.94 percent)WERE 
BLACK ANDONLY 23 (1.55percent) WERE SSA. 

The 1971 Patrolmen's Examination includes a number 
of items which are ambiguous, (having more than one 
possible correct answer), or for which no correct answer 
is available, or for which credit was given by the Com- 
mission to an answer which was, in fact, incorrect, the 
factors involved in ambiguous questions anf incorrect* 
answers being marked correct has bearing on test validity 
because it reduces the reliability of the exam. 

A cardinal rule of writing test questions is that there 
must bedniy ONE answer that Is clearly the correct an- 
swer to each multiple choice question. 



The Backgrouml Investigation 
A background investigation is conducted by the Recruit 

Processing Section of the Department with respect to 
each applicant certified by the Commission as having 
passed the written and m^ical examinations. The an- 
nounced purpose of a background investigation is to 
determine whether there is proof of "bad character, 
dissolute habits or immoral conduct", or whether the 
applicant has made any false statements on any Com- 
mission document, has violated any Commission rule 
pertaining to an examination, or has been dismissed for 
cause from public service, any of which requires a 
disqualification of the applicant under Commission rules. 

There are no regulations, standards or guidelines to be 
followed by the Recruit Processing Section of the Chicago 
Police Department in determining the qualification of 
applicants based upon their background. 

In conducting a background investigation, an in- 
vestigator of the Chicago Police Department's Recruit 
Processing Section looks into the nine categories of in- 
formation listed on a background investigation checklist. 
These categories include such factors as the social status, 
education, employment, military background, driving 
history and finances of the applicant. 

Although an applicant Is no longer asked if he has ever 
been arrested, information as to arrests of applicants is 
obtained from police agencies and from neighbors, and 
applicants are asked about traffic citations, pending 
warrants, and whether any member of their immediate 
family has ever been arrested for a serious crime. 

Based on information developed In the background 
investigation, but with no numerical or objective scoring 
system for evaluating the information, the Recruit 
Processing Section makes a determination whether the 
applicant should be disqualified for employment as a 
patrolman. 

iT~the RKruit Processing Section recommends 
disqualification, the recommendation is forwarded to the 
Deputy Superintendent of the Department, who in ap- 
proximately 90 percent of such cases approves the 
recommendation and forwards it to the G>mmission. 

Upon receipt of a recommendation of disqualification 
from the Department, the Commission writes the ap- 
plicant directing him to appear before the Commission to 
show cause why his certification to the position of 
patrolman should not be disapproved. Prior to his ap- 
pearance before the Commission the applicant is not 
informed of the reason for his disqualification, is not given 
a copy of the report of the Department, and Is not in- 
formed that he has any right to review the report. 

The background investigation has had a discriminatory 
impact on black and Spanish-surnamed applicants, in 
that: 25.7 percent of ttw baicks, as compared to 15.2 
percent of the whites, who underwent background in- 
vestigations since 1968 were disqualified. AAore blacks 
than whites were disqualified soley because of their arrest 
record, employment record, driving record and their 
Indebtedness. 

No study, formal or informal, has been conducted by 
defendants in order to validate the background in- 
vestigation as being significantly related to job per- 
formance as a policeman. 

PROMOTIONS 

Racial Impact of Pre-1973 Promotional Examinations 
Although Blacks and SSA's constitute 17 percent of all 

uniformed personnel in the Chicago Police Department, 
they represent only 9 percent of all persons in the ranks 
above patrolman and only approximately 10 percent of all 
persons in the rank of sergeants. 

As of May, 1972, the racial composition of the civil 
service ranks of the Chicago Police Department was as 
follows; 
Rank 

Captain 
Lieutenant 
Sergeant 
Patrolman 

Black SSA White TotaH- 

1 
13 
136 
1,946 

0 
2 
9 
163 

91 
320 
1,234 
9,226 

92 
335 
I, 379 
II, 335 

H- Total reflects Oriental and Indian personnel also. 
A promotional examination for the rank of sergeant was 

given on December 14, 1968 to 5,429 candidates. Of that 
total 4,393 (80.9 percent) were white and 1,036 (19.1 per- 
cent were black. Of the first 298 persons who were 
promoted to sergeant from the 1968elglbility list, 263 (89.8 
percent) were white and 35 (10.2 percent) were black. 
RACIAL IMPACT OF 1973 SERGEANT'S 
PROMOTIONAL EXAMINATION 

Defendants administered an examination on August 
18, 1973 to 6,559 candidates for promotion to the rank of 
sergeant. Of the 6,559 candidates who took the examination 
1,185 (18.1 percent) were black and 113 (1.7 percent were 
Spanish-somamed. White candidates numbered 5,257 
(80.1 percent). 

The City scored the examination and published an 
eligibility list which ranks candidates from high to low on 
the basis of wirtten test scores (weighted 60 percent), 
efficiency ratings (weighted 30 percent) and seniority 
(weighted 10 percent), Candidates who are en- 
titled may elect to use their veteran's preference (3.5 
points) to advance to higher position on the list. 

Candidates making a composite score of 70 or above are 
considered to have passed the examination and their 
names are included on the eligibility list. 

Although 1,918 candidates obtain the required 70 
composite score to entitle them to be included on the 
eligibility list, only a small fraction of them even have a 
chance of being promoted before the list is replaced. The 
number of sergeants likely to be promoted from the new 
list would substantilly exceed 400 inasmuch as the City 
has, in recent years, promoted between 50 - 100 patrolnten 
to the rank of sergeant annually and has used promotion 
eligibility list for more than four years. 

The severity of the racial impact of the 1973 sergeant's 
examination is revealed by the fact that among the first 
400 names on the eligibility list, 21 (5.3 percent are Mack 
and 8 (1.9 percent) are Spanish-surnamed. 



THE 1973 SERGEANT PROMOTIONAL 
EXAMINATION HAD A SEVERELY 
DISPROPORTIONATE IMPACT ON BLACK 
PATROLMEN 

Thar* are only five nimority group candidates in the first 
100 names. 

If the 1973 sergeant's examination had no radai im- 
pact, 72 biacks would have been included in the top 400 
names of the eligibility list. Adding 72 black sergeants to 
the police force would increase the number of total black 
sergeants by 50 percent. 

The proportion of white candidates obtaining a com- 
posite score of 70 or higher was 32 percent; the proportion 
of blackcandidates was 17 percent. The success rate of 
whites was thus substantially greater than (almost double 
that of blacks). 

The 400th person on the eligibility list had a composite 
score of 73.90. That score represents a practical cut-ott 
point between those likely to be promoted and those 
unlikely to be promoted. 

The proportion of white candidates obtaining a com- 
posite score of 73.90 or higher was 7.07 percent; the por- 
portion of black candidates was 1.77 percent, the chances 
of a white candidate placing in the top 400 positions on the 
eligibility list were four times that of black candidates., 

The highest written test score was 78. The following 
dietribution of high test scroes further reveal the adverse 
racial impact of the written examination: 
test Score 
78 
74 
73 
72 
71 
70 
69 
68 
67 
66 

Totals 

whites 
2 
1 
1 
6 
7 
6 
11 
26 
33 
32 

125 (96 percent) 

blacks 
0 
1 
0 
0 
0 
0 
1 
4 
0 
0 

6 (4 percent) 
Evidence of the adverse racial IMPACT of the written 

test is revealed by the following analysis of test scores 
received: The top 200 written test scores would have 
included persons with a test score of 65 and above. 
Anwng that group there were 178 (89 percent) whites and 
only 13 (6.5 percent) blacks. 

The top 383 written test scores included candidates with 
a test score of 63 and above. Anrang that group there were 
347 (over 90 percent) whites and only 36 (under 10 per- 
cent) blacks. 

The top 514 written test scores Included candidates with 
a test score of 62 wtd above. Among that group there were 
466 (90.7 percent) whites and 48 (9.3 percent) black. 

PATROLMAN'S EFFICIENCY RATINGS 
WERE AFFIRMATIVELY SHOWN TO BE 
AN IMPROPER SELECTION DEVICE 

Department efficiency ratings 

Supervisory rank officers, normally sergeants, give 
efficiency ratings to patrolmen every six months. A rating 
card listing five traits (quantity of work, quality of work, 
personal relations, dependability, and attendance and 
promptness) is given to the rater. In addition, a more 
lengthy "check-list" of traits and qualities is given to the 
ratertor use in arriving at the final overall rating. 

The adverse impact of the efficiency ratings on 
minorities can be measured by observing how the high 
efficiency scores were distributed among the candidates 
tor sergeants. 

355 candidates had etticency ratings of 95 and above. Of 
those, 314 (89 percent) were white and 35 (10 percent were 
black. 

The adverse impact of efficiency ratings is also 
revealed by the following comparison made of written test 
scores from high to low with the composite scores which 
includes efficiency ratings: 

Among the top 267 written test scorers, which included 
all candidates with a score of 64 and above, there were 24 
(8.9 percent) blacks. The top 267 on the eligibility list 
includes only 14 (5.2 percent) blacks. 

Among the top 383 written scorers, which included all 
candidates with a score of 63 and above, there were 36 (9.4 
percent) blacks. Th first 383 candidates on the eligibility 
list includes only 20 (5.2 percent) blacks. 

Of the candidates taking tile sergeants; examination, 
18.1 percent were black. Of the candidates obtaining the 
top written test scores, approximately 10 percent were 
black. Of the candidates obtaining the top 400 composite 
scores (i.e., after efficiency ratings were added to the 
written scores) only 5.3 percent were black. 

Efficiency ratings of patrolmen administered by the 
Chicago Police Department are only subjective 
evaluations by supervisors. Though the efficiency ratings 
are a major factor in the promotional process, they are 
actually designed to evaluate patrolmen in their capacity 
as patrolmen. Ratings of patrolmen do NOT provide for 
an evaluation of the leadership abilities of patrolmen 
(important for the job of sergeants). Superintendent 
Rochford testified that leadership was one of the im- 
portant qualities for command rank personnel (including 
sergeants). 



THE DISPROPORTIONATE EFFECT OF 
THE SUPERVISORY RATINGS. 

Slight differences in efficiency ratings have a 
significant effect on a candidate's place on the eligibility 
list. Less than ten composite score points separate the 
18th highest ranking person on the eligibility list from 
the lowest ranking person (the 1918th). Less than four 
points separate the 400th highest ranking person on the 
list from the lowest ranking person on the list (1918th). 
Those 1518 positions span only 3.9 composite score point- 
s.lf the 400th person on the eligibility list had JUST three 
more efficiency rating points, he would have placed 246th- 
-a change from unceiTain to certain promotion. If the 
same man had received three less rating points, he would 
drop to 599th, a change to a hopeful to ho^less. 

Among the top 514 scorers on the written test, which 
included all candidates with a score of 62 and above,there 
were 48 blacks. However, the first 517 on the eligibility list 
includes only 31 bipcks. 

As with written* test scores, the proportion of black 
candidates receiving, high efficiency ratings is 
disproportionately low compared with the white can- 
didatesWhites were two and half times as likely to get one 
of the top 200 efficiency ratings and twice as likely to get 
one of the top 400 ratings. 

No evidence was submitted by the City to demonstrate 
that any attempt had been made to validate either the 
rating card or the check-list as a reliable predicater of 
success as a sergeant. Similarly, no evidence was offered 
to show that the patrolmen's efficiency ratings them- 
selves were reliable predicters of job success as a 
sergeant. 

The efficiency rating which counts toward a 
patorlman's composite score Is the rating received for the 
six month period immediately prior to the giving of the 
written test. Since promotional examinations are an- 
nounced well in advance, the supervisory raters know 
before giving ratings that they will or will not count for 
purposes of promotion. 

Dr. Pounian, staff head of the Civil Service Com- 
mission, admitted that it was possible for a rating 
supervisor deliberately to favor some patrolmen to 
enhance their prospects for obtaining a higher position on 
the eligibility list. Dr. Guion, a psychologist called by the 
City volunteered that he was critical of supervisory 
ratings because they are "SUBJECT TO AN AWFUL LOT 
OF INFLUENCES THAT REALLY HAVEN'T GOT 
MUCH TO DO WITH THE INDIVIDUAL'S PER- 
FORAAANCE - HOW AAANY KIDS DOES HE HAVE, DO 
YOU LIKE HIM...AND SO ON". 

O'. Richard Barrett, plaintiff's expert, agreed with Dr. 
Guion that supervisory ratings are very likely to reflect 
many other influences and pressures besides the rater's 
true evaluation of the subordinate. SUCH RATINGS IS 
LIKELY TO BE MEANINGLESS. 

DR. POUNIAN TESTIFIED THAT THERE WAS NO 
WAY TO INSURE THAT RACIAL BIAS WILL NOT 
AFFECTEFFiaENCY RATINGS. SUPERINTENDENT 
ROCHFORD TESTIFIED THAT HE EXPECTED 
SOME COAMAAND RANK PERSONNELWOULD HAVE 
"BAD" RACIAL ATTITUDES. 

Deputy Superintendent Needham has responsibility for 
overseeing the efficiency rating process. Deputy 
Needham recognized that It was " possible a rater might 
be affected by subjective feelings" in giving ratings. 

Deputy Meedham believes that, in reviewing a claimed 
Improper rating, a reviewer should give considerable 
weight to how the Initial rater "feel (s) about" the person 
being rated. The Department has never made study to see 
if race might influence efficiency ratings. 

DEPUTY NEEDHAM CONDEDED THAT DIF- 
FERENTIALS OF UP TO 25 EFFICIENCY RATING 
POINTS MIGHT PROPERLY BE GIVEN BY DIF- 
FERENT SUPERVISORS FOR IDENTICAL CONDUCT 
BY A PATROLMAN. The result largely depends on how a 
supervisor "feels" about the patrolman being rated. 

Ratings are given by supervisors for men who have not 
been wider their supervisors at all or long enough to be 
able to adequately evaluate them. Desk sergeants who 
have no knowledge of what patrolmen do in the fields are, 
nonetheless, asked to rate them. One sergeant was given a 
list of 15 men he did not even know by sight, given the last 
rating, and told to grade along the lines of theirlast grade. 

Because of the policy in tavor of an 85 average, raters 
tend to decide on an average first, and then perform the 
necessary calculations for the individual categories on the 
rating card and checklist to match the grade given. That 
defeats the purposes of the checklist. 

Watch Commanders, unit commanders and persons of 
higher authority ARE AUTHORIZED TO AND DO AAAKE 
CHANGES ON INDIVIDUAL CARDS even when they 
have no direct knowledge of the performance of the men 
whose cards they may change, or they may direct that all 
of the cards be changed to conform with unit averages. A 
LIEUTENAT CAN CHANGE ANY SOCRE OR ORDER 
IT CHANGED WITHOUT CONSULTING THE 
SERGEANT WHO DID THE INITIAL RATING. A 
RATING CAN BE CHANGED AT ANY LEVEL 
WITHOUT INFORMING THE LAST RATER. A UNIT 
COMAAANDER WITH A UNIT OF 55 MEN COULD 
ELECT TO AAAKE UNILATERAL CHANGES IN EF- 
FICIENCY RATINGS WITHOUT CONSULTING 
ANYBODY. AT ANY LEVEL OF REVIEW ANY COM- 
AAANOING OFFICER CAN CHANGE THE SCORE TO 
THAT WHICH HE BELIEVES THE OFFICER IS EN- 
TITLED TO. 

When patrolmen would be transferred during rating 
periods and thus assigned to a new rater some former 
supervisors would check back for evaluation and some 
would not. and in the latter case the grades of those men 
are based on the average grade of the unit. 

A black patrolman testified to the unfair and un- 
justified levying of his ratings In the critical single 
period to be used for promofion. A black sergeant 
testified thaf before he was promoted he always got an 
typically low rating for the rating period just before an 
examination. 



DISCIPLINARY ACTIONS AGAINST A 
PATROLMAN LOWER HIS EFFICIENCY RATING 
DISCIPLINARY ACTIONS ARE TAKEN MORE 
FREQUENTLY AGAINST BLACK PATROLMEN. IN 
1970 BLACKS COMPRISED ONLY 15.9 percent OF THE 
DEPARTMENT, BUT IN TERMS OF COMPLAINTS BY 
OTHER POLICEMEN, AS OPPOSED TO CITIZEN 
COMPLAINTS, BLACK PATROLMEN WERE AC- 
CUSED IN 40.8 percent OF COMPLAINT REGISTER 
CASES AND IN 30 percent OF SUMMARY PUNISH- 
MENT CASES. OF CHARGES AAADE AGAINST 
BLACKS, THREE-FOURTHS WERE "INSPECTIONAL 
VIOLATIONS." CHARGES ALSO WERE SUSTAINED 
AGAINST BLACKS AT AN ALMOST 10 percent 
HIGHER RATE THAN AGAINST WHITES. 

According to the LEAA report, in 1970, patromen given 
certain assignments received higher than average 
ratings. In general, the experience seems to be that the 
more an assignment places a patrolman in close and 
continued contact with a rating supervisor, the higher the 
supervisory rating of that patrolman is likely to be. It 
also appears that whites get the overwhelming majority 
of such choice assignemts as district secretaries, desk 
officers, dispatchers, AAayor's detail, youth 
officers, investigatiors, and ttrtical assignments. 

For example, a black sergeant testified that he could 
not get promoted because of low ratings when he was on 
the street being shot at. He was promoted after becoming 
an assistant secretary and a supervisor's chauffeur. In 
which he received the extremely high ratings of 96. 

In identified specialized units, 433 whites but only 26 
blacks received ratings of 90 or above. Of the 90-plus 
ratings given to persons in these unitys, 6 percent went to 
blacks and 94 percent to whites. 

In addition, there is direct evidence of racially hostile 
attitudes on the part of white command officers in the 
Department. A black policeman testified about anti-black 
attitudes among supervisors which manifested them- 
selves in various ways, including spying on civil rights 
organizations. A black sergeant testified about incidents 
of brutality to black prisoners which were often condoned 
or left unpunished by white supervisors. The President of 
the Afro-American Patrolmen's League related in- 
cidents of racially derogatory remarks and brutality 
against blacks being caused or ignored by white super- 
visors. 

Patrolmen's efficiency ratings have not been shown to 
be required for use in the sergeant's promotional 
examination by any business necessity, nor have they 
been shown to be a useful predicts of job success as a 
sergeant. 

DEFENDANTS MUST PROVE THAT THE 
WRITTEN TEST, SUPERVISORY RATING, 
AND CUT-OFF SCORE ARE VALID 
PREDICTORS OF JOB SUCCESS AND 
THAT NO LESS DISCRIMINATORY 
ALTERNATIVE IS REASONABLE 
AVAILABLE 

DEFENDANTS' ATTEMPTED VALIDATION STUDIES 
Defendants Bear the Burden Of Persuasion On All 
"Validation" Issues. 

After plaintiffs hafe established a prima facie case 
based on statistical evidence of discriminatory effect, the 
employer in a race discrimination suit must convince the 
Court that its selection devices are substantially related to 
job performance. 

"If an employment pracitice cannot be shown to be 
related to job performance, the practice is prohibited." 
(Griggs v. Duke Power Co., U. S. Supreme Court.) 

The empioyer who attempts to defend selection 
procedures that have a racially disproportionate effect 
must show that the whites who are being accepted are 
better qualified for the job, i.e., more likely to succeed, 
than the blacks being turned away. That strawing is the 
essence of validation. As a matter of constitutionai 
principle, congressional policy, and basic morality, the 
burden of proving blacks are inferior should fall on the 
proponent ot that claim. 

The Chicago Police Department 
IS there fore, really trying to prove that blacks are in- 
ferior to whites. 

THE WRITTEN TEST'S LACK OF CONTENT 
VALIDITY IS DEMONSTRATED BY THE 
POOR PERFORMANCE OF INCUMBENT 
SERGEANTS. 

The Civil Service Commission conducted a concurrent 
validity study of the 1973 sergeants' examination to 
determine the validity of the examination. 

The sample used in this study was a matched control 
group of 176 incumbent sergeanfe, 88 of whom were black 
and 88 of whom were white. The 88 white sergeants were 
matched with the 88 black sergeants on the basis of age 
and efficiency rating. The 1973 sergeants' examination 
was adminstered to this sample group. 

The 88 white sergeants selected for the concurrent 
validity study are not a represnetative sample of all white 
sergeants. The 88 black sergeants were not shown to be 
represnetative of black patrolmen who were candidates 
for sergeants nor were the 88 white sergeants shown to be 
representative of the white patrolmen candidates for 
sergeant. Since the vast majority of white and black 
patrolmen FAIL in their effo^s to obtain promotion to 
sergeant, one need not assume that Incumbent sergeants 
are representative of all patrolmen applicants. 

The City used these administrative efficiency ratings 
for criterion measures in their concurrent validation 
study despite the view of their own expert. Dr. Guion, who 
testified that he has "A GREAT DEAL OF DISTRUST OF 
THE USE OF ADMINISTRATIVE RATING SYSTEMS 
FOR CRITERION MEASURES". 

No reliability studies were performed on the per- 
formance ratings of sergeants used in the concurrent 
validation study of the 1973 sergeants' examination. In a 
concurrent validity study, it is necessary to relate the 
performance on the job. The criterion must be more than 
reliable; it must represent a fair measure of fhe per- 
foramnce on the job. 



The range for the black sergeant group on the wirtten 
test was 30 to 71, while the range tor tlje white sergeant 
group was 32 to 70. The average test score tor the black 
sergeant group was 53.72. the average test score tor the 
white sergeant group was 53.91. 

The testimony of plaintiffs' expert. Dr. Barrett, was 
that the City's concurrent validity study had tailed to 
show that the sergeants' examination was a valid or 
usetui test. 

A good test of how much usetui information isn- 
contained in an examination which purports to be a test of 
job knowledge (and an indication of the importance of the 
items) is to see how many practicing sergeants can an- 
swer them. 

THE WRITTEN TEST WAS NOT DEMON- 
STRATED TO BE SIGNIFICANTLY 
RELATED TO SUCCESS AS A SERGEANT. 

The amount of information in the 1973 sergeants' 
written test which is usetui to sergeants is relatively 
small. Only S3 percent of the questions were answered 
correctly by the sample group of present sergeants. This 
is low considering that there are tour alternative multiple 
choice questions and that people have been trained to 
answer every question. Simply by chance, twenty-five 
percent of the questions could be expected to be answered 
correctly by guessing at every question. Improvement 
over chance goes from 25 percent to 53 percent. 

MOST OF THE SERGEANTS PARTICIPATING IN 
THE CONCURRENT VALIDITY STUDY DID SO 
POORLY THAT THEY WOULD NOT HAVE BEEN 
PROMOTEDOR EVEN AAADE THE ELIGIBILITY LIST 
IF THEY HAD TAKEN THE EXAMINATION AS 
PATROLMEN COMPETING FOR PROMOTION. The 
sergeants had actually been on the job a number of years 
and must have been learning useful, valuable and sensible 
things about the job. Thus, the actual performance of 
incumbent sergeants on the written test demonstrates 
that the knowiedge which is tested is not essential for 
success on the job of sergeants. 

1 here are two explanations why sergeants taking part 
in the concurrent validity study did poorly on the 1973 
sergeant's written test: (1) People taking that type of 
examination cram for it and iearn a iot ot information 
which is usetui tor passing the examination which is not 
useful tor doing the job. (2) Sheer unreliability - the test 
has a borderline level ot reliability which means that by 
luck a lot ot people were able to do well by sheer 
guesswork or chance. 

The City has not shown that the 1973 sergeant's 
examination written test has sutticientcontent validity to 
justify its use as a selection device in the promotion ot 
sergeants. The written test does not appear to test tor job 
knowledge which is either essential for successful per- 
formance of the duties ot sergeant or which could not be 
learned in a short amount ot time to the extent some of the 
information sought would be usetui. 

THE COMPOSITE CUT-OFF SCORE WAS 
NOT SHOWN TO DISTINGUISH BETWEEN 
THE MORE AND LESS QUALIFIED 
PATROLMEN 

The City has ottered no evidence justifying using a 
composite cut-off score ot 70 tor the eligibility llstor, more 
pracitcally, a score ot 73.90 to determine those who are 
actually likely to be promoted. Neither score has been 
demonstrated to distinguish between those candidates 
more likely to succeed as sergeants and those less likely to 
succeed. 

Use ot the 1973 sergeant elgibility list cannot be per- 
mitted /since it affirmatively appears that less 
discriminatory alternatives do exist. The complete 
failure of defendants to explore alternatives is perhaps a 
function ot their decision to defend the 1973 sergeant 
examination regardless of it's grossly disproportionate 
effect on minorities. 

UNDER THE CONSTITUTION, PRELIMINARY 
RELIEF REQUIRING THE HIRING OF NEW 
SERGEANTS FROM MINORITY GROUPS ONLY IS 
APPROPRIATE AND JUST. 

Employment practices which deny members of 
minority groups an equal opportunity to compete for jobs 
cause irreparable injury. Numerous courts have held that 
temporary injunctive relief is appropriate when em- 
ployment tests have an adverse impact on minority 
candidates and have not been validated as related to job 
performance. 

In preliminary enjoining use ot the 1973 sergeant 
elgibility list, the Court should require that any interim 
promotions to the rank ot sergeant be filled EX- 
CLUSIVELY by miniority group persons. This result is 
consistent with the obligation ot public as well as private 
employers to overcome the effects ot their past 
discrimination through affirmative hiring and promotion 
of minorities. 

Where there has been prior raical discrimination. 
Federal courts are encouraged to redress that worng by 
giving a priority promotion to those minorities who have 
been previously disadvantaged by the defendant's con- 
duct. 



WHAT THE TRIAL RECORD SAYS 

In this record, there is abundant evidence of past 
racial discrimination by defendants. This evidence in- 
cludes: (1) the disproportionate racial impact of past 
patrolmen entrance examinations, including the 1971 
examination; (2) the decline in the percentage of blacks In 
the Police Department from 26 percent in the mid-1960's to 
only 16 percent today, during a period of time In which the 
black population of Chicago has incireased significantly; 
(3) the disproportionate racial impact of past promotional 
examinations, including the 1966 sergeant examination, 
on which the white success rate (6 percent) was nearly 
twice that of blacks (3.4 percent); (4) the dispropor- 
tionately small representation of blacks in thecommand 
RANKS OF THE POLICE FORCE (9 PERCENT) AND 
IN THE SERGEANT RANK (10 percent), in particilar; 
(5) the re|ection by the defendants of the University of 
Chicago Industrial Relations Center entrance tests in 1969 
which promised to have a less severe racial impact than 
existing examination.; (6) the existenceof a disciplinary 
rate among black patrolmen based on charges insti tuted, 
by supervisors which is two to three times higher than the 
rate of discipline among white patrolmen; (7) a 
disproportionate predominance of white patrolmen in 
certain specialized assignments which receive higher 
than average supervisory ratings; (8) the lack of In-. 
vestigation or concern on the part of the police command 
in 1972 and subsequently after the Law Enforcement 
Assistance Administration published It's findings of 
racially adverse consequences caused by several 
Department practices; and, (.) unrebuttad incidents for 
racial animous on the part of individual command rank 
officers and defendants' concession that some officers 
possess bad racial attitudes. 

In view of this past discrimination. It Is both urgent and' 
just that the Court control any interim filling of sergeant 
vacancies andthat thesevacancies be filled with minority 
group patrol officers who have been the victims of prior 
discriminatory practices. The current sergeant eligibility 
list includes 207 minority persons who are available tor 
immediate promotion if necessary. Such Interim relief Is 
appropriate until the Court establishes longer term hiring 
and promotion ratios to overcome the effects of past 
discrimination. 

CONCLUSION 

The City of Chicago has chosen to utilize promotional 
procedures that disproportionately diminish blacks' op- 
portunities for success. In choosing to defend those 
procedures, defendants bear the properly heavy burden of 
demonstrating that the whites they prefer are more 
qualified than the blacks they reject. To rest such a 
conclusion on other than the most solid empirical 
evidence Is to Invite employment decisions based on 
nothing more than biased assumptions of white 
superiority. 

UNDER THE CONSTITUTION, 
PRELIMINARY RELIEF REQUIRING THE 
HIRING OF NEW SERGEANTS FROM 
MINORITY GROUPS. ONLY IS AP- 
PROPRIATE AND JUST 

AFRO AMERICAN PATROLMEN'S LEAGUE 



Remember, you heard it through the 

7126 SOUTH JEFFERY 
CHICAGO. ILLINOIS 60649 

667-7384 

POWER 
THROUGH 
THE LAW" 

12 August 1974 

Dear Member, 

Another tragic accident has fallen upon one of our fellow officers. Only this time 
it wasn't the usual excuse of "I didn't know he was a policeman." This time the 
victim was in full uniform, on duty and working the district desk. His only error 
was that he was assigned to the City's most notorious district, Kensington, #5(fa- 
mous for maltreatment of Black citizens as well as Black policemen). 

Captain Carten shot Officer Phillip Pepper in the back, and stated that his reflex- 
es caused him to shoot this unidentified Black man in the back after he had seen 
him with a gun (through a glass door). Read Section 3, Para. 5 of G.O. 74-12 
dated 31 July 1974. The details of the circumstances are important to determine 
the criminal charges that should be placed against this Captain but they become 
immaterial to the point of this correspondence. 

As this writer reflects on similar cases in the past it has always ended the 
same tragic way. The shooter didn't take necessary precautions as prescribed 
by criminal codes or the Chicago Police Department General Orders, and the vic- 
tim just happened to be one of those suspicious looking Blacks. As President 
and one of the Directors of the Afro-American Patrolmen's League it is my obli- 
gation to be as tenacious and repetitious as the situation demands in order that 
our members be made (and kept) aware of whats happening to us around this City. 

We are not only victims of so-called tragic mistakes but we are also constant 
victims of willful arrests by our fellow white officers. We are constant victims 
of willful mistreatment by the disciplinary process. A federal government study 
shows that Black officers receive twice as many suspensions and summary punish- 
ments as white officers even though the white officers are 83% of the force. We 
are constant victims of denial of promotions and assignments. The Police Department 
even has the audacity to withhold killed in the line of duty benefits from Black 
officers families whenever they can get away with it. And, unfortunately, for too 
long this type of treatment has caused us to look around at our wives and babies 
and say, I need this job and therefore I have no choice but to accept this treat- 
ment. Brothers, this is no longer true! The Afro-American Patrolmen's League 
says that as long as we are putting up the necessary table stakes (our lives) 
then we do not have to ask permission to be recognized as men, and we certainly 
need not beg our white co-workers not to beat and shoot and lock us up. What 
we do need to do however, iS to get off our tired knees and make all of our 
feelings known and act according. One of the first acts that we can carry out is 
to utilize our communication system. By this I mean it is not enough to read the 
newsletter, unless you realize that any of us can be a victim of maltreatment at 
anytime. We must develop and maintain a sense of constant accountability to each 
other. We cannot overcome the racism practiced against us until we have first 
made it known to those who choose to play tough on us that when a black is in- 
volved the AAPL is automatically involved and when a black is present during, or 
becomes aware of any mistreatment, the League is automatically aware. And the 
final point to be conveyed here is to remind our white counterpart that it is im- 
possible to concern ourselves with our white partner's safety and worry about him 
accidentally shooting us at the same time. 



Anoth^ tragic accident has fallen upon .one of our fellow officers. Only^...thia37tlme 
• it v/asn't the usual aijcuisa cf *'I didn't know he was a pd.Uceman. This time the 

was in full uniform, on duty and T7vn:J,i‘ig tbo desk, 
was ‘that he was '-issigned to the City's most nctorlouc dlHt'ict, Kensi 
mows for r:ialt’oai;nient of Elack citizens as well as Eiack pTylicernsn) 

His only error 
ngtcn, #5(fa- 

Captain Carten shot Officer Phillip Pepper in the back, and stated that his reflex- 
es caused him ,£o shoot this unidentified r.laok man in ths hack uftsr .he had seen ^ 
him with a gun (ihroug'i a grnsi dooi). r.aed I’octfX'n 3, F-ara,. S of G.O. ‘/4-12 . 
dated 33 July .^374. The dotsills of *±0 cu’cumstincss are impcrtaht to detojxilne 
the ccimlnal ch.-:^rges that should bo piaoed against this Captain but they become 
immaterial to the point of tills cciTesfx>ndence. 

As this v/riter reflects on similar cases In the past it has always ended the 
same tnelo w-^y,. The shoet^r-d'd-i't take neop:3sar’/ preco»o'?‘ons as proscribed 
by criminaj, ov c;<e Ohocago Folioo .f't'psrtrvont Cc-narru Ooisrs, and the vic- 
tim Just hsipponad to be ctw of thc-fX'Ctnrv.loiO'.is jcoking’ B.le.chs, An Prasident 
and one cf lh& Dii'uctcrs of the i\itO'’-,.H';!:cricar. I-dtrotmors’s; League it is my obli- 
gation to be as tenacious and repot.’.dons ,as the situation demands in order that 
our members be made (and kept) aware of whats happening to us around this City. 

We are net only victims of so-ca.lled tragic mistekes but we are also constant 
viv'-.dme of vdHful arrt'atr. by our feh-oy/’ white off/cers. We are consfhrs.t vic;vr.ms 
of wilifur mi&L'oatrayhf. hy the dir'CipUhaiy proucjM. A feu-vv:-.! govir2ri;?i7.ant stu{3.y 
showo that Black officisrs iK^ce^va t>vice as. many s’hbpensiono and sanhuary punish- 
ments* as white officers e'. f’n I'acuc^p. this v/hite officers ar-? 83% of the force: We 
are constant victims cf dei’da.'. of pronetions aiid assignments. The Po.Uce Departmer 

'e'^.n has the audacity to withhc.ld beueilts irom lulack 
olBcers familierj wh^iuev; iu- sihoy esn get £"..;3y v-ith :X. Juv:, unforbinal;e.ly,Bor ?oo 
long this type of h is caused us to look cround rot our v/lves anci Lillies 
ard say, I need tbds, jeh ond c’herefore £ hsvo no choice but to accept 'this troat- 
mc“t. Brothers.. c.his fu t:-3 .Icugar d’Viel The fd'rc-A-merioan rcit:'-o.li7iieh.'s Leacue 
seys that cs Icag as ua UTO matting up the necessary table stokss (oitr lives) 
then we do not have to ask. permlBSlon to be racogriized ss men, and we certainly 
need not beg our v/hi':e co-workers not to beat and f^hoot and lock us up. What 
we do netd to do hoivever, iti to gat off our tired knees and make all of our 
fee.lIngB known ard act according. One of ll.e lirst acts that we can carry out Is 
to utlliiie our ccmmurrtoaMc:i y/stam. By tliis I ineon it is not enough to read the 
newsletter, unless ycu rt>3ii3'=;> tiiiit any of tts ,CRV. be a victim of maib’satment at 
anytime. We must develop and maintain a sense of constant accountcbillty to each 
other. We cannot overcome the racism pracL'oed against us unLil we have first 
made it known to those v;hc choose to play tough on us that when a black is in- 
volved the AAPL is autor’i.^tloally Involved and when a black is present during, or 
becomes aware of any lulsiraatmont, the League is automatically aware. And the 
final point to., be conveyed here is to remind our white counterpart that it is im- 
possible to obneem ourselves with our white partner's safety and worry about him 
accidentally st^oUng us at the same time. 
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iVueBay THOMAS 
Crindnal UuTgs asaiast a deaMtetf 

pid!ce -:¥^ shot a sabor- 
diaate pol:ceiaa& demanded sod 
allegatioes cf cc.r?:ring' up details of 
the shootiag to attempt hlaaiiBg it oo- 
an iBBOceat Mack yooth were leveled 
Sunday hy thC' Afro-Americaa 
Patnb^’s 

• League fciun&^r BenanK BoMnsoa 
Masted police beraiirag of the .fan 
vestigatioa Thnuv<ky «t the Kea-. 
singiOB DisUict, 2CC« B. llSth; wbejte 
Patnlaun Peifibp Pepper, M, was 
shot hy Ca^*o <;ifha T. Cartao. Car- 
taa van hy Siq teifaiteade;^ 
JaoiOO.T:. BcwtSted on Ai^ 17 Ikom 
Depi^ Chief Patral hi Area S te 

The low-«.)iiig watch commaader status 
at KeasMftou- 

Fraa bis hospital bed ^aday. 
Pepper repci1e<£y tstd BoHasoa that 
he *Tool«d square isto Cartaa’s lace” 
spht sccoads before a bullet ^jxastwd 

w 

• ihnii^ a door aad womided aua. 
First reports, issued by Patrobnaa 
Robert Casey (to . his brother woifciiig 
for another eewspaper) said .**aa 
uBidentiflcd assailant" hel shot Pep- 
per in an attempt to shoot an 
acqoatiHlaaec locked taride the SA 
DRtiict wBh whom the "inspect" bad 
agrn^ 
Pepper also reportetBy toM RoMn- 

soo that aftm being shot, he never lost 
coMcioninies, hut fbUy leaUaed what 
had happeited fM who had ohdt hfan. 
(Bdieviag that be saw the aagijr 
gnmnan ivpioapobig, first reports 
said, Pepptf.dre? hto woapon, aad 
yeSed “Watch out!" pwmptlag Ciuey 
to pu9 Ids gun, and drop beMnd the 
dedc.) la the ftud vmioa of the 
story, Carton also hoard tho yd, spaa 
ajnMiBd as he stood oa a staircine 
inside die station, aad fited at the 

■ silhonette hiding bchiad a door, . 
serioi^ woanding Pepper. 

RoMusoa added that Pepper sold 
“U*s hKieeiUo" that tkme was ever a 

search.sacfa as the oae^amaited tn 
. (he "assaiisat’s gun” Pepper repor- 

rdised to be late^ewed by 
llistrict Comnuader Eagne Cassidy, 
who <Bd B3t witaess the iacidont hot 
■•OHnpeniii the wounded pstr$!L-ioa 
to Roseiaed Cemmuaity Ucsyital. 
Pepper was rxoveriog hi feir coa- 
dWoo SiKKicy. Pepper gave H:; story 
to aaothesr oifleer “wlina be trusts" 
ttohiasoesaid. 

The aearsii for the M while a 
youag “stt^wet” was la custody, 
pwwd Ihfiis eim thoinEh eaaise uote 
were caBed to. reoftopa acaa^od, aad 
weeds, pu.-diss aad sewers eon^>ed. 
Commandius that oporatioB was 
Assistant Depaty Saperfateadeat 
iraiam Koatto^ who told the Detoa- 
der yesterday that Cartaa had 
sBReadered Ua gaa immediately 
lAaa he cnired (4*>^teiy 
half here alter Kaattog left a Kartfa 
side tocaUoB) aad adatftted the 

Robiasoa, however, claim s 

patwi^ said they were told they 

*H>eamal (toder BBaiber 7412, dated 
W4, dearly states 

dea^ fsice is fiirhiddea:..wfaea the 
iawtoHy fired at is aot dearly 

visibto.’smto as befatod a faestadgiitt* 
dw,"Bobtosoo dedated,’qaggeatohf, 

State’s Atto^y 
B««»l Carefs efflee shooiri^ 
vestigste the autter. 

Keattog sahTit was the ftodt of the 
••porters if the media pnMished 

repotte ef the todES! 
** *•* P-to- Thar- •dv. traasfMTCd to “ * 

medtetely and qamliii 
being given , , n,mu, 

nport at <:4S p.m; Bretfa^ said he 
gave bis report shMtty betore 4 pjn. 
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POWER 
THROUCH 
THE LAW" 

WHY THERE IS NO RESPECT OF BLACK 
SUPERVISORY PERSONNEL BY THEIR 
SUBORDINATES 

By Ptl. Jerry Crawley 

Sometime ago I was en-> 
gaged In a conversation 
.with a white policeman 
and during this conversa- 
tion a particular.black 
captain became the sub- 
ject of conversation and 
the white officer remark- 
ed "Because of their act- 
ions we (white officers) 
do not respect black 
supervisors and you 
black officers) can^t." 
Possessing some idea as 
to whom and what he was 
alluding to, I demanded 
an explanation as to 

, why and how he had come 
to that conclusion; 
whereby he then made 
the contention thet he 
had repeatedly seen how 
black supervisory per- 
sonnel subjected black 
officers to very strin- 
gent supervision and 
discriminate discip- 
line while white off- 
icers were subjected 
to little or no super- 
vision or discipline 
by these, same black' 
supervisors. 

This recollection 
now brings to mind a 
black captain who has 
recently been promot- 
ed to District Comm- 
ander. When the 
rumors began circu- 
lating that this 

captain was to be 
assigned to a dlst. 
where discontentment 
and low morale were 
silent and ever pre- 
sent partners of it's 
black personnel dur- 
ing the tenure of 
the two previous dlst. 
commanders (black); 
the consensus oplni-r 
on voiced by older 
black officers was 
that he the newly 
named dlst. conm- 
ander was not as- 
hamed of his herit- 
age; did not turn a 
deaf ear to the 
'problei^ and wishes 
of black officers; 
had Incurred the 
wrath of upper ec- 
helon police dept, 
personnel because he 
was not condescend- 
ing when harassed by 
white superiors and 
above all displayed 
some semblance of 
fairness and concern 
in his dealings xrlth 
black officers. If 
any or all of these 
opinions are a true 
depiction of this 
captain; then maybe 
just maybe, he can 
serve as an example 
to other black super- 
visory personnel and 

and that long overdue 
awareness among these 
people will have finally 
arrived, because at this 
time it is virtually non- 
existent. 

HERE'S HOPING.'!! 

ABUSE PERPETRATED UPON 
BLACK POLICE OFFICERS BY ^ 
THEIR WHITE COUNTERPARTS 

Is it possible in this 
.day and age for black police 
officers to be physically 
abused; l.e. kicked, beaten, 
and even shot while in police 
stations and have the perpet- 
rators of these atrocities be 
their white counterparts CH ft, 
disciplinary action being 
initiated against the perpet- 
rators? You say "No this is 
not possible". Well Brother 
it is possible and did happen 
to three black police officers 
in the Chicago Police Depart 
ments notorious 5th District 
and if you were not aware of it; 
either you have been a police 
officer less than 2 yrs. or 
are you one of those selected 
few who still think that the 
police department is the best 
thing since apple pie and do 
not concern themselvcts with 
the events involving other black 
policemen. If you fall into 



Pag* •o2> 

the last category; It's sad 
because one of these days 
It could very easily be you 
vfao will be subjected to 
these same abuses. Some 
of the occurrence idilch 
,led to thee abuse are; 
allegedly sleeping In 
your private car, ver- 
bally stopping a young 
racist vhlte police offi- 
cer from dlscrlmlnately 
beating a black youth 
beceae of a complaint 
from a white merchant 

, and as In the cee. of the 
black police officer who 
was shot, no knowp reson 
aa. yet^ has bee etabllsh- 
cd.. So you see they (white 
police officers) telly do 
not ned a reason (valid 
or not) to perpetrate thee 
abuse on you. 

As you are permitting 
thee Incldets to become 
a permanent part of your 
memory recstber these es- 
setlal fets, thee officers 
who were the victim of these 
Incidents were:*black. In 
full police uniform, lelde 
of a police station and It . 
we known that they were 
curret Chicago police 
officers. 

Now It would see that the 
physical ed subsequet mental 
anguish that these Incldets 
caused thee grown me who , ^ 
jet colncldently happeed 
to be black pollcee would 
have esured the of no fur- 
ther egulsh; but this wu 
not to be. One of ‘thee 
offices was suspended 
Immediately, Indicted, fired, 
and la still being prose- 
cuted In an all out effort, 
to put him In the penlte- 
tlary for aggravated battery 
ed related charge Whe In 
fact he (the blek officer) 

we the victim of this 
battery. 

Another had to go "Injured 
on Duty" for four days 
after his betlng ed also 
had a c.r. nuadber obtaled 
agalet him without being 
permitted to obtain one 
agalet his attackers (3 
white police officers) In 
addition to being take off 
of his regular watch, the 
traeferred and faced with 
a te day suspeelon which 
In all probability will be 
raised ed sustained; ed 
the last Incident Is per- 
haps the met appalling 
becaee not only was this 
black' officer "shot In . 
the back while on duty" 
by a white police captain; 
but It (the shooting) was 

kept a secret.(for lack of 
a better term) for more 
than two hours as to Who 
shot this black officer 
eve though It was already 
known- while they waited 
for him to die ed bad al- 
ready "literally" snatch- 
ed an innocet 16 yer-old 
black youth (could have 
bee your son, brother, 
cousin or nephm) from the 
street ed were prepared 
to charge him with ,murder 
if the aforementioned black 
officer had died. 

BROTBER OFFICER(S) If 
you think that this Is a 
chapter out of a mystery 
novel; let me esure you 
that it Is not. Thee 
Incldets were perpetrated 
upon black police officers 
In the Glty of Chicago in 
the Infamous 5th District 
but that will not prelude 
something like this from 
happening to you In any . 
other police district until 
we as black police officers 

t 

STOP PERMITTING OUR- 
SELVES TO BE PROSTI- 
TUTED AND TAKEN FOR 
GRANTED. 

BROTBER WAKE OP - 
LET'S GBS IT TOGETHER! 

#######1## 

FROM’THE PRESIDENT 

On the morning of 
Sept. 11, 1974, appro- 
ximately 2:30 AM, I 
wM driving thru the, 
6th District. I was 
operating a Eet-*T»-. 
Car, and was stopped 
by the police at 87th 
& Normal. The two 
white officers that 
stopped me reminded me 
very candidly that 
being a policeman 
and being black Is not 
the same as being white 
After seeing a valid 
drivers license and 
police Identification, 
they then IxuBlsted that 
I produce registration 
papers for the vehicle. 

By this time It was 
more than obvious that 
these so called cltlsen 
protectors had decided 
to take this nigger as 
far as., their authority 
would allow. The 
officer carrying the 
radio decided to call 
for a supervisor and 
apparently he placed a 
simdtaneously call for 
help. Because In less 
than 45 seconds 5 squad 
cars Including a tactv 
leal.unit had converg- 
ed on the scene. Thera 
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vere a dozen white police 
officers now standing 
around ne and ny vehicle - 
and most of them stood 
with their hands on their 
guns. A few In fact had 
their' guns drawn. Dur> 
Ing all of this klan meet- 
ing a young black male wAs 
standing a few feet from 
this cluster of white 
policemen and myself. One 
of the officers noticed 
the young man and instruc- 
ted him to move on. The 
3TOuth replied» I am walt- 

, Ing for the bus, the off- 
set then told him to 
Walk down to the next 
block to Mtch the bus. 
However* this young man 
was persistantly stating 
"I can see It better from 
here. 

Having witnessed these 
tactics before* It was 
obvious that this young 
man was about to be sub- 
jected to the same ”dog 
ass" behavior that 1 
had suddenly found nyeelf 
subjected to. At that 
point I walked oyer to 
this brother and handed 
him a card bearing my 
name and the address and 
telephone number of the 
League and told him to' 
call the League In the 
event that .any foul play 
took place between this - 
white gang and myself. 
The same officer who 
Instructed the man to 
move on was close enough 
to hear ^at I had said 
and. only, then did aome 
of tlie begin to 
move back to their 
vehicles. 

Eventually the Sgt. 
arrived and to shorten 
this typical (off duty 
Black - on duty White) 
story he told me to go 

on about my business and 
that I should learn to be 
more co-operative. I'm 
sure he meant submissive. 
By the time this story 
reaches you* Representa- 
tives of the League will 
already haye gone Into the 
sixth district to pay a 
visit and to pass out our 
literature to the few black 
officers assigned to this 
station and to remind 
these 18th Century Boogle- 
men that Black officers 
will no longer buckle^ to 
"dog ass" harassment. 

Hot one of those guys 
at the scene had testlc&es 
large enough-to speak out 
In behalf of a fellow 
officer. Did somebody say 
we were, all blue fellows? 
This apparently does not 
apply to off duty black 
officers. 

One very positive.'tiling 
came from this Incident* 
a young black male showed 
concern for a fellow citi- 
zen at the hands of the 
police and much to his 
surprise that citizen 
turned out to be a black 
policeman. That's a good 
sign* to'this writer* as a 
matter of fact* that's a • 
beautiful sign. 

##########/#### 

Bj A1 Rowe 

It ahoiild not be 
shocking news to black 
policemen to learn that the 
Afro-American Patrolmen's 
League Is In financial 
difficulty. There are 
rumors that the organiza- 
tion will crumple but 

' like all other civil 
right groups that are . 
suffering from monetary 
burden* our organization 

will survive. There are 
a nund>er of citizen’* s groups 
throughout the city who are 
giving fund raising affairs 
to help the League pass these 
troublesome times^ It Is 
.sinful* unrighteous vile 
and wrong for tis as black 
policemen to let so many 
faithful people help us * 
while we are iK>t even trying 
and trilling to help ourselves. 
He can no longer afford the 
luxury of Tettlng someone 
else dp It for us. We must 
be reodnded that Freedom 
ain't Free. 

We can begin by having 
every black policeman become 
a mend>er of the LesghW’ahd^*-* 
pay his membership dues of 
$15*00. Secondly*.the AAPL 
Is sponsoring a raffle In 
September where five new 
cars will be raffled off. 
The winners may opt to recleve 
the ears* or cpfh equivalent, 
or the eqult^en^l^^'W trip.- 

. If we can 
get every black man and 
black policeman to sell at 
least one book* It would 
mean an end to our financial 
struggle. Now Is the time for 
you to help your Organization 
by calling the office 667-7384 
Don't"wait for someone else 
to do It for you. 

Meanwhile, back on the beat 
we find the Dept. Is still the 
same even thou there has been 
a change In names. The double 
standard system and discrimi- 
nation still pre^lls. Job 
assignment for example at my 
station where a beat ear on 
the 3rd watch assigniEd 
to patrol a black area In the 
District had a white officer 
with a little more than two 

• years on the job*' 
1st man assigned to the ear. 
A black policeman with over 
five years dn'the job was the 
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aacond nan in the car. 
While another black police 
officer with 13 years on 
the job and asal^ to this 
same station for his entire 
13: yna»i was the rellif nan 
on the car. This Is a 
classic example of the Dept, 
trying to make black police- 
men feel Inferior to white 
policemen by Implying a 
white policeman with two 
years on the job la a 
better policeman than a 
black policeman with 13 
years on the job. nien 
there Is alway the brother 
who trias^to justify that 

kind of assignment. Dls- 
crlml^tlon.by ss3rlng the 
watch conmander. Is merely 
taking care of the police- 
men that go around with 
the watch. But when con- 
fronted with the answers 
that all three policemen 
assign to the car stayed 
on the 3rd watch no ex- 
planation Is available. 
It Is afact that as long 
^ss watch commanders are 
not accountable for job 
assignments, there will 
always be job discrimi- 
nation. 

The Insensitivity of 
the assignment by Incom- 
petent watch conmutnders 
In assigning incompat- 
ible pollcoien together 
on the satM car for the 
period, cu result In 
an Incident like the , 
one where two black 
officers, after walking 
together for most of 
the period, one even- 
ing vent In to see the 
watch commander to be 
seperated. While 
waiting around the 

deak area for another carte 
come in so they could switch 
partners the two officers 
had an altercation and 

fight mhlle aeveral irtilte 
policemen watched and made 
no attempt to stop them 
untU< after the fight 
start^. obviously the 
black d^flcer's behavior 
was obnoxious. Inappro- 
priate, disgraceful end 
improper. But the real 
blame of the Incident is 
with the watch conmander 
who has little knowledge 
shows disinterest and Is 
unresponsive to the black. 
policemen working under 
him. 

If We as Black pollce- 
moi are to overcOiM the % 
discrimination In the 
police dept., we must all 
come together, unite to- 
gether and work together 
as one to make the Police 
Dept, protect and respect 
the rights of our Brothers 
and Sisters. 

Support your organise-' 
tlon, financially as well 
as morally. After all, . 
We are you. 

#«###«######## 

Fellow Headers: 
Since becoming active 

In the League, I have 
found that a communication's 
gap exist between the men 
and representatives and the 
League headquarters. It Is 
imperative that this gap be 
bridged If the League Is to 
serve all Its members. 
Each day society and the 
Police Dept. Is becoming 
more sophisticated* In- 
order to keep pace. It Is 

4 ■ • * 

necessary to have’ a 
constant flow of In- 
formation to and from 
League headquarters. 

It should be the job 
of each mesber of the 
League to make sure the 
representative In. his 
district Is made aware 
of any problems he might 
have, or any situations 
that should be bought 
to the attention of the 
msmbers. 

It should then be the 
job of each member to 
make sure that Impoxtamt 
Information Is 
League headquarters so 
that the board of direc- 
tors can formulate policy 
according to the wishes 
of the membership* It 
should also be the job 
of the district repre- 
sentatl^w to bring bacl^ - 
to the- members all 
literature and Informa- 
tion that la pertinent. 

Remember criticism 
In the comer of a lock- 
er room changM nothing* 
The League Is here to 
serve you, write, call 
.and cone to the meeting p 
your voice can be heard. 

This has been Rep. 
Rodney Bayes speaking fro 
the bowels of the 11th 
Dlstlat. 
P.S. If anyone Is Inte- 
rested In writing a month 
ly article concerning hid 
district please call the 
League headqumrters 667-7 
and aak for BOwa^4.,Si^jif?3 

By Rodney Hayes 



KCNORin POLICB BECSIJITMBNT 
BY Senanlt Sobinsoa, Bxacutlv* Sirttctor 

mnority personnel re- 
present an untapped source 
of police naspower* Host 
police agencies througb- 
out the Thkited States 
'have never had an active 
einority recruitaent pro- 
gran. Host police agencies 
traditionally have re- 
stricted the nuad>er of 
ninorities within their 
departnont. Minorities 
have never been proaoted 
or assigned on a equal 
basis with whites.. 
Host«jMK-lotracities bow-, 
ever, have large alii- 
ority populations. Ea- 
ploylng ninori^ aeabers 
as police offiders would 
aid the entire coaaunity 
in its efforts to under- 
stand, respect, identi- 
fy, and assist its pol- 

; ice d^artaokt. Min- 
oriQr police officers 
can provide insights 
into their coanunities 
Which would be uqavail- 
'able to white police 
officers. 

Alaost all najor 
police agencies aain- 
taln that they have no 
official or arbitrary 
barriers, cultural or 
institutional, that dis- . 
courage qualified nino- 
rities froa seeking ear- 
ployaent as police off- 
icers. However, aost 
najor police depart-' 
aents have very low • 
nuabere^ of ainority 
acsdbers and none have 
nuabers equal to title 
ainority peculation of 
the gener^ conaunity 
in which the police de- 
partaent serves. Host 
police agencies state 

that th^ engage in posi^. 
tlve efforts to caploy min- 
ority group needters; how- 
ever, aost selecting stan- 
dards used by the average 
police departasnt tends to 
reduce the actual nonber 
of ainority group aetibers 
hired. The standards have 
been the subject of aaay 
lawsuits charging racial 
discriaination, and M e 
result the general rule of 
tfauad}, which has developed 
because of recent court 
decisions involving racial 
discrimination in the hir- 
ing and recruiting of aln- 
ority police officers, has 
established that a fclice 
agency should taka i^fir- 
aative action to achieve a 
ratio of ainority grqup 
eaployees that appn^- 
aates that ainority pro- 
portion in the general 
population. This rule of' 
thuhb is fast becoaing the 
law of the land. 

Selection standards for 
recruitaent of police off-. 

' icdrs,have always been a 
stuabling block in recruit- 
ing ainority aakbers. Inno- 
cuous standards, traditional 
in the selection of police 
officers,' In Mmy eases 
bear little relationship to 

' 'the actual Job requireaents 
of being a police officer, 
however, they tend to dis- 
qualify ainority applicants 
at a a^ greater rate than 
idiite applicants. Overly 
stringent standards regard- 
ing pbysieal health are a 
good exsBple. In asay 
cities for Instance, physi- ■ 
cal deficiencies su^ as 
flat feet, slightly over- 

weight* vision are used 

to disqualify ainority 
applicants at greater 
rate than whites, yet 
aany of these stai^rds 
have not been found to be 
hindrances to properly per- 
foraing the Job of police 
officer. Police agencies 
should analyse what police 
officers Teally do and set 
standards accordingly. 
Hafly physical standards 
ccNild be downgraded slight- 
ly and not reduce the 
quality of police recruits. 

At all times p|:^*Ky,,qpr 
sideratloh should be given 
to eaploying the best quail*- 
fled candidate available, 
however, ethnicity plays a 
role in qualifyi^ the 
candidate for police ser- 
vice. The ethnic makeup of 
a ooamunity should be viw^ 
ed policies. Standards for 
selection of police officers 
should not be lowered in 
order to attract minority 
candidates. If recruit- 
ment procedures fail to a 
attract ainority candldatea 
from fho qualified appli- 
cants can be selected new 
recruitment tedmiques 
should be utilized, but 
selection standards should 
remain high. 

In recruiting aiinority 
applicants'difficulty oft«k 
ai^es because of the dis- 
trust and resentment toward 
the police in minority 
coesMnlties. This must be 
overcome If policej|^pa;r^:?., 
ments intend to successfully 
recruit large nuabers of   
minority applicants. It is 
not enough for ^llce depart 
aents to Just state that . 
they are seeking more min- 
ority police personnel. 
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The best aMthodof overcoie- 
Ing distrust by the conm- 
unity is the end result of 
the police depertments re- 
cruiting efforts. Zf min- 
dtities are actually hired 
in large nitnibers then the 
connunity will be less sus- 
picious of a ainority re- 
cruitments drive. In 
most cases, hqwever, most 
i^nority recruitment drives 
are nothing more than pub- 
lic relations gimmicks and 
ways in which federal 
ftmds can be spent on pro- 
grams doomed to fail be- 
cttose of the lack of real 
inteefts<enL>t^ part of poll 
ce exMutiyes to reeUy re- 
cruit minorities. In 
other words, phony recrui- 
tment efforts sap federal 
resources, achieve high 
P.R. value for police de- 
partments, but recrultvery 
few minority officers.. 

I believe that a stan- 
dard for general recruit- 
ing for a police agency 
should consist of a var- 
iety of recrultme{it act- 
ivities, not solely admlnl- 
btered and controlled by 
the police agency itself. 
I suggest this standard pri- 
marily because in the past 
police agencies, in con- 
junction with Civil Service 
Commissions or other govern** 
mental personnel agencies, 
have not been successful 
in recruiting sufficient 
nund)ers of minority group 
applicants. The coopera- 
tion of minority connunity 
leaders-and civic organiza- 
tions are emtremely nec- 
essary if the community is 
to be convinced of the sin- 
cerity of the police depart- 
ment's recruiting efforts; 
therefore, their tise in an 
official capacity as mino- 

rity recruitment officers 
will enhance a police de- 
partment’s recruitment pro- 
gram in minority conaunities. 
Other professional agencies,, 
not solely connected or con- 
trolled by City govemnent, 
should also be used to seek 
out successful minority 
police applicants. Gk>^ ex- 
amples would be minority 
police associations, the 
NAACP, the Urban League 
and other community organi- 
zations. 

Police recruits should 
be hired in accordance with 
the racial makeup of the 
community that the agmcy 
serves. Police candidates 
should be recxtilted from:, 
varied ethnic backgrounds 
that are contained within ^ 
the service area and as a 
goal, it shotdd reflect 
similar percentages yith- 
In its ranks. 

Is the residency re- 
quirement - a help or 
hindrance to minority 
recruitment? 

Residency, as a pre- 
employment requirement, 
should not be eliminated 

’ because in areas of high 
minority concentration, , 
minorities would become 
the chief source or pool 
from which applicants 
would be dratfh thereby 

. assuring a higher level 
• 'of minority partici- 
pation in the Police 
Dept. In other words, 
dropping the residency 
requirement allows the 
Police Dept, idiich serves 
a heavily populated 
minority community to 
discriminate. 

REMEMBER THE RATIONAL 

BLACK POLICE ASSOCIATION’S 
NATIONAL CONVENTION > 
OCTOBER 8 thru OCTOBER 12, 
1974, at the Los Angeles 
Hyatt Regency Hotel. 

PLEASE CALL THE LEAGUE 
OFFICE IF YOU INTEND TO 00. 
WE NEED TO KNOW AS SOON AS 
POSSIBLE. 

Adlusted* cost 
(five days and four nlEhts' 
Air Fare - $200,( 
Hotel Cost - 90. ( 
(per person - double oecupi 
Registration fees & taxM 

aiMjaMa a «0v< 

(Includes tips & transfers^ 
Total Cost $350.( 

eeeeeeee** 

MEETING NOTICI 

Date: Saturday, 
September 21, 197^ 

Time: 12:00 Noon 

Location: Purple Wall Loui 
& Restaurant 
3855 W^t Chicago 

Topic: Lawsuit in Review 
C.R. Complaints 
Newsletter & Its 

Significance 
NBPA Convention - Lc 

Angeles, Califoi 
Oct. 7-12, 1974. 

*************** 



AFRO-AMERICAN PATROLMEN’S LEAGUE 

7126 SOUTH JEFFERY 
CHICAGO. ILLINOIS 60649 

667-7384 

BLACK 
POWER 
THROUGH 
THE LAW 

WHY THERE IS NO RESPECT OF BLACK 
SUPERVISORY PERSONNEL BY THEIR 
SUBORDINATES 

By Ptl. Jerry Crawley 

Sometime ago I was en- 
gaged in a conversation 

white policeman 
and during this conversa- 
tion a particular black 
captain became the sub- 
ject of conversation and 
the white officer remark- 
ed "Because of their act- 
ions ve (white officers) 
do not respect black 
supervisors and you 
black officers) can't." 
Possessing some Idea as 
to whom and what he was 
alluding to, I desanded 
an explanation as to 

, why and how he had come 
to that conclusion; 
whereby he then made 
the contention that he 
had repeatedly seen how 
black supervisory per- 
sonnel subjected black 
officers to very strin- 
gent supervision and 
discriminate discip- 
line while white off- 
icers were subjected 
to little or no super- 
viaiOn- or discipline 
by these same black' 
supervisors. 

This recollection 
now brings to mind a 
black captain who has 
recently been promot- 
ed to District Comm- 
ander. When the 
rumors began circu- 
lating that this 

captain was to be 
assigned to a dist. 
where discontentment 
and low morale were 
silent and ever pre- 
sent partners of It's 
black personnel dur- 
ing the tenure of 
the two previous dlst. 
commanders (black); 
the consensus oplnl-r 
on voiced by older 
black'officers was 
that he the newly 
named dist. comm- 
ander was not as- 
hamed of his herit- 
age; did not turn a 
deaf ear to the 

■ problems and wishes 
of black officers; 
had incurred the 
wrath of upper ec- 
helon police dept, 
personnel because he 
was not condescend- 

. ing when harassed by 
white superiors and 
above all displayed 
some semblance of 
fairness and concern 
In his dealings with 
black officers. If 
any or all of these 
opinions are a true 
depiction of this 
captain; then maybe 
just maybe, he can 
serve as an example 
to other black super- 
visory personnel and 

and that long overdue 
awareness among these 
people will have f Inrflly* 
arrived, because at this 
time It Is virtually non- 
existent. 

HERE'S HOPING.'11 

ABUSE PERPETRATED UPON 
BLACK POLICE OFFICERS BY ^ 
THEIR WHITE COUNTERPARTS 

Is It possible In this 
.day and age for black police 
officers to be physically 
abused; l.e. kicked, beaten, 
and' even shot while In police 
stations and have the perpet- 
rators of these atrocities be 
their white counterparts with no 
disciplinary action being 
Initiated against the perpet- 

.rators? You say "No this Is 
not possible". -Well Brother 
It Is possible and did happen 
to three black police officers 
In the Chicago Police Depart 
ments notorious 5th D±Stricf 
and If you were not aware of It; 
either you have been a police ‘ 
officer less than 2 yrs. or 
are you one of those selected 
few who still think that the 
police department Is the best 
thing since apple pie and do 
not concern themselves with 
the events Involving other black 
policemen. If you fall Into 
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tha last category; it's sad 
because one of these days 
It could very easily be you 
who will be subjected to 
these same abuses. Some 
of the occurrences which 
,led to these abuses are; 
allegedly sleeping In 
your private car, ver- 
bally stopping a young 
racist white police offi- 
cer from dlscrlmlnately 
beating a black youth 
because of a complaint 
from a white merchant 

, and as In the case, of the 
black police officer who 
was shot, no knowp reason 
a# yet has been establish- 
ed., So you see they (white 
police officers) really do 
not need a reason (valid 
or not) to perpetrate these 
abuses on 3rou. 

As you are permitting 
these Incidents to become 
a permanent part of your 
memory rmaaber these es- 
sential facts, these officers 
who were the victim of these 
Incidents were:*black. In 
full police tinlform. Inside 
of a police station and It . 
was kiKnm that they were 
current Chicago police 
officers. 

Now It would seem that the 
physical and subsequent mental 
anguish that these Incidents 
caused these grown men who , 

just colncldently happened 
to be black policemen would 
have assured them of no fur- 
ther anguish; but this was 
not to be. One of ‘these 
officers was suspended 
immediately, Indicted, fired, 
and Is still being prose- 
cuted In an all out effort, 
to put him In the peniten- 
tiary for aggravated battery 
and related charges when In 
fact he (the black officer) 

was the victim of this 
battery. 

Another had to go "Injured 
on Duty" for four days 
after his beating and also 
had a c.r. number obtained 
against him without being 
permitted to obtain one 
against his attackers (3 
white police officers) In 
addition to being taken off 
of his regular watch, then 
transferred and faced with 
a ten day suspension which 
In all probability wlU be 
raised and sustained; and 
the last Incident Is per- 
haps the most appalling 
because not only was this 
black' offleer "shot In . 
the back while on duty" 
by a white police captain; 
but It (the shooting) was 

kept a secret.<for lack of 
a better term) for more 
than two hour* as to who 
shot this black officer 
even though It was already 
known- while they waited 
for him to die and had al- 
ready "lltetally" snatch- 
ed an Ixmocent 16 year-old 
black youth (could have 
been your eon,' brother, 
cousin or nephew) from the 
street and were prepared 
to charge him wlth%murder 
if the aforementioned black 
officer had died. 

BROTHER OFFICER(S) If 
3Tou 'think that this Is a 
chapter out of a mystery 
novel; let me assure you 
that It Is not. These 
Incidents were perpetrated 
upon black police officers 
In the Gl^ of Chicago In 
the Infamous 5th District 
but that will not preclude 
something like this from 
happening to you In any 
other police district until 

. we as black police officers 

* At 

STOP PERMITTING OUR~ 
SELVES TO BE PROSTI- 
TOTED AND TAKEN POR 
GRANTED. 

BROTHm WAKE DP - 
LET'S cm IT TOCTIHER! 

########## 

PROM’THE PRESIDENT 

On the morning of 
Sept. 11, 1974, appro- 
ximately 2:30 AM, I 
was driving thru the, 
6th District. I was 
operating a> Rent-*—- 
Car, and was stopped 
by tka police at 87th 
& Normal. The two 
white officers that 
stopped me reminded me 
very candidly that 
being a policeman 
and being black Is not 
the same as being white. 
After seeing a valid 
drivers license and 
police identification, 
they then Insisted that 
I produce registration 
papers for the vehicle. 

By this time It was 
more than obvious that 
these so called cltlsen 
protectors had decided 
to take this nigger as 
far as^ their authority 
would allow. The 
officer carrying the 
radio decided to call 
for a supervisor and 
apparently he placed a 
simultaneously call for 
help. Because In less 
than 45 seconds 5 squad 
cars Including a tactv 
leal, unit h^ converg- 
ed on the scene. There 



were a dozen white police 
officers now standing 
around me and toy vehicle 
and most of them stood 
with their hands on their 
guns. A few In fact had 
their guns drawn. Dur> 
Ing all of this klan meet- 
ing a young black male wds 
standing a few feet from 
this cluster of white 
policemen and myself. One 
of the officers noticed 
the young man and Instruc- 
ted him to move on. The 
youth replied, I am wait- 
ing for the bus, the off- 
icer then told him to 

the next 
block to catch the bus. 
However, this young man 
was perslstantly stating 
"I cw see It better from 
here. 

Having witnessed these 
tactics before. It was 
obvious that this young 
man was about to bo sub- 
jected to the same "dog 
ass" behavior that I 
had suddenly found myself 
subjected to. At that 
point I walked oyer to 
this brother and handed 
him a card bearing my 
name and the address and 
telephone number of the 
League and told him to 
call the League In the 
event that .any foul play 
took place between this « 
white gang and myself. 
The same officer who 
Instructed the man to 
move on was close enough 
to hear what I* had said 
and„only then did some 
of the gang begin to 
move back to their 
vehicles. 

Eventually the Sgt. 
arrived and to shorten 
this typical (off duty 
Black - on duty White) 
story he told me to go 

on about my business and 
that I should learn to be 
more co-operative. I'm 
sure he meant submissive. 
By the time this story 
reaches you. Representa- 
tives of the League will 
already haye gone Into the 
sixth district to pay a 
visit and to pass out our 
literature to the few black 
officers assigned to this 
station and to remind 
these 18th Century Boogle- 
men that Black officers 
will no longer buckle to 
"dog ass" harassment. 

Not one of those guys 
at the scene had testicles 
large enough to speak out 
in behalf of a fellow 
officer. Did somebody say 
we were, all blue fellows? 
This apparently does ^t 
apply to off duty black 
officers. 

One very positive.thing 
came from this Incident, 
a young black male showed 
concerh for a fellow citi- 
zen at the hands of the 
police and much to his 
surprise that citizen 
turned out to be a black 
policeman. That's a good 
sigh* to' this writer, as a 
matter of fact, that's a > 
beautiful sign. 

Ill#######/#### 

B;r A1 Rowe 
■4 

It should not be 
shocking news to black 
policemen to learn that the 
Afro-American Ratrolmen's 
League Is In financial 
difficulty. There are 
rumors that the organiza- 
tion will crumple but 

' like all other civil 
right groups that are . 
suffering from monetary 
burden, our organization 

will survive. There are 
a number of citizen-'s groups 
throughput the city who are 
giving fund .raising allal-rs . 
to help the League pass these 
troublesome times <> It Is 
.sinful, unrighteous vile 
and wrong for us as black 
policemen to let so many 
faithful people help us, 
while we are not even trying 
and willing to help ourselves. 
We can no longer afford the 
luxury of Tettlng someone 
else dp It for us. We must 
be reminded that Freedom 
ain't Free. 

We can begin by having 
every black policeman become 
a member of the LeWglhW^dM^^^ ’"' 
pay his membership dues of 
$15,00. Secondly,.the AAPL 
is sponsoring a raffle In 
September where five new 
cars will be raffled off. 
The winners may opt to recleve 
the ears, or cash equivalent, 
or the equi'^^etth'^'lW^ trlp^- 

. If we can 
get every black man and 
black policeman to sell at 
least one book. It would 
mean an end to our financial 
struggle. Now Is the time for 
you to help your organization 
by calling the office 667-7384 
Don't wait for someone else 
to do It for you. 

Heanwhlle, back on the beat 
we find the Dept. Is still the 
same even thou there has been 
a change In names. The double 
standard system and discrimi- 
nation still prevails. Job 
assignment for example at ogr 
station where a beat car on 
the 3rd watch '' ' aefSighid 
to patrol a black, area In the 
District had a white officer 
with a little more than two 
years on the job,' 
1st man assigned to the car. 
A black policeman with over 
five years 6n the job was the 
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aaeond man In the car. 
While another black police 
officer with 13 yeara on 
the job and aaal^ to thla 
aame atatlon for hla entire 
13; yM» waa the rellif man 
on the car. Thla la a 
ciaaalc example of the Dept, 
trying to make black police- 
men feel Inferior to idilte 
policemen by Implying a 
lAlte pollcaoan with two 
yeara on the job la a 
better policeman than a 
black policeman with 13 
yeara on the job. Then 
there la alway the brother 
^0 tnei"to juatlfy that 

' kind of aaalgnment. Dla- 
crlmlMtlon.by aaylng the 
watch' cMflaander la merely 
taking care of the police- 
men that go around with 
the watch. But when con- 
fronted with the anawera 
that all three policemen 
aaalgn to the car atayed 
on the 3rd watch no ex- 
planation la available. 
It la afact that as long 
,aa watch commandesa are 
not accountable for job 
aaalgnmenta» there will 
alwaya be job dlacrlml- 

■ nation. 
The Inaenaltlvlty of 

the aaalgnment by Incom- 
petent watch conmandera 
In aaalgnlng Incompat- 
ible policemen together 
on the aaiM car for the 
period, can result In 
an Incident like the , 
one where two black 
officers, after walking 
together for most of 
the period, one even- 
ing went In to see the 
watch commander to be 
aeperated. While 
waiting around the 

% 

deak area for another car te 
come In so they could switch 

partners the two officers 
had an altercation and 
fight while several white 
policemen watched and made 
no attcaq^t to atop them 
untU^after the fight 
start<^. obviously the 
black Officer's behavior 
waa obnoxious. Inappro- 
priate, disgraceful and 
Improper. But the real 
blaM of the Incident la 
with the watch coianander 
who has little knowledge 
shows disinterest and la 
unresponsive te the black 
policemen working under 
him. 

If We as Black police- 
men are to overoaswi the 
discrimination In the 
police dept., we must all 
come together, unite to- 
gether and work together 
as one to make the Police 
Dept, protect and respect 
the rights of our Brothers 
and Slaters. 

Support your organlsa-' 
tlon, financially as well 
as morally. After all, . 
We Are you. 

#####«######«# 

Fellow Members: 
Since becoming active 

In the League, I have 
found that a communication's 
gap exist between the men 
and representatives and the 
League headquarters. It Is 
imperative that this gap be 
bridged If the League Is to 
serve all Its menbers. 
Each day society and the 
Police Dept. Is becoming 
more sophisticated. In ’ 
order to keep pace. It Is 

necessary to have' a 
constant flow of in- 
formation to and f ran 
League headquarters. 

It should be the job- 
of each mesber of the 
League to make sure the 
representative In his 
district Is made aware 
of any problems he might 
have, or any situations 
that should be bought 
to the attention of the 
members. 

It should then be the- 
job of each member to 
make sure that Important 
Information ls,s;e|a5^H® 
League headquarters so 
that the board of direc- 
tors can formulate policy 
according to the wishes 
of the membership. It 
should also be the job 
of the district repre- 
sentative to bring bacl^^ 
to themeotbers all 
literature and informa- 
tion that Is pertinent. 

Eenegd>er criticism 
In the corner of a lock- 
er room changes nothing. 
The League is here to 
serve you, write, call 

.and come to the meeting s 
your voice can be heard. 

This has been Rep. 
Rodney Hayes speaking fro 
the bowels of the 11th 
Distlst. 
P.S. If anjrone is inte- 
rested in writing a month 
ly article concerning his 
district please call the 
League headquinrters 667-7 
and ask for 

By Rodney Bayes 

################# 

« 
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KIHORITT POLICE BECSUnHENT 
BT Renault Roblnaon, Executive Director 

Minority personnel re- 
present an untapped source 
of police manpower. Most 
police agencies through- 
out the United States 
'have never had an active 
alnorlty recruitment pro- 
gram. Most police agencies 
traditionally have re- 
stricted the number of 
minorities within their 
department. lUnorltlea 
have never been pnmioted 
or assigned on a equal 
baala with whites.. 
MDShomaJor. cities how-. 
ever., have large min- 
ority populations. Em- 
ploying mlnorl^ members 
as police officers would 
aid the entire community 
In Its efforts to under- 
stand, respect. Identi- 
fy, and assist Its pol- 

: Ice department. Min- 
ority police officers 
can provide Insights 
into their communities 
which would be uqavall- 
'able to white police 
officers. 

Almost all major 
police agencies main- 
tain that they have no 
official or arbitrary 
barriers, cultural or 
Institutional, that dls- . 
courage qualified mino- 
rities frcm seeking em- 
ployment as police off- 
icers. However, most 
major police depart-' 
ments have very low • 
nunbera of minority 
moibers and none have 
numbers equal to tiie 
minority population of 
the general community 
In idilch the police de- 
partment serves. Most 
police agencies state 

that th^ engage In poal^ 
tlve efforts to employ min- 
ority group meters; how- 
ever, most selecting stan- 
dards used by the average 
police department tends to 
reduce the actual nuBd>er 
of minority group members 
hired. The standards have 
been the subject of many 
lawsuits charging racial 
discrimination, and as a 
result the general rule of 
tfaimd), vdilch has developed 
because of recent court 
decisions involving racial 
discrimination In the hir- 
ing and recruiting of min- 
ority police officers, has 
established - that a police 
agency should take «^flr- 
matlve action to achieve a 
ratio of minority group 
en^loyees that approxi- 
mates that minority pro- 
portion In the general 
population. This rule of' 
thtsob Is fast becoming the 
law of the land. 

Selection standards for 
rMrultment of police off-. 

' lcdrs,have always been a 
stumlllng block in recruit- 
ing minority msmbera. Inno- 
cuous standards, traditional 
In the selection of police 
officers,' In Wny cases 
bear little relationship to 

' the actual job requirements 
of being a police officer, 
however, they tend to dis- 
qualify minority applicants 
at a much greater rate than 
white applicants. Overly 
stringent standards regard- 
ing Physical health are a 
good exasq>le. In maiqr 
cities for instance, physl-- 
cal deficiencies sudi as 
flat feet, slightly over- 
weight, a^ vision are used 

to disqualify minority 
applicants at greater 
rate than diltes, yet 
many of these standards 
have not been found to be 
hindrances to properly per- 
forming the job of police 
officer. Police agencies 
should analyze what police 
officers really do «id set 
stantords accordingly. 
Many physical standards 
could be downgraded slight- 
ly and not reduce the 
qi^lty of police recruits. 

At all. times 
slderatlon should be given 
to employing the best quall^ 
fled candidate available, 
however, ethnicity plays a 
role In qualifying the 
candidate for police ser- 
vice. The ethnic makeup of 
a cMBBunlty should be vlem^ 
ed policies. Standards for 
selection of police officers 
should not be lowered In 
order to attract minority 
candidates. If recruit- 
ment procedures fall to a 
attract minority candldatea 
from who qualified appli- 
cants can be selected new 
recruitment techniques 
should be utilized, but 
selection standards should 
remain high. 

In recruiting minority 
appllcanta'difficulty often 
arises because of the dis- 
trust and reaentment toward 
the police In minority 
coontnltlea. This must be 
overccme If police:, .departm 
ments Intend to successful!; 
recruit large numbers of 
minority appUomts. It Is 
not enough for police depart 
ments to just state that 
they are seeking more min- 
ority police personnel. 



The best methodof overconh* 
Ing distrust by the coom- 
unlty is the end result of 
the police departments re- 
cruiting efforts. If min- 
orities are actually hired 
In large numbers then the 
community will be less aus- 
picious of a minority re- 
cruitments drive. In 
pMst cases, however, most 
minority recruitment drives 
are nothing more than pub- 
lic relations gimmicks and 
ways in which federal 
funds can be spent on pro- 
grams doomed to fall be- 
cause of the lack of real 
inteap:ett<«he part of poll 
ce ex€tcutlves to really re- 
cruit adLnorities . Th ~ 
other words, phony recrui- 
tment efforts sap federal 
resources, achieve high 
P.R. value for police de- 
partments, but recruitvery 
f«r minority officers. 

I believe that a stan- 
dard for general recruit- 
ing for a police agency 
should consist of a var- 
iety of recruitment act- 
ivities, not solely admini- 
stered and controlled by 
the police agency Itself. 
I suggest this standard pri- 
marily because in the past 
police agencies, in con- 
;junction with Civil Service 
Commissions or other govern- 
mental personnel agencies, 
have not been successful 
In recruiting sufficient 
nusd>ers of minority group 
applicants. The coopera- 
tion of minority community 
leaders-and civic organisa- 
tions are extremely nec- 
essary if the community is 
to be convinced of the sin- 
cerity of the police depart-' 
meat's recruiting efforts; 
therefore, their use in an 
official capacity as mino- 

rity recruitment officers 
will enhance a police de- 
partment's recruitment pro- 
gram in minority caammlties. 
Other professional agencies,, 
not solely connected or con- 
trolled by City goverxmient, 
should also be used to seek 
out successful minority 
police applicants. Good ex- 
amples would be minority . 
police associations, the 
NAACP, the Urban League 
and other cosmunlty organi- 
zations . 

Police recruits should 
be hired in accordance with 
the racial makeup of the 
cmsmunlty that the agency 
serves. Police candidates 
should be recruited from 
varied ethnic backgrounds 
that are contained within ^ 
the service area and as a 
goal, it should reflect 
similar percentages with- 
in its ranks. 

Is the residency re- 
quirement - a help or 
hindrance to minority 
recruitment? 

Residency, as a pre- 
employment requirement, 
should not be eliminated 

’ because in areas of high 
minority concentration, , 
minorities would become 
the chief source or pool 
from which applicants 
would be draifh thereby 

. assuring a higher level 
* 'of minority partici- 
pation in the Police 
Dept. In other words, 
dropping the residency 
requirement allows the 
Police Dept, which serves 
a heavily populated 
minority coim&unity to 
discriminate. 

REMEMBER THE RATIONAL 

BLACK POLICE ASSOCIATION'S 
NATIONAL CONVENTION - 
OCTOBER 8 thru OCTOBER 12, 
1974, at the Los Angeles 
Hyatt Regency Hotel. 

PLEASE CALL THE LEAGUE 
OFFICE IF YOU INTETO TO GO. 
WE NEED TO KNOW AS SO(Hf AS 
POSSIBLE. 

Aditxsted’ cost 
(five days and four nights' 
Air Fare - $200.( 
Hotel Cost - 90.< 
(per person - double oecupc 
Registration fees &' taxM 

'Ai ^ 

(Includes tips & transfers) 
Total Cost $350.( 

eeeeeeeeee 

Date; Saturday, 
September 21, 1974. 

Time; 12:00 Moon 

Location: Purple Wall Low 
& Restaurant 
3855 WMt Chicago A\ 

Topic: Lawsuit in Review 
C.R. Complaints 
Newsletter & Its 

Significance 
NBPA Convention - Lc 

Angeles, Califot 
Oct. 7-12, 1974. 

*************** 
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Remember, you heard it through the 

GR7\PEVINE 
The Official Newsletter of the 
AFRO-AMERICAN PATROLMEN’S LEAGUE 

JUNE 1975 

7126 SOUTH JEFFERY 
CHICAGO. ILLINOIS 60649 

667-7384 
BRO^'*' 

THE AFRO-AMERICAI^ 
PATROLMEl^’S LEAGEE 

vs. 
THE CITY OF CHICAGO & THE 

CHICAGO POLICE DEPARTMEIVT 
PROFIL 

IN SEPTEMBER 1970 the A.A.P.L. filed 
suit aginst the City of Chicago and the 
Chicago Police Dept, and charging 
discrimination in hiring, promotion and 
discipline of Black and T>ther minorities. 
The suit also charged harrassment of 
officers and members of the A.A.P.L. The 
first part of the case is History. After years 
of shifting the case to the docket of one 
judge then another, it finally came to rest 
and was heard by Federal Judge Prentice 
Marshall, U.S. District Court, Northern 
District of Illinois. 

In November 1974 Judge Marshall 
reached a decision in the case after a 
lengthy trial. Judge Marshall handed 
down a 39-page polished decision finding 
the city of Chicago and the Chicago Police 
Dept, guilty of discrimination against 
Blacks, Latins, and women in hiring. Hiis 
is a landmark ruling the first time a major 
city in the U.S. has been found guilty of 
discrimination. Judge Marshall’s ruling 
will affect hiring practices of public 
employers throughout the nation. 

(ceaUMwd M page 3) 

Sims testimony 
PREFACE: George T. Sims, the Chicago Police Depar- 
tment’s deputy chief of patrol, this week gave some of the 
most explosive testimony in U& Judge Prentis Marshall’s 
courtroom, where the City of Chicago is on trial for practicing 
discrimination within its police ranks. Sims, fully aware that 
he Jeopardizes his position as one of the highest-ranking Mack 
officers in the department, nevertheless let the facts speak 
for themselves, including the astonishing revelation that Snpt. 
James M. Rochford, in full view of almost the entire black 
high command personnel, once compared the Afro-American 
Patrolmen’s league with being “in the same category with 
the Ku Klux Klan.’’ Following is a condensation, of Sims’ 
testimony, reprinted verbatim from the court transcript. The 
questions are put to Sims under cross-examination by Frank 
Cicero, attorney for the League. 

Q. Did Mr. Robinson ask you 
to participate in the for- 
mation of the Patrolmen’s 
League? 
A. He did. 
Q. And what did you tell 
him? 
A. Well, No. 1- 

MR. PHELAN; Excuse 
me, I think this goes beyond 
the direct, your Honor, and if 
Mr. Cicero wishes to call this 
witness on direcL we have no 
objectjop to that. 

MR. CICERO: Weil, your 
Honor, this witness— 

THE COURT: Overruled. 
He may answer. 
BY MR. CICERO: 
Q. What did you tell him? 
A. I tpld him. No. 1, I 
couldn’t join because the 
name itself, Afro-American 
Patrolmen’s League, ex-*, 
eluded me. I was a com-' 
mander. 
Q. And was that because of 
the “Patrolmen’s” 
classification? 
A. Yes, they excluded any 
persons other than patrolmen 
by their philosophy and con- 
cept and it was deliberately 
done. 
Q. All right, did you tell him 
anything else about his 
prospective organization? 
A. At that time, no, because 
they had not formed it. 

(coMhined ou pago>4 > 
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IN THE NEWS... 
I¥ew Police Exam 

THE CIVIL SERVICE Comm^sion has 
announced an Examination for the 
position of Patrol person with Chicago 
Police Department. The announced date 
of the Exam is April 19,1975. Closing’date 
for accepting Applications was April 4, 
1975. A $3.00 fee is charged to take the 
Exam. Applications are available at Rm. 
.1100 City Hall and from Neighborhood 
Recruitment Center. For further 
information call the Civil Service Comm. 
744-4890. 
There is a cloak of suspicion surrounding 
this Exam. In a Ruling by Judge Marshall 
in November of 74, he ordered the city to 
discontinue using test of the type used in 
the 1971 policemens Exam. In words of 
Judge Marshall the Exam discriminates 
against Blacks, latins and Women. Judge 
Marshall cautioned the city not to 
announce any exam for Patrolmen until he 
has time to determine that a new exam 
isn’t just a new version of the old exam but 
one that will not be discriminatory. 

At this time Judge Marshall has not 
Ruled that the city has developed such an 
exam. Again it appears that the city of 
Chicago is attempting a Power Play. TTiey 
are playing on the emotions of the people 
of Chicago. Faced with the ^smal 
Employment market the city is expecting 
Thousands of applications for the exam. 

Ramifications of this action on the part 
of the city are numerous. It’s effort to 
pressure the court into allowing them to 
use a questionable exam thus nullifying 
whatever good has come out of the hearing 
to date. Judge Marshall has given the city 
leave to hire police office under a 
procedure outlined by the court. This 
would provide relief for the shortage of 
Police Officers. It would also allow the 
hearings now in progress time to reach an 
eqiuitable conclusion. If the city persists 
with these pressure tactics iU only going to 
result in undue hardships for thousands of 
people. 

I wonder why the city is so anxious to 
short circuit the court proceedings? Could 
it be they’re afraid of the fair.exam? 

Does Ranh Mahe 
A Difference? 

by Howard Saffold 

For a long time black officers have 
maintained a posture that once one of our 
members became a supervisor the 
relationship, if any existed, automatically 
became a teihg of the past. Our ability to 
grow as a group (all ranks) has been 
seriously impaired aS a result of this 
imnecessary division. I’m sure most of 
you can recall an incident wherer you 
personally, or someone you know was 
subjected to unfair treatment by a black 
supervisor, merely because he didn’t want 
to give the impression that he was showing 
any favoritism (joke). This action was 
usually investigated and condoned by his 
supervisors, (always white). 

Over the years it has caused us tO'have 
little or no respect for our black 
supervisors. The League decided to 
invite The Black Upper Echelon to our 
monthly meeting to open some fresh lines 
of communication between them and the 
troops. This same opportunity was utilized 
to request our brother organization. The 
Guardians, and it’s president Sergeant 
Arthur Lindsay, to also attend. 
Responding to our invitation to attend 
were Deputy Supt. Sam Nolan; Deputy 
Chief George Simms; Commanders 
Erskine Moore (2d), Fred Rice (7th), and 
Robert Williams (11th). 

The kind of dialog that held the 
participants long after the meetings were 
adjourned, was very rewarding. For the 
first time since I can remember, men who 
just happened to have blackness and 
occupation in common were actually 
sharing views without too much fear of 
possible reprecussions. 

Without going into detail about who said 
what, we were very gratified at the 
frankness displayed by our top Black 
Command personnel. 

When we consider the responsibility and 
risk inviolved in our jobs, we soon realize 

that we cannot afford the luxury of 
allowing division amongst us few. 

The Meetings can be the method we use 
to exchange the kinds of information that 
is so vital to our effectiveness as 
policemen as well as Community 
members. Watch for the next meeting 
notice. Come and share your views. 
WE NEED US   

Rochford 
AppointSergeants 

IN A RECENT publication of Pax 501 
Supt. James Rochford announced his plan 
to appoint ‘Temporary Sergeants,” to the 
Chicago Police Force. In his statement 
Supt. Rochford summarized that this 
action was necessary based on the critical 
shortage for sergeants. The deficiencies 
are the result of reassigning men from 
nonessential duties presumably. to more 

essential duties requiring the need 
for addition supervision. In addition to the 
fact that it has been almost two years since 
the last promotions to the rank of sergeant 
were made. 

The process of selecting new sergeants 
is a rather interesting one. Initially an. 
applicant has to have a minimum of five 
years senority with the department. Here 
the point is raised that there is a difference 
between five years experience as a police 
officer and being appointed to the 
department five years ago. The difference 
being an officer appointed five years ago 
could have a year or more time on leave. 
Even more interesting is why five years as 
opposed to three years or seven years 
senority? 

All applicants will be evaluated by a 
special board selected by the 
superintendent composed of 3 people, 2 
police, and 1 civilian. The selection 

(Continued on pg. 3) 



Continued from poge 2 

process will involve an evaluation of 
applicants on a criteria established by the 
Superintendmit. The area covered was not 
mentioned whi(^ leaves ample latitude to 
include or exclude any applicant for 
aimost any reason. 

Supt. Rochford concedes that the final 
determination wilhbe his and although the 
appointments are temporary, 
performance of the acting Sgt’s. will be 
taken into consideration in competition for 
permanent promotions to that rank. 

Obviously a number of questions need 
clarification before we can rule on- the 
fairness of the appointment system. 

Promotion procedures have not been 
equitable in the past. Let’s hope our Law 
suit will make a difference fhis time. 

Fifty-two blacks were among the 176 
officers selected as temporary sergeants 
because of the “serious sho^ge of in- 
termediate (supervisory) personnel.’’ 

In a news release, Superintendent 
Rochford said the sergeants will be sworn 
in today in a general assembly session in 
McCormick Place. To prepare them for 
their new duties, the officers will im- 
mediately undergo four weeks of intensive 
training at the police academy. 

Rochford was prevented from making 
the appointments permanent because of 
federal court suits by the Afro-American 
Patrolman’s league and others accusing 
the police department of discrimination in 
hiring, promotion, assignment and 
disciplinary practices. 

In a recent Chic^gq Defender Interview, 
Renault Robinson, executive director of 
AAPL, called the appointments a 
“gesture’’ in the right direictioii. 

Several appointees are relatives of 
police officials, including Jamies B. Conlisk 
ni, son of fornwr i^pt. James B. Conlisk; 
William J. Benes, husband of Gloria 
Benes, Rochford’s personal secretary; K. 
M. Hanhardt, sister-in-law of Shakespeare 
District Commdr., William Hanhardt; and 
William N. Johnston, son-in-law of Capt. 
Thomas Frost, deputy chief of traffic. 

Anticipating criticism some of the ap- 
pointments would evoke, Rochford stated: 
“It is...significant that Ae Chicago Police 
Department developed valid selection 
techniques for this interim device which 
were approved and not ordered by the 
U.S. District Court and which do not have 
a discriminatory impact on minorities.’’ 

Besides the 52 blacks, there were 10 
Spanish Surname and three women 
chosen. ThesdInclude:     

John G. Capps, William Diaz, Robert L. 
Digby, Willie Johnson, Robert L. Wilson, 
Thomas J. Leonard, Howard A. Spooner, 
Allen R. Watson, K. M. Hanhardt, Terry 
G. Hillard, Ernest A. Burgin, Andrew 
RodiiGuez, Edwin L. Davidson, Frank 
Edwards, Earl C. Batch, Maurice E. 
Brown, S.J. Jackscm, Carey H. David, 
Phillip R. Hayes, John H. Johnson, Alonzo 
Jones, Roger L. Shamley, Frank A. 
Butler, Lionel C. Gordon, E.J. Whitfield, 

R. Davenport, Vargas Michael, E.C. 
Harris, Danyll L. Gore, Eddie J. Green, 
Ralph McKay, L.S. Almanza, Roy Isabell, 
Nattoniel R^, John P. Kelly, Edward W. 
Paige, A.P. Drink, EJS. Franklin, Booker 
T. Gaiter, Jerry Vau^, Ivan Jefferson, 
George Owens, Venero Martinez, Henry E. 
Crump, Larry C. Williams, E.N. Crissia, 
Ollle Morgan, Manuel J. Perez, R.M. 
Sepulveda, Kenbeth Brown, A. A. Metoyer, 

William J. Harper, Louis Thompson, 
Samuel D. Low, Juan Reyes, Myrten E. 
Byrd. Eugene Nelson, E. Robinson, F.E. 
Michaels, William T. King, Thomas 
Jackson, Hubert Holton Carole P. AUen, 
and Frank E. Guerra. 

PROFILE 
Continued from page i 

Essentially the affect of the ruling is 
elimination of all qualifications, tests, 
standards, and procedures which are not, 
job related and which dis'proportionately 
exclude Blacks, Hispanics and women 
from employment with. Chicago Police 
Dept. Discard the use of efficiency ratings 
as a standard for promotion to sergeant 
because the systeni has a racially 
discriminatory impact. Discontinue the 
term “Patrolman” replace it with 
“Patrol-Officer”, or “Patrol Person.” 
Order that women be hired, recruited, and 
assigned on an equal basis with men. 

Further affects of Judge Marshall's 
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Boy f What Great 
Detectives 
We Havel 
RECENTLY TWO Chicago Police 

officers were the recipients of a great 
amount of praise for their role in solving a 
a 24 yrs. old murder case. The two officers 
employed a number of unconventional 
methods as they traced the prime suspect 
locating him out of the state. After going 
thru thousands of names in the telephone 
directory both local and out of town the 
search centered on the suspect. With 
further assistance from a computer the 
officers successfully located two witnesses 
to the incident. 

Hopefully these officers or i>thers like 
them will hoin us in another murder case. 
The facts of the case are as follows: The 
victim is Michael Gilmore 18 yrs. old at the 
time he was kiUed. The scene was the 7800 
block of South Sangamon at about 8:00 
P.M. Witnesses to the murder described 
the offender as being a white male wearing 
the uniform of a Chicago Police officer 
who fled the scene in a blue and white 
Chicago Police squad car. Witnesses also 
supplied numbers of the vehicle used in the 
getaway in addition to identifying ^^e 
officers involved. 

Perhaps you’re saying to yourself that 
this case should be easy to solve, and it 
should be. If you were to change two faints 
in the case it would be open and closed. 
Simply make the officer black and the 
victim white. Unfortunately the faqtS are 
as stated. The result is that two wlufe 
officers got transferred to “Less Sensitive 
Duties,” and investigators are out looking 
for the projectile that haseither been found 
and destroyed or probably will never be 
found. What about the eye witnesses? 
Well, unfortunately blacks are not credible 
witnesses against white officers. 

Remember there is a case on file wifii 
the Chicago Police Department involving 
a shooting where the offender was a white 
police officer and the victim was a black 
officer, both worked in the same unit and 
absolutely nothing was done about it. Hie 
shooting occurred in the police station. 

The point I’m making is that with all 
the good police work and the use of 
computers and the aid of modem 
technology, a white boy can’t be convicted 
of shooting or killing blacks. Perhaps it’s 
not a crime for the white police to shoot 
blacks. Based on the rate of convictimis of 
white officers it couldn’t be. 

I am actively seeking a solution to the 
problem and I need your help. Any help by 
way of suggestion, advice, or assistance 
will be appreciated. Something is going to 
have to 1^ done. 

Frank Lee 



Q. At what time—strike that. 
You said that you had 

several conversations over a 
period of time, some of them 
apparently very informal, 
with Mr. Robinson about the 
organization that he was 
forming; did there come a 
time when you had a more 
serious conversation, if I can 
describe it that way, where 
he actually outlined to you or 
someone outlined to you what 
the goals were of the 
Patrolmen’s League? 
A. Yes. 
Q. When was that? 
A. I think when they had 
their flrst public meeting to 
gain support and member- 
ship and it was held during 
the summer, I think it was 
late summer of 1968 on 79th 
near Champlain in a 
restaurant. 
Q. And did you attend that 
meeting? 

A. Yes, along with other 
persons, yes. 

Q. And was it at that meeting 
that you heard the goals of 
the League described, or did 
Mr. Robinson talk to you 
about that prior to the 
meeting? 
A. Well, he and (Edward) 
Buzz Palmer and many other 
persons talked to me and to 
others about the goals and 
the purposes of the 
organiution. 
Q. How did you happen to be 
at that meeting? 
A. At that time Jack (}oIe 
was my driver—he woriced 
with me in Fillmore—and 
Lester (Me was president of 
the American Negro Police 
Association. He had been in- 
vited, and the other fellow 
that worked undercover for 
me, (name deleted), had 
been invited. And since we 
were together, they said, 
“Come on Boss, take a ride 
<mt with us to the meeting.’’ 
And I went to the meeting. 1 
wasn’t invited per se, but I 
was consulted by Renault 
and some of the formers of 
the organization, so I just 
went in on an invitation to 
the meeting. 

Sims testimony 
Continued from page 1 

<). Now, you testified, in 
talking about the various 
organizations which were in 
existence at the time you 
were discussing forming the 
Guardians, that you believed 
that most of them, if not all 
of them, were in some 
respects or another a 
polarizing factor in the 
Department; is that correct? 
A. Yes, I did. 
Q.Did you ever talk to Mr. 
Robinson and tell him that 
you believed that the 
Patrolman’s League was 
such a factor? 

A. Yes. 
Q. When did you have that 
conversation with him? 
A. We had several, but the 
most critical period was in 
the period just before the 
Guardians was formed. And 
that was, I would say, in the 
year 1969, toward the tail end 
of 1969. 
Q. What did you tell Mr. 
Robinson about the 
Patrolman’s League in that 
respect?' 
A. Well, I told him and others 
that were members of their 
group—when I say their 
group, the Afro-American 
Patrolman’s League—that it 
was my opinion that if they 
continued to rock the boat, so 
to say, or to make utterances 
and/or comments that was 
embarrassing to the police 
department, which I renftn- 
ded him was a semi-military 
organization, that they could 
expect serious consequences; 
that they probably would 
experience a lack of job 
security, and their goals and 
aspirations would be not met, 
and that their efforts would 
probably be ineffective in 
bringing about the desired 
results. 
<). Can you fix any more 
precisely than you have, sir, 
when the earliest time was 
tnat you made such remarks 
about your opinions to Mr. 
Robinson or to anyone else 
who was involved in the 
formation of the Afro- 
^erican League? 

A. Well, I could specifically 
indicate a series of meeting, 
that were held out at the 
University of Chicago, at the 
School For Continuing 
Education, and these were 
weekly meetings. The 
hierarchy of the Chicago 
Department as well as 
community participation was 
encouraged. I was sent a 
specific invitation. I believe 
the Director of Training, Mr. 
McCann, came to represent 
Superintendent Conlisk. 

Superintendent Conlisk was 
inviM but he was represen- 
ted by the Director of 
Training, Robert McCann, 
who was the keynote—or 
opening speaker at this 
seminar or conference. It 
was a weekend-type con- 
ference that went into 
several weeks. 

State Senator Newhouse, 
Cktmmander Miles, myself— 

THE COURT: Commander 
whom? 

BY THE WITNESS: 
A. Miles, Harold Miles, and 
many, many—we were the 
only two commanders that I 
can recall. 

Deputy Superintendent 
Nolan also attended some of 
the sessions. And, of course, 
we had an opportunity during 
the buzz sessions and during 
the dialogue sessions to 
communicate our feelings, 
and I was called upon and I 
stated to the organization 
that where I could subscribe 
to their particular 
philosophy, that there was a 
need for sensitizing white of- 
ficers, that if the City of 
Chicago could spend 
thousands of dollars to send 
command people to Puerto 
Rico to learn about the 
mores and culture of the 
Puerto Rican and Spanish or 
the Latin-speaking people In 
ah effort to reduce friction 
and conflict, that I could see 
that a valuable assistance 
could be given by black of- 
ficers at no charge, if it was 
Accepted, to help the depar- 
tment to understand the 
largest minority group in this 
city, thereby hopefully 
bringinjg about meaningful 
dialogue between the black 
community and thd police 
department. 

And that if the Afro- 
American Patrolmen’s 
League could sort of soften 
their position and not turn off 
the white officer, or the white 
administrator, that maybe 
they could be a valuable aid 
in solving one of the most 
crucial problems in the City 
of Chicago, which was the 
lack of real meaningful 
police community relations 
and understanding between 
the races. 

And I alluded to the Kerner 
Commission Report at the 
meeting, that the community 
was becoming more 
polarized. We have two 
cities, one black and one 
white, and I was an out- 
spoken critic of this 
segregationist-polarization 
attitude, and nobody that 
knew me doubted the fact- 
that I meant it. 

And I told these fellows 
that if they would change 
their stance and work within 
the existing policies of the 
department, and make their 
membership open to all 
members of the department, 
that I would use my influence 
to assist them in organizing. 
Q. And you stated that in one 
of these conversations—or at 
some point in 1969, you ex- 
pressed your opinions to Mr. 
Robinson and perhaps others 
about what you thought 
might occur, the consequen- 
ces and so on, as a result of 
their comments and so forth. 

Prior to the time that you 
expressed that opinion, had 
you had any conversations of 
any kind with any command 
personnel of the Chicago 
Police Department where 
their comments were in any 
way a factor in you reaching 
the opinion that you ex- 
pressed to Mr. Robinson? 
A. Yes. 
Q. With whom had you had 
such conversations, and 
when? 
A. Well, first, I can ircall 
that it was about two weeks 
before I went to this meeting 
that I described just thqn 
about the— 
<). At the (fonter for COB- 
tinning Education? 
A. At the Center for Con- 
tinuing Education. 
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Q. Yes, sir. Go ahead. 
A. There was a meeting 
called by the Superintendent 
of Police, and in attendance 
at that meeting was several 
command 6fflcers, and I was 
one of those command of- 
ficers. 
Q. Where was that meeting 
held? 
A. At police headquarters. 
Q. And who all was present? 
A. Well, that’s a long time 
ago, but I can recall that Bob 
Harness was there—he was 
the Commander of the 2nd 
District; Bill Griffin, Com- 
mander of the 3rd District, 
was present; Harold Miles, 
the Commander of the 7th 
District, was present; I was 
the Commander of the 11th 
District, I was present. 

Julius Watson, Captain of 
Police, was present. Sam 
Nolan, Deputy Superinten- 
dent—I think he was the 
Deputy Chief at *hat time of 
the Community Services 
Bureau, was present. 

Bob Williams, who was the 
Director of Human Relations 
for the Department, was 
present; Buckney. who was a 
lieutenant at that time, but 
he was- the Commander of 
Gang Crimes, was present; 
Clarence Braasch, who was 
the Commander of the IKth 
District, was pre.sent; John 
T. Kelly, the Chief of Patrol, 
was pre.sent; 

John Mulchrone. First 
Deputy Superintendent, 
Bureau of Inspeetional Ser- 
vices, was present. 

James M. Rochford, who 
was then the First Deputy, or 
the Deputy Superintendent, 
Bureau of Operational Ser 
vices—1 can’t recall whether 
he was First Deputy then, I 
believe he was First 
Deputy—he was present. 

There wer'' others in the 
room. The room was full. It 
was the board room of the 
Police Board. 
(). Now, you said that this 
was called by the Superin- 
tendent who was then Mr. 
Conlisk, correct? 
A. Right. 
Q. Was he present at the 
meeting? 
A. No. 

Who presided over the 
meeting? 
A. Superintendent Rochford. 
Q. Was a purpose of the 
meeting expressed when the 
meeting was called? 
A. No. 
Q. Was a purpose of the 
meeting expressed by anyone 
when the meeting was con- 
vened? 
A. Yes. 
Q. Who expressed the pur- 
pose and what did he say? 
A. The superintendent, in his 
own quiet, efficient manner, 
indicated that— 
Q. Now, who are you 
referring to, sir? 
A. At that time we are 
talking about Superintendent 
Rochford. 
Q. All right, fine. 
A. I called them both. We are 
talking about something 
when he was the Deputy 
Superintendent. 
Q. I just wanted to have it 
clear who you were referring 
to. 
A. Deputy Rochford at that 
time, now Superintendent 
Rochford, opened the 
meeting and said that he 
called It at the behest of 
Superintendent Conlisk, and 
that his purpose in calling 
the meeting was to decide 
with the quiet, intelligent 
leadership present, how to 
deal with the unprofessional 
or the—the exact words—we 
didn’t take notes,.but the way 
it came through to me was 
that we had a group that was 
going to the press, going to 
the newspapers, writing ar- 
ticles, creating situations, 
criticizing the department in 
the same context as Billy 
Mitchell, and the war, 
creating embarrassment for 
the police department, and 
they wanted to know 'what 
could be done. And the 
meeting was called for the 
purpose of trying to deter- 
mine how best we could 
handle this situation. 
Q. What group was he 
referring to’ 
A. the Afro-American 
Patrolmen’s League. 
Q. And did he refer to it by 
name? 

A. It was referred to by 
Deputy Superintendent 
(John) Mulchrone, who was 
in charge of the Intelligence 
Unit and the lAD, and also 
he was the advisor to the 
Superintendent on matters 
pertaining to the Afro- 
American Patrolmen’s 
League. 
Q. All right. After— 

THE COURT: I think we 
will recess, Mr. Cicero, until 
9:00 tomorrow morning. 

George T. Sims, Jr., called 
as a witness by the defen- 

dants, having been 
previously duly sworn, was 
examined and testified fur- 
ther as follows: 

CROSS EXAMINATION 
(Continued) 

BY MR. CICERO: 
Q. Good morniqg. Chief. 
A. Good morning. 
Q. Mr. Sims, when we con- 
cluded yesterday afternoon 
you were talking about a 
meeting at central 
headquarters that was called 
by the Superintendent, and 
which you placed, you 
thought, at some time in 
1969, and you placed that, I 
believe, by reference to some 
seminar sponsored by the 
Afro-American Patrolmen’s 
League, and if I am correct, 
you stated that the meeting 
at central headquarters was 
a couple of weeks prior to the 
commencement of those 
seminars, is that correct? 
A. Yes, I stated that in 
reference—I am not sure, but 
I believe it was ap- 
proximately two weeks prior 
to the seminar. 
Q. Right, and you were not 
sure of the date of the 
.seminars. You don’t recall 
when that was, is that 
correct? 
A. No, I do not. 

I would like to show you, 
sir, a news clipping from the 
Daily Defender of Monday, 
January 13, 1969, which 
refers to certain seminars, 
and ask if those are the 
seminars you referred to and 
if that refreshes your 
recollection about when those 
seminars were held? 

A. Yes, I remember tHe pic- 
ture and I believe these are 
the seminars. 
Q. And that is a picture of 
yourself there in that article, 
is it not, along with Com- 
mander Miles and Senator 
Newhouse? 
A. That is correct. 
(). And does that refresh your- 
recollection that those 
seminars were held—or the 
first one referred to in this 
article was held some time 
early in January of 1969? 
A. That is correct. 
Q. So that the meeting you 
refer to in the—called by the 
Superintendent would have 
been either late 1968 or very 
early 1969, correct? 
A. As nearly as I can recall, 
that would be correct. 
Q. Now, you told us yester- 
day that the meeting was 
chaired by the then First 
Deputy Rochford, and you 
named some of the people 
that were there and said, 1 
believe, that the room was 
full; can you tell iia ap- 
proximately how many per- 
sons were present at that 
meeting? 
A. We . were in the board 
room and, of course, the 
board room was full. It is not 
a large room. It was ap-. 
proximately, I would say, 
more than a dozen, 
because—I am sure that all 
of the—I am sure the black 
officers, because there were 
not too many of us, and all 
the command hlack officers 
were present, and there were 
approximately an equal 
number of command officers, 
white, also present, so I 
would say that there must 
have been a dozen or 
possibly 15 at the meeting. 
Q. All right, now, you named 
certain names for us yester^ 
day of persons that were, 
present, and I am not sure if ‘ 
you recall who all those were 
and I am not gtdng to go 
back through the list at tUs 
point, but I wonder if as you 
sit here today you recall the ’ 
names of any other Arsons 
who were present at that 
meeting ih addition to those ' 
that you named yeaterdayt 



Sims testimony 

A. I am not sure, but I 
believe Deputy Superinten- 
dent Madl, M-a-d-1, I believe 
he may have been present 
also. 
Q. Do you recall anyone 
else? 
A. There have been so many 
different meetings, I don’t 
want to guess, and I am not 
sure who else was present. 
Q. All right, fine. 

Now, you explained 
yesterday how Mr. Rochford, 
who was chairing the 
meeting, expressed the pur- 
pose of the meeting at the 
outset of the meeting. After 
be did Uiat, what happened 
next? 
A. Well, actually, I attem- 
pted to sit on the entire left 
of the room because I was 
suspecting that the Superin- 
tendent would call on each of 
us to make comments and I 
didn’t want to lead off, as 
was the normal situation. 
Generally I had to lead off 
and I was -hopeful that I 
would get an opportunity to 
hear comments made bv 
everybody else before I 
spoke, but as luck had it, I 
had to lead off anyway, so 
the first question was direc- 
ted to me and— 
Q. Who directiid a question to 
you? 
A. I don’t recall whether it 
was Superintendent Rochford 
or whether it was Deputy 
Superintendent Mulchrone, 
but it wasn’t a formal type 
environment, it was 
primarily an informal 
discussion, and the first 
comment was directed 
toward me in the way of, I 
believe Rochford made Ae 
comment, I am not sure, but 
he said, “We have a problem 
with the Afro-American 
Patrolmen’s League and 
members of the League, 
particularly Renault Robin- 
son.” I think at that time he 
was writing some articles in 
one of the daily papers. The 
Chicago Defender. 

He had 
made some utterances on 
radio and at some public 
meetings, and it was viewed 
as a violation of one of our 
orders prohibiting panel 
discussions and/or critical 
comments about the depar- 
tment or the members of the 
department without first 
clearing these comments 
and/or panel discussions 
with the Superintendent’s 
aide, at that time I think it 
was Sullivan. 
Q. Frank Sullivan? 
A. Frank Sullivan. 
Q. Was that view expressed 
by someone at that meeting? 
A. Yes, it was part of the 
agenda. 

The other part of the 
agenda, of course, was stated 
by Mulchrone. He felt—he 
said, “George, you “are 
vacillating.” He said, “Don’t 
you think the Afro-American 
Patrolmen’s League is in the 
same category as the Ku 
Klux Klan which you had 
helped us to eradicate from 
the ranks of the departmen- 
t?” 

And I took exception with 
that comment because I said, 
“The Afro-American 
Patrolmen’s League, to my 
knowledge, are a bunch of 
young fellows who probably 
are flirting with discharge 
from the department because 
of their disobedience tc 
existing orders, their in- 
discretions, their attempts to 
speak for all of the black 
police officers, -thereby 
cheating an unhealthy 
working environment,” I 
said, “but the Ku Klux Klan 
has a record of murder, 
rape, they put white sheets 
on and they kill people. They 
have been classified by the 
FBI as subversive or an un- 
American organization and 
their history is loaded with 
all types of illegal behavior, 
and I can’t see or know of 
any illegal acts committed 
by the Afro-American 
Patrolmen’s League!” 

Let me go back for just a 
mihute, if I may, Chief. I 
want to come back to the 
subject you were just talking 

about in a moment, but first, 
you said that some general 
or informal question was 
addressed to you and ap- 
parently you responded to 
that, is that correct? 
A. Yes. 
Q. What did you say in 
response to the initial 
question that was addressed 
to you? 
A. Well, I indicated that I 
was unready to make any 
comments about an 
organization that I had very 
little knowledge of. 

I told the Superintendent, 
the then Superintendent 
Rochford, that had he cir- 
culated an agenda we could 
have come prepared to make 
intelligent discussion on the 
topic, you know, of the 
agenda. However, since we 
had not been previously 
alerted to what the meeting 
was going to be about, that I 
came unprepared to discuss 
the Afro-American 
Patrolman’s League because 
I didn’t know to what extent 
they were organized within 
the Department, how many 
members ‘they had, and 
whether their influence in the 
Department was as great as 
it was inferred by the per- 
sons at this meeting. 

I suggested that possibly 
what we ought to do is tO' 
adjourn the meeting and' 
have an opportunity to go 
back and And out what in- 
fluence, if any, the Afro- 
American Patrolman’s 
League had on dissidents or 
any problems that related to 
police department personnel 
affairs. 
Q. Now, after you made your 
initial comments, you said 
that Deputy Mulchrone made 
certain remarks, and I 
gather they were in response 
to your rfemarks, is that 
correct? 
A. Yes. 
Q. Can you tell us, as best 
you can, in addition to what 
you have already said, what. 
If anything else, Mr. 
Mulchrone said at that 
meeting? 

A. Well, 1 took exception, as 
I say, to his comment that he 
was saying that he felt that 
the Afro-American 
Patrolman’s League was just 
as bad as the Ku Klux Klan. 
In other words, if you recall 

sack during that period the 
Ku Klux Klan had been 
identified as being members 
if my command, althougl. 
they were not all assigned to 
the 11th Police District. The 
papers said that they were 
ill members of the Itth 
Police District, inaccurate, 
you know, news presentation, 
because they were scattered 
throughout the Department. 
But the expose of the Ku 
Klux Klan came as a result 
if an investigation that was 
generated or started by my 
command, personnel from 
my command. They in- 
filtrated and worked with the 
Department on the expose of 
the Klansmen. Over my ob- 
jections the Klan was 

publicized. We attempted to 
get these fellows to resign 
without public recognition of 
their presence in the Depar- 
tment. I saw this as being 
harmful to relationship of 
good police officers with the 
community if this expose 
was made. 
Q. And that was the 
reference that Mulchrone 
was making to your par- 
ticipation in routing out the 
Klan, is that it? 
A. Yes, he told me that, 
“Since you have been such a 
prime mover in that regard, 
don’t you feel that the Afro- 
Americans are similar as far 
as their behavior and their 
attitudes of concern?” 

And 1 took exception, I 
said, “No, I can’t see the 
parallel between the two 
organizations.” 
Q. Now, in addition to what 
you have already told us, 
what else, if anything, was 
said by anybody at the 
meeting? 
A. The general gobbledygook 
and rhetoric that took place 
at meetings where there was 
no structured agenda. People 
were evasive. Most people 
kind of admitted that they 
knew nothing about the Afro- 
American League. In fact, 
the white officers said, “The 
only thing we know about it 
is what we read, and the 
comments that we have 
heard from Renault,” who 
was the spokesman at that 
time, who was the primary 

{Continued 



RENAULT 
ROBINSON 

RENAULT ROBINSON 
Robinson is Chicago’s Hnest black cop 
The evils of racism can’t make him stop 
White racists tried to take his job away 
But he was restored to active duty in May 
He formed the A.A.P.L. in nineteen sixty 
eight 
I ask myself what is the A. A.P.L. fate  
Will black policemen, stand united to the 
end 
or will they bow to white racism again? 
Robinson can’t conquer racism by himself 
He is going to need the suppport of 
someone else 
Whether the 'A.A.P.L. continue to rise or 
faU 
Renault Robinson will still stand tall. 

AAPL 
• • • 

DUES-DEDUCTION 

CARDS 
THE A.A.P.L. is seeking the cooperation 

of the Chicago Police Department so our 
members will be able to have their 
membership dues paid by payroll 
deduction. 

Payroll deduction is a fairly simple 
process that, works in the following 
manner. A Police officer signs the 
A.A.P.L. membership dues deduction 
card. This states that the member 
authorizes the Police Dept, to take two 
dollars out of his salary to be paid to the 
A.A.P.L. as his membership dues. The 
two dollar deduction is taken from each 
check. The total yearly deduction will be 
Forty Eight dollars. 

Payroll deduction simplifies the 
membership process you simply need fill 
out and sign the card, return to the Dist. 
Representative. The League has been 
interested in this convenience for years 
and the department would not afford us 
this courtesy. For a long time white 
organizations have had it and if we are 
successful, lets take full advantage of it. 
We are expecting 100 percent black 
membership. 

In addition to Dues Deduction we have 
scheduled an insurance program'covering 
the members, a legal representation 
program where the A.A.P.L. attorney will 
be available for consultation and ^r 
representation. 

3RD Annual National 

Black Police Association 
Convention Boston, Mass, 

October 10-14, 

Chicago has a wealth of basketball talent 
at the high schotd level. It takes the 
knowledge and committment of a man 
like Coach Brown to mold raw talent into a 
polished chamfdcHiship team. Phillips 
defeated a good team from Bloom for the 
title. I am sure that we will hear more 

N.B.P.A. 
THE NATIONAL Black Police 

Association will hold it’s 1975 convention in 
Boston, Mass, in October. This will be the 
^d annual convention sponsored by the 
N.B.P.A. 

Last year’s convention was held in Los 
Angeles and was a great success. Guest 
included: Mayor Bradley and Mayor 
Gibson to mention a few. Past conventions 
have been attended by such notables as 
Mayor Jackson of Atlanta, Ramsey Clark, 
former attorney general of the U.S. and 
Godfrey Cambridge. This year’s 
convention will be even greater than those 
of the past. 

Reservations are now being taken for 
the Boston Sheraton site for convention 
“75”. Member organizations from all over 
the nation are making preparation to 
attend. We have only a certain number of 
accommodations allotted for Chicago. 
Don’t delay come into our office and make 
your reservations now before its too late. 

We have convenient pay plans that will 
enable you to pay on installment bases. 
Also charge card arrangements. Put in for 
time due now, begin saving enough time to 
attend. 

Remember that Oct. 10-14 Boston, Mass. 
Reservations: A.A.P.L. - 7126 S. Jeffery - 
667-7384 - ask for Miss Evans. 

AAPL Salutes 
CONGRATULATIONS TO the Phillips 
High School Basketball Team 1975 Oass 
AA Champs. To Coach Brown, members 
of the Phillips basketball team, teachers 
and students we salute you. 

The success of the basketball team has 
to be the result, of a combination of 
positive factors present at Phillips High 
School. Many teams have represented 
Chicago in the Illinois High School 
Basketball Tournament but none more 
determined and disciplined than Phillips. 

from both teams in the future. 

(CwUiaaMI frem page .•) 

spokesman, and he spoke 
through the newsletter that 
he published, and also he 
spoke through some of the 
public statemehts that he 
made on television panels 
and radio shows, talk shows, 
things of that sort. 
Q. Now many of the people 
present in the room made 
some comments during the 
meeting? 
A. Before the meeting ad-^ 
joumed. I’m sure everybody 
made some comments. Since! 
then I have had the oppor- 
tunity to talk with many of 
them, and their memories 
are not too good. They can’t 
remember. 
Q. You have talked with 
them about this meeting 
since that time? 
A. Ym. 
Q. Do you recall the sub-, 
stance of anything else that! 
was said by anyone else at' 
that meeting about the 
League? 
A. Yes. I made the 
statement-^ remember my, 
statement, because I can’tj 
recall who made the other! 
statements—I made a 
statement that I felt that any 
further discussion at this 
meeting was for no purpose, 
that if we were going to be 
professionals, what we 
should do Is to go from the 
meeting, go back to our 
Icommands, make an effort to 
get the officers of our com- 
mands to conduct themselves 
according to the code of 
ethics, and if any person, 
Afro-American Patrolman or 
a member of any other 
league or association, .con- 
ducted himself in a manner 
that was considered un- 
professional, that he should 
be cited for his action and 
should be dealt with in ac- 
cordance with the depar- 
tment rules and regulations, 
jwhich included separation 
from the department, or 
filing of criminal char^ II 
there were any violations of 
law involved, and that all of 
us should go and do our 
homework, and it was ac- 
cepted, and we adjourned 
with the understanding there 
would be another meeting 
called within a short .period 

to kind of make a dedshm on 
whether or not we were gdng 
to deal with the members <d 
the Afro-American League. 
I). Now, in connection with 
the discussion of what would 
occur after that meeting, was 
one of the objectives of the 
investigation, if I can call it 
that, but of the evuuatioa 
that you said you thought 
should be conducted, was one 
of the objectives to find out 
who the League people were 
and how many d them there 
were? 
A. My individual 'objective 
was to do that That’s why 1 
went to the seminars, that’s 
jwhy 1 attended their 
meetings, and I told them 
that I was there with a dual 
purpose. No. 1,1 was there to 
mid out what they were aD 
about so that I cmild' repnrt 
back to the Sup^tendent ol 
Police my observations 
based on my own inter- 
pretations and evaluatians. I 
attended their Board 
meetings at their request, 1 
attended their woriuhops 
that they conducted at' th^ 
headquarters at 71st and 
Jeffery, I met with them in 
caucus or small groups, and 
I further joined them at the 
Week-end seminars that were 
conducted from January 
uroogh probably February 
lof 1969. 
IQ. Was anything said at this 
jmeeting at police headquar- 
ters by you or anyone else 
about you participating in 
these workshops aqd other 
events of the League which 
were coming up? 
A. I don’t quite understand 
you. 
Q. Well, .you said that ap- 
proximately two weeks or so 
after this meeting in the 
police headquarters, you at- 
tended these conferences 
which we have discussed 
earlier, and you Just said 
that you—strike that. 

Was anything said af the 
meeting about fkituih atten- 
[dance by you or by anybne 
else at these conferences or 
at other Afro-American 
League events as an obier- 
|ver to report back to this 
{group? 



A. No. because at the time of 
the meetiDK, I don’t think the 
knowledge of the conferences 
and in our possession. 
Q. Now, you made a 
remark—you said earlier 
that in your remarks in 
response to the initial com- 
ments by Mr. Mulchn^e, you 
referred to the League as 
being an organization pur- 
porting to speak on behalf of 
all blacks and causing 
problems because of that. 

Was that the same type of 
polarizing effect that you 
referred to-yesterday? 
A. Yes. 
Q. Nova, with respect to the 
League and also to the Klan 
and some of these other 
matters, was it your position 
at that time that matters of 
controversy about the inter- 
nal affairs of the Depar- 
tment, and .so on, were bi'lter 
kept within the Di>artment, 
rather than being broadcast 
publicly in the news media. 

and so on? 
A. That was my stated 
philosophy at my workshops, 
and all of my meetings with 
the men, and with the 
associations Khad been in 
contact with. 
Q. And was thatr-one of the 
factors in your opinion, or 
evaluation of the activities of 
the Leauge and of Mr. 
Robinson and other League 
memters? 
A. That was one of my 
criteria. 
Q. Is it correct that you felt 
that it was inappropriate for 
them, as police officers, 
purporting to be a police 
organization, to be Mfnging 
out in public matters which 
were better kept and 
reviewed within the Depar- 
tment? 
A. In essence, yes. Actually, 
I took no exceptions as an 
individual against their, 
comments, but I did take 
exception as a command of- 
ficer of the Chicago Police 
Department, because their 
comments were attributed to 
me as a command officer by 
members of the hierarchy of 
the Department, and some of 
the communications held at 
the meetings and 
associations, the Captains’ 
Association, to be, you know, 
particular, there was infor- 
mal discussions about some 
of these comments. 

Now, one of the things that 
crystallized it as far as I was 
concerned is the effort on the 
part of CBS to do a 
documentary on the rote of 

the Mack police officer in 
America one year after the 
Keiner Commission report. 

When they came to 
Chicago, their first stop was 
to go to talk to Renault 
Robiiison, who spoke for the 
Afro-American Patrolman’s 
League. Certain statements 
were made by Renault. 

In an effort to find the 
veracity of the statements, 
they checked with the 
Department for a comment. 
Superintendent Conlisk 
deferred to Deputy Superin- 
tendent Nolan. Deputy 
Superintendent Nolan made 
some comments. Lester Cole 
was also contacted by CBS, 
and he made some com- 
ments. 

CBS was totally 
dissatisfied with the com- 
ments made by Deputy 
Superintendent Nolan. They 
said it sounded like Conlisk, 
and quote “white face.” 

1 didn’t appreciate the 
comment, bMause it came to 
me second-handed through 
Sullivan. Sullivan called me 
in my office and said it was 
the desire of Superintendent 
Conlisk for me to grant an 
interview to CBS to refute 
the comments of the Afro- 
American Patrolmen’s 
League. 

I says, “The Superinten- 
dent is presumptions. How 
can he ask me to refute 
comments made by Renault, 
when I don’t even know what 
those comments are? Secon- 
dly, the Superintendent has 
never given me the courtesy 
of finding out where I stand 
on these positions, so how 
can I, if Renault doesn’t 
speak for the black police, 
how can George Sims be 
delegated or authorized to 
speak for the black ).olice?” 

And I didn’t like this 
position, and I respectfully 
requested permission to 
decline the interview. 

I was called back about! 
fifteen minutes later byl 
Sullivan, and he said, “I 
have conferred with the 
Superintendent, and it’s his 
desire that you conduct the 
interviews, give full 
cooperation.” It was an order 
to me. 
Q. Did you conduct the— 
excuse me— 
A. Since it was an order, CBS 
came over with the cameras, 
we talked about the black 
police officers’ role 
throughout America, the 
black problem, the black 
crime situation. And I never 
saw it on the air. We talked 
for about five hours. They 
interviewed everybody in my 
station. 

They rode around 
I through the district. But it 
never was projected on the 
air. 
Q. Now, you stated that—I 
Mieve something to the ef- 
fect that other command 
personnel attributed the 
comments of the League to 
you, and I’m not clear what 
you meant by tht. Was it that 
you would then be put—you 
would then be called upon to 
respond to those comments, 
or was it that the comments 
by the League about con- 
ditions of blacks, and so on, 
were attributed as being your 
feelings also, even though 
you hadn’t spoken out on the 
matter? 
A. When 1 .say “me,” I’m 
talking me plural. Almost 
every police officer that I 
.knew in this department had 
either a pro or a con position 
on the issues rai.sed by the 
Afro-American Patrolmen’s 
League. We ended up with 
polarization within our own 
ranks. We had five police 
organizatlon.s—four police 
organizations, representing 
17 per cent of the personnel 
of the department. These 
four police organizations 
were not in any way com- 

municating with one another. 
I felt that the whole issue 

of polarization in the Chicago 
department could be best 
resolved if we could get 
around the table with officers 
of different races and dif- 
ferent origins, ethnic origins 
and religions, and sit down 
and discuss our common 
problem. 

'The department had at- 
tempted to do just this. They 
had attempted to brink in all 
these organizations because 
they felt it would be more 
beneficial to the department 
at budget time, it would be 
more beneficial in their ef- 
fort to serve as a unified 
organization as far as the 
community was concerned, 
and at the captains meeting, 
when this was discussed, 1 
rais^ the issue, I said, “Why 
was the Afro-American 
Patrolmen’s League and the 
black organizations ex- 
cluded?” 

They said, “Well, these 
organizations were excluded' 
because they are primarily! 
socially oriented, and they 
.are ethnic organizations.” 
' I said, “I think you are 
naive <f that’s what you; 
believe. These organizations 
are not ethnic or social 
oriented organizations. They, 
are primarily concerned 
about the nitty gritty 

problem of Chicago, and 
therefore, there should be 
some dialogue between the 
Uack members of the depar- 
tment, not the hand-chosen 
spokesman, but UK real in- 
formal spokesmen of the 
department.” 

Q. Chief, you just referred to 
a meeUhg of captains where 
this subject was raised, and 
you raised the question of 
why the League and other 
black organizations were 
excluded. When did that 
meeting occur? 
I 

A. Oh, I can’t recall the 
exact date, but it’s sometime 
during the same period we 
are talking about, after the 
meeting in the headquarters. 

It). Sometime in 1969, 
probably? 

A. Yes, because COP and 
FOP also were making ut- 
terances that the department 
felt they had to quiet down. 

Q. Were they invited to the 
meeting? 

A. No, not to the captains 
meeting, but they were in- 
vited to a dialogue con- 
ference where they were at- 
Itempting to bring together 
these different organizations. 

Q. They were invited to the 
dialogue conferences you 
were referring to— 
IA. Yes. 

Q. —but the League and 
other black organizations! 
were excluded, is that! 
correct? ! 

A. They were excluded, and 
the reason was they were not 
a police organization as such, 
but a social type. 

Q. Now, you stated earlier 
that after this initial meeting 
that we have discussed at 
central headquarters, you 
had informal discussions at 
other times with command 
personnel about the 
Patromen’s League and 
about black organizations 
and your feelings about these 
things and so on. 

During 1969 and 1970, prior 
to the formation the formali 
reorganization or formationi 
of the Guardians, which you 
described yesterday, did you 
have other conversations 
with command personnel or 
exempt rank personnel about 
the Afro-American 
Patrolmen’s League or itS' 
leaders during that period? 

A. Not as a topic of 
discussion, but it came up, 
yes. 

Q. Where would it come up? 

A. Because when I got ready 
to try to bring about this 
unity, of the black 
organizations, I felt that 
being a command officer I 
had the responsibility to 
report my intentions to my 
superiors. 

So 1 did request ant 
audience with Superinlendenr 
Conlisk. He deferred me to 
then First Deputy Rochford. 
I was suppo.sL*d to b<* ac- 
companied in this conference 
by Deputy Nolan and Deputy 
BuckiH>y and .some of the 
other members of the 
hierarchy iltal were Negro. 
When 1 arrived at Police 
Headquarters, I was the only 
one there. 
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THE AFRO-AMERICAIV 
PATROLMEX^S LEAGUE 

vs. 
THE CITY OF CHICAGO & THE 

CHICAGO POLICE DEPARTRE^ 
PROFIL 

IN SEPTEMBER 1970 the A.A.P.L. filed 
suit aginst the City of Chicago and the 
Chicago Police Dept, and charging 
discrimination in hiring, promotion and 
discipline of Black and'hther minorities. 
The suit also charged harrassment of 
officers and members of the A.A.P.L. The 
first part of the case is history. After years 
of shifting the case to the docket of one 
judge then another, it finally came to rest 
and was heard by Federal Judge Prentice 
Marshall, U.S. District Court, Northern 
District of Illinois. 

In November 1974 Judge Marshall 
reached a decision in the case after a 
lengthy trial. Judge Marshall handed 
down a 39-page polished decision finding 
the city of Chicago and the Chicago Police 
Dept, guilty of discrimination against 
Blacks, Latins, and women in hiring. This 
is a landmark ruling the first time a major 
city in the U.S. has been found guilty of 
discrimination. Judge Marshall’s ruling 
will affect hiring practices of public 
employers throughout the nation. 

(cMUaned M page 3) 

Sims testimony 
PREFACE: George T. Sims, the Chicago Police Depar- 
tment’s deputy chief of patrol, this week gave some of the 
most explosive testimony in U.S. Judge Prentis Marshall’s 
courtroom, where the City of Chicago is on trial for practicing 
discrimination within its police ranks. Sims, fully aware that 
he jeopardizes his position as one of the highest-ranking black 
officers in the department, nevertheless let the facts speak 
for them.selves, including the astonishing revelation that SupL 
James M. Rochford, in full view of almost the entire black 
high command personnel, once compared the Afro-American 
Patrolmen’s league with being “in the same category with 
the Kn Klux Klan.’’ Following is a condensation, of Sims’ 
testimony, reprinted verbatim from the court transcript. The 
questions are put to Sims under cross-examination by Frank 
Cicero, attorney for the League. 

<). Did Mr. Robinson ask you 
to participate in the for- 
mation of the Patrolmen’s 
League? 
A. He did. 
Q. And what did you tell 
him? 
A. WeU, No. 1— 

MR. PHELAN: Excuse 
me, I think this goes beyond 
the direct, your Honor, and if 
Mr. Cicero wishes to call this 
witness on direct, we have no 
objection to that. 

MR. CICERO: Well, your 
Honor, this witness— 

THE COURT: Overruled. 
He may answer. 
BY MR. CICERO: 
Q. What did yob tell him? 
A. I tpid him. No. 1, I 
couldn’t join because the 
name itself, Afro-Anmican 
Patrolmen’s League, ex-*., 
eluded me. 1 was a com- 
mander. 
Q. And was that because of 
the “Patrolmen’s” 
classifleation? 
A. Yes, they excluded any 
persons other than patrolmen 
by their philosophy and con- 
cept and it. was deliberately 
done. 
Q. All right, did you tell him 
anything else about his 
prospective organization? 
A. At that time, no, because 
they had not formed it. 

(contianed on page«4) 
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Mew Police Exam 
Does Ranh Make 

THE CIVIL SERVICE Commi^ion has 
announced an Examination for the 
position of Patrol person with Chicago 
Police Department. The announced date 
of the Exam is April 19,1975. Closing’ date 
for accepting Applications was April 4, 
1975. A $3.00 fee is charged to take the 
Exam. Applications are available at Rm. 
.1100 City Hall and from Neighborhood 
Recruitment Center. For further 
information call the Civil Service Comm. 
744-4890. 
There is a cloak of suspicion surrounding 
this Exam. In a Ruling by Judge Marshall 
in November of 74, he ordered the city to 
discontinue using test of the type used in 
the 1971 policemens Exam. In words of 
Judge Marshall the Exam discriminates 
against Blacks, latins and Women. Judge 
Marshall cautioned the city not to 
announce any exam for Patrolmen until he 
has time to determine that a new exam 
isn’t just a new version of the old exam but 
one that will not be discriminatory. 

At this time Judge Marshall has not 
Ruled that the city has developed such an 
exam. Again it appears that the city of 
Chicago is attempting a Power Play, liiey 
are playing on the emotions of the people 
of Chicago. Faced with the ^smal 
Employment market the city is expecting 
Thousands of applications for the exam. 

Ramifications of this action on the part 
of the city are numerous. It’s effort to 
pressure the court into allowing them to 
use a questionable exam thus nullifying 
whatever good has come out of the hearing 
to date. Judge Marshall has given the city 
leave to hire police office under a 
procedure outlined by the court. This 
would provide relief for the shortage of 
Police Officers. It would also allow the 
hearings now in progress time to reach an 
eqiuitable conclusion. If the city persists 
with these pressure tactics ite only going to 
result in undue hardships for thousands of 
people. 

I wonder why the city is so anxious to 
short circuit the court proceedings? Could 
it be they’re afraid of the fair, exam? 

A Difference? 

by Howard Saffold 

For a long time black officers have 
maintained a posture that once one of our 
members became a supervisor the 
relationship, if any existed, automatically 
became a thihg of the past. Our ability to 
grow as a group (all ranks) has been 
seriously impaired as a result of this 
unnecessary division. I’m sure most of 
you can recall an incident wherer you 
personally, or someone you know was 
subjected to unfair treatment by a black 
supervisor, merely because he didn’t want 
to give the impression that he was showing 
any favoritism (joke). This action was 
usually investigated and condoned by his 
supervisors, (always white). 

Over the years it has caused us tO'have 
little or no respect for our black 
supervisors. The League decided to 
invite The Black Upper Echelon to our 
monthly meeting to open some fresh lines 
of communication between them and the 
troops. This same opportunity was utilized 
to request our brother organization. The 
Guar^ans, and it’s president Sergeant 
Arthur Lindsay, to also attend. 
Responding to our invitation to attend 
were Deputy Supt. Sam Nolan; Deputy 
Chief George Simms; Commanders 
Erskine Moore (2d), Fred Rice (7th), and 
Robert Williams (11th). 

The kind of dialog that held the 
participants long after the meetings were 
adjourned, was very rewarding. For the 
first time since I can remember, men who 
just happened to have blackness and 
occupati<Hi in common were actually 
sharing views without too much fear of 
possiUe reprecussions. 

Without going into detail about who said 
what, we were very gratified at the 
frankness displayed by our top Black 
Command personnel. 

When we consider the responsibility and 
risk inviolved in our jobs, we soon realize 

that we cannot afford the luxury of 
allowing division amongst us few. 

The Meetings can be the method we use 
to exchange the kinds of information that | 
is so vital to our effectiveness as 
policemen as well as Community [ 
members. Watch for the next meeting 
notice. Come and share your views. 
WE NEED US   

IN A RECENT publication of Pax 501 
Supt. James Rochford announced his plan 
to appoint ‘Temporary Sergeants,” to the 
Chicago Police Force. In his statement 
Supt. Rochford summarized that this 
action was necessary based on the critical 
shortage for sergeants. The deficiencies 
are the result of reassigning men from 
nonessential duties presumably. to more 

essential duties requiring the need 
for addition supervision. In addition to the 
fact that it has been almost two years since 
the last promotions to the rank of sergeant 
were made. 

Hie process of selecting new sergeants 
is a rather interesting one. Initially an. 

' applicant has to have a minimum of five 
years senority with the department. Here 
the point is raised that there is a difference 
between five years experience as a police 
officer and being appointed to the 
department five years ago. The difference 
being an officer appointed five years ago 
could have a year or more time on leave. 
Even more interesting is why five years as 
opposed to three years or seven years 
s^iority? 

All ai^licants will be evaluated by a 
special board selected by the 
superint«id«it composed of 3 people, 2 
police, and 1 civilian. The selection 

(Continued on pg. 3) 

Rochford 
Appoints Sergeants 



Continued from page 2 

ptooeu will involve an evaluatioii et 
apfilkantaaii a criteria establiabed by the 
Sqperiirtendent. Tbe area covered was not 
nwnthwMMt wfaid> leaves ample latitude to 
indode or exclude any applicant for 
almost ai^ reason. 

Rochford concedes that the final 
determinatioo wilMiehis and although the. 
appointments are temporary, 
performance of the acting Sgt’s. will be 
tafcan into consideration in competition for 
permanent prmnotiMis to that rank. 

Obviously a mnnb«r of questions need 
clarificatifHi before we can rule on- the 
fairness of the appointment syston. 

Promotion procedures have not beoi 
equitable in the past. Let’s hope our Law 
suit will make a difference piis time. 

Fifty-two blacks were among the 17$ 
officers selected as temporary sergeants 
because of the “serious shortage of in- 
termediate (supervisory) personnel.’’ 

In a news release, Superintendent 
Rochford said the sergeants will be sworn 
in today in a general assembly session in 
McCormick Place. To prepare them for 
their new duties, the officers will im- 
mediately undergo four weeks of intensive 
training at the police academy. 

Rochford was prevented from making 
the appointments permanent because of 
federal court suits by the Afro-American 
Patrolman’s league and others accusing 
the police department of discrimination in 
hiring, promotion, assignment and 
disciirfinary practices. 

In a recent Cbicagq Defender interview, 
Renault Robinson, executive director of 
AAPL, called the appolniments a 
“gesture” in the right dirMtioil. 

Several appointees are relatives of 
police officials, including James B. Conlbk 
in, son of former ^pt James B. Conlisk; 
William J. Benes, husband of (Horia 
Benes, Rochford’s personal secretary; K. 
M. Hanhardt, sister-in-law of Shakespeare 
District Commdr., William Hanhardt; and 
William N. Johnston, son-in-law of Capt. 
Thomas Frost, deputy chief of traffic. 

Anticipating criticism some of the ap- 
pointments would evoke, Rochford stated; 
“It is...significant that the Chicago Police 
Department developed valid selection 
techniques for this interim device which 
were approved and not ordered by the 
U.S. District Ckiurt and which do not have 
a discriminatory impact on minorities.” 

Besides the 52 blacks, there were 10 
Spanish surname and three women 
chosen. These’ include:     • • • 

John G. Capps, William Diaz, Robert L. 
Digby, Willie Johnson, Robert L. Wilson, 
Thomas J. Leonard, Howard A. .Spooner, 
Allen R. Watson, K. M. Hanhardt, Terry 
Cr. Hillard, Ernest A. Burgin, Andrew 
RodrlGuez, Edwin L. Davidson, Frank 
Edwards, Earl C. Batch, Maurice E. 
Brown, S.J. Jackson, Carey H. David, 
Phillip R. Hayes, John H. Johnson, Alonzo 
Jones, Roger L. Shamley, Frank A. 
Butler, Lionel C. Gordon, E.J. Whitfield, 

B. Davenport, Vargas Michael, E.C. 
Harris, Darr^ L. Gore, Eddie J. Green, 
Ra^ McKay, L.S. Almanza, Roy Isahell, 
Nathaniel R^ John P. Kelly, Edward W. 
Paige, A.P. Drink, EJ5. Franklin, Booker 
T. Gaiter, Jerry Vaughn, Ivan Jefferson, 
Genrge Owens, Venero Martinez, Henry E. 
Onunp, Larry C. Williams, E.N. Crissia, 
OHie Morgan, Manuel J. Perez, R.M. 
Sqwlveda, Kenheth Brown, A.A. Metoyer, 
William J. Harper, Louis Thompson, 
Samud D. Low, Juan Reyes, Myrten E. 
Byrd. Eugene Nelson, E. Robinson, F.E. 
Michaels, William T. King, Thomas 
Jackson, Hubert Holton Carole P. Allen, 
and Frank E. Guerra. 

PROFILE 
Continued from page 1 

Essentially the affect of the ruling is 
elimination of all qualifications, tests, 
standards, and procedures which are not 
job related and which disproportionately 
exclude Blacks, Hispanics and women 
from employment with. Chicago Police 
Dept. Discard the use of efficiency ratings 
as a standard for promotion to sergeant 
because the systent has a racially 
discriminatory impact. Discontinue the 
term “Patrolman” replace it with 
“Patrol-Officer”, or “Patrol Person.” 
Order that women be hired, recruited, and 
assigned on an equal basis with men. 

Further affects of Judge MarshaH^ 

[•- 
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PREStPENT.. HowoAd Saiiotd 

Boyl What Great 
Detectives 
We Havel 
RECENTLY TWO Chicago Police 

officers were the recipients of a ^eat 
amount of praise for their role in solving a 
a 24 yrs. old murder case. The two officers 
employed a number of unconventional 
methods as they traced the prime suspect 
locating him out of the state. After going 
thru thousands of names in the telefdione 
directory both local and out of town the 
search centered on the suspect. With 
further assistance from a computer the 
officers successfully located two witnesses 
to the incident. 

Hopefully these officers or .others like 
them will hoin us in another murder case. 
The facts of the case are as follows; The 
victim is Michael Gilmore ISyrs. old at the 
time he was killed. The scene was the 7800 
block of South Sangamon at about 8:00 
P.M. Witnesses to the murder described 
the offender as being a white male wearing 
the uniform of a Chicago Police officer 
who fled the scene in a blue and white 
Chicago Police squad car. Witnesses also 
supplied numbers of the vehicle used in the 
getaway in addition to identifying'^e 
officers involved. 

Perhaps you’re saying to yourself that 
this case should be easy to solve, and it 
should be.K you were to change two facts 
in the case it would be open and closed. 
Simply make the officer black and the 
victim white. Unfortimately the faqt$ are 
as stated. The result is that two white 
officers got transferred to “Less Sensitive 
Dufies,” and investigators are out looking 
for the projectile that ^aseither been found 
and destroyed or probably will never be 
found. What about the eye witnesses? 
WeU, unfortunately blacks are not credible 
witness^ against white officers. 

Remember there is a case on file wittt 
the Chicago Police Department involving 
a shooting where the offender was a white 
police officer and the victim was a black 
officer, both worked in the same unit and 
absolutely nothing was done about it. The 
shooting occurred in the police station. 

Hie point I’m making is that with all 
the good police work and the use of 
computers and the aid of modern 
technology, a white boy can’t be convicted 
of shooting or killing blacks. Perhaps it’s 
not a crime for the white police to shoot 
blacks. Based on the rate of convictions of 
white officers it couldn’t be. 

I am actively seeking a solution to the 
problem and I need your help. Any help by 
way of suggestion, advice, or assistance 
will be appreciated. Something is going to 
have to Ito dme. 

Frank Lee 



Q. At wbat time—strike that. 
You said that you had 

several conversations over a 
period of time, some of them 
apparently very informal, 
with Mr. Robinson about the 
organization that he was 
forming; did there come a 
time when you had a more 
serious conversation, if I can 
describe it that way, where 
he actually outlined to you or 
someone outlined to you what 
the goals were of the 
Patrolmen’s League? 
A. Yes. 
Q. When was that? 
A. I think when they had 
their first public meeting to 
gain support and member- 
ship and it was held during 
the summer, I think it was 
late summer of 1968 on 79th 
near Champlain in a 
restaurant. 
Q. And did you attend that 
meeting? 

A. Yes, along with other 
persons, yes. 

Q. And was it at that meeting 
that you heard the goals of 
the League described, or did 
Mr. Robinson talk to you 
about that prior to the 
meeting? 
A. Well, he and (Edward) 
Buzz Palmer and many other 
persons talked to me and to 
others about the goals and 
the purposes of the 
organization. 
(). How did you happen to be 
at that meeting? 
A. At that time Jack C!ole 
was my driver—he worked 
with me in Fillmore—and 
Lester Cole was president of 
the American Negro Police 
Association. He had been in- 
vited, and the other fellow 
that worked undercover for 
me, (name deleted), had 
been invited. And since we 
were together, they said, 
“Come on Boss, take a ride 
out with us to the meeting.’’ 
And I went to the meeting. I 
wasn’t invited per se, but 1 
was consulted by Renault 
and ^me of the formers of 
the organization, so I just 
went in on an tovitation to 
the meeting. 

Sims testimony 
Continued from page 1 

Q. Now, you testifled, in 
talking about the various 
organizations which were in 
existence at the time you 
were discussing forming the 
Guardians, that you believed 
that most of them, if not all 
of them, were in some 
respects or another a 
polarizing factor in the 
Department; is that correct? 
A. Yes, I did. 
Q.Did you ever talk to Mr. 
Robinson and tell him that 
you believed that the 
Patrolman’s League was 
such a factor? 

A. Yes. 
Q. When did you have that 
conversation with him? 
A. We had several, but the 
most critical period was in 
the period just before the 
Guardians was formed. And 
that was, I would say, in the 
year 1969, toward the tail end 
of 1969. 
<). What did you tell Mr. 
Robinson about the 
Patrolman’s League in that 
respect?' 
A. Well, I told him and others 
that were members of their 
group—when I say their 
group, the Afro-American 
Patrolman’s League—that it I 
was my opinion that if they 
continued to rock the boat, so 
to say, or to make utterances 
and/or comments that was 
embarrassing to the police 
department, which I remim- 
ded him was a semi-military 
organization, that they could 
expect serious consequences; 
that they probably would 
experience a lack of job 
security, and their goals and 
aspirations would be not met, 
and that their efforts would 
probably be ineffective in 
bringing about the desired 
results. 
Q. Can you Hx any more 
precisely than you have, sir, 
when the earliest time was 
that you made such remarks 
about your opinions to Mr. 
Robinson or to ,.nyone else 
who was involved in the 
formation of the Afro- 
American League? 

A. Well, I could specifically 
indicate a series of meeting, 
that were held out at the 
University of Chicago, at the 
School For Continuing 
Education, and these were 
weekly meetings. The 
hierarchy of the Chicago 
Department as well as 
community participation was 
encouraged. I was sent a 
specific invitation. I believe 
the Director of ’Training, Mr. 
McCann, came to represent 
Superintendent Conlisk. 

Superintendent Conlisk was 
invit^ but he was represen- 
ted by the Director of 
Training, Robert McCann, 
who was the keynote—or 
opening speaker at this 
seminar or conference. It 
was a weekend-type con- 
ference that went into 
several weeks. 

State Senator Newhouse, 
Commander Miles, myself— 

THE COURT; Commander 
whom? 

BY THE WITNESS: 
A. Miles, Harold Miles, and 
many, many—we were the 
only two commanders that I 
can recall. 

Deputy Superintendent 
Nolan also attended some of 
the sessions. And, of course, 
we had an opportunity during 
the buzz sessions and during 
the dialogue sessions to 
communicate our feelings, 
and 1 was called upon and I 
stated to the organization 
that where I could subscribe 
to their particular 
philosophy, that there was a 
need for sensitizing white of- 
ficers, that if the City of 
Chicago could spend 
thousands of dollars to send 
command people to Puerto 
Rico to learn about the 
mores and culture of the 
Puerto Rican and Spanish or 
the Latin-speaking people in 
an effort to reduce friction 
and conflict, that I could see 
that a valuable assistance 
could be given by black of- 
ficers at no charge, if it was 
accepted, to help the depar- 
tment to understand the 
largest minority group in this 
city, thereby hopefully 
brining about meaningful 
dialogue between the black 
community and thd police 
department. 

And that if the Afro- 
American Patrolmen’s 
League could sort of soften 
their position and not turn off 
the white officer, or the white 
administrator, that maybe 
they could be a valuable aid 
in solving one of the most 
crucial problems in the City 
of Chicago, which was the 
lack of real meaningful 
police community relations 
and understanding between 
the races. 

And I alluded to the Kerner 
C^mmissiot! Report at the 
meeting, that the community 
was becoming niore 
polarized. We have two 
cities, one black and one 
white, and I was an out- 
spoken critic of this 
segregationist-polarization 
attitude, and nobody that 
knew me doubted the fact< 
that I meant it. 

And 1 told these fellows 
that if they would change 
their stance and work within 
the existing policies of the 
department, and make their 
membership open to all 
members of the department, 
that I would use my influence 
to assist them in organizing. 
Q. And you stated that in one 
of these conversations—or at 
some point in 1969, you ex- 
pressed your opinions to Mr. 
Robinson and perhaps others, 
about what you thought 
might occur, the consequen- 
ces and so on, as a result of 
their comments and so forth. 

Prior to the time that you 
expressed that opinion, had 
you had any conversations of 
any kind with any command 
personnel of the Chicago 
Police Department where 
their comments were in any 
way a factor in you reaching 
the opinion that you ex- 
pressed to Mr. Robinson? 
A. Yes. 
H. With whom had you had 
such conversations, and 
when? 
A. Well, first, I can irecall 
that it was about two weeks 
before I went to this meeting 
that 1 described just th^ 
about the— 
<). At the Center for Con- 
tinuing Education? 
A. At the Center for Con- 
tinuing Education. 
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Q. Yes, sir. Go ahead. 
A. There was a meeting 
called by the Superintendent 
of Police, and in attendance 
at that meeting was several 
command bfficers, and I was 
one of those command of- 
flcers. 
Q. Where was that meeting 
held? 
A. At police headquarters. 
<). And who all was present? 
A. Well, that’s a long time 
ago, but I can recall that Bob 
Harness was there—he was 
the Commander of the 2nd 
District; Bill Griffin, Com- 
mander of the 3rd District, 
was present; Harold Miles, 
the Commander of the 7th 
District, was present; I was 
the Commander of the 11th 
District, I was present. 

Julius Watson, Captain of 
Police, was present. Sam 
Nolan, Deputy Superinten- 
dent—I think he was the 
Deputy Chief at ^hat time of 
the Community Services 
Bureau, was present. 

Bob Wiiliams, who was the 
Director of Human Relations 
for (he Department, was 
pre.sent; Buckney, who was a 
lieutenant at that time, but 
be was the Commander of 
Gang Crimes, was present; 
Clarence Braasch, who was 
the Commander of the iKth 
District, was pre.sent; John 
T. Kelly, the Chief of Patrol, 
was present; 

John Mulchrone, First 
Deputy Superintendent, 
Bureau of In.spf-ctional Ser- 
vices, was present. 

James M. Rochford, who 
was then the First Deputy, or 
the Deputy Superintendent, 
Bureau of Operational Ser- 
vices—! can’t recall whether 
he was First Deputy then, I 
believe he was First 
Deputy—he was pre.sent. 

There wer'' others in the 
room. The room was full. It 
was the board room of the 
Police Board. 
Q. Now, you said that this 
was called by the Superin- 
tendent who was then Mr. 
Conlisk, correct? 
A. Right. 
Q. Was he present at the 
meeting? 
A. No. 

Q. Who presided over the 
meeting? 
A. Superintendent Rochford. 
Q. Was a purpose of the 
meeting expressed when the 
meeting was called? 
A. No. 
Q. Was a purpo.se of the 
meeting expressed by anyone 
when the meeting was con- 
vened? 
A. Yes. 
Q. Who expressed the pur- 
pose and what did he say? 
A. The superintendent, in his 
own quiet, efficient manner, 
indicated that— 
Q. Now, who are you 
referring to, sir? 
A. At that time we are 
talking about Superintendent 
Rochford. 
Q. All right, fine. 
A. I called them both. We are 
talking about something 
when he was the Deputy 
Superintendent. 
Q. I just wanted to have it 
clear who you were referring 
to. 
A. Deputy Rochford at that 
time, now Superintendent 
Rochford, opened the 
meeting and said that he 
(railed It at the behest of 
Superintendent Conlisk, and 
(hat his purpose in calling 
the meeting was to decide 
with the quiet, intelligent 
leadership present, how to 
deal with the unprofessional 
or the—the exact words—we 
didn’t take notes, hut the way 
it came through to me was 
that we had a group that was 
going to the press, going to 
the newspapers, writing ar- 
ticles, creating situations, 
criticizing the (department in 
the same context as Billy 
Mitchell and the war, 
creating embarrassment for 
the police department, and 
they wanted to know 'what 
could be done. And the 
meeting was called for the 
purpose of trying to deter- 
mine how best we could 
handle this situation. 
Q. What group was he 
referring to'' 
A. the Afro-American 
Patrolmen’s League. 
Q. And did he refer to it by 
name? 

A. It was referred to by 
Deputy Superintendent 
(John) Mulchrone, who was 
in charge of the Intelligence 
Unit and the lAD, and also 
he was the advisor to the 
Superintendent on matters 
pertaining to the Afro- 
American Patrolmen’s 
League. 
Q. All right. After— 

THE COURT: I think we 
will recess, Mr. Cicero, until 
9:00 tomorrow morning. 

George T. Sims, Jr., called 
as a witness by the defen- 

dants, having been 
previously duly sworn, was 
examined and testifled fur- 
ther as follows: 

CROSS EXAMINATION 
(Continued) 

BY MR. CICERO: 
Q. Good morning. Chief. 
A. Good morning. 
Q. Mr. Sims, when we con- 
cluded yesterday afternoon 
you were talking about a 
meeting at central 
headquarters that was called 
by the Superintendent, and 
which you placed, you 
thought, at some time in 
1969, and you placed that, I 
believe, by reference to some 
seminar sponsored by the 
Afro-American Patrolmen’s 
League, and if I am correct, 
you stated that the meeting 
at central headquarters was 
a couple of weeks prior to the 
commencement of those 
seminars, is that correct? 
A. Yes, I stated that in 
reference—I am not sure, but 
I believe it was ap- 
proximately two weeks prior 
to the seminar. 
Q. Right, and you were not 
sure of the date of the 
.seminars. You don’t recall 
when that was, is that 
correct? 
A. No, I do not. 
<t. I would like to show you, 
sir, a news clipping from the 
Daily Defender of Monday, 
January 13, 1969, which 
refers to certain seminars, 
and ask if those are the 
seminars you referred to and 
if that refreshes your 
recollection about when those 
seminars were held? 

A. Yes, I remember the pic- 
ture and I believe these are 
the seminars. 
Q. And that is a picture of 
yourself there in that article, 
is it not, along with Com- 
mander Miles and Senator 
Newhouse? 
A. That is correct. 
Q. And does that refresh your- 
recollection that those 
seminars were held—or the 
first one referred to in this 
article was held some titne 
early in January of 1969? 
A. liiat is correct. 
Q. So that the meeting you 
refer to in the—called by the 
Superintendent would have 
been either late 1968 or very 
early 1969, correct? 
A. As nearly as 1 can recall, 
that would correct. 
Q. NOW, you told us yester- 
day that the meeting was 
chaired by the then First 
Deputy Rochford, and yon 
named some of the people 
that were there and said, I 
believe, that the room was 
full; can you tell us ap- 
proximately how many per- 
sons were present at that 
meeting? 
A. We were in the board: 
room and, of course, the 
board room was full. It is not 
a large room. It was ap-. 
proximately, I would say, 
more than a dosen, 
because—I am sure that’ ail 
of the-^ am sure the black 
officers, because there were 
not too many of us, and all 
the command black offlcers 
were present, and there were 
approximately an equal 
number of command officers, 
white, also present, so I 
would say that there must 
have been a dozen or 
possibly 1$ at the meeting. 
<). All right, now, you named 
certain names for os yester- 
day of persons that were 
present, and I am not sure if 
you recall who all those were 
and I am not gtdng to go 
back through the list at this 
point, but 1 wonder If as you 
sit here today you recall the > 
lamM of any other i^ienons 
who were present at- that 
meeting th addition to time - 
that you named yestordayt 



Sims testimony 

A. 1 am not sure, but I 
believe Deputy Superinten- 
dent Madl, M-a-d-l, I believe 
he may have been present 
also. 
Q. Do you recall anyone 
else? 
A. There have been so many 
different meetings, I don’t 
want to guess, and I am not 
sure who else was present. 
Q. Alt right, fine. 

Now, you explained 
yesterday how Mr. Rochford, 
who was chairing the 
meeting, expressed, the pur- 
pose of the meeting at the 
outset of the meeting. After 
he did liiat, what happened 
next? 
A. Well, actually, I attem- 
pted to sit on the entire left 
of the room I'ecause I was 
suspecting that the Superin- 
tendent would call on each of 
us to make comments and I 
didn’t want to lead off, as 
was the normal situation. 
Generally I had to lead off 
and I was -hopeful that I 
would get an opportunity to 
hear comments made bv 
everybody else before I 
spoke, but as luck had it, I 
had to lead off anyway, so 
the first question was direc- 
ted to me and— 
Q. Who direct'Hi a question to 
you? 
A. I don’t recall whether it 
was Superintendent Rochford 
or whether it was Deputy 
Superintendent Mulchrone, 
but it wasn’t a formal type 
environment, it was 
primarily an informal 
discussion, and the first 
comment was directed 
toward me in the way of, I 
believe Rochford made the 
comment, I am not sure, but 
he said, “We have a proMem 
with the Afro-American 
Patrolmen’s League and 
members of the League, 
particularly Renault Robin- 
son.’’ I think at that time he 
was writing some articles in 
one of the daily papers. The 
Chicago Defender. 

He had 
made some utterances on 
radio and at some public 
meetings, and it was viewed 
as a violation of one of our 
orders prohibiting panel 
discussions and/or critical 
comments about the depar- 
tment or the members of the 
department without first 
clearing these comments 
and/or panel discussions 
with the Superintendent’s 
aide, at that time I think it 
was Sullivan. 
Q. Frank Sullivan? 
A. Frank Sullivan. 
Q. Was that view expressed 
by someone at that meeting? 
A. Yes, it was part of the 
agenda. 

The other part of the 
agenda, of course, was stated 
by Mulchrone. He felt—he 
said, “George, you “are 
vacillating.’’ He said, “Don’t 
you think the Afro-American 
Patrolmen’s League is in the 
same category as the Ku 
Klux Klan which you had 
helped us to eradicate from 
the ranks of the departmen- 
t?” 

And I took exception with 
that comment because I said, 
“The Afro-American 
Patrolmen’s League, to my 
knowledge, are a bunch of 
young fellows who probably 
are flirting with discharge 
from the department because 
of their disobedience tc 
existing orders, their in- 
discretions, their attempts to 
speak for all of the black 
police officers, -thereby 
cheating an unhealthy 
working environment,’’ I 
said, “but the Ku Klux Klan 
has a record of murder, 
rape, they put white sheets 
(m and they kill people. They 
have been classified by the 
FBI as subversive or an un- 
American organization and 
their history is loaded with 
all types of illegal behavior, 
and I can’t see or know of 
any illegal acts committed 
by the Afro-American 
Patrolmen’s League!’’ 
Q. Let me go back for just a 
minute, if I may. Chief. I 
want to come back to the 
subject you were just talking 

about in a moment, but first, 
you said that some general 
or informal question was 
addressed to you and ap- 
parently you responded to 
that, is that correct? 
A. Yes. 
(). What did you say in 
response to the initial 
question that was addressed 
to you? 
A. Well, I indicated that I 
was unready to make any 
comments about an 
organization that I had very 
little knowledge of. 

I told the Superintendent, 
the then Superintendent 
Rochford, that had he cir- 
culated aii agenda we could 
have come prepared to make 
intelligent discussion on the 
topic, you know, of the 
agenda. However, since we 
had not been previously 
alerted to what the meeting 
was going to be about, that I 
came unprepared to discuss 
the Afro-American 
Patrolman’s League because 
I didn’t know to what extent 
they were organized within 
the Department, how many 
members 'they had, and 
whether their influence in the 
Department was as great as 
it was inferred by the per- 
sons at this meeting. 

I su^ested that possibly 
what we ought to do is tO' 
adjourn the meeting and' 
have an opportunity to go 
back and find out what in- 
fluence, if any, the Afro- 
American Patrolman’s 
League had on dissidents or 
any problems that related to 
police department personnel 
affairs. 
Q. Now, after you made your 
initial comments, you said 
that Deputy Mulchrone made 
certain remarks, and I 
gather they were in response 
to your remarks, is that 
correct? 
A. Yes. 
Q. Can you tell us, as best 
you can, in addition to what 
you have already said, what, 
if anything else, Mr. 
Mulchrone said at that 
meeting? 
A. Well, I took exception, as 
[ say, to his comment that he 
was saying that he felt that 
the Afro-American 
Patrolman’s League was just 
as bad as the Ku Klux Klan. 
In other words, if you recall 

oack during that period the 
Ku Klux Klan bad been 
identified as being members 
)f my command, although 
they were not all assigned to 
the Itth Police District. The 
papers said that they were 
ill members of the 11th 
Police District, inaccurate, 
vou know, news presentation, 
because they were scattered 
throughout the Department. 
But the expose of the Ku 
Klux Klan came as a result 
){ an investigation that was 
generated or started by my 
command, personnel from 
my command. They in- 
filtrated and worked with the 
Department on the expose of 
the Klansmen. Over my ob- 
jections the Klan was 
publicized. We attempted to 
get these fellows to resign 
without public recognition of 
their presence in the Depar- 
tment. I saw this as being 
harmful to relationship of 
good police officers with the 
community if this expose 
was made. 
Q. And that was the 
reference that Mulchrone 
was making to your par- 
ticipation in routing out the 
Klan, is that it? 
A. Yes, he told me that, 
“Since you have been such a 
prime mover in that regard, 
don’t you feel that the Afro- 
Americans are similar as far 
as their behavior and their 
attitudes of concern?’’ 

And I took exception, I 
said, “No, I can’t see the 
paraliei between the two 
organizations,’’ 
Q. Now, in addition to what 
you have already told us, 
what else, if anything, was 
said by anybody at the 
meeting? 
A. The general gobbledygook 
and rhetoric that took place 
at meetings where there was 
no structured agenda. People 
were evasive. Most people 
kind of admitted that they 
knew nothing about the Afro- 
American League. In fact, 
the white officers said, “The 
only thing we know about it 
is what we reau, and the 
comments that we have 
heard from Renault,” who 
was the spokesman at that 
time, who was the primary 

! Continued 
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RENAULT 
ROBINSON 

RENAULT ROBINSON 
Robinson is Chicago’s finest black cop 
The evils of racism can’t make him stop 
White racists tried to take his job away 
But he was restored to active duty in May 
He formed the A.A.P.L. in nineteen sixty 
eight 
I ask myself what is the A.A.P.L. fate.  
Will black policemen, stand united to the 
end 
or wiU they bow to white racism again? 
Robinson can’t conquer racism by himself 
He is going to need the suppport of 
someone else 
Whether the 'A.A.P.L. continue to rise or 
faU 
Renault Robinson will still stand tall. 

AAPL 
• 00 

DUES-DEDUCTION 

CARDS 
THE A.A.P.L. is seeking the cooperation 

of the Chicago Police Department so our 
members will be able to have their 
membership dues paid by payroll 
deduction. 

Payroll deduction is a fairly simple 
process that, works in the following 
manner. A Police officer signs the 
A.A.P.L. membership dues deduction 
card. This states that the member 
authorizes the Police Dept, to take two 
dollars out of his salary to be paid to the 
A.A.P.L. as his membership dues. The 
two dollar deduction is taken from each 
check. The total yearly deduction will be 
Forty Eight dollars. 

Payroll deduction simplifies the 
membership process you simply need All 
out and sign the card,retum to the Dist. 
Representative. The League has been 
interested in this convenience for years 
and the department would not afford us 
this courtesy. For a long time white 
organizations have had it and if we are 
successful, lets take full advantage of it. 
We are expecting 100 percent black 
membership. 

In addition to Dues Deduction we have 
scheduled an insurance program'covering 
the members, a l^al repres«itation 
program where the A.A.P.L. attorney will 
be available for > consultation and -or 
r^resentation. 

3RD Annttat National 

Black Police Association 
Convention Boston, Mass, 

October 10-14, 

CMcago has a wealQi of basketball talent 
at the hi^ school level. It takes the 
knowledge and committmoit of a man 
like Coach Brown to mold raW talent into a 
polidied championship team. ' Phillips 
defeated a good team from Bloom for ^ 
title. I am sure that we will hear more 
from both teams in the future. 

(CMtiaucd (roan page .S) 

spokesman, and he spoke 
through the newsletter that to kind of make a decWon oe 
he published, and also he whether or not we wore gotog 
spoke through some of the 
public statements that he ‘ 
made on television panels 

the 'Afro-American League. 
__ „ _ _ ^tow, in connection with 

and radto sluiwi. talk stows. ^ discussion of what would 
things of that sort. t)ccur after that meetiiqt, was 

N.B.P.A. 
THE NATIONAL Black Police 

Association will hold it’s 1975 convention in 
Boston, Mass, in October. This will be the 
3rd annual convention sponsored by the 
N.B.P.A. 

Last year’s convention was held in Los 
Angeles and was a great success. Guest 
included; Mayor Bradley and Mayor 
Gibson to mention a few. Past conventions 
have been attended by such notables as 
Mayor Jackson of Atlanta, Ramsey Clark, 
former attorney general of the U.S. and 
Godfrey Cambridge. This year’s 
convention will be even greater than those 
of the past. 

Reservations are now being taken for 
the Boston Sheraton site for convention 
“75”. Member organizations from all over 
the nation are making preparation to 
attend. We have only a certain number of 
accommodations allotted for Chicago. 
Don’t delay come into our office and make 
your reservations now before its too late. 

We have convenient pay plans that will 
enable you to pay on installment bases. 
Also charge card arrangements. Put in for 
time due now, begin saving enough time to 
attend. 

Remember that Oct. 10-14 Boston, Mass. 
Reservations: A.A.P.L. - 7126 S. Jeffery - 
667-7384 - ask for Miss Evans. 

AAPL Salutes 
CONGRATULATIONS TO the Phillips 
High School Basketball Team 1975 Class 

'AA Champs. To Coach Brown, members 
of the Phillips basketball team, teachers 
and studmits we salute you. 

Ilie success of the basketball team has 
to be the result, of a combination of 
positive factors present at Phillips High 
School. Many teams have r^resmted 
Chicago in the Illinois High School 
Basketball Tournament but none more 
determined and disciplined than Phillips. 

Q. Now many of the people ““ 
present in the room made investigation, if I can call It 
some comments during the 
meeting? ; “l" ^ 
A. Before the meeting ad- 
iourned, I’m sure everybody the ohJecMves to ted out 
made some comments. Since ^ 
then I have had the oppor- of them thpro 
tunity to talk with many of ^ 
them, and ^r memoriro ^ Tha?s^ I 
are not^ good. They can’t ^ the seminars. tlSt’s 
remember C,, j amended their 
Q. You have Uiked i^th „aetings, and I told them 
them a^ut this meeting j,,t i was there with a dual 
sinro that time? inirpose. No. 1,1 was th^ to 

„ „ • „ . find out what they were aD 
It Do you man tte sub-, so that I could report 
suncc of anything else that tack to the Superintendent to 
was said by anyoM else at| pa„ce my observations 
hat meeting about the b,sed on my own Inter- 

League? 
A. Yes. I made the 
statement—I remember my 
statement, because I can’t 
recall who made the other 
statements—I made 

pretations and evaluations. I 
attended their Board 
jmeetings at tbrir request, 1 
attended their woiiubops 
Ithat they conducted at th^ 
headquarters at 71st and 

sUtement that I felt that any j oiem in 
further discussion at this CUCM or small groups, and 
meet^ was for no purpo^ |, ,^er joined ^hat the 
that If we were goi^ to be Leek-end seminars that were 
professionals, what we Conducted from January 
should do is to go from the p^wy pebruarj 
meeting; go back to our bfiMS 
rommands, make an effort to £ was anything said at this 
get ^ office of_ our c^- Imeeting at police beadviar- 
man& to coquet the^Kes y„„ „ ^ 
according to the code of .bout you participating in 
ethics, and if any person, workshops SrSther 
Afro-American Patrolman or events of the League whkh 
a member of any other were coming up? 

or aviation, .con- , joa’l quite understond 
ducted himself in a manner ^ 
that was considered un- ^ weU. you said that ap- 

proximately two weeks or so 
‘fter thb meeting In the 

should be derit ^th In ac- headquarters, you at- 
rordance with the d^r- tended these conferences 

regutotioos, discussed 
tohich tocluded separation e,riler. and yon Just said 
from the department, or that vou-strite that 
filing of criminal charges if 
there were any vhdations of ab^ftitnrh atien- 
law involved. •Bd to.tdl of jSlI^y ^o?T.IS 
us shouM go aito «lo our ebe ,t confcrencre or 
hom^rk, and it was^ ,, Afro-Ameripan 

League evento as an olier^ 
with the understanding time ^nnort AU 
would be anothmliSeetiiig hack to this 
called within a sto»t period 



A. No, because at the time of 
the meetiuK, I don’t think the 
knowiedge of the conferences 
,and in our possession. 
Q. Now, you made a 
remark—you said earlier 
that in your remarks in 
response to the initial com- 
ments by Mr. Mulchrohe, you 
referred to the League as 
being an organization pur- 
porting to speak on behalf of 
all blacks and causing 
problems because of that. 

Was that the same type of 
polarizing effect that you 
referred to yesterday? 
A. Yes. 
Q. Now, with respect to the 
League and also to the Klan 
and some of these other 
matters, was it your position 
at that time that matters of 
controversy about the inter- 
nal affairs of the Dtrpar- 
tmenl, and .so on, were better 
kept within the Dct.arlmenl, 
rather than being broadcast 
publicly in the news mc>dia. 

and soon? 
A. That was my stated 
philosophy at my workshops, 
and all of my meetings with 
the men, and with the 
associations l£lad l^n in 
contact with. 
Q. And was thaMone of the 
factors in your opinion, or 
evaluation of the activities of 
the Leauge and of Mr. 
Robinson and other League 
members? 
A. That was one of my 
criteria. 
4). Is it correct that you felt 
that it was inappropriate for 
them, as police officers, 
purporting to be a police 
organization^ to be bnnging 
out in public matters which 
were better kept and 
reviewed within the Depar- 
tment? 
A. In essence, yes. Actually, 
I took no exceptions as an 
individual against their, 
comments, but I did take' 
exception as a command of- 
ficer of the Chicago Police 
Department, because their 
comments were attributed to 
me as a command officer by 
members of the hierarchy of 
the Department, and some of 
the communications held at 
'the meetings and 
iassociations, the Captains’ 
Association, to be, you know, 
particular, there was infor- 
mal discussions about some 
of these comments. 

Now, one of the things that 
crystallized it as far as I was 
concerned is the effort on the 
part of CBS to do a 
documentary on the role of 

the black police officer in 
America me year after the 
Keiimr Commission report. 

When they came to 
Chicago, their first stop was 
to go to talk to Renault 
Robinson, who spoke for the 
Afro-American Patrolman’s 
League. Certain statements 
were made by Renault. 

In an effort to find the 
veracity of the statements, 
they checked with the 
Department for a comment. 
Superintendent Conlisk 
deferred to Deputy Superin- 
tendent Nolan. Deputy 
Superintendent Nolan made 
some comments. Lester Cole 
was also contacted by CBS, 
and he made some com- 
ments. 

CBS was totally 
dissatisfied with the com- 
ments made by Deputy- 
Superintendent Nolan. They 
said it sounded like Conlisk, 
and quote “white face.’’ 

I didn’t appreciate the 
comment, bmause it came to 
me second-banded through 
Sullivan. Sullivan called me 
in my office and said it was 
the desire of Superintendent 
Conlisk for me to grant an 
interview to CBS to refute 
the comments of the Afro- 
American Patrolmen’s 
League. 

1 says, “The Superinten- 
dent is presumptions. How 
can he ask me to refute 
comments made by Renault, 
when I don’t even know what 
those comments are? Secon-' 
dly, the Superintendent, has 
never given me the courtesy 
of finding out where I stand 
on these positions, so how 
can 1, if Renault doesn’t 
speak for the black police, 
how can George Sims be 
delegated or authorized to 
speak for the black police?’’ 

And I didn’t like this 
position, and I respectfully' 
requested permission to 
decline the interview. 

I was called back aboutl 
fifteen minutes later byj 
Sullivan, and he said, “1 
have conferred with the 
Superintendent, and it’s his 
desire that you conduct the 
interviews, give full 
cooperation.” It was an order 
tome. 
Q. Did you conduct the— 
excuse me— 
A. Since it was an order, CBS 
came over with the cameras, 
we talked about the black 
police officers’ role 
throughout America, the 
black problem, the black 
crime situation. And I never 
saw it (HI the air. We talked 
for about five hours. They 
interviewed everybody in my 
station. 

' They rode around 
jthrough the district But it 
never was projected on the 
air. 
Q. Now, you stated that—I 
believe something to the ef- 
fect that other command 
personnel attributed the 
comments of the League to 
you, and I’m not clear what 
you meant by tht. Was it that 
you would then be put—you 
would then be called upon to 
respond to those comments, 
or was it that the comments 
by the League about con- 
ditions of blacks, and so on, 
were attributed as being your 
feelings also, even though 
you hadn’t spoken out on the 
matter? 
A. When I - say “me.” I’m 
talking me plural. Almost 
every police officer that I 
knew in this department had 
either a pro or a con position 
on the Issues raised hy the 
Afro-American Patrolmen’s 
League. We ended up with 
polarization within our own 
ranks. Wo had five police 
organizations—four police 
organizations, representing 
17 per cent of the personnel 
of the department. These 
four police organizations 
were not in any way com- 

municating with one another. 
I felt that the whole issue 

of polarization in the Chicago 
department could be best 
resolved if we could get 
around the table with officers 
of different races and dif- 
ferent origins, ethnic origins 
and religions, and sit down 
and discuss our common 
problem. 

Tile department bad at- 
tempted to do just this. They 
had attempted to brink in all 
these organizations because 
they felt it would be more 
beneficial to the department 
at budget time, it would be 
more beneficial in their ef- 
fort to serve as a unified 
organization as far as the 
community was concerned,, 
and at the captains meeting, 
when this was discussed, I 
rais^ the issue, I said, “Why 
was' the Afro-American 
Patrolmen’s League and the 
black organizations ex- 
cluded?” 

' They said, “Well, these 
organizations were excluded' 
because they are primarilyl 
socially oriented, and they 
.are ethnic organiuthms.” 
' I said, “I think you are 
naive <f that’s what you: 
believe. These organizattems 
are not ethnid or social 
oriented organizatiims. They> 
are primarily concerned 
about the nitty gritty 

problem of Chicago, and 
therefine, there should be 
some dialogue between the 
black members of the depar- 
tnient, not file hand-chosen 
spokesnaan, but the real in- 
formal spokesmen of the 
department.” 

Q. Chief, you Just referred to 
a nieefihg of captains where 
this subject was raised, and 
you raised the question of 
why the League and other 
black organizations were 
excluded. When did that 
jmeeting occur? 
I 

A. Oh, I can’t recall the 
exact date, but it’s sometime 
during the same period we 
are talking about, after the 
meeting in the headquarters. 

|Q. Sometime in 1969, 
'probably? 

A. Yes, because COP and 
FOP also were making ut- 
terances that the department 
felt they had to quiet down. 

Q. Were they invited to the 
meeting? 

A. No, not to the captains 
meeting, but they were in- 
vited to a dialogue con- 
iference where they were at- 
Item^ng to bring together 
these different organizations. 

<). They were invited to the 
dialogue conferences you 
were jeferring to— 
IA. Yes. 

<J. —but the League and. 
other black organizations! 
were excluded, is that 
correct? i 

A. They were excluded, and 
the reasim was they were not 
a police organization as such, 
but a social type. 

Q. Now, you stated earlier 
that after this initial meeting 
that we have discussed at 
central headquarters, you 
had informal discussions at 
other times with command 
personnel about the 
Patromen’s League and 
about black organizations' 
and your feelings about these 
things and so on. 

During 1969 and 1970, prior 
to the formation the formal] 
reorganization or formation! 
of the Guardians, which you 
described yesterday, did you 
have other conversations 
with command personnel or 
exempt rank personnel about 
the Afro-American 
Patrolmen’s League or its: 
leaders during that period? 

A. Not as a topic of 
discussion, but it came up, 
yes. 

Q. Where would it come up? 

A. Because when I got ready 
to try to bring about this 
unity, of the black 
organizations, I felt that 
being a command officer I 
had the responsibility to 
report my intentions to my 
superiors. 

So 1 did request an] 
audience with Superintendent' 
Conlisk. He deferred mo to 
then First Deputy Rochford. 
I was supposed to be ac- 
companied in this conference 
by Deputy Noian and Deputy 
Buckney and .some of the 
other members of the 
hierarchy that wen> Negro. 
When I arrived at Police 
Headquarters, I was the only 
one tluMX'. 
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GENERAL MEMBERSHIP MEETINCI 

DATE: 

TIME: 

Saturday, January 8.1977 

12:00 noon 

LOCATION: 936 E.87th 

TOPIC: A New Year for Change 
Politics & Police 

IS THERE AN EFFECTIVE ROLE ^ CAN PLAY ?? 

DON'T MISS THIS IMPORTANT DISCUSSION 

CHICAGO DEFENDEK-THURSDAY, DECEMBER 30,1970 
.IH!- rapt 

A APL renews 
j^ROBERTMcCLORT .. 

Afro-American Patrolmen’s Lea^e- 
President Howanl Saffold pledged to con- 
tinue the battle against poHce discrimina- 
ti(». Wednesday, following his acquittal in 
CountyOrmdt Courtonch^es of disorder- 
ly pinduct and assault !against a vidiite 
patrolman. 

“There is no question these charges' were 
more an attack on the AAPL organization^ 
than on me petsonally,” said-Safoid. “The. 

' police department is as determined as ever 
to discreditus in the public eye.” . 

The discrediting e&<nrt failed-in this case; 
. he said..'“becaus8 of my extremdy capable 

' counsel (KerihitColemanl-ahdavery cons- 
cientious jury.’/, ' 

' Saffold and two other AAPL. leaders had..' 
.been seized oaacharge of n^gent drivinff 
f Nov; 22; 1975and werediscussing.the matter' 
.'cat the stadoa. when S^oM; got lntaai.nMK.!! 
; . with patrolman DennisAfalloy..- j -. v 
: .'Saffold said Malloy shoved him and he 

^ reta^t^l^ slappina. tbe policeman on thfe- 

side of the head. Malloy, however, said Safv 
/oid-widtout provocatioa, struck 1^ with a.! 
violent ‘'roundhouse'^ blow^' which forced-; 
him to go on sick leave for several wedcs. 

Usually; dst fights between policemen ati 
district smtions are settled as intemaL 
police matters. In this case, police officials^ 
insis^ on pressing criminal charges all tte - 
way. If convicted, Saffold could have been: 
sentenced to a year in jail and, more im- 
portantly, he coidd.have been immediately 
dismissed from the police force, thus losing. 

. his position as AAPL president. 
When It was-alT over, the* jury took less 

than two hours to reach a verdict of not guil- 
. ty. . . ■ , 

“This tiling was magnified way out of pro* 
portion,’’ said Saffold, “because of my posi- 
tioir with, the league. I ckMi’t know when a 
similar encounter between- two cops has 

- ever gone this far. But I believe the jury saw 
..C. what was happening and wouldn’t buy it,” 's- 

Saffold has been on official leave from hist 
iij police duties since Nwemi^, 1374. . *v_^ 

POLITICS IN CHICAGO 

"Politics in Chicago" will be 
discussed on the KERMIT 
COLEMAN SHOW, Sunday, 
January 2, 1977 on WLS 
Radio (890). The program 
will be aired from 6:30 am 
to 7:30 am and again from 
11:00 pm to midnight. 

Guest speakers from the 
Afro-American Patrolmen's 
League: Howard Saffold & 
Renault A. Robinson. 
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Often the topic of education is put into a category of ‘know- 
ledge to live by'. And, more often than not, this is true. Much 
time and effort is put into arranging an information seminar; and, 
our hope is to simply share this knowledge. The A.A.P.L. feels 
that no police officer, especially a black officer, is properly 
prepared for his tedious task until he has a working knowledge 
of the political and social structure that, for the most part, dic- 
tates what his particular role will be. 

The Afrd American Patrolmen's League will offer five semi- 
nars in 1972, in alternating months (the first one in April). During 
these sessions we will bring you a few speakers who can relate 
to you and your particular role. 

The first seminar will attempt to identify and clarify a few of 
many questions that hamper us in our daily lives as police and as 
Black men. The seminar will be held THURSDAY. APRIL 27, 1972, 
8:00 PM. atVINZANT'S RESTAURANT. 936 East 87th Street. 

Thomas C. Mitchell 
Administrative Director 

Community Health Programs 
University of Illinois 

Speaker, Lecturer, Consultant 

V'amer S. Saunders 
Executive Director 

Better Boys Foundation 
Speaker, Lecturer, Consultant 

7126 SOUTH JEFFERY 
CHICAGO. ILLINOIS 60649 

667-7384 

POWER 
THROUGH 
THE LAW" 

J 

HOW I T OPERATES 

*************** 

BLACK POUCE OFFICERS OF ALL RANKS INVITED 

*************** 

SPEAKERS 

Joseph L. Turner 
Editorial & Public Service Director 

W L S Radio 
*************** 

*** REFRESHMENTS WILL BE SERVED *** 
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V 
Remdinber in ond of our hewsletters we stated that the Law 

Enforcement Asslstahce Administration (LEAA) was sending a team to investigate 
our complaints of discrimination in the Chicago Police Department ? The three 
man team is comprised of: Dr. Robert H. Hoffman, instructor in Criminology at 
California State College in Long Beach; Dr. Lloyd Sealy, an associate professor 
of police science at Tohn Jay College of Qrimlnal justice in New York; and 
Dr. Paul M. Whisenand, Dhrectw of the Institute for Police Studies of California 
State College. They all have extensive backgrounds on police forces; L. Sealy, 
who is black, worked in New York; Hoffman & Whisenand, in California. 

The team has been here since March 8, 1972, and is expected to leave 
Mays, 1972, They are working on areas of Recruitment/Selection, Performance, 
Training/Education, Discipline, Assignment, Promotion, Personnel Count and 
Interview. If you have information pertinent to any of these areas, please 
contact us or the LEAA office which is located at 536 South Clark, Room 1054, 
the phone number 353-5000. This examination will not succeed without the full 
cooperation of aJJ black officers (League members or not), All officers who have 
discriminated against can contact our office to give statements. The League 
furnishes legal representation to officers going before the lAD and the Chicago 
Police Board. 

We are also looking for fellows who have problems or complaints who 
would likO to join in our suit against the Police Department. If you feel that 
you have been unfairly discriminated against by the disciplinary office, please 
contact our office for an interview with one of our lawyers. 

If you have any questions about League membership, activities, views, 
etc., please contact our office, and ask for Miss Evans (667-7384). 

4r****4r*it*4r ******** 

American Civil Liberties Union is a national organization fighting 
everyday to uphold.and protect an individual's rights. We have enclosed 
materials describing some of their actions dealing with prison reform. 

The Afro American Patrolmen's League and ACLU have woriced closely 
together, especially in our new Police Brutality Complaint and Legal Referral 
Service. In 1969, the Illinois Division of the American Civil Liberties Union 
presented us with a Civil Liberties Award for our work in police-community 
relations. This is an award that we have been very proud of. We have reprinted 
it and circulated it with our literature stating what the League is about. 

Please take a few minutes to read about ACLU. 

Remember Kermit Coleman who represents us so well before the lAD 
and Police Board works for ACLU. 

****************** 
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INSIDE : 

tCEEPIMS OtKSLVCS TOGETHli 

The Motto 0^ Tke AiAO AjKA^uian fatAotmen’* Ltagut i* '’1 An Uy WtoihttU 
KcepcJi". 

Pati oi the to6fc o^ keep<jig a Stotfcet to bt. at hi* *idt uhen he. i* in 
need. Uniontunatety, thene have been ievenal itutance* taken A£AO Anenican Pateotnen’* 
league Uenbei.i taeie *ick on have had death in ihein ianitie* and the League laoi 
not iuiiicientty nefiie*ented. 1 cm hopejut that wc uiitt get oun*eCve* togethen 
60 that toe one pnepaned to meet theae eniai* aituation* men they anite. Tkene 
ahoutd nci'c^ be a tine uhen any Bnothen i* in need and toe do not ne6pond. 

It i* ab6otutety e*6ential that the league OHice be notiiied idien ittneu 
take* oven one oi ow. Uejnben6. It i* extnenety encouraging to be able to took 
up out o{ youn horpitat bed and tee a League Uemben *tanding there wi*hing you 
uxJU. Likejaire, toe taont to know uhen death ha* occurred in the icmilie* oi our 
League Uember*. It i* net cnougfi rimptu to expnuA *ynpathy. We leant to prove 
otin^concem by being pne*eni {on the Wake t the runerat. 

We al6c are delighted to know uhen there are Tinie* oi Joy taking place among 
the Uember* oi oun League. Ptea*e let u* know about Uarriage* and Birth* *o 
that we eon expne** our happine*6 at there oecarion*. 

We hope that no one will took upon thi* a* an idle re*pon*e. There are 
natter* that rhoatd t^e top priority and we took ioruard to much greater 
cooperation iron alt the Member* e{ the Airo American Patrolman'* League *o that 
we can truly ICEEP OURSEtVES TOGETHER. 

A Message To Members 

The NBPA Convertion — 
. Zeroing In on Crime 

Black Cops Send A Message 

AAPL Attacks Crime at Taylor 
Homes 

Taylor Homes War on Crime 

AAPL, Police Join In Program 

Lawsuit In Review 

[ GRAPE 
tkt oiiichU pubti^AtiOH 
. oi tkt 
A^Ao-AmeVean VatAjoLwi* 

League 

HOWARD SAFFOLD 
President 

father George Clement* 
Chaplain 
Airo American Patrolmen'* League 

GC;bot 
Alum 

RENAULT A. ROBINSON 
Executive Director 

KERMIT B. COLEMAN 
General Counsel 

FATHER GEORGE CLEMENTS 
Chaplain 



. A MESSAGE TO MEMBERS 
Dear Member; 

Thank ycHi for your continuing support. 
We sincerely hope that this letter finds you 
and yours in the best of health. Please ac- 
cept our apology for the delay in communi- 
cating with you. 

As a dues-paying member, you will re- 
ceive several mailings during the year. We 
encourage you to attend all of the General 
Membership Meetings (Kfey announcement 
enclosed). 

Our meetings cover the various sectors 
of law, government and politics. They will 
afford you an opportunity to receive informa- 
tion relative to the agencies, organizations, 
and institutions that impact on the criminal 
justice system. These sessions will also 
offer you an opportunity to share your views 
.during the discussion periods. 

Your AAPL membership automatically in- 
cludes membership in the National Black Po- 
lice Association. Enclosed in this package 
are some items concerning current national 
activities. For the benefit of our new mem- 
bers: In November of 1972, the National 
Black Police Association was chartered as 
a not-for-profit corporation in the State of 
Illinois. At that time there were 11 Black Po- 
lice Associations which made up the NBPA. 
The cities involved were: New York, Newark, 
Pittsburgh, Philadelphia, Denver, New Or- 
leans, Detroit, and Chicago. 

In July, 1973, the Board of Directors 
met in Philadelphia and had grown to 22 
Black Police associations. The National 
Black Police Association was established: 

.to improve the relationship between 
Police Departments as institutions and 
the Black community; 
.to evaluate the effects of the policies 
and programs within the criminal Justice 
system on the Black community; 
.to establish a frae and rapid flow of in- 
formation through a national communica- 
tions network; 
.to increase and enhance Black police 
performance through shared experiences 
and education; 

.to act as a mechanism to recruit minority 
police officers on a national scale; and 
.to work toward a police reform in order t< 
eliminate police corruption, brutality and 
racial discrimination. 
The NBPA currently has 64 member assoc- 

iations located in 22 states and in 35 major 
metropolitan areas. This growth is due prim- 
arily to the organizing efforts of the original 
membership, coordinated from the office of 
the Afro-American Patrolmen's League of Chi- 
cago, which serves as the national office for 
the NBPA (see diagram of national structure). 

The organization is governed by a nations 
Board of Directors. The Board consists of the 
five regional chairpersons and four delegates 
per region, totaling 25 directors. The nation- 
al chairman for 1978 is Howard Saffold, who 
is also Chairman of Region IV. 

Also enclosed in this package is your 
membership card. We apologize for the delay 
on your membership pins and stickers; how- 
ever, you will receive them soon. Please fee: 
free to contact us at 667-7384 with your con- 
cerns , and we welcome all suggestions on hov 
to improve our Association. 

We remain. 
Yours in Brotherhood, 

I AM ... 

MY BROTHER'S KEEPER 



N.B.PJI. REGIONAL ORGANIZATION 

REOtON I 
Maint 
Vermont 
New HompsMre 
Masse chmetts 
Connecticut 
New Jersey 
Rhode Island 
New York 

REGION III REGION IV 

REGION II 
Ohio 
West Virginia 
Virginia 
North Carolina 
South Carolina 
Kentucky 
Delaware 
Pennsylvania 
Maryland 
District ot Columbia 
Tennessee 

Louisiana 
Arkansas 
Oklahoma 
Texas 
New Mexico 
Colorado 
Florida 
Georgia 
Alabama 
AAississippi 

Indiana 
Illinois 
Michigan 
Wisconsin 
Nebraska 
North Dakota 
South Dakota 
Minnesota 
AAissouri 
Kansas 

» » » « « « 

REGION V 
Wyoming 
Montana 
Idaho 
Washington 
Oregon 
Ariiona 
Alaska 
Nevada 
Utah 
California 
Hawaii 

THE NBPA CONVENTION 
-ZEROING IN ON CRIME 

and neighborhood revitalization, adverse- 
ly affecting educational services, and in- 
ducing neighborhood hopelessness and 
frustration. Black citizens in our neigh- 
borhoods know that crime is eroding their 
already below-par standard of living. 
They want the Federal government, along 
with State and local governments, to adopt 
an approach to fighting crime which pun- 
ishes the criminal and at the same time 
attacks the major neighborhood problems 
which cause crime. 

This year's NBPA Convention vdll 
explore crime and the social factors 
which cause urban crime, especially in 
minority and poor neighborhoods, and will 
propose solutions. 

Policymakers charged with crime re- 
duction will address this convention. 
Following their statements, panels of 
experts will probe issues more deeply.. 
The panels will include: the impact of 
crime on neighborhood development; the 
impact of the media reporting of urban 
crime on urban development; youth, de- 
linquency, and urban education, where 
does the black community turn; the 
nation's urban policy, a view from Capitol 
Hill; the mayor's view of the developing 
urban policy. 

Dear Member and Friend: 
I would like to take an opportunity to invite 

individuals concerned with the development of 
urban neighborhoods, and particularly Black police 
officers, to the 6th Annual Convention of the 
National Black Police Association (NBPA) which will 
be held in Chicago, Illinois, August 20-26, 1978. 

The theme of this year's convention will be, 
"Crime Control. Criminal Tustice and the Quality of 
Urban Life". Past NBPA conventions have been 
targeted almost exclusively at NBPA's membership, 
but this year the convention will speak to the needs 
of Blacks in law enforcement as well as persons In- 
volved in the dynamics of Black urba.i neighborhoods. 

As we all know, crime is a very significant fac- 
tor in urban decay. Crime and fear of crime strike 
minority communities by reducing citizen mobility 

I strongly urge you to join us in 
Chicago, August 20-26, 1978, as 
we explore issues which touch almost 
every important aspect of the quality of 

P.S. Local members will receive further 
details in the next few weeks. 



Black cops send a message 
Chleagp Tribunt, Sunday. April 2. 1976 Section 2 8 >er«paeMve 

Robert MeClory u the city editor of the Chicago 
Daily Defender. Thig article u excerpted with per- 
mitnon from his new book, "The Uan Who Beat 
Clout City," published by Swallow Press. 

By Robert McClory 
ON A COOL evenias h early May. 1968. five off- 

duty Chicago policemen and a Catholic priest met in 
the basement of a South Side two^t. Tba room was 
large and paneled, with folding chairs and card 
tables Ecatto^ around and a huge flouresceia light 
overhead. 

It bad become a r^ular meeting place during the 
past 12 months — sometimes as many as a dozen 
would gather, sometimes only three or four. Al> 
though no one outside the group ever attended, the 
members invariably huddled in one comer, speaking 
in hushed tones. 

There was a special tension in the room on this 
evening because the six who were present and their 
comrades who were absent had decided at last to take 
the grat leap —to form an unprecedented police 
organization designed to battle racial discrimination 
on the force and upgrade tbe image of the black 
C(^ in the community. There were some procedural 
matters to settle and tbe writing of an acceptable 
statement of purpose. But the decision to organize 
was final 

THE FIVE policemea, were black, all in their mid 
or late 20s, all fellow graduates of the Chicago 
Police Academy class of 1965; Frank Lee, Curtis 
Cowsen, Willie Ware, Edward Palmer, and Renault 
Robinson. Tbe priest was Father George Oements, 
pastor of a South Side church and one of four black 
pie^ in the Archdiocese of Chicago. 

With his receding hairline, firm jaw, and intense 
eyes, Clements looked older than his 38 years. He 
had been an informal chaplain in this little band 
ever since Palmer had beard him express his views 
on black community problems during a radio inter- 
view six months before and asked him to Join. 

Clements bad a quixotic vision of unarmed police- 
men walking the greets of tbe South Side just as 
British police do on tbe streets of London, and he 
warmly encouraged these young black men in their 

own dreams and visions. 
The unquestioned leader was Palm- 

er, a tall thin, light-skinned man 
with Caucasian features, a gregarious, 
firiendly exterior, and an authoritative 
tone. Everybody called him Buzz. It 
was be wdio had first conceived the 
idea of a black patrolmen’s associa- 
tion in 1967 and began discussing the 
ccmcept with Robinson. 

During a tour in the Air Force, he 
had begun to read extensively tbe 
works the experts on worldwide 
racism: Franz Fanon, Malcolm X, 
Regis DeBray and be continued bis 
stu^' ol the subject later. As a result. 
Palmer had ideas and opinions that 
Robinson, Lee, and the others bad 
never before considered. From these 
discussions, tbe idea of a blade police 
organization began to emerge. 

Almost frmn the beginning everyone 
agreed there was s<»Dething wrong 
with the Chicago police qrstem. Cle- 
ments, who held strong, conservative 
views about the value of authority, 
had watched his parishioners grow bit- 
ter during his 11 years in tbe priest- 
hood. A poisonous resentment fekered 
in the commuanity, and it was hinder- 
ing his work as a clergyman as mudi 
as Palmer’s work on the police force, 
(ktos police insensitivity toward black 
eitizMs, they both believed, was tbe 
crucial issue. 

WITH A LESSER degree of convie- 
tion, so did Robins<xi and Lee. For 
three years these two bad been almost 
inseparable, on the job and off. They 
were plainclothes investigators as- 
signed to tbe 10th District, commonly 
kiwwn as Marquette. 

Tb»« were <xily 35 blacks among 
the 300 policemen in that district, and 
Lee and Robinson comprised a special 
rarity: an all-Mack vice team. On tbe 
job they were regarded somewhat 
good^turedly as “the kids’’ or ’The 
punks.’’ 

Both wo-e extremely young for the 
Job. Lee, at 27 was awlim, muscular 6 
feet 1 inch, with a friendly and a shy 
manner. Robinson, 26, was a husky S 
feet 9 i'xhes and could have pas^ 
for a hit'h school sophomore. 

From his first days at the police 
academy, his teachers had marked 
Renault Robinson as a “good Negro’’ 
just by looking at him. No jive talk, 
no sass in this boy. He carried himself 
well, spoke respectfully (and intelli- 
gently], and kept his emotions [what- 
ever they were] under a placid exteri- 
or. 

Lea and Robinson worked in file aE- 
black Bortbem section of tbe 10th Dis- 
trict, where they compiled a eom- 
men^ble record, pulling in the proati- 
tutes and cracking down on the gam- 
Uing czars who got out of line. 

Although plaiKlothesmen had con- 
sideraMy more freeckxn than Bii- 
forroed officers, veteran white officers 
rarely expressed animosity toward 
“tbe punks.” Most of them were hiqi- 
py to let someone else comb the tav- 
erns, ^wakeasies, and the brothels 
along tte jungles of Roosevelt Road 
and Kedzie Avenue Lee and Robinson 
seemed to like tbe work. Tb^ didn’t 
upset the statiim’i routine or flaunt 
their privileges like aome other smart- 
aleck Mack.cops who got special as- 
signments. They were nc less (and no 
more] honest than the rest oi the cops 
in the 10th District. 

Beneath the surface Lee and RoMn- 
aon were not as placid as they ap- 
peared. From their first day on tte 
force they had learned tbe all-impor- 
tant distinction between “we” and 
“they.” “We’’ meant pMice officers, 
the d^>artment, law enforcement. 
“They” meant the public, outsiders, 
the criminal element. Tbeir instructors 
had sought to implant a lively esprit 
de corps in these fresh-faced young- 
sters. They must learn to depend on 
Mie another, protect one another, and 
cover for one anoth«- when necessary. 
Tbeir lives d^)^ed on tt. 

But from their first day on the job, 
Lee, Robinson, Palmer, and the others 
were aware oi another “we” and 
“they." “We” meant Mack and 
“they” meant vriiite. It wasn’t that 
these recruits harbored an especially 
racist mentality when they joined. 
Most were just looking for a better 
P*ying job. But they had encountered 
something malignant on the police- 
force — a t^ble standard that 
seemed to permeate tbe system from 
top to botUun. 

There were the little putdowns at 
roll call, tbe Nigger jokes, the snide 
fauiuendoB, and, above all, (be harsh, 
oometimes brutal treatment acowded 
the blacks who were arrested. 

Continued 



When the meetings with Palmer and Clements first began,^he idea~6f a hlack 

police organization didn't seem like such a radical or dangerous concept. 

THEIR DISCUSSIONS with dast- 
nates fai otber districU eoDfiriDad that 
ttieir experiences were nearly univer- 
sal. They were beginning to see Oat 
at Ms roots the Chicago Police Depart- 
ment was a white police department. 
It needed Macks to keep “their own” 
in line, and they were being called to 
perform that function every day. 

When the meetings with Palmer and 
Clements first began, the idea of a 
Mack police wganiration didn’t seem 
like such a radical or dangerous con- 
cept. After all, the Fraternal Order of 
Police was a Imown and respected 
Irish policemen’s association in Chica- 
go. ^liy shouldn't Ma^t have aome- 
Uting of their own too? 

Robinson had even brought up the 
idea one day with one of his superiors 
at the Marquette District, Sgt. Rich- 
ard Barrett. Barrett was president 
of the Fraternal Order of Police. He 
looked at Robinson in amazement and 
then shook his head and scowled. “No, 
no,’’ he said, “it’s a bad klea. It’s 
racist. It would divide the men (rmn 
one another.’’ After that Robinson ^d 
mentioned the proposed organization 
with greater caution or not at MI. 

By the spring of 1968, about SO Mack 
cops bad attended meeting of the m- 
faryonk league, and 30 said they were 
wUling to join. The reasons for their 
interest varied. Some wanted a “give- 
em-bell, do\im with wfaitey’’ organiza- 
tion. Others just wanted a sense of 
identification with their fellow Mack 
policemen. But during the three 
months since the King riots, the infor- 
mal meetings had occurred more <d- 
ten and the talk grew mwe militant. 

Fm Palmer, Robinson, Clements, 
and most of the others. Daley’s shoot- 
to-kill order had crystallized the issue. 
It meant the institutionaUzatkin, the 
formal Messing, <xi police bruality. 

Now, just a month after the mayw’s 
controversial decree, publk interest 
was stQl hi^, and it seemed the per- 
fect time to start recruiting. With the 
aid of state Sen. -Richard M. New- 
bouse, an anti-Daley black legislator, 
a charter of incorporatioo bad been 
drawn up and a name agreed on. 
They were to be known as the Afro- 
American Patrolmen's League. 

ON THIS night the ^up struggled 
long and hard trying to oraft a state- 
ment of their purposes and goals in 
clear, precise termr. They wanted it 
to be accurate, yet not so overbearing 
that they would all lose their jobs the 
day the inevitable public announce- 
ment was made. 

Finally, it was all thrashed out. The 
statement was full of '‘wherea$'.s’’ and 

An oiit-oMavor Robinson or. duty 
behind police headquarters, 1973. 

“therefores” and it resolveds,** 
but it qwlled out their determination 
to fight racism in the police depart- 
ment and the community. It seemed 
like a solid platform. 

THE NEXT day. May IS, 1S68. the 
Afro-American Patrolmen's League 
was officially born as a not-for-prifit 
corporation of the State of Illinois. The 
event went unnoticed by the mrdia 
and was celebrated mly by the d(-zen 
or so men who had brought it to life. 

Public awareness of the league 
came two months later on July 13 
when Robinson called the newspapers 
and wire services to a press confer- 
ence at the ding>’, (hird-ftoor office the 
league had rented on East S.'td Street. 

He wasn’t sure anyone wouU d»w 
op, but, by 2 p.m., when the eonfer- 

, once was scheduled, he knew differ- 
ontly. Every television station in town 

? and all (he psq>ers had their people 
trekking tq> the rickety stairs to the 
tiny office and there was simply no 
way (bey could all get in. This first 
procedural crisis was hurdled by a 
hasty decision to take everyone out- 
side and make the announcement oo 
the street. 

THE AFRO-Amerkaa Patrohnes’s 
League was presented to the public on 
the sidewalk along 63d Street in swel- 
tering, 90-degree beat, with the elevat- 
ed trains rumMing along the tracks 
overhead. The scene was jammed 
with almost 200 people — newsmen, 
policemen, local residents, and curious 
passers-by. Some of these were irdent- 
tj jotting down names and taking 
notes. R^insoo recognized a few as 
investigators with the police internal 
aiffairs divisioD. 

With Robinson and Newhouse on one 
aide and Lee and Clements on the 
otber. Palmer announced that al- 

: tbou^ the newly formed organization 
ao far had only 30 members, M mlend- 
•d to grow and prosper quickly. 

b a slightly quiv«ing voice, be 
read the Mficial proclamation: “We 
are going to elevate the Mack police- 
man in the Mack c<Miimunity to the 
same image status enjoyed by the 
white policeman in the white commu- 
nity — that is, a protector of the cMi- 
senry, and not a Mnital oppressor. We 
find it impossible to <^rate within the 
fi-aroework of existing police associa- 
tkms because they suppwt ... the 
shooting of looters. We wiU no longer 
permit ourselves to be relegated to the 
role of brutal pawns in s chess game 
affecting be black community in 
which we serve. Donning the blue uni- 
form has not changed us. On the con- 
trary, it has sharpened out perception 
of our responsibility as Mack males in 
a society seemingly unresponsive to 
the needs M Mack people .. 

The announcement was a success. 
- Well-wishers flocked around sfter- 
- wards, grabbing hands and assuring 

support. Robinson was gripped around 
the shoulders by a grizzled old black 
man with three days’ growth of beard 
and a boozy breath. “Good luck, hoy," 
he said. “I've lived in this damned 
city for 60 years, and I ain’t never 
been proud of no policeman before. 
You got guts, I’ll say that.” 

C Iflt TfK SwiIlM Pieu.- IlK. 



ROBERT TAYLOR 
A A PL Attacks Crime 

HOMES 
Taylor Homes War on Crime 

The Sunday Sun-Times, January 29, 1978, 
published a detailed report by Michael Ziel- 
enziger on AAPL's new program to reduce 
crime in the Robert Taylor Homes public hou- 
sing complex. AAPL Executive Director Ren- 
ault Robinson and Mrs. Mary Cowherd,head 
of the tenants' local advisory council at Tay- 
lor Homes, proposes a program to involve 
most of the Homes' residents in security ef- 
forts. 

Initially, the program will be targeted at 
three buildings of the complex's 28, on State 
Street, from 39th to 54th — one with a high 
crime rate; one, a moderate crime rate; and 
one, a strong tenant organization. 

AAPL's offshoot organization, the League 
to Improve the Community, and the tenants' 
group, working together, hope to establish 
a paid foot patrol to be operated by tenants, 
to help tenants stencil property to reduce 
theft, to teach crime prevention methods to 
tenants, and, overall, to strengthen tenant 
councils. 

Assault and rape are the No. 1 problems, 
Robinson said, because 80 % of households 
in the Taylor Homes are headed by females. 

Statistics are not available on the Taylor 
Homes crime rate, but the Wentworth Avenue 
Police District, which encompasses the 
Taylor tract, accounts for more than 10% of 
the entire city's rapes, assaults and murders, 
the Sun-Times reported. 

AAPL members would volunteer time to 
help train the unarmed patrols. 

################ 

The Chicago Tribune of Feburary 13,1978, 
published an account by Clarence Page of 
the "war on crime" waged by residents of 
Robert Taylor Homes, the city’s largest 
public housing complex. 

Mrs. Mary Cowherd, president of the 
Taylor Residents Advisory Council, said 
138 applications had been received from 
residents wanting to become paid security 
patrol persons. The patrol would‘operate 
on a 24-hour basis. 

She said she hoped CHA would leave 
• 10 of the current security force (which she 
termed ineffective) to supervise the resi- 
dents’ patrol and would transfer the rest to 
other CHA facilities. Thus, she added, no 

• jobs would be lost. ' 

The League to Irnprove the Community 
has designed an 18-month pilot program 
for three selected buildings. 

Renault Robinson, who heads the Afro- 
American Patrolmen’s League and the League 
to Improve the Community, told the Tribune 
that more than $600,000 was spent for sec- 
urity forces at Taylor last year. But reside- 
nts are afraid to go out at night, he said. 

######## 

Supt. O'Grady (cont'd from p.7) 

'There are very few t>l$pk 
Invesligalors,” he coniinuiad, 
"and they (the department) ne^ 
even entertained the thounht of 
hiring a black a chief of inveeti- 
gators." 
\Mien asked what he *h xjght of 

O Grady's pledge to make Chica- 
go "the safest city in the world." 
he replied, 

"Unless he addresses the need 
to have blacks in policy making 
and planning positions in the de- 

partment, hire blacks ar>d mi- 
norities and to prosecute and fire 

police found guilty of citizens 
abuse he won't even come 
dose. 

"In fact," he cortciuded, "he’ll 
simply add to the "very hot keHle 
that he's just inherited." 

The AAPL is wtilirtg to work 
with the new chief said Saffold, 
*’lf he demonstrates a sirtcere de- 
sire to confront these problems. 

"If he maintains what Satfold 
calls a "we protect our own" 
(the police for the police) attitude 
O'Grady, said Saffold, "can count 
on the AAPL as adversaries.” 



AAPL.POLICE Join In Program 

The Chicago Defender of January 9, 1978, 
published a report by Robert McClory, on a new 
cooperative program soon to be launched by the 
AAPL and 2nd District (Wentworth) police person- 
nel to reduce crime and improve citizen-police 
relations in the Robert Taylor Homes area. 

The program marks the first official coop- 
eration of the AAPL and the Chicago Police De- 
partment, often antagonists in the past. 

Erskine Moore, 2nd District Commander, 
said he has a 12-man vertical patrol unit in the 
Taylor Homes and other CHA projects in the dis- 
trict. 

He was enthusiastic about the possibilities 
of cutting down crime in the area under the new 
.cooperative venture. ”My understanding is that 
the purpose is to cut down on the losses caused 
to residents by crime," he said. 

"As long as that's what it's about, I'd be 
crazy not to cooperate". 

Renault Robinson said AAPL chose the Taylor 
Homes "because it's so impacted and has such 
serious problems. There are 20,000 people living 
there. About 15,000 of them are 21 or under, and 
90 percent of the families are headed by a female." 

LAWSUIT IN REVIEW 
The Afro-American Patrolmen's League suit against 

the Chicago Police Department for discrimination and 
violation of League members' constitutional rights 
continues to provide additional opportunities for League 
gue members who suffered violations of their con- 
stitional rights, the Court of Appeals has affirmed 
the decision of District Court Judge Prentice Marshall 
in allowing the City to hire new patrol officers from 
the more recent nondiscriminatory eligibility lists 
which are being used to develop validated selection 
procedures. Several hundred minorities and fenrales 
have been hired from these lists. 

On April 27th, the Court will decide the procedures 
to be followed in the future for promotion of sergeants, 
including a report on the status of the City's develop- 
ment of new promotional procedures for that rank. 
It is estimated that there are more than 100 vacancies 
in the sergeant rank at this time. It is contemplated 

that those and any other vacancies which 
which exist as of April 27th will be filled 
from the 1973 eligibility list according to 
the ratios set forth in the final judgment. 
Thus, the League anticipates that a min- 
imum of 40 or more black sergeants will be 
promoted in the near future, many of them 
League members. The final decision as to 
how many promotions to make and whether 
to use the 1973 list will be decided by 
Judge Marshall and will be subject to 
possible appeals. 

Supf. O'Cradv: THUMOAY. *pr«i3 
CMICAOO INDE^CNOCMT SULLCTIN 

We’ll Vi ait 
and see.' 

AAPL 
kr WILMA KANOU 

IT WAS A Mice inougM tar • 
mnult ton m nsaciM Otputy 
Supt Samuai W Nota' Mr nol 
iwnad Supfrintootanl ct Wo 
Chcpgo kolio* Oxtanmanr 

CKOMn mnud mm jtmm E. 
O'QrMy. 46. 4 IS-ym Carwr 
€<fi04r O'Qrady Ml tamwly 
OuM ol It* Crtmnii HMMI- 

gnion Oivliton. Tt* appoininwnt 
Ml tnnoonota Monday by 
Mayor Miehaai Biiandc 

O'Grady corr*i highly racom- 
mandid by lavaral poiiea ar- 
gmuallor* Including it* Chica- 
go Patrolman‘I Anocitaiion n* 
FralvnH Ordar ol Poiioa. lha 
Chicago Ordar ol Polioc and lha 
Mwa CrinwFighlar’i. 

Community grougi acIM In 
«* laiua ol orlma prarantlon arc 
laluctanl lo plaoa thair aaal ol ap- 
proval on O'GraOy 

Thooomplalnl la thal thara «aa 
no "public mput" In lha laiaction 
iFthapoiiaaeMol. 

A maatar taa ol lha pollaa da- 
partmoni, lha Alro-Amarican 
Patrolman'i Laagua haa voioad Ita 
diapiaaaura at lha Mayor'i 
"laiiura to inatituta an opan la- 

laciion prooaaa ' 

According lo tha Laagua'a pra- 
aidanti. HomfO Sa'ioid. Mayor 
Bilandw 'haa pul a Uml on lha 
naa aupA* iniaridanr m regarda 
lo public cvniidanoa. and 
"O'Grady anil na«a lo prova him- 
aall." 

Tha now dual muat. "damon- 
airaia mat ha'a laarned Irom paat 
miaiakaa " o' tha dapartmonl. 
aapiainad Sallold 

Salloid aaid thara wa ihraa 
maiar araaa which arnHiid ba o' 

priority to O Grady t) racial dia 
crimination arimm the dapart- 
mani and lha hiring ol minority 
atlcara. 2I ncaacr* uaa c* loroc 

by polioc agamal cildana and 3) 
graatar mtaraction by lha da- 
parlmant arim var loua community 
praironlion groupa 

In oommantino on lha raalitv d 

a blaea baing htrad to lha apol 
Sallold oontinwad, "I don't ttanh 
Sam Nolan waa avor aarioualy 
oonaidarad " 

But. ha amptiaaind. lha AAPL 

will ba waiting M aac wtialhar 
O'Grady "utildaa Nolan'a ta- 
Mntt" by appoinling turn liral da- 
puty aupanntandani. lha numbar 
two apol m lha daparlmant. 

Sattoid Gitad Nolan'a oa- 
pananot m tha araa ol oommu- 
miy-polica raiatior* and aaW 
thara II a groat naad lor that 
aipariiaa an tha loroc (Tha In- 
depandemt Bunatm poiniad ta 

Same toian aa lop cop m our 
March JOih adilion) Ha poiniad 
oui lha whila much o' tha crima 
m tna (ity la laiatao tc blacai and 
m-ivd lea mare arc almoat rw 
biacK oflioar, in top dapartmartt 

i°“ cont’d on p.6 
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Black Cops Send A Message 

The. Uotto oi The A^o KneJilecut PcUJiotmen'i League li "J Am Uy B^otheA'A AAPL Attacks Crime at Tavlor 
KeepeJi". ^ 

Homes 
PoAt oi the toAk oi keeping a BtotheA AA to be at hiA Aide uihen he iA in 

need, OnioAtunatety, theAe have been Aevetal imtanceA uhen A<JIO AmeAiean PatAotmen'A 
League Hembeu uieAe Aick OA have had death in theiA iamitieA and the League mA 
not Auiiicientty AepAeAented. I an hopeiut that uie ivitt get ouAAetveA togetheA 
AO that UK. oAe pAepoAed to meet theAe cAiAiA AituationA uhen they oAiAe. TheAe 
Ahoutd neve'i be a tine uhen any BAotheA iA in need and toe do not AeApond, 

Taylor Homes War on Crime 

AAPL, Police Join In Program 
It iA obAotutely eAAsntial that the League OUice be notified uhen iltneAA 

takeA oveA one ol ouA UenbeAA. It iA extAemely eneouAaging to be able to took 
up out oi youA hoApital bed and Aee a League MmbeA Atand-wg theAe uiiAhing you 
iMtt, LikeuiAe, we umit to know uhen death hoA occuAAed in the ^omitieA oi ouA 
League MembeA^. It iA not enough Aimpty to expAeAA Aympathy. file want to pAove 
oia concern by being pAeAent ioA the bloke S the funeAot, 

We atAo OAe delighted to know uhen theAe ate T-6rie4 oi Joy taking place among 
the Membet4 ol OUA League. PleoAe let UA know about UaAAiageA and BiAthA AO 
that we can expACAA out happineAA at theAe occoAionA. 

We hope that no one will look upon thiA OA an idle AZAponAe. TheAe ate 
matteAA that Ahould take top pAioAity and we look ioAuxutd to much geeateA 
coopcAotion iAom all the Membeti oi the A<to AmeAican PatAolman'A League AO that 
we can tAuly KEEP OURSELVES TOGETHER. 
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A MESSAGE TO MEMBERS oooo®® 
Dear Member; 

Thank you for your continuing support. 
We sincerely hope that this letter finds you 
and yours in the best of health. Please ac- 
cept our apology for the delay in communi- 
cating with you. 

As a dues-paying member, you will re- 
ceive several mailings during the year. We 
encourage you to attend all of the Genera 1 
Membership Meetings (Ivfey announcement 
enclosed). 

Our meetings cover the various sectors 
of law, government and politics. They will 
afford you an opportunity to receive informa- 
tion relative to the agencies, organizations, 
and institutions that impact on the criminal 
justice system. These sessions will also 
offer you an opportunity to share your views 
during the discussion periods. 

Your AAPL membership automatically in- 
cludes membership in the National Black Po- 
lice Association. Enclosed in this package 
are some items concerning current national 
activities. For the benefit of our new mem- 
bers: In November of 1972, the National 
Black Police Association was chartered as 
a not-for-profit corporation in the State of 
Illinois. At that time there were 11 Black Po- 
lice Associations which made up the NBPA. 
The cities involved were: New York, Newark, 
Pittsburgh, Philadelphia, Denver, New Or- 
leans, Detroit, and Chicago. 

In July, 1973, the Board of Directors 
met in Philadelphia and had grown to 22 
Black Police associations. The National 
Black Police Association was established: 

.to improve the relationship between 
Police Departments as institutions and 
the Black community; 
. to evaluate the effects of the policies 
and programs within the criminal justice 
system on the Black community; 

.to establish a free and rapid flow of in- 
formation through a national communica- 
tions network; 

.to increase and enhance Black police 
performance through shared experiences 
and education; 

.to act as a mechanism to recruit minority 
police officers on a national scale; and 

. to work toward a police reform in order to 
eliminate police corruption, brutality and ; 
racial discrimination. 

f 

The NBPA currently has 64 member assoc- i 
iations located in 22 states and in 35 major 
metropolitan areas. This growth is due prim- « 
arily to the organizing efforts of the original 
membership, coordinated from the office of 
the Afro-American Patrolmen's League of Chi- < 

cago, which serves as the national office for 
the NBPA (see diagram of national structure). 

The organization is governed by a national 
Board of Directors. The Board consists of the 
five regional chairpersons and four delegates 
per region, totaling 25 directors. The nation- 
al chairman for 1978 is Howard Saffold, who 
is also Chairman of Region IV. 

Also enclosed in this package is your 
membership card. We apologize for the delay 
on your membership pins and stickers; how- 
ever, you will receive them soon. Please feel 
free to contact us at 667-7384 with your con- 
cerns, and we welcome all suggestions on how 
to improve our Association. 

We remain. 
Yours in Brotherhood, 



N.B.P.A. MGIONAL 0R6ANIZATI0M 

REGION I 

Maine 
Vermont 
New Hampshire 
Massachusetts 
Connecticut 
New Jersey 
Rhode Island 
New York 

REGION II 
Ohio 
West Virginia 
Virginia 

i North Carolina 
j South Carolina 

Kentucky 
Delaware 
Pennsylvania 
Maryland 
District ol Columbia 

REGION III 

Louisiana 
Arkansas 
Oklahoma 
Texas 
New Mexico 
Colorado 
Florida 
Georgia 
Alabama 
Mississippi 

REGION IV 
Indiana 
Illinois 
Michigan 
Wisconsin 
Nebraska 
North Dakota 
South Dakota 
Minnesota 
Missouri 
Kansas 

REGION V 
Wyoming 
Montana 
Idaho 
Washington 
Oregon 
Arizona 
Alaska 
Nevada 
Utah 
Calif omia 
Hawaii 

Tennessee 
» » » « « « 

THE NBPA CONVENTION 
•■••ZEROING IN ON CRIME 

Dear Member and Friend: 

I would like to take an opportunity to invite 
individuals concerned with the development of 
urban neighborhoods, and particularly Black police 
officers, to the 6th Annual Convention of the 
National Black Police Association (NBPA) which will 
be held in Chicago, Illinois, August 20-26, 1978. 

The theme of this year's convention will be, 
"Crime Control. Criminal Tustice and the Quality of 
Urban Life". Past NBPA conventions have been 
targeted almost exclusively at NBPA’s membership, 
but this year the convention will speak to the needs 
of Blacks in law enforcement as well as persons in- 
volved in the dynamics of Black urban neighborhoods. 

As we all know, crime is a very significant fac- 
tor in urban decay. Crime and fear of crime strike 
minority communities by reducing citizen mobility 

and neighborhood revitalization, adverse- 
ly affecting educational services, and in- 
ducing neighborhood hopelessness and 
frustration. Black citizens in our neigh- 
borhoods know that crime is eroding their 
already below-par standard of living. 
They want the Federal government, along 
with State and local governments, to adopt 
an approach to fighting crime which pun- 
ishes the criminal and at the same time 
attacks the major neighborhood problems 
which cause crime. 

This year's NBPA Convention will 
explore crime and the social factors 
which cause urban crime, especially in 
minority and poor neighborhoods, and will 
propose solutions. 

Policymakers charged with crime re- 
duction will address this convention. 
Following their statements, panels of 
experts will probe issues more deeply. 
The panels will include: the impact of 
crime on neighborhood development; the 
impact of the media reporting of urban 
crime on urban development; youth, de- 
linquency, and urban education, where 
does the black community turn; the 
nation's urban policy, a view from Capitol 
Hill; the mayor's view of the developing 
urban policy. 

I strongly urge you to join us in 
Chicago, August 20-26, 1978, as 
we explore issues which touch almost 
every important aspect of the quality of 

P.S. Local members will receive further 
details in the next few weeks. 



Black cops send a message 
Chteage Tribuna, Sunday, April 2, 1978 Section 2 3 P»rsp«cMve 

Robert MeClory is the city editor of the Chicago 
Daily Defender. This article is excerpted with per- 
mission from his new book, "The Man Who Beat 
Clout City,” published by Swallow Press. 

By Robert McClory 
ON A COOL evening lb early May, IMS, five 

duty Chicago policemen and a Catholic priest met in 
the basement of a South Side two-flat. Tlw room was 
large mid paneled, with folding chairs and card 
tables scattm^ed around and a huge flourescent li^t 
OTethead. 

It had become a regular meeting place during the 
past 12 months — sometimes as many as a dozen 
would gather, sometimes only three or four. Al- 
tbou^ no one outside the groigi ever attended, the 
membors invariably huddled in one comer, speaking 
hi hushed tones. 

Hiae was a special tension in the room on this 
evening because the six who were present and their 
comrades who were absent had decided at last to take 
the great leap —to form an unprecedented police 
organizatim demgned to battle racial discrimination 
on the force and upgrade the image of the blai^ 
cop in the community. There were some procedural 
matters to settle anid the writing an acceptable 
statement of purpose. But the decision to (nganize 
was final 

THE FIVE pdkemea, wme black, all In their mid 
or late aos, all fellow graduates of the Chicago 
Police Academy class of 1965: Firaiik Lee, Curtis 
Coween, Willie Ware, Edward Palmar, and Renault 
Robinson. The pdest was Fatbm George Clements, 
pastor of a Soi& Side dmrdi and one four black 
priests in the Archdiocese of Chicago. 

With his receding hairline, firm jaw, and intense 
eyes, Clements hxAed older than Us 38 years. He 
had been an informal chaplain in this little band 
ever since Palmer had heaH him expr^ his views 
on black community problmns during a radio inter- 
view six months before and asked him to join. 

Clements had a quixotic vision of unarmed police- 
men walking the streets of the South Side just as 
British police do on file streets of Lcmdon, and be 
warmly encouraged these young black men in their 

own dreams and visims. 
The unquestioned leader was Palm- 

er, a tall tUn, li^-ekinned man 
with Caucasian features, a gregarh^ 
friendly exterimr, and an ai^ritative 
tone. Everybody called him Buzz, tt 
was he who had first oonceived the 
idea of a Mack patrolmen’s associa- 
tion in 1967 and began discussing the 
concept with Robinson. 

During a tour in the Air Force, he 
had begun to read extensivdy the 
woito of the experts <m worldwide 
racism: Franz Funn, Malcolm X, 
Regis DeBray and he coUinued his 
sti^ the subject later. As a result. 
Palmer had i^as and opinions that 
Robinson, Lw, and the others had 
never before cmisidered. PYwn these 
discussiims, the idea of a Mack police 
organization begso to mnerge. 

Almost from the beginning everyone 
agreed there was something wnxig 
with the Chicago police syetmn. Cle- 
ments, who held strong, omservative 
views about the value autlXHrity, 
h«l watched his parishimms grow bit- 
tor during his 11 years in the priest- 
hood. A poisonous resentmmit fevered 
in the commoanity, and it was hinder- 
ing his work as at clergyman as much 
as Palmer’s wwk on the pdice force. 
Chross police insensitivity toward bladr 
efitoms, they both believed, was the 
crucial issue. 

WITH A LESSER degree ef convic- 
tion, so did RoUnstm and Lee. For 
three years these two had been almost 
ins^iaraUe, on the ^ and (df. Tb^ 
were plainclothes investigatinrs as- 
signed to the 10th District, commonly 
known as Marquette. 

There w«*e only 35 Uai^ amrmg 
the 300 policmnmi ki thm district, and 
Lee and Robinson comprised a special 
rarity: an all-black vice team. On the 
job they wore r^arded somevdiat 
good-naturedty as “the kids’’ «r ’’the 
punks.’’ 

Both wore extremely young for the 
job. Lee, at 27 was awlim, muscular 6 
feet 1 inch, with a frtouBy and a shy 
manno'. RoUnsm, 26, was a hustgr 5 
feet 9 inches and could have pasnd 
for a hi^ school siqdiomore. 

From his first days at the police 
academy, his teachers had marked 
Renault Robinson as a “good N^ro’’ 
just Ity kxddng at him. No jive talk, 
no sass hi this Ix^. He carried himself 
wi^ sptAe resp^uUy [and intoli- 
gmtly], and kei^ his emotions [what- 
evor th^ wore] under a placid «deri- 
or. 

Lee and RoUnson worked in file all- 
Mack northern section of the loth Dis- 
trict, where they cmnpiled a com- 
men^Me record, pulling in the prosti- 
tutes and cracking down on the gam- 
Ming czars who got out of line. 

Although plainelothesmen had con- 
sideraMy more freedon than imi- 
fwmed officers, veteran udiite officers 
rarely expressed animosity toward 
“the punks.” Most M them were hiq>- 
py to let smneone else comb the tav- 
erns, speakeasies, and the brothels 
along the jungles of Roosevelt Road 
and Kedzie Avenue. Lee and Robinson 
seemed to like the work. They didn’t 
upset the station’s routine or flaunt 
their pijvil^es like some Mher smart- 
aleck Mack cops vdio got qwcial as- 
signments. They were no less [and no 
mme] honest than the rest M the cops 
in the lOth District. 

Beneath the surface Lee and Robin- 
son wm not as placid as they iqi- 
peared. From theh* first day on the 
force they had learned the all-impor- 
tant dis^tioD betwem “we” and 
“they.” “We” meant pMice officers, 
the departmmt, law enfwcement. 
“They” ment the public, outsktors, 
the criminal elmnent. Thdr instnictors 
had eougM to implant a livety esprit 
de corps in these fresb^aced yo^- 
sters. They must learn to dq>^ on 
one another, {HOtect ime anotte, and 
cover for one another when necessary. 
Their lives depended on it. 

But from their first day on the job, 
Lee, Robinson, Palmer, mid the others 
were aware of another “we” nod 
“they.” “We” meant Made and 
“they” meant idiite. It wasn’t that 
these recruits harbored an eqiecially 
racist mmitality vdien they joined. 
Most woe just looking for a better 
paying job. But they had encountered 
someOii^ malignant on the police- 
force — a douMe standard that 
seemed to permeate the syston from 
top to botton. 

There were the little putdowns at 
rMl call, the Nigger jdees, the snide 
hmuMidos, and, above aU, the harsh, 
sometimes brutal treatment acended 
tto Macks who wme arrested. 

Continued 



When the meetings with Palmer and Clements first began, the idea of a black 

police organization didn*t seem like such a radical or dangerous concept. 

THEIR DISCUSSIONS wiHi dus- 
mates in other districts confirmed that 
their experiences were nearly univer- 
sal. Th^ were begimung- to see Oat 
at its roots the Chicago Police D^art- 
ment was a udiite police departmmt. 
It needed Macks to keep “their own” 
in line, and they wo« being called to 
perf(«n that functim every day. 

When the meetings with Palmer and 
Clements first began, the idea of a 
Mack pdke organJxatioo didn’t seem 
like such a radical or dangerous con- 
c^t. Aft« all, the Fraternal Ordo’ of 
Police was a known and respected 
Irish policemen’s association in Guca- 
go. l^y shouldn't Macks have some- 
thing of their own too? 

Robinstm had even brought iq> the 
idea one day with one of his superion 
at the Mar^tte District, Sgt. Rich- 
ard Barrett. Barrett was president 
of the Fraternal Order of Police. He 
looked at Robinson in amazemoit and 
then shook his head and scowled. “No, 
no,” he said, “it’s a bad idea. It’s 
racist. It would divide the men frmn 
one another.” After that Robinson had 
mmitioned the png>osed <n:ganization 
with greater caution or not at Ml. 

By the spring of 1968, about SO Made 
cops had attmided meetingB of the em- 
bryonic league, and 30 said they were 
wUling to join. The reastos tor their 
interest varied. Some wanted a “give- 
em-hell, down with whitey” organiza- 
tion. Others just wanted a sense of 
identification with thdr fellow Mack 
policemen. But during the three 
months since the King riots, the infor- 
mal meetings had occurred more of- 
t«i and the talk grew more militant. 

For Palmer, Robinson, Clements, 
and most of the others, Daley’s shoot- 
to-kill order had crystallized the issue. 
It meant the institutionalization, the 
formal Messing, <m police Muality. 

Now, just a month i^ter the mayor’s 
controversial decree, public intwest 
was still hi^, and it seemed the per- 
fect time to start recruiting. With the 
aid of state Sot. -Ridiard M. New- 
house, an anti-Daley Mack legislator, 
a charter of inew^ation h^ been 
drawn tg> and a name agreed <m. 
They were to be known as the Afro- 
Am^can Patrolmen’s League. 

ON THIS night the group struggled 
long and hard trying to draft a state- 
ment of their purposes and goals in 
clear, precise terms. They wanted it 
to be accurate, yet not so overbearing 
that they would all lose their jobs the 
day the inevitable public announce- 
ment was made. 

Finally, it was all thrashed out. The 
atatem^ was full of “whereas’s” and 

An but-of-favor Robinson on duty 
behind police headquarters, 1973. 

“thereffflres” and ”be it resolveds,” 
but it ^Ued out their determination 
to fight racism in the police depart- 
ment and the community. It seemed 
like a solid platform. 

THE NEXT day. May 16, 1968. the 
Afro-American Patrolmen’s League 
was officially bom as a not-for-profit 
corporation of the State of Illinois. The 
event went unnoticed by the media 
and was celeMated mly by the dozen 
or so men u4io bad brought it to life. 

Public awareness of the league 
came two months later on July 13 
when Robinson called the newspapers 
and wire services to a press confer- 
ence at the dingy, third-floor office the 
league had rented on East 63d Street. 

Ito wasn’t sure anyone weuh! show 
up, but, by 2 p.m., vdioi the ctmfer- 

, once was scheduled, be knew diffsr- 
; eMly. Ev«y television station in town 

if and all the papots bad their people 
trekking iq> the rickety stairs to the 

^ tiny office and thore was simply no 
way thqr could all get in. This first 
isrocedural crisis was hurdled by a 
hasty dedskm to take everycoe out- 
side and mal» the announcement on 
the streM. 

THE AFRO-American Patrolmen’s 
League was presented to the public <m 
the sidewalk along 63d Sttreet in swM- 

: tering, 9(Mlegree heat, with the Mevat- 
ed trains rumbling ahmg the tracks 
overtiead. The scow was jammed 
WiOt almost 200 people — newsmen, 
policemen, local residmts, and curious 
panoB-by. Some of these were intent- 
ly jotting down names and bddng 
notes. RoMnson teoogidzad a few as 
investigators with the police internal 
affairs diviskm. 

With RoMnson and Neuhouse on one 
side and Lee and Clemoits on the 
otho-. Palmer annooneed that al- 

, thoui^ the newly formed orgadzatkm 
so far had only 30 members, it intend- 
ed to grow and prosper quickly. 

In a slightly quivering voice, he 
read the official ismlamation: “We 
are going to elevate the Ma^ police^ 
man in the bUu^ community to the 
same image status enjoyed by the 
vdtite policeman in Uie white commu- 
nity — that is, a protector of the citi- 
zenry, and not a Mutal oppressw. We 
find it impossil^ to operate within the 
framework of existing pMice associa- 
tiems because they suppe^ ... the 
shooting of lootors. We will no longer 
permit ourselves to be relegated to toe 
role M brutal pawns in a chess gauM 
affecting the Ma<^ ctmununiW in 
wfaidi we serve. Donning the blue uni- 
form has not changed us. On the con- 
trary, it has shaipimed out percqitkm 
M our responsibility as Mack mate in 
a society seeming imre^wnsive to 
toe needs M Mack pecg>le.. .” 

The araiouncmnoit was a success, 
i Well-wishers flocked around after- 
' wards, grabbing hands and assuring 

support. Robinson was gripped around 
the shoulders by a grizzte old black 
man with three days’ growth M beard 
and a boozy breath. “Good luck, boy,” 
he said. “I’ve lived in this damned 
city for 60 years, and I ain’t never 
been proud of no policeman befwe. 
You got guts. I’ll say that.” 

e 1WI Tht Smllsw PrtH, Inc. 



ROBERT TAYLOR HOMES 
AAPL Attacks Crime Taylor Homes War on Crime 

The Sunday Sun-Times, January 29, 1978, 
published a detailed report by Michael Zlel- 
enziger on AAPL's new program to reduce 
crime in the Robert Taylor Homes public hou- 
sing complex. AAPL Executive Director Ren- 
ault Robinson and Mrs. Mary Cowherd,head 
of the tenants' local advisory council at Tay- 
lor Homes, proposes a program to involve 
most of the Homes' residents in security ef- 
forts . 

Initially, the program will be targeted at 
three buildings of the complex's 28, on State 
Street, from 39th to 54th — one with a high 
crime rate; one, a moderate crime rate; and 
one, a strong tenant organization. 

AAPL's offshoot organization, the League 
to Improve the Community, and the tenants' 
group, working together, hope to establish 
a paid foot patrol to be operated by tenants, 
to help tenants stencil property to reduce 
theft, to teach crime prevention methods to 
tenants, and, overall, to strengthen tenant 
councils. 

Assault and rape are the No. 1 problems, 
Robinson said, because 80 % of households 
in the Taylor Homes are headed by females. 

Statistics are not available on the Taylor 
Homes crime rate, but the Wentworth Avenue 
Police District, which encompasses the 
Taylor tract, accounts for more than 10% of 
the entire city's rapes, assaults and murders, 
the Sun-Times reported. 

AAPL members would volunteer time to 
help train the unarmed patrols. 

################ 

The Chicago Tribune of Feburary 13,1978, 
published an account by Clarence Page of 
the "war on crime" waged by residents of 
Robert Taylor Homes, the city's largest 
public housing complex. 

Mrs. Mary Cowherd, president of the 
Taylor Residents Advisory Council, said 
138 applications had been received from 
residents wanting to become paid security 
patrol persons. The patrol would operate 
on a 24-hour basis. 

She said she hoped CHA would leave 
10 of the current security force (which she 
termed ineffective) to supervise the resi- 
dents' patrol and would transfer the rest to 
other CHA facilities. Thus, she added, no 
jobs would be lost. 

The League to Improve the Community 
has designed an 18-month pilot program 
for three selected buildings. 

Renault Robinson, who heads the Afro- 
American Patrolmen's League and the League 
to Improve the Community, told the Tribune 
that more than $600,000 was spent for sec- 
urity forces at Taylor last year. But reside- 
nts are afraid to go out at night, he said. 

######## 

Supt. O'Grady (cont'd from p.7) 

"There are very few bl|^ 
investigators," be continulii) 
“and they (the department) nc^ 
even entertained the thouoht of 
hiring a black a chief of investi- 
gators.” 
When asked what he *h jught of 
O'Grady‘s pledge to make Chica- 
go “the safest city in the world,” 
he replied, 

"Unless he addresses the need 
to have blacks in policy making 
and planning positions in the de- 

partment; hire blacks and mi- 
norities and to prosecute and fire 

police found guilty of citizens 
abuse he won't even come 
close. 

“In fact,” he concluded, "he^ 
simply add to the ‘ ‘very hot ket^e 
that he’s just inherited.” 

The AAPL is willing to work 
with the new chief said Saffold, 
“If he demonstrates a sincere de- 
sire to confront these problems. 

"If he maintains what Saffold 
calls a "we protect our own” 
(the police for the police) attitude 
O'Grady, said Saffold, "can count 

on the AAPL as adversaries. ” 



AAPL,POLICE Join In Program 

The Chicago Defender of January 9, 1978, 
published a report by Robert McClory, on a new 
cooperative program soon to be launched by the 
AAPL and 2nd District (Wentworth) police person- 
nel to reduce crime and improve citizen-police 
relations in the Robert Taylor Homes area. 

The program marks the first official coop- 
eration of the AAPL and the Chicago Police De- 
partment, often antagonists in the past. 

Erskine Moore, 2nd District Commander, 
said he has a 12-man vertical patrol unit in the 
Taylor Homes and other CHA projects in the dis- 
trict. 

He was enthusiastic about the possibilities 
of cutting down crime in the area under the new 
cooperative venture. "My understanding is that 
the purpose is to cut down on the losses caused 
to residents by crime," he said. 

"As long as that's what it's about. I'd be 
crazy not to cooperate". 

Renault Robinson said AAPL chose the Taylor 
Homes "because it's so impacted and has such 
serious problems. There are 20,000 people living 
there. About 15,000 of them are 21 or under, and 
90 percent of the families are headed by a female." 

############ 

LAWSUIT IN REVIEW 
The Afro-American Patrolmen's League suit against 

the Chicago Police Department for discrimination and 
violation of League members' constitutional rights 
continues to provide additional opportunities for League 
gue members who suffered violations of their con- 
stitional rights, the Court of Appeals has affirmed 
the decision of District Court Judge Prentice Marshall 
in allowing the City to hire new patrol officers from 
the more recent nondiscriminatory eligibility lists 
which are being used to develop validated selection 
procedures. Several hundred minorities and females 
have been hired from these lists. 

On April 27th, the Court will decide the procedures 
to be followed in the future for promotion of sergeants, 
including a report on the status of the City's develop- 
ment of new promotional procedures for that rank. 
It is estimated that there are more than 100 vacancies 

in the sergeant rank at this time. It is contemplated 

that those and any other vacancies which 
which exist as of April 27th will be filled 
from the 1973 eligibility list according to 
the ratios set forth in the final judgment. 
Thus, the League anticipates that a min- 
imum of 40 or more black sergeants will be 
promoted in the near future, many of them 
League members. The final decision as to 
how many promotions to make and whether 
to use the 1973 list will be decided by 
Judge Marshall and will be subject to 
possible appeals. 

Supi. O’Grady: TMURSOAV, Aprifis iw 
CHICAOOINDEPENDCNTBUUEnN 

We^ll wait 
and see. 

AAPL 
by WILMA lUNDLE Th« new diief nluat, “demon- 

strate that he's learned from past 
mistakes" o' the department. 

IT WAS A MCE thought for a 
mlnuta but as expected Deputy 
Supt. Samuel W. Nolan was not 
named Superintendent of the 
Chicago Polica Department. 

Chosen instead was James E. 
O’Qrady, 48, a 2S-ysar career 
officer. O’Qrady was lormerly 
Chief of the Criminal Investi- 
gation Division. The appoimment 
was announoad Monday by 
Mayor MichasI Bilandic. 

O’Grady comas highly racom- 
mandad by several polioe or- 
ganliatlona Including; the Chica- 
go Patrolman’s Aaaocitation the 
Fraternal Order of Polioii. the 
Chtcago Order of Polioe and the 
Poliee Crime Fighter’s • 

Community groups active In 
the issue of crime prevention are 
relucwit to place their seal of ap- 
proval on O’Grady. 

Tha complaint la that thara was 

no ’’public input’’ In the salactlon 
of the polioe chief. 

A master fos of the polioe de- 
partment, the Afro-American 
Patrolman’s League has voioad its 
disploaaure at the Mayor’s 
"failure to institute an open se- 

lection process.' ’ 

According to the League’s pre- 
sidenis. Howard Salfold, Mayor 
Bilandic "has put a taint on the 
new superintendent’ in regards 
to public confidence, and. 
’’O’Grady will have to prove him- 
aeil.’’ 

explained Saffold. 

Saffold said there are three 
maior areas which shmiid be of 
priority to O’Grady: 1) radat dis- 
crimination within the depart- 
ment and the hiring of minority 
officers; 2) excessive use of force 

by police against citizens and 3) 
greater interaction by tha de- 
partment with various community 
prevention groups, 

in commenting on the realltv of 

a Mack being hired to tha spot 
Saffold continued, ’’I don’t think 
Sam Nolan was aver seriously 
oonsktarad. ” 

But. he emphasized, the AAPL 

will be waiting to see whether 
O’Qrady ’’utilizes Nolan’s ta- 
lents’’ by appointing him first de- 
puty suparintondant, the number 
two spot In the dapartinant. 

Saffold cited Nolan’a eot- 
parianoe in tha area of commu- 
nity-police ralatlona and said 
thara is a great need for that 
expertise on the force. (Tha In- 
dapandanl Bulletin polnled to 

Same Nolan as top cop in our 
March 30th editk>n|. Ha pointed 
out that while much of the crime 
in the city is leialed to Macks and 
minorities there are almost no 
Mack officers in top department 

i°*" cont'donp.6 
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14 BLACKS PROMOTED TO 
EXEMPT RANKS 

On December 1, 1983, Superintendent 
Fred Rice shook up the Police hierarchy 
making sixty chemges in personnel inclu- 
ding promotions, and lateral transfers. 

An unprecedented 14 Black officers 
were promoted bringing the total number 

of Black exempt officers to 24. Among 
those promoted were: Robert A.Williams, 
Deputy Superintendent, Bureau of In- 

vestigative Services; Rudolph Nimocks, 
Oiief of Orgeuiized Crime Division; 
Edwin Bishop, Executive Assistant to 
the Superintendent emd legal counsel for 
the Depcurtment; Elgia Cook, Assistant 
Deputy Superintendent; Leroy Martin, De- 
puty Chief cf Patrol Area 4; Mardren 
Johnson, Comrocuider 2nd District; Robert 
Jones, Commcuider 11th District; ScUiford 
Neal, Ccxnmander 15th District; Hubert 
Holton Sr., Commander Detective Division 
Area 2; Joe Mayo, Commander Youth Divis- 
ion; August Sylvain, Commander Intelli- 

gence Section; Edweurd Buckney, Director, 
Training Division; George Bcuiks, Direct- 
or, General-Support Division; and most 
recently, Gladys Lindsay, Director of 
News Affairs. 

Mrs. Lindsay, the wife of retired 
Lt. Art Lindsay, a former Dep€u:tment em- 
ployee cuid CBS-TV Field Producer, brings 

to the Department great journalistic ex- 
pertise. Addition£U.ly, and more import- 
antly, she has the distinction of being 

the first Black female exempt officer in 
the history of the Chicago Police Depart 
ment. Congratulations!! And welcome Mrs. 
Lindsay. 

THE PRESIDENT SPEAKS 
By Edgeu: Gosa 

Happy New Year! As we embark upon 
this new year, we must affirm our sup- 

port for the Afro-AmericeUi Police Lea- 
gue. As you know,the organization has 

not been afforded payroll deductions 
for membership for over three years 

since the onset of the collective bar- 
gaining contract, which prohibits dues 

deductions for police organizations. 
We have had to tighten ovu: belts, dig 
deeply into our pockets and make do 
with what we have. We've had some suc- 
cess with fundraising activities, but 
these activities alone will not keep a 
membership organization economically 

viable. 
The Bocurd of Directors has pleuis 

for 1984 that will require your parti- 
cipation and support: In April,A Foun- 
der's Day Celebration; in October, a 

Masquerade Ball;the Grapevine Newslet- 
ter, regular monthly membership meet- 
ings eund station visitations. We sol- 
icit your input emd involvement. 

The League is needed to continue 
to act as an advocate for Black pol- 
ice officers and the Black community. 

Those of you who were around 15 
years ago Icnow what it was like for the 
Black police officer and our community. 
You know, as the more recently appoint- 

ed officers may not,that the Black off- 
icer was overtly discriminated against 
in hiring, assignments, promotions emd 

discipline. Black Citizens were con- 
stemtly subjected to ed>use, both physi- 

cal emd verbal, and subjected to poor 
police service. Those that denied us 

opportunities (emd the right to quality 
existence) are still with us emd working 

just as hard for our demise. 



THE REAGAN AIMINISTRATION AND 

AFFIRMATIVE ACTION 

The present all-out assault laun- 
ched upon affirmative action programs, 

designed for the hiring and promotion 
of Black and other minority police off- 
icers throughout the United States, by 
the "Justice" Department cannot escape 
the attention of even the most casual 
observer. In early 1983, the Justice 
Depcurtment, under the direction of Ro- 

nald Reagan, appecured as pl6dntiff in 
cases eurising from Boston, New Orleans, 

Detroit euid Memphis. In each case the 
Court was petitioned by the Justice De- 
pcurtment who took the position that - 

established affirmative action programs 
cure tcuitamont to reverse discrimination 
and should therefore be permanently 
discontinued. If the Court should rule 
in the Justice Departments' favor(final 
decisions are pending) it will have 

effectively scuttled all affirmative 
action progreupits, thus destroying the 

hard-fought gains they produced for 
Blacks, females and other minorities 

over the last ten yecurs. 
Presently, we are witnessing ano- 

ther thrust directed tow£u:d the dismemt- 

ling of affirmative action programs be- 
ing directed by the U.S. Commissim on 
Civil Rights. The Ccxnmission has joined 
the Justice Department in a twin assault 
aimed, not only at eliminating affirma- 

tive action programs in law enforcement 
agencies,but also in all other cureas of 
the public sector. The intact of such a 

devastating blow is best stated by the 
following quote from the USA Today News 
paper,January 18,1984,"The U.S. Ccanmis- 
sion on Civil Rights,for the first time 
in its history, rejected affirmative 

action mandated quotas as a remedy for 
discrimination and decl€u:ed itself un- 
bovnd by peist policies. The move cleeu:- 
ed the way for the Commission, if it 
chooses, to reject more than 25 yeeurs 
of Civil Ri^ts policies", commented 
Chairmcui Clarence Pendleton Jr. "Ihe 
Commission declared its own independence 
of past policies that supported mandat- 
ory quotas for hiring auid promoting 

Blacks, Women, Hlspanlcs auid other min- 
orities ." 
STAY TUNED!! BE INFORMED!! WORK FOR UNITY! 

By Wilboume Woods 

VOLUNTEERS NEEDED! 1 

Can you type?File?Write Letters? Answer 

telephones? If so, the League needs you 
as a volunteer to assist its staff Mon- 

day thru Friday, 10AM-6PM. Call the office 
and donate 2,4,6, or even 8 hoiirs - Phone 

874-5300 

LEAGUE MEMBERS VOLUNTEER FOR UNITED 
NEGRO SCHOLARSHIP FUND DRIVE 

The League and Ms. Montie Blackmon, 

Project Mcuiager/Producer for the UNCF, 
acknowledges emd thanks the following 
officers who volunteered their time to 

help make the fund drive a success: 
Willie Cobb, Hosea Crossley,Leroy Grant 

Jerrol Meriwether,Ronald Spencer,Alfred 
Muse, Robert Norise, Edward Hansberry, 
Ralph Turner, Willie Ware, Raymond Arm- 
strong, Edgar Gosa, Ccurolyn Hun^hries, 
Lillie Crump, Janelia Freeman, Cheurles 

Sias, Jacqueline Thomas, Jerry Crawley, 
Rich2u:d Smiley, Wilboume Woods, Hedy 
Woods and Fredrick Robertson. 

'84 MEMBERSHIP DRIVE IN MOTION 

The AAPL 1984 Membership Drive has 
begun. If you have not joined you will 

be contacted by the Membership Committ- 
ee. Dues £u:e $100 per year, starting 
from the date of your first payment.The 

dues are payable in full or in $50 or 
$25 installments. If you attended the 
League's "From the Alley to the Hall", 
and signed a membership ceurd, your dues 

eure paid up through August 1984. If 
you did not receive your membership pin 
and decal, call or visit the League of- 
fice to pick them up. If you wish to 
join now, simply fill out the membership 
chfd attached (see p.4) emd remit all or 
a portion of your dues. 

S(»<ETHING TO THINK ABOUT... 

Here in Chicago, the Fraternal Order 

of Police has fallen in step with the 
mood of the Reagan Administration in att- 
aoipting to eliminate affirmative action 
gains which have been made. If some of 

the items listed by the F.O.P. in its con- 
tract negotiations for 1984 are gremted, 
you C2U1 be sure that minorities will once 
agedn by adversely impacted upon. 

Some of the contract negotiation i- 

tems include (1) premiima pay for first 
euid third watch assignments, these watches 

are manned almost exclusively by minority 
members, (2) assignments made on the bas- 

is of seniority. Contraur to common be- 
lief, a large nimnber of minority officers 

are in the 7-10 year seniority range, wh- 
ich places them in the lower levels of the 

seniority. 
.CContinued on page 4) 



FROM THE EXECUTIVE DIRECTOR 
Howard Saffold 

Dear Reader, 
The future has never been so prom- 

ising with respect to the goals of the 

Afro-American Police League. In order 
to appreciate the full essence of what 

has happened, what is taking place now 
euid what our plans for the future en- 

tail, we should all taike a look at the 
inventory page. 

We have survived spite of tre- 
mendous odds.We can all be proud to say 

that our ordeal has left our hearts, our 

minds and our morals intact. Right con- 
tinues to exen^lify Might. We should 
consider the following:(1) Our law suit 
has reaped us a protective order from 

the U.S.District Court for our members, 
(2) Our political determination has re- 

sulted in the election of a Mayor who 
will represent all Chicago, rather them 

a select few, (3) Our e3q>ectations have 
been enhanced with the appointment of a 

Superintendent of Police who has lived 
through years of segregation and dis- 
crimination toweurd Blacks amd Hispanics 

and who promises to chcmge btisiness as 
usual in the areas of citizens abuse, 

promotions and assignments as well as 
the quality of service to our citizens, 
(4) Our quest to improve our relation- 
ship between the Police Department, as 
an institution, emd the Black coninunity 

and to reform an institution, vAiich has 
a tremendous in^>act on our daily lives, 
all of a sudden,no longer appeaurs to be 
am impossibility. 

With the help of our members, our 
community and our creator,we should all 
feel ccxnforted with the thought that 
"We've only jiist begun". 

REGULAR MEETING DATES SET FOR '84 

Dates for general mendsership meet- 
ings have been set for 1984. They au:e 
aus follows: Febrviary 18, March 17, Ap- 

ril 14, May 12, June 9, July 24, August 
18, September 15, October 13, November 

13 amd December 8. The place and time 
will be published in the Daily Bulletin 

prior to the actual meeting. This sche 
-dule allows you to plaui in advamce to 
attend. 

IN MEMORIUM 

The Afro-Americam Police League ex- 

tends its deepest synpathy to the famil- 
ies of Officers Fred Echols amd Dorelle 

Bramdon who both were recently killed 
in the line of duty. Thousands paid 

their final respects to the two courag- 

eous officers. 

F.I.L.E. HOSTS REGIONAL CONFAB 
By Delores Montrel 

FILE, Females in Law Enforcement, 
hosted the fall regional conference of 

the National Black Police Association, 
Region IV. The Theme of the conference 

this year was "Black Political Empower- 
ment" . 

FILE, with the help of Mayor Harold 
Washington, Alderman Damny Davis, Journ- 
alist Lu Palmer, Judge R. Eugene Pinch- 
am amd Dorothy Tillman, was ad)le to pro- 
vide the delegates with useful informat- 

ion that they could use to stimvilate th- 
eir communities to work towaurds the goal 
of Black Political Enpowerment in their 

cities. 
The Conference was FILES' first att- 

empt at hosting a Regional meeting and, 

although we found it to be hard work, we 
enjoyed it and gained tons of experience. 

On behalf of FILE, I wish to thank 

each of you for participating in the con- 

ference amd helping to make the visiting 
delegates welccmie during their stay in 
Chicago. 

MEMBER CITED FOR DEDICATION, PROFESSIONALISM 

Sgt.Jacqueline Thomas was awarded a 
Department Commendation after initiating 

a project involving the inspections of 
area lockup facilities. After compiling 
a training manual, Sgt.Thomas saw her re- 
commendations implemented with the initi- 
ation of a training program. Assisted by 

Officer Suzamne Dunn, Sgt. Thomas compil- 
ed sixty four directives covering all ph- 
ases of lockup duties amd responsibiliti- 
es . Congratulations Jackie111 

HAPPY BIRTHDAY TO.... 

JANUARY: Lemont Freemam, Arties Jones,Tom- 

mie King, Robert Lemon, Billy Locke,Steph- 
en L. Martin, Benero Martinez, Elton McCl- 
endon, Brenda Minor, Robert J. Norise, Wi- 
lliaun A. Rogers, Howard Saffold,Tyrone Sh-^ 
arp,Boysie R.Shorter III, Darniece Strozi- 
er, Phyllis Townsend, Charles E. Carter, 

Kenneth Cox, Walter Crawley, David M. John- 
son, Johnny B. Larry, Clarence Travis, Ver- 

non Brown, Derrick Nelson, Charles Stamton, 
Alfonso Ware, Leroy Martin, Ronald Triche, 
Abraham Hite, James Smith and Father George 

Clements. 
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THE ON-AGAIN-OFF-AGAIN SGT.'S EXAM 

AND STUDY GROUP 

Rumors of a new sergeant's examin- 
ation started back in July of 1983.Hun- 
dreds of officers converged on the Tra- 
ining Academy to update their general 
orders,etc., in preparation of a Novem- 
ber test date. Then, because of pend- 
ing court litigation, the examination 
was postponed. In January of this year 
'Rumor Central* confirmed that the em- 
nouncement of a sergecUit's exam would 
be forthcoming in FebruauT euid that the 
exam would be sometime in April. We now 
heair that the exaunination will be aum- 
ounced sometime in April of this yeair, 
if at all. 

Because of the uncertainty of when 
the exam will be aumounced, the League 
has had to change the starting of the 
study group classes. Since July of 1983 
there has been about fifteen(15)new di- 
rectives published, chauiging STobstanti- 
ally, much of the infoxnnation many have 
ingested who paurticipated in eaurlier 
study groups. We are trying to avoid 
this problem. At our Febriiaury 18th meet 
-ing, we will give specific information 
with respect to when the study group wi 

-11 be initiated.We will distribute im- 
portant study guide materials auid will 
answer all questions regaurding the exa- 
mination. Until then, update all your 
orders. 

SCateTHING TO THINK ABOUT...(cont'd p.2) 

(3) Permauient ramk auid premium pay for 
youth officers, detectives, gang crime 
specialists, evidence technicians, pa- 
trol specialists and others. Would you 
believe that there are less th^n 50 
Black detectives assigned to street duty 
citywide? How many Black or Hispanic yo 
uth officers or detectives cam you name? 
It gives you something to think about... 

By P.O. Jerry Crawley 

HAPPY BIRTHDAY TO  
FEBRUARY; Quentin Black, Robert Buckner, 
Freddie Cochram, Nelson Evams,Frank Hor- 
ton, Richard Jones, Robert Sanlin, John 
Shields, Lester Smith, Robert A.Williams 
Thomas M. Brown, Jerry Harper,Charles T. 
Maurtin, Ronald Gilmore, James Sanders, 
Michael Stanley, Walter Boddie,Jaunes Cas 
well,Firmin Duplessis,Patricia L.Williams 

NAME   DATE OF BIRTH 

ADDRESS    

CITY, STATE. ZIP 

TELEPHONE  

IN CASE OF EMERGENCY NOTIFY  

UNIT OF ASSIGNMENT/TELEPHONE 

STAR #  

SS#   

EMP. #  

DATE OF APPOINTMENT 

»S4BS 26>7 MS222 91 929394 
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14 BLACKS PROMOTED TO 
EXEMPT RANKS 

On December 1, 1983, Superintendent 
Fred Rice shook up the Police hierarchy 
making sixty chauiges in personnel inclu- 

ding promotions, and lateral tremsfers. 
An unprecedented 14 Black officers 

were promoted bringing the total number 
of Black exempt officers to 24. Among 
those prcHDOted were: Robert A.Williams, 

Deputy Superintendent, Bureau of In- 
vestigative Services; Rudolph Nimocks, 
Chief of Organized Crime Division; 
Edwin Bishop, Executive Assistemt to 
the Superintendent amd legal counsel for 
the Department; Elgia Cook, Assistant 
Deputy Superintendent; Leroy Martin, De- 
puty Chief cf Patrol Area 4; Meurdren 
Johnson, Commcuider 2nd District; Robert 
Jones, Cemmemder 11th District; Seuiford 
Neal, Ccxomajider 15th District; Hubert 
Holton Sr., Commemder Detective Division 
Area 2; Joe Mayo, Commemder Youth Divis- 
ion; August Sylvain, Commander Intelli- 
gence Section; Edweurd Buckney, Director, 
Training Division; George Banks, Direct- 
or, General-Support Division; and most 

recently, Gladys Lindsay, Director of 
News Affairs. 

Mrs. Lindsay, the wife of retired 
Lt. Art Lindsay, a former Department em- 

ployee emd CBS-TV Field Producer, brings 
to the Department great journalistic ex- 

pertise. Addition6Llly, and more import- 
antly, she has the distinction of being 

the first Black female exempt officer in 
the history of the Chicago Police Depart 
ment. Congratulations!! And welcome Mrs. 
Lindsay. 

THE PRESIDENT SPEAKS 
By Edgeu: Gosa 

Happy New Year! As we embark i^on 
this new year, we must affirm our sup- 

port for the Afro-Americem Police Lea- 
gue. As you know,the organization has 
not been afforded payroll deductions 
for membership for over three years 

since the onset of the collective bar- 
gaining contract, which prohibits dues 
deductions for police orgemizations. 
We have had to tighten our belts, dig 
deeply into our pockets and make do 
with what we have. We've had scxne suc- 
cess with fundraising activities, but 
these activities alone will not keep a 
membership organization economically 

viable. 
The Board of Directors has plans 

for 1984 that will require your parti- 
cipation and support: In April,A Foun- 
der's Day Celebration; in October, a 

Masquerade Ball;the Grapevine Newslet- 
ter, regulcur monthly membership meet- 
ings emd station visitations. We sol- 
icit your input amd involvement. 

The League is needed to continue 
to act as am advocate for Black pol- 
ice officers and the Black community. 

Tiiose of you who were arotmd 15 
years ago know what it was like for the 
Black police officer amd our oonmunity. 

You know, as the more recently appoint- 
ed officers may not,that the Black off- 
icer was overtly discriminated against 
in hiring, assignments, promotions amd 

discipline. Black Citizens were con- 
stamtly subjected to aibuse, both physi- 
cal and verbal, and subjected to poor 
police service. Those that denied us 
opportunities (amd the right to quality 

existence) are still with us amd working 

just as hard for ovu: demise. 



THE REAGAN AI»iINI STRATI OKI AND 
AFFIRMATIVE ACTION 

The present all-out assault laun- 
ched upon affirmative action programs, 

designed for the hiring and promotion 
of Black and other minority police off- 
icers throughout the United States, by 
the "Justice" Depaurtment caimot escape 
the attention of even the most casual 
observer. In early 1983, the Justice 
Department, under the direction of Ro- 

nald Reagan, appeared as plaintiff in 
cases arising from Boston, New Orleans, 
Detroit and Memphis. In each case the 
Court was petitioned by the Justice De- 
partment who took the position that - 
established affirmative action programs 
cure tantamont to reverse discrimination 
cuid should therefore be permanently 
discontinued. If the Court should rule 
in the Justice Departments' favor(final 
decisions are pending) it will have 

effectively scuttled all affirmative 

action programs, thus destroying the 
hard-fought gains they produced for 
Blacks, females cuid other minorities 

over the last ten yeeurs. 
Presently, we eure witnessing mo- 

ther thrust directed towcurd the dismant- 

ling of affirmative action programs be- 
ing directed by the U.S. Commission on 

Civil Rights. The Ccmnnission has joined 
the Justice Department in a twin assault 
earned, not only at eliminating affirma- 
tive action programs in law enforcement 
agencies,but also in all other eureas of 
the public sector. The impact of such a 
devastating blow is best stated by the 
following quote frcmi the USA Today News 

paper,January 18,1984,"The U.S. Ccmmiis- 
sion on Civil Rights,for the first time 
in its history, rejected affirmative 
action mandated quotas as a remedy for 
discrimination and declcured itself un- 
bound by peist policies. The move cleeuc- 
ed the way for the Commission, if it 

chooses, to reject more them 25 yeaors 
of Civil Rights policies", commented 
Chairman Clarence Pendleton Jr. "The 
Ccmnnission declared its own independence 
of past policies that supported mandat- 

ory quotas for hiring euid promoting 

Blacks, Women, Hispemics emd other min- 
orities." 
STAY TUNED1! BE INFORMED11 WORK FOR UNITY 1 

By Wilboume Wcxxis 

VOLUNTEER S NEEDEDll 

day thru Friday, 10AM-6PM. Call the office 
and donate 2,4,6, or even 8 hours - Phone 

874-5300 

LEAGUE MEMBERS VOLUNTEER FOR UNITED 
NEGRO SCHOLARSHIP FUND DRIVE 

The League emd Ms. Montie Blackmon, 

Project Manager/Producer for the UNCF, 
acknowledges amd theuiks the following 
officers who volunteered their time to 

help make the fund drive a success: 
Willie Cobb, Hosea Crossley,Leroy Grant 
Jerrol Meriwether,Ronald Spencer,Alfred 
Muse, Robert Norise, Edwaord Hansberry, 
Ralph Turner, Willie Waure, Raymond Arm- 
strong, Edgar Gosa, Caurolyn Hvui5>hries, 
Lillie Crump, Jamelia Freemam, Charles 
Sias, Jacqueline Thomas, Jerry Crawley, 
Richaurd Smiley, Wilbourne Woods, Hedy 

Woods amd Fredrick Robertson. 

'84 MEMBERSHIP DRIVE IN MOTION 

The AAPL 1984 Membership Drive has 

begun. If you have not joined you will 
be (contacted by the Membership Committ- 
ee. Dues aure $100 per yeau:, starting 
from the date of your first payment.The 

dues aure payable in full or in $50 or 
$25 installments. If you attended the 

League's "From the Alley to the Hall", 
amd signed a menbership caurd, your dues 
aure paid up through August 1984. If 
you did not receive your membership pin 
and decal, call or visit the League of- 

fice to pick them up. If you wish to 
join now, singly fill out the membership 
cArd attached (see p.4) amd remit all or 
a portion of your dues. 

SOMETHING TO THINK ABOUT... 

Here in Chicago, the Fraternal Order 

of Police has fallen in step with the 
mood of the Reagan Administration in att- 

ainting to eliminate affirmative action 
gains which have been made. If scmie of 

the items listed by the F.O.P. in its con- 
tract negotiations for 1984 are gram ted, 

you cam be siure that minorities will once 
again by adversely Impacted upon. 

Some of the contract negotiation i- 
tems include (1) premium pay for first 
and third watch assignments, these watches 

aure manned almost exclusively by minority 
menbers, (2) assignments made on the bas- 

is of seniority. Contrary to ccmsnon be- 
lief, a large number of minority officers 
aure in the 7-10 year seniority range, wh- 
ich places them in the lower levels of the 

seniority. 
Cam you type?File?Write Letters? Answer 

telephones? If so, the League needs you 
am a volunteer to assist its staff Mon- 
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CContinued on page 4) 



FROM THE EXECUTIVE DIRECTOR 

Howeurd Saffold 

Dear Reader, 
The future has never been so prom- 

ising with respect to the goals of the 

Afro-American Police League. In order 
to appreciate the full essence of what 
has happened, what is taking place now 
2uid what our plans for the future en- 

tail, we should all take a look at the 
inventory page. 

We have survived ^ spite of tre- 
mendous odds.We can all be proud to say 

that our ordeal has left our hecurts, our 
minds and our morals intact. Right con- 
tinues to exemplify Might. We should 

consider the following;(1) Our law suit 
has reaped us a protective order from 

the U.S.District Court for our members, 
(2) Our political determination has re- 

sulted in the election of a Mayor who 
will represent all Chicago, rather than 

a select few, (3) Our expectations have 
been enhanced with the appointment of a 

Superintendent of Police who has lived 
through years of segregation and dis- 
crimination toward Blacks emd Hispanics 
euid who promises to chcuige business as 
usual in the areas of citizens aOxuse, 

promotions and assignments as well as 
the quality of service to our citizens, 
(4) Our quest to improve our relation- 
ship between the Police Depaurtment, as 
an institution, and the Black community 
eUid to reform an institution,which has 
a tremendous inpact on our daily lives, 

cdl of a sudden,no longer appeeurs to be 
eui impossibility. 

With the help of our members, our 
community cUid our creator,we should all 
feel comforted with the thought that 
"We've only just begun". 

REGULAR MEETING DATES SET FOR '84 

Dates for general mendsership meet- 
ings have been set for 1984. They eure 
eis follows: • Februeury 18, March 17, Ap- 

ril 14, May 12, June 9, July 24, August 
18, September 15, October 13, November 

13 euid December 8. The place and time 
will be published in the Daily Bulletin 

prior to the actual meeting. This sche 
-dule allows you to plan in advance to 
attend. 

IN MEMORIUM 

The Afro-American Police League ex- 

tends its deepest synpathy to the famil- 
ies of Officers Fred Echols eUid Dorelle 

Brandon who both were recently killed 
in the line of duty. Thousands paid 

their final respects to the two courag- 

eous officers. 

F.I.L.E. HOSTS REGIONAL CONFAB 

By Delores Montrel 

FILE, Finales in Law Enforcement, 
hosted the fall regional conference of 

the National Black Police Association, 
Region IV. The Theme of the conference 

this year was "Black Political Empower- 
ment" . 

FILE, with the help of Mayor Harold 

Washington, Alderman Danny Davis, Journ- 
alist Lu Palmer, Judge R. Eugene Pinch- 
am and Dorothy Tillman, was cible to pro- 
vide the delegates with useful informat- 

ion that they could use to stimulate th- 
eir communities to work towcurds the goal 
of Black Political Empowerment in their 

cities. 
The Conference was FILES' first att- 

empt at hosting a Regional meeting and, 
although we found it to be hard work, we 

enjoyed it and gained tons of experience. 
On behalf of FILE, I wish to thank 

each of you for peurticipating in the con- 

ference 2uid helping to meJce the visiting 
delegates welccane during their stay in 
Chicago. 

MEMBER CITED FOR DEDICATION, PROFESSIONALISM 

Sgt.Jacqueline Thomas was awarded a 

Department Commendation after initiating 

a project involving the inspections of 
area lockup facilities. After compiling 
a training manvial, Sgt.Thcxnas saw her re- 
comnnendations implemented with the initi- 
ation of a training program. Assisted by 

Officer Suzanne Dunn, Sgt. Thomas compil- 
ed sixtty four directives covering all ph- 
ases of lockup duties euid responsibiliti- 
es . Congratulations Jackie!!1 

HAPPY BIRTHDAY TO.... 

JANUARY: Lemont Freemaui, Arties Jones,Tom- 
mie King, Robert Lemon, Billy Locke,Steph- 
en L. Martin, Benero Martinez, Elton McCl- 
endon, Brenda Minor, Robert J. NOrise, Wi- 
lliam A. Rogers, Howeurd Saffold,Tyrone Sh- 

cup,Boysie R.Shorter III, Dcumiece Strozi- 
er, Phyllis Townsend, Charles E. Ceirter, 

Kenneth Cox, Walter Crawley, David M. John- 
son, Johnny B. Leurxry, Cleurence Travis, Ver- 

non Brown, Derrick Nelson, Charles Stanton, 

Alfonso Ware, Leroy Martin, Ronald Triche, 
Abrcdiam Hite, James Smith and Father George 

Clements. 
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THE ON-AGAIN-OFF-AGAIN SGT.'S KXAM 
AND STUDY GROUP 

Rumors of a new sergeant's examin- 

ation started back in July of 1983.Hun- 
dreds of officers converged on the Tra- 
ining Acadeny to update their general 
orders,etc., in preparation of a Novem- 

ber test date. Then, because of pend- 
ing court litigation, the examination 
was postponed. In Janu£ury of this year 
'Rumor Central* confirmed that the an- 
nouncement of a sergeant's exam would 
be forthccxning in Februcury euid that the 
excun would be sometime in April. We now 
hecu: that the examination will be ann- 
ounced sometime in April of this yecu:, 
if at all. 

Because of the uncertainty of when 

the exam will be announced, the League 
has had to change the starting of the 

study group classes. Since July of 1983 
there has been about fifteen(15)new di- 
rectives p\iblished, chemging substanti- 

ally, much of the information many have 
ingested who pjurticipated in eeurlier 
study groups. We are trying to avoid 
this problem. At our February 18th meet 
-ing, we will give specific information 
with respect to when the study group wi 

-11 be initiated.We will distribute im- 

portant study guide materials eind will 
answer all questions regaurding the exa- 
mination. Until then, update all yo\ir 
orders. 

SOMETHING TO THINK ABOUT...(cont'd p.2) 

(3) Permanent rank and premiimi pay for 
youth officers, detectives, gang crime 
specialists, evidence technicieuis, pa- 

trol specialists eUid others. Would you 
believe that there are less than 50 

Black detectives assigned to street duty 
citywide? How meuiy Black or Hispanic yo 
uth officers or detectives Ceui you name? 

It gives you something to think about... 

By P.O. Jerry Crawley 

HAPPY BIRTHDAY TO  

FEBRUARY; Quentin Black, Robert Buckner, 

Freddie Cochrem, Nelson Evans,Fremk Hor- 

ton, Richard Jones, Robert SeUilin, John 
Shields, Lester Smith, Robert A.Williams 

Thomas M. Brown, Jerry Harper,Charles T. 
Mzurtin, Ronald Gilmore, James Sanders, 

Michael Steuiley, Vlaltez Boddie, James Cas 
well,Firmin Duplessis,Patricia L.Williams 

t 
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SUPERINTENDENT RICE ADDRESSES AAPL MEETING 
By Howeird Saffold, Exec. Dir. 

Supt. Fred Rice addressed ROBie 400 pol- 
ice officers who attended the member- 

ship meeting of the Afro-Americcin Police Lea- 
gue held on April 10, 1984 at Malcolm X Coll- 

ege. The Superintendent fielded tough ques- 
tions raised by police officers from Units 
throughout the Department, with respect to 

promotions, pending promotional examinations, 
transfers to specilized Units, the grieveuice 

procedure, the obligation of the Union to the 
rank auid file, personal problems of police 

officers, both male and female, and a host of 
related questions. 

What emerged from this discussion between 
police officers and the Superintendent was a 

"clearing of the air" regeurding the direction 

the Department will take under Rice's Admini- 
stration. It was the first such gathering of 

police officers where the Superintendent open- 
ly addressed the issues of policy auid direct- 

ion. The Superintendent, for example, eumoun- 
ced his "open door" policy, indicating his a- 
vailcd5ility to euiy officer who heis a serious 

congem. He has selected a memagement team 
vdio believes, as he does, that certain inequ- 
ities in the Department, emd you know what 

they are, should be eradicated - he indicated 

that his administration is working toward the 
resolution of those inequities. Further, the 

Superintendent agreed to return to future 
meetings so that officers ceui measure progress 

and continue to raise concerns. 
In short, the Rice Administration is 

committed to setting a standard of fairness 

for all police officers. This committment 

will provide new opportunities for the well 

disciplined and well prepared officer seeking 
mobility in the Department. 

APRIL 1212 

FRCM THE PRESIDENT...FOUNDERS' DAY CELEBRATION 

By Edgcur L. Gosa 

The Afro-American Police League's Foundfers' 
Day Celebration will be held on April 29, 1984 

at the Shedd Aquari\im, 1200 South L^e Shore Dr. 
beginning at 6:00 PM. The Affair will be hosted 

by W2mier Saunders eind our special perform- 
ing guest will be Comedian/Activist Dick Gregory. 

Hie purpose of "Foiinders' Day" is to restate the 

goals and objectives of the orgemization and to 
reaffirm the proposition made in a statement by 

Renault Robinson when he spoke to a group of 
Black police officers in 1968. He stated: 

"We are going to elevate the Black police- 
m2ui in the Black community to the same image- 

status enjoyed by White policemen in the white 

community; that is, a protector of citizenry emd 
not a brutal oppressor. We find it impossible 
to operate within the framework of existing pol- 
ice associations. For example, we disagree 

categorically with the position of the Fraternal 
Order of Police supporting "Stop emd Frisk" and 

"Shoot to Kill" or maim looters during civil 
disorders. We will no longer let ourselves be 

relegated to the role of brutal pawns in a chess 
game affecting the communities in which we serve. 
We eu:e husbeuids, fathers, brothers, neighbors 

and members of the Black community. Donning the 
blue uniform does not change this. On the con- 
trary, it has sharpened our perception of o\ir 

responsibilities as black males in a society 
seemingly unresponsive to the needs of Black 

people. We see our role as protector of this 

community 2Uid that is the role we intend to ful- 
fill." 

The Affair will be a cocktail reception and 
an awards presentation to salute those idio have 

performed outstanding services to the Black 

community. The Founders' Day event is being 
called a "Celebration" because we intend to Cel- 

ebrate some of the h«trd-won successes over the 

last 15 yecurs; we effected many changes which 
many of you enjoy today. So, make a special 

effort to attend cuid support the Founder's Day 
Celebration (black tie optional). Those inter- 
ested in renting formalwecir are referred to D&G 

Mens Formal Wear, 7852 S. Jeffery.375-6441. 
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SERGEANT'S STUDY GROUP TO START  NBPA REGIONAL CONFAB 

By Wilboume Woods 

The NBPA Regional Conference was held 

Mcirch 30-31, 1984 in Kalamazoo, Michigcm and 

hosted by the Black Police Officers Associ- 

ation (BPOA) of Kalamazoo. The Invocation 

was given by our President, Ed Gosa, who 

called for purpose, unity and dedication. 

Regional Chairman, Sgt. Willie Bell of 

Detroit Michigam,opened the conference by 

annoTincing its dual thene of "Building Unity 

euid Solidarity for the Future" auid "The Power 

of the Black Vote is Key in 1985". Chairmeui 

Bell welcomed the membership of six new 

chapters in the Midwest Region, including St 

Paul, Mn, Madison Wi, Indianopolis, Saury auid 

Marion Indiana amd OaJc Park Illinois. 

Bell further acknowledged the presence 

of Ronald Hampton, National Chairman of the 

NBPA, who traveled from Washington DC to 

participate in the Conference. In addition 

to giving an up-date on NBPA programs amd 

activities. Brother Hampton related the NBPAs 

involvement in the litigation brought by the 

U.S. Justice Department involving affirmative 

action programs in Detroit, Boston and Mem- 

phis. He assiured those in attendance that 

the NBPA would remain vigilauit amd aggressive 

in its determination to protect our hard-won 

gains. 

But it was our own Executive Director 

and Vice Chairman of the NBPA, Howard Saffold 

vho electrified the Conference by his keen 

analysis of the corrplexities we are encounter- 

ing in our respective departments, nationally, 

and what course we must take. 

THE BIRTHDAY CORNER  

Adding another yeau: aure: March; J.Alexander, 

L.Armisted,C.Barnett,M.Brown,R.Carpenter,R. 

Digby, A. Francis, A. Waure, R. Gordon, L. Gr amt, L. Green 

A.Hart,A.Henderson,E.Hodges,K.Toy-Huh,R.Lang- 

ston, R.Langston,H.Mason,N.Ross,E.Shun^ert,J. 

Trevino,C.Tribble,G.Wesley,F.Williams,P.Williams 

L.DePillars,J.McKnight,A.Poole,E.Harris,P.Love- 

less, C. Spencer, L. Strong, L. Willis, R. Smiley. 

April! M. Boynes, P. Bryamt, J. Croswel 1, M. Gamer, 

C.Griffin,G.Jackson,P.Jones,F.Layne,0.Love,K. 

Maurshall, H. May s, J. Morton, A. Mus e, L. Prui tt, J. 

Randle,T.Simmons,R.Smith,J.Wilson,R.Wilson,D. 

Woods,J.Capers,K.Grizzard,L.Jones,G.Roby,V.Jones 

C.Lee,D.Lee,D.Lemieux,J.Moore,C.Raymond,M.Wi- 

lliams . May;H.Anthony,G.Barron,W.Berry,M.Chris- 

mon,H.Cros s,H.Crossley,C.Ferguson,E.Fernandes, 

J.Freeman,M.Gaines,1.Height,S.King,C.Lewis,K. 

Martin,J.McLendon,S.Pamon,D.Pearson,D.Rozell, 

L.Smith,T.Swoope,W.Woods,D.Greene,B.Haley,A. 

Williams,R.Allen,M.Askey,Y.Clinkscales,P.Davis 

T. Davis, J. Franklin, P. Jones, W. Jones, C.Moore,F. 
Parrott,J.Patterson,J.Winston. 

The AAPL will be conducting a study 

group for the Sergeamt's exaunination be- 

ginning on Saturday, 7 April 1984, 12 noon 

Malcolm X College. All AAPL members aure in- 

vited and aure asked to bring their updated , 

set of Department General and Special Orders. 
Further information regaurding the format amd 

conduct of the study group will be discussed 

at the first session. The sessions will run 

every Saturday, at noon, at Malcolm X College 

vmtil further notice. 

SPECIAL FAMILY FITNESS FREE-FOR-ALL 

The AAPL will aponsor a special fitness 

holiday at the new South Shore YMCA, Sunday, 

June 10, 1984. This f\m-filled da^y is designed • 

to bring AAPL families together for fellowship, 

fitness, fvin amd good health. Special featxires 

will include: Aerobics classes, new fitness 

weight room, volleyball, basketball, swimming, 

sauna room, steam room, exercise dance class, 

amd nutrition seminau:. Also featured will be 

refreshments amd juice bar. A special reduced 

membership will be offered to AAPL members who 

wish to join the YMCA. This will be our exclu- 

sive day. Please plan to come out amd join the 

fun. 

SEMINAR ON BURGLARY AND RELATED OFFENSES 

The John Maurshall Law School Institute of 

Criminal Justice is conducting a seminar on 

"Burglaury amd Related Offenses" at the law 

school, 315 South Plymouth Court on Saturday, 

14 April 1984. The seminar will begin at 0830 

and concludes at 1530 hoxirs. Among the topics 

to be discussed are: (1) Laws Governing Burglary 

amd Related Offenses, (2) Investigation of Bur- 

glary Cases,(3) Security Systems and Alarm De- 

vices (4) Safe Burglaries and Major Property 

Crimes amd (5) Use of forensic sciences in 

Burglary Investigations. We encourage all pol- 

ice officers to attend this informative seminau:. 

Certificates will be awarded at the conclusion 

of the workshops. 

O.P.S. OPENS NEIGHBORHOOD OTFICES 

The Office of Professional Standards has 

opened two neighborhood offices where the pu- 

blic can bring con^laints of police brutality. 

The two centers are in Beat Representative off- 

ices. Locations are: 9th District, 5005 S.Ash- 

land; and 13th District, 2156 West Chicago Ave. 

Each office will be staffed by at least one in- 

vestigator and will be open Monday through Fri- 

day from llAM to TPM. The OPS will continue to 

take complaints by phone at 744-5496. 
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AAPL INSTALLS AWARDS RECOGNITION 

On April 29, 1984 the Afro-AmericcUi 
Police League will celebrate Founders Day 
by recognizing those police officers and 
citizens at large, who have demonstrated 
a sense of committment and sensitivity to 
the welfare and needs of Chicago's Black 

community, in the area of the Criminal 
Justice System. The Aweurds are: 

(1) The President's Award 

Criteria: Command Level Police Officer 
who has demonstrated leadership, account- 
ability and responsibility in bringing 
about improvement in the relationship of 
the Black community euid the Chicago Police 

Department. 

(2) Founders Award 

Criteria: The recipient(s) must have made 
significant acts euid/or accomplishnents 
in their su:ea of responsibility that pro- 
mote euid advemce the goals emd objectives 

of the A.A.P.L. that of ccxnbating discri- 
mination, brutality, euid corruption with- 
in the Chicago Police Department. 

(3) Award of Valor 
Criteria: The recipient must have in his 
act(s) of valor demonstrated professional 
judgement, and concern, for the safety and 
welfare of the citizens of Chicago in his 
act(s) of bravery. 

(4) Posthumous Award 
Criteria: The recipient must have met death 
in the line of duty while performing police 
service in the Black community. 

(5) Meritorious Service Award 

Criteria: A record of performance and ser- 
vice to the Black commiinity which reflects 
dedication to the principles of huraeui dig- 
nity and serves as a iDodel of fortitude that 
advance the ideals of the A.A.P.L. 

(6) Gold Star Awcird 
Criteria: A retired Black police officer, 
retired in good standing. Be in attendcince 
at the certificate presentation and become 
a member of the "Gold Stcu: Club". 

The AAPL is soliciting your help in identify- 
ing individuals who are deserving Of recogni- 
tion. Anyone wishing to recommend individuals 
for consideration please submit the following 
(cont'd in next column) 

(Cont'd from previous column) 

information; Name, Address, Telephone #, 
Aweurd Recommendation, Staur, Length Of Service 
Unit of Assignment, a brief resiane and history 

of the act(s) and deeds to be considered. 
This information should be forwarded to the 
AAPL office, 7801 South Cottage Grove,874-5300. 

HOUSING REHABILITATION LOANS 

The Depcurtment of Housing is coordinating 
two new housing rehcd>ilitation loan progreons: 
one for buildings of one-to-four units and the 
other for five units or more. There is also a 
home in^rovement loem program. This program is 
designed for improvements for single family 
hcmves or buildings of fovu: or fewer units. App- 
liceuits must live in and own the building to be 

lni>roved. Loans up to $15,000 are available at 
3% or 10% depending on the family size eUid in- 

come of the applicant. For further information 
call 922-7988. 

GRAPEVINE SOLICITS 

ARTICLES 

The Grapevine Newsletter is a quarterly 

communications tabloid through which informat- 
ion is disseminated from the AAPL, to its mem- 
bers. But, communications is a two-way pro- 
position. Accordingly, members and non-members 
are encouraged to submit articles e3q>ressing 
their thoughts, ideas euid concerns. We would 

particuleurly like to here the concerns of female 
officers relative to "the job". 

Those interested in sulmnitting articles 
may do so by mailing the article to the AAPL 

office or dropping it off at the League office 
daily beteen^10:00 AM and 6:00 PM. The dead- 
lines for submitting eurticles are 15 April, 
15 June eUid 15 October. Don't waitlll 

Pcurticipatsell 1 

C O MING A TTRACT I ON 

Howard Saffold will discviss Unions: what they 
do or do not do for you. 

Jerry Crawley will give 2ui Affirmative Action 

Update. 

Report on April 14 General Membership Meeting 
with guest speedcer. Deputy Superintendent 
Robert A. Williams. 

j DON'T FORGET APRIL 29 



4IEg-4MiSIC4N EQLICE LEAQaS'S 

jfounlierj0 Bap Celebration 
CELEBRATING 16 YEARS 

OF SERVICE 

^uniiap. Spril 29, 1984- 6:00 - 10;00 PM 

Guest Performer DICK GREGORY 

•Cocbtail deception - atuavtia ^reisentatton 

SHEDD AQUARIUM 
1200 SOUTH LAKE SHORE 

DRIVE 

BLACK TIE OPTION DONATION: $35.00 

FOR TICKET INFORMATION CALL THE LEAGUE OFFICE 874-5300 
OR STOP BY LEAGUE HEADQUARTERS, 7801 SOUTH COTTAGE GROVE 
SUITE 221 - OFFICE HOURS 10:00 A.M. to 6:00 P.M. 


