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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION

WASHINGTON, D. C.

\ ( MALCOLM S. MACLEAN DAVID SARNOFF
CHAIRMAN EARL. B. DICKERSON
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Honorable
William H., Hastile
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastle:

This is to acknowledge receipt of your let-
ter of December 29, 1942, sddressed to Mr. MacLean,
concerning the failure of the newspaper "PM" to use
in full a press release issved by the President's
Committee. We share your distress st this unfor-
tunate occurrence.
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However, I am enclosling herewith a copy ,
of the original release which was lssued by this ;
office and sent to the Office of War Information for
clearance and a copy of the cleared release issued
to the press by OWI.

. I am sure that this will fully clarify the
- position of the President's Committee on the question
‘ of giving recognition to the War Department for 1ts
role in the adjustment of the complaints under dis-

M cussion,
ncerely yours g
Vi 3 ‘x g
{ %
orge fi. Johngon . B ,
»"qv‘ ’:) ,! f:‘ '

Assistant Exelcutive Secretary

&

Enclosures - 2
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January 5, 1943

fonorable

Hilliem W, Hestie
Civilian Aide
War Devnartment
Jaghington, . C.

Dear Judge Hagtle:

This 1is to acknowledge recelpt of your let
ter of December 29, 19432, addressed to tr. laclean,
concerning the failure of the newspaper "PNT to use
in full a pres: relesse lgsued by the President's
Committee. Ve share your distress st this unfor-
tunste occurrence.

However, T n~m enclosing herewith a copy
of the origlinal relesse which wrs igsued by this
office snd sent to the 0ffice of Var Information for
clearance snd & copy of the cleared releage issued
to the press by OWI,

I am sure that this will fully clarify the
position of the Iresident's Committee on the question
of glving recognition to the War Department for its
role in the adjustment of the complaints under dils-
cussion,

dincerely yours,

George &, Johnson
Assletant Executive 3Secretary

Enclosures - 2




FFIOA OF AR INFORMATION

Har Mannower Commigsion

ftelease - vl

Thres war Industries in the New Tork area, esch holding governwant
eontrrate, have agreed to delete raferences %o rece and religion from their
apnlieation Wlanka, the Prosident®s Comrittes on Palr lmmloyment Fractice
wade known today,

The thres firme sre exeenting contracts for bBoth the tavy Devsrtment
and the “ar Penartment, At the request of the comnittes, the Yavy and Var
Hansriments lasusd directisne to the eowrpnics to modify their sp-lieantion
forme in keeplng with the national npolicy of falr ewnlovment ss stated in
“zeeutive Jrder 2803,

The Zollak “arufpeturing Cowosny, B4 %ﬁvan dgreat, Arlisgton, UW.J,,
drovred the refevenee t6 ruce on its & »licstion forws; 1t had no reference
to raligion.

The Tung=fSel Radio Tubes Uivision, 95 “ighth Averame, Yewnpk, ¥.J,,
sgreed to drop it¢s guestion on religlon; it hsd ne refersnce to vace on its
forms,

The Thomes A. Rdison Ine., Yest Dwange, ¥,.J., deleted reforances
to both race and religion.

In earrying sut 1ts duties to eorreot grievances growing cut of dige
erimination sgainst war workars hacause of their rsee, ereed, eolor, netions}
origin, »r alienage, the Commit{tee on ¥rir Temloymeant Pructice has sought to
slimingte references to rsee sni religion on apriieation forms az one step in
ovargoming arbitrary refection of workers of ceriais racisl and religious

affiliztions solely beosuse of tholr race end oreed,
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‘. race and religion, . ' \

<. 8gainst war workers becauwse of their race,cresd, color, national origin, or slierage
2 N b 3 2 ; b

‘«)‘A‘ofquers’ of certain racial and religious affiliations snlely bgcause of their rage.

}

PEFICE OF WAR INFORMATION i

War Manpower Commissicn

Fleming - WMC -~ 2129

For Immediate Release , PM-4253 L
Monday, Devember 28, 1942 e
Three war industries in the New York area, each holding goverrment contracts, et

\‘have\ agreed to delete references to race end religion from their applicati&n blenks
the President’s Committee on Fair E‘m;p;.e,yément Practice mede lmown today.r
The three firms are executing contracts for both the Navy Deparitment and the
Wer Department, At the request ¥ the committee, the Navy and War Dopartments
issued directions to the etmpanies to modifly their application, forms in keeping
with the national policy of fair employment as stated in Executive Order 8802.
The Poliak Manﬁfdcturing Company, 54l Devon Strect, Arlington, N. J., dropped >
the reference to race on its appliegtien forms; it had no réforence tc religion.
The Tung-Sol ﬁaﬁo Tube\; Divisiom, 95 Eighth Avenue, Newark, N. J., agreed
to drop its question on religion; it had no roference to race on its forms,

The Thomas A. Edison Inc,, West Orange, N. J., deleted references to both
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In carrying out its duties to correct gricvances growing out -of discrimination
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fﬁhe Commi ttée on Falr Employment Practice has sought to elimlnate references to :g:aée

“kiﬁv i X

end!religion on application forms &s one step in overcoming arbitrary rejection of
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ADVANCE RELEASE

ADVANCE RELEASE: For.Monday Morning Prapere, Janvary 4, 194z
Fleming :WMC-2129

OFFICE OF WAR TLilFORMATTOMN
WAR MANPOWER COMMISSION PA-N2E

Vultee Alrcraft. Inc., hag taken gteps, in lkeeping with directions recently

e

issued to the company by the Prepndpnt’s Committee on Falr Imploymert Fractice.
to eliminate discrimination against wvar workers becausc of thelr race and color,
Lawrence W. Crameyr, Fxecubtive Secretary of the Commithtee arnnounced today.

s followed & public examination of the complainte against the
Hashv1l]e, T“nn. Di ion of the company, &t vublic h¢arings held in Blrminghern

A].a.’ l&st J'\l.-'}e.

At the same time, the Cormittee arnounced 1t had also issned airccticons
the Alabama Shipbuildling as.d Trycocl Corn., Mobile, Alabama; the A. J. Honereutl
Co., Birmingham, Alﬁ., and the Guvlf Shipbuillding Corn.. Lbnckluow, Al(.q after it
had found thit each of the companice had violated Bxecutive Order (807 in Its

hiring and upgrading practices go far asg Negro worlers are concerncd

. The Vultee Company was directed tc "ceans ahd desist: frou discrimiiatory

R employment practices: to ileazne Fermael instmactions -0 its perscorncl officers that
\ recruitmént, training, and urgrading mist be on the hagisz of the qualifications of
\\ applicants wathout regard to race, crsed, coler, or national origin; =nd to glve

\ formel notice to all employment ageneies thut it will accept workers "for any and
\G~all classifigations of work or trairing” solely on $he Dasle of qralifications.

\officers to delete reference to race or religion Trom anplication for employment
= \formg; to inform training agencilesg from which it recieuits workers of 1ts new poli-
cies, and to notify all labor unions with which it hasg contracts that "4t will com-
ply fully with ite contract obligation not to discriminate against workers because
“of their race, crecd, cclor ov n&tlonal crigin in recruitment, upgraﬁLng, or in
any terms or cond“t“onﬂ of employment.'

\\ Vultee was further directed to issue formal instructions to its appropriate

\\ Tn the case of Horeycutt, which was erecting pre-fabricated houses for the
Government, the Cormittee found that the company hed refused to ewmploy Negro
carpenters who helonged to unnions chartered by the Intermational Brotherhood of
Carpenters and Joiners, A. F. of L., and one of which unions belonged to the
Mobile Building and Cors truction T“ades Council,

The Committee also found that the practices of Mobile Local 89 of the
Cerpenters and Joiners “operatec to bar qualified Negro carpcenters from employent
with the A. J. Honeycutt Company because of their race"

In regard to the union, the Committee directed that Local 80 "otify the
A. J. Honeycutt Company in writing that it has no objection to the employment of
Negro carpenters on United States Government and deferse constructior on the” same
besis as other carpenters are cmployed . . " and that "written notice to the same
effect be sent to other contractors engaged in United States Government and defense
construction . . ." ' )
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In Mobile, the Committee found that there are two all-Negro locals of the
Carpenters and Joiners Union, Nos. 92 and 110%, and that Local 9?2 is alego & member
of the Mobile Building and Construction Trades Councill; but, through concerted act
action by the Honeycutt Company and the all~white Local R9, Negro carperters were
effectively barred from employment,

In its findings on the, Gulf Shipbuilding Corpt. the Commjttce found that \

the company refused to cmp]oy Negroes, except ag porters and janitors, "contrary
to 1ts obligation under Executive Order 880“ " T view of the attitude of the
Mob:le Metal Trades Council, the Committee also found"that there is not sufficient
evidence to support the corporation's contention that white employees will refuse
to work if Negroes arc hired,”

In regard to the Alabama Shipbuilding and Drydock Corp., the Committee found
thet the corporation "has refused to emnloy skilled Negro labor and has failed and
refused to upgradc or promote into glzilled positions Negroes already in its employ,
solely because of their racc, and in so doing has failled to provide for the full
and equitable Dartxclpafjon ‘of all workers without discrimination because of race

. or color in v1olat¢on of the DrQV¢SiOﬁS of Exccutive Order 8802."

The full dirvctions to each company followed the lines of thosc issued to
Vultee, detailing spec1f¢c steps which the company involved must take to bring its
hiring, upgrading, and training prog gram in llno with ﬁat1onal policy as exmressed
in Executive Order 8802 ' S

Al

In Lsep*ng with a. probedure estab11shed between the Committee and the

Secretary of War, . the Secretary of the Navy and the Chairman of the Maritime Commis

sion, the Committec alsc*notified the Federal departments, for which the offending

* companieg arc execptbing contracts; -of the-directions fgbued &@nd recommended to thHe

department head inYolved that it “call upon the compary ., . . to take appropriate
gteps to comply w1fh Executlve Order 8800 gnd npeoafic@11y to. carry out the dirgc-
tlons. - . S ‘ ‘%

This procodurc for’ concvrted aotton ig baccd or & jofnt letter of July 2,\19h¢
from the Secretary of War, the’ Qscretary of‘thc Neyy and the chairman of the
Maritime Commission to Chiairman M@lcQJm S. Maclean of the Committee, in which
the regpective Federal heads agrecd, as contracting egents of the Government, to
take certain speclfic steps to bring about compliance with the non- dlSOfiMlniF¢On
clause contained in all’ oontracts let by them.

-




December 29, 1942

¥r. Halcola 8, Haoclean
Chairman

President's Committes on
Fair Bmployment Practice
Tenth and You Streets, N.¥.
*ﬁﬂhinstm' DO Ce

Dear Mr. MHacleans

I have just read the attached clipping from FH for
Tuesday, Decembor 29, wherein it is stated that three
New Jersey companies “hawve informed the President's Com-
nittes on Failr Buployment Practioes that thay would delete
references to race and religion from their employment
application blanke.®

Your records should show that on September 22, the
Committee on Fair Employment Practice brought these sases
to the attention of the War Department requesting appro-
priate action. On October 16, this offioce advised the
Comuittee that "directives had been issued to the Services
for which thess compenies are manufacturing war saterials
requiring the deleticn of such references to religion in
such forme."

The ¥ar Department has not sought publicity om the

. maagures which it has taken from time to tide to combat

raclal and religious diserimination by its contrecters.
However, it seems to me that in all fairness and in the
interest of eondim)l reletionships within the Federsl
Government, the Committee should not publicisze ite own
success in this czse without giving receguition to the
faot that the action of the War Department was deolsive
in aghieving the resmult for which both agenoies deserve
oredit. ! .

Sincerely yours,

Civilian Aide to the Secretary
of War
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Decenmber 29, 1942

¥r. Halcolm 5. Maclean
Chairman

President’s Committee on
Yair Employment Practice
'fan‘hh and You Strests » H.¥W.
Washington, D. C.

Desar Exr} Macl.eans

I have just read the attached clipping from FM for
Tuesday, December 29, wherein it is stated that three
How Jersey companies "have informed the President's Com~
mittee on Falr Employment Practices that they would delete
veferences to race and religion from their employment
spplicetion blanka.®

Your records should show that on September 22, the
Commitiee on Pair Employment Practice brought these cases
to the attention of the War Depurtment requesting appro-
priate action. On October 16, this office advised the
Comnittes that “"directives had been lassued to the Services
for which these companies are manufscturing war materials
requiring the deletion of such references to religiem in
such forms,.®

The War Department has not sought publicity on the
meagures which it has taken from time to time to conbat
racial and religious discrimination by its contrsctors.
Howaver, it seems to me that in all faimmess end in the
interest of cordial relationships within the Faderal
Government, the Committes should not publicise its own
sucesss in this ocuse without giving recognition to the
fact that the action of the War Department was decisive
in achieviog the result for which both agencies deserve
credit, ’

Sincerely yours,

Civilian Alde to the Secretary
of War
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December 31, 1942

hr. George #. Johnson,

Assistant Execulive Secretary,

President's Comuittee on Feir
Employment Practice.

Tenth and U Streets, N. ™,,

Haghington, D. C.

Dear lr. Johnson:

Reference is mude to your letter of December 16,
1942, forwarding to this office a copy of a letter of Novem-
ber 24, 1942, sddressed to Dr. ¥Will ¥. Alexander, Speoial
Assistant to the Dirsetor of Operations, ¥ar Manpower Commis-—
sion, by ¥r. Barron B. Beshoar, Fleld Representutive, Minority
Groups Service, War Manpower Commission, and reguesting an
investigation into the alleged suspension of six American
eltizens of Japaneses descent from thelr positions =a Mess
Attendants at Fitzsimong General Hoapitasl, Denver, Colorado.

I understand thst such suspemsions ere in accord-
ance with & directive issued by the Secretury of War and
that the War Department will not object to the ewmployment
of American citi:zems of Japanese descent in a non-defense
sgency of the Federal Govermmemt or with any privete indus-
trial concemrn.

As you have been previcusly adwiged, the ocon-
trolling directive of the Seeretary of War is secret. It
was puggested that the Commitiee tske up directly with the
Administrative Assistant to the Secretary of War, tir. John
¥. Martyn, specific capes as well as the guestion of poliey
ragarding exployment of American citizens of Japanese des-
cent.

8incerely yours,

Civilian Alde to the Seoretury
of Wer




December 31, 1942

¢

Hr. Georpe M. Johnson,

Assistant Executive Secretary,

Presidentts Comcitice on Peir
Employment Practice.

Tenth and U Streets, . 7.,

Aaghington, L. €.

Desy M. Johngson:

Reference is made to your letter of December 16,
1942, forwarding to this office a copy of a letier of Novem-
ber 24, 1942, sddressed to Dr. Will ¥. Alexander, Special
Assistant to the Direetor of Operstions, Yar Hanpower Commis-
gion, by ¥r. Barron B. Beshoar, I'ield Representative, Minority
Groups Service, War Manpower Commission, snd requesting an
investigation into the alleged suspension of six American
citizens of Jepanese descent from thelr positions as Megs
Attendants at FPitzsimons General Hospitul, Denver, Colorade.

I understand that such suspensions are in accord-
ance with o direeotive issued by the Secretury of War end
that the ¥ar Department will not object to the employment
of American citizens of Japanese descent in a non-defense
agenoy of the Federal Government or with any privote indus-
trial concemn.

As you huve been previously advised, the oon-
trolling directive of the Secretary of War is secret. It
was suypested that the Comwittee teke up directly with the
Administrotive Assistsnt to the Searstury of War. Mr. John
. Hartyn, specific cases us well ns the question of policy
regarding employment of Americun ocitiuens of Japanese des-
cent.

Sincerely yours,

Civilian Aide to the Secretary
of War




PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION

WASHINGTON, D. C.

DAVID SARNOFF
MALCOLM S MAcLEAN EARL B. DICKERSON i
CHAIRMAN PHILIP MURRAY |

1
WILLIAM GREEN MARK ETHRIDGE |

MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

December 16, 1942

Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C,

Dear Judge Hastie:

I am enclosing herewith two coples of a letter
addressed to Dr. Will W, Alexander from Mr. Barron B.
Beshoar, which was referred to this office for con-
sideration and refers to a problem of diserimination
against American citizens of Japanese extraction on
the part of military authorities at the Fitzsimons
General Hospital near Denver, Colorado.

It is requested that this matter be investi-
gated and a report furnished this office upon comple-
tion of the investigation,

Assistant E

cutive Secretary

Enclosure
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1 December 16, 1942

Honorable
William H., Hastie
Civilien Alde
War Department
Washington, D. C.

Dear Judge Hastle:

I am enclos herewith two coples of a letter
addressed to Dr. Will W. Alexander from Mr, Barrom B.
Beshosar, which was referred to this office for con-
slderation and refers to a problem of diserimination
against American e¢itizens of Japanese extraction on
the part of military authoritles at the Fitzsimons
General Hospitael near Denver, Colorado.

It 1e requested that this matter be investi-
gated and a report furnished thie office upon comple-
tion of the investigation.

Sincerely yours,

George M., Johnson
Asslstant Executive Zeoretary

Enclosure
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C ' WAR MANPOWER COMMISSION
P WASHINGTON, D. C.

228 Equitsble Bldg.
Denver, Colorado
November 24, 1942

Dr. Will W, Alexander
Speclal Assistant to the
Director of Operations
War Manpower Commission
Social Security Bullding
Washington, D. C.

Dear Dr. Alexander:

A formal complaint has been filed with thig office by the
Denver representative of the Pacific Coast Evacuee Placement Bureau
charging military authorities at Filtzsimons General Hospital near
Denver with discrimination against American citizens of Japanese
extraction., Six Japanese-Americans, who were employed in the hos-
pital as mess attendants, were suddenly suspended November 21,

The suspension notice was signed by Gladstone MacFedries, First
Lieutenant, Med. Adm. C,, Chief, Civillan Personnel Branch, and
gave the following reason for suspension:

"You are hereby suspended without pay from your posi-
tion of Mess Attendant at Fitzsimons Genersal Hospital
until further notice, effective immediately. This
action is taken for administrative reasons,"

The suspension notice under the printed designation "Bureau
Authority for Action or Position:" gave the following: "Radliogram
8GO0, 12-18-41, 1-433."

I talked with Lieutenant MacFedries this morning, and he
told me that his attention has been called to a directive which
forbade the use of persons of Japanese descent, and that he had
been forced to suspend the six mess attendants. The hospital
is using a large number of Spanish-Americens and Negroes, but
nevertheless it is in urgent need of civilian employees.

There are a number of Japanese employed in the Fitzsimons
General Hospltal Post Exchange, and a number of others of Japanese
extraction are employed as clerical workers under the ilmmediate
supervision of the Natlonal Youth Administratlion. Thus far
these workers have not been dlsturbed.
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Dr., Will W. Alexander--November 24, 1942

It has been very difficult to get any sort of concrete
policy on Japanese-Americens., Throughout the summer they were
banned from employment at the Ski Camp construction project at
Pando, At the last moment Mejor William Sowell, Lislson Officer
for Colorado, was informed that Japgnese-Americans could be
employed on the project, but at the time he recelved this ruling
the project was closing down, and it was of no practical effect.

The War Relocation Authority and a number of other agen-
cies 1in Denver are very much interested in the suspension of
mess attendants at Fitzsimons., It is obvious that nothing can
be done at this level,

I wonder if you will be sc kind as to take this matter up
with the War Department in Washington.

Very truly yours,

/8/ Barron B. BReshoar
Barron B. Beshoar
Field Representative

Minority Groups Service
War Manpower Commission

bbbshm




c ' * WAR MANPOWER COMMISSION

P WASHINGTON, D. C.

228 Equitsble Bldg.
Denver, Colorado
November 24, 1942

Dr. Will W, Alexander
Speclal Assistant to the
Director of Operations
War Manpower Commission
Social Security Bullding
Washington, D. C.

Dear Dr. Alexander:

A formel complaint has been filed with this office by the
Penver representative of the Pacific Coast Evacuee Placement Bureau
charging military authorities at Fitzsimons General Hospital near
Denver with dlscrimination against American cltizens of Japanese
extraction. 8ix Japanese-Americans, who were employed in the hos-
pital as mess attendants, were suddenly suspended November 21,

The suspension notice was signed by Gladstone MacFedries, First
Lieutenant, Med. Adm. C., Chief, Civilian Personnel Branch, and
gave the following reason for suspension:

"You are hereby suspended without pay from your posi-
tion of Mess Attendant at Fitzsimons General Hospltal
until further notice, effective immediately. This
action is taken for administrative reasons."

The suspension notice under the printed designation "Bureau
Authority for Action or Position:" gave the following: "Radlogram

I talked with Lieutenant MacFedrles this morning, and he
told me that his attention has been called to a directive which
forbade the use of persons of Japsnese descent, and that he had
been forced to suspend the six mess attendants. The hospltal
is using a large number of Spanish-Americans and Negroes, but
nevertheless 1t is in urgent need of civilian employees.

There are a number of Jspanese employed in the Fitzsimons
General Hospital Post Exchange, and a number of others of Japanese
extraction are employed as clerical workers under the immediate
supervision of the National Youth Administration. Thus far

 these workers have not been disturbed.’
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Dr. Will W. Alexander--November 24, 1942

It has been very difficult to get any sort of concrete
policy on Japanese-Americana. Throughout the summer they were
banned from employment at the Ski Camp constructlon project at
Pando. At the last moment Major Williem Sowell, Llalson Officer
for Colorado, was informed that Japgnese-Americans could be
employed on the project, but at the time he recelved this ruling
the project was closing down, and it was of no practical effect.

The War Relocation Authority and a number of other agen-
cies in Denver are very much interested in the suspension of
mess attendants at Fitzsimons. It is obvious that nothing can
be done at thies level.

I wonder if you will be 80 kind as to take this matter up
" with the War Department in Washington.,

Very truly yours,

/8/ Barron B. Beshoar
Barron B. Beshoar

FFleld Representative
Minority Groups Service
War WManpower Commission

bbb:hm




December 24, 1942

MBSORANDUM

0 The Director of Uivilian Personnel Division
Services of Supply

SUBJECTY Your File 8PGC-L
095 Yultse Alrerafy, Ine,

. #ith reference to the findings snd directions of
the Prasident!s Committee on Fair Employment Practice addressed

to Vultes Aircraft, Inc., Nashville, Tenneasee, the Exascutive

SBeoretary of the Committee has advised thia office as followss

®The Comnittse now has a commmication from
this company in which the azpproprizte officers ine
dicate their compliance with the Comnitteats diree~
tions. In one or two minor matters, there has not
been conplete complisnce but there iz every indiga-
tion of subatantial compliance which e¢an be acaepted .
by the Committes as belng sstisfactory.*

It does not appear from the racords of this office
whether the President of the Corporation has replied %o the
latter of the Under Ssoretary of War upon the same subjeet.

Clvilisn Aide to the Secretary
of Way
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MALCOLM S. MAcLEAN

WILLIAM GREEN
MILTON P. WEBSTER

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION
WASHINGTON, D. C.

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

LAWRENCE W CRAMER
EXECUTIVE SECRETARY

December 18, 1942.

Judge William H. Hastie

Civilian Aide to the Secretary of War
War Department

Washington, B. C.

Dear Judge Hastie:

I have your undated letter, postmarked December 12,
in which you request that I advise you of any develop-
ments which may take place in connection with the directions
of the Committee to the Vultee Aircraft, Incorporated in
Nashville, Tennessee.

¥4 The Committee now has a communication from this
company in which the appropriate officers indicate their
compliance with the Committee's directions. In one or
two minor matters, there has not been complete compliance
but there is every indication of substantial compliance
which can be accepted by the Committee as being satisfactory. A\

Sincerely yours,

//7\?4(/%«,& 1
" Lawrence W. Crm

Executive Secretary
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OO0 Yultee Adrercii, Ine.

Mr. Lowrence (romer
Lxeeutive Lecrelary
President's Commiitee om Falr

Employment Prociice
“ﬁﬁhiﬂgm, Ds Ce

Te v Hr. Uromers

This v11ll ccknowledge the recelipt of your iotiter of
November 21, 1942, to Hom. Robert P. P.iierson, concerning
the findings snd dirsctions issued by your Commitice In the
museasr of slleged violations of Zxecutive Order BEOS by
Yultee Alr m‘&ft, Inc,

Tou will be wdvised of mny netion teken by the ar
Seworbtment in this cosey, nd may I request that you ndvise
ug of any nsv developmsnts which come to the ctiention of
your Committos?

Very trmuly youi,

ILLIAE H. HADTIE
Civilisn iide to the JSecretury .
of Hur N
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TRANSLITTAL SLIP

T0: yﬁcq_ﬁ}l Ha T

T iuw W“‘“
el

DATE:

U2245

HOWARD C, PETERSEN
Special issistant to the
Under Secrctary of War

Munitions Bldg, Extensions
Room 3050 5348 534S

Mr. Richard W, #illar, President
Vultee Adrcraft, Inc.

Vultee Field

Downey, Chlifornia

Desr Mr. ¥lllax:

I have received from the President's Committee on Fair
Employment Practice a copy of the letter aent by that organiza-
tion to your Nashville, Termessee plant on November 17, 1942,
setting forth the Summary, Findings, and Directions of the
Committee in the mattser of certain complaints slleging viola-
tions of Exeocutive Order 8802 at that plant.

Inasmuch ag your contracts with the War Department contain
& oclause requiring observance of the terms of this Executive
Order, the President's Commitiee has communicated its Directlions
to this office with the request that the War Department take ap-
propriste ste.s to obtain compliance with the Fxecutive Order.

Before we discuss this case with repressntatives of the
President's Committee, it will be most helpful to receive from
you a complete statprent of the fects of thie case, and the
possible action which is being contemplated in view of this
commmication from the President's Committee, May I request
you to furnish me with such a statement.

Very truly yours,

ROBERT P. PATTERSOM
URDER SECRETARY OF WAR -

Tt
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Mr. Richard W. Millar, Prosident
Vultee Alreraft, Inc.

Vultee Field

Downey, Califomia

Dear Mr. Millar:

I have received from the President!s Committee on Fair
Employment Practice a copy of the letter sent by that organiss-~
tion to your Nashville, Tennessee plant on November 17, 1942,
gsetting forth the Summary, Findings, »nd Directions of the
Committee in the matter of certain complaints alleging viola~
tione of Executive Order 8802 at that plunt.

Inusmuch as your contracts with the VWar Department contain
a clause requiring observance of the terms of this Exsecutive
Order, the President's Commitiee has commumicated its Directions
to this office with the request that the War Department take ap-
propriste stepe to obtain compliance. with the Executive Order.

Before we discuss this case with representatives of the
President's Commlttee, it will be most helpful te receive from
you = complebe statement of the facts of this case, and the
possible action which is being contemplated in view of this
commmnication from the Presidentts Commitica. May I request
you to furnish me with sueh a statement.

Very truly yours,
\
ROBERT P, PATTERSON
UNDER SECRETARY OF WAR




November 25, 1942

HERGRANDUH
TO: The Unusr Secretury of Tup

Attention Mr, Petersen

%ith referonce to the atieched emwmunicetion from
The Comaittee on Falr Employment Practice coacerning a finding
thet Vultes Adrcraft., of Nesghville, Tennessee, huas violated
Executive Order 8802, I suggest the followlng procedurs:

1. That ¥r, Cramer's letier be scknowledyed with
& statement that the Committee will be advised
of soy action taken Ly the Vur Department, and b
that the Wur Depsrtwsnt wilshes to Be adviszed of
any new dovelopuments in the case which may come
te the atiention of the Committee.

24 That the file be relsrred to the Director of the
Civilian Personnel Division, Services of Supply,
with a recozmendation that he conaider the followe
ing steps:

(a) A determinstion of the Wer Department
contracts which Vultee Alrcraft Inc.,
of Tennessee is performing, and the pro-
visiong against disoriminution therein
contained,

(b) A determination of the sencbtion availsble
under such contracts for the enforcement
of the nonwdiseriminstion provisions,

() A communicatiom to Vultes isiroraft Inc.,

direoting atteation to the findings end A%
dirsctiona of the Committee, and lnguire Qi
ing what ste;s sre being taken in responase N
thereto, : ijﬁ 3
\ -
N
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3. Marther action iaciuding the ~opssible
invocstion of venslities would seait ths
suteome of the @ oregolng orocedures.,

Civilien fille Lo the Sec etury
of ¥Wer
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November 25, 1942

R IRANDUR
TO: The Under Secretary of heor

Attention ¥r, Petersen

Lith refercnce t: the attached communication from .
The Comnittee on Fair Bmployment Practice conceraing & fianding
that Vuliee Alrcraft., of Neshville, Teinesasce, hus violated
Executive Order 8802, I suggest the following procedure:

1. That My, Cramer's lebtler be acknowledged with
a atatement thnt the Commitites will be advised
of zny action taken by the ¥Fur Depariment, and
that the Wur Deportment wishes to be advised of
any new developments in the cage which may come
to the attention of the Commitiee,

2+ That the file be rererrsd to the Director of the
Civilien Personnel Division, Services of Supply,
with a recommendation that he conaider the followe
ing steps:

(a) A determination of the War Department
contracts which Vultee Alrcraft Inc.,
of Tennegsee is performing, and the pro-
visione against discriminstion therein
contained,

(b) A determination of the sanction available
under such contracts for the enforcement
of the non-diiscrimination provisions.

(e¢) A communication to Vultes Aircraft Inc.,
direocting attention to the findings and
direstions of the Committee, and inguire
ing what ateps are being teken in response
thereto,




3. Purther setion including itne pessible
invocation of penalties would await the
suteome of the 'oregoing procedures.

Civiilen Aiie to the Sec-etary
,/ of Var
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December 7, 1942

MEMORANDUM

™ The Under secretar§ of War
Attention: Mr. Petersen

Checking my files I find nothing to indicate
what action has been taken upon my memorandum of July 21,
copy attached hereto, with reference 1o & regquest from the
Presldent's Committes on Fair Employment Practice, Will
you check to see what disposition has been made of this
metter.

Civilian Alde to the Secretary
of Waxr




December 7, 1942

MEMORANDUN

01 The Under Secretary of Wer
Attention: Mr. Petersen

Checking my files I find nothing to indicate
whet action has been tuken upon my memorandum of July 21,
copy attached hereto, with reference to & request from the
President's Committes on Fair Employment Practice. Will
you check to see what disposition has been made of this
natter.

Civilian Aide to the Secretary
of War




July 21, 1942

MEMORANDUM

TO: The Under Secretary of War

The attached letter from the President's Com—
mittee on Fair Employment Practice suggests that the
Committee would like to make preliminary contacts with
Army commsnders in the field in cases where discrimination
is charged in direct employment by Army instellations, in
an attempt to determine whether there is a prima facie case
and whether the case can be adjusted at a local level before
submitting complaints to the War Department.

I believe this procedure will elininate the
paper work of many formal investigations. I, therefore,
recomuend that the Committee on Fair Employment Practice
be advised that the suggested procedure is satisfactory
to the War Department.

Civilian Aide to the Secretary
of War
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July 16, 1942

Honorable William H, Hastie

Civilian Aide to the Secretary of War
War Depurtment

Washington, D. C.

Dear Judge Hasties

In connection with the reorganization of the Committee
on Fair Employment Practice, it is contemplated to set up thir-
teen regional offices which will, among other things, have the
duty to investigate complaints reaching the Committee in which
the allegation 1s made that an agency of the Government has dis-
criminated ageinst a person in its employment practices because
of his race, creed, color or national origin.

In line with the procedures suggested in Judge Patter-
son?s letter of July 2 relating to the manner in which complaints
of discrimination in Government-owned, privately operated plants
shall be handled, it is believed that there should be a modification
of our established practice in dealing with complaints of discrim-
ination against the Wer Department itself in its direct smployment
of persons.

The Committee now plans to refer complaints of discrim-
ination in this category to its field offices for preliminary in-
vestigation to determine whether or not there is a primas facie case
before referring the matter to the government agency concerned for
its investigation. This would be a change from our existing pro-
cedure but would, I believe, lead to a more eftective handling of
complaints with less burden on the War Department or otner agency
of the Government against which the complaints run,

Since thlis suggestion is wholly in line with the proposals
made by Judge Patterson in his letter of July 2, and since the pro-
cedures outlined by him in that letter would be wholly adaptable to
the treatment of complaints against the War Department itself, I sug-
gest that you give this matter consideration and advise me whether
or not this procedure should be established,

Sincerely yours,

Lawrence W, Cramer
Cremer/mi Ex-:cutive Secretary

2 e rasmana LA
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE “
WAR MANPOWER COMMISSION
WASHINGTON, D. C.

LY

MALCOLM S. MACLEAN DAVID s\%nnorr

CHAIRMAN
WILLIAM GREEN

MILTON P. WEBSTER

EARL. B. PICKERSON
PHILIP MURRAY
MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY Dec ember 5 s 19 4:2

Honorable
Williem H. Hastie
Civilian Aide

War Department
Washington, D. C.

Dear Judge Hestie:

For your information, I transmit herewith a
copy of a letter sent by Assilistent Secretary of the
Navy Bard to the Gulf Shipbuilding Corporation.

Mr. Bard's letter does one of the things re-
quested of him by the Committee, namely, it cealls
the attention of a Navy Department contractor to the
character of his obligation assumed in his contract
with the Navy Department. Mr. Bard does not, how-
ever, as requested by the Committee, call upon the ,
company to carry out the specific directives lssued '
by the Committee,

Mr. Gibson of your office has discussed the
situation somewhat with me, and I believe he now
understands what our present-purpose is in asking
the contracting agency of the CGovernment to call up-
on contractors found guilty of discrimination by the
Committee to comply with the provisions of Executive
Order 8802 and thelr contract obligation not to dis-
ceriminate. This 1s lntended to forestall non-
compliance. It is not yet our purpose to take
specific steps to enforce the provisions of the
Executive Order by any particular sdministrative
sanctions but rather to make the application of
those sanctions unnecessary. .
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Sincerely,

Enclosure Lawrence W. Cramer

Executive Secretary
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-7 . DEPAETMENT CF 'THE NAVY - T
Office of the Assistant.Secretary

! 301127 280 Washington S0SEN=-2-4N-11/26

Gentlemen: November 27, 1942

¥r. ILawrence V. Cramer, Executive Secretary of the President's Com-

mittee on Fair Fmployment Practice, has referred to the Assistant Secretary

of the Navy a copy of his letter dated November 19, 1942, addressed to the
Gulf Shipbuilding Corp., Chickasaw, Ala.

In that letter the Committee expressed its findings against your
company of discriminatory prachtices in violation of Execvitive Order No,
8302,

The President stated in that order that it is "the policy of the
United States that there shall be no discriminaticon in the employment of
workers in defense industries or Government because ol race, creed, color,
or national origin, and 1 do hereby declare that it is the duty of employ-
ers and of lalior organizations, in furtherance of said policy and of this
order, to provide for the full and equiteble participation of all workers

in defense industries, without discrimination because of race, creed, color,

or national origin."

It is deemed that the contractval obligetion of the Gulf Shipbuilding
Corporation requires :

(a) that the practice of the Gulf‘Shipbuilding Corporation
in recruitment, in-service training and up-grading of
employees must conform to Executive Order No. 8802;

(b) that any reference to race or religion, if such exists,
must be deleted from the employment forms of the Gulf
Shipbuilding Corporation.

(¢) that recruitment by the Gulf Shipbuilding Corporation
must not be confined to any scurce that results in
discrimination against workers solely because of race,
creed, color or national origin, provided, of course,
that the National Iabor Relations Act and the laws
regarding aliens must be complied with;

(d) that the Gulf Shipbuilding Corporation must not in any
other war discriminate against loyal, qualified applicants
or employees solely because of race, creed, color, or
national origin.

Yours very truly,

/s/ Ralph A, Bard

cc: Mr, lawrence W. Cramer,
Executive Secretary, President!'s

Gulf Shipbuilding Corporation, Committee on Fair Employment Practice,

Chickasaw, Alabama. Washington, D, C.
Ruships
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MALCOLM S. MacLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY
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PBESTS‘ENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION
WASHINGTON, D. C.

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

November 7, 19L2.

Judge %illiam H. Hastie
Civilian Aide to

The Secretary of War
wvar Department
Jashington, D« C.

Dear Judge Hastie:

Tor your information I transmit here-
with a2 memorandum addressed by Mr. Fowler V.
Harper, Deputy Chairman of the wWar Manpower
Commission to the Chairman of the Y.ar Manpower
Commission, setting forth the position and
functions of the President's Committee on Fair

Employment Practice within the Manpower Commis-
sion.

This memorandum was agreed to by MMr.
McNutt and the Committee and is now in effect.

Sincerely yours,

o

(;/‘ Iawrence W. Cramer
Executive Secretary

Enclosure
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October 2L, 1942

MEMORANDUM TOs ¥r. Paul V. Mchutt
Chairman

FROM: Fowler V. Harper
: Deputy Chairman

SUBJECT : Relationship of President's Committee on
Fair Employment Practice to War Manpowsr
Commission

The President's Committee on Fair Employment Practice, and its
staff, shall be the operating ageney within the War Manpower Commission
dealing with all phases of the problem of discrimination falling within
the purview of EBxsoutive Order 8802, It shall, as an organizational
entity, be an integral part of the War Manpower Commission and all
questions relating to discrimination based on race, creed, color, national
origin or alienage shall be referred to it for disposition.

The Committee shall determine all policies relating to the enforce-
ment and effectuation of Executive Order 8802 and such policies shall be
binding on the War Menpower Commission upon approval by the Chailrman of
the War Manpower Commission,

The Committee shall determine, in operations bulletins and in in-
structions, all procedures for investigating and redressing complaints
and for the development of programs intended to insure the full and
equitable participation of all workers in war industries and the govern-
ment service without discrimination because of race, creed, color,
national origin, or alienage. These procedures shall be operative upon
approval by the Chairman of the War Manpower Commission.

There shall be one staff in Washington and in the field dealing with
problems of discrimination under Executive Order 8802, The Committes shall L -
select and remove field or headquarters personnel in accordance with esta- o g
blished Civil Service procedure., In the case of field representatives :
the Regicnal Direstor of the War Manpower Commission shall, if he objsots 1
to a Committee appointee in his region, sc advise the Director of Operations
who shall take the matter up with the Executive Director, If the Executive
Director is unable to adjust the matter with the Executive Secretary of the
Committes, the Chairman of the Jommittee shall take it up with the Chair-
man of the War Manpower Commission for finsl decision.
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The War Manpower Commission Regional Director shall have admini-
strative responsibility over the Committee!s permanent field staff
in his region and shall be responsible for directing iis activities
in conformity with Operations Bulletins and Inastructions issued by the
Committee, :

The Committee shall issue its instructions to the Executlve Director
of the War Manpower Commission for approval on behalf of the Chairman of
the War Manpower Commission. The Executive Secretary shall then transmit
the instructions through the Director of Operations to the Regiocnal Directors.

In all cases in which it determines that a public hearing must be
held to bring about compliance with Executive Urder 8802, the Committee
shall advise the Chairman of the War Manpower Commission through the
Executive Director in advance of hearings and prior to publication of
any notice of such hearings,

All War Manpower Commission files dealing with problems of dis-
crimination shall be amalgamated with the files of the Committee as
soon as practicable,

All field persomnel of the War Manpower Commission dealing with
problems of discrimination will be combined with and beeome a part of
the field staff of the Committee on Falr Employment Practice.

The Deputy Chairman of the Zar Manpower Commission shall attend
the meetings of the Committee and shall represent the chairman at such

meetings,

Fowler V. Harper

o s AR T S




October 24, 1942

MEMORANDUM TOs2 Mr. Paul V. McNutt
* Cheirman

FROM3 Fowler V. Herper
Daputy Chairmen

SUBJECT: Relationship of President'!s Committee on
Fair Employment Practice to War Manpower
Commission

P
L

s The President's Committee on Fair Employment Practice, and its
staff, shall be the operating agency within the War Manpower Commission
dealing with all phases of the problem of discrimination falling within .
the purview of Executive Order 8802, It shall, as an organizational .
entity, be an integral part of the War Manpower Commission and all ?
questions relating to discrimination based on race, creed, color, nationsal
origin or alienage shall be referred to it for disposition.

N TR
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The Committee shall determine all policies relating to the enforce- b
ment and effectuation of Ixecutive Order 8802 and such policies shall be o
binding on the War Manpower Commission upon approval by the Chairmen of ‘
the Wer Menpower Commission.

The Cqommittee shall determine, in operations bulletins and in in-
structions, all procedures for investigating and redressing complaints
and for the development of programs intended to insure the full end-
equitable participation of all workers in war industries and the govern- {
ment service without diserimination because of race, creed, color,
nationsl origin, or alienage. These procedures shall be operative upon
approval by the Chairmen of the War Manpower Commission.

There shall be one staff in Weshington and in the field dealing with
problems of discrimination under Executive Order 8802. The Committee shall
select and remove field or headquarters persomnel in accordance with esta-
blished Civil Service procedure. In the case of field representatives
the Regional Director of the War Manpower Commission shall, if he objects
to a Committee appointee in his region, so advise the Director of Operations
who shall take the matter up with the Executive Director. If the Executive
Director is unable to adjust the matter with the Executive Secretery of the
Committee, the Cheirman of the Committee shall take it up with the Chair-
man of the War Manpower Commission for final decision.
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The Wer Manpower Commission Regional Director shall have admini-
strative responsibility over the Committee's permanent field staff
in his region and shall be responsible for directing its activities
in conformity with Operations Bulletins and Instructions issued by the
Committee.

The Committee shall issue its instructions to the Executive Director
of the Wer Manpower Commission for approvel on behalf of the Chairman of
the ¥ar Manpower Commission. The Executive Secretary shall then transmit
the instructions through the Director of Operations to the Regional Directors.

In all cases in which it determines that a public hearing must be
held to bring sbout compliance with Executive Order 8802, the Committee
shall advise the Chairmen of the Wer Manpower Commission through the
Executive Director in advance of hearings ani prior to publication of
any notice of such hearings.

All War Manpower Commission files dealing with problems of dis-
crimination shall be amalgamated with the f'iles of the Committee as
soon as practicable.

All field personnel of the War Menpower Commission dealing with
problems of discrimination will be combined with and become a part of
the field staff of the Committee on Fair Employment Practice.

The Deputy Chairman of the Wer Manpower Commission shall attend

the meetings of the Committee and shall represent the chairmen at such
meetings.

Fowler V. Harper




Qetober 10, 1944,

Mr. Lasrence W. Cramer,

Executive Ssorctury,

President's Commitbee on Fair
Employment Practice,

Tenth and U Streets, . W.,

Washington, D. C.

Denr ¥r. Cramer:

Referance ig made to your letter of Beptember <<,
1942, in which you informed this office that Mr. Eii Cohen,
Executive Director of the Jewish Occupatiomal Couneil,
1841 Broadway, New York City, had informed the President's
Committee on Fair Employment Practice that the Pollak Manu-
facturing Company, the Tung-Sol Tubes Diviaion, and the
Thomes A. Edison, Inc., require disclosure of religion
in their applicution for employment forms.

I am advised that in accordance with my recom-
mendstion directives have been issued to the Services for
which these companies are manufscturing war materials,
requiring the deletion of such referemces to religion in
such forms.

Sincerely yours,

Civilian Adde to the Secretary
of War
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Oetober 10, 1%4«.

iir. Lawrence %. Craner,

Executive Secretury,

Preaident's Comnittes on Falr
Employment Practice,

Tenth and U Streets, N. W.,

Weghington, D. C.

Deaay iir. Cramer:

Reference is made to your letter of Seplember <<,
1944, in which you informed this office that ¥r. Eli Cohen,
Executive Director of the Jewlsh Occuputional Council,
1841 Broadway, New York City, had informed the President's
Committee on Falr Employment Practice that the Pollak Hanu-
facturing Company, the Tung-Sol Tubes Divigion, and the
Thomes A. Bdison, Inc., roquire disclosure of religion
in their epplicution for employment forms.

I am advised that in accordsnce with my recom-
mendation directives have been issued to the Services for
which these compunies are manufacturing war materialas,
requiring the deletion of such references to religiem in
such forma.

Sincerely yours,

Civilian Alde to the Secretary
of War

R it

N

ot 3 GBS

T AT T A,

BEI T TR
i .
FECASHOSSITE oo QLT G

n R i BTt T
a} I i 1
€ R R de




WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

SPGC-L

000.3 Pollak Manufacturing Co, October 14, 1642
Tung-Sol Tubes Divigion
Thomas A, Edison, Inc,

(10-1-42)

MEMORANDUM FOR THE SECRETARY OF VAR
(Attentions Judge William H, Hastie)

1., Reference is made to your memorendum of October 1, 1942,
which reported the fact that the Pollak Manufacturing Compeny,
the Tung-Sol Tubes Division, and the Thomas A. Edison, Inc., re=
quire disclosure of religion in their application for employment
forms.

2 In zccordance with your recommendstion directives have

been issued to the Services for vhich these companies are wanu-
,Aflz“:turing war meterlals, requiring the deletion of such references
QY;\ \‘5 o religion in their employment forms.

For the Commanding Generalt

(I

" "\x
WPR ces OF ol ow® JAMES P4 MITCHELL
Director, Civilian Personnel Division




SPE0-k

(000, % Pollak Mesnuiecturing Go, Uetober 14, 1947
ungesel Yubes wivision
Thoues & widison, Inge

(1Naless )

AT L s el d o VRN S Se MY VAT
VT ARG sul WEE Saliaiadd OF WAR

{Attentions Judge Williem B, Hegtie)

ls Heference is uade %o your memoranduwm of Uctober 1, 1972,
which reportsed tne fectd thes bhe solliak hanufaciuring Compeny,
the Tung=-Sol Tubes Division, and the Thomas &, silson, Inc., ree
guire disclosure of reiigion in wthelr auplicellon Zor cmployrent
10 Lise

2¢ In azcecordance with your recommendstion directives have
been issued to the dJervices for which thess vompamits are mahie
tacturing var meterizls, revuiring the deistion ¢i such relerences
o religion in itheir enploymenti forms.

For the Counmunding Jemsrels

J.A.M & Y §113g}“w§3¢;4 :
Direetor, Clviiian Fersonnel Divigiom ;




October 1, 1942,

MEMORANDUM

T0: The Director of the Civillan Personnel Division
Services of Supply,
Attention: Captain Irse B. Cross, Jr.

Atteched hereto is a copy of a letter from the
President's Committee on Fair Employment Practice astating
thet it hues been advised that the Pollak Memufscturing
Company, Arlington, New Jersaey; the Tung-Sol Tubes Divi-
sion, Wewsrk, New Jersey, and Thomas 4. Bdison, Inc., West
Oranze, New Jersey, regquire disclosure of religion in their
application for employment forms.

In the light of paragraph &-c¢ of the joint letter
of the Secretsries of War end of the Nuvy and the Chairmsn
of the Maritime Commission, dated July 2, 1944, and addressed
to the Chairman of the FPresident's Committee, if any of
these companies have a contract with the War Department,
may such company or companies be requested to delete from
its appliceilon forms any reference to religion?

Civilian Aide to the Secretary
of Yar
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Qctober 1, 1%94..

MEMORANDUM

TOs gha irector of the Civilian Personnel Division
ervices of Supply,

Attention: Captedn Ira B. Cpross, Jr.

Atiached hereto 18 a copy of a letier from the
Presidentts Committee on Fair Employment Practice stating
that 1t has bsen advised that the Pollak Manufacturing
Company, Arlington, Hew Jersey; the Tung-Sol Tubes Divi-
sion, Newark, New Jersey, und Thomss A. Edison, Ine., West
Orange, New Jersey, require disclosure of religion in their
application for employment forms.

In the light of paragraph 8-c¢ of the jolnt lettier
of the Secreturies of Wur and of the Navy and the Chairman
of the Maritime Commisaion, dated July 2, 194Z, and addresaed
to the Chairmsn of the President's Committee, if any of
these companies have a contract with the War Department,
mey such company or companies be requested to delete from
its application forms any refersnce to religlion?

Civilian Alde to the Sscretary
of ¥War
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION
WASHINGTON, D. C.

MALCOLM S. MACLEAN

CHAIRMAN

WILLIAM GREEN

DAVID SARNOFF
EARL. B. DICKERSON
% PHILIP MURRAY

MILTON P. WEBSTER MARK ETHRIDGE

LAWRENCE W. CRAMER

September 22, 1942

EXECUTIVE SECRETARY

Honorable William H, Hastie

Civilian Aide to the Secretary of War
War Department

Washington, D, C,

Dear Judge Hastie:

The Committee on Fair Employment Practice has been ad-
vised by Mr., Eli Cohen, Executive Director of the Jewish Occupational
Council, 1841 Broadwey, New York, New York, that the following firms

require disclosure of religion on their application for employment
forms:

Pollak Manufacturing Company
541 Devon Street, Arlington, New Jersey

Tung-Sol Radio Tubes Division
95 Eighth Avenue, Newark, New Jersey

Thomas A, Edison, Incorporated
West Orange, New Jersey.

In line with the statement made in paragraph eight of the
joint letter addressed by the Secretary of War, Secretary of the Navy
and Chairman of the Maritime Commission on July 2, 1942 to Dr, MacLean,
Chairman of the President's Committee on Fair Employment Practice, it
is requested that your department take appropriate action to request
any of the named firme with which it has a contract to delete this
question from its application for employment forms.

Sincerely yours,

Lawrence W, Cremer
Executive Secretary

T
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October 10, 194«.

Mr. Lawrence #. Cramer,

Bxecutive Secretury,

President's Commitiee on Fair
Employment Practice,

Tenth and U Streets, k. ¥.,

Waghington, L. C.

Doar Mr. Oramer:

With reference to your letter of September 4,
1944, requesting recongideration of the suestion of elimi-
nating from the War Department Application and Personal
History Statement any inquiry ag to roce, there is ettached
heretoc a copy of a memorandum sddressed to this office by
§rs. L+ B. Swerts, Chief, Research and Policy Branch,
Civilian Personnel Division, under date of October 8, 1942.
You will note from thias memorandum that the Department hus
adopted the Civil Service Comnlssion's Standard Form 57
from which there has been eliminated any gquestion requir-
ing disclosure of race and that your request for statistics
regarding Negro employees of this Department is the subject
of present discussions with the Committee and the Civil
Service Commission.

Sincerely yours,

Civilian Alde to the Secretary
of WBur




Qetober 14, 194,

dr. Lawrence «. Cramer,

Executive Sscretury,

Presidentts Coumitiee on Fair
Enployment Practice,

Tenth and U Streets, H. W.,

Woghington, D. C.

Doary ¥r. Crumer:

With refarence to your letter of September 4,
19445 requesting reconsideration of the juestion of elimi-
nating {rom the War Depurtment Applicaetion and Personsl
History Stutement any inquiry ss to race, there is attached
hereto & copy of & memorandum addressed to this office by
flrs., L. B. Swartz, Chiefl, Research snd Pollcy Branch,
Civilian Personnel Division, under date of Qctober 8, 1944.
You will note from this nmemorsndum that the Depuriment hus
adophed the Civil Service Commission's Standard Form 57
from which there has been eliminated any question requir-
ing disclosure of race and that your reguest for statistics
regording Negro employees of this Department is the subject
of present discussions with the Committee and the Civil
Service Commisasion.

Sincerely yours,

Civilian Aide to the Secretury
of Har




WAR DEPARTMENT

CIVILIAN PERSONNEL DIVISION
WASHINGTON, D. C.

October 8, 1942.

Memorandum to: The Civilian Aide to the Secretary of War.

Subject: Elimination of Racial Identity on Application for
Employment.

l. Reference is made to your memorandum of October 1, 1942,
forwarding a copy of a letter from the President's Committee on
Fair Employment Practice and raising anew the question of elimin-
ating from employment applications any reference to race.

\

2. You are advised that the Department has adopted the
Civil Service Commission's Standard Form 57 for universal use as
an application for employment. You will note from the attached
copy of Standard Form 57 that any question requiring disclosure
of racial identity has been eliminated. In view of this fact, it
is believed that the problems raised in your memorandum have been
satisfactorily solved.

3. Form CP-3 (Application and Personnel History Statement)
is retained, at least for the present, for use as a personal
history record completed after appointment. Discussions are now
being held with the Civil Service Commission and the President's
Committee on Fair Employment Practices regarding collection of
statistics as requested in the Committee's letter. In any case,
however, you may be assured that such records will be instituted
and maintained after appointment and that questions as to racial
extraction will not appear on employment applications.

7

)

, L. B. Swartz,
Chief, Research and Policy Branch.

e .
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(Rgv:ged July 1942)

esteed Ty I & COMMISSION ®PLICATION FOR FEDERAL ﬁ!ﬁ%EPLOYMENT
C. S. C. Dept. Cir. No. 332 2
o INSTRUCTIONS.—Answer every question clearly and completely. Typewrite or write legibly in BLACK INK, § This space for agenoy use:
%  to assure clear photographic copies for appointing agencies. If you are applying for a specific United States
. Civil Service Examination, read the Examination Announcement carefully, follow all directions, and mail this appli-
Q  cation to the office named therein; if not, mail with an explanatory letter to the U. S, CIVIL SERVICE COMMISSION,
E WASHINGTON, D. C., unless otherwise directed. Notify same office of any change of address.
<
1. Name of examination, if any; or name of posihion applied for: AV. This space for U. 8. Civil Service Commission To U. 8. Civil
Service Commission
2. Place of examination (if a written test), or place of employment apphied for: - o ] o e e e e e
Ol e e e e e e e - e e e e
2z (City and State)
'™ 3. Optional subject (if mentioned in examination announcement): M| e ——————
-~ AppOr.
% ___________________________________________________________________________________________________________________ Nonappor.
4. __ Mr. [© J- S0 PRI SRR POV AP
—- Mrs,
ee MISS o e e ] (€2 SR [SURII JUSIVEVN UV PPN
(First name) (Middle) (Maiden, if any) (Last)
E&E | e
a B e e m e — e P&D_ e femmafemaaa]aaaas
% (R. D. or street and number)
g oY SRR DU VORI PV ISP
g
Lg) (Caty or post office, and State)
s 6. Date of birth (month, day, | 7. Age last birthday:| 8. Date of this apphcation:
5 year): . Preference: Adm'd exam, «eecccvccaaaan
= lowed— R
-5 __________________________________________________________________________ e - geterbql(lt.y Approved by oo
A . i . . s -- Disability.
@ 9. Legal or voting residence: 10 Tel.ephone numbers: T Wite, Exam. daté - oo o oo
B -- Widow.
5 StAE e e -- Disallowed. Not. Rt o e
<2 (Residence phone) (Business phone) -- Closed.
8 Ol 11. (a) Check one:| (b) Check one: .. Widowed. Date Req. cocoe e
8 Z 12. Height, with- Weight:
- i -~ Male. -~ Single. _.Separated. out shoes: -- Material att'd.
2 o
3 2 -~ Female. -~ Married. -_Divorced. ~ ... fto oooine Lol 1b. -- Material filed.
13. Where were you born? . e e ] -- Indian. -- Materialret. .o .o
(Town) (State or country)
Indicate “Yes'’ or “No'' answer by placing X in proper column | Yes No Indicate “'Yes' or “'No" answer by placing X in proper column Yes No
14. Are you a citizen of the Umted States?_____ o |aaaas 22. (a) Were you ever in the U. S. military or naval service? - |- ifommmaann
Unless otherwise instructed, naturahzed citzens must submit, 1f so, give branch of service and date of last discharge:
along with this application, Naturahzation Certficate; other foreign- —- Army. .. Navy. __. Marme. .. Coast Guard. Date _...__
born, documentary proof of cihzenship. Documents will be returned.
(b) Were all discharges granted under honorable condihons?__|- - wvwe fecaacaa -
(e) Have you already establhished military preference with the
15. Have you ever been arrested, or summoned into court as a de- Cival Service Commission? ... ..o e
fendant, or indicted, or convicted, or fined, or imprisoned, or If so, check kind of preference below:
placed on probation, or has any case against you been filed, or have -~ Veteran. __ Disabled .. Wife of disabled __. Widow of
you ever been ordered to deposit collateral for alleged breach or veteran. veteran. veteran.
violation of any law or police regulation or ordinance whatsoever?. _.. - If you are applying for a specific examination, and wish to claim
If so, list all cases, without any excepton whatsoever, under Item veteran preference in connection with it, attach C. S. C. (Preference)
45, page 4, giving 1n each case (1) the date, (2) your age at the time, Form 14, together with the evidence specified therein.
(3) the place where the alleged olfense or violaton occurred, (4) the
name and locaton of the court, (5) the nature of the offense or viola- 23. Have you registered under the Selective Service Act?_ . _____|._____|.._.__
ton, (6) the penalty, if any, imposed, or other disposition The above If so, give address
question 1ncludes arrests by military or naval authontes and dis- and number of local board . oL
ciphnary action 1mi>osed by courts martial, as well as 1n civil cases.
If appointed, your hngerprints will be taken. || e
If classihed, give
16. (a) Have you any physical defect or disabihty whatsoever?.__|_._____|_____.__ your classithication________ Your order number.__._______:
(b) Have you ever had a nervous breakdown? .. _____|_______|_______
If your answer to either {(a) or (b) is ves, give full parhculars under 24. (a) Are you now a member of any branch of military or naval
Item 45, page 4. TOSBIVET - o o e e
If s0, give name
of organizaton. - cao oo
17. Do you advocate or have you ever advocated, or are you now
or have you ever been a member of any organizahon that advo- (b) Are you nowon activeduty?. . ___________.._____.________ - - t
cates the overthrow of the Government of the United States by force g
or violence? .. e e e 25. Gave number of persons completely dependent on you, other than d §
If so, give complete details under Item 45, ] :
husbandorwife____ o ____________ i !
18. Have you ever been discharged for misconduct or unsatisfactory . :
service, or forced to resign from any posthon? - .| _____{_____.__ 26. Would you accept short-term appomntment?. ... ___________| ____ | _._.___ !
If so, state (under Item 45) when and where employed and give the _. 6 months. __ 3 months. _. 1 month. :
name and address of your employer and the reason for your dis- ]
charge or forced resignation 1n each case. 27. (a) Would you accept appointment anywhere offered in the
Umited States?. .o
Gave location
19. Within the ?ast 12 months, have you used intoxicating beverages?. Preferences ... . e
If so, specily:
. Occasionally. __ Habitually. .. To excess. (b) Woul(l:l )'O\txl accept appointment outside the United States?. .
ive locanons
20. Are any members of your family or relatives (either by blood or acceptable_ . . . e
by marriage), employed by the United States Government, ex-
cluding persons 1n the armed forces?. .. __l N e e ———
If so, gqive name, address, relationship, and branch of service of
each such relatve under Item 45. I (c) ;N?uld you accelpt a;;pointmentfin Washington, D.i C.?_E__ -
so, and 1t you are applying for a speaific examinahon, refer to the
21. Are you NOW employed by the Federal Government? ... .| . ___{__..___ examination announcement to see ﬁethe Certificate of Residence
. (C. S. C. Form 12) 1s to be submitted. Proof of residence 1s required '
(@) Ifso, oo e e ot et e e e e e for many kinds of positions.
(Department or agency) (Bureau)
et e e m e ———————— e 28. What is the lowest entrance salary you will accept? $_occeaoaoaon per.
(Location) You will not be considered for positions paying less.
(b) If you now are or have ever been so employed, give dates:
f 19, __, & g anind o, lly. .. Frequently. ._ Constant!
TOM « v emcnm e e t0 19 ify: __ i e ntly. __ Constantly.
oty s v P to travel specify ccasionally. requently. Y.
30. How much notice will you require to report for work?. - -
0—20004-1




Print or type your name here as n Item 4

31. (@) Have you ever filed applicahons for any Federal civil service examnations? . _ . e
(If so, hist them below ) Yes No
Titles of examinatons Examined in what cihes Month and year Ratings
(b) Have you passed any State or other civil service examination (other than the above) within the last S years? (If so, give details under Item 45)__ ... __ go T N
es ) ;
!
32. EDUCATION: (a) Circle highest grade completed, elementary or lighschool 1 2 3 4 5 6 7 8 9 10 11 12 Dd you graduate? .___ __ vl T
es o
Dates attended Years completed Degrees conferred Semester
Name and location of school hours
From— To—- Day Night Title Date credit z
(b) College or Universtty . .. - oo oo e mmm e | et e e ]
e |
________________________________________________________________________________________ (RSSO DU PPN UIUN JIVRR RS SR SR ]
(€) Other. .o e e e e el Studies - .. :
____________________________________________________________________________________________________________________________________________________________ j
|
(d) List your four chief undergraduate subjects Semester hrs List your four chief graduate subjects Semester hrs i
i
33. Indicate your knowledge of READ SPEAK UNDERSTANP Yes No
foreign languages. Exc |Good} Fair [[Exc |Good| Fair || Exc |Good| Fair || 34, Are you now a hicensed member of any trade or profession (such as
electrician, radio operator, pilot, lawyer, CPA, etc )?_______.__._. __. -
____________________________________________________ JEUR IS SR If not, have you ever been hcensed?_____ . __ .o . . .
UM UM PUBVUN (RPUUUOU) PPN | [SPUPU ISR (RS | SRR NPUPIN FPSPU Gave kind of hcense and State .. __________
OSSN NI AU AN | DN AU NN | AN IS N Eaihest license (vear) ... o
_____________________________________________________________________________ Most recent license (year) ___ o
. 35. REFERENCES: List five persons, who are not related to you by blood or marriage, who ive 1n the United States, and who are or have been mainly responsible for
close direction of your work, or who are 1n a position to judge your work crihcally 1in those occupations in which you regard yourself as best quahfied.
Full name Address Business or occupaton
(Give lete address. including street and number)
36. May inquiry be made of your present employer regarding your character, quahfications, etc.? ... e Yo NG -
. es o
. 37. EXPERIENCE In the space furmshed below give a record of every employment, both public and private, which you have had since you first began to work. Start }
. with your present position and work back to the first position you held, accounting for all periods of unemployment. Describe your field of work and posi- ,
: : tion and, except for employments held less than three months, give your duties and responsibilities 1n such detail as to make your quabfications clear. Give name ’
- you used on pay roll if different from that given on this application.
et PG oo e e e e e e e Exact title of your posttion - - Salary: Starting, $occeeeeceeeen "
¢ ! (Clvy) (State) i
K From oo V19 L 0 e 19 e Per _____ Final, $ocemmoeo i
Lbled . (Month) (Year) (Month) (Year) s
b Gt o Name of employe: Duties and responsibilities . . e e ——————
5 S, = .
- O e o b e e :
1 et Rt et et .
> ¥
K i o E Address - o | e y
: T T e B e e TR S ;
@ E Kind of business or orgamzation: e e }
| S I O e
'? :‘ Number and class of
Be employees YOu superviBed ... s e e e e e e e e m e i
Nome and Hitle of your TN T ;
immediate suUpPervisor ... . e ment YOu used L. e ————————— 7
1
__________ |

D2 DA L 1em s




B

M T

rond

e G RT

o

.19 . To .19
(Month) (Year) (Month) (Year)
Name of employer:

Number and class of
employees you supervised

Name and iitle of your
immediate supervisor

Reason for leaving

Machines and equip-
ment you used

. To 19
{Month) (Year) (Month) (Year)
Name of employer:

Number and class of
employees you supervised

_______________________________ Salary: Starting, $

________________________________________________________ Per ...._ Fwnal, $.
Duhes and responsibilithes e e

Name and titie of your TTTTTTTTTITommmTTeTS
immediate supervisor

Machines and equip-
ment you us

PG - e e e e e e e e Exact title of your posthon . Salary: Starting, $o oo
(City) (State)
From .. __.____._ L 19 o e TO ceol e 19 ) e Per ..__. Final, $o .
(Month) (Year) (Month) (Year)
Name of employer: Duhes and responsibilities .. e -
BAAre88 e e e e e e
Kind of business or organizahon: b e e e e am e m e e ——
Number and clags of
employees YOU SUPervisSed - oo coomco oo | e e ——————— e e e e
Name and tile of your
IMMEALIALE BUPETVISOT e e o e et e e e e et | e e e o o e e e 2 8 e = 22 e e
"""""""""""""""""""""""""""""""""" Machines and equip- TTTTTTmTTTTTTTTTTTTmTmmmmmmmmmmmmmemee
Reason for leaving - . e oo e MONE YOU USOA — o e e e e e e e e m e — e ——————
PlaCO . o v e ———————————— Exact title of your position. .. __.__ Salary: Starting, $--ccmmooc e
(Gity) (State)
From 19, To oo, 19 e e e Per _____ Final, $oooo o
{Month) (Year) (Month) (Year)
Name of employer: Duties and responsibilities - e ———————
AAAress o et | e e — e —m e —————
Kind of business or organization: | e ———— e e ————————
Number and class of Ty TTTTTTTTTTTTTTTTTTTTTmTTTTTTmmmmm e ST T T
employees you supervised ... ..o e e e e m e e e ————— e mm———————————
e T P e h i -
immediate supervisor . et e | e ———————————— - -
N A Machmes and equip- T - )
Reason for leaving - oo e ment You Used - e ——— ——- -

If more space is required, use a Continuation Sheet (Standard Form No. 58) or a shest of paper, size 8 x 104 inches.
address, date of birth, and examination title (if any). Enclose, unattached, with application.

Write on each sheet your name, full
0—20004-1

Ik




38. Do you hold any position or office under any State, Terntory, 45. Space for detailed answers to other questions:

county, or municipality? e e e
If so, qive details under Item 45 Yes No Item Write 1n left column numbers of items to which detailed
No answers apply

39. Do you receive any pension or other benefit (exclusive of Adjusted
Service Certificate) for military or naval service, or an annuity

from the U. S Government under any Retirement Act?________ ____ _.__

If so, gqive details under Item 45 Yes No

40. Sh‘o‘lv\lv na'r,\)xe and address of wife’s {(or husband’s) employer {(if none, write
one'’).

41. (a) Were any of the following members of your family born out-
side Continental U S A ? it e e

__- Wife ___ Husband _._. Father _.. Mother
If so, indicate which by marking the appropriate space, and show under Item
45 for each, (1) full name, including maiden name of wife or mother, (2)
birthplace, (3) native citizenship, and (4) 1f U S naturahzed, date of naturahzaton.

(b) Have you any retatives, by bloed or by marnage (excluding
persons in the U S armed forces), now hving 1n a foreign

COUNtTY ? e e e

If so, for each relative show under Item 45 the (!) name, (2) relationship
(3) place of residence, (4) birthplace, (5) present citizenship, and (6) whether
transient or resident

42. List any special skills not shown in Question 37, such as operahon of short-
wave radio, multilith, key-punch, turret-lathe, or scientific or professional

devices
SKILL e SKILL e e
SKILL e SKILL o e
Words per minute mn typing . ________ , stenography - __.____

Do you have a license to operate an automobile?

44. Gave any special qualifications not covered elsewhere in your applicahon,
such as (a) your more tmportant publications (do NOT submit coples unless re-
quested), (b) your patents or inventions, (¢) hobbies, construction of instruments, etc.

_______________________________________________________________________ If more space 1s required, use a sheet of THIN paper, size 8 x 101$ inches.
Write on each sheet your name, full address, date of birth, and examination title
....................................................................... (if any). Use one side only. Enclose, unattached, with applhicahon.

If you claim preference for the Indian Service as an Indian, you must file with thi Py ™ X "
agency where you are registered, or from the Commissioner, Bureau of IndiuneAv;;uixs. :h:&?:;‘:g::‘y%:aigsf?:ielﬁru‘;?og:fso‘:al:tel??:\:l,i‘g:e\nl:lzisl.\e Indian

JURAT (OR OATH).—This jurat (or oath) must be executed.

The following oath must be taken before a notary public, the secretary of a United States civil service board of examiners, or other
officer authorized to administer oaths, before whom the applicant must appear in person. The following are among those not authorized
lo administer this oath: Postmasters (except in Alaska), Army officers, post-office inspectors, and chief clerks and assistant chief clerks
in the Railway Mail Service.

The composition and work in connection with any material required to be submitted for this examination are entirely my
own, except where I have given full credit for quoted matter or the collaboration of others by quotation marks and references,
and in the composition of the same I have received no assistance except as indicated fully in my explanatory statement.

I, the undersigned, DO SOLEMNLY SWEAR (OR AFFIRM) that the statements made by me in answer to the foregoing
questions are full and true to the best of my knowledge and belief, SO HELP ME GOD.

. If female, prefix "Miss” or "Mrs,” and if marned - .
use your own given name, as ‘Mrs Mary L Doe (Signature of applicant) ... ..

(Sign WITH PEN AND INK your name—one given name, mmtial or initials, and surname)

#

Subscnbed and duly sworn to before me according to law by the above-named applicant this

of e . L 19 . at city [or town] of
county of

- ----, and State [or Territory or District] of -

- (Signature of officer) ... e ———————
V. S. GOVERNMENT PRINTING OFFICE O—20094~ (Official title) _...___. ' ________________________________________________
S
L4




October 1, 1942.

MEMORANDUM
T0: The Director of Civilian Personnel and Training

The attached letter from the President's Com-
mittee on Fair Employment Practice raises anew the question
of eliminmting from the Wer Depertment Application and
Parsonal History Btate (C.P.D. Form No. 3) any inquiry
pertaining to race. ‘

This office has previously pointed out that
a personal history statement can be prepared after employ~
thus avoiding the necessity for disclosure on racial
identity in the course of application for employment.

In the light of paragraph S-¢ of the joint
letter of the Secretaries of War and of the Havy and the
Chalirmen of the Maritime Commission, dated July 2, 1942,
and addressed to the Chairmsn of the President!s Committee,
gteting that they ware prepared to advise contractors
that any reference to race should bve deleted from employ-
ment forws, it seems appropriate that the War Department
should eliminate eny such inguiry from its forme.

May this matter be reconsidered with a view
to elimination of designation of race or color from
CFPD-37?

Civilian Aide to the Sescrelary
of ¥War




October 1, 194<Z.

HEMORANDUM

T6: The Director of Civilisn Persomnel and Trsining

The atteched letter from the President's Com-
nittee on Fair Employment Pructice raises anew the question
of eliminating from the War Depsrtment Apuvlication and
Personal History State (U.F.D. Form No. 3) any inquiry
pertaining to race.

This office has previcusly pointed out that
u personal history stutement can be prepared after employ-
thus avolding the necessity for disclosure on racisl
identity in the coursse of application for employment.

In the light of paragraph 5-¢ of the joint
letier of the Secretaries of ¥War snd of the Nuvy and the
Chalrmen of the Maritime Commigsion, dated July &, 194z,
and addressed to the Chairmsn of the Proesidentt!s Committee,
stating that they were prepared ito advise contractors
that any reference to race should be deleted from employ-
ment forms, it seems mppropriste that the War Deparitment
should eliminate eny such inguiry from its forms.

May this matter be reconsidered with a view
to elimination of designation of race or color from
CPD-37

Civiiian Alde to the Secretary
of War

L.
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- PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION
WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY S ep tember 24 N 1942

Honorable Willliam H. Hastle

Civilian Ailide to the Secretary of War
War Department

Waghington, D. C.

Dear Judge Hestie:

Reference is made to your letter of February 14,
in which you set forth the position of the Director of
Personnel of the War Department with respect to the
recommendation of the President's Committee on Fair Em-
ployment Practice that ar Department Application for
Employment Forms be modified to eliminate from them sny
requirement for disclosure of the race of the person
applying for civilian employment with the War Department.
Reference is made, also, to a letter dated July 2, ad-
dressed to Dr. iacLean, Cheirmen of the Committee, and
signed Jjointly by the éscretary of War, the Secre%ary of
Nevy, and the Chairman of the Maritime Commisslon. For
your ready reference, a copy of this letter 1is trans-
mitted herewith.

I wish to call your attention to paragraph 8 of
this letter of July 2, which states that the Secretary
of War is prepared to require that war contreactors
eliminate from their Applicetion for Employment Forms
any reference to race., Since the Civil Service Com-
mission has now prepered a uniform Application for Em-
ployment Form for all Government agencies, 1t appears
appropriste that the War Depertment now modify its prac-
tice and use the Civil Service form rather than the
combined Application for Employment snd Personsl History
Statement now used by the War Department.

I may say that the Committee on Fair Employment
Practice sees no objectlion to the maintenance of records
(after employment) indicating the recial identity of em-
Ungloyees. For your information on this point, I transmit

PHILIP MURRAY
MARK ETHRIDGE




Honorsble Villieam H. Hsstie
September 24, 1942
Page 2

a copy of a letter sent to Ikr. Kushnick in connection
with the Committee's recuest for information zs to the
number of and classifications of Negroes emoloyed by the
War Depertment.

It is reauested thet the recommendetion of the
Presicent's Committee on Feir Employment Practice to the
Yar Department to eliminete any reference to race on Appli-
cation for Employment Forms be reconsidered and favoreably
acted upon in the light of the position taken in para-
greph 8 of the Joint letter of the Secretary of War, the
Secretary of Navy, and the Chairmen of the Maritime Com-
mlssion.

Sincerely,

Lawrence %, Cramer R

Executive Secretary

Enclosures: (2)
(1) Copy of letter signed Jointly by
the Secretaries of Var and Navy end
the Chelrman of the Meritime Commission.
(2) Copy of letter to Mr. Kushnick.

¥
|

™




August 18, 3942

Iieutenant Colonel Otte M, Jank ,
Iowa Ordnsace Flant

Doy and Zimmerman Company
Burlington, lowa

' Dear Colonsl Jenlk:

Under date of Yay 2B, the President's Committes om Falr
waploywent Practice wrete te My, A, ¥, Johnstone, Jr., desildent
Henager, Day and Siaserman Cowupeny, Purlingtom, lows, requesting
that his company take verisin steps with respect io the emiorment
of ite persommnel at the lowa Undmanmce Plant $o implement the contract
odlisstion entered into beatwesn the company snd the Goveranment to ree {
frain from diseriminating against persons becsuse of their race, orsed, :
color or national origin, A copy of ibils lotter is transml.tsd heree [
with,

The Cem:nlttea on Feir Zmployment Practise has not had a reply
from the company, but has Inetesd had several inguiries vyo the office
af Ur, Rebert €, Weaver of the ¥War Manvover Comaission from Conresaman . .
Thomes %, Mertin's office indlesting that he hes had gomplaints of dlee
erimination from Negroes who allege shat they hawe been denied employ-
ment with this company solely because of their racial origin,

el

Singe the Iowa Ordnsnce Flamt is & Gevernaent-owned facility,

b} and in accordance with the procedure sstablished with the Yar Depart-

| ment for dealing with complaints of digeriminotion againet the operstors

of Sovermment feoilities of this eord, 1% is requested that you take wp T
with the operators the fallure of the company %0 comply with the Come ‘

al ttea's lotley of May 26, It is the view of the Committmo that requests -
made By it represent appropriste staps vhich should be taken by contractors . ’
to implement thelr oontract obligation with the Government nmot to diserim.

inate againsl psrsons solsly besause of their ranoe, oreed, coler or nation-

sl erigin,
Sincersly yours, ;
Lavrance W, Cramey - f , ?Ef |
Executive Seeretary | A ;
Cramer/os v

act Op, Yeaver amd Judge Hestle




1707 S Street, N,W,
Washington, L. C.
July 30, 1942

Yr. lawrence W. Cramer

Executive Secretary

Presidentt!s Committee on

Fair Employment Practice

1306 G Street, Northwest

Fashington, D. C.

Dear Larry:

Among the great number of applications which you
have for appointment to rour staff are the applications
of John A. Navis, David Orant, and William H. Valentine,
Jr.

I think I have already spoken to you about Davis
who was one of Lindsey Roger's graduate students at
Colunbia. However, all three menare as good as their
records indicate for any assignments in whieh you need
men of their particular qualifications.

Sincerely yours,
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1707 S Street, N.V.
Washington, U. C.
uly 30, 1942

Lr. lawrence W. Cramer
Executive Secretary
Presidentt's Conmittee on
Fair Employment Practice
1306 G Street, Northwest
¥ashington, U, C.

Dear Larry:

Amon;, the great number of arplications which you
have for appointment to reur staff are the applications
of John A, DNavis, Tavid frant, and Williar K. Valentine,

Jr.

I think I have already spoken te you about Davis
who was one of Lindsey Roper's graduate students at
Colurbia., However, all three nmenae as good as their
records indicate for any assignments in which you need
men of their particular qualifications.

Sincerely yours,
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Dr. Laleelm 5. ieclkeen, Chairen R
Feir Pmployment Fractice Commlttee SRS
Weahington, De Ce Y 'ﬁﬁ

Desy sir,
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T herewith make avpolicetion for employment on the legerl
staff of the Pelr Fmployment Practice Commlttec.,

Fpom presa reporte T lesrn thet e program exponding the
comnittee's esnnloyed personnel is Lmminent and that roioral
offices end gtalflfe are to be ssgteblished,

If econeidered for pppeintment I degire o he strtioned
ot St..ouls, Missouri, where I have wide connections which rdshb
; be of velue in my work with the committee, St.lounis else is p
i hore. I have been in public 1life heve for twelve yearas, am well
% Imown end T believe T enjoy the confidence of & large nuwber of .
p@@plﬁ ¥ »
History .

Borm ==~ Jenuery 1, 1903

Edueation <~ Greduste St.louls pudblic schools; &0
hours credit University of Michigen, 1020 -
192%; Greduste Howerd University Lew Schoel
June, 1950 == LLB.

Profession =« lawyer. Admitted to Misasourl Yar
August 1830. Adnmitted Federsl Zer lor this
district February 1838.

Previous Employment == Proctised privately from date
of admission mwmtil May 1833 when I wag appointed
Asslateant City Counselor by lMra. Charles M. Hay.
Resigned the sbove to nccept appointment es
Assistent Cireult Attorney on January 1, 1941, , .
Appointed by Mpr. Thomes C. Fonnings Jr., (¥r. .
Hennings ig now Lit. Commander Ecs;ﬁ.ﬁ.f Served
in this office until June 1, 194

Selary expected «= $5000 = $6000

2.

Heferencea =« Hon, Williem H. Hastie, War Departemnt,
Hons Relph J,., Bunche, Office of Fects and Filgures,
3enators Clark (Misesouri) end Truman, Represent~
ative John B. 3ulliven, Hon, Bermard F. Dickmernn,

formerly Mayor of St. Louis, Dr. Robert C. Weaver, '
f’ w4
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9P, Lbt.Lawpence Oxley, Judges vw. 1. Joerner,

He Ve Russell, W. 3. Conners, J. J. licleughlin,
(Circuit Judges of the City of St.louils), Hon.
George Voore, Federal Judge for this dlsbrict,
Hon. Robert lannegsen, local colleetor of Internal
Revenue, Dr. W. J. Thompking, Recorder od Deeds
fer the Blstrict of Columbla.

On June 5 end 5, 19423, I was of counsel in en NLED
representetion hearing held here before Hr. Jack G. Evans,
Trial Fxeminer for tho lLobor 3card. My cliont wes
District 50, Uia, Local 12884 of Alten, Illinols, ceses
#R=GO2H, R=0UZ0.

If the committee desires eny further informetion eoncerning
me, or other refernnces, I will be pleesod to supply the same
upon request.

DHG/T0

Telephone -ilews tend 1847
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FRIEDA S, MILLER,CHAIRMAN
GEORGE BACKER VICE CHAIRMAN
CHRISTINE ALLEN

LAWRENCE D.BeLL
DOROTHY BELLANCA
EowARD L.BERNAYS

JOHN BRENNAN

JANE PERRY CLARK

STATE WAR COUNCIL

STATE OF NEW YORK

LELAND HAMILTON

W.L.HiNDS

REV.MURRAY SHIPLEY HOWLAND
RT.REV. ROBERT F. KEEGAN
FRANCES KELLER

RICHARD LAWRENCE
RiCHARD H.PAss

A.PHILIP RANDOLPH

REV.WILBUR T. CLEMENS SR UGS XD FER S E EMIL RIEVE
FRANCIS J.DAMANDA ALFRED H.SCHOELLKOPF
MARGUERITE GANE COMMITTEE ON DISCRIMINATION IN EMPLOYMENT CHANNING H.TOBIAS
DR.SIDNEY E.GOLDSTEIN STATE OFFICE BUILDING GEORGE S.VAN SCHAICK
LESTER GRANGER WILFRED H.WINANS
80 CENTRE STREET,NEW YORK CITY ReBERTEeyEERN
TARY

Xm}ggm SECRETARY
July 24, 1942

Dr. William H. Hastile
Civilian Aideto the
Secretary of War

War Department
Vashington, D. C.

Dear Bill:

This letter will introduce to you Mr. Herbert
Harris who is an attorney of considerable standing here in
New York. Mr. Harris is a graduate of Lincoln University
and of St. John's University Law School.

He is very much interested in getting in contact
with your friend Mr. Cramer because he would like to be
considered for an appointment in the proposed Regional Office
of the Fair Employment Practice Committee.

If you come to New York any time soon, I wish
you would get in touch with me at the office,Cortlandt 7-9800,
Ext. 209 or at my home, Wadsworth 7-7867. I would like to
at least show off John Jr.

Thank you for whatever you can do.

Yours ftruly,

P

John A, Davis
Assistant Executive Director

JAD: j1 .

, |
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MALCOLM S. MACLEAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING
WASHINGTON, D. C.

July 24, 1942

Honorable William H. Hastie

Civilian Aide to the Secretary of War
War Department

Washington, D, C.

Dear Judge Hastie:

Thank you very much for your letter of
July 15 with its enclosure.

I am happy to see that the War Department
is taking vigorous steps to cooperate with the War
Manpower Commission. I am glad to have the list of
names of liaison officers who will deal with the
War Manpower Commission in its various field offices.

Sincerely yours,

oS .
(" lawrence W. Cramer
Executive Secretary

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

A



July 2, 1942

Honorable Williaxw X, Bastis

Civillan Alde to the Secretary of War
war Department

Washington, I, C.

Doar Judge Hastie:

Thank you very much for your letter of
July 15 with its envlosurae.

I am happy % see that the war Depsrtment
is tsking vigorous steps to cooperate with the far
danpower Commission. I am glad to have the list of
names of liaison officers who will deal with the
War danpower Commission in its various field offices.

Sincerely yours,

Lawrence W. Cramer
Craner/mt Exesutive Secretary




July 21, 19k2
LLOEANTID

TO: The Undor Secretary of War

The attached letter from the President's Com~
rnittee on Fair Employment Practice suggests that the
Committee would like to make preliminary contacts with
Army commanders in the field in cases where discrimina-
tion is charged in direct employment by Army installa-
tions, in an attempt to determine whether there is & prima
facie case and whether the case can be adjusted at a local
level before submitting complaints to the War Depariment.

I believe this procedure will eliminate the
paper work of many formel investigations. I, therefore,
recommend that the Committee on Fair Employment Practice

be advised that the suggested procedure is satisfactory
to the War Departwent.

Civilian Aide to the Secretary
of War




July 21, 1942 L%

KEHORANTIL

A H The Under Seorstary of ¥ar

The attached letter from the Fresident's Come *
mittee on Fair Imployment Practice suggests that the B
Committee would like to make preliminary contacts with
Army commanders in the field in cases where discriwmina-
tion is charged in direct employment by Army installa-
tions, in an a ttempt to determine whether there is & prica
facle case and whether the case can be adjusted at a local
level befeore submitting complaints te the War Department.

I believe this procedure will eliminate the
paper work of many formal investigations., I, therefore,
recommend that the Committee on Fair Employment Practice
be advised that the suggested procedure is satisfactory
to the ¥Wayr lepartment.

Civilian Aide to the Secretary
of War




July 16, 1942

Honorable William H. Hastie

Civilian Aide to the Secretary of #ar
War Department

Washin ton, D. C,

Dear Judge Hastie:

In connection with the reorganigation of the Committee
on Fair Employment Practice, it is contemplated to set up thir-
teen regional offices which will, among other things, have the
duty to investigate complaints reaching the Committee in which
the allepation is made that an agency of the Governament has dis-
criminated against a person in its employment practices because
of his race, creed, color or national origin.

In line with the procedures suggested in Judge Patier-
son's letter of July 2 relating to the manner in which complaints
of diserimination in Governwent-owned, privately-operated plants
shall be handled, it is believed that there should be a mouifieation
of our established practice in dealing with complaints of discrim-
ination against the War Department itselfl in its direct employment
of persons,

The Committee now plans to refer complaints of discrim-
ination in this category to its field offices for preliminary in-
vestigation to determine whether or not there is & prims facie case
before referring the matler to the Government agency concerned for
its investigation. ¥This would be a change from our existing pro-
cedure but would, I believe, lead to & more effective handling of
complaints with less burden on the iar Department or other agercy
of the Government aainst which the complaints run.

Since this suggestion is wholly in line with the proposals
made by Judge Patterson in his letter of July 2, and since the pro-
cedures cutlined by him in that letter would be wholly adaptable to

the treatment of complaints against the War Departument itself, I sug-
gest that you give this matter consideration and advise me whather
or not this procedure should be established.

Sincerely yours,

lswrence W. Cramer
Cramer /mi Executive Secretary




July 17, 1942

HEMORANDUM

TOL The Pirestor of Civilian Personnel Division
Services of Supply

The sttached letter from the Preslidentts
Committee on Feir Employment Practice arisez out of the
case of Mr. Ernest Z, Mair which hus heretofore been
considered by the Corps of Engineers. The Comnittee
doss not request any further action in Mr, Helrts case
but it does request that actiou be taken to assure the
gelection of civilisn emgloyees for scrvice ait the
Curibbean Bases without racial discrimination.

This office has from time to time inquired
into the matter end, after conflerence with the Divielon
Engincer, I have suggested to several Hegro engineers
that they apply for guch agssignments. I am advised that
& number of such applications haove been made.

hmerican Negroes of West Indian ancestyy
in particular hove been willing and anxious to accept
sppointments or transfers to duty at ths Ceribbean Bases.

So fer as I am advised, there have nut been
any apnointments of Negro clerical or technical eligibles
to duty st any of the bases. If this is correct, it would
appear that a definite policy against assigning Negroes
to operations in these buses is in operation, The rele-
tively essy personsl adjustments which such employees can
make in these commmities where the colored population
predominates seem to meke such assignments desirable.

May sction be taken in line with the request
of the Committee on Fair Employment Practice "that the War
Department take the necessary stepa to prevent any such
dlscrimination in the future®, and that the War Department
advise the Commitiee "of such action as it tekes in the
matter®,

Civilisn Aide to the Secretary
of War
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PRESIDENT'S COMMITTEE ON rAIR EMPLOYMENT Pr&CTICE
SOCIAL SECURITY BUILDING
WASHINGTON, D.C.

July 11, 1942

Honorable Williem H. Hastie

Civilian Aide to the Secretary of Var
Ver Department

Washington, D. C.

Dear Judge Hastie:

Acknowledgment is made of your letter of June 1 in
which you furnish this Committee with the results of further
investigation of tiie compleint of Mr. Ernest E. Mair, 63 Bast
100th Street, New York City, that he was discriminated against
on account of his race by the War Departmernt in his efforts to
secure employment at an Insuler Base.

An snalysis of the results of your investigation indi-
cates to the Committee that, although the evidence is not al-
together conclusive, there are substantial grounds for the
belief that Mr. Mair was discriminated against on account of
his race. This view is based on the following:

1. According to your investigation the report of

the Ofrice of the “hief of Engineers denies lir.

Meir was discriminated against. According to this
report applicants for positions in Puerto Rico were
interviewed by & representative of the War Depart-
ment on Jecember 27 and 28, 1940, and "on Deeember 30,
1940, 14 were recommended for employment". These
were all interviewed on the 27th. WMr. Mair was one of
those interviewed on the 28th and the report says that
on that date "there were no further vacancies". Since
the vacancies were not filled until the 30th it is
difficult to see how tiis could be true. If it were
true there could have been no point in interviewing
men on the 28th of December.

2. Your report shows further that draftsmen Ceccarelli
Sackron, and Frankel were appointed to work in Puerto
Rico on January 20, 1941, three weeks after Mr. Mair
was interviewed. One of these, Ceccarelli, and also
one Mr. Gassett (also a draftsmen) Mr. Mair claims
were interviewed and were accepted on the same day
that he was interviewed.

B |




3. Your report further shows that fifty-six appoint-
ments were made in December 1941 of persons in varioms
categories, including draftsmen, for work in Jamaica.

Mr. Mair was not one of those employed although he had
been advised by the Office of Chief of Engineers
September 9, 1941, that the Uivision Engineer, Caribbean
Division, would give his applicution consideration in the
event a request was received from Jamaica,

Although the Civil Service eligibilities of Mr. Mair were
cancelled for cause on February 27, 1942, and he is no longer
eligible for a positicn with the Government, the Committee feels
that the evidence of diserimination in his case is substantial,
It is requested, therefore, that the War Uepartment take the
necessary steps to prevent any such discrimination in the future
among its employees as contrary to BExecutive Order 8802 and the
specific directions of the President to the Wwar Depertment.

The Committee further requests that the War Department advise it
of such action as it takes in the matter.

By direction of the Committee.
Sincerely yours,

Lawrence W. Cramer
Executive Secretary

|
{
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WAR DEPARTMENT

OFFICE OF THE UNDER ¢ RETARY
WASHINGTON, D. C.

July 17 1942

To:__Judge Hastle

Requesting action as indicated below:

Action Explanation
Approval Filin
Attaching File Follow-up
Comment X your Information
Compliance i Recommendation
Concurrernce Reply, direct
Consideration Reply, prepared for
Correction sig. of
Discussion w/me Report
Distribution Signature
sen
c.Asdt. to

Under Secy. of War. ’

“ g,
Hav
o RIS

(Name or Initials)

o,




TR @ -

PRESIDENT'S COMMITTEE ON FAIR
- EMPLOYMENT PRACTICE
SOCIAL SZCURITY BUILDING
WASHINGTON, DC

July 15, 19h2

Honorable Robert P. Patterson
Under Secretary of War

War Department

Washington, D, C,

Dear Mr, Patterson:

Dr. MacLean has requested me to acknowledge recelpt
of and thank you for your letter addressed to him under date
of July 2 in which you outllne a suggested procedure for
dealing with complaints of discrimination in employment based
on race, creed, color or national origin in plants owned by
the Government, under the Jurisdiction of the War Department,
and operated by private contractors.

it
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The procedure outlined in your letter 1s entirely in
accord with the Committee's wlshes and in accordance with 1its
understanding of the discussions held on the subject matter of
your letter., The Committee notes with satisfaction your state-
ment that "the War Department has a responsibility to see that
each plant is operated in accordance with all laws and Execu-
tive Orders," It wll:, therefore, before taking formal or
public action in any case involving a complaint of discrimination i
agalngt a Government-owned privately operated plant under the 3
Jurisdictlon of the War Department, lay the matter before the
War Department to secure 1its cooneration in bringing about
compllance with Executive Order &802, in line with assumption
of responsibility by the War Department

I attach herewlth a 1list of the names of the members
of the Committee and of 1ts staff who may from time to time un- ‘
dertake primary lnvestligatlons to determine whether or not there |
18 a prima facle case of discrimination involved in any complaint
which may reach the Committee., All of this personnel 1s at the -
present time operating from Washington. as a headquarters,

The staff of the Committee 1s in the process of reorgani-
zation and 1t 1s contemplated that the Commlttee willl establish
thirteen reglonal offices, As soon as these offlces have been
established and the personnel selected, I shall advise your of-
flce of the names of the Commlttee's representatives who will
be authorlzed to undertake the lnvestigations 1n question, |

Sincercly your, | ;

/8/ Lawrence W, Cramer s

Executlve Seoretary oL Sy

Attachment VAN

copPy (E ES : i

- p———




) § 2

PRESIDENT'S COMMITTEE ON
FAIR EMPLOYMENT PRACTICE

COMMITTEE MEMBERS

DR, Malcolm 8., MacLean, Chairman - Hampton Institute,

Mr,
Mr,

Mr.

Mr,
Mr,

Hampton, Virginia
Earl B. Dickerson - 3501 South Parkway, Chicago, I1l.

Mark F, Ethridge - Loulsgville Courler Journal,
Louisville, Kentucky

John Brophy - CIO, 1106 Connecticut Avenue, N.W.
Washington, D, C,

Frank Fenton - AFL, 901 Macs. Avenue, N.W,, Wash, D.C,

Milton Webster - Brotherhood of Sleeping Car Porters,

4231 South Michigan Avenue, Chicago, Ill,

Colonel David Sarnott - Radlo Corporation of America,

Rockefeller Center, New York City

FIELD REPRESENTATIVES

Mr,
Mr,
Mr,
Dr.
Mr,
Mr,
Mr,
Mr,

Maceo W. Hubbard
Ernest G, Trimble
Eugene L. C. Davidson
Ruth Landes

G. James Fleming
Danliel R, Donovan
Elmer Henderson

John Beecher
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July 15, 1942

Mr. Lawrence ¥. Cramer
Executive Secretary
Presidentts Committee on
Fair Faployment Practice
1406 G Street, Northwest
Weghington, Da C.

Dear ¥r, Cramers

You will probably be interested inm the enclosed release
both with respect to the functions therein outlined and to the
names and addresses of field liaison officers.

Sincerely yours,

Civilian Aide to the Seerstery
of War
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July 15, 1942

MEXORAMDUM

TOs The Dirsctor of Civilien Personnel bivision
Services of Sunuly

folosed herewith is o copy of u ietter forwsrded
to this office by the Prasident?s Comnitiee on Fulr Duoployment
Pructice concerning the faulilure of Fred Howlend, Incorporsted,

s defense contractor, to emsloy quelified ¢nlored csrpeniers
et Camp Blanding.

It will be sppreclated if the reproaentative of the
Wsr Department having supervisory Jurlsdiction over this locul
operation may be advisged of the situetlon and instructed to
teke such steps &8 msay be sppropriete, with & view to affordicg
thege men the same opportunity for esployment as is efforded
gualified white curpenters,

Civilian Alde to the Secretury
of War




July 15, 1942

HMEMORANDUH

TOs The Jiraector of Civilian Persommel Uivision
Services of Supply

Fnclosed herewith is o copy of s letier forwerded
to this office by the President!s Committee on Feir Rsployment
Prectice conmcerning the fallure of Fred Howland, Incorporsted,
a defense contractor, to employ qualified colored carpenters
at Camp Blending.

It will be aporecisted if the reprusentative of the
War Department having supervisgory Jurisdiction over this local
operation may be advised of the situation and instructed to
take such steps a8 muy be appropriete, with a view to affording
these men the same opportunity for esployment as is sfforded
qualified white carpenters,

Civillan Aide to the Secretary
of War

.Y VU e . B
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PRESIDENT’S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

' WASHINGTON, D. C.
MALCOLM S. MACLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W. CRAMER

EXECUTIVE SECRETARY J uly 13 » 1942
MEMORANDUM

To: Judge William H, Hastie

From: Mr. George M. J ohnson/%@

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

The President's Committee on Fair Employment

Practice refers for your attention correspondence be-

tween the War Production Board and the Fred Howland

Company, relative to the employment of Negroes at Camp

Blanding, Florida. 7You will note, in the correspondence,

that Negroes are not being employed, according to the

Fred Howland Company, because it has been impossidble to

arrange to feed Negro mechanics,

attachments
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June 10, 1942

Mr, Fred Howland
Superintendent Contractor
Camp Blanding.Project
Camp Blanding, Florida

Dear Mr, Howland:

We have received a complaint from the
division of the War Production Board which handles
Minority Problems regarding the employment of Negro
carpenters at Camp Blanding project.

Throughout the United States, we have
been endeavoring to have qualified colored mechanics
employed on construction jobs and have been success-
ful in setting aside a separate bullding for colored
mechanics, As you know, President Roosevelt has re-
quested that there be no discrimination against
Negroes in defense work,

It will be apprecisted if you will make
every effort to cooperate with us in this matter,
and please advise us in order that we may reply to
the above-mentioned party.

Sincerely,

Joseph D, Keenan
Chief, AFL Consultant Service

JHR:dca
File retained in Mr. Keenan's office
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FRED HOWLAND, Inec.
General Contractor
Miami, Fla,

Canp Blanding, Fla,
June 15, 1942,

War Production Board,

Labor Division, Re: W=436-eng-3000
Washington, D, C, Camp Blanding, Fla,
Gentlemen:

Attention Mr. Joseph D. Xeenan
Chief, AFL Consultant Service

We have your letter of June 10th, 1942, stating
that you have received a complaint from the division of the
War Productioh Board which handles Minority Problems regard-
ing the employment of Negro carpenters at Camp Blanding
project.

We have been endeavoring to cooperate with you in
this matter, but up to this time, with the limited facllities
available at Camp Blanding, it has been impossible to feed a
colored crew. We are making every effort to correct this
situation and expect in a very short time to be able to use
twenty or thirty qualified colered carpenters who live outside
of Camp and who are able to provide their own transportation.

As far as we are concerned, there has been discrimi=-
nation against colored mechanics. The sole reason we have not
used them is that we have no facilities to feed them.

Yours very truly,

FRED HOWLAND, INC,

[ VDRI

B

J
/e/ Phil J, Laurence ‘
Project Manager. !

PJL-ACM

C RIS



July 14, 1942

HMEMORANDUM

01 The Director of Civilion Personnel Division
Services of Supply

In & memorandum dated 4Lpril 20, & copy of which
is atiasched hereto, this office directed attention to the
problem crested wherever s closed shop apresuent is made
with & single locel union which excludes Hegroes from
meabership, slthough e separate Nogro locel existe In the
craft and cowmmunity concerned, Z2ttention is divected to
the recomnendations embodied in thet -emorendum, I have
not been sdvised of sny action taken in this matter.

The War Mennower Commission hag nom brousht to

my attention two other cmses in this same catepory.

"The Hegr~ carventers in Dellma, Texas
are revresented by Locel #774, William S.
Dunmore, 2236 Jorden Strest, Business fgent.
The Gainesville job is clesred through white
carpenters No 2230, George Shields, Business
Agent, The Greenville jfob iz clesred through
Dave Cooper, Business Agent, white curponters
No, 198, 1727 Young Street, Dallas, Texas.
The compleint from Mr, Dunmore has besu re-
ferred to George Toblas, USES, The case has
also beea referred to the office of Joseph D,
Keenan, Lebor Production Division, Wer Produc-
tion Board; also to the office of Lieutenant
Colonel C.Ds Barker, Lasbor Relations Branch,
Corpa of Engineers.

"The Negro carpenters in the Eldoredo,
Arksngaa srea have besen represented by Local
#2770, M, Re Perry, Business Agent, Pine Bluff,
Arkensas, The white locsl charged with op-
poeing Negroes in Fldorado is Carpenters Local
1683, Walter Whatley, Finencial Secretery.”

B e T e

B O e
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The Director of Clvilisn Porasonnel Division
Services of Supply

July l4, 1942

Poge = 2 -

In & joint lestter of July 2, 1944, to the Commities
on Feir FTmployment Practice, the Jecrstaries of War and Navy
and the Chalraen of the Maritime Commission stuted that dew
fenae coniructors were belng sdvised in part as follows:

#That recrultment sbhould not be confined to
any source that resulis in discriminstion agsinst
workers solely bacause of race, oreed, color or
national origin, provided of course, that the
Hational Lebor Felations Aot snd the laws regard-
ing eliens must be complied with,”

This policy seems broad smough to cover the situation in ques~

tion.

I believe this matter is serious enough and of
sufficlently frequent occurrence to call for corrective
setion by the War Department,

Civilian Aide to the Secretary
of Var

}
i
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HEMORANDUY dé
TC The {nder Secretary of dar

The attached reply to your request of June 5

for data concerning the Brecon Loading Conpany has been

routed through this office. I believe this information

is desired by the Manpower Branch of the Office of Services

of Supply.

Civilian Aide to the Secretary o
of War . .




July 7, 19he

MLLORAYDWY

e The Under Secretary of Var

The attached reply to your request of June &
for deta concerulng the Brecor Toading Corpany has heen
routec through this office, I believe this information
is desired by the Hanpower sranch of the Cffice of Services

of “urply.

Civilian Alde to the Secretary
of %War

[NV




July 2, 1942

Honorable william H. Hastde

Givilian Alde Lo the Secretury of ar -
Har Uepartment

#ashin ton, L. C.

Dear Judge Hastie:

In accordence with the request of Under
Secretary of War Patterson in nis lebter of June 5,
I transmit herewith data furnished by the Bregon
Loading Company of Talladega, Alabaux&, wikth respect
to the number and classilication of workers employed
by that company at 1us Talladegs, Alavema, plant.

Sincerely yours,

Lawrence . Oramer
Uramer/~4 Executive Secretary

Enclosure
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THE BRECON LOADING COMPANY
Wilmington, Delaware

CONFIDENTIAL MEMORANDUM FOR COMMITTEE ON

FAIR EMPLOYMENT PRACTICE

June 17, 1942

Address Reply to
P. 0. Box 416
Talladega, Alabama

In response to the Committee's letters of June L, 1942, and subse-
quent dates the following information is submitted by the Brecon Loading
Company for the confidential use of the Committee as authorized by the War

Department:

Total number of employees as of June 13, 1942

White
Negro

Total number of applicants for work from
June 1, 1941, to June 13, 1942

White
Negro

Number of such applicants employed

White
Negro

Classifications:

Total number of employees June 13, 1942

204
233

10,823
1,106

3039
360

(a) Bag manufacturing and powder lines

White

Negro (munition handlers only)

(b) Maintenance (transportation,

utility, and miscellaneous)

White
Negro

(c¢) Service (guards, fireman,
first aid, and laundry)

White
Negro

(d) Administrative (management,
supervisory, cleric@lang other)

1484
18

67
203

220
12

2277

2277

11,929

11,929 { }
3399 o

3399 R

2277




White 273 2277

The rate of pay for white and Negro employees engaged in the
same type of work is the same.

Several months ago the total number of employees was substan-
tially higher than at present.
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nanorable Paleelw 2. Vaobenn, Chalrman
s regidentte Committes om Iulr moloyment lynctice
Jaeisl Securlty Sulldling

an e by d oy ond e b
MBI tiﬂﬂy RN {;.,

Lenmg U, Un@lasnt

I an nttasing hersto for ypour inforoetion snd asslebenee o 1ist
ne povornmenteoned, Celvebelreoseretad 2lonts under the surervision
as Yha op dgosrduent, Az 1 oehell lmdients nore fully helow, thege
wlenty sre nalows ead dazerve ooaelsl dreatnont sand eonsidepntlon.

re olunte, $sken in the agprogede, oomstitude the brekbons of

the Batlon's armasent srogram, Under the ferons of the Conprasslonal
candeate by whieh thelr construction =il oneration wag outhorized, the
Car Jeoartaent was clven the ontlon of ocerating the nlants Lisell or
of onerating them tnroush the ageney of seleoted, aunlified gomnerelsl
gontrastors. o Yar Sensrlisnt ehese the lnbter gourse ang in lodng
o erested inlustrisl units of & nowel and peeullar charnoter. Anmong
thelr moet slpnificent features are the followingt

{1} “agh plant, and ths properdty on wbleh 14 ig situ~
nted, is wholly owneld By the Govepmuent, rand, =Ltk very fow
wree Slons, ks beon desiime bod o s nilidcey ressrvnsdion.

(#} -meh plant is, or vhen completed will Ve, whelly
devoted o war orodustien - the monufleeture snd losding of
arplesives snd smpanitlon, the assanbly of Lombers, snd the
fubriention of guns and other munitions. Best, i not all,
#ill coase o o .eprebe vhon the wnr is conoluded.

{4 Im all of the plania the work porformed is of a
gagret or confidential noturs, and in sost of them it is
adahly hazerdous.

{4} Yost of the workers recrulted for work in many of
thave planks will of neceseity be completely without exgpere
tenee in psrforming work of the hagsrdous sharacter required,

(8) ALl are operated by private contraetors under 'mansge-
nent sorvice” contracts, which enn legsldiy bLs tormisncted at any
tima if the Govsrrment should decide either to overstes the plant
iteelf or to entrust i%s operatlon %o ansther conlrretor.

JUPGE WILLIAM HASTIE
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(€} “he entire east of orerstling sach dlsnt ie barne
by the Government. ‘mder the conbreet with oractienliy ove e
TOTRLer, Lhe lafter i entitled to roimbursen.-nt Sor all
anpenses of operssien, but only vhers wior anrovel of wush
sxrenees hne besn obinined from the ap lepprtment, In ndii-
tlon, the onorator receives s Tixed fer for hie scrviess whiek
fee dg wnalffected by agee op ather conbn.

(77 “ha Government hee esaplets swwer o reculro the
cinaiosal of sny ersen erpdored in sny of these plants 1f
thoes cantlinued smnloyment of sush Indiviouel g, for any rengam,
camiod t0 be not dn the tublie Intorest, Thia oover ig #pgii-
lenlly reserved ¥ contencd and eon ve gverolsed 4o pomowe
SEPRINS wED are aubveralve or unaun1ified,

{8} nob mlont ism Grarstal suslect t3 the guservision of
oo Temanndine ey,
ahe DoTasnlng metors aonbine i Sarm oounicue relationahd o
0 the operatiae eontractor snd the Jar Jswrisent, s, mm
ool Amvendintaly arepacinte, the hand Ll ol waay nroblame,
Ed

"

: i
inelwiing tint o Hacrininetion, rust seeeusarily be eliohtly dif-

S dmn dn the onpe of whaolly =rivate 2hesitse e orimary ree
Lity for danlive Il ol lemes relagingg 4o e ansloymont af

Ll the contragior, eines de is bired far the arorsss U
v ol wbillicing hie sill oemd sxreriones dn panaing the vlant and
Wakidng anzy of all mseiions of sersomel.  seesme ad Lo rslntione
shin which obbadns, hwwever, tha Usr Jjeertoond Lo e roapons Lhility
e omee oot sach nlant is oparcted ln necordance with all lawg ot
~rocutlve Ceders, and in euel nosarnor ng 0 proviae Tor ke saf ety
nnd crodeetion of the plant sl itg sergonnnl, and 0 insure wmszious
reoduction nt o ressonchle aost,

In the 11kt of Y.are roete, I supgest ting,, vhenover your
commitine or one of iie £1a1¢ revreassatatives has rossonsble grounds
for Lellsving that the monagement of wny one of Lhese plsnis s
sadlty of some fore of diserimination by resson of the rage, color,
eread or asntional oripin of any enployee, the follouing nraoedurs be
followedy

£ . . .
(1) The cmse will first be bokan up st the loesl lovel
Ly the representative of FORE comnltiee wiih the goniraoiope
sperstor, noilee of the nature of the complaint belnz ziven

simulinneonsly to the Commanding Ufficer ot the plant,

1) here your commities belloves thet nocomplaint of
ddserinioction is sound and that no satiefmetory messures lavs
wern taken 1o mest the compleint, and thet eny resmonable hope
of settling the matber af the loeal level hns been sxbinunted,

o

e it




then sour comultten will immnddntely aivise dudge Ji1liom
mEtie, aeisl Sonsmltant 10 the dmeretary of ap.

() unfer no cirewnatnnees will SOUZ enmpltto s felep
ol er ublie aetion in 2Oy ense unvll the  ar e wctnont

g Lud the apnortunity to use its -god silicen to bring uhbout
ey iiones it the -rerident's lmocutive fvder on his subject.

In ny opinion, suelh n srecsdurs, nore tlan any othor, sozaegses
tha means o2 brincing shout s sroster measure of rraeticonl eomulinnce
with the spirit ur the foregoing ixecutive Order. I should hazten
Lo rdd, of course, iihnt this saonpbrent intends, even spart from any
elarses or gompluaints whieh Four committee may discover, to see thet
hese guaglesovernnent ggticblichmonts cre onereted in such n WRY A8
Lo oreclude diacrimin&tina;j

Sdden of Pasilitieg vihieh le nttaghed why o revised fron
e Lo vine ne nme Hrnts are constructed gp &% new Comrmanding
wiileors rcpe erwolired fo sny of the SrEsently everating olante.  In
Lo event thet 41 forygoing srocelvre is acgertnble to ssup commd tteo,
Iomuecagd sloy on ey of thip Yiet o slevta, 2w well ss n zony of
irle letter, u- furnishad Yo all of sour ficld -ersonnel. In turn,

I would cupennt thet Jou furalek me vith o 1let of your varsonnel,
vojother with Lie region in vhlekh peeln io stetioned.

Yould ou Pindly ndviee me nt 4l errlicet noseidle women
lebler e orencdurs publined de mgeeatrble to ithe committeny
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Flant & loeatisn

Llebrma Ordnanee siorks
Childersburg, islsbune

Alegheny Ordraree Plant
Ouumbarland, " srryland

idriangas Ordvance Plent
Jroksonvilis, Ark nras

dadger Ordnance Yorks
Herrines, #lgconsin

Saytown Ordnsnes forke
Yeytown, Texas

Slueboonet Ordnengs ¥lant
Yetregor, Texue

miokeve Ordnsnce Rorks
fouth Point, ohio

Cagtus Qrdsance Works
ftter, Texes

Cherckee Ordunnnce Yorks
Aingsport, Tenn,

Calonge Cors flant
Cloero, 1ll.

{hilokssar Ordrance Works
Eillington, Tenn.

Coosa River Urdnance Plant
Talledgs, Als,

Cornhugter Ordnange Plant
Grand Islund, Hebraske

Denver Ordnange Plant
Denver, Oolorsdo

kelly Svringfleld
fngineering Corpy.

Yord, Bocon % Duvils,
Ina.

Harenles Yowder (o,

Humble 0L % Boa-
ing Co.

Nationsl Lyppum Oo.

Atzospherle Rltrogen
Sy Pw

Ohecinel Construction
(I

Hevden Creniosl Corp,

Edipon Genersl Blegiria

dpplinnes (o., Ine,

i Font

¥rooon Loading Co.

Lakker Gats Ordunnae
Co.

Resdngton irzs Co,

Sousnnding offjesr

Gole. Shorles ¥, Trsegey

Oroty ke R Glald

P

nl

Lts Gols ¥W. Ja Jolner

Lt, Col. Geoc. Fe Griffith

Col. Jo O Boonton

wmie Paul ¥Yan Tayl

pds Jogeph Horrldge

Haje John . miliisn

Gole Wililum %, Ryen

Haj. Claron W, lieldrum

Cant, Gilbert Griswold

L, Cole. Lewina &, VYun
Glaason
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Plant & ggamgign
Des voilnes Yrdnance Plant
Deg ioines, lowa

Dickeon (un Plant
Houston, Texes

Dixie Ordsangs SoXKe
ateriington, Lo,

2oy Olaire urdoance Pisnd
"au Cluirs, Flseons'n

Ziwoord urdnence Flaut
Joliet, Ill.

fysnsville Ordunance Plant
ivansvilie, Ind.

Gedesn Ordnunce Mand
Gadsen, Ala.

Gopher Yrdnsuee “orks
sS4, Poul, 2inn.

Green River Vrdnance Plant

ArbaY, Ili.

Julf Ordnsnce Flant
iberdeen, Llss.

Holston Ordnesiee Works
Kingsport, Tenn.

Hoosier Ordrance plant
Chorlestown, Ind.

Iilinois Ordnance Flant
Cephondale, Iils

Indisne Urdnence Yorks
Sherlentows, Inde

Iows Ordnsrce Ylant
Burlington, lows

Jayhswk Ordrance ¥orks
Buxter Springe, Lansss

Kgnkakee Ordpance horks
Jﬁliﬂt’ I1i,.

i T

Ue &, Rubber Co.

jughes Tool Co.

Somvoreinl Solvernts
R

Ge o Pubber Co.
vanderson & Porter
Chryaler Corp. % Sun-

hean Blectric nlg. Lo
&

Landedowne Stesd & Iron
Joe

Duront

Zrewsri-tinrner o

vpogtor & Uunble Def-
anse Corp.

repnesses Luptnan COrpe

Goodyenr ingineering
Sorpe

sherwin-Nilliens Del-
anpe GOorp.

Dufont

Day & Zimmexman, Ins.

@ilitary Cherion) Works

DaFont

W
y

Corpunding Qfficax

Lbe Vo La Peukerd

E)t‘a {:g}-‘ ‘ﬁ.. ™ %meﬁ

Lt Col. Lon Fa Hot fran

Wade Jones & Grifrithe

Me)o Chas. Go Tolzon
Ynie lareld F. Odgen

14, Ool, %Willisa E. Fysn
Lt, Gol, Selly H. Lewls
unj. Horuan Ee Gillespie
14, Col. Belly H, Lewls
Lb. Gol. Ytto &, Jank
nj. George H. Ross

Lt Gol. Hobert Lo Kal~
baok

e .




Plant & Loeut
Eansse Yrdnanoe »iland
varasug, Laneas

Yenosha Ordnange <lent
Kenogha, dlsconsin

Kentuoky Ordounce YHorks
Paduoah, Kenluoky

Leyetone Ordananse Horks
jsunve, Us,

Fingebary Ordrunge Plant
Ia ?{p}{"‘t’.ﬁ, rﬁdd

Einge 4111 Ordpance lant
Eings Milis, Ohle

Leate Clty Urdnarce Plant
Indejpendensce, Yo,

Lake Unterle Ordnenee Vorks

Youngetown, H, Ya

Lone Stsr Drdrenee Plant
Texarkane, Teras

Lenghorn Ordnance Works
Enrnnek, Texus

oulsisns Qrdnsnoes Plant
Ehreveport, loulslsne

Lowell Ordnence Plant
Lowell, Yasu.

¥sumelle Yrdrence Works
Harehe, Arkansss

¥ilweukas Urdrnsnce Plent
Hilwaukee, Wlasonsin

Elseissippl Ordnsnce Flant
Flors, #iselssipn i

#igsouri Urdnence Works
lounislans, Ho.

Ouersior

J-i Service Corp.
Binmong Hlg. Go.
Atles Powder Co,

Fresep-triee tnglneer-
fnr Co.

Todd % Srown, Ing.
Hemington ~ame Co.
Remington irms Co.

Cherdexl Conptruction
Ca.

¥

bﬁ%a Bixr Defesune Ear§.

He Fo {inadrich '::Qo

donassnto Chenleal Co,

8iiap deson Co.

Bamington Arms Uo.

Gities Fervice Delense
C@f?o

gg B, Bubber Go.

Genersl Tire Engineer-

mg Uo.

Aersules Powder Co,

Lt. Gole Tre & Crump

Lte Co. Cu He lmutton

i&ﬁ't %lc v}\’ 1“:. ::\‘&I'rﬁﬂn

Lte Ool, zdwurd ¢, Thomas

Maj. Jugtin D, dillyer
Lbe Col. dm, Jo D¥Espinoss

Lte Cols “tanley O, Shubsrt

Lt. g&l‘ JQ !io Hresn

#uje Co W, Walker

Lt-g Gﬂl‘».‘ W iig G&llﬂ@

Lt. Cal, Byron hife
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Plaat & Tosedian

¥organtown Urdnangs Vorke
Horvantoun, hovl. Te,

¥ehrsaks Ovdoasies Vlont
Hahoo, Nebhwrasks

r Yrdnange Jilent
Gew York Drdranon COrgs
Beldwineville, tew fork

fak Ordusnee Pimnt
Tiligetds, Ill.

O%io Sun Ylead

Lise, Ohie

Ohio Biver Urdnsnas Horks
Hendorseon, Lonbueky

Okiahona “rdnends =orks
Pryor, Dkla.

Ogurk Ovdosnes Yorks
Bl Dorsdo, ‘rinneng

Pantex Orduones PYlant
inerillo, Toxay

Permsvlivsnis Yrdnence Works

Allenwood, fa.

Pllygrin Ordneves Works
flept Hanover, ‘aos.

Flstte Updnsnes Works
Solwmbus, Usbriska

iam Frock Odosnce Lorks
Sandusky, Ohle

Rxdford Ordnance Eorke
Bodford, Va.

Favenns Ordnance Flart
Bevenna, Chio

Qperetor

DuPont

Nebragke Dafense Coryp.
dereules Powder Co,
Setlonal Anilice De-

fonse Born,

Hidlund Vrdrance Founda-
tion

Ohio “teal Foundry Cu.

Ateosgheric Nitrogen
SO,

Duront

Lion Chemissl Corp.

Gertain-Teed Products Yo,

Ue 8¢ Bubber Co,

Bational Fireworks, Ine,

Dufont

Projun Powder Co.

Here .les Fowder (o.

Atles Powder Co.

Gom-snding Officer

“uj. Donald L, Didray

Lts Cole Floyd L. Strawn

Cod, Luelzn D Sooth

weie dokn o, Bouleny

L4. Cule Frenecis R,

ETHTCRAY O

Vele Be Ee Smlth

whe Gole ommuel . Limble

1t. %lu 3. Je Traen

Yale Ha Ve largerd

tal. Therdore . Gerber

Col, Jazes . Crawlord

baje Jo Fo Fodenhaveoer

Col. Lucisn D. Zooth

Uole Luclan D, »ﬁeeﬁy
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Pluvt B ioonition

&t. Louls Ordnance Clent
bte Louls, 0.

Sangamon Ordninge Plant
Iilipolis, Iii.

soloto urdnance Jsnt
~ariony hio

Sunit swer Yrdosuge torks
sndose,y LALERE

Tein Gitise Grdoenes Qlunt
Ete fmul, winn.

Jteh Ordnaroe Jlant
Gnlit wake Gity, Utsh

Victory Grdnaves Plent
Deentare, Ill.

Vigo Ordrnsnce Flant
Tarre Huube, Ind,

Virginis Yrdnence Sorks
Gien #llton, Pa.

Voluntesr Orévurnge Horks
Chattanooga, Tean.

Habash River Yrdnance Worke
Newport, Ind.

tieidon Bprings Vrdnunge Works
Feldon Sorings, Xo.

iept Virginia Urdnence Works
Point Fleassmnt, Vest Va,

Eoll Creek Ordnacoe Plsnt

-5 -

Domrator

e E. Gurtridge Co.
e aey-torris Bg. Co.
{core plint)
Aerington Rerd Inc.
i:’. L Eﬁibmr CQ:
Here .les Fowdsr Co.

Teders) Crrtridzs lo.

Panington ~res Co.

Geterpilisr Ailitery fn-

gine Co.

Gonean Ordnange 0.

Here.les VFowder Co.

Here:lee PCowder Co.

Dafont

Atlas ronder Co.

Genorsl Chemloal Deflense

srogtor & Gomble Delonse
Coe
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Lt,
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Nada

)Eﬁj *

47,3

Hede

Col, Prangic R. bharer

Sol. Johm Puling, Jre

JE:* Sa 9;” &é;“:i‘ﬁ
Jonn &, Yelker

Robart ¥, Busher

N G, Hichole
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July 2, 1942,

My dear Mr. bMcLean:

1. This Jjoint letter of the Viar Department, Navy Department and
Maritime Commission, which has been submitted to the War Manpower Commission,
is in revly to your identical letter to us of 26 tay, 1942, regardinc com-
pliance with Executive Order No. 8302, Fair Tmnlovment Fractices.

2. The responsibilities of the Army, Navy, and Meritime Commission
for enforcing the non-discrimination principles of Executive Order No. #3802
Qay‘properly be considered under three general catesories:

a. Government establishments, i. e., Navy Yards, Army Arsenals,
ete,

b. Government owned, privately operated plants,

c. Privately owned, privately operated plants having
Government contracts.

3. In considering this subject it is desirable to discuss the
matter in order that thiere may be a clear understanding and acceptance of
our procedures by all interested parties.

i« Government Establishments. In regard to those Government es-

tablishments which are under our jurisdiction, we have directed compliance
with Executive Order No. 8802.

Se Government Owned, Privately Operated Plants., In regard to the

Government owned, privately operated plants, operating for our account, we

will, through our Inspectors-in-Charge, or Commanding Officers, instruct the
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contractor-operators that their policies and procedure must conform to the

principles of Executive Order No. 8802. In this category, althouch the

Government agency concerned has a vital intsrest in the matter, it should

no£ itself take over any of the details of personnel matters, but should
hold the contractor-operator to his contractual obligations including
maintenance of satisfactory labofamanagement relationshins. The Government
: avencies will concern themselves with insuring that the policies followed in
; such plants shall be consistent with maximum nroduction, cood management,
safety and security of the rnlant, and with the principles ol fair employment
practices set forth in 3Ixecutive Order No. 8802,

6. Privately Owned, Privately Operated Plants. The situation

regarding plants in this category is somewhat ditferent. The iovernment

R I B o S g 1 o B

RN

agencies do not have direction over the personnel or other manacement pro-
cedures of such contractors, even thouch they may be working on Government
contracts. However, such Government contracts now contain a non-discrimina-
tion clause calling for compliance with Executive Order No. 83802, ile are,
E therefore, prepared to inform our contractors through the customary channels
L) that the Government agency concerned regards it as necessary that the con-

tractor carry out his contractual obligations regarding non-discrimination

and that the points enumerated in paragrapth hereof are deemed essential § : -

ling personnel, but rather as a definition of an obligation that already

elements of the contractual obligation. You will appreciate the point we é'
are making in foregoing, namely, that such instructions shall not be 3
interpreted as an intrusion ﬁpon the contractor's responsibilities in hand- § ‘
¢
{
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"exists by virtue of the non-discrimination clause in the contract. For the

same reasons we cannot intrude upon labor unions, employment agencies and
vocationagl traininz schools outside of our jurisdiction.

Te Recosnizing that the methods of providing egual employment
opportunities for all qualified persons regardless of race, creed, color
or national origin will vary in Jdifferent parts of the country and in wif-
ferent types of plants, the following principles will be used as a general
guide in handling minority group questions:

a. fforts will be continued particularly in cooperation
with the wWar Manpower Commission to nrovide equal op-

,
portunities for empnloyment, in-service training and
advancoment to all qualifiea citizens, regardless of
race, creed, color or national origin, to expedite
maximum production.

b. Such equal opportunities for minority groups may be
provided either parallel to or intecrated with the
opportunities afforded majority groups, and thus may
be arranged and provided for to conform to existing
state laws and community customs.

ce. In the practical application of this -olicy every effort
will be made to open available emplowvment opportunities
bto minority groups in such numbers and in such classes of
positions as will expedite maximum production and as

governed by the available supply of qualified workers.
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d. In the event of uny misunderstandins we will be glad to
clarify our positions as set forth in this document with
any specific agency or business concerned.

8. The letters which we ars prepared to issue in conformity with
the foregoinz will include the following:

a. That Zxecutive Order No. 8802 should be comylied with, and
specifically.

b. That recruitment, in-service training and up-grading of
employees should conform thereto.

c. That any reference to race or relicion should be de-
leted from employment forms if such exist.

d. {ihét recrul tment should not be confined to any source

‘that results in discrimination against workers solely
because of race, creed, color or national origin, proe
vided of course, that the National Labor Relations Act
jand the laws regarding aliens must be complied with.

e. That the contractor should not in any other way dis—
criminate against loyal qualified applicants or employees
solely because of race, creed, color or national origin.

9. Success in carrying out these policies must depend largely

upon the cooperation of all parties concerned, including the War Wanpower

i

Commission, the Federal contracting agencies, your own Committee and minority
groups, unions, State and local officials and the citizenry of particular

localities. The molding of public opinion in any given working force and

community is of great importance and should be the concern of all.




10. Notwithstanding the difficulty of this problem, we recoonize

the importance of securing compliance, not only with the word, but with the

spirit of Wxecutive Order No. 8802, and we will continue to cooperate with
your Committee in all practicable ways in reaching a satisfactory solution.

i Very sincerely yours,

; HiNRY L. STLWSON FRANK KNOX T, S. LAWD, CHAIRMAN
i The Secretary of War Secretary of the Navy United States lMaritime
i Commission

Hon. Malcolm S, McLean,

Chai rman, President's Committee on Fair Employment Practices,
Social Security Building,

washington, D. C.

Copy to:

Hon. Paul V. McNutt,

Chairman, War Manpower Commission,
Social Security Building,
Washington, D. Co.
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nf coverrsent-oined, (rivetelvegnersted poonte under ke supsrvielon
of the ¥y Mersrtment. &r I shell fvedcte nase Mally beles, these

Clapte sre urline srd dereree noeclsl fresirent oot conrieration.

The wlente, %eben in the sghregste, con bilute the twetbone of
the ¥rtion's srovament rrogrem.  Unler the tevers of the Congressionnl
dandrte by “Mich thelr consiraction wnd creratics »oe euthorized, the
ser Nersrioent ves riven the o~tion of epreting the plents iteelf or
mf o rrating Shem tnvough the sponcoy of pelected, fuplified comw reldd
reptrectnre.  The far Derertesnt ohesre the latter <ourse »nd in ‘olng
ge orerted Indfueiri-l unite of & neovel vno recullsr ohergcier.,  Smong
treir mort slnificant feutures sre the {clle-ing:

(1} ¥eenr plant, on~? the provsrty on which it ig »itu-
ated, ig wholly owned by the Covernment, and, with very few
exceptions, hes been designates s & military re-arvaiion,

7) Emeh ~lant 1¢, or cren comnleted will be, eholly
Javoted te var croiuetion - the senulscture «nd londing of
gxplosives and spmunition, the «gzevidly of bosbers, apd tne
fubricstion of runs snd other munitlions. Hoast, 1f not »ll,
#3111 crupe Lo ooerebe <hem ‘the wmer i conciuded.

(3) In &1l of the plunts tns vork jerfermed is of &
sporet or confidentisl nriure, wnd in mort of ‘hem 1t ig
highly bassrdous,

{4} Yot % the carkers reeruited for work in muny of
tiore plents wiil of necensity be completely -lthout exier-
fepce in perforaing work of the hamsrdeus chwraeter renuired,

5} a1l are spsroted by orivete contreflors under “aznsge-

+ h

ment service” comtrecte, ~hish van legnlly be terryindted at sny

tine &f the govarnm.nt ehould decl’e sith r Lo op-rate the plent

Y

{tself or to entruet its ocsvetisn to tnothar oortractor,
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{§Y The orilre st of gparating esoh 0L ot le hoone
by the Gewerswent.  Under the contrect sltl pneetic lly overy
oz rrior, the latter is sutitled te velmbursewent lor ull
sxp-mong of oy oradlun, Wb enly where prior apvowel of sueh
sxynreg nos reon obbrirad “rom the Far Deierboent., In sddi-
timp, the overster vecelves s {ixed fee Yor nls services shich
fee i upalfectad by —zieg or oiher cosbtn.

{7) Tre Nnvernsent hee cosolsis roser te rerulire the
deniresl of snuy verson erxcloved in rny of there plente 4
the -entimied evrlovwopt of sueh Indivlowl fa, Tor say reéssun,
dee ed Lo be rot in the sublie intersst. This coser le wreelf-
1o:1ly rezeresd by ~enbtpiet opd csn be exeyeirsd o ve-ove
nurgans a0 avre subversive or une uslifled.

(7} Eeon plenbt {6 ooeraied ubieek to the su rvisies el
& Coppanding 0 irer,

The ‘oregoing {rotors gombing in Fovm a uvni-ne relad Lomgnip
%ﬁiwwsn the aperoting contrecter =nd e "ar ferertosnt, apd, wg 0u
vA11 tweedintely nppreciste, ‘ha hamiilng of wonw crobless, inciwie
g o0t of Ssevivinstion, ausl na m&h&ri*y be lightly <iffer-
ent thom in the tsee of whelly triwets o1 nle, The ovigary re~
spomsinility for desling with ;vobleme relrting Lo the ex; loynent of
lehar le vith the cemtrector, sircs e ie hired Jor lie oXpress | ur-

oo of utilizing his x4l end ﬂxmﬁ?‘rﬂia tn yunnlng the oot oad
tuking core of all wsetions of perymnel. Becanes of the relotion-
ahlp »rich obbeling, howewsr, “ne Yar ngpartaaﬂt hEX 3 raﬁwqﬁrk.:ni?y
4~ com Lhat ssoh rlopt feteowretad in seropdarcs Ll nil iszxg svd
rypeabive Nrders, and In -uch & Frpner £3 10 LTOVICE To¥ the g={aty
sed voteeticn of the l.nt end 1t personvel, «nd %o incure meximus
rreduetion st ¢ ressuneble oo,

In the 1lizht of the-e *W“ta, 1 sugesat thet, “epevar your
comzittas or ops of ity vield re rescrt-tivep hwe re. sonsble oounte
for beliaving et ths mens, @oent of euy one of theaee plents 1s
gullity of sose fﬂrw of igerizin-tion by rexeon of the rece, ecior,
oreed or nstionrl oriuin of 2py saployes, ‘w “vlle lug pooreduve e
follovedy

{1) The aspe +111 "irst be toren up st *he lovel isvel
by the rerrsvert tive of your committee -lth the vontracior-
operstor, notice of the neiure of the comnlsiut teltng | Lven
pimulicnrously to the Cossending Gffieer ¢ the rlunt.

(2) here your cewmitiee hwlloves ihat & comyleint of
Aly riulrs tion 1r eoun? and Shed re sstlefzotory wessurss hovs
heer token Lo rest ‘he cosrlaint, snd fhat any revsonzble hope
of rat iine tre antter & “ns lovel level has ‘eon extsusted,




' 3 )

S

topp ey cossittes w411 Lew tlotely s0viee Jut e Jiliiem
/ Hrotia, Toacinl versul® o nt to the lesreatury of Fewv,

(3} uUpder ne cirgumsioneen o L1 your seraltiee t.ie
for sl or utiie setion in cny nses unill The ¥avr Desarbosnt
pae bed the ciportumity e wee fte ceod of Tices to bring cbeud
comsitenen - ith the Fresident's Fxscutive Nrder on ihirs rabieet,

In sy o infon, such = jvocedure, mere than any other, voFRacses
tha werns of bripging shout 2 grester e gure of crectiorl somlisres
with the suirlt oF the “oregring Frecutive Urider. I rheuld hasten
to edi, of eeourse, that “hir Teprrieent interdg, aven sjsrt from -ny
siarpeg or comlainte Lich your vemnitise muy Heoovar, to ree Lhal
thane nusslesovertment establi-hainis sre onore et An osueh oo wRy &R
o praciude lserinivstlon.

The 1let of freiriiiss Cluc iz attsrted osy be o ived Trom
tige o Lime .3 new Clants ore copclrucied or ok nev Uesaoe nding
Ofripers sre sruointed b oroy of the gresently op raling asntre In

e ~went thet the Soregolng trocedure Ls goce Loble rooyour vognities,
T oeugr st khet s eony of hle  dob oof [ lente, ae ~@ll sk 2 oty el
i

Y

this ledter, b furnl-ned fo 2li of veur fiedd reveorncls In turn,
T el cupnest thet you surpich me - oth e Tirt of your JoYSNRNi,
X
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to gther vIth tne veglon in ool oh eral e osuitiored.
Jouda vew vindly uevice ce ft the caritest cogplile wozent
ahgther cne crocedure cubilned 45 sere bohle to the craeliteel
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June 27, 1942

i'r. George M. Johnson
Assistant Txecutive Secretary
President's Committee on

Fair Employment Fractice

1L06 G Street, Northwest :
Washington, L. C. N

Dear ¥r. Johnson:

Attached hereto are two letters addressed to Juige
Hastie concerning alleged discrimination against an ap-
plicant for employment at the Naval Air Station, Corpus
Christi, Texas. Mr. Woobten has bheen informed of the
referral . -

Yours very truly,

Truman X. Gibson,'Jr.
Assistant Civilian Aide to the Secretayy
of War




June 27, 19L2

Mr. Homer G. ¥Wooten
1305 N. Staple Street
Corpus Christi, Texas

Dear Mr. Wooten:

Your letter of June 21 addressed to Judge Hastie,
as well as your letter of June 22, has been directed
to my attention.

Because our activity is confined to the War Depart-
ment, I an taking the liberty of referring your matter
to the President's Committee on Fair Employment Practice.

Yours very truly,

Truran K. Gibson, Jr.
Assistant Civilian Alde to the Secretary
of War




tr. Homer C. ¥Wooten
1305 N. Staple Street
Corpus Christi, Texas

Dear .r. Wooten:

~Jfune 27, 1942

Your letter of June 21 addressed to Judge Hastie,
as well as your letter of June 22, has been directed

to my attention.

Because our activity is confined to the War Depart-
ment, T an taking the liberty of referring your matter
to the President's Committee on Fair Employment Practice.

Yours very truly,

Truran K. Gibson, Jr.
Assistent Civilian Aide to the Secretary
of War
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