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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN

CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W CRAMER
EXECUTIVE SECRETARY

DAVID SARNOFF
EARL B DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

August 10, 1942.

To: Judge William H. Hastie

From: George M. Johnson

The Committee on Fair Enployment Practice had referred
to it a letter dated April 17, written to the President, by
Mr. John L. Oliver, Jr., 928 East 22nd Avenue, Denver, Colo-
rado.

Mr. Oliver's complaint was not very specific but he
alleged, in substance, that he was working at the Ordnance
Plant, Denver, Colorado, in the capacity of truck driver and
that while so engaged the Field Inspector by the name of Mr.
Curly, who is apparently a Field Inspector for the War Depart-
ment, had him fired because Mr. Curly "did not want a darky
driving any trucks out there".

It is my understand that Mr. Oliver was driving a truck
during the construction work at the plant and that this con-
struction work has now been completed in view of the fact that
the plant is now in operation.

It is probably too late to conduct an investigation in-
to Mr. Oliver's complaint but the matter is being referred to
you for your information and such action as you may care to
take.

Mr. Oliver has not been advised of this referral.
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L"r. soece :1r C> 2MteJ,

executive Secreth2y
e Co:ittee on Fair

Employment ?ruebic.
140c6 G Street, :. .

Dear Mr Gramer:

In compliance with your request of June 17, 1942,

in cowection with the complaint of Mr. Robert . Pairs, there

is enclosed herewith a statement of the cassifications in

which Negroes are employed in the Signal Section, Chicago

Qurtermaster Depot., which was formerly the Qhicago Signal

Corps Procurement Distriot.

Sincerely yours,

Civilian Aide to the Secret-ry
of War
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J ul; 1.

xcocutive Sou:et :y,
Pmxr~ on ; Conmit, oe on Fair

Eploicrment Pratie

tDear tir.Orur

In compliice with your request of June 17, 1Wy4,

in comection witi the coaplainL of . Rob'art -. IAix, Ltere

is enclosed herewith a stzatoment of the cliassifications in

which Iegroo4 are employed in the Signal Section, Chicago

Quartstrmater Depot, which was formerly the icago Signal

Corps Procurement District.

Sincerely yours,

Civilian Aide to the Secrat ry
of Wr

.L
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

TUA The Director of Civilian Personnel and Training

In the second paragraph of the third indlorsement dated May 11,
1 -4, from the Chicago Signal Corps Procurment District to the Cioef
Signal Officer, uterial Branch, with reference to the complaint of .r.
Robert D. Pnira, of Chic.go, llegin g racil discrimination, this o ifice
was informed that 14 per cent of the personnel employed by the Signal
Corpo in Chiicago is colored. I so informed the President's Conmi-tee
on Fair Diployrment Practce.

The CommitLee has now roccueoted this office to secure for
it he v' rious classification in which Uegroes are employed in the
Chicago Signal Corps Procuroment District and the number employed in
e'%ch cl.ssification. May this office be Curnished such information?

Civilian Lice to the Secretary
of War

1st Ind.
Wer ueuartment, Office of the Secretary
To: Chief Signal Officer

Ju3 2,1942
,ifb/vi

1. It is desired that the recuesteL information be submitted to
this Office in triplicate.

3y authority of the Secret'-rv o

-Ha i. Lhushnick
Director of Civilirn Personnel

end Training

,j une
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SPSCP-Z01-PAxrs,Robert.B. . 2nd Ind. SPSCP-2

Vlar Department, OCSigO, iashington, D. C., July 6, 1942. To: Officer in
Charge, Chicago Procurement District, Chicago, Illinois.

Report in quadruplicate is requested.

By order off the Chief Signal Officert

v-/

R. R. Rinkenbach,
/Lt.Colonel, Signal Corps.



4rK e



519~

201-Pairs, Robert B.
3rd Ind. CSD-5

Signal Section, Chicago Zuartermaster Depot, 1819 . Pershing Road, Chicago,
Illinois, July 13, 1942. TO: ar Department, Office of the Chief Signal
Officer, Munitions Building, iashington, D. C.

1. In compliance with the request made in the basic letter, the follow-
ing information is submitted.

2. Since the date of the previous correspondence, the Chicago Signal
Corps Procurement District has been closed as a functional organization. All
of the personnel formerly assigned to that organization are paid from pay-
rolls listed under the Signal Section, Chicago Quartermaster Depot. A review
of the duties of the civilian personnel at this office reveals that Negro
personnel occupy the following positions:

Clerical....(CAF series)--------------
Custodial...(CU series, all guards)------ - --
Unclassified by Civil Service

Skilled...Radio equipment assembly - - - - - - -
Auto mechanic---------- - --

Semi-skilled...Truck drivers --
Packers, carpenter duty - - - - -

Carloading machine operators and
Mercury drivers - - - - - - -

Labor foremen---- - - - - --
Machine shop helpers--

Unskilled...Packers' helpers; stock pickers; jan-
itors; elevator operators; and common
laborers- - --------- - --

19
7

15
1
10

3

18
11
3

274*

TOTAL NEGRO PERSONNEL - 361
TOTAL CIVILIAN PRSONNE - 1,520
NEGRO EMPLOYMENT T PERCENTAGE - 23% plus
PERCENTAGE OF NEGRO POPULATION, CITY OF CHICAGO - less than 10%

Approximately 20% of these men are being trained for skilled
and semi-skilled positions by in-service training. They are
being elevated to these positions as rapidly as they attain
a knowledge and skill required by Civil Service regulations.





SPSCP-201-Pairs, Robert B. 4th Ind. SPSCP-2

War Department, S.O.S., OCSigO, Washington, July 17, 1942. Tos
Secretary of' War.

Attention is invited to report contained in foregoing
third indorsement from the Signal Supply Officer, Chicago Quartermaster
Depot, Chicago, Illinois.

For the Chief Signal Officers

E. F. Je, a
Major, Signal orp

(Pairs, Robert B.) 5th Ind.
War Department, Office of the Secretary, July 21, 1942
To: Civilian Aide to the Secretary of War

mfb/vh

Forwarded.

By authority of the Secretary of War:

Wm. H. Kushnick
Director of Civilian Personnel

and Training

~IL



-14A



I * * ''q. * ~ ~ 4 * * U 9 * C I t 'V' ie ~ , %,g * I r*a'n$ i

6<

( airs, obert B.) 5th Inc*
War Department, Office of the Secretary, July 21, 1942
To: Civilian Aide to the secretary of war

-orwarded.

By authority of the Secretary of Var:

. H. Kushnick
Director of Civilian personnel

and Training

L

L.

rafb/vh
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June &', 1,4.

The Dirotor of CIviLian Pemorniel and TrAining

In the second paragraph of the third indorsement dated May 14,
194 , froma the Chicago Signal Corps Procurement District to the Chief
Signal Officer, Matrial Branch, with reference to the complaint of Mr.
tobert1. 1 Fairs, of CIvlox4go, ileing racial diocriin.aion, Lhis ofLice
wIE1 iliTTIES 14 per cent of the personnel employed by the Signal
Corps in ChicZ.go is colored. £ 3o informed the President' s C;o.itee
on Fair I&iploynat Practice.

The Comitae has now requested this office to secure for
it the various cL ifitions in which Uegroos atre eprloyed in the

chicago Signa Corps Procurement Distrit furd the numor employed in
eac.h clas sification. May this office be furnished such in~forraation?

Civilian Aide to the Secretary
of War

)

A
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June ~v, ±)4-~.

TO ':e Diuctorof Cvilizan PersConnel and Tann

in the second pcuraraph of the third -idorsoment dated May 14,
1942, froi; the Gicicago Zignal Corpu trocureamt District to the Chief
Sinal OfQicer,wi tr rnch, with reference to the coLpILLit of Mr.

hobert 1. Pairv, of Cciicago, alleging r cial discrixination, this office
wA; informed th4t 14 per cent of the personoel employed oy the Sinal
Corp;3 in Cidcgo is colored. I so &ifored the President' coz;i4cItee
on Fair ipioynmnt Practice.

The Committee has now requeated this ofIL::o to se Lo:
it the trious clafi0ati ,on in ich hriavo are emiployo in the

iaAo Giinal. Corpa Procuroment District and the uAbor employed 4I

t chx dosificaation4  ay this office, be fuwnshed such iformation?

Civilian Aide to the Secretary
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
WILLIAM GREEN PHILIP MURRAY
MILTON P. WEBSTER MARK ETHRIDGE

LAWRENCE W. CRAMER June 17, 1942
EXECUTIVE SECRETARY

Honorable illiam H. Hastie
Civilian Aide to the Secretary of Wiar
Var Department
Washington, D. C.

Dear Judge Hastie:

I have your letter of May 30 in which you report
on the complaint of Mr. Robert B. Pairs, 314 East Fifty-
seventh Street, Chicago, Illinois. I am taking up with
the Civil Service Commission the question of whether or
not white persons certified by it as radio mechanical
technicians to the Chicago Signal Corps Procurement Dis-
trict have been as critically examined with respect to
their qualifications as has Mr. Pairs.

Meanwhile, it is requested that you secure from
the Chicago Signal Corps Procurement District a statement
of the classifications of the Negroes referred to in the
second paragraph of the report which you quoted to me to
determine whether or not they are employed in all classi-
fications of skill. I shall appreciate your making a re-
quest for this information for the use of the Committee.

Sincerely yours,

e tnc e i W . C r ae t r y
Executive Secretary



September 30, 1941.

Mr. George ". Johnson,
Assistant executive Secretary,
President' s Conmaittee on Fair

Employment Practice,
Tlnth and U Streets, . W.,
Rashigton, D. C.

Dear Ar. Johnson:

On June 20, 194, you forwarded to this office the com-
plaint of Mr. Dudley Chase Pierce, 2051 Mcree Avenue, S. V., Grand
Rapids, Michigan, alleging that racial discrimination was practiced
against him in his effort to secure employment as Senior Artist-
Illustrator at the United States Engineer Office, Detroit.

The report of the investigation into this complaint states
that, contrary to Mr. Pierce's impression, there was only one such
position to be filled and that it was possible that he was informed
verbally that he would be considered for appointment, if a second
vacancy should develop.

The report also states as follows:

The need for filling the position arose
suddenly and on December 19, 1941, the Office of the
Manager, 7th U. 8. Civil Service District, Chicago,
Illinoist, was notified by telephone of the vacancy
and authority was requested to fill the position out-
aide the register, unless that office could certify
eligibles from an appropriate register to fill the
position by selection from a certificate within the
required time, which was indicated as 10 days at the
outside. The District Mager's Office indicated that
the Civil Service Commission in Washington, D. C. would
be requested to certify eligibles by wire, but also
granted authority to fill the position otherwise if a
qualified person could be secured before an appointment
could be effected from the certificate. On December

5, 1941, this office received, by telegram, a list
of names and addresses of Civil Service eligibles and
proceeded immediately to contact these eligibles re-
garding their availabilitV for appointment. No replies
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George *.Johnson
September 30 ,*194.
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from any of the eligibles willing to accept were re-
ceived until December &}, 19/1. The formal certificate
and the application papers of the eligibles were not
received until December L , 1941. In the meantime,
pursuant to the District Manager's authority, this
office was able to locate by direct recruitment an
individual (hobert F. Irwin) having the desired quali-
fications, who was available for appointment and
entrance on duty December 09, 1941. His appointment
was effected on that date.

A copy of tho Civil Service certificate, cu which !.r. Pierce's
name ajearad, as Mttached to the report. The rotation with which it
was returned to th Corissto Sta that since the names thereon "were
not received in this office until Deceaber , 1941, by telegram, time
did not permit making a selection from the certificat" as the position
for wtich it was issued was required to b-a filled not latr than Decem-
ber kJ, 1941. ?bp certificate abows that five names wer-s certified,
that two eligibles declined, and three, Lclding Mr. Pierce, were not
selected.

The report of the investigation also stted ' follows:

In the matter of requesting Mr. Pierce's
photograph, it may be stated that this office (United
SVAtes Engineer Office, Detroit) has generally re-
quested photographs or snapshots from all applicants
for employwent whore their location is outside a rea-
sonable comaatiag distance from Petroit, making a
personal interview impracticablo.

This office requested that appropriate action be taken
to discontinue the practice of the United States Engineer Office
at Detroit of requesting photographer of applicants who live beyond
a reasonable commting distance from Detroit. I am now advised that
this practice has been discontinued by that office.

Sincerely yours,

Civilian &ide to the Secretary
of War

C



1702 (Nie roes) JEXP

Office, C. of ., Septedber 7, 12. - To: The Director of Civilian
-ersonnhel anT Trainin~, (Office of the Secretary of Jar).

Forwarded.

For tne (bief of nineers:

7 .Lorence,

Colonel, Corps of .Engineers,
Chief, Civilian Personnel Branch,

Inclosures: .Administrative Division.

13thI m I, ffb/vh
War Department, Office of the Secretary, C.P.D. September 19, 1942
To: Civilinn Aide to the Secretary of War

Forwarded.

By authority of the Secretary of War:

Wm. H. Kushnick
Director of Civilian Personnel

mand Training

12th Ind.



4-,I -- tI

C P I 10 17

LI~



wN I-k UVB *~ * * I' g A -1:_ u-41-*c-71--

yczQS (re:~>~v) .vt' 12tth, nld.

office, , k.:.. '1, otToso m a o Nv-l-tn
:Tne n CrT:1 Ofce o: te icrettry 0v ~ar),

Znclowures,
nl/c,

Var Jepartment, Office of
'to: ivilitra Aide to the

",* 4 *
in ,t, iv l Tron rach

Adinitrttive Ditvilion,

13th Ind, d4ib/ ivb
the Secretary, .s.S. $estenxber 1,, 1942
aeoretary of War

Forwarded.

By authority of the eoretary of i-,r:

m. , atushnick
:irector of Civilian personnel

and raing

I!

L.
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

June 30, 1942.

MEMORANDUM

TO: The Director of Civilian Personnel and Training

This office has received from the President's Committee on
Fair Employment Practice the complaint of Mr. Dudley Chase Pierce,
2051 McKee Avenue, S. W., Grand Rapids, Michigan, alleging that racial
discrimination was practiced against him in his effort to secure em-
ployment as a Senior Artist Designer at the United States Engineer Office,
Detroit, Michigan.

The complaint states that Mr. Pierce has a Civil Service rating;
that he was certified to the United States Engineer Office at Detroit for
the position of Senior Artist Designer, and that he was informed that
there were two vacancies in that position at that office and was asked
to indicate his availability for one of them. The complaint also states
that a photograph was requested of Mr. Pierce on December 26, 1941, and
that on January 20, 1942, he was informed of his non-selection in a
letter signed by Mr. R. G. Bell, Acting Chief Administrative Assistant,
United States Engineer Office, Detroit. Mr. Pierce's conclusion was
that he was refused employment because he is a Negro, his photograph
having revealed his racial identity.

May the facts in this case be investigated to determine whether
there has been any violation of the directives prohibiting racial dis-
crimination in the selection of Civil Service employees? May this office
also be advised of the reason for the request of Mr. Pierce's photograph?
A copy of the Civil Service certificate, upon which the name of Mr.
Pierce appeared and from which the vacancies were filled, showing the
notations and endorsements with which it was returned to the divil Ser-
vice Commission, is also requested.

Civilian Ai eto secretary
of -War

N
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1st Ind.

War Department, Office of the Secretary
To: Chief of Engineers

1. For investigation and report to this Office.

mfb/vh
July 1, 1942

By authority of the Secretary of War

Wm. . Kushnidk
Director of Civilian Personnel

and. Training

1902 (Negroes) SPEAP 2nd -nd.

Office, C. of E., July 3, 1942 - To: The District Engineer,
U. S. Engineer Office, DETROIT, MICHIGAN.

For investigation and prompt report.

By order of the Chief of Engineers:

Colonel, Corp .of Engineers,
Chief, Civilian Personnel Branch,

Administrative Division.

~gL . ~i

03 00~~t

V1,i 7
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1902 ('e roes)

F 27/208 A3CS 3rd Ind.
U.S.E.0., Detroit, kLichi-an, July 8, 1942 - To: The Chief of Engineers,
J. S. Army, ashiigton, D. C. (Through thLe Division tJ ineer, reat Lakes
Division, (icago, Illinois)

1. Ic compliance with request in basic letter, an investigation Ias
een made in the matt ~r of r,. tearce's complaint alleging racial discriaina-

tion and the reort of the circumstances follows:

2. Tue position in question was Senior ,,rtist-Illustrator, 8I-d, at
D2,00 per annum and, contrary to Ir. Parce's impression, there was only

one such position to be filled. It is possible that i r. iearce may have
been informed verbally that, should a second position develop, his naime
wv~ould be considered for ajpointn'ent tnerein.

. The need for filling the position arose suddenly and on December
19, 1941, the Office of the Ihanaer, 7th U. S. Civil Service District, Chicugo,
Illinois, Was notified by telephone of the vacancy and authority was re-
quested to fill the position outside the register, unloss that office
could certify eligibles from an ap ropriate re ister to fill the position
by selection from a certificate within the required time, unich was indicated
as 10 days at trie outside. The District flanager's Office insicated that
the Civil Service Commission in tvasihington, 9. C. would be requested to
certify eligibles by wire, bub also granted authority to fill the position
otherwise if a qualified person could be secured before an appointment could
be effected from the certificate. On December 25, 1941, this office received,
by telegram, a list of names and addresses of Civil Service eliDibles and
proceeded immediately to contact these eligibles regarding, their availability
for appointment. No replies from any of the eligibles willing to accept
wore received until December 29, 1941. The formal certificate and the ap-
plication papers of the eligibles were not received until Decemrnber 29, 1941.
In the meantime, pursuant to the District manager's authority, this office
was able to locate by direct recruitment an individual (Robert F. Irwin)
having the desired qualifications, who was available for appointment and
entrance on duty December 29, 1941. His appointment was affected on that
date.

4. Mr. Pearce's claim that he was discriminated against because of
racial prejudice is therefore without merit; since, as indicated above,
selection was based on immediate availability. A copy of tne Civil Service
Certificate is inclosed as recluested. It will be noted that no appointments
were made therefrom. All eligibles on the certificate who indicated their
willingness to accept were notified by routine form letter of their non-
selection,

5. In the matter of requesting hr. Pearce's photograph, it may be
stated that this office has generally requested photographs or snapshots
from all applicants for employment where their location is outside a
reasonable commuting distance from Detroit, makinG a personal interview
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imracticable. Also in such cases, the individuals concerned are usually

reamested to furnish complete details reg'ardifl, Their ex-erience and back-

:rounld. In the particular instance when the eli ibles' names were cir-

cularized redardin" their availability, there was no information whatever

available coicernin- their background or experience and in adAition to

oein: requested to f urnisi photo raphs, they were also requested to execute

an ap licatior form.

3. It is believed the above furnishes sufficient basis for informing

the President's Committee on Fair Em-ploymnent Practices that there was no

racial discriminutior involved, either in the instant case or, sc far as

is known, in any other cases with which this office has been concerned.

In sup. ort of this statement, it may be pointed out that we now have several

emolovees in t;isb oC ico who are members of the Negro race.

L9 C.BarroWs
Colonel, Corps of Enineers

'District Engineer

1 Incl.-
Incl. 1 - Certificate 'o. Y-30823 (dup.)

C)

-n'

-n

Gn
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COCY
torm 4o. 1(44 
'ioveiber, 1940

r P.

District Endineer

,-TT T ! TI' DISTTRI 'TRAl \ CERTIFICATE
United States Civil Service Commission

District anager Seventh U.S. Civil Service list. h-30s23
(7ertifi &be 7o.

Chicago, IllinoisU. S. Lngineer ffice
613 Federal Building
Detroit, icrigan

One ale

TVacancies
Senior Artist Tllusbrator, ,;2,000 per annum
(Fosition & Salary)

Detroit, lilchigan
(Place of Employre

Probational
TNature .,f o ointment)

December 24, 1l1I

12-19-41
Roequest- Dte7

Register: Sr. Artist Designer, U34, 1941

Action Salary Name

NS

V 2000

I S

2000

Frank 1: Ludewig
a
Sidney G. harner

Raymond L. Stone
b
Dudley Chase Fierce
b
Oren S. Frost

83.00

81.00

76.00

74.00

74.00

302 Barclay St, Grand Rapids, Mich.

420 I Jefferson St.,Ann Arbor, kich.

14221 Goddard Ave., Detroit, iich.

2051 1clee Ave S ,Grand Rapids, Aich.

241 Wv. Grand River Ave,E.Lansin ,i ich.

a - -apers to follow

b - To provide for declination
T.Ipe D - Papers submitted

Received
U.S. Engineer office
Detroit, hichigan

Dec. 29, 1941

Inasmuch as the position for which this certificate was issued was required to oe filled
not later than December 29, 1941, and since the names hereon were not received in this
office until December 25, 1941 by telegram, time did not permit making a selection from
the certificate. None of the eligibles willin- to accept appointment could be placed
on the job within the time required. Accordingly the position was filled outside the
register under Section 1, the appointee entering on duty December 29, 1941.

NOTE:- The officer to whom this certificate is issued will indicate on all three copies in
the first columncpposite each name the action taken by him, using, the proper key term, as
shown at the foot of certificate. One copy of this form is to be retained by the officer
to whom issued, as a combined carbon copy of certificate and report thereon to the District
manager
TJ h DISTRICT PANAG'iR: Certifiote returned with January 20, 19, 42examination papers an prescribed orms. * *
Diapers of 1lessrs. Ludewig and hkarner were not received in this office. No additional
certification requested.

For the District Engineer:

5Incls:
3 Applns.
2 Declns.

RGB
Acting Chief Administrative Asst.

R. G.BeIT7 iGnature 7FTTcT~1TTThle -

Rating Address
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War Department, Office of
To: Civilian Aide to the

6th Ind.
the Secretary
Secretary of War

mfb/vh
July 24, 1942

Forwarded.

By authority of the Secretaryc

~C3
)

of War:

Wm. . Kushnick
Director of Civilian Personnel

and Training

C=
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jun Q! Won"~ Ohio /

7th Ind.
July 31, 1942

Uar Department, Office, Civilian Aide to the Secretary of War
To: The Director of Civilian Personnel and Training

While no further action seems to be nccea;ntry in this par-
ticular carye, it is desired, however, to submit the following comment
on the statement in the fifth paragraph of the third indorsement to
the effect that the United States Engineer Office at Detroit has gen-
er, lly requested photographs from all applicants who live beyond a
reasonable counuting distance from Detroit:

1. The Civil Service Comamission, by its minutes of Decen-
ber 28, 1940, eliminated the requirement of a photograph and substi-
tuted fingerprinting as a means of identification. It also approved
the deletion of all references to race and photographs contained in
its forms.

2. The request for a photograph of an applicant before ap-
pointment can serve no purpose other than racial identification. Vio-
lation of Civil Service rules, Executive Order No. 8802, and the direc-
tives of this Department prohibiting racial discrimination is fostered
by such identification. If for some reason a photographic record of an
eployec is desired, it can be obtained after employment.

3. May appropriate action be taken to discontinue the prac-
tice of the United States Engineer Office at Detroit of requesting
photographs of applicants who live beyond a reasonable comnuting dis-
tance from Detroit?

Civilian Aide to the Secretary
of War

8th Ind.
War Department, Office of the Secretary
To: Chief of Engineers

mfb/vh
August 15, 1942

1. Forwarded for your information and appropriate action.

2. Please return file to this Office.

By authority of the Secretary c)f War:-

Wm. H. Kushnick
Director of Oivilian Personnel

and Training
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1902 (..egroes) .A-

- 27/200 - DAPC2 10,thr tInd.e
. . Detroit, ichi-an, Auust 31, 1942 - To: The Chief of ngineors

. shintonD. U. (throuh the division Engi
DiviionChica-o, ,llinois;

1. In compliance with instructions, contained in para-raph 6 of
preccdin, 7th indorsement, the practice of requesting photograph of
appl icants who live beyond a reasonable co:.muting distance from Detroit

2. ecessay instructions are being icSucce to all officers and
ew-21oyees concerned with the appoltnient of civilian crplovees.

For the District Inginoer:

.cting; Chief Aadmiristrative assistant

Inc1

ct/C

I

F

~A

/
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KperoentOffice, civilian Aide to the See etzr; of
o hebDirretor of CIvilian Paecnnel and Trainind

ilde nfur tdWLer action sexes to be niecoeacry in this par-
ticca~r c.e, it i desired, however, to submit the follovin comment
on the 3t.. nentL in Wo fifH~ parzgraph of the third Lndorzement to
the elect tut the Unis~cd Dl te 41 itinter Office att Ietroit hzs gon-
er 11 reused phl.otorap-s from all a> lcant.s who live beyond a
reaonable co uting, distance from Djetoit:

1 CIt Givii Service Cos:1son, b; its .inute. of Deces
ber ad, 1940, eliminated the vequirement of a ihotogreph and substi-
tuted ti:terprintiag as a means f identific tion. It also aroved
the deletion of all references to rahce ad )totographa contained in
its forms.

. The request for a photogrph of an applicant efore ap-
pointment can serve no purposo other twn mAcial identification, Vio-

lation of Civil &erWice rules, Executive Orer o. 830k, and the direc-
tives; o this Department prouiibiting racial discrimination is fostered
hy suchidentitication. If for some reason a photographic record of an

lo is desired, it can be obtained after employment.

3.May appropriate action be taken to discontinue the prac-
ties of the United St4tes Engineer Office at Detroit of rcruesting
p;hotographs of ap.plicants who live beyond a reasonable commuting dis-
tnce from Detroit?

Civilian Aide to the Screttry
of War
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June 30, 1942.

MTEtODUMJ

10: Uric ircctor ol iviian Personnel and T raining

This office has received from the President's Commiytee on
Pall LapLoyment Practice the cozplaint of 2izl2idgy~baz-iecto
2051 McKee Avenute, b. S., irand Rapid, Michigan, alleging that racial
discrimination was practiced against him in his effort to secure em-
ployment as a Senior Artiat Designer at the United States Engineer Office,
Detroit, Mtichian.

The complaint states that Lr. Pierce has a Civil Service rating;
that e was certified to the United States Engineer Otfice at Detroit for
the p~osition ofsnior Artist Designer, and that he was informed that
there were two vacancies in that position at that offtes and was asked
to indicate his availability for one of them. The complaint also states
that a photograph was requested of MIr. Pierce on December 26, 1941, and
that on January 4O, 9424, he was informed of his non-selection in a
letter signed by Mr. R. G. Bell, Acting Chief Adiniatrative Assistant,
United States Engineer Office, Detroit. Mr. Pierce's conclusion was
that he was refused employment because he is a Negro, his photograph

having revealed his racial identity.

May the facts in this case be investigated to determine whether
there has been any violation of the directives prohibiting racial dis-
crimination in the selection of Civil Service employees? May this office
also be advised of the reason for the request of Mr. Piere e photograph?
A copy of the Civil Service certificate, upon which the name of Mr.
Pierce appeared and from which the vacancies were filled, showing the
notations and endorsements with which it was returned to the Civil Ser-
vice Consisaon, is also requested.

Civilian Aide to the SecretAry
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN June 20, 19LL2 EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

The Honorable
William H. Hastie
Civilian Aide to the Secretary

of War
War Department
Washington, D. C.

Dear Judge Hastie:

The President's Committee on Fair Employment Practice is in
receipt of a complaint from Mr. Dudley Chase Pierce of 2051 McKee
Avenue, S. N., Grand Rapids, Michigan.

Mr. Pierce, who is a Negro, states that he received a rating
of 74 as a senior artist designer and was certified as such to the War
Department, United States Engineer Office, Detroit, Michigan, which in-
formed him that there were two positions open and that he was to indi-
cate his* availability for either one. Mr. Pierce continues "they also
requested my photo. This was on December 26, 19)41, and on January 20,
1942 came the enclosed letter."

The enclosed letter referred to is a formal statement from
Mr. R. G. Bell, Acting Chief.Administrative Assistant in the United
States Engineer Office, informing Mr. Pierce that he was not selected
for appointment. Mr. Pierce's conclusion is that he was refused appoint-
ment because of his race as it was revealed in the photograph.

The Committee has been give to understand that the War Depart-
ment no longer requires photographs on its application forms, or on any
forms that precede employment.

It is requested that an investigation of this complaint be
made and that a report be submitted.

Sincerely yours,

CTORY

BUY Arge . Johnson
Assistant Executive Sec tary



June 5, 194:.

L.rence . Cri me:,
Executive Scret2ry,
Presient' Coonmittee on )Fair

employment Practite,
1406 G Street, . .

ash~Lingtor, A. G

D ur Ir. Cruxer:

O1 ay, ,4, you tranamitted to this office the complaint
of &trsi Jame Price, 536 Ecmnond Street, Pasadena, California, alleging
r. eial discrimination against hi in his effort to secure employment
as a dr-ftsman at the United States Engineer Office at Los An eles,
California

the report of the investigation into this complaint states
as follows:

(1) James Price was interviewed some two months
ago by the Assiatant Head of the Survey and Drafting Sec-
tion of this office and was offered employment, provided
he could qualify as a Map Draftsman. uan he stated that
he was an Architectural Draftsman and Dbsigner, rather
than a Map Draftsman, it was sue-sted to him that he
apply to the section engaged in the former type of work.
It was further suggested that in the event his services
could not be used with the architectural group, he re-
turn to the Survey and Drafting Section in order that
his employment might be given further consideration.

() The employee in charge of the group en-
gaged in architectural design and drafting interviewed
fAr. Price and states that-while no written application
was filed, the applicant appeared to be well qualified
and would, no doubt, have been employed had there been
facilities for additional personnel. His name and tele-
phone number were taken and filed along with those of a
considerable number of other applicants who had been in-
formed that while there would probably be need for their
services in the near future, their employment would de-
pend to a great extent upon the availability of more
office space. Subsequently, additional office space was

- I



r. Lawrenhce r- rmer

Jue 5, 194L
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obtained, and a small number of applicants whose ncans
were on !ile have been employed, selection having been
ueade in the ork.er in which ap. 'plications were registered.

(3) There is no apparent evidence of racial
discrimination in this case, and had Ur. Price returned
to the Survey and Drafting Section as it was auLyested
that he do, he would probably have boen offered employ-
ment soon afterward. However, Mr. Price has been re-
quested to cll at this office at his convenience for a
Irther in trview. In the event that he has qualifica-
tions which can be used at this time, he wifl be offered
ap ointment in an appropriate grade.

Sincerely yours,

Assistant Civilian Aide to the Secxetary
of war

k l
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D.C.

-lay 15, 194<.

TC: The Director of Civilian Persomnel and Tr, ining

This office hLas received from the President's Comittee on
Fair Employment Practice the complaint of Ar. James Price, 535 Hammond
Street, Pasadena, California, alleging racialdis crimUintion in his
effort to secure employment as a draftsman at the United States Dis-
tric LEngineer Office at Los Angeles.

In his complaint Air. Price states that he is an architectural
draftsman with a degree from the University of Southern California and
about Len years of experience; that for the past year and a half he
had been employed by the Los Angeles County Mechanical Department,
that on kpril 4, 194h, he and two white draftsmen were laid off because
of a lack of work; that the three of them applied for work at the
United States District Engineer Office at 751 South Figueroa street,
Los Angeles; that the two white draftsmen were employed, but he was
told that the Office would like to hire him but the drafting rooms were
so crowded that room could not be found for him. He adds that the
United States District Engineer Office at Los Angeles has since been
hiring draftsmen.

In the light of these circumstances, may the facts in this
cas;e be investigated to determine whether there has been any violation
of the directives prohibiting racial discrimination in the selection
of Federal employees?

Civi ionAiae to h S cre ary
of War

1.40010 JiDUN
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lt Ind.

War Department, Office of the Secretary
To: Chief of Engineers

1. For investigation and report to this office.

By order of the Secretary of War:

mfb/jh

May 16, 1942

Wma. H. Kushnick
Director of Civilian Personnel

and Training
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Subject: Complaint of d-iscrimina-
tion by Mr. James Price
(Basic letter May li, 1942.)

May 30, l12

3rd Id.

U. S. Engineer Office, Los A_eles, California, May 70, 19l1. - To
The Chief oF Enineers, U. S. Army, Washington, D. C. (Through the
Division En,4ineer, South Pacific Division, San Frascisco, Californie.)

Investi-ation has been made in compliance with basic letter and. sub-
sequent indorsement s, and report is made of fi dings as follows:

(1) James Price was interviewed some two months ago by the Assistant
Head of the Survey and Drafting Section of this office and was offered
empolo,-ment, provided he could qualify as a Map Draftsman. WThen he stated
that he was ar Architectural Draftsman and Designer, rather than a Map
Draftsman, it was suggested to hinm that he apply to the section engaged
in the former type of work. It was furt'ier suggested that in the event
his services could not be used with the architectural group, he return to
the Survey and Drafting Section in orer that his emnloYmnct mi. h be
iven further consideration.

(2) The employee in charge of tIC group engaged. in architectural
design and drafting interviewed Mr. Price and states that while no written.
application was filed, the a:0nlicant appeared to be well qualified and
would, no doubt, have been employed had there been facilities for additional
person-nel. His rame and telephone number were taken and filed alon with
those of a considerable nuober of other monlicants who had becn informed
that while there would. probably be need for their services in the near
future, their employment would dopend to a great -xtent unon the avila-
bility of more office snace. Subsequently, a dditioal office snace was
obtained, ana a small number of the oppIiconnts whos r nifes were on file
have been emloyed, selection navin been made in the orner in which
applications were registered.

( ) There is no a)oaent evidence of racial discrimination in this
case , and had Mr. Price returned to the Survey and Drafting Section as
it was suggested that he do, he woul.d. probably have been offered ceploy-
ment soon afterward. However, It. Price has been requested to call at
this office at his convenience for a further interview. In the event that
he has qualifications which can be used at this time, he will be offered
apointment in an appropriate grade.

Edwin C. KeltonAI R EiM-intLerColonel, Coros ao Hi'iner
I rid. District E]ihaineer

tice, Divnnr., So. Pac.Div. JUN 1942
The Chief of Enineers

o a: truen m)9 precede rg n doi segment
vVTH
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1902 (Ne, roes) SPAP 5th Ind.

Office, C. of E., June 9, 194- - To: The Director of Personnel
and Training, (Office of the Secretary of 1-lar.)

1. In accordance with the first indorsenent, the basic cormmuni-
cation was referred to the District TEnrineer, Los Anjeles, California,
tor compliance. The report is contained in the third indorsement.

2. It is the opinion of this office that the charge of racial
discrimination is oot supported by evidence.

For the Chief of En-ineers:

10nel, Corp n er
Chief, Civilian Personnel Branch,

Adrainistrative Division.

6 th indC.

tment, Office of the Secretary June 10, 19, 2
o: Civillnn Aile to the Secretrr of Yr

1. Forwarded.B authorityy of the Sccrctr2' of >r:

Wra. H. Kushnick
directorr of Civiliatn Personnel

and Trainin
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7&ay 15, 1942..

TO. The trctor of Crivilian Personnel &ad Tr ..ining

This office >us received from the President's Comrittee on
Fair Eaploytment Practice the coraplaiat of L ames Price, 536 liammuond
Street, Pasadena, California, alleging racial discrimination in his
effort to secure employment as a draftsman at the United States Dis-
trict Engineer Office at Los Angeles.

In his complaint Mr. Price states that he is an architectural
draftaan with a degree from the University of Southern California and
about ten years of experience; that for the past year and a half he
had been employed y the Los Angeles County Mechanical Departament;
that on April 4, 194 , he and two white draftsmen were laid off because
of a lack of work; that the thaee of them applied for work at the
United States District Engineer Office at 751 South Figueroa Street,
Los Angeles; that the two white draftsmen were employed, but he was
told that the Office would like to hire idm but the drafting rooms were
so crowded that room could not be found for him. He adds that the
United States District Engineer Office at Los Angeles has since been
hiring draf tsmen.

In the light of these circumstances, may the facts in this
case 9e investigated to determine whether there has been any violation
of the dirotives prohibiting racial discrimination in the selection
of Federal employees?

Civilian Aide to the Secretary
of War

1
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MALCOLM S MACLEAN DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON

PHILIP MURRAY
WILLIAM GREEN MARK ETHRIDGE
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

ororaolI aila . stie
Uiv.iianJ ide co Tne -ecrctar- o. -. a
ar separt'neiit

Lear Judge :iastie:

I transmit herewith, two copies of a letter
addressed to jar. Dickerson of The PresiuentIs Comumittee
on Fair Employoent Practice by 1.hr. James ?rice, 530
Ham and bbreet, -asadea California, in which ne ex-
presses The belief Lhat he has been discriminated
a- ainst, because of his racial origin in coinnectoion with
nils effort to secure employmeob as a drafsnian at the
United States a-r;ineers )eart1-ic, I-Pasadena, Uhliforia

It is requesTued That ..r. rice's cnar e be
investi:;ated and bhao yrou advise mie of The results of
this investiaion~ when it is completed.

Sincerely 'ours,

zxecutiv\e Socretary

Enclosures

FOLVICIORY

BUY
UNITSO
BTAT28
znxsx

S
AND

STAMPS
,a,

I rL I



5 ~ ~ ~

(COPY)

538 Hammond Street
Pasadena, California
April 9, 1942

Mr. Earl B. Dickerson

Dear Sir:

May I bring to your attention what I believe
to be an act of discrimination in our defense work?

I an an architectural draftsman with a degree
from the Universiby of So. California and about ten years
experience. For the past year and a -alf I have been
employed by the Los Angeles County Mechanical Dept. On
April 4, I was laid off because of a lack of work. At the
same time, two other draftsmen (white) were laid off. The
three of us applied for work at the United states Engineers
Dept. (751 S. Figoroa St.) which is under the supervision
of the war department. The two white draftsmen were hired,
but I was told that bhey would like to hire me, but the
drafting rooms were so crowded that they could not find
room for me. I have no way of proving that there was dis-
crimination except that I know the U.S.E.D. has been niring
and is hiring draftsmen.

Hoping that either you or your committee can
bring some pressure to bear in this matter, I remain

Very sincerely yours,

SIGNED: James Price

P.S. I placed my application on file with the U.S.E.D.
but I do not feel that anything will come of it.







March 22, 1943

Mr. George N. Johnson
Assistant Executive Secretary
Presidents Committee on
Fair Employment Practice
Tenth & You Streets, N. W.
Washington, D. C.

Dear Mr. Johnson:

I have your letter of March 12, regarding Messrs.
Robert Richardson and Wise Adams, who had prevLiisly com-
plained of discrimination against them by the Commanding
Officer of Camp Wallace, Texas.

I thought in my previous letter I maide it clear
that even admitting non compliance with Executive Order
#8802, the Adjutant General did not deem it advisable to
proceed further in the matter. However as I pointed out,
he did &gree to transmit a letter requesting further con-
sideration for Richardson and Adams. In view of the fact
that the matter seems to have been adjusted satisfactory
I see no value in ascertaining whether or not white soldiers
did object to Negro barbers.

Yours very truly,

Truman K. Gibson, Jr.
Acting Civilian Aide to the Secretary

of War

L
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTOND. C.

MALCOLM S MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
PHILIP MURRAY

WILLIAM GREEN MARK ETHRIDGE
MILTON P. WEBSTER

LAWRENCE W CRAMER
EXECUTIVE SECRETARY March 12, 1943

Mr. Truman K. Gitson, Jr.
Acting Civilian Aide to the

Secretary of War
War Department
Washington, D. C.

Dear Mr. Gibson:

This is in further reference to the complaint of
Messrs. Robert Richardson and 7fise Adams against Camp
'lWallace, Texas, which we referred to your office under
date of December 31, 1942, and on which you reported un-
der date of February 11, 1943. ;7e have received a fur-
ther communication from Mr. Richardson, which reads as
follows:

"We received your letter of Feb. 27, 1943
regarding the complaint from the W.ar Depart-
ment at Camp Wallace concerning white soldiers
objecting to colored barbers cutting their
hair. We know nothing of the complaint from
the soldiers, during the time we were cutting
white soldiers hair, the only complaint came
from the Exchange Officer, stating he wanted
us to sell to a white barber and he gave us
30 days notice to vacate that area in the camp.
However after a discussion with the Exchange
officer he agreed in December to let us main-
tain our contract and let white barbers work
in the shop on a percentage beginning Jan. 1,
1943 and it is now operating in that manner
and everything is moving smoothly under the
present conditions with the Exchange Officer
to our knowledge.

WicD aICORY "We are now in the colored area operating a
IAt iur barber for the colored soldiers and if the



-2- March 12, 1943

contracts have been cancelled we have not the
knowledge of it to date.

"The white barbers are working in the #'1 area
under our contract and on the surface all
seems smooth to us and the Exchange Officer."

Although this matter appears to have been adjusted
to Mr. Richardson's satisfaction, his statement is at
variance with the report you received from the Adjutant
General. 17e suggest that a further attempt be made to
find out whether or not white soldiers actually did object
to the Negro barbers to the extent indicated in the Adjutant
General's report.

We should appreciate hearing further from you on
this matter.

Sincerely yours,

George M. Johnson
Assistant Executive Se etary

L

RMr. Truman K. Gibson, Jr.
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PRES.ANT'S COMMITTEE ON FAIR EMPLOYVL 2 PRACTICE

WAR MANPOWER COMMISSION

** WASHINGTON, D. C.

Date Decmber 1

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by .e7as ihaors '+ Ar hrra
of GC-lvston, Tex____ , under date
of December 5, 14? , charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and tat t>lo Commi"tee on Fair Emloment Prac-
tice be furnished a report on wt,

Sincerely yours,

Lawrence W. Cramor
Executive Secretary

Enc,

6-0684-wP

call,
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2617 Avenue M-
Galveston, Texas
Dec. 5, 142

Mr. Lawrence Cramer
Sec. of War Manpower

Dear Sir:

I, Robert Richardson and Wise Adams of
Galveston, Texas wish to submit our case of purely
racial discrimnation in the Army employment. We have
operated a Barber Shop in Camp Wallace, Texas since the
opening day and have complied to all rules of sanitation
of Army and State, but was informed by concessaire that
we would have to move, because we are Negroes and give
our space over to white. He said our work was good,
but we would have to move Dec 31, 1942, because we
were Negroes.

We have a full staff of efficient license
Barber, who have passed the Army physical and the
soldiers are pleased with our work. So seeing nothing,
but to comply with the notice we shall have to move.
Mr. Cramer, we are certain you can understand our
situation and please give us some aid along these
lines. We are also members of the International Union,
who headquarter is in Indianapolis, Indiana, Mr.
Birthright, Pres.

Thanking you in advance for aid.

Yours Respectfully,

/s/ Robert Richardson
Wise Adams

A I

I i ________



December 29, 1942

MADUM

The Adjutant General
Attentions Lieutenant Colonel W.L. Dinning

The attached letter has been received from the
President's Committee on Fair Employment Practice to which
it was referred by the Secretary of Labor.

Will you please refer this matter to the Sth
Service Command for comment.

Assistant Civilian Aide to the Secretary
of War

(444>
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ECUTIVE OFFICE OF THE PRESIDEN.

OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

OFFICE MEMORANDUM

Judge William n. Hase

George M. Johnson

Date: 12/28/z,2

The attacned communication referred by the DUepartment of Labor

does not involve a complaint over which tnis office has jurisdiction.

it is being referred to you for whatever action you may care to

take. The letter has not been acknowledged.

To:

From:

Subject:

td,
jl

Al
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U. S. DEPARTMENT OF LABOR
OFFICE OF THE SECRETARY

WASHINGTON

December 15, 1942

To: Committee on Fair Employment
War Manpower Commission
Social Security Building
W ashington, D. C.

Correspondence from Robert Fichar-

Practice

2617 Avenue M
Galveston, Texas

dated Dec. 3, 1942

relating to a barber concession entered into
with another Negro, and he states they
have complied with all Army regulations--
Has been told they would have to sell
out-- and he says it is because they are

is herewith referred for your consideration.

Negroes
The writer has not been informed of this action.

rds-on

"aw
Secretary of Labor.

GPO 472025



February 16, 1943

Mr. Lawrence Ni. Cramer,
Executive Secretary,
President's Comittee on Fair

Employment Practice,
Tenth and U Streets, N. W.
rasbington, P. C.

Dear Mr. Crr;er:

On January 6, 1943, you forwarded to this office the come-
plaint of Fidel F. Famires, Facundo Romero, J. David Martines4 Joe
Sanchez, Joe R. Rubio, and 0. V. I4amires, who alleged that racial
discrimination was practiced against Spanish Americans employed at
the Arimy Air Forces Storage Depot, Material Division, Denver, Colo-
rado, in the matter of pay increases and promotions.

The report of the investigation states as follows:

a. Facundo P. Romero was employed as Laborer,
Clasafied, M%-3,, effective August 5 1942, at $1200
per annum. Effective December 1, 19!2, rate of pay
was increased to $1260 per annum. This employee is
assigned to the labor pool at this Storae Depot.

b. Joe R. Rubio was employed as Laborer, Classi-
fiedO7W-3, effective December 10, 192, at $1200 per
annum. Subsequent to that date, this employee has been
absent from work a total of eleven (11) days; and in-
vestication indicates that his absence on eight (8) of
the eleven days was unwarranted. The work assigned to
this employee is in accordance with job specifications
for the classification mentioned.

o. J. David Martines was employed as a Laborer,
ClassIfied, UN-), effective December 7, 1942, at $1200
per annum. Subsequent to date of employment, this ao-
ployee was absent from work seven (7) days, six (6)
days on unwarranted leave. The work assigned him is
in accordance with job specifications for the position
occupied.

d. Oumecindo V. Ramires entered on duty as Laborer,
Clasetfied, UK-, at $1200 per annum effective December
7, 1942. during his employment at this Storage Depot, "

.L



.r. Lawrence W. Cramer,
President's Covrittee on Fair

Employment Practice
February 16, 19113

Page - 2 -

his duties have been in accordance with his classifi-
cation and due to the short length of time that he
has been employed in present position, it is evident
that he has not earned promotion within grade, nor
qualified for a higher position.

e. Joe do la Crus Sanches was employed on May
9, 19T2, at the pay rate of fifty (50) cents per
hour. On July 1, 19L2, his status was changed to
Laborer, Classified, $1200 per annum., and on July
16, 1942, rate of pay was increased to 41260 per
annum. Duties assigned have been in accordaice with
specifications for his classification. Uncer date
of October 27, 1942, the U. S. Civil Service Commission
requested information concerning two arrests this em-
ployee had failed to include in preparing U. S. Civil
Service Commission Form 275, Application for Employ-
ment, and to show cause why this person should not be
removed from the service. Information requested was
furnished with recommendation that no further action
be taken. This employee was retained on Civil Ser-
vice Status in concurrence with the approval of the
Manager, 13th U. S. Civil Service district.

f. Fidel F. Ramires was employed on August 22,
1962, as Laborer, Classified, UN-3, at $1200 per an-
nm, and promotion to $1260 per annum was made effear
tive Pecember 1, 1942. This employee was discharged
without prejudice effective January 4, 1903. An effort
was made to train this employee for work in a higher
classification but his attitude was considered to be
negative by his immediate supervisor toward any change
in duties despite an expressed desire to earn higher
wages.

The Committee may wish to check this report with the con-
plainants. If so, I shall be pleased to have any additional information
at variance with the report which you may receive.

Sincerely yours,

Truman K. Gibson, Jr.
Acting Civilian Aide to the Secretary

of War

A-L-K



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

February 11, 1943

MEMOR NDUY TO: The Civilian Aide to the Secretary of 7ar

1. Reference is made to your memorandum of January 7,
1943, in behalf of Fidel F. Ramirez, Facundo Romero, J.
Lavid Liartines, Joe Sanchez, Joe R. Rubio, and G. V. Ramirez,
who alleged that racial discrimination is practiced against
Spanish Americans employed at the Army Air Forces Storage
Depot, Yateriel Division, Denver, Colorado, in the matter of
pay increases and promotions.

2. Upon investigation the following facts have been
ascertained:

a. Facundo P. Romero was employed as Laborer, Clas-
sified, UN-3, effective August 5, 1942, at $1200 per an-
num. Effective December 1, 1942, rate of pay was in-
creased to .1260 per annum. This employee is assigned
to the labor pool at this Storage Depot.

b. Joe R. Rubio was employed as Laborer, Classi-
fied, UN-3, effective December 10, 1942, at $1200 per
annum. Subsequent to that date, this employee has been
absent from work a total of eleven (11) days; and in-
vestigation indicates that his absence on eight (8) of
the eleven days was unwarranted. The work assigned to
this employee is in accordance with job specifications
for the classification mentioned.

c. J. David Martines was employed as a Laborer,
Classified, UN-3, effective December 7, 1942, at $1200,
per annum. Subsequent to date of employment, this em-
ployee was absent from work seven (7) days, six (6) days
on unwarranted leave. The work assigned him is in ac-
cordance with job specifications for the-position occu-
pied.
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d. Gumecindo V. Ramirez entered on duty as Laborer,
Classified, UN-3, at "1200 per annum effective December 7,
1942. During his employment at this Storage Depot, his
duties nave been in accordance with his classification
and due to the short length of time that he has been em-
ployed in present position, it is evident that he has not
earned promotion within grade, nor qualified for a higher
position.

e. Joe de la Cruz Sanchez was employed on May 9,
1942, at the pay rate of fifty (50) cents per hour. On
July 1, 1942, his status was changed to Laborer, Classi-
fied, 41200 per annum, and on July 16, 1942, rate of pay
was increased to 81260 per annum. Duties assigned have
been in accordance with specifications for his classifi-
cation. Under date of October 27, 1942, the U. S. Civil
Service Commission requested information concerning two
arrests this employee had failed to include in preparing
U. S. Civil Service Commission Form 275, Application for
Employment, and to show cause why this person should not
be removed from the service. Information requested was
furnished with recommendation that no further action be
taken. This employee was retained on Civil Service Sta-
tus in concurrence with the approval of the Manager, 13th
U. S. Civil Service District.

f. Fidel F. IEarirez was employed on August 22, 1942,
as Laborer, Classified, UN-3, at $1200 per annum, and pro-
motion to $1260 per annft was made effective December 1,
1942. This employee was discharged without prejudice ef-
fective January 4, 1943. An effort was made to train this
employee for work in a higher classification but his atti-
tude was considered to be negative by his immediate super-
visor toward any change in duties despite an expressed de-
sire to earn higher wages.

All Classified Laborers at that Storage Depot are hired at
the salary of $1200 per annum, and subsequent promotions are
based on efficiency rating and degree of aptitude. There is no
evidence of any discrimination as to creed or color of any em-
ployee having been practiced at this Depot. There appears to
be no basis for the complaints submitted by the individuals
named in basic communication.

.{ MasonChief
Employee Relations Branch



January 7, 1943

:MOLANDUM

TO: The Director of Civilian Personnel and Trmining

This office has received from the President's Committee on
Fair Employment Practice a complaint alleging that racial discrimina-
tion is being practiced against Spanish AMericans employed at the Army
Air Forces Storage Depot, Material Division, Denver, Colorado, in the
matter of pay increases and promotions.

The complaint is signed by Fidel F. Ramirez, Fracundo Romero,
J. David Martines, Joe Sanchez, Joe R. Rubio and G. V. hanmirez. It
states that some Spanish-Americans have been employed at that Depot
for more than six months bat their pay has not been raised to that
ahich colored and white men performing the same type of work are
receiving; that three Spanish-Americans are serving as foremen but
are receiving the same low pay that other Spanish-American employees
at the Depot receive.

Mr. Fidel F. Ramirez states that he passed a teat for truck
driver, according to Lieutenant Hayes; that he drove a track for four
or five days and then was replaced by a colored man, who had to be
given two tests,

May the facts in this case be investigated to determine
whether there has been any violation of the directives prohibiting
racial discrimination in Federal employment?

Civilian Aide to the Secretary
of War
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P17,S.,2IE-VS CONATTTEE OINFAIR EMPLOYML a2 PRACTICE

WAR IdAflOV)ER COISSION

WASHTTEGTOR, D, C.

Date :'ir

The Honorable
William E. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Eastie:

I transmit herewith two copies of an alle-
gation made by : . Tls a p .j
of' .z2 ohd

nation against the War Department.

, under date
, charging discrimi-

It is requested that this matter be investi-
gated and that tI' Cominttee on Fair Employment Prac-
tice be furnished a report on :it.

Sincerely yours,

Lawrence W. Cramo-'
Executive Secretary

§1- ~

Enc.

nl

L L,

6-o684-wP
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Denver Colo
12-11-42

Mr. Lawrence W. Cramer

Dear air. Being the only person to whom we the under
signed can complain to the treatment accorded us,
Spanish Americans by Government, officials and Army,
Commissioned Officers we are employed at,, A.A.F.
Storage Depot, War Dept, Air Corps, Material Division.
900 South Broadway, Denver Colo. some of us spanish
Americans been working at this Depot for better than
six months and. our wages hasen't been raised, to the
level the white man and the colored man gets being
that we do the same work. there is 3 of our men
as foremen but get the same low wages., we get, but
the white man or colored man don't need to be foreman,
to comand the limit in high wages. Why, what the
matter? our Spanish Americans Boys been voluntiring
for the Different Branches of the armed Forces of the

.. But thats alright. Why don't they discrimi-
nate for that? I my self, was uiven a test to drive
r truck I pased it ac-ording to Luitenant, H1-ayes I
drove it 4 or 5 days than they took it from me. and,
they put a colored man on it. since this man had to
take 2 tests I only took 1 test and passed, I don't
think the are treating us fair. I will put my
son name at the head of this letter, and Im sending
this through the High Office of senator Dennis Chavez
of N. Mex.

I Remain Yours Truly

/s/ Fide& F Ramirez

19101 W. Holden PI,
Denver Colo

(Signed)
Frqcundo Romero
J. David Martines
Joe Sanchez
Joe R. Rubio 633 Lipan St.
G. V. Ramirez

~~~~1~



November ;4, 1942

Mr. Geore M Johnson,
Assistant Exocutive Secretary,
President's Comicittee on Fair

Employment Practice,
aenth and U Strets, D. e.N

shinDton, D. C.

Dear Mr. Johnson:

Reference is made to your letter of September 23,
194, in which you requested a further investigation into
the complaint of r. William Robertson alleging that racial
discrimination had been practiced against him in his effort
to secure appointment as a Cutter at the Philadelphia Quar-
teraastor Depot.

A further investigation has been made as requested,
and there is attached hereto for your information a copy of
the report made to and approved by the Commanding Officer.

In the light of the findings, it is believed that
the investigation has failed to substantiate the charge of
racial discrimination.

I take this occasion to renew my suggestion that
the Committee consider the inadvisability of insisting upon
the investigation of cases which are on their face very weak.
In addition to the uneconomical expenditure of time involved,
I am convinced that the prestige and effectiveness of the
Committee suffer under such circumstances.

Sincerely yours,

Civilian Aide to the Secretary
of War



WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

bdBC- Hovember ' 17) 1942

(abtotion:Ju- e iWillicAm H. Ete

1. Hebr nje :-L a de to ',o: iDaurndu-a d- :d OctobDr 5, 14,
hich re uest-cd further inquiry into the comlaint of M1r. william
Robertson, lleging that racial discrintin tion ::as pr-ciced a _inst

him in hi: effort oo secure anoointm,'ent, -s a Cutter :zt the Phil,,del-
)i1 u lnrtermi ster Depot.

. This reiest was transmitted to the Cu rt-3r'nst-r Coroe
nil e u thIr in esti t ,on of thi a11o -ti)n n m--de s directed.

3. Three copi s o: the inresti -tion re )ort to Lhe Corma.ning
Of'fi-er e attached for your information.

For the Direc or, Civili P rsonnel division:

JA2S T. O'CONELL
Lt. Colonel, Tnerl r taff Corps

r.ctin; Chief
Labor helitions Branch

1 Incl.
Inivesbigation *sorb
to Comrmandting 0' fficer

VICTORYY

BUY
U NIT ED
STATES

ONDS
AND

STAMPS
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October 23, 1942,

REPORT TO THE CO LANDING OFFICER

Subject: Report of investigation into the alleged prejudice of
hr. Samuel i. Fitzpatrick, foreman of the cutting room,
Manufacturing Division of this Depot.

1. In compliance with directive dated Cctober 17, 1942, the
undersigned conducted an investigation of the alleged prejudice of
1r. bamuel J. Fitzpatrick, foreman of the cutting room, Manufacturing
Division, toward colored applicants for positions as cutters.

2. This allegation is based on a statement made in the last
paragraph of the communication addressed to the lion. William L,
lastie, Civilian Aide, 'dar Department, Washington, D. C., from

George ,. Johnson, ,ssistant Executive secretary, Manpower Commission,
Washington, D. C., concerning the complaint of "r. william Robertson,
133 S. 11th St., Ihiladelphia, ta., alleging "that he had been dis-
criminated against on account of his race in his efforts to secure
employment as a cutter at the Philadelphia Quartermaster Depot."

3. Based on the letter referred to above, Mr. Eastie,
Civilian Aide of the Secretary of War, addressed a memorandum to
The Director of the Civilian Personnel Division, Services of Supply,
stating,

"The committee has requested this office to make further in-
quiry into this complaint and to consider an adjustment whereby Tr,
Robertson may be given another practical test if it should be found
that Lr. Samuel J. Fitzpatrick, foreman of the cutting department,
Philadelphia Quartermaster Depot, who gave him the test on March 23,
1942, was prejudiced against Negro cutters in general.

"If Mr. Fitzpatrick has exhibited preconceived prejudicial
notions concerning the skill of Eegro cutters, and the Philadelphia
Quartermaster Depot has authority to give Mr. Robertson a second
practical test, it is believed that the Committee's request merits
consideration*"

4. The inquiry began on October 19 by calling:

Mr. William Robertson, the original complainant.
Mr. Matthew Greig, Clothing Designer and next superior to

Mr. Fitzpatrick
Mr. Samuel J. Fitzpatrick, foreman of the cutting room,

the individual alleged to be prejudiced
Mr. Raymond Langton, cutter who acts for Mr. Fitzpatrick

in his absence



miss Bernardine L. Carroll, who is in charge of factory
personnel

Lr. Robert A. Devlin, Sr. Ad:Ainistrative Assistant and
Chief Clerk of Manufacturing Division, who
is official superior to Miss Carroll

Mr. Calvin Cassel, assistant foreman of cutters, now
acting as night foreman of cutters

Mr. John 7. McDevitt, Sr. Repairman who was alleged to
be one of Mr. Robertson's sources of informa-
tion concerning Mr. Fitzpatrick's alleged pre-
judiced attitude.

Gn October 20, Llajor Gdorge Christie, Jr., Officer in Charge
of the Manufacturing Division, Philadelphia Quartermaster Depot,
who was absent on detached service on the previous day, was called
and testified. All of these were sworn, the testimony was trans-
cribed, read, and signed by them as a matter of record.

FINDINGS

1. That Mr. Robertson, said applicant, was given a practical
test on March 23, 1942, under the supervision of Dir. Fitzpatrick
under conditions which were normal for such tests, and under the
same conditions as cutters in the cutting room actually work.

2. That Mr. Robertson fully and readily adiTtted that the
test was fair and impartial, but that the floor was slippery and
the cutting knife dull.

3. That Mr. Robertson, while admitting the test was fair and
impartial, claimed that the decision was not fair and impartial
since he believes he should have been passed but was not passed
because, he alleged, Mr. Fitzpatrick was prejudiced against the em-
ployment of Negroes as cutters.

4. That when Mr. Robertson was given full and free opportunity
to state the sources of his information and the causes for his belief
that Mr. Fitzpatrick was partial, he gave only the first names of two
former employees who, he stated, were now in the Army, and a third
employee now on duty whose name he did not know, but whom he later
pointed out, This individual, Mr. John J. McDevitt, Sr. Repairman,
was later called as a witness.

5. That the only other individual named by Mr. Robertson to
sustain his allegation, Mr. Matthew Greig (called Craig in the pre-
vious investigation) was also called.

6, That Mr. Fitzpatrick stated emphatically that the test
was impartial and fair, and that he had absolutely no prejudice a-
gainst Mr, Robertson or the colored cutters as a class, or any other
group of applicants because of their race, color, creed, or nationality,



that Mr. Robertson was not qualified for machine operating, and as
far as manipulating and laying of patterns was concerned, he rated
him only 50% efficient.4P4

7. That the conditions under which the test was given were
normal, that the floor is the same as it always is when used by the
dutters, and that the cutting knife was one taken from a cutter at
the time, and which was equipped with a self-sharpener which Mr.
Robertson was instructed how to use.

8. That Mr. M1cDevitt, the individual who is alleged to have t
told Lr. Robertson that he "would not get a break" denied knowing
Mr. Robertson and emphatically denied any knowledge of such a con-
versation which Mr. Robertson said was held in January of this year,
about two months nrior to the date on which the test was taken.

9, That all other witnessed enumerated above, who are charged
with supervision of the work of Mr. Fitzpatrick in general or in
detail or who are involved in the selection of personnel were called
and stated emphatically that they did not believe Mr. Fitzpatrick
was prejudiced either in the instant case or any other case, that, on
the other hand, his impartiality and insistence on a'high standard of w
work was quite well known, as he had a reputation of being a hard task-
master regardless of the individual concerned. By hard taskmaster they
meant he insisted without compromise on the proper quality of work in
performance of duty and performance in tests.

10. That every opportunity was given Mr. Robertson to produce
other witnesses or specific information to support his allegation,
and that he stated he was unable to do so.

CONCLUSIONS

1. That the previous statement made to the investigator of
the Civil Service Commission to the effect that Mr. Fitzpatrick in-
dicated "a strong prejudice against :Negro cutters in general" because
he stated, "It is very rare that a colored person has had experience
which enables him to satisfactorily perform the duties of a cutter
such as required at the Quartermaster Depot," and that "In his many
years of experience only three colored applicants have been referred
to him for practical tests for the position of cutter" and that
"Of these three one passed the practical test, but nevertheless sub-
sequently on the job showed he was unable to render satisfactory ser-
vices in that particular capacity" is not indicative of prejudice but
is rather a statement of fact as to his experience.

2. That Mr. Robertson failed to present any further evidence
of his charges although given every opportunity to do so with a full
and clear understanding that any such action would not be prejudicial
to his present status in the Depot, and the only witness whom he could
produce to support his contention denied the alleged conversion which
was supposed to have taken place approximately nine months ago.

-3-
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3. That the weight of all testimony was to the
2r. 'itzpatrick is not prejudiced against individuals
race, or creed, but on the other hand, he is estreme
impartial and insistent on a high quality of work.

4. That 1-r. Robertson's only contention was th
have passed because of his previous experience in th:
work. That such contention was not borne out by the

e effect that
s of any color,
ly fair and

hat he should
is type of
practical test.

5. That while as stated in the letter of Mr. Johnson to
lr. Hastie dated September 23, 194'. "It does not appear to us that
the fact that the Ghiladelphia Depot has a good record in the matter
of employment of Negroes should be used as a reason for the refusal
of your office to investiGate the specivid complaint of discrimination"
and "further does not a-pear to this committee that a paucity of complaints
of racial discrimination at that Depot is any evidence that a complaint
is so without foundation that it should not be investigated," it is
believed that such a record should be taken into consideration as evi-
dence of the general policy, and the whole-bearted compliance therewith
is evidence of great weight and should be taken into consideration.

6. That in view of the testimony outlined above and the in-
partiality of the test given _r. Robertson, a further test is not
only unwarranted, but if given in view of the testimony above, would
serve only to undermine the morale developed at this Depot and give
unwarranted credence to complaints in the future, unless such com-
plaints were based upon actual facts or strong circumstatial evidence.

RECOMTWDATION

That no additional practical test be given Mr. Robertson based
upon the application under consideration, as the allegation of pre-
judice in this case on the part of lr. Samuel J. Fitzpatrick has not
been sustained,

APPROVED:
(signed)
ROET, C. BRADY,
Colonel, Q.M.C.,
Commanding.

signed)
W. R. BUCKLE,
Colonel, Q.M.C.,
Executive Officer.

-4
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October 5, 1942.

10. The Director of the Civilian Personnel Division,
Services of Supply,
Attention: Captain Ira B. Cross, Jr.

Attached hereto is the file of correspondence
between the President's Committee on Fair Employment Prac-
tice and this office pertaining to the complaint of Mr.
William Robertson alleging that racial discrimination was
practiced against him in his effort to secure appointment
as a Cutter at the Philadelphia Quartermaster Depot. There
is also attached a copy of the report of an investigation
into this complaint, which was made by the Third Civil
Service District at the request of the Committee.

The Committee has requested this office to make
further inquiry into this complaint and to consider an ad-
justment whereby Mr. Robertson may be given another prac-
tical test if it should be found that Mr. Samuel J. Fitz-
patrick, Foreman of the Cutting Department, Philadelphia
Quartermaster Depot, who gave him the test on March 23,
1942, was prejudiced against Negro cutters in general.

If' Wr. Fitzpatrick has exhibited preconceived
prejudicial notions concerning the skill of Negro cutters,
and the Philadelphia Quartermaster Depot has authority to
give Mr. Robertson a second practical test, it is believed
that the Committee's request merits consideration.

Civilian Aide to the Secretary
of War
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0pzvmber 23. 1942

ite:o. able

Mhlan -- aa

ar opartment

uear Judge Jastic:

k1Wdaenit i; £Addeof Z;rour let ter of September 10, 1)42,
in rply o our letter of Sep m4br hs 12L2 concernin- the complaint
of tr. .illizr Roberteon, 133 ocuth~ clvtth tree, ?filadelphiia,
Penrsylvanla, allegin; that he had bee i iscrImirnatod agans6 on account

of ai race in his efforts to secure employment as a Cutter at the
Philadelphia .uartcrusater Uepot.

in this lptterj ou were re, w sted to make further inquiry
into tht.> comlaint an to consiider an adjuntent wnercby ir. Robertson
mi ht he gi on another practical test under some other authority if
your investigation developed that ;Lr. Fitzpatrick, who ave him the
rltinal exatination, had made to the Ci"v servicee Investigator remarks

which indioe-ed a stron; prejudice against Neyo utters in geniral

"ticoienotes 'or st;At en*A , at that the recor ohe

Piladelpia uarter.-zaster Depot in the matter of the eraploymant of
Negroes has been good; that independent inspection has revealed that
Negroes are employed in various cate, rtos and thut your office has
received very few complains of racial discrimination in emloynent at
that Lepot, It is also noted that you bake the position that ooause
4r. Robertson is reported to have said that he no longer felt Uehad
been discriminated against there ap,,eared to ronain no balo uon which
to re uest further investiCation of thin matter.

It is reretted that this Co=nittee cannot agoee with your
position in this matter, It does not appear to this Committee that
the fact that the Philadelphia .uartermaster Depot has a good record 1i
the matter of the employmsnn of Negrses should be used as a reason for
the refusal of your office to investigate a specific coRplaint of dis-
criminaton. It further does not appear to this Commi'tt a that a
paucity of complaints of racial discrimination at that uepot is any
evidence that a complaint is so wi hout. foundation that it should not
be investigated.

Cont '



The iionorable
Willim H. H ie 2* Sptember 23, 1V42

In the matttr of your position cono ring the alleged
etabtant of Mr. koabrtson, you are advised that this ataeme
was not made to this Ocamittee by Mr. Robertson, but was allegedly
made to an investigator of the Civil Service Comiaion. In this
connection the Coaittee Is in receipt of a letter dated eptember 0,
1942 from Miro Robertson In which he states In part as follows

I must inform you that som alight errors were made in
regards to the conversation te some of the white employes.
hese employes told -s parsonnally that if I took A

exatration under Mr. Fitspatrik that I mld not pen it
an assount of y color. The colored emploes which yew
speak of under his juriadiation are porters and not skilled
laborers. In speaking to the invetiaator, I did state that
I was sorry, eaning, with the conventional customs by not
employing colored utter tWt I had put them to that
trouble..,,.4Your letter states that I was given a fair and
impartial test. YeX, that is so$ but, it was not given by
an impartial person, and to bear truth to my words i ws
speaking to a Or. Craig, who is one of the officIals of the
nrufaturing dirtatan in regards to a change in my present

rotmne Mr. Craig asked as what type of work I was doing
outside. X told him that I 'as an expert on styling the
fronts of waents uniforna, also creations and cutting all
typse of u-Atarms, are by a slip of ths tongue; r, CraI
informed e that they do not hire any olored in that
capacity of skilled labor, Se I gather from previous infor-
mation from other white emplones and frm Mr. Craig, that
discrtination does exist there'*

Yeu are aanreqpeated to consider the poiintaken by
by ateCantte in15*letter of teptesber h, 19 t, that such a

sataemeat as wne allegedly made tbr Mr. fttspatriek om nnghis
opirdon of Kegro eutters is so strongly iaicative of prejudie agatast
Negro cutters that Mr. obertoculd not have reseiwed a Lair ant
lapartial teak tnder his. Zen at. further reqetdto consider ao
adjestment weayMr. asf to given another practical teat
under sons other aothertty it ynu investigations develop that such
*tatemenfs wreI t et maeby Mr. fltpptick.

$im~er xours$,

George IL. Johnson
Assetat Smattve sierotary



September 10, 19"2.

Mr. George M. Johnson,
ASssistant Executive SecretaryT
President'sa Comittee on Pair

Employment Practice,
Tenth and U Streets, . i1,
ashington, D. C.

Dear Mr. Johnson:

Receipt is ackinovweged of your letter of September 1
1912, forwarding to this office a copy of the report of the in-
Pestigation by the Civi Service Commission into the copaint
of Mr. Willian Robertson, 133 South seventh Street, Philadelphia,
Pennsylvania, algn that racial discrimtion was Practiced
against his in his effort to secure appointast as a cutter at the
Philadelphia Quartervanter Dept.

In the light of the report and the alleged statement
of Mr*Robertson that "he no longer felt that he had been dia-
oriminated against on the grounds of color," there appears to be
no basis upon which to request a further investigation Of this
matter.

The reord- of the Philadelphia quartereaster Depot
in the matterof tayant oflegrees hasbeenvry good. In-
dependen inspect s revealed that Negresar plaedthe
Invarisoatgoris f ailed labwer to easWtie. This
office has received very few ccmpletate of rectal disoritNatia
in epomn at that Depot.

Whien Mr.Roberben is abletoabw that he hashadadddi-
tafl qualifytag experience, he mga make appioatia for another
prcttceal test.

8Sonerely yours,

Civilian A4te to the Secretary
Of ar
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September 4, 1942

The Honorable
William R. astie
Civilian Aide
War Department
Washington, D. 0.

Dear Judge Rastiet

The Presideat's Cemmitto on Pair bployment PaetteIe ts In resept
of a complaint fro Wr. William Uohrtson, 133 South 11th Street, Philadelpbia,
Pennsylvania, in whieh he alleges that he has been discriminated against on
aecoant of his race by the United States 01711 Servie Commission in his
efforts to secure employment as a uniform cutter at the quartermaster'* Depot,
Philadelphia, Pennsylvania.

At the request of this Committee, the United States divil Service
Commission made a report of its investigation of this complaint, a copy of
which is enclosed herewith.

Your attention to directed to that portion of this report relating to
the interview of Mr. Samuel J. Pitspatriok by the ivil Servies represent.
tire. According to this representative, Mr. Titspatrick stated that 'it to
very rarely that a colored person has had expertenoe whtoh enables him to
satisfactorily perform the duties of a utter eh as required at the
Quartermaster Depot, "ad that "in his many years of epritense aooly three
colored apoliants for the poeitien of Gftter ba' been referred to him for
the praetieal test ad that 'of the three one passed he praetteal test
but, nevertheless, subsequently ea the jeb shoew that he was wable to
render satisfactory serve in that particular esmasity.'

The Semittee takes the position that these statement of Mr, ?itheatriek
&,e so strongly lidleative of a prejAtee against Wo matter that Mr. !6bert..
son could not have received a fair aA Impartial practical test after bin.

You are requested to make farther Isquiry Into this ompatt ant if
your tnestigations develop that euh statements were In feet ae by Mr.
litspattiek, to casider an aduStaent whereby Mr. bertson be given another
practical test aAer some other authority.

i I

2aeleslon

Stiaerly yurs,

4'6w@ve X. Johan
Asstanta baeautive Seeretary

.-



RORT OF INVESTIGATION
THIRD UNIVDM STATES CIVIL SIRVICI DISMRIO
in re Mr. William Robertson

133 South l1th Street
Philadelphia, Pennsylvania

Ney 25, 1942

The records of the Local Rating Board of Examiners,
located at the Philadelphis Quartermaster Depot, show that origi-
nally Mr. Robertson filed application for Presser on August 2,
1940 and it was canceled on August 7, 1940, for failure to meet
the prerequisite experience requirements. On October 24, 1940
Mr. Robertson filed application with the Local Board for the
position of Operator's Helper and was assigned an eligible rating
of 93%. As the result of this eligibility he was probationally
appointed as Operator's Helper at the Philadelphia Quartermaster
Depot on Jnri.ry 1, 194?.

On February 26, 1942 Mr. Robertson filed application for
the position of Gutter. Ris appliention was assigned an eligible
rating of 95% on the basis of experience. The examination announce.
ment provided that onliclnte ,ho attain an eligible rating in ex.
perience will be reaiirea to tve a practicl demonstration of their
ability to perform the ties of the rosition before being appointed.
It was specifically stated In the examination announcement that
failure to qualify in tho practical demonstrtion test will di.
qualify appline'ts hor further consideration.

Mr. Robertson wer requested by the Local Board to report
for the practical demonstration test on March 1, 194". He revyorted
ane wun given the test 'by Vr. rnl 3. Wit"eetrick, Foremn of the
Cuittinm Departnent at the Philpaelchia Qnrtermster Thepet, The
reort of thf nrectical demonstration test given Mr. Robertson read*
As follrwc:

"This man was tried and found to be P very poor
machine operator; shows little experience in -

laying patterns and applying measurements.
Would not recommend his appointment."

Upon the basis of this report the eligibility of Mr. Robertson
on the Cutter register was canceled for failure to qualify in the prae.
tical test and he was notified accordingly by the Local Board under
date of March 27, 1942.

Shortly after Mr. Robertson was notified of his failure to
qualify in the practical test he called personally at the office of the
Local Board at the Qpartermaster Depot and was interviewed by the Local
Secretary. Mr. Robertson claimed that he had had qualifying eperence
and he did not uaerstead why he failed to pass the practical test,
since he believed he was qualified to serve as Outter at the QarteNr
master Dept. Mr. Robertson vas advised by the Local Secretary that it
was not the *1liq to grant a second practical test to aay applicant
unless he could sowr that he had had additional qualiftlag experine
sinee the first test was taken, ainteting t~at there was reasonable#

M~,A~V*
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grounds to believe that he could qualify in a second test. It was ex.
plained that it was impracticable to grant a second practical test to
all applicants who had been rejected for failure to demonstrate neces-
sary ability by qualifying in the practical test. Because of the
material it is necessary to use and the supervisors necessary in con-
nection with the giving of a practical test of this kind, the Quarter.
master Depot cannot agree to a second opportunity for all those who fail
to qualify in the test initially. Mr. Robertson was advised, however,
that an inquiry would be made and he would be further advised.

As the result of inquiry made by the Local Secretary it was
ascertained 1r, Robertson is a very poor machine operator; that is,
in operating the cutting machine which is used to cut stock sies, and
that he evidently had very little experience in laying patterns and
applying measurements. It was definitely considered as the result
of the practical test given Mr. Robertson that he did not have the
ability in laying patterns and applying measurements to utilize the
materials to the best advantage and with the least vaste. On April 3,
1942 the Local Secretary advised Mr. Robertson that, as the result
of inquiry made, it was not possible to change the action originally
taken in canceling his eligibility for failure to qualify in.the
practical test. Mr. Robertson did not further contact the local Board
in connection with the matter. Up to this point no question was raised
by Mr. Robertson relative to alleged discrimination because of his
color.

Upon receipt of your letter of May 14 1 had our representa-
the vbe serves the Quartermaster Depot make a further inquiry into
this case. As the result of interview with the officer in cbarge of
the Manufacturing Division of the Quartermaster Depot, our representa-
tive was advised that anyone, regardless of race and color, who was
qualified as demonstrated by past experience and by passing the
practical test satisfactorily would be employed as a Outter, There
are no colored Catters employed at the present time but this is due
solely to the faot that no colored applicants have filed appliention
vho set the experience requireseats ad who, in addition, were pble to
demonstrate ability by passing the practical test. there are, however,
many colored employees ia the Manstasturing Division in different
capacities. This office has previously had occasion to ascertain that
t he percentage of colored employees at the Philadelphia Quartermaster
Det eassets by far the percentage of colored population in the Phila..
delphisa area and it has been Aefinitely sertained in the past that
there tois o disrieintion against colored people at that establishment.
Inf act, colored emsployees are now serving in a wite range of postions
from unskilled labrer to etustives at the Quartermaster Depot.

Our representative interviewed Kr. Samuel J. Pitspatriek,
oreman of the Outting Departuest, which to a part of the MfatoturIg

Division, whe gave the practical tsst to Mr. Robertson. Ne advised
that the report which he submitted to the Loal bard covering the
praotical test given Mr. Robertson, as previously referred to, speas
for itself and that based on the showing made by Mr. Robertson in the
practical t$st it vas evident that he did not bave suffieent ezperiease
on stock vork. ge explained that Mr. Robertson vas given the same
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Practical test as is given to all competitors for the position of Outtet
who are rated eligible on experience grounds. Re believes the test Vas
entirely fair and that altho Mr. Xobertson was given every op-portunity
to demonstrate his ability he failed to qualify in the test. Mr. Vits.
patrick states that he has colored help working under his jurisdiction in
other capacities and that he would have no objection to the employment of
colored Cutters if any are made available to him who are qualified,
Mr. PitzpatrIck stated tha; it is very rarely that a colored person
has had experience which enables him to satisfactorily perform the
duties of a Cutter such as required at the Quartermaster Depot. He
stated that in his many years of experience only three colored applicants
for the -nosition of Cutter had been referred to him for the practical
test. Of the three one nasse4 the practical test but, nevertheless,
subsequently' on the job showed that he was unable to render satisfactory
service in that particular capacity. Mr. Fitzpatrick indicted
Mr. Robertson was given every -possible consideration, that he definitely
failed to qualify and that there is no basis for complaint on the groands
of discriminatton because or color.

'r. Robertson was interviewed by our representative relative
to his complaint. Mr. Robertson is presently employed as an Operator's
Helper in the rooin g room at the unarterirtster L eot. le sts-ted that
he did not like the work xon which he was engaged 1ut that he gets along
all ripht Pa had no cormlaint about discriniaation in the norticular
department in vhich he worked. Mr. Robertson was nuestioned as to the
practical test given him for Cutter. He stated that he was somewhat new
vous end the blade which was used during the practical test was not sharp
enough but that he blames no one but himself for not making a better show
ing. Regardless of the showing he made, he feels that he is nualifie& to
do the work.

Mr. Riobertson was questioned as to the identity of various
white employees wbo had told him that he would not pass the test under
Mr. Fitspatrick as colored Cutters are not hired in that department,
as referred to in Mr. Johnson's letter of April 11. He stated that he
did not know the names of any of them and that ho evidently overheard
them on various occasions making such remarks. The reason for M'r. 'Robert..
son's complaint appears to be his confidence in his own ability; that is,
he feels that he can perform satisfactory work because of his past *xper.-
tone, whether or not he passed the practical test given. It was explained
to him that because of his past experience he was given an opportunity to
demonstrate his ability thru a practical test, which to required of all
applicants, and that decision was necessarily reached on the basis of the
showing he made in that practical test. He stated that he was sorry to
have caused any trouble if he is'wrong about the matter and gave the ia.
pression that he no longer felt that he had been discriminated against
on the grounds of color. H requested that if the circumstances in his
case warranted it, he would like to be given another praotial test.

The results of the inquiry made do not, in the opinion of this
office, Indicate disorainstIon on the grewAs of color as complained,
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but rather, on the contrary, indicate that he was tiven a fair and
impartial test. It is therefore not believed that there is any basis
for deviating from the standard policy of permitting only one test
because of the expense involved in connection with the use of material,
time of supervisors to conduct the test, etc., except in those eases
where the applicant is able to show that he has acquired additional
qualifying experience since the initial test.

V
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Octo'er 5, 194.

Jr. Lercence .. Cramer
executive secret. r,

President Commi toe on Fair
Umployment Practice,

Tenth and U Streets, . t,
1hinoton, D. C,

D:.r rCr.Ger:

On August 13, 194, you forwarded to this office the
complaint of Mr. Elden J. Rogers, 1032 West Fifth Street, Dayton,
Ohio, alleging that racial discrimination was practiced against
him In the termination of his services as an Under Clark, Depot
Supply, Fairfield Air Depot, Patterson Field, Fairfield, Ohio.

The report of the investigation ito this complaint
states as follows:

c. The records of this office (Read-
quartero, Fairfield Air Depot) indicate that Mr.
Rogers was extended employment at this Station on
u.ust 5, 1941 as Under Storekeeper, CLF-l, ;1260

per annum until January 14, 1942 when he resigned
voluntarily to accept employment in a private indus-
try. He was again extended employment under date of
March 4, 1942 as Under Clerk, CAF-I, $1260 per annum
until the date of his discharge with prejudice on
July 14, 194. The reason for his discharge was in-
subordination and unsatisfactory services in general.

3* All statements made in Mr. Rogers'
letter have been very carefully investigated and
the allegations made by him are found to be untrue.
Mr. Bassett, Principal Storekeeper of Storaroom B,
Hardware Section, in whose unit Mr. Rogers was as-
signed as Under Clerk, has stated that Mr. Rogers
was very incompetent and his services very unsatis-
factory while employed at this depot.

4. With reference to the statement of Mr.
Rogers that he was given inspection duties is a gross
misrepresentation. He was assigned to the duties

V



'>"K A4t ~ ~~$AA~ -,- J~~-<~--->. ~ ~r ~ ~ ~ ~ ~c~c- --

Or. Loerrence . Cruaor
October 5, 1.942

Pae

specifically in accordance with hio classification
of Uncer Clerk. L11r. Roger seemed to have an "inspec-
tion complex" and would assume such apparent duties on
his om initLative instead of perforain5 the work as-
signed. On one oceosion he was found weighingg small
boxes containing rivets, the contents of which were
plainly mak.:md on t!'e ozieA of the boxes. Upon be--
ing questioned as to why he was doing this he remarked
that he would not take anybody's word for anything.
He carried a calipher with him continually and would
Opened hours checkin, <ifferowt .oraws and aosuting
Air Corps catalogs to detertiue type which was lurly
marked on all containers. Me way continual.y admonished
to follow out Instructions of his superiors but refused
to do so; he was also found to be virfy inaccurate when
selecting stock, making it necessary to double-check
his work in practically all cases.

As to his nacaations conctrine racial
discrimination, there are attached several affidvits
from employees in the Depot Supply Department to re-
fute such charges. This Station has been chxged, on
several occasions, with raial discrimination which h s
been without towtdtion and it is desired to reiterate
that there has boon no violation of the directive pro-
hibitinlg racial discriLnation in federal employment
at thi&s Station.

6. In viewt of the foregoing, this Station
does not desire to consider Mr. Rogers for re-employment
at this Field.

In those oirunstances, it is believed that the investiga-
tion has failed to substantiate the charge of racial discrimination.
The Committee may wish, however, to check with Mr. Rogeors and find
out whether he was given written notification setting forth the
reason for his removal and allowed time to answer the charges, in
accordance with Civil Service rules,

I I

Civilian Aide to the Secretary
of War
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

August 22, 1942.

TC: The Director of Civilian Peroniel and Training

This office has received from the President's Comr.iltvee
on Fair Employment Practice the complaint of Elden J. Rogers, 1032
1.est Fifth Street, Dayton, Ohio, alleging that racial discrimination
was practiced against him in the termination of his services as
an Under Clark, Depot upply, Patterson Field, Fairfield, Ohio,
on the ground that his work was unsatisfactory.

A copy of his complaint is attached hereto.

May the facts in this case be investigated to determine
whether there has been any viola,%on of the directives prohibiting
racial discrimination in Federe employment?

Truman . Gibson, Jr.,
Assistant Civilian Aide to the Secretary

of War

I



UNITED STATES CF AMEICA

BEFORE THE CCMITTEE ON FAIR MPLOYMT PRACTICE
OF

THE PRESIDENT QF THE UNITED STATES

DO NOT WRITE IN THIS SPACE

In the Matter of

and )

Complainant

Case No........... )

Datee

CHARGE

Pursuant to Presidential Executive Order No. 8802 the undersigned
hereby charges discrimination on account of (race) ) by

cross out words not applicable

Name of Firm, Agency, School, Tnion

Address

city

( ) Private Defense Industry
) Vocational or Training Program
) Government Agency

(_) Labor Organization

The following facts are submitted to substantiate this charge:

1. Races Religion or National Origin of Complainant lr ar

2, Job, position or classification for which application was made Undr Clerk 02-1

3. Qualifications for such job, position or classification:

A. Education 2iplted 2 & 1 quarter yry:ws cllee, Libeal a:rto

3, Experience and Work history eeVral yen"ar asoF fico as i tot or Phy jci a,

one mo. s Laho-atory Tchnician with office experience, three o0 N.Y.A.

3- 1 2
0, Civil Se2rvice List Position '31Ipa of Examinationnon Rating None

4. Date ofion (in person) (1@cgi ) for position i arch 4, 1942

5. Date of refusal to employ or admit March ,19h2 & Jin

6. Name and official position of person refusing or

M.r. Teach
Name

(Over)
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Reason given for such refusal_

Statement of additional facts and/or circumstances indicating discrimination

on account of race, religion or national origin:

x 77) 7t

9. Names and addresses of any witnesses to facts

discrimination:

Names

-I -n

iand/or circumstances indicating

Addresses
2 -- *~ _

D'>rw W ~* :~IYL

-~ I

2)4,2 ,~.

The undersigned further charges that the said unfair employment practices

are contrary to the public policy of the United States of America as stated in

Executive Order No. 8802.

Subscribed and sworn to

before me this dayn ,

of 19

At.......******.****

Notary Public.

Name and Address of Person Claiming

Discrimination.

Jcden J. Ror
Name

Address

City and State

(4

3-0294 (
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lst Ind. th/1ijh

car DepartaOent, Uffice of the secretary, 0..

To: Conanding, Uificer, attersnL hield, Ohio
August 26, 1942

1. "or investi-t.on andi report to this office in order tiiat full

rely ma, 'e selt to the riomen'as GomitLee on ,air -mplo7ment practice .

2. 1in2ormiation is requested concerning the work record of liden J.

-o Iers ana e attitude of ils supervisor toward Lhe emaployient of -r. no Jers.

' Inillard i. billings, Onief
Employee relations Section

(Rogers, Elden J.) 2nd Ind. 1:HMcC

Headquarters, Fairfield Air Depot, Patterson Field, Fairfield, Ohio,
September 15, 19)2. To: War Departments Office of the Secretary, C.P.D.,
Washington, D. C

1. Complaint contained in basic letter from Mr. Elden J. Rogers
and memorandum to Director of Civilian Personnel and Training from Mr.
Truman K. Gibson, Jr., has been given very careful consideration and the
following report is submitted.

2. The records of this office indicate that Mr. Rogers was extend-
ed employment at this Station on August 5, 1941 as Under Storekeeper,
CAF-1, $1260 per annum until January 14, 1942 when he resigned voluntarily
to accept employment in a private industry. He was again extended employ-
ment under date of March 4, 1942 as Under Clerk, CAF-l, $1260 per annum
until the date of his discharge with prejudice on July 14, 1942. The rea-
son for his discharge was insubordination and unsatisfactory services in
general.

3. All statements made in Mr. Rogers' letter have been very care-
fully investigated and the allegations made by him are found to be untrue.
Mr. Bassett, Principal Storekeeper of Storeroom B, Hardware Section, in
whose unit Mr. Rogers was assigned as Under Clerk, has stated that Mr.
Rogers was very incompetent and his services very unsatisfactory while
employed at this depot.

4. With reference to the statement of Mr. Rogers that he was given
inspection duties is a gross misrepresentation. He was assigned to the
duties specifically in accordance with his classification of Under Clerk.
Mr. Rogers seemed to have an inspection complex" and would assume such
apparent duties on his own initiative instead of performing the work as-
signed. On one occasion he was found weighing small boxes containing
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rivits, the contents of which were plainly marked on the outside of the
boxes. Upon being questioned as to why he was doing this he remarked that
he would not take anybody's work for anything. He carried a caliper with
him continually and would spend hours checking different screws and con-
sulting Air Corps catalogs to determine type which was plainly marked on
all containers. He was continually admonished to follow out instructions
of his superiors but refused to do so; he was also found to be very inac-
curate when selecting stock, making it necessary to double-check his work
in practically all cases.

5. As to his accusations concerning racial discrimination, there are
attached several affidavits from employees in the Depot Supply Department
to refute such charges. This Station has been charged, on several occasions,
of racial discrimination which has been without foundation and it is de-
sired to reiterate that there has been no violation of the directive pro-
hibiting racial discrimination in federal employment at this Station.

6. In view of the foregoing, this Station does not desire to consider
Mr. Rogers for re-employment at this Field.

M. G./ESTABROOK, JA.
Co oel, Air Corps
Contmanding
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AFFIDAVIT

STATE OF OHIO)
) ss:

GREENE COUNTY)

Before me, H. L. Morgan, a notary public in and for said
county, personally came Roy E. Bassett, who, being duly sworn according
to law, deposes and says that:

I, Roy E. Bassett, am Chief Storekeeper of Storeroom "B",
Commercial hardware Department, and have been acting in that capacity
for the past twenty-two years at the Fairfield Air Depot, Fairfield, Ohio.

That Mr. Elden J. Rogers was assigned to my department for
the period 3-4-42 to 6-6-42. That Mr. Rogers did not prefer to follow
specific instructions or directions, but rather, took it upon himself
to work as he pleased, assigning himself to the duties of assistant
inspector, which involves the counting and checking of stock within the
storeroom, contrary to repeated instructions that he confine his efforts
to the duties of Under-Clerk.

To my knowledge, there was no racial discrimination shown
toward this man by anyone in this department.

Under no circumstances would I care to re-employ this man.

Further, deponent saith not.

RoE . Bassett

Sworn to and subscribed before me, on this fourth day of
September, A.D. 1942.

H. L. MO ,
Notary lic in and
for Greene County,Ohio

My Commission expires
April 18, 1943.



* 9 ed 34 ma, . U Sib * i.@W.U iie *eq

& 72 vi c~



"L9-
Sow too --

AFFIDAVIT

STATE OF OHIO)
) ss:

GREENE COUNTY)

Before me, H. L. Morgan, a notary public in and for said
county, personally came Paul C. McNulty, who, being duly sworn according
to law, deposes and says that:

I, Paul C. McNulty, am stock keeper of the Commercial Hard-
ware Department and have been acting in that capacity for the past
eight months at the Fairfield Air Depot, Fairfield, Ohio.

That Mr. Elden J. Rogers was assigned to my department under
my immediate supervision for the period 3-4-42 to 6-6-42. That Mr.
Rogers was very inefficient in his duties. That he took a lackadaisacal
attitude in his work. That he was careless in his figures in posting
clerical work, and likewise careless in his selection of stock. That he
was admonished by me several times for this carelessness, which was not
corrected. The reason for his carelessness I am unable to state, because
I understand he has had over two years academic training in college.

That I recommended to my supervisor, Mr. Roy E. Bassett, that
he be transferred to another stock room or be dismissed from service
because of his inefficiency. That I know of no case where any employee
in the Commercial Hardware Department made any derogatory statements to
Mr. Rogers pertaining to his race.

Further, deponent saith not.

~fC29f&Th4~y
Paul C. McNulty

Sworn to and subscribed before me, on this fourth day of
September, A.D., 1942.

'

H. L. MORGAN'/
Notary Publid in and
for Greene County,Ohio

My commission expires
April 18, 1943.

I
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AFFIDAVIT

STATE OF OHIO)
) ss:

GREENE COUNTY)

Before me, h. L. Morgan, a notary public in and for said
county, personally came Andrew H. Spence, who, being duly sworn according
to law, deposes and says that;

I, Andrew H. Spence, am Storekeeper of the Commercial Hardware
Department, and have been acting in that capacity for the past thirteen
months at the Fairfield Air Depot, Fairfield, Ohio.

I am personally acquainted with Mr. Elden J. Rogers, inasmuch
as he was assigned to my supervision during the last few months of his
employment in Storeroom "B" and I had opportunity to observe his manner
of working, and his method of choosing his own duties throughout his hours
on duty. Regardless of my constant attempts to keep him within the
duties set out for him, he would waste his time on some small matter out
of his line of work, and it became so annoying that I reported the matter
innumerable times to the Storeroom Supervisor in hopes that something
definite might be done about this man.

Since he had already been transferred to various Storekeepers
throughout the Storeroom, and all reported his work unsatisfactory, and
Mr. Rogers as an individual, unmanageable, it was deemed wise to dispense
with his services.

At no time during Mr. Rogers t employment in the Commercial
Hardware Department did I hear any employee remark concerning his race,
or be prejudiced toward him on that account.

Further, deponent saith not.

Andrew h. Spence

Sworn'to and subscribed before me, on this fifth day of
September, A.D., 192.

H. L.MOR
Notary Public in and

My commission expires for Greene Uounty,Ohio
April 18, 1943.

L
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AFFIDAVIT

STATE OF OHIO)
) ss:

GREENE COUNrY)

Before me. H. L. Morgan, a notary public in and for said
county, personally came Lee R. Edwards, who, being duly sworn according
to law, deposes and says that:

I, Lee R. Edwards, am Chief Inspector of the Commercial Hard-
ware Department, and have been acting in that capacity for a period of
nine months at the Fairfield Air Depot, Fairfield, Ohio.

Mr. Elden J. Rogers was employed under my supervision during
part of the time of his employment in Storeroom 1B". and though it was
very definitely understood by Mr. Rogers that his duties were those of
Under-Clerk, he chose to disregard all instructions pertaining to such
duties, and elect himself a '"procurement inspectors. It became
necessary for me to inflict the strictest instructions upon Mr. Rogers,
after it was evident that he preferred to pay no attention whatsoever
to any directions given him, and his manner of indifference to his work
and to the duties given him convinced the various individuals by whom he
had been supervised, that it was a waste of time to attempt to make a
good employee of Mr. Rogers.

Mr. Rogers may have construed some of my exasperation as a
reflection of his race, but I do not choose to be a party to any accusa-
tions he may make in that regard, inasmuch as there are many races
employed within the Storeroom, and all work harmoniously with each other,
when each does his job. At no time did I make either of the remarks
mentioned by Mr. Rogers, and I think it very unfair of him to attempt
retaliation by such charges.

Further, deponent saith not.

Lee R. Edwards

Sworn to and subscribed before me, on thisfifth day of
September, A.D., 1912.

H. L.MORG
Notary Pub ic in and
for Greene County,Ohio

My commission expires
April 18, 193
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AFFIDAVIT

STATE OF OHIO)
) ssI

GREENE COUNTY)

Before me, H. L. Morgan, a notary public in and for said
county, personally came Chester R. Kitchen, who, being duly sworn
according to law, deposes and says that:

I, Chester R. Kitchen, am a Clerk in the office of the
Warehouse Superintendent of the Fairfield Air Depot, Fairfield, Ohio.

To the best of my knowledge and belief, no racial dis-
crimination was shown at any time by the employees in the Depot
Supply Department toward Mr. Elden J. Rogers. I did not overhear
any of the remarks quoted by the aforementioned employee.

Further, deponent saith not.

Chester R. Kitchen

Sworn to and subscribed before me, on this fourteenth day
of September, A.D., 1912.

H. L. MORup
Notary Pb lic in and
for Greene County,Ohio.

My commission expires
April 18, 1943.
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AFFIDAVIT

STATE OF OHIO)
) ss:

GREENE COUNTY)

Before me, H. L. Morgan, a notary public in and for said county,
personally came Robert R. Davidson, who being duly sworn according to law,

deposes and says tnat:

I, Robert R. Davidson, am an Assistant Storekeeper in Storeroom
"H of the Depot Supply Department, Fairfield Air Depot, Fairfield, Ohio.

To the best of my knowledge and belief, no racial discrimination
was shown at any time by the employees in the Depot Supply Department
toward Mr. Eden J. Rogers. I did not overhear any of the remarks quoted
by the aforementioned employee.

Further, deponent saith not.

Robert R. Davidson

Sworn to and subscribed before me, on this fourteenth day of

September, A. D., 1942.

H. L. MOR
Notary Miic in and
for Greene County, Ohio.

My commission expires
April 18, 1943.
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AFFIDAVIT

STATE OF OHIO)
) ss:

GREENE COUNTY)

Before me, H. L. Morgan, a notary public in and for said
county, personally came Carol I. Koogler, who being duly sworn according
to law, deposes and says that:

I, Carol I. Koogler, am Chief Civilian Supervisor of the
Personnel Section, Fairfield Air Depot, Fairfield, Ohio, Depot Supply Dept.

I have been impartial in all my contacts with personnel
of the Depot Supply Department. At no time have I heard any comment
which might be construed as showing racial discrimination toward Lr.
Elden J. Rogers, or any remarks made by any employee toward Mr. Rogers,
to which he might take exception.

Further, deponent saith not.

Carol I. Koogler

Sworn to and subscribed before me, on this fifteenth day of
September, A.D., 1942.

*L. MORGAN
Notary Pu ic in and
for Greene County, Ohio

My commission expires
April 18, 1943.
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AFFIDAVIT

STATE OF OHIO)
) ss:

GREENE COUNTY)

Before me, H. L.Morgan, a notary public in and for said county,
personally came Mrs. Pauline Rapp, who, being duly sworn according to law,
deposes and says that:

I, Pauline Rapp, am Girls' Supervisor in the Depot Supply Department,
Fairfield Air Depot, Patterson Field, Fairfield, Ohio

Among my duties and contacts, I have had occasion to observe the
various employees in the warehouses and at no time have I heard any racial
discrimination toward employees. Mr. Elden J. Rogers has no reason to
make the charges as evidenced, for it is my belief that he has always been
treated fairly and without prejudice among his co-workers.

Further, deponent saith not.

Mrs. Pauline Rapp

Sworn to and subscribed before me, on this fifteenth day of
September, A.D., 1942.

H. L.MORGAN /

Notary Pub.c in and
for Greene County, Ohio

My commission expires
April 18, 1943.



h I * a d I a a I g I

It



3rd Ind.

,ar Departeiant, Jffice of the bearetary, C.P.D.
£o: The civilian Aide to the Secretarj of ar

fh,/jh

Septeviber 25, 1942

Forwarded.

Director of Oivilian Cersoanel
and Training



August 2e, 1942.

The Diroctor of Civilian Personnel and Training

This office hs received from the President' s Gomittee
on Fair Employment Practice the complaint of Elden J. Rogers, 1032
West Fifth Street, Dayton, Ohio, alleging that racial discrimination
was practiced against him in the termination of his services as
an Under Clerk, DepotSupply, Patterson Field, Fairfield, Ohio,
on the ground that his work was unsatisfactory.

A copy of his complaint is attached hereto.

May the facts in this case be investigated to determine
whether there has been any violation of the directives prohibiting
racial discrimination in Federal employment?

Truman K. Gibson, Jr.,
Assistant Civilian Aide to the Secretary

0 War

I



UNITED STATES GF AMERICA

BEFORE THE COMMITTEE ,ON FAIR EMOMT PRACTICE
GF

THE PRESIEnT OF THE UNITED STATES

DO NOr WRITE.-IN TIMS SPACE

In the Matter of )

and

C mapitient

Case No........... )

CHARGE

Pursuant to Presidential Executive Order No. 8802 the undersigned
hereby charges discrimination on account of (race)_ Igreei natina1 oriaig) by

cross out words not applicable

Nae of Firmp Scoo U.Inion ()Private Defense Industry
) Vocational or Training Program

Patterson Wiel" )_Government Agency
Address ) Labor Organization

The following facts are submitted to substantiate this charge:

:1. Race, Religion or National Origin of Complainant Nam

2, Job, position or classification for which application wa ma.

3, Qualifications for such Job, position or classification:

A. EducationtpLa4ea I 1 <Sarbar 7are l e Utr arts

B. Experience and Work history gretI MEr aso Mtee gst"# fo a

Dat of (e1~ a in peron for plo~tot ticu

5. ate of retusal to employ or adtat am him'. pAi it

6 ofr or tvane6.* ni anad officaa position, of rsnefixOXt8W

lop.



TRUS COPE

7. Reason given for such refusal- 0"1001a

8. Statement of additional facts and/or circumstances indicating discrimination

on account of race, religion or national origin:

I w dismisad ra warehese on June 6, i29 bB****il !Rl * Wil.lilv bow

it dMoagi lrds, Depot Supp3, Uti, S th abMW tow4
as sa w7ang to sae superwar te r ems a asagwrand bad Au'
with my work.

DuriUg his ats of ±ntimidatton Mr. Eda rdzs stated Whgr o*I b go on beak t
Gwi"--v 04h o )SST ~T .~Iw c* U. tIs M tha Imse.M0

oo*H eo o tated F"y don*t you go beek to AfriOea?

9. Names and addresses of any witnesses to facts and/o Giro c iidcating

discrimination:

Names Addresses

rs.t Rpp Depot Suppl, rmets

Missflo~ez Deot yg WG4 Office

MR. Daiea'eetappy nt*

The undersigned further charges that the said unfair employment practices

are contrary to the public policy of the United. $tatQs .o America as stated in

Executive Order No,( 8802,

Subscribed and svorn to

before me this day

of 19

At..........

Notary Publio.

Name and Address of Person Claiming

Discrimination.

Name

Address Stat

city and state

"Irk

5 /4~4

-~

/4

~§ ~
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COPY June 8, 1942

1032 Vest 5th Street
Dayton, Ohio

Dear Mr. McLean:

I am a former employee of Patterson Field, Fairfield, Ohio. I
have b een askcd to consult you concerning recent action t aken against me.

OG.Sa'urday morning at 8:00 a.m. I was told by my forman, Mr.Hill,
Warehouse Superintendent of the Depot Supply, that I was being let go "do
to mywork being unsatisfactory". He made no effort to explain in more
detail what he meant by what he s aid.

Mr. McLean, my rcord showed mywork to1n so satisfactory that
the Chief of mr unit (Unit B, Mr. Bassett) kept giving better work which
carried with it more responsibility. This proved to me that my working
qualities manifested itself.

Therefore, I am convinced that my workwas satisfactory, and that
I consider myteing fired some type of black ball doings, for my superiors
never told me of any wrong doings.

But, Mr.MacLean, in connection with my work, I wa3 intimiJated
from time to time by a few employers in my unit. The ringleader or
agitator, Mr. Lee Edwards, whom I have found to be of the administra-
tive tupe and lacked qualities of morale, caused or help cause descen-
cion among the emplpyees to ward me and also acts of initmidation.

In citing a few instances I shall mention a few *iich Mr. Edwards has
repeated to me from time to time:

"Why don't you go back to Georgia to ther est of your
folks, for you are not worth anything up here?" Having
heard that I was not a Georgia Quacker he later said "why
don't you gotack to Africa where you belong?"

After having explained to him I was born in Ohio, he
told me "Before long you will be going out that gate
to stay oatn.

Mr. McLean, I was hired according to mya pplic ation, contracted,
to work in a government office as an Under-Clerk. If this policy had been
carried out I am sure these things would not have happened.

I have always thought well of the personnel in the Supply Depot, and

particularlyt he personnel under Mr. Bassett's care. But recent action

has shown me or rather has caused me to have doubt of this fact.

L. - L- -
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If my being fired has caused me from getting another job in the
government, then I a m seeking your aid in clarifyi-ng my standing. If need be,
I shall call in the Federal Bureau of Investigation to intervene.

However, I await the result of your action taken in myehalf.
Pleas., notify me as soon as possible the result or advice you give me
in this case.

Sincerely yours,

Elden J. Rogers
Formerly, Under-Clerk

Depot Supply, Pa' -erson Field
Fairfield, Ohio

Home address; 1032 ;. th St. Dayton Ohio

I- ~ ____
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PRESIDENT' LCOITTEE O]'N FAIR EMPLOYMENT PThaCTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

Date August 13, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Elden J. Rogers
of 1032 West Fifth StreetDaytonhio , under date
of 6-8-12 and 7-18-42 , charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.
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AIgpst 22, 1942.

70s The Director of QtvilAn PersealT ad TraAng

This office has received tea the Preidtts QCe-
mitteeanFar pe nProtethe omlatt f M48Jhsis

fha. A266 Nse Arte seo g s, O ete aalein
that noWta dise talsn as practtood aet he' Is the
temina ofarr pom* as Cark-on useagese t

ember, Buren of Iufomtica oato, ar Depxrmnt, ae
Agts, Oalitat.

The complains alegesthat the s"ort t"a
Sehofwere toeaated at the cleoe of beaiess a January

*, 1942, 'fer the reseen that yu have boa rted AaeJULh
'v the CIvR 8.rwt. Comastan,' Int that em May 4, 1942, the
range of the vtth batted Btatas Civil Service Dstrict,

sn anoist, COesteaswa, avised he that the reds at his
office shoved her same 'to be *st und AmAtdWeas by the

011&erIeh bthe 04i1 sovie
Contstefatee the ?reatdattsa QCanttae that the teaClj-

ta by the Mr Dpartef apperotly o tMe beat of tt*
sostassed s the rqpert n her hencee lsvaesiats.

I a satemas tbat as. *aase iAs a naemat&" It amn, estgas . u"tum~

cities of Germ origi.

May this oftte he a report n the esfts fs tis
easelo order that t may dbeahtl thee ha,%bees
say o Astae ot the dirtiv s ot this sht ttbg

2 disslaieates a asn of satie a a

A " a the latte fm the Prsat's. Committee
is ataehed berete. x-

W~h Or ow#ae **
Analaant Itoite 0 a O meoewte



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

Malcolm MacLean-Chairman WASHINGTON,.D.C.
MARK F. ETHRIDGE DAVID SARNOFF

-esounm- EARL B. DICKERSON

WILLIAM GREEN August 13, 1942 PHILIP MURRAY

MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department

ashington, D. C.

Dear Judge Hastie:

The President's Committee on Fair Employment
Practice is inreceipt of a complaint from Miss Gerda
Schulze, 2663 Menlo Avenue, Los Angeles, California,
that she has been discriminated against on account of
her national origin by the Bureau of Information Con-
trol, War Department, Los Angeles, California, in that
she was dismissed from her employment as Clerk-Foreign
Language Examiner.

The record indicates that on January 25, 1942
Miss Schulze was notified that her services would no
longer be required after the close of business, January
25, 1942; that this separation from the Service was with-
out prejudice; that in this letter of dismissal, dated
January 25, 192, lt Lieutenant J. W. Johnston, Head-
quarters Western Defense Command and Fourth Army, Infor-
mation Control Branch, Los Angeles, California, stated
that Miss Schulze was dismissed "for the reason that you
have been rated ineligible by the Civil Service Commis-
sion"; that under date of May 4 Mr. Harry T. Krans, Dis-
trict Manager, Twelfth United States Civil Service Dis-
trict, San, Francisco, California, advised Miss Schulze
"you are informed that the records of this office show
your name to b e s till under consideration by the Civil
Service Commissionn.

In view of the c onflicting statements of the
Information Control Branch, War Department, and of the
Twelfth United States Civil Service District, the United
States Civil Service Commission was requested to advise
whether Miss Schulze's dismissal was a result of her in-
eligibility under civil service rules.

The United States Civil Service Commission has



William H. Hastie -2- August 13, 1942

replied as follows:

"The records of the Commission indicate that Miss Schulze was
appointed to the position of translator in the Bureau of Information
Control on December 22, 1941. The appointment was approved by the
Commission, subject tosatisfactory character investigation, as is cus-
tomary in such appointments. As was then customary in suchcases, the
Commission's field representative, who conducted the investigation, fur-
nished the War'Department with the information developed at about the
same time that his report was forwarded to this office. Apparently on
the basis of some information in the report, the War Department sepa-
rated Miss Schulze without prejudice on January 25, 1942; the separa-
tion was, however, an administrative matter by that Department and is
not within the jurisdiction of the Commission. As a result of the in-
vestigation, the Commission found Miss Schulze to be eligible on sui-
tability (subject toeatisfactory fingerprint clearance), and she has
presumably received a notice to that effect.

nSince Miss Schulzels separation was anadministrative ac-
tion of the War Department, the reason for suchs eparation is not
known to the Commission. However, she istree to seek Civil Service
employment in any other agency of the government in any position for
vhich she meets the requirements."

You are requested-to make further inquiry into this complaint
and to advise the President's Committee on theresult of your investi-
gation.

Sincerely yours,

Georg M. Johnson
Assistant Executive Secretary



April 1, 1942.

To. The Director of Person e

is ice has relied from the Prevident's Con-
mittee on Fair Employmet Fra i .thecp t "of Ba th
z. 2624 8, S akeStreet, Ph

to Mrs, Eleanor Ro0osvls, alleging that sbh"a
been quspended from her employnt mas an assistaat stark-

st.enoraper t the Philadelphia quartervander Depot becauseof her Japanesorigin. A copy of her complaint is attached
herote.

May the facts in this case be investigated to detor-
mue whther there has been any violation of the directive
prohibiting racial disr tion in Federal employmat?

Civilian AIde to the Searetary
of War

I<



COPY 2624 S. Hie! treet
Philadelphia, Pa.
February 19, 1942

Mrs. Eleanor Roosevelt
The White House
Washington, D. C.

My dear Mrs. Roosevelt,

I am writing to you and I have written to Mr. Roosevelt, to receive advice as
I am in a peculiar predicament through no fault of my own.

A War Department Order making necessary the instant dismissal of all persons of
Japanese ancestry from Government positions under the War Department has left
me jobless.

My father served in the United States Navy and was granted citizenship-he was
a patriotic American and this event is a disgrace to his memory. He served in
the Navy during the Spanish-American War and theWorld War. He loved his adopted
country.

On February 17, after the end of a full day's work at the Philadelphia Quarter-
master Depot, with no advance notice, I was told personally that I was suspended.
The form presented to me reads, "You are hereby suspended without pay from your
position of Assistant Clerk Stenographer, GAF-3, at $160 per annum, at the
Philadelphia Quartermaster Depot, until further notice, effective at the close
of business, February 17, 1942. This action is taken for administrative reasons."
This notice was not sent through the usual channels I was told, "in order to save
you embarrassment", and "no one need know." I am NOT S1) and I do not
care who knows-0Pr I have done no wrong. I am a loyal American, born and brought
up in the United States. I do NOT want publicity-I want to know what recourse
I have. Most'of all, I want to have a regular position and a chance to pursue a
normal, busy life. And here I am dismissed from a Civil Service position without
an opportunity to defend myself and without any warning.

I have long been aware that to be a child of mixed-racial parentage had more draw-
backs than advantages; that there would always be those who looked askance on any
person of aimed blood and who condemned the marriage between those of different
races. I have heard may cruel remarks and mazy ridiculous statements, especially
as I present a completely "Nordio" appearance, and persons nob knowing mV background
have spoken frad Qi and often bitterly about my father' s raae. The ways of the
Orient have usually seemed strange to the Occidental. However, most persons who
come to know aV family and me gradually reconstruct their ideas and other persons,
of course, never did think aqVthing of it anyway. I assepted maq nsmaL adjustments
and learned to be more tolerant and More sensitive to other t s feelings through some
of the ordeals I have endured. But that'sy parentage should cost me a position in
Civil Service is something I JEVER anticipated. Tee AmricanWy of Life had me
totally unprepared for aqr such development. I still cannot believe it. I was
entirely interested in the work I was doing for the oountry--and I had just received
a promotion.
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I have appealed to you, a wcman of mary sympathies and a special feeling of
humanity for the "under-dogn, to consider ag case,

I should appreciate a reply and any advice you feel would be of assistance to
me in readjusting my life.

Sincerely yours,

/s/ EDITH E. SAITO

4
'I

f
i

i

I
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHI1NGTON, D. C.

Date March 26, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Miss Edith E. Saito
of PhilAdelha, Peansylvania , under date
of_ February 19, 1942 , charging discrimi-
nation against the'War Department.

It is requested that this matter be investi-
gated and th: t the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.
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November 3, 1942.

r.' Lawrence 4.Cramer1
Executive Secretary,
President's Coz:i tee on FAr

Employment Practice,
Tenth and U ree I.

hiWtonl, t. C.

Dear 1. Craner:

On August 27, 1v1., you forwarded to this office
the complaint of Mr. Henry W. Seemann, ?07 Wilfred Avenue,
Dayton, Ohio, alleging that he had been discriminated against,
because of his Gera= descent, in the cancellation of his
taasfer as Principal Property and Supply Clerk from Fair-
field Air Depot, Patterson Field, Fairfield, Ohio, to Al-
brook Field, Panama Canal Zone.

The report of the investigation into his com-
plaint states that at the time Mr. Seemann's group left
for the Panama Air Depot, the investigation of him had not
been completed and his transfer was deferred pending comple-
tion of the investigation.

I a advised that Mr. Seeman will be given con-
sideration for future transfer to Panam, if he so desires.

If Wr. Seemann renews his application for trans-
fer, and this office is advised of the renewal, I shafl be
pleased to ask that I be informed of the disposition made
of it.

Sincerely yours,

Civilian Aide to the Secretary
of War

[

flu
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Seemann, Henry W. 2nd Ind*

Headquarters, Fairfield Air Depot, Patterson Field, Fairfield, Ohio. October 14, 1942.
To: Chief, Civilian Personnel Division, Headquarters of the Army Air Forces, War
Department, Washington, D. C.

1. Reference is made to preceding indorsement.

2. At the time Mr. Seemannts group
investigation was incomplete. His transfer
pending a completion of the investigation.
sideration for future transfer to Panama if

left for the Panama Air Depot, hiF
was therefore temporarily deferred
This employee will be given con-
he so desires.

M. G. ESTABROOK, JR.,
Colonel, Air Corps,
Commanding.

Incls:
n/e

P-78381 l ocTI ?8.,
CEN AL MAIL SECTION AA.r

Seemann, Henry W. 3rd Ind. JEW/ rnjh

War Department, Headquarters, Army Air Forces, Washington, D. C.
October 21, 1942. TO: Civilian Aide, Office of the Secretary, War
Department, Washington, D. C.

1. In consideration of the request eranating from your office,
attention is invited to the Second Indorsernit.

For the Commanding General, Army Air Forces:

GORDlOT E. CLARK,
Colonel, Air Corps,

Chief, Civilian Personnel Division.

I

Major, Air Corps.
Incls.

n/c

9
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8oman~i, ~I~mry W., 3rd1 ZunI
AYOOP-S

Waoy Departmozut, Hea~quartors.Armyr forces, Washington~. ). G.
October 21, 19C-;'* TOs Civilian Aide,, Office of the Secretary, W~.w
Departments ashiy4gton. 1D, C.

1. I considoration of the request em2b.atirg froms your office,
attentioni is invited to the 84monL 4or~ameit.

Yor the Corn di Gmeral, Army Mr lorest

GOXON7 .oCLAW*,
0olaelAir Corps,

Chief. Civil-an Persou31lDiviion

ftjow, Air Corps.
Taal*.
a/c

i

I
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Seemann, Henry W.
AFFCP-E

1st Ind. JEW - LI.X

War Department, Headquarters of the Army Air Forces, Washington, D.C.
TO: Commeanding Officer, Fairfield Air Depot, Patterson Field, Fairfield,
Ohio.

1. For investgation and report in compliance with the request
ennating from the Office of the Secretary of War.

By Command of Lieutenant General ARNOLD:

Uw 8 942

.~7/ ~Attahment-

GORDON E. CLARK,
Lt. Colonel, Air Corps,

Chief, Civilian Personnel Division.

HENRY E. I S, JR.,
Major, Air Corps.

Letter to President's Committee.

1.

a



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

September 2, 194;.

The Director of Civilian Personnel and Training

This office has received froml the President's Committee
on Yair Employment Practice the complaint of Mr. Henry W. Seeman,
607 Wilfred Avenue, Dayton, Ohio, alleging that he mas discriminated
against, cr account of his national origin, in the cancellation of
his transfer as Principal Property and Supply Clerk from Fr.irfield
Air Depot, Patterson Field, Fairfield, Ohio, to Albrook Field, Panama
Canal Zone.

Mr Seelman states that he is of German descent, but was
le cly admitted into the United States on an immigration passport
at the ae of years, and became a naturalied citizen on Decem-
ber 10, 1940.

Attached hereto is a copy of his letter to the Presi-
dent's Committee.

May tnis office have a report on the facts in this case
in order that it may advise the Committee?

Civilian Aide to the ecretary
ofr War

A046I

-~

~a 4~V~
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807 Wlildred Avenue
Dayton, Ohio

President's Committee on
Fair Employment Practice

vashington, D. C.

Dear Sirs:

I, Ienry . Seemann, age 28, a civilian employee of the dar Depart-
ment Air Corps Material Divisir-n, of the Fairfield Air Depot, Patterson Field,
Fairfield, Ohio, wish to appeal for an explanation of why my transfer as
Principal Property & Supply Clerk, to Albrook rield, Panama Canal Zone, has
been cancelled.

Upon request, I was advised b y the Foreign Service Employment
Department at this field that my transfer had been approved by the proper
Civil Service Administration Officials in Washington, D. C., and also the
proper officials at W1right Field, Dayton, Ohio, and at Fairfield Air Depot,
Patterson Field, Fairfield, Ohio. Moreover, not any incriminating evi-
dence was found by Federal Bureau Investigation Officials.

The reason given, by the F. B. I. at this field, for the cancella-
tion of ray transfer to Albrook Field, Panama Canal Zone, is that I am of
foreign birth. It so happens that I was born in St. Magnus,by Bremen,
Germany, on August 13, 1914. I was legally admitted into the United States
on a legal immigration passport, at the age of 9 years, in October, 1923,
and was accompanied by ray parents and sister. I became a naturalized citizen
December 10, 1940.

Is the above information, that I am of German birth, a disqualifying
factor in my appointment as Principal Property and upply Clrk at Albrook
"ield, Panama Canal Zone? If so, I request informatioqtating that the
cancellation of my transfer is valid.

If thh transfer has been cancelled because of discrimination, I
wish hereby to appear for reinstatement of my transfer to Alrbook Field,
Panama Canal Zone, as Principal Property and Supply Clerk.

Any information that may be of help to me will be greatly
appreciated. Thank you.

Respectfully,

s/ Henry W. Seemann

st ;, lw 6; slat! Ob 111WIMOV I&I in Kai"'A- hot

I
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7t The 1i uc tor of CivJIn ntsonnel and Tr -ntn

This oIfice has received fromu the Proc:iden's Com::itte
on F>ir imployaent Practice the complaint of Mr. Henry W. Seeman,
807 Wilfred Avenue, Dayton, Ohio, alleging that he was discriminated
t<Jinst, on account of ti national origin, in the cancellation of
his transfer as Principal Property and Supply Clark from Firfield
rir Depot, Patterson Field, Fairfield, Ohio, to Albrook Field, Panama.
Canal Zone

Ir Seeman states that he is of German descent, but was
lb 4lli admitted into the United States on an immigration passport
at Phe age of '3 years, and became a naturalized citizen on Decem-
ber 10, 1940.

A4 ttached hereto is a copy of his letter to the Presi-
dent' Gommittee.

May this office have & report on the facts in this case
in order that it fay advise the Comittee?

Civilian Aide to the Secretary
of War

a I

'U,
.
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PSIIDETT'S COIIMITTLU 0 JOTT EILPhTLOTI YT TIC'

OC IL S7CUITY IDUILT)ING

JiASHINTTOlf, D. C.

Drto 21 2_SZ_

The Honorable
William H. Hastie
Civilian Aide
Wlr Department
Ncshington, D. C.

Der Judge Hastic:

I transmit herewith two copies of on 110
nation made by Seemann

of0i -,rtiftOhio , under dae
of A , charging dincrimi-
nation agLins the Wor Department.

It is requested that this matter be nvcsti-
gated and that the Conmmitte on Fair Elmploynont Prac-
tice be furnished a report on it.

Sincerely yours,

Lawreoce W. Crncr 
Executive Sccr tair;

Enc.
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807 Wildred Avenue
Dayton, Ohio

President's Committee on
Fair Employment Practice

Washington, D. C.

Dear Sirs:

I, Henry V. Seemann, age 28, a civilian employee of the War Depart-
ment Air Corps Material Division, of the Firfield Air Depot, Patterson Field,

Fairfield, Ohio, wish to appe4 for an explanation of why my transfer as
Principal Property & Supply Clerk, to Albrook Field, Panama Canal Zone, has
been cancelled.

Upon request, I was advised b y the Foreign Service Employment
Department at this field that my transfer had been apprqvpd by the proper
Civil Service Administration Officials in Washington, D. C., and also the
proper officials at Wright Field, Dayton, Ohio,, and at Fairfield Air Depot,
Patterson Field, Fairfield, Ohio. Moreover, not any incriminating evi-
dence was found by Federal Bureau Investigation Officials.

The reason given, by the F. B. I. at this field, for the cancella-
tion of my transfer to Albrook Field, Panama Canal Zone, is that I am of
foreign birth. It so happens that I was born in St. Magnusby Bremen,
Germany, on August 13, 1914. I was legally admitted into the United States
on a legal immigration passport, at the age of 9 years, in October, 1923,
and was accompanied by my parents and sister. I became a naturalized citizen
December 10, 1940.

t Is the above information, that I am of German birth, a disqualifying
factor in my appointment as Principal Property and Supply Clerk at Albrook
Field, Panama Canal Zone? If so, I request informationbtating that the
cancellation of my transfer is Aalid.

If thk transfer has been cancelled because of discrimination, I
wish hereby to appear for reinstatement of my transfer to Alrbook Field,
? anama Canal Zone, as Principal Property and Supply Clerk.

[ { Any information that may be of help to me will be greatly
[ appreciated. Thank you.

Respecfully
a/ Henry W. Seemann
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AaJt 27,li42

I r. 0Heulry .Soorim
607 bi1frodiivenue
av tbfn, :hka

Jcar M.Seim

Thi& 13 to ackxowled;e receip of jour
letteox AuSust 21 in 4ttach you req..oat unex-
p nation concerning the rejiecion u four wts-
Ior to iJlbrook Id, Pana daa Wone.

This matter wil be investi d by ,he
aprtac, t &and you will be tnftorwd fur4 wr

conicernin, it.

-inerlyyours#

Georc iL. Johzson
Asistant sncutive eOore uary

Tim"
451, JutL~tt AnUe I I
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. George Joinsoi,
Lzsiutant lExernutive Secretary,
Fresiaont's Goittee on Fair

iEmaployment Practice,
Tenth and U Streets, . p.,
Dashington, D. C.

Dear Mr. Johnson:

On August 13, 194, you forwarded to this office the com-
plaint of Mr. Wiley N. Simmons, 944 Union Avenue, Bronx, New York,
alleging that racial discrimination was practiced against him in
the selection of employees by the United States Military Grid Unit
of the Corps of Engineers.

The report of the investigation into this complaint
states as follows:

a. The Military Grid Project was part
of a WA Project which was jointly sponsored by the
U. S. Coast and Geodetic Survey and the War Depart-
met. The total UPA personnel on June 15, 1942, was
approximately 315. Over the next two month certain
changes in personnel took place as this project was
transferred from the RA to the War Department. Every
#PA employee who was interested in obtaining employment
in the U. S. Military Grid Unit was given a War Depart-
ment for "Application and Personal History Statemaent.
It was the intention of the Officer in Charge to employ
only those whom it was felt could beat perform the work
desired. Of the original 315 WA employees, only 48,
or 15 per cent were employed by the War Department.

b. It is reported that Mr. Wiley R. Simmons
was not discriminated against because of his race. It
was felt that since he had been employed onlthis pro-
ject only three months, he did not have the required
experience to perform the desired duties as well as
others who were selected. Contrary to the allegations
made, careful consideration was given to Mr. Simmons'
application. This application is still on file and

I
I

I
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Ar. "Gore M. Jolson
September 29, 194+
Page 2

is still subject to consideration. It is the policy of
this 'Unit to employ people on basis of their qualifications,
reoprdless of race or religion.

The Comittee may wish to check this report with r. Simmons.
If so, I shall be pleased to have any additional information, at vari-
ance with this report, which you may receive from hit.

Sincerely your,

Civilian Aide to the Secretary
of War

~aaJ



WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.

SPC-L 201
Simmons, Wiley fl. September 1, 1942

I OAIDUL OR PTHE ULDER SEC &TARY 09 IAR
(Attention: Jud"e nilliam E. Hastie)

Subject: Report of investigation of complaint of alleged
racial discrimination against r. Wiley N. Simmons

1. Reference is made to your memorandum of August 22, 19h2,
which requested that the facts in this case be investigated to deter-
-mine whether there has been any violation of the directives prohib-
iting racial discrimination in the selection of Federal employees.
The U. S. military Grid Unit of the Corps of En-ineers has reported
the following information to this office:

a. The Hilitary Grid Project was part of a WPA Project which
was jointly sponsored by the U. S. Coast and Geodetic Survey and the
War Department. The total WVPA personnel on June 15, 1942, was approx-
imately 315. Over the next two months certain changes in personnel
took place as this project was transferred from the WPA to the War
Department. Every WPA employee who was interested in obtaining employ-
ment.in the U. S. Military Grid Unit was given a War Department form
"Application and Personal history Statement". It was the intention
of the Officer in Charge to employ only those whom it was felt could
best perform the work desired. Of the original 31 PIA employees,
only 48, or 15 per cent were employed by the War Department.

b. It is reported that Mr. Wiley N. Simmons was not discrim-
inated against because of his race. It was felt that since he had
been employed on this project only three months, he did not havk the
required experience to perform the desired duties as well as others
who were selected. Contrary to the allegations made, careful consid-
eration was given to Mr. Simmons' application. sThis application is
still on file and is still subject to consideration. It is the policy
of this Unit to employ people on basis of their qualifications, regard-
less of race or religion.

S9 '42 Ni. Should your office feel that this reply is either unsatis-
factory or incomplete, we shall be glad to direct a further investi-

iajon of this matter.

V 'For the Commanding GenerAl:

a i c 4 OUT

ee'gF*Direc or, Civilian Personnel Division.



August 2, 1941.

ImdAhidNDUM

The Director of the Civilian Personr.el Division,
Services of Supply
Attention: Captain Ira B. Cross, Jr.

This office has received from the President's Com-
aittee on Fair Eployment Practice the complaint of Mr. 15ljs

N, 944 Union Aveanue, Bronx, New York, alleging that
racial discrimination was practiced against him in the refusal
to consider his application for appointment as Clerk on the
Military Grid project No. 165-2-97-73M-8U-102, which was re-
cently taken over by the War Department froa the Work Projects
Administration.

The complaint alleges that in filling out the per-
sonal history statement form Mr. Simmons wrote in answer to
the question regarding race that he is an "Americanu; that
this answer was deemd evasive and for that reaap his appli-
cation was not considered. I am informed that Mr. Siamons is
a Negro.

A copy of the letter from the President's Committee
is attached hereto.

May the facts in this case be investigated to deter-
mine whether there has been any violation of the directives
prohibiting racial discrimination in the selection of Federal
employees?

Truman K. Gibson, Jr.,
Assistant Civilian Aide to the Secretary

of War

o,



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

Malcolm MacLean-Chair. WASHINGTON, D. C.
MARK F. ETHRIDGE DAVID SARNOFF

-offfi"Mm"EARL B. DICKERSON

WILLIAM GREEN August 13, 1942 PHILIP MURRAY
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable WilliamH . Hastie
Civilian Aide to the Secretary of War
War Department

ashington, D. C.

Dear Judge Hastie:

The Presidentts Committee on Fair Employment
Practice is in receipt of a complaint from Mr. Wiley N.
Simmons, 944 Union Avenue, Bronx, New York, that he has been
discriminated against by the War Department in that he has
been refused consideration for appointment as Clerk on the
Military Grid project No. 165-2-97-73M-SU-102 biich WPA pro-
ject was recently taken over by the War Department.

Mr. Simmons alleges that when this project was
absorbed by the War Department all employees were asked to
execute personal history records thus giving them the op-
portunity of becoming civil service employees; that on the
blank handed him was a question regardingrace; that in an-
swer to this question hew rote "American"; that on the basis
that such was a evasive answer his applicationw as not con-
sidered; that the interviewers who conducted the inquiry into
personnel transfers were Captain Culley and Theodore Schoron.

The Committee requests that an investigation be
made of this complaint on the theory that since the question
of race on application blanks has been declared unimportant,
and since new personal history forms do not request the race
of the applicant, an "evasive" answer to this query is not
such a dereliction as should eliminate the applicant for con-
sideration for employment.

You are requested to advise the Committee of any
results of your investigation of this complaint.

Sincerely yours,



February 9, 1943

2I11)hIDUM{

TO: The Director of Civilian ?ersownel sDivision
Services of $up ly
Attention: Mr. Lemuel Fosters

Reference insmade to your memorandum of December 4# 1942,
(sPGC-L4 201 Slsmona, Aurelia). Paragraph 02.4" thereof states
as followas

Regarding the identification of Miss 81emmona
as colored on the list of eligibles certified by
the Ninth U. Civil Service District, thias appears
to be a clear violation of Executive Order 6802 and
contitutas a matter which should be referred to the
President'a Comittee on Fair Employment Practice for
remedial action, inamch as the WartDepartont haa
no jurisdiction over the Civil Service Commission.

The President's Committee on Fair Employment Practice
took up with the Civil Service CoaisAon the question of the
Identification of Miss 81emowns as colored on the list of appli-
oants certified by the Ninth U.;5. Civil Service Regional Office.
The Committee has furnished this office a copy of the report from
the Commission which sates that the notation "colored" was placed
opposite Miss Slommons'anme by someone in the quartermater's
Office at Jefferson Barracks. A copy of the report of the Commie-
salon is attached hereto,

Evidently there ha been a misrepresentation of fact in
connection with Form 0-106 and the list of applicants attached
thereto, which the Consissioce Regional Office furnished the
Quartermasterts Office at Jefferson Barracks under date of May
11, 1942. In this circumstance, it is believed that appropriate
dissipitury action should be taken against the person respon-
sakbe therefor.

It also appears that the notation as to Miss Slemmons'



color on the list of applicants indicates the reason for her
non-selection. In this circumstance, it is believed that steps
should be taken to accomplish her appointment as Junior Typist
in the Quartermaster's Office at Jefferson Barracks.

Truman K. Gibson, Jr.
Acting Civilian Aide to the Secretary

of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

MALCOLM S. MACLEAN 
DAVID SARNOFF

CHAIRMAN 
EARL B. DICKERSON
PHILIP MURRAY

WILLIAM GREEN MARK ETHRIDGE

MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY February 8, 1943

Mr. Truman K. Gibson, Jr.
Assistant Civilian Aide to

The Secretary of War
'ar Department
Washington, D. 0.

Dear Mr. Gibson:

This is in reference to Judge Hastie's letter of
December 14, in which he submits a report on an investi-
getion into the complaint of Miss Aurelia Slemmons, St.
Louis, Missouri, that she had been discriminated against
in her efforts to secure employment as a Junior Typist
in the Quartermaster's Office, Jefferson Barracks,
Missouri. In that report it was stated that the Quarter-
master had received a list of names from the Civil Service
Commission on which Miss Slemmons' name appeared, and be-
side her name there was designation of her race.

This matter was taken un with the United States
Civil Service Commission, and a report has been furnished
this office, a. copy of which is enclosed. You will note
that there is a denial that the race of Miss Slemmons
appeared on the certificate.

It is regquested that this matter be taken up
further with the Quartermaster at Jefferson Barracks and
that this office be informed of any developments in
connection with it.

4ncerely yours,

ceorge' . Johnso
j~r(~ICTQRY1 Assis 1ant Ex cutive Secretary

I~EBUIt Enclosure



COMMISSIONERS ADDRESS ONLY

HARRY B. MITCHELL, PRESIDENr "CIVIL SERVICE COMMISSION

LUCILLE FOSTER MCMILL N IN YOUR REPLY REFER TO
ARTHURS.FLEMMING UNITED STATES CIVIL SERVICE COMMISSION y LVT3: VT
LAwSON A. MOYER, WASI-INGTON, D.C. AND DATE OF THIS LETTER

EXECUTIVE DIRECTOR AND CHIEF EXAMINER JanuDTy 2T, 1943

m. George . Jo nson, Assistant :-ecutive Secretary
Fresient's .orn-ittee on Fair Armployment Practice
ar 'anower Comission
.ashingaton, .

L

Dear r. Johnson:

Further reference is made to your letter of January 5, 1943,
acknowledged informally by telephone on January 8, 1943, in which
you state that thu ar Department informed the President's ComImittee
on Fair &,ploymuent Practice that a list of eligibles was submitted
to thu uartermaster's Office, Jefferson Barracks, Missouri, by the
Ninth U. .civill :Service Region, to which was attached a copy of
Form C-106 containing the name of iss Aurelia Aleimmons, 2528 North
Leffingwell Atreet, At. Louis, gissouri, and that a notation was
)laced beside her name to indicate that she was colored.

The Commission has received a report froa the Ninth U. 1. Givil
service Regional Office regarding the matter, along with copies of
the papers to which reference is made. The report shows that under
date of May 11s 1942, the Gommissionts Regional Office received a
telephone request from the uartermaster at Jefferson 13arracks,
Vissouri for a li.t of eligibles for filling vacancies in the position
of Junior Typist. In the absence of a sufficient number of eligibles,
Form 0-106 was issued, authorizing appointment from a list of persons
who were applicants for the typist examination. This list of names
was typed as a separate sheet which was attached to Form 0-106.

The Regional Director advises, and has submitted a copy of the
papers from the files in that Office to substantiate her statement,
that no notation indicating the color of any applicant appeared on
the list when it was issued :rom the Comission's Regional Office.

The report from the Hegional Director further shows that when
the original of the Form 0-106 and the original of the list of ap-4
plicants was returned by the appointing officer to the Leegional Of-
fice in reporting the selections made, there appeared the notation
"colored" in red pencil following the name of 'iss rle money, and a

VO.IRyiotation "selected" in red pencil, apparently -written by the same
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individual, follotinp the name of another applicant w:o was ap-
pointed and wno eitered on duty June 5, 1942. It would appear,
therefore, that both notations .ust have ceen made by someone in
the appointing officer's office since no one in the Commission t s
regional Office would have knon at the tIme the list was fur-
nisheu, w ich one of the applicants wold be selected for appoint-

The Coao:ission1s Regional Director ha; Iso forwarded to the
Comiiission these original papers to w ich reference is made, and
they will Le held in this office for a fe;1 days in case any member
of the staff of the President'a Committee desires to review them.
If no such request is made within two weeks they will be returned
to thie wagional Office at St. Lois.

The President's Committee on Fair Rmployment Practice may
also be interestedd in the attached 'ircular Letter No. 1050 which
was issued on January 25, 1943 by the Director of the Ninth U. s.
Civil service Region to all appointing officers in various govern-
ment agencies and to Secretaries of Local Boards of U. :. Civil
Service E aminers and Lating boards in that Region. You will note
in the marked paragraph that the egional I irector has emphasized
that notations as to the color of applicants should not be made on
papers submitted to them by the Civil Service Commission.

By direction of the Commission:

Very respectfully,

L. A. Moyer
executivee irector

Inclosure 116363 and Chief Examiner

I I



December

Mr. Larme N. Cramer,
xecmttrn Seeretary,

President' a omittee on Fair
aploymet Pratooe,

Tenth and U Strets, N. fW.,
Wasington, tD C.

DrC r. Crawsr

14, 1942
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Mr. Lawrence W. Cramer
December 14, 194
Page 2

. Then Miss Slemons reported on Mbay 2,
-ho position was no longer available, having been filled
by the transfer of Miss Rapley. It is believed that
Miss S1eMona entertained a misconception of the matter,
as applicants are encouraged not to resign their jobs
until they have been finally selected. Since no inter-
view had been arranged in her case, it is unlikely that
she was given premature assurance of appointment as
alleged in her report, and that she misunderstood the
mission of the telephone call.

This office requested a clarification of the report. A
supplemental report has now been received. It states n follows:

a. Hazes furnished on Form 0-106 WSA are
submitted for consideration without reference to their
standing on the list. Mrs. Schaub reported for inter-
view on May 21, 194 , was selected, allowed fourteen
days to report for duty, and appointed on June 5, 1942.
Miss Slemmons reported May 22, 194g, after Mrs. Schuab
had been selected and after action had been taken to
fill the other vacancies by transfer.

b. Form C-106 WSA, issued by the Ninth
Civil Service District May 13, 194A, was furnished
for purpose of filling three vacancies. During the
time applicants were being allowed opportunity to in-
dicte their availability, the Missouri CCC District,
Jefferson Barracks, Missouri, permitted its personnel
to apply for transfers elsewhere, since that activity
was being disbanded on June 30, 1942. On May 18, 194,
three employees from that agency applied 1n pesn for
interview and transfer, Since it was considered more
advantageous to engage the services of experienced
personnel and since these employees possessed the de-
sired experience, they were instructed to negotiate
their transfers through the Ninth U. S. Civil Service
District. On May 21, 1942,s this office, in reply to
the District's letter of Way 20, 1942, requested the
transfer and considered the two Junior Typist positions
comitted and no longer open for further negotiation.

Copy of correspondence between the Ninth United States
Civil Service District and the Quartersaster's Office, Jefferson
Barracks, regarding the transfers, was attached to the amdand4tal
report.



YT * Lawrence . Cramer
December 14, 1942
?aze 3

In view of the conflict between Miss Slemnons's allegations
and statements contained in the original and supplemental reports,
thle Committee may wish to conduct its ovn independent investigation
into her complaint.

Attached to the original report was a copy of Form C-106,
together with a list of names certified by the Ninth United States
Civil Service District to fill the vacancies in question. Miss
Slemnons was identified as colored on this liAst. Such identifica-
tion appears to be a clear violation of Executive Order 8802 and
Civil Service Rules and Regulations. The amittee may wish to
take up this matter with the Civil Servie Cotmission with a view
to appropriate remedial action.

Sincerely yours,

Civilian Aide to the Secretary
of War

*I



WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON,D. C.

SPGC-L December 4, 1942
201 Slemmons, Aurelia
(10-30-42)

MEMORANDUM FOR THE SECRETARY OF WAR
(Attention: Mr. Truman K. Gibson, Jr.)

1. Reference is made to your memorandum of October 30, 1942,
which requested further investigation in the complaint that the
original report was inadequate.

2. This additional investigation has been made, the results of
which are as follows:

a. Names furnished on Form 0-106 WSA are submitted for consid-
eration without reference to their standing on the list.
Mrs. Schaub reported for interview on May 21, 1942, was
selected, allowed fourteen days to report for duty, and
appointed on June 5, 1942. Miss Slemmons reported May 22,
1942, after Mrs. Schaub had been selected and after action
had been taken to fill the other vacancies by transfer.

b. Form C-106 WSA, issued by the Ninth Civil Service District May
13, 1942, was furnished for purpose of filling three vacancies.
During the time applicants were being allowed opportunity to
indicate their availability, the Missouri CCC Diatrict, Jeffer-
son Barracks, Missouri, permitted its personnel to apply for
transfers elsewhere, since that activity was being disbanded
on June 30, 1942. On May 18, 1942, three employees from that
agency applied in person for interview and transfer. Since
it was considered more advantageous to engage the services of
experienced personnel and since these employees possessed the
desired experience, they were instructed to negotiate their
transfers through the Ninth U. S. Civil Service District. On
May 21, 1942, this office, in reply to the District's letter
of May 20, 1942, requested the transfer and considered the two
Junior Typist positions committed and no longer open for fur-
ther negotiation. Copy of correspondence in this connection
is inclosed.

c. The attached copy of correspondence clarifies the transfer of
personnel to fill the existing vacancies. The positions were
committed on May 21, 1942, and were no longer open. Inasmuch

ICTORY as these commitments were made prior to the date Miss Slemmons
BUY reported, this office can find no basis for the alleged dis-BUYUNITDcrimination.
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d. Regarding the identification of Miss Slemmons as colored
on the list of eligibles certified by the Ninth U. S. Civil
Service District, this appears to be a clear violation of
Executive Order 8802 and constitutes a matter which should
be referred to the President's Committee on Fair Employment
Practice for remedial action, inasmuch as the War Department
has no jurisdiction over the Civil Service Commission.

3. Should your office feel that this report is either unsatisfactory
or incomplete, we shall be glad to request a further investigation of
the matter.

For the Direct , Civili' Personnel Division:

JAMES T. O'CONNELL
Lt. Uolonel, General Staff Corps

Acting Chief

Labor Relations Branch

2 Incls.
1-1st Ind.(5-21-42)

fm QMC to 9th Civ.Ser. Dist.
2-Ltr fm.9th Civ.8er.Dist. to

QMC (5-20-42)
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COPY

lst Ind. GVL:ds

Office of the )uarvermaster, Jefferson Barracks, Missouri. May 21, 1942
TO: District Manager, 9th U. S. Civil service District, New federal
Building, St. Louis, Missouri.

1. The transfer of John J. Benner, William L. Wilkinson, and
June R. Rapley from Mi.;souri CCC District, Jefferson Barracks, Missouri, to
this office is urgently desired. Vacancies now exist, and transfer of these
employees is urged at the earliest date possible that they can be released
from their present positions.

2. Their transfers are desired to fill the following positions
in this office:

John J. Benner: To fill position of Asst. Clerk, CAF-3
$1620 in Purchasing and Contracting
Section.

4illiam L. To fill position of Jr. Typist, CAF-1
Wilkinson: $1260 per annum in Purchasing and

Contracting Section.

June R. Rapley: To fill position of Jr. Typist, CAF-1,
$1260 per annum in Sales Commissary
Section.

F. D. JONES
Lt. Col., QMC
Quartermaster



COPY

NINTH UNITED STATES CIVIL SERVICE DISTRICT

OFFICE OF THE MANAGER, ST. LOUIS, MO.

May 20, 1942

Quartermaster
Jefferson Barracks
Missouri

Dear Sir:

This dfice is in receipt of requests from John J. Bnner,
Assistant Clerk, William L. Wilkinson, Under Clerk- ypist, and
June R. Rapler, Junior Clerk-Stenographer, requesting transfer
to your office under the provisions of Executive Order 9067,

to become effective upon their release from their present posi-

tions on or before June 30, 1942. They are now employed in the

office of the Headquarters, Missouri District CCC, Jefferson
Barracks, Missouri.

Information is requested as to whether desire to

effect the proposed transfers. If such is the ca , please
advise the name, classification, grade and salary othe posi-

tions to which their transfer is proposed.

Very truly yours,

/s/ B. M. SNODDY

B. M. Snoddy
Associate District Manager

ft , I . -



October 3), 1942.

TO: The Director of the Civilian Personnel Divtsion?
Services of Supply,
Attention: Captain Ira B. Cross, Jr.

Reference is made to your memorandum of October $2, 1942
(BPGc-L), covering the report of the investigation into the complaint
of Miss Aurelia Slemmons alleging that racial discrimination had been
practiced against her in her effort to secure employment as a Junior
Typist at the Jefferson Barracks Quartermaster's Office.

The report contained therein appears to be inadequate for
the following reasons:

1. On the list of eleven names of eligibles certified
for three vacancies by the Ninth United States Civil Service District,
the name of Miss Slessons is fifth, while Mrs. Schaub's name is tenth.
Yet Mrs. Schaub was selected, while Miss Slaons was not. In the
absence of any reason for the non-selection of Miss Sleanons, it is
logical to assume that it was due to the fact that she is a Negro.

2. With reference to paragraph 4b, it appears that even
after the transfer of Miss June Rapley to fill one of the vacancies
and the appointment of Urs. Schaub to fill another, there still
existed a third vacancy.

3.The report appears to be inconsistent. It is stated
that the transfer of Kiss Rapler was approved on Jume 1, 1942, aM
that Mrs. Schaub was appointed on Jun. 5, 194, while "When Miss
Shasmous reported on May 22.1 the position w no longer available,
having been filled by the transfer of oifs Raploy."

4. There appears to be a double violation of the prohibi-
tion against racial discrimination in this cae. Identification of
Miss Sloams as colored an the list of eligibles certified by the
Ninth United States Civil Service Distriot appears to be a violation
of Civil Service Rules by that agency. In the light of the report
there also appears to have been a violation by the Jefferson Qparter-
master's Office of the directives prohibiting racial discrimination
in Civil Service employment.



( )

Director of Civilan Personal Divisias,
Services of Supply,
Otober 30, 1942,
Page 2

In these oiroastances, it appear$ that this case to a
appropriate one for an adepdnt iavestlgaten by yewr Begiona
Office, with a view to corrective aona if it is fond that there
has bee any violakte of the Civil Srviea R41 and the diretives
prohibiting racial disoraintm as Civil Service employeat?
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Otober 30,, 194,,.

TO: The Direotor of the Civilian Personnel Division,
Services of Supply,
Attenton: Captain Ir a CoasJr.

Reference is mAde to your mmrnu of Deteber 22, 1942
(SPG-L),, covering the report of the investaken Ainto the weapla-t

of Ma Auralia $Lesnsalegng that racimaldIsortaake adAbeet
practiced against her in her effort to smereaeployeant as a Juster
Typist at the Jeofferson Barracks Qaxrtereastersa Offices.

The reportontatae4 therein appears to be inadequate for
the following reams

1. On the lies of elevesamsof aiilscerMUad
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Director of Civilian Personnel Divisica,
Services of Sapply,
October 30, 1942,
Page 2

In these circumstances, it appears that this case is a
appropriate, one for an iadependet investigation by your
Office, with a view to corretv, option if it is found that there
has been any violation of the Civil Service oales and the directives
prohibitng racial disoriiatien in Civil Servioesmployment?

Assistant Civilian ALde to the Seoretar
of war
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WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON,D. C.

SPGC-L
201 Slemmons, Aurelia
(9-15-42)

October 22, 1942

MEMOPJANDUM FOR TH1 SECRETARY OF UAR
(Attention: Judge W'i1liam H. Fastie)

1. Reference is made to your memorandum of September 15, 1942,
which alleged that racial discrimination had been practiced against Miss
Aurelia Slemmons in her attempt to secure employment at the Jefferson
Barracks Quartermaster's Office.

2. This office requested that the Quartermaster Corps undertake
investigation of this allegation, the results of which are as follows:

a. The naxmes of 11 candidates were furnished to the office in
question for consideration, and letters of inquiry were mailed to all
parties on the list to determine their availability. Only two responses
were received, from Miss Slemmons and Mrs. Lucille L. Schaub. No papers
were available to indicate their qualifications and the fitness for the
job, so each applicant was requested to report for an interview. Mrs.
Schaub reported for the interview and was selected for appointment and
appointed on June 5, 1942.

b. In the case of Miss Slemmons, Miss Scott was instructed to tel-
ephone her to arrange an interview. Any telephonic decision reached
prior to the interview was an apparent misunderstanding. During the time
that the applicants were being given the opportunity to indicate their
availability, a statement was issued to the effect that the activities
of the Missouri CCC would be terminated on June 30, 1942, and Miss June
Rapley, who was employed on this project, applied for transfer to the
Quartermaster Corps. On the basis of her greater experience, the Civil
Service Commission was requested to authorize the transfer of Miss Rapley
to fill the existing vacancy. The transfer was approved on June 1, 1942.

c. When Miss Slemmons reported on May 22, the position was no
longer available, having been filled by the transfer of Miss Rapley. It
is believed that Miss Slemmons entertained a misconception of the matter,
as applicants are encouraged not to resign their jobs until they have
been finally selected. Since no interview had been arranged in her case,
it is unlikely that she was given premature assurance of appointment as
alleged in her report, and that she misunderstood the mission of the tel-

nh-ne call.
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S3FGC-L 201 Slemrons, Aurelia, 10-22-/12

3. A copy of Form 0-106, together with a list of na:es and action
taken thereon, is inclosed herewith.

4. Should your office feel that this reply is either unsatisfactory
or incomplete, we shall be glad to direct a further investigation of.this
matter.

For the Director, Civilian Personnel Division:

3 Incls.
1 CSC Form 106
2 List Names Eligibles
3 2 CSC Forms 1992

JAMES T. O'CONNELL,
Lt. Colonel, General Staff Corps,

Acting Chief,
Labor Relations Branch.

-2-
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Form C-106 JISR U- ted States Civil service Cormrnie on va;sb1
March, 1942 (File)

NINTH UNITED SThTES CIVIL SERVICE DISTRICT
Office of the District Manager

New Federal Building
St. Louis, Mo.

OC~T 9 1942

C 0 r Yy c
CMERS BARMAK

Position: 3 Female . typists '%\
, quartermaster Place: Jefferson B 9

Salary: 01260 p.a.
Jefferson Barracks, Mo. Date of Request: 5/11/42 (Telephone)

Duration of Employment: Duration of war
and six months thereafter

Dear Sir:

This will acknowledge receipt of your recent communication stating that
there exists at your establishment a vacancy (or vacancies) in the position
indicated above. In the absence of eligibles, authority is granted for war
service appointment to the position in question under Executive Order No.
9063, subject to non-competitive examination and to the conditions and sub-
mission and approval of the forms indicated below.

If applicants who have filed for an appropriate examination are avail-
able, their names will be listed on a separate sheet attached hereto. The
person appointed should be informed that his name has been selected from
a list of applicants for the examination for which he has filed, and that un-
less he has already competed in the written examination, it will not be ne-
cessary for him to do so unless he so desires. Under no circumstances, how-
ever, should he communicate with this office relative thereto, unless it is
to report a change of address in the event he desires to compete in the
written examination. The appointee should be advised that he will not ac-
quire a classified civil service status as a result of this appointment.

In-the event the names of applicants are not furnished herewith, and-if
there is' -rhepesentative of the district office stationed i '±ediate
vicinity of your e shment, you are. authorizeftox-i)tflize any recruiting
source available to your ag The neareet-local office of the United States
Employment Service will be glg-to you in recruiting qualified appli-
cants, and the attachedPotihi C-107 may be p ed as a job order for this
particular positon."' If you are unable to locate a'ulified person imme-
diately through local recruitment sources, please notify th-oig in order
that 'positive :recruitment may be undertaken.

If a representative of the district office is stationed in your immediate
vicinity, he should be requested to work out with you a recruitment program
for filling the specific vacancy (or vacancies).

The War Service regulations provide that for appointments of more than one
year the :appointing officer shall obtain Form 2413, Medical Certificate, and
Form 124b, Declaration of Appointee, from each person selected., and-shall re-
tain them in thedepartmentsl' files, since the employing officer must assume

(over)
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responsibility for the appointee's meeting the physical requirements, and
the enforcement of Section 9 of the Civil Service Act, which concerns
"members of family in service." Form 3464a, Personnel Information Sheet,
will also be required, but should be routed in accordance with existing
instructions of your department. *

Report of appointment must be made on the enclosed copy of this letter,
indicating in connection with each appointment: (1) e of appointee (2)
Date of entrance on duty.

Very truly yours,

B. M. Snoddy (S)

B. M. Snoddy
associate District Manager

This appointment is approved subject to the conditions indicated:

( ) Subject to Investigation
Subject to Submission and Approval of:

( /) Form 3464a,Fersonnel Information Sheet
( v' Form 2390, Fingerprint Chart
( ) Application Form
( orm 2933a
( )/Letter of release if employed by another Government agency

with the same or higher priority classification within a
period of three months.

Name of Appointee

Mrs. Lucille L. Schaub

Date of Entrance on Duty

June 5, 1942

Signature of Appointing Officer

WILLIAM W. QUINN (S)

WILLI.AM 1". QUINN
Major, 4L Corps

Acting Quartermaster



COPY

Virginia M. Schrader, 4019 'yoring

Pauline V. Schrader, 5472 Partridge

Sara L. Sievers, 5729 jestminster

Pauline Sihnhold, 6210a Columbia

Aurelia Slemnons, 2529 N. Leffingwell (Colored)

Regina Sokolik, 7306 Cornell

Sylvia Sherman, 1158 Blackstone

Ferne S. Sanford, 312a Oak Hill

Orla Sager, 2337 Howard

Lucille.L. Schaub, 4321 Wyoming

Vera Spiegel, 746 Leland Ave., U. City

Miss

Hi sMiss

Miss

Miss

Mrs.

Miss

Mrs.

Miss

Mrs.

Miss



'QUIRY AS TO AVAILABILITY

.' r t t or Aec,"

(Street Address)

J.EjF.FS.o.N .BAAKNS , *MISSOUrtI
(City) (State)

(Date)

Mrs. Lucille L. Schaub

4321 Wyoming
St. Louis, Missouri

List No. VA:SBL

Position: Jr. Typist

Place: Jefferson Barracks, Mo.

Salary: $1260.00 per annum

Kind of appointment:
War Service

This office is considering you among others for the employment described.
Please fill out the "Availability Statement" below, indicating whether or not
you would accept this position if offered, and return this entire sheet to this
office. Appointment would be subject to the Civil Service requirements des-
cribed on the back of this letter. Whether you are available or not, please
reply within 7 days in order that one of those who are available may be
selected as promptly as possible to fill this vacancy.

This is a letter of inquiry and not an offer of appointment.
you will be notified and given furtherinstructions.

Other information:

If selected,

PLEASE REPLY ON OR BEFORE THURSDAY, MAY 21, 1942.

A TUE COPY:

WILLIAM W. QUINN
Major, QM Corps

Quartermaster

* Yours truly,

/s/ F. D. JONES
F. D. JONES

Lt. Col., QMC, Quartermaster

AVAILABILITY STATEMENT

I am available and wish to be considered for the position described.

above. I can report for duty within 14..days after notification.

I am now employed by-..The Railway Tie Association
as a------rlogr-er okkeper.------------------

OI am not available and do not wisn to be considered for the position
for the following reasons:

------May-16.__194Z ---------.---- /-- -- L-----_------AU-3
(Date) (Signature)

I request that the following action be taken if I am not available
or am not selected:

That my name be removed from the eligible list until---------- 19..
Fl when I will be available for appointment.

NOTICE

If there has been a change
in the conditions under which
you have previously indicated
that you were available, or
in your address, fill out the
form on the back of this
sheet, giving the conditions
under which you are willing
to accept appointment in the
future.

That my name be removed from the eligible list until I report that
I am available for appointment.

Form 1992 (CSC)
April 1942

ii

II

That I be considered available for other appointments. (Subject to
such new conditions as I may have indicated on the other side.)

0

-pq

............



TNFORMATION FOR ELIGIBLES

DESCRIPTION OF APPOINTMENTS:

All appointments will be war Service appointments.

Those which are for periods specifically limited to

one year or less will be considered temporary: those

for a longer duration than one bear will be designated
ds indefinite and may continue for the duration of the
"ar and six months thereafter War Service anroint-

ments provide such valuable privileges as inclusion

under the system of retirement and disability henetits

provided by the Civil Service i'etirement Act and elig-'

I itlity for transfer and promotion.

For persons appointed for , neriod of more than one

year, the first six months (sometimes one year) of

service shall be a trial perioo satisfactory comple-

tion of which shall be considered part of the examina-

tion

APPOINTMENTS ARE SUBJECT TO TPESE REQUIREMENTS

1.A physical examination is req1 ired of every person
selected for appointment, Llsgihles are crutioned not
to resign from any position nov neld until definite
instructions to report for tuty nove actually been re-

ceived, usually only after an examination has been

made and the medical certificate approved.

2. All appointments are subject to fingerprinting ant
4
,

for many positions, appointment is also made subject to
ini'stijation of qualifications, suitability and fit-
ness for tie position and to a verification of tie

statements made in tne aposl action.

3. Whenever there are already two or more members of
a family ii tue classifxi service, no otier member

of tiiat family is eligible for anpointment in tnat
service. Fligibles are warned rnot to accept aopoint
mont contrary to tils provision of tue law. Tne word
-*family"' is interpreted in a ratner restricted sense,
however, and eligibles are advised to submit all facts
on tie matter to tne aopointing officer woo will deter-
mine whether tiss restriction is applicable.

For appointments of t-po-u ry drat lon (one year

or less) tois provision H >es jot apply.

4. Subject to cer-in s*etutory exceptions, no per-

son accepting appointment to a position in tne cla&-

sif ied civil service may remain on any other ie eral

payroll. Witn some exceptions, including among others
the appointees to certain positions directly relate-!
to the war program, no person may nold any -tatn,
county, or municipal office willf employed in tie clas-
sified civil service. rnis prohibition does not ,arly
to offices in certain municipalities adjacent to tne
District of rolumbia.

OTHER INFORMATION:
Suspension of eligibility. - When a person is unable to
accept an appointment, he should request that his name
be removed from the eligible list until he is again
able to accept anpointment. At any time wnile tnis
list is still in use, his name may be replaced in its
proper position upon request. If the conditions under
which ne will accept appointment'have changed, uc
should report these new conditions. A person's name
may also be removed from the eligible list if he fails
to reply to official correspondence or indicates that

ne would be unwilling to accept a position.

Procedure in case of nonselection. - When a person re-

plies to an official inquiry and states that he is

available for the position if offered, he is considered

with others who are also available. The appointing

officer may select any one of the available eligibles

furnished nim to fill the vacancy. Ordinarily the per-

son selected will be the only one notified. The names
of those eligibles not selected will be restored to tne

eligible list, provided they are still available for

appoontment. The fact tnat they were not selected will
not affect tneir eligibility for other positions.

Cost of transportation. - The person selected for a
position must pay all transportation costs connected
with reporting for duty. If he should subsequently
fail to meet the requirements to which appointment is

subject, or if his employment is terminated for any

reason, he must pay for his return also.

I NJSTRUCOTIOlNJS

1. If there'is a change in your availability
or in your address; furnish all the in-
formation requested below:

2. TYPEWRITE OR PRINT IN INK all entries.

3. Write only in the blanks between
braces:

Ex ample:

-Exact title of examination:

Legal and voting residence-

Sotate---..--------- ----1
Sa ---------- n-th--x-intio S"Exact 

option (if any):

I aur rating on the examination ------- ----- County --------------- ----

Do you belong to the United States military Yes No
or naval service9

.
- - - - - - - - - -..... -- - - - - - - - - - - - Army

If so, specify service by marking an "X" in Navythe appropriate box. l
I FReserve

Are you now on active duty?-------------- Yes No

OOEl
What is your date of birth: (Month, day, and

y e a r ) ? .. .. . . . . ..- -- .- . .-.- - ------- -- A- - - ------------

Name' Cl Mro Mrs
0 M iss - - -- - - - - - - - - - - - -

-------------- eG I ,, n me and..,iiaior niia

Address. _______

Your telephone:
- -- (cSreet. p.0. box. or R F D ..No

Place of birth: (State or Territory-- -- .------------- --------- V1- or ech printedlocality w hore ou A owI accept appintmnrit, YES -at the
write the lowet acceptable annual ,it iry wdiratel tlary

11'LD )YOU ACCFF rWar soive AppotNsiniut I o U11,"Iany- SPECIAL CITIES
where in State of present adiress- - $-----------

In adjoining ----------- ----------------- $------
StatIsI- $----------

*NOTE If your answers for a printed Io- In N%\ashington, --------- ------------------ $
cality do not apply to certain cities uthi DC ' $---------
that locality, list such cities under the i 1- In the United----------------------------------------
iag SPECIAL CITIES, and show ne st States'.-----. $--------
acceptable salary for those ctus. -. Outside conti--- -------- $

mental United
MN"__ _ _ _ Sit --I-- T ---- - .0 - $- - - -

M t)ULD YOU ACCEPT Tempoary Appointmet!t f if red within
commuting distance of your pre'rnt address for 1 Imunth?-... $.----------

for 2months? $.-------

fur 6 months? $..-------

40W.- -i NA
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.201 Slemmons, Aurelia
(9-15-42)

October 22, 1942

MEM"O-d'JiDUI1 O1 THM, SETFY OFPA
(AttentIon: Jud-e ',Illia H. Re.stie)

1. T.aference is mAde to your memoiorandum of September 1", 1942,
which alleged that racial discrimination had been practiced against Miss
Aurelia Sleona in her attempt to securo employment at the Jefferson
barracks Quartermaster's Office.

2. This office reques-ed that the Quarterm.ster Corps undertake
investigation of this allegation, the results of which axe as follows:

i.. The names of 11 candidates wer. furnished to the office in
question for consiAceration, and letters of inquiry iere mailed to all
parties on the list to deb 'rnine their %vail bility. Only two responses
ere received, from Miss Slemmons and Mcs. Lucille L. Schaub* No papers

w.ere r..vail .ble to indicate their qualifications and the fitness for the
job, .o euch applicant : requested to report for ai interview Mrs.
Schaub reported for the in.nrvi *v and :ws selected for appointment and
-ppoirted on June f, 1942.

b. In the cise of Miss Slemmons, Miss Scott was instructed to tel-
ephone her to arrange an interview. Any telephonic d vision reached
prior to the interview was an apparent misunderstanding. During the time
that the applicants were being gven the opportunity to indicate their
availability, a statement was issued to the effoot that the activities
of the Missouri CCC would be terminated on June 30, 1942, and Miss June
Rapley, who was employed on this project, applied for transfer to the
Quartermaster Corps. On the basis of her greater experience, the Civil
Service Commission was request to authorize the transfer of Miss Rapley
to fill the existing vaoancyo The transfer was approved on June 1, 1942,

g. Then Miss Slemmons reported on May 22, the position was no
lonr avail ble, having been filled by the treater of Miss Rapgyo It
is believ4,1that Miss Slzamons etertaineda misconception of the matter#
as applicants are encouraged not to resign their'jobs until they have
been flal3j seegqted, B3iuco no nterview h.ad been arranged in her case,
it is unlike that she was givenprem ature assuran e of appo4.tOAnt as
alleged in her report, and that she misunderstood the mission of the tel-
ephone call.



J GC-L .:01 Slessons, Aur2l 10-Z2-t2

. t copy oi Form C-106, together with a list of n-es and action
taken thereon, is inelosed herewith,

4. Should your office feel that this reply is either unsatisfactory;
or incomplete, we shall be glad to direct a farther investigation of.this
matters

For the Director, Civilian Prsonnel Division:

3 Inch.
1 CSC Form 106
2 Lia4 Names Eligibles

3 2 CSForms 1992

JAIMES T. O'CONNELL,
Lt. Colonel, General Sta f C orps,

Acting Chief,
,Labor Relations Branch.

'3

~
/t
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TO WHOM IT MAY CONC ERN:

Please note that my address is
2528 North Leffingwell

not
2529 N. Leffingwell.



"NQUIRY AS TO AVAILABILITY
",a D9P RTNGINT

.(Ifepar'tmenint4r A rc ' '

(Street Address)

ageusgy B.44cY.,.MI~SS~OURI

(City) (state)
.May * .1 4A.. ... .

(Date)

Miss Aurelia Slemraons
2529 North Leffingwell
St. Louis, Missouri

List No. VA:SBL

Position: Jr. Typist

Place: Jefferson Barracks, Mo.

Salary: 41260.00 per annum

Kind of appointment:
War Service

This office is considering you among others for the employment described.
Please fill out the "Availability Statement" below, indicating whether or not
you would accept this position if offered, and return this entire sheet to this
office. Appointment would be subject to the Civil Service requirements des-
cribed on the back of this letter. Whether you are available or not, please
reply within days in order that one of those who are available may be
selected as promptly as possible to fill this vacancy.

This is a letter of inquiry and not an offer of appointment. If selected,
you will be notified and given furtherTinstructions.

Other information:

PLEASE REPLY ON OR BEFORE THURSDAY, MAY 21, 1942.

A TRUE COPY:

WILLIAM V QUINN
Major, QM Corps

Quartermaster

AVAILABILITY STATEMENT

I am available and wish to be considered for

above. I can report for duty within .3...d

I am now employed by.. . Q1AO.. ity-.aQ
as a --..Clerk --------------------

D I am not available and do not wisn to be cons
for the following reasons:

(Date)

I request that the following action be take
or am not selected:

0 I
OD

Yours truly,

/s/ F. D. JONES
F. D. JONES

Lt. Col., QMC, Quartermaster

T

the position described.

lays after notification.

NOTICE

If there has been a change
;idered for the position in the conditions under which

you have previously indicated
that you were available, or
in your address, fill out the
form on the back of this
sheet, giving the conditions
under which you are willing

-n if I am not available to accept appointment in the
future.

That I be considered available for other appointments. (Subject to
such new conditions as I may have indicated on the other side.)

That my name be removed from the eligible list until.---------- 19..
when I will be available for appointment.

That my name be removed from the eligible list until I report that

I am available for appointment.

Forr l1992 (CSC)
April 1942

64014
toot



TNFORMATION FOR ELIGIBLES
DESCRIPTION OF APPOINTMENTS:

All appointments will te war Service appointments
Those which are for periods specsficallv limited to
one year or less will be considered temporary; those
for a longer duration than one year will be designated
as indefinite and may continue for the duration of the
"ar and six months thereafter War Service anroint-
ments provide such valuable privileges as inclusion
under the system of retirement and disability benefits
provided by the Civil Service retirement Act and eligi-
1,ility for transfer and promotion.

For persons aonointeri for periodd of more than one
year, the first six months (sometimes one year) of
service shall be a trial 'er, 1 satisfactory comple-
tion of which shall be considered part of the examina-

ion

APPOINTMENTS ARE SUBJECT TO T'cESE REQUIREMENTS

1.A physical examination is reqigire
4 

of every person
selected for appointment. Llithles are crutioned not
to resign from any position nov nield until definite
instructions to report far futy nave actually been re-
ceived, usually only after an examination has been
made and the medical certificate approved.

2. All appointments are subject to fingernrinting anr
1
,

for many positions, appointment is also made subject to
inte-stspation of qualifications, suitability and fit-
ness for toe position and to a verification of tue
statements made in tne apolictition.

3. Hnenever there are alrecdy two or more members of
a family in tue classifi . service, no otuer member
of tinat famil-y is elisble for anpointment in tnat
service. Fligibles are warned not to accept sopoint
ment contrary to this provision of toe law. Tne word
'-family" is interpreted in a ratner restricted sense,
however, and eligibles are advised to submit all facts
on tne matter to tne aopointing officer wno will deter-
tine whetner tals restriction is applicable.

For appointments of t-po ry c4 ration (one year
or less) tuis provision r e-s not apply.

4. Subject to cer .n s*atutory exceptions, no per-
son accepting appointment to a position in tne clas-
sified civil service may remain on any other ie eral
payroll. Witin some exceptions, including among others
the anpointees to certain positions directly relate!
to the war program, no person may nold any state,
county, or municipal office wiile enmoloyed in tor clas-
sified civil service. This prohibition does not ,rply
to offices in certain municipalities aijccent to tne
District of rolumbia.

OTHER INFORMATION:
Suspension of eligibility. - When a person is unable to
accept an appointment, he should request that his name
be removed from the eligible list until ne is again
able to accept aopointment. At any time while this
list is still in use, his name may be replaced in its
proper position upon request. If the conditions under
which ne will accept appointment have changed, fe
should report these new conditions. A person's name
may also be removed from the eligible list if he fails
to reply to official correspondence or indicates that
ne would be unwilling to accept a position.

Procedure in case of nonselection. - Wnen a person re-
plies to an official inquiry and states that he is
available for the position if offered, he is considered
with others who are also available. The appointing
officer may select any one of the available eligibles
furnisned nim to fill the vacancy. Ordinarily the per-
son selected will be the only one notified. The names
of those eligibles not selected will be restored to tne
eligible list, provided they are still available for
appointment. The fact that they were not selected will
not affect tneir eligibility for otner positions.

Cost of transportation. - The person selected for a
position must pay all transportation costs connected
with reporting for duty. If he should subsequently
fail to meet the requirements to which appointment is
subject, or if his employment is terminated for any
reason, he must pay for his return also.

INSTRUCTIONS
1. If there is a change in your availability

or in your address, furnish all the in-
formation requested below:

2. TYPEWRITE OR PRINT IN INK all entries.

3. Write only in the blanks between
braces:

Example:

fExact title of examination:
fLegal andl voting residenceIfI

State --------------------

Iour rating on the examination { ...--- }t y
Do you belong to the United States military Yes No Name- Mr.or naval service?--------------------------{ OLiE Mrs

-------------------------------- 0 Miss

If so, specify service by marking an "X" in L Army Address
the appropriate box. -LiNavy -_ Yo

F-1 Reserve (ST..iObox rRF.D No)

Are you now on active duty?.--------- --. Yes No

What is your date of birth, (Month, day, and
year)? .. -. - - ---. - - - -- - - --.-- - - - - - -- - - - - -

Place of birth- (State or Territory--- - --.- -.. -
For ea printed locality w here ou Noul dept appointment, S -at t"o

uNNiite the lowest aeptiable a 'intual i srllindicatI 'niar-
MOILD OL ALLEI \r\ur Seiice *ppo.ernau11oi u lauy- "N SPECIAL drIES0

i here in .tate of present address - - -------- $-
10 adjoining ----------------------------$

-VOTE If your answers for a printed lo- In Nashigton,--------------------
cality do not apply to certain cities a ithin DC '--- $--
that localit, list such cities undtr th AItvI- < ln the UiLted---------------------------$
ing SPECIAL CITIES. and show e a States?----. $ ,
acceptable salary for those cities. ..I Outside Conti----------------------------$

(Cta(ae) United

MOtULD YOU ACCEPT Temporary Apu~ointiasu1t! 0IaT, red 6%ithini
commuting distance of your prentaddresstaforI ntn?- t A$r---------

for months? 1$ ----------

for 6 szsontbs $ L-----

Eract option (if any):

tant orlsanpoa

ur telephone:

nts) (No.)
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September 15, 194A.

The Dirctor 0 the Civilial Personnel Division,
Services of Supply,
Attention: Captain Ira . Croca, .

Under date of September 6, 194,, the President's Comi- Lee
on Li LDuployment Practice forwarded to this office the complaint of
Jis& Aurelia Slemmons, 528 North Leffingwell Street, St. Louis,
Uissouri, alleging that racial discrimination was practiced against
her in her effort to secure employment as a Junior Typist at the
Quartermasters Office, Jefferson Bairracks, Missouri.

Miss Slemons states that after she had indicated her
avilability, she received a telephone call from Miss Dorothy Scott,
Qurtnaaster' s Office, Jefferson arracks, asking her exactly when
she could report for work; that after a decision was reached on the
date on which she was to report for work, Miss Scott told her it would
be perfectly safe for her to resign the job she had; that upon her
Lrrival at Jefferson Barrzacks on May Q2, 1944, she was informed that
the vacancy had been filled.

A reasonable presumption is that the offer of employment
w as withdrawn when Miss Slemiions reported in person and her racial
identity became known.

May the facts in this case be investigated to determine
whether there has been any violation of the directives prohibiting
racial discrimination in Civil Service employment? A copy of the-
Civil Service certificate, upon which the name of Miss SIeamans
appeared and from which the vacancy was filled, showing the nota-
tions and endorsements with which it was returned to the Commission,
is requested.

Civilian Aide to the Secretary
of War

3-'

< WJ\
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PEERIDENT OTSiTTI CEY ONI F'I- EMTLOYMENTT EL WT ICI

SOCIAL SCTJRITY BUILDING

1,U.SHITGTON,, D. C.

Date 

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastic:

I transmit herewith two copies of .n 11(,
action made by
of 7 i '9 under date
ofcharging discrii-
n.tion against the War Department.

It is requested that this matter be invsti-
gated and that the Committo on Fair Emplomcnt Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrcnce W. COrnor icr
Exccutivc Secretary I

Enc.

4i-
tiny its s Ann",
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July 23, 1942

President's Committee on
Fair Employment Practices,
Washington, D. C.

Dear Sir:

I would like very much to have an investigation made con-
cerning the placement of Negroes on Civil Service jobs.

I took an examination in March of this year for junior typist,
passed the examination and have received my grade. Four (4)
nLetters of Aailability" have been sent me and in the first instance
after having returned the letter I was telephoned by a Miss Dorothy
Scott, Quartermaster's Office, Jefferson Barracks and asked exactly
when I could report to work. Upon reaching a decision as to the
time I was to report she told me that it would be perfectly safe for
me to resign my present job. When I arri-ed at Jefferson Barracks
was informed that the vacancy had been filled. All of this was
after I had been assured that it would be safe to resign my job.

Practically the same thing has happened or. two other occasions.
One time upon receipt of one of these letters I telephoned for an
appointment and advised the person I called that I was a Negro. I
was immediately told that I would be called later and until today I
have heard nothing. I am not the only Negro that has 'been the vic-
tim of the same such circumstances in the past several months. It is
very obvious that this is why we are not beinj placed on these jobs
and we as a race are conscious that this is what is being done.

Why is such discrimination made if we as Eegroes are eligible for
the job? Why, if we are not to be played are we allowed to take
these examinations? I would appreciate an reply to this request for
an investigation at the earliest possible time.

Respectfully,

/S/ Aurelia Slemimons
Miss Aurelia Slemmons,
2528 North Leffingwell,
St. Louis, Missouri

P. S. Miss Slemmons has advised this office that the date on which
she was refused employment at the Jefferson Barracks was May 22, 1942.
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o:. Lawrnce Cramer,
Executive Secretary,
President's Committee on Fair

Buiployment Practice,
menth and U Streets, U.".,
YsUfbnton, D. c.

Dear Mr. Cramer:

On April 20, 1942, you forwarded to this office the com-
plaint of Mr. Er1 ;. Smith, 4469 Enright Avenue, St. Louis, Missouri,
alleging that racial discrimination had boen practice'ydaainst him in
his efforts to secure employment as Associate Inspector of Ordnance
Raterias at the Weldon Spring Ordnance Works, Weldon Spring, Missouri,
and as Chemist or Inspector at the Alabama ordnance Works, Sylacauga,
Alabama.

The report of the investigation into his complaint concern-
ing the Weldon Spring Ordnance Works has been received. It states
as follows:

Mr. Earl E. Smith was certified to the
Weldon Spring Ordnance Works, Weldon Spring, Missouri,
as Associate Ammunition Inspector on Civil Service
Form 1844B on January 29, 194. He reported for in-
terview but was not selected for appointment, inas-
much as the vacancy was filled by promotion, in ac-
cordance with Civil Service Rules and Regulations.
Mr. Smith, however, was again interviewed at this
establIshment on July 25, 1942, and accepted employ-
ment there as a chemist.

Mr. Smith is the only Negro employee of the
Ordnance Department at the Weldon Spring Ordnance
Works, Weldon Spring, Missouri.

In view of the above facts, it is the
opinion of this office that no racial discrimination
is in evidence in the case of Mr. Smith.

Sincerely yours,

Truman K. Gibson, Jr.,
Assistat Civilian Aide to the Secretary

of War

Vk 4b

4 f t 1,
C.--
-t

A'nug-ust ;-5, 1942.



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

May 16, 1942.

TO: The Director of Civilian Personnel and Training

This office has received from the President's Committee on
Fair Employment Practice the complaint of Mr. Earl E. Smitn, 4469 En-
right Avenue, St. Louis, Missouri, alleging racial discrimination
against him in his effort to secure employment as Associate Inspector
of Ordnance Materials at the Vieldon Spring Ordnance Works, Weldon
Spring, Missouri.

In his complaint he states that he is a chemist by profession,
a graduate of the University of Iowa and Howard University, and tne holder

of the degree of master of science and a certificate from the United States
Office of Education certifying that he has completed successfully its
course in the Inspection of Powder and Explosives, and that he has a
rating by the Civil Service Commission as Chemist and Inspector.

He further states that he received a letter from the W'eldon
Spring Ordnance 'Vorks on January 30, 1942, requesting him to report
for an interview; that he did so on February 5; that he was supposed
to be interviewed by Mr. Klice, but Mr. Klice was unable to see him
and he was interviewed by Lieutenant P. Mi. Muller; that the interview
really.was not an interview because Lieutenant fuller only looked at
his Civil Service papers, asked him if he knew anything about the
method the Civil Service Commission used in connection with the employ-

ment of Federal workers, and then told him he would be notified in two

weeks of the decision of the plant in his case. Mr. Smith believes that

the fact that he is a Negro was responsible for his non-selection.

This office has also received a complaint from Mr. Robert L.
Taylor, an instructor in chemistry at Lincoln University, Jefferson

City, issouri, alleging racial discrimination against him in his effort

to secure employment as a Junior Chemist at the Weldon Spring Ordnance

Works.

Mdr. Taylor states that he has Civil Service ratings on the
Junior Professional Assistant (Junior chemist) and Assistant Scientific

Aid lists. He also states as follows:

On February 26, 1942, I received an inquiry
of availability from the beldon Spring Ordnance VW orks,
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Director of Civilian Personnel and Traininrv,
>ay lCa, 1942

Page 2

Neldon Spring, Missouri. I was requested to report
for an interview (at which my racial identity could
not be mistaken). I offered my services and was re-
fused. On March 4, 1942, I received a letter from the
Civil Service Commission informing me that my name had
been removed from the elig-ible list of the Junior Chem-
ist examination for not replying to an offer made me.
I do not know whether this was in connection with the
heldon Spring offer or some other offer I did not re-
ceive. Incidentally, two other iHegro chemists were
refused appointment. They are Earl Smith and George
Polk, both of St. Louis.

In view of the urgent need for ordnance inspectors and chemists,
may the facts in these cases be investigated to determine whether there
has been any violation of the directives prohibiting racial discrimina-
tion in the selection of Civil Servic-e employees? In this connection,
copies of the Civil Service certificates, on which the names of Mr. Smith
and Mr. Taylor appeared and from which the vacancies in question were
filled, would be informative. May this office also be advised how many
Negroes are employed at the Weldon Spring Ordnance Works and in what
classifications?

A request is also being made for an investigation into another
complaint made by Mr. Smith alleging racial discrimination by the Alabama
Ordnance orks, Sylacauga, Alabama.

Civilian Aide to the Secretary
of War
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1st Ind.

War Department, Office of the Secretary
To: Chief af Ordnance

mfb/jh

May 27, 1942

1. For information concerning the charges of discrimination against
M r. Robert L. Taylor, report to this Office is requested at earliest possible
d ate.

By order of the Secretary of War:

Wm. H. Kushnick
Director of Civilian Personnel

and Training
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00.0. 230.74/4559s
Attn: SPOGO - Exec. Sec. 2nd Ind. Meier/mef

War Department, Ordnance Office, Washington, August 11, 1942
To: Office, Secretary of War

1. Mr. Earl E. Smith was certified to the Weldon Spring Ordnance
Works, Weldon Spring, Missouri, as Associate Ammunition Inspector on
Civil Service Form 1844B on January 29, 1942. He reported for interview
but was not selected for appointment, inasmuch as the vacancy was filled
by promotion, in accordance with Civil Service Rules and Regulations.
Mr. Smith, however, was again interviewed at this establishment on July
25, 1942, and accepted employment there as a chemist.

2. On February 20, 1942, the names of Mr. Robert L. Taylor and
three others were certified by the Civil Service Commission to the 7eldon
Spring Ordnance Works as Junior Chemists on Form 3827A. Mr. Taylor was
interviewed along with three others, and all of them were told that they
would be notified at a later date in the event they were selected. Mr.
Taylor was not refused for appointment at any time nor was he informed that
he did not qualify. Before any decision was made as to the selection of
other eligibles, it was found unnecessary to employ additional chemists at
that time. Mr. Taylor was tendered an offer of interview on July 20, 1942;
however, the offer was refused by him inasmuch as he had obtained employ-
ment elsewhere.

3. It is regretted this office is unable to furnish you with a
copy of the certificate on which Mr. Taylor's and Mr. Smith's names
appeared. There is attached, however, copy of information which appeared
on these certificates.

4. Mr. Smith is the only Negro employee of the Ordnance Department
at the-Weldon Spring Ordnance Works, Weldon Spring, Missouri.

5. In view of the above facts, it is the opinion of this office
that no racial discrimination is in evidence in the cases of Mr. Smith
and Mr. Taylor.

For the Chief of Ordnance:

..DeCamp.,
Major, Ord. Dept.,

/A Assistant.
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COPY

a. Form 1844B

Name

Walter Fred Mueller

Earl Evans Smith

Robert Johnson Smith

Donald H. Sarter

Richard Malco Schwarz

William H. Wyatt

Virgil Lee Tweedie

b. Form 3827A

Name

Robert Paul Blaine

William D. Cline
Charles M. Chrisman

Robert L. Taylor

U 9-214

Rating

80.50

74.00

74.00

73.00

71.00

71.50

70.00

COPY

(6/13/41)

Address

3660 Utah Place,
St. Louis, Missouri.
2931 Locust Street,
St. Louis, Missouri.
1406 Bessie,
Cape Girardeau, Missouri.
837 Grand Street,
Fulton, Missouri.
3104 Benton,
Kansas City, Missouri.
323 Brush Creek,
Kansas City, Missouri.
R.F.D. #2
Norborne, Missouri.

M-47390

Rating

Not shown

it "1

it ti

it "1

(2/20/42)

Address

Washington University,
St. Louis, Missouri.
Whitesville, Missouri
624 Fairground Avenue,
Mexico, Missouri.
4202 W. Cook Avenue,
St. Louis, Missouri.



3rd Ind.
.ar Department, Office of the Secretary
To: Civilian Aide to the Secretary of War

mfb/vh
August 18, 1942

Forwarded.

By authority of the Secretary of War:

Wn. H. Kushnick
Director of Civilian Personnel

and Training

a
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Dix Dtctorai ~jilztritiy

:his office has received froan to Pesident's Connittee on
?:-iy'r loym at Practice the cioplaint of Mr. arl ,1
right A\'nuo St. Louis, i3souri, alleging racial dicri-mnatin
zin>. ztvt "il In .is eL Iffort to secuxze rialoyment as Associate Inspector
of Oraunce a:orials L the heldon Spring' Ordnance WVorks, eldon
Str ;2szcuri.

Innia coapiaint he a't ah thz.t he is a choxs by roesion,
S;r auote oA kshe University of Iova and Howard Uunivraity, nd the holder

of the degree of nbzter of science and a certifimAte froa {io TUited Stxos
O1f4ca of kEductation certifying that he Ims coa-:leted successfully its
course iL the Inspection oIf Powder and Explosivs, and that he has a
rating o; the Civil Service Coamission as Chemist and Inspector.

HO further states that ho reOived letter from. the W'eldon
4prink Orunance voras on January 30, 19/A, requesting him to report
for ,n :n erviev; that he did so on February 5; that he was supposed
to ;s intewiewed by 11r. Klice, but Mr. &lice was unable to see him
and he -as interviewed by Lieutenant P. I. Muller; that the interview
really was not an interview because Lieutenant Muller only looked at
Li Civil Servieo jtepers, asked him if he knew anything about the
method the Civil Sezwie Comaission used in connection with the eaploy-
mont of Federal workers, and then told hi he would be notified in two
wee'ks of the decision of the plant in his case. LIZ. Smith believes that
the fct that he is a Negro ns responsible for his non-election.

Tis office has also received a complaint from MrbtL
Ta an instructor in chemistry at Lincoln University, Jefferson

t issouri, alleging racial dtacrimination against him in his effort
to secure employment as a Junior Chemist at the Weldon Spring Ordnance
Works.

.. Taylor states that he has Civil Service ratings on the
Junior Professional As.sistwat (Junior Chei st) and Asisttnt Scientific
Aid list. Ho also states as fllows:

On Februla &0 19 ., I received an inquiry
of availabiity from the eldon Spring Ordnance WVorcs,
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cldon J~prin, tisshi0uri £ was cnes4ted to report
for :: J rvw (- t &ch my ;1:cil idenwtity couId

not &De 5isUken). L of fered ny servive3 yn: whoc re-
udon.< Mach 4., 214I, I received letter frort the

Civil exrvie Cont] aion i"'oXrin :--e that ny nano hI
been removed fro:; tc elibibleIst of the Junior 2hwm-
ist e ;inxtion 2or not replying to an offer Lzdo m.

IL do not J1lour mosther" this was2 in ttcmeetion TYith the
oldon Spring offer or some other offer I did not e-

coive. Incidentally, two other tNro cnists ;'were
eeused z-ointaent~. Chsv are Zarl Sit and George

Polki both of St. Louis.

in view of the urgent need for ordnance iinapotors and chanists,
msy the facts in these cases be investigattd to dctorino whether there

h bee &ny violation of the directives prohibiting racial discrtnA-
tian in the selection of Civil Serice omployeen? In this connection
copies of te ieCivil Service certificates, on Which the annes of Ir. h
iod 2r. Taylor appeared and frorm which the veancies in question were
killed, -ould be - inormtive, My tis office also dvisd ow any

eloyed at the eldon SprIng Ore ndi what

A 2eQuest 1$ also being rade for an 2nvesti;-.tion into another
: ntade by Mr.. >&:Lth al.eging racial discrimination by the Al tiza

Gri"ance [onzs, Sydneaugo, 4 labaram.

Givilian Aide to the Secretary
of 'ar



4469 EnriLht Ave.,
St. Louis, Mo.
May 5, 1942.

Mr. William Ht. Hastie,
rivilian Aide to the $Secretary f' War,
War department,
W~~ash ington, D. C.

Dear Sirs

Your letter of ay 2nd has ber'n received, and in answer to which
I am sending you the following information.

Concerning the Sylctuga, Alabama affair. I telegram was re-
ceived at my home January 14, 1942 asking if I would be interested in
an appointment as Junior Chemist at 2000 per annum. Accordingly, I
wired my acceptance the same day. A week later on January 21, 1942, I
received a blank form which was a formP of nersonal history and educa-
tMonal form, which included blanks for your personal history, race,etc.
education, employment history and references. As stated before, there
was one question which recuested one's race. This therefore was filled
out accordingly and returned to the Alebama Ordnance Works that same day.
After which, nothing further was heard.

Concerning the Weldon spring Ordnence Yorks. A letter was received
from them on January 30, 1942, requesting me to come for an interview

which was done on February 5, 1942. I was supposed to be interviewed by
a Fr. Klice, but upon reaching the administration building of the ord-
nance works, Mr. Klice was taken so suddenly busy that he was unable to
see me, and I was interviewed by a Lieut. P. M. Muller. This interview
really wasn't an interview, because the Lieut. only looked my civil service
papers over, without saying anything to me. Finally he asked me if I knew
anything Pbout the method the civil service commission did its hiring,
and then told me that I would be notified in two weeks of their decision,
and was dismissed summarily. Three months later, no word has been received.

The position for which I was interviewed at the Weldon Spring Ord-
nance Works was that of Associate Inspector of Ordnance materials at 2000
per annum.

Thanking you for your consideration, hoping that the above infor-
mation is what you desire, and hoping you will be able to get something
done in my situation, I remain,

Earl E. Smith.
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Th Director of Civilian Perzsonnel and Training

This office has received from the President'ts Com.mittee on
F-Air LtIployment Practice the complaint of Mr. &rl E. Smith4 4469 En
right Avenue, St. Louis, Missouri, alleging racial Tiscrimination against
him in Us effort to secure employment as a Junior Chemist at the Ala-
bamaa cOr nance orlkos, Sylacauga, Alabama.

in his complaint he states that he is a chemist by profession,
a .rnduaite of the University of Iowa and Howard University, and the holder
of the degree of master of science and a certificate from the United States
Office of Educ.tion certifying that he has completed successfully its course
in the Inspection of Powder and Explosives, and that he ha a rating by
the Civil Service Commizssion as Chemist and Inspector.

He further states that on January 14, 1942, he received a tele-
grmam from the Alab-ma Ordnance Works inquiring if he ware interested in

n & apiointmat as Chemist at a salary of $27,000 a year; that he replied
in the affirmative on the same day; that on January 21, 194-, he received
an ap lication blank and personal history statement to be filled out;
that he filled out the blank, which required him to indicate his racial
identity, and returned it to the Alabama Ordnance Works on that day, and
that he has haerd nothing further from that plant.

In view of the urgent need for junior chemists, may the facts
In this case be investigated to determine whether there has been any vio-
Lation of the directives prohibiting racial discrimination in the selec-
tion of Civil Service employees. In thisconnection, a copy of the Civil
Service oortificate, on which the name of *r Smith appeared and from
which the vacancy was filled, showing the notations with which it was
returned to the Commission would be informative. May this office also
be advised how many Ilegroes are employed at the Alabama Ordnance Works
and in what classifications?

A request is also being made for an investigation into aUnothr
complaint made by Mr. Smith alleging racial discrimination by Weldon
Spring Ordnance Works, Weldon Spring, Missouri.

CivIlian Aide to the Secret, ry
of War



May 2, 9..42.

DauuSt. Louis, 2issouri.

Dear 1.i Smith:

The President's Conaittee on Fair Employmet Pruc-
tice has referred to this office your complaints alleging
racial discrimination against you in your efforts to secure
aaploymeat as a chemist or an ispector of poWder and explo-
sives at the AlabIaa Ordnance Works, Sylacauga, Alabama, and
the Weldon Spring Ordxusnce works, Weldon Spring, Missouri.

IL is noted that you state in- your complaint that
an inquiry by the Alabama Ordnance Works broWht out the fact
that you are a Negro and, as a consequence, nothing further
was heard from that installation. Will you please explain
the nature of the inquiry? Was it in a personal history
sttement that you were reizrdo ' to till out or in some other
blank foray?

'.1th rfeano e to rear itcoriaw at the Weldon
Spring Ordnance Vorks, will you please inform me in detail
as to what took pLace during the interview which led you to
believe that you have :not been appointed because you are a
Negro? bat was the position for which you were Interviewed
at the Weldon Spring Ordnance Works?

Sincerely your,

WILLIA w. rSi

Civilian Aide to the Secretary
of wa

It>::: <pm-c cm'- W.aW~.LkbU1UltY.t



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D.C.

MALCOLM S. MACLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W CRAMER
EXECUTIVE SECRETARY

Arril 20, 1942

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Deoartment
Washtngton, D. C.

Dear Judge Hastie:

This office has received a complaint from Mr.
Earl E. Smith, 4469 Enright Avenue, Saint Louis, Missouri,
that he has been unable to secure employment at the
Alabama Ordnance Works, Sylacauga, Alabama, and the Weldon
Spring Ordnance Works, Weldon Snring, Missouri, because of
his race.

Mr. Smith does not give prima face evidence
that he has been discriminated against but there apparently
is no doubt in his mind that he has been. Excerptsfrom
Mr. Smith's statement follow:

"I am a Chemist by profession, a graduate
of the TTniversity of Iowa, Iowa City, Iowa,
and Howard University, Washington, D. C.,
but through a quirk of fate, was born a, Negro.
After having been successful in completing
my college education, with an M. S. and a
certificate from the U. S. Office of Education
to the effect that I had successfully com-
pleted its course in the Inspection of Powder
and Exolosives, I was rated by the U. S. Civil
Service Commission as Chemist and Inspector.
On Wednesday the 14th of January, 1942, I'
received a wire from the Alabama Ordnance Works,
Sylacauga, Alabama, inquiring if I would be
interested in an appointment as Chemist there
at $2000 per annum. Although my mind was filled
with misgivings at the location, I nevertheless
wired my willingness to take the position, How-
ever, when their inquiry*'disclosed the fact that

(over

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

zt --,OP-"!



I am a Negro, nothing further was heard from
them. How do you explain that? And then,
on Friday January 30, 1942, I received another
inquiry by mail, from the Weldon Spring Ordnance
Works, Weldon Spring, Mo,, engaged in the pro-
uction of Tri Nitro Tolune and Di Nitro Tolune

for those mighty shells which will snuff out
the lives of those who are so unalterably
opposed to this Democracy of ours. Although
successful in obtaining an interview, their
discovery of the fact that I am a Nwgro was the
signal for a most beautiful case of bluffing.
I was informed that in the event I were chosen
for the position I would be so notified within
two weeks. Three weeks have passed, and what
do you think? No notification has been forth-
coming. What seemed most amazing to me was
that on the morning of the interview, the person
who was to be seen, was suddenly burdened with
so much work that he was unable to see me, so
that Lieut. P. V. Muller took the place of the
Mr. Klice who was to have interviewed me. All
of which confirms my feeling at the time of
the interview; they were stalling until they
could find a white person, even below me to
register, to fill the position. This I feel
to be a rank injustice, a violation of the con-
stitution of the United States and the recent
Executive Order which was issued from your
office. Paradoxically enough, in every con-
spicuous place in the AdministratioA Building
at Weldon Spring, was a beautifully engraved
copy of this Order, which they have never had,
have not, and have no intention of complying
with."

Will you kindly furnish this office with information
as to the number of Negroes employed, their various classifi-
cations and the proportion of the total number of employees
at the Alabama Ordnance Works, Sylacauga, Alabama, and the
Weldon Spring Ordnance Works, Weldon Spring, Missouri?

Sincerely yours,

6Crnce .

Executive Secretary



December , 1942

Mr. George J. Johnson.
A. -istnnt executive Secretry,
Presicent's Com'ittee on FWir

Employment Practice.
Tenth and U Streets, N.
t shin(gton, PD. C.

Dear Mr. Johnson

Ii an undated communication you forwarded to this office the
complaint of Mis, ,Ehily C. Smith, 508 North Indiana Avenue, Atlantic
City, New Jersey, alleging that racial discrimination was practiced
against her in her effort to secure employment as a Junior Typist
with the Army Air Forces Replacement Training Center at Atlantic City.
New Jersey.

The report of the investigations into this complaint states
as follows;

Miss Smith was certified by the Second U. S.
Civil Service Region, New York City, on War Service list
No. 3638 on which there were seventy-four names certi-
fied for Junior Clerk-Typist positions. A letter of
availability was sent to each certified person regard-
ing his availability for employment. Mise Smith was
interviewed and told she would be notified when to re-
port if she were selected. Her selection was not made
because other applicants of better qualifications were
appointed.

This report was deemed inadequate and this office asked
to be advised in what respects were the qualifications of the eli-
gibles appointed better than those of Miss Smith. A supplemental
report stated as follows

It is difficult to cite the details of the
case as to why Miss Smith was not appointed because
this action occurred the first part of July and since
that time all the supporting papers with the list were
returned to the Regional Director of the 2nd U. S.
Civil Service District, New York City. It is our

2imVl
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Mr, George K. Johnson
December 22, 1942
Page 2.

understanding, however, that the pest experience of
other w: clients was considered better then the quali-
fying experience of' ise Sitb.

A copy of Tar Sorvice List No. 3638, on which seventy-four
eigibles, including Miss Smith, were certified for Junior Clerk-
Trpint positions, shows thAt t::enty persons were appointed, twenty
declined, seven failed to reply, rand tS4enty-seven, including Misa
Smith, were not Selected.

There are 164 colored employees at the Army Air Forces
replacement Training Center at Atlantic City. A breakdown, showing
the categories in which they are employed, it enclosed herewith.

The Comittee may wish to chect this report-with Miss Smith.
If so, I shall be pleased to have any additional information at vari-
ance with the report, which you may receive.

SIncerely yours,

Civilian Aide to the Secretzry
of War



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERS6NNEL DIVISION
WAS I(NGTON,9D. C.

December 9, 1942

.MEMhORANDUM TO: Civilian Aide to the Secretary of War '

1. This is in reference to your memorandum of October 27,
1942, requesting additional information in regard to the complaint
of Miss Emily C. Smith, 508 North Indiana Avenue, Atlantic City,
New Jersey, who alleges that racial discrimination was practiced
against her in her effort to secure employment as a Junior Typist
with the Army Air Forces Replacement Training Center at Atlantic
City, New Jersey.

2. In this connection there is submitted a true copy of War
Service List No. 3638 showing the list of all persons certified
and the action taken. It is difficult to cite the details of the
case as to why Miss Smith was not appointed because this action
occurred the first part of July and since that time all the sup-
porting papers with the list were returned to the Regional Direct-
or of the 2nd U. S. Civil Service District, New York City. It is
our understanding, however, that the past experience of other ap-
plicants was considered better than the qualifying experience of
Miss Smith.

3. With reference to your request for information indicating
the categories in which the 106 colored employees at the Army Air
Forces Technical Training Corps are engaged, there is submitted
a list showing the breakdown of these employees in the various
units of the activity. At the time the memorandum dated October
13, 1942, was written the number of colored employees was 106,
whereas it is now 164. There is also inclosed a breakdown of the
total of 164 employees.

4. We trust that this information will answer satisfactorily
the question raised in your memorandum. If further information
should be desired this office will make every effort to secure it.

J. .hf

Emplo e Rela 'ns anch

CTORY3 Inclosures
BUY 1 - WS List No. 3638
?TATEu 2.- Breakdown of 106 colored people
ONs 3 - Braakdown of 164 colored people
AND

S np
TAWS___________________
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December 9, 1942

ME~ORANDUM TOs Civilian Aide to the Secretary of 7Jar

1. This is in reference to your memorandum of October 27,
1942, requesting additional information in regard to the complaint
of iss Emily C. Smith, 508 North Indiana Avenue, Atlantic City,
New Jersey, who alleges that racial discrimination was practiced
against her in her effort to secure employment as a Junior Typist

with the Army Air Forces Replacement Training Center at Atlantic

City, New Jersey.

2. In this connection there is submitted a true copy of War

Service List No. 3638 showing the list of all persons certified
and the action taken. It is difficult to cite the details of the

case as to why Miss Smith was not appointed because this action

occurred the first part of July and since that time all the sup-

porting papers with the list were returned to the Regional Direct-
or of the 2nd U. S. Civil Service District, New York City. It is
our understanding, however, that the past experience of other ap-
plicants was considered better than the qualifying experience of

Miss Smith.

3. With reference to your request for information indicating
the categories in which the 106 colored employees at the Army Air

Forces Technical Training Corps are engaged, there is submitted
a list showing the breakdown of these employees in the various
units of the activity. At the time the memorandum dated Gotober
13, 1942, was written the number of colored employees was 106,
whereas it is now 164. There is also inclosed a breakdown of the
total of 164 employees.

4. We trust that this information will answer satisfactorily
the question raised in your memorandum. If further information
should be desired this office will make every effort to secure it.

J. H. Mason, Chief
Employee Relations Branch

3 Inclosures
1 - WS List No. 3638
2.- Breakdown of 106 colored people
3 - Breakdown if 164 colored people

1
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United States Civil Service Commission
SECOOS U. S. CIVIL SIRTICE ISRIOT
Office of the District Manager

List No. 3638

Civilian employment Officer
AA7 Replacement training Center
Convention Eall
Atlantic city, 1. J.

Nov York, Now York July 6, 1914

as3 CIRCULAR MUra #730

The following eligibles are certified to you, ater c1il-se s and ref-
lations, to fillthe position indicated below. 2L8615/i0

Thirty Janior Clerk typist, $140 pa Br.&Jr.ypist A 31
(Yacasies) (Title of position and salary) (Register from which drawn)

3July 6.194 War Service Indefaite
(Sate of request) (Nature et appointment)

ftMN eap__ !morary orebattNal)
*OnIO0 Salary AMR Place of RAe! POST Offi ADDRESS

Offered _I____gare-

__IOR__IPIS 207 Retropolitan Ave.
P.R. 31easer M. Helinari Atlantic City, 1. J.

11 North Aberdeen Pl.
A. Regia 3. Ease Atlantie City, N. J.

14 8S. Argyle Ave.
.insvisa 3. Wilson argate City, 1. J.

194 Wood Street
X Nartorie frances Duren Viselan. 1.J.

232 8. Genoestieut Ave
A, Mrs. sebesea N. Bernstein Atlantis City, N.J.

1500 lew York RoaA
Charlotte M. JwaIeVie Absesea, N. J.

120 Oriental Avenue
& Selas C. Glassman Atlantis ity, N.J.

812 Nerrlyn errace
Dorotby 1. Shea Ocean City, .I.

Gk S. South CarelmA,
A Traces Praakethal Atlantis Oity, N J.

JNIOR WPIST R...#1
, - V i o l e ta. S a ho na4gte _" leaIr . h e

30O8.- officer to when this list is issued will indicate en all t re* sepies in t he first
eean o site each same theeton taken by him, sa the proper key tera, as shown t the

oi belistof this ra is to be retaet 1byte effeloer to whom issued, as a
or **r og*ar y ..-. ., 5I..9s:P .NorJtImta.smth. :*.8* :.;"fa

Respectflly returned, together with examination papers and prescribed fors,
inviting attention to action taken on names certified, as shew in first column above.

mli a &A YllS
agygggw IRA8S aa4wsa4s e,&.A

*a delivered
PAFaled to reply
=-Not seleed*

ffiinl tite
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Form 18444
2d sheet of
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July 1939
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SECOND CIVIL SERVICE DISTRICT

Issued to the

LIST NO. 3638

Page 2

register
Date July 6, 1942

*ACTION 8Place ofOfere NAME Registration RATING POST OFFICE ADDRESS

Virginia Freed

Harriet W. Coll

Mildred Grace Matthews

Mrs. Catherine N. Dougherty

Hattie Blum

Ruth Ann Baker

Mary Frances Hollingsead

Mary Mesiano

Rose Betty Wolf

Doris J. McBride

Lillian Sirgany

Rena R. Cnningham

Mollie Selesnick

Jennie M. Claffey

Mrs. A. Virginia M. Vert

Rosary S. Germanotta

Esther Segal

Mrs. Lulu S. Cruickshank

Dorothy H. Mallin
Alice A. Leepa

Angela I. Gheen

A. Willetta A. Davis

A f I Edyth Widlasky
For instructions concerning use of certificate see first page.

2 N. Montpeller Ave.
Atlantic City, N.J.
223 E.Spicer Avenue
Wildwood, N. J.
333 Ocean Avenue

Ocean City, N. J.
513 Washington Street
Cape May, N. J.
4007 New Jersey Ave.
Wildwood, N. J.
21 3. New Road
Pleasantville, N. J.
20 Lake Place
Pleasantville, N J.
R... #3, Box 343
Pleasantville, N. J.
5003 Atlantic Ave.
Ventnor, N. J.
108 N. Jasper Ave.
Atlantic City, N. J.
537 Boradualk
Atlantic City, N.J.
203 Cordova Avenue
West Atlantic City,NJ
103 Victoria Terrace
Atlantic City, N.J.
29 S. Metropolitan Ave
Atlantic City, N.J.
24 Iowa Avenue
Absecon, N J.
200 N. Florida Ave.
Atlantic City, N J.
427 N. New amps140
Atlantic City, M
225 N. Kentucky Avenug
Atlantic City, N.J.
252 S. Massachusehg.
Atlantic City, N J.
Box 70

4805 Ventnor Ave.
Apt.31,Ventnor CityN
47 N. Tallahassee Ave
Atlantic City, N. J.

from the

N. S.

D

A

D

D

A

N. S.

D

A

F.R.

N. S.

N.S.

A

N.S.,

D

N. S.

N.S.

'L

P.R
N.S.

N.S.

AI v 3

I-L2,
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Form 1844d
2d sheet of
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July 1939

SECOND CIVIL SERVICE DISTRICT

Issued to the

LIST NO. 3638

Page 3

from th4
Salarlace Of

*ACTION Offered NAME Registra- RATING POST OFFICE
tion ADDRESS

200 N.Sacramento Ave.
D Genevieve McCarron Ventnor City, N J.

509 Buffalo Avenue
A Marianna Scheida Egg Harbor City, N J.

408 N. Mine Avenue
D Hildred Therese Curran Atlantic City, N.J.

617 Main Street
A Margaret I. Brna South EMg Harbor, N.J.

216 E. Leeds Avenue
D Kathryn H. Sapp Pleasantville, N J.

Say Avenue
A Yearl A. Price Parkertown, N J.

48 S. La0lede Place
A Concetta DeBenedetto Atlantic City, N.J.

104 N.Vissahickon Ave.
N.S. Audrey M. Mingen Ventnor City, N.J.

147N 1. New York Avenue
P.R. Rebecca Stokes Atlantic City, N.J.

408 No. Indiana Avenue
N.S* Emily 0. Smith Atlantic City, N.J.

504 N. Mass. Ave.
N.S. Dorothy C. Marshall Atlantic City, N.J.

20 8. Pennsylvania Ave,
1.S. Blanche Carroll Atlantic City, N.J.

3538 Pacific Ave.
N.S. Ethel A. Solomon Atlantic City, N.J.

1320 Mediterranean Ave.
P.R. Mrs. Virginia hmphrey Atlantic City, N.J.

11 N. Massachusetts Ave
N.S. Mrs. Edith V. Willits Atlantic City, N.J.

161 States Avenue
D Mrs. Anita Woodroff Michael Atlantic City, N.J.

32 5. Michigan Ave.
A Christine P. Coze Atlantic City, N.J.

14 Reed Avenue
N.S. Elisabeth Arnold Atlantic City, N J.

Beacon Apts.0-6,Verm.&
N.8. Jeanne M. Pogue Atlantic CityNJ Pac.

President HotelAptJ16
A Leila Euna Odenath Albany&3dwk.,At 1tifU
N.S. Virginia Braun 409 St.Louis AKY

i i n Harbor City, NJ.
D Isabell Hennessy 1106 Atlantic Avenue

Atlattic City, N.J.
D Ruth E. Kuemmerle Fairview Avenue

*POr instructions o corning use of this certificate see first page

A-"yA, lf 1-1-13t I- - -

Date juiv 6- iq42re iste



- jPon

Yore 1844d
2d sheet of
1844 abe,
(July 1939

VL:ASO: AG

SENCO1Th CIVIL SERVICE DISTRICT~
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from the register Date 76-42
Salary Place of

*ACTION Offered NAME Registra- EATING POST OFFICE ADDRESS
Mion

RI, Xrma,
N.S. Mrs. Eleanor M. Dougherty Cape May, N.J.

1617 Adriatic Ave.
D Marie D. Fitzgerald Atlantic CityN.J.

5 S. Essex Ave.
N.S. Mrs. Helen S. Bradley Margate City, N.J.

5 Michigan Gardens
P.R. Mrs. Mary L. Talley Atlantic Oity, N.J.

847 - 12th St.
A Kathryn Macrie Hammonton, N.J.

101 N.Chelsea Ave.
D Beatrice Taub Atlantic City, N.J.

3118 Fairaount Ave.
N.S. Dorothy 4. Leek Atlantic City, N.J.

6311 Park Boulevard
N.S. Minnie M. Mathis Wildvood rest, N J

403 N.Oxford Ave.
N.S. Virginia J. Locke Yntnor, N. J.

927 Atlantic Ave.
A Mrs. Elizabeth G. Lentine Apt.2,Atlantic ty

513 Walnut St.
D Mrs. Jean R. De Laurentie Hamonton, N J.

7909 Atlantic Ave.
N.S. Anne Louise Devlin Margate, N. J.

34 North Hartford
D Ilisabeth M. J Devlin Ave.Atlantic City,N

Cape May Court
N.S. Kathryn L. Haney House, NJ.

2703 Arctic Are.
N.S. Ray Freedman Atlantic City, NJ

612 N. Indisa Ave.
N.S. Mrs. Helen H. Dobson Atlantic City, N.J.

1819 Baltic Ave.
P.R. Ruby M Carman A .12 tlantie

A Alma Lieberman 4807 Atlantic Ave.
Ventner City, N J.

Report on the list as soon as practicable, but within the next
eight days, as these persons are needed for consideration for employ-
ment elsewhere.

On the basis of merit and fitness contact immediately all persons
to whomyouvill give favorable consideration.

*For instructions concerning use of this list see first page.
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from the register Date -642

Salary Place of

ACTION Offered NAME Registration RATING POST OFICE ADMESS

This list may contain the names of persons permanently employed
in the Pederal Service. Any person so employed may not under Executive
Order 9063 be offered appointment without the written consent of the
activity wherein employed unless the activity in which he was formerly
employed is in a lower priorities classification or if he was serving
under appointment limited to appointment of six months or less.

Please use the enclosed form 2877A in directing persons to report
for the physical examination, in order that you may determine that the
person appointed is physically qualified.

Papers not accompanying.

A 0Z COPY

2nd Lt., A.C.

Ifor instructions concerning use of this certificate see first page.
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COLORED CIVILIAN MPLOYARS, BTC#7, TAA3C
Atlantic City, New Jersey

As of September 25, 1942

AIR CORPS:

No.

3
1
7
1

12

MEDICAL CORPS:

4
19
25

QUARTEMASRCORPS:

10
8
6
3
1
13

CORPS O0? m

4
1

SIGNAL ODRPS7

Position

Under Clerk
Under Clerk-Typist
Jr. Janitor
Jr. Clerk (Prop.&Supply)

Jr. Cook
Mesas Attendant
Janitor

Unskilled Laborer
(Temp) Unskilled Laborer
Jr. Storekeeper
Auto. Mechanic's Helper
Auto Mechanic
Laudry Operative

Jr. Stationery Fireman
Jr. Storekeeper

Sary (Per Annum)

$1260
N

1200
1440

$1320
1080
1080

1200
1200
1440
1500
1860
720

1 20
1ro

No:

TOMAL: 106

p e
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COLORED CIVILIAN MPLOYT2S, 3TC#7, AAPTTC
Atlantic City, New Jersey

As of November 25, 1942

AIR CORPS:

Position

4
18
1
1

Saary (Per Annum)

Under Clerk
Jr. Janitor
Under Clerk-Typist
Jr. Clerk (Prop. & Supply)

$1260
1200
1260
1440

Total: 24

MEDICAL 0ORPS:

26
J.1

Jr. Cooks
Mess Attendants
Janitors

$1320
1080
1080

Totalt 71

12
6
1

2
16
1

Tot: 42

CORPS OF INGUIUMES:

26
1

Total: 27

SIGNAL CORPS:

NORM

Unskilled Laborer
Jr. Storekeeper
Auto Mechanic
Auto Mechanic Helper
Laundry Jaitor
Laundry Operative
Laundry Extractoraan

Jr. Stationary Firemuan
Jr. Storekteper

TOhL: 164~

$1200
1440
1s60
1500

600
720

1020

1440



October 27, 1942.

TO: The Director of Civilian Personnel and Training

Refereas is made to your memoranda of October
13, 19420 regarding the complaita of MiS Sily C. Smith,
508 North Indan Avenue, Atlantic City, New Jersey, alle-
ing that racial discrimination was practiced agamtat her Ua
her effort to seenre eaployant as a Junior Typiet with the
Am Air Forces Replaceant Trainag Cater at Atanto City.

The information contained in the second paragraph
is not nfficiatly speoiic tar a deteminatim of the
question raied in the basis emamataoe. May this office
be informed in what respects were the quflitiatms of the
applioawts appointed better than these of ts 8bith? Ray
it also be funished a copy of War Service list No. 363$,
on whieh her name appeared, showing the notatio and e-
dorsets with which 4t was returned to the Civil Service
Coasakent

With referee to the third paragraph of your
in whie mathis office be iatrmed of the categories
in hich the 306 efrd p e the office weAsfewed

Civilian ASde to the Secretary

$f Ia
VK

OpU,
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WAR DEPARTMENT

CIVILIAN PERSONNEL DIVISION

WASHINGTON,D. C.

October 13, 19z2

,,i () IORTDI~ O Civilian Aide to the Secretary of Jar

1. Reference is made to your memorandum of
September 8, 1942, regarding the complaint of Riss FLmily
C. ;Smith, 508 North Indiana Avenue, Atlantic City, New
Jersey, alleging that racial discrimination was practiced
against her in her effort to secure employment as a Junior
Typist with the arrmy Air Forces Replacement Training Center
at Atlantic City, 1ew Jersey.

2. iss Smith was certified by the second U.
S. Civil Service Region, iiew York City, on Jar Service
list HTo. 363' on which there ; ere seventy-four names certi-
fied for Junior Clerk-Typist positions. A letter of avail-
ability was sent to each certified person regarding his
availability for employment. Uiss Smith was interviewed
and told she would be notified when to report if she were
selected. Her selection was not made because other appli-
cants of better qualifications were appointed.

3. A report just received indicates that, of
a total of 477 civilian employees in this particular office,
106 are colored. It appears that no discrimination is being
practiced in the appointment of employees at this post.

4. If this office can be of further assistance
in this case, please advise us.

W1m. H. Kushnick
Director of Civilian Personnel

and Training

F PlVICTORY

BUY
WAR
ANm BONDS

STAMPS
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on/

October 13, 1942

MdLE1OIAWDUMA TO: Civilian Aide to the Secretary of ,ar

1. Reference is made to your memorandua of
September 8, 1942, regarding the complaint of dise Emily
C. Smith, 508 North Indiana Avenue, Atlantic City, New
Jersey, alleging that racial discrimination was practiced
against her in her effort to secure employment as a Junior
Typist with the Army Air Forces Replacement Training Center
at Atlantic City, New Jersey.

2. iss Smith was certified by the Second U.
S. Civil Service R'egion, New York City, on ,ar Service
list No. 3638 on which there were seventy-four names certi-
fied for Junior Clerk-Typist positions. A letter of avail-
ability was sent to each certified person regarding his
availability for employment. Miss Smith was interviewed
and told she would be notified when to report if she were
selected. Her selection was not made because other appli-
cants of better qualifications were appointed.

3. A report just received indicates that, of
a total of 477 civilian employees in this particular office,
106 are colored. It appears that no discrimination is being
practiced in the appointment of employees at this post.

4. If this office can be of further assistance
in this case, please advise us.

Wm. H. Kushnick
Director of Civilian Personnel

and Training

I I



September 8, 1942.

MEMORANDUM

TO: The Director of Civilian Personnel and Training

This office has received fro the President's Committee
on Fair Employment Practice the complatat of Hg iyQggh
508 North Indiana Avenue, Atlantic City, New Jersey, alleging that
racial discrimination was practiced against her in her effort to
secure employment as a Junior Typist with the Army Air Forces Re-
placement Training Center at Atlantic City, New Jersey.

Miss Smith states that she received a letter from that
Replacement Training Ceuter, dated July 7, 1942, inquiriag as to
her availability for appointmeat; that she reported to the office
on July 8 and was interviewed by Lietenant Sae, who told her he
would inform her in the next few days when to report.

Miss Smith further states that she telephoned Liaeutemat
Salus three days later and he told her (a) that all equipment as
not ready and there was a shortage of typewriters; (b) that only
persas with Civil Service ratings were being selected; and (o)
that when she questioned his about appointing appUcats immedi-
ately aftor interview, he said perhaps they were better qualified
or had more experience than she.

She also states that on the 4 she wsm interviewed,
there were white girls waiting to be interviewed, with white slips,
snd later sbe learned that they were played as interviewed.

May the facts in this case be investigated to determne
whether there has teen any violatis tof the directives prohibittug
rasial disetaination in the selection of Federal employees?

Oivilian Aide to the Secretary
of War



PRESIDENT 'b COQITfTgE ON FAI? EnfLOYMENTY PRACLT~IC

OFFICE FOR EMERGENCY MANAGEMENT

WAR MANPOWER COMMISSION
WASHINGTON, D C

Chnaiman'

PAUL V. McNUTT
FEDERAL SECURITY ADMINISTRATOR

The Honorable
liliam H. Hastie
Civilian Aide
War Departimert
Washington, D. C.

Dear Judge Hastie:

This office has receive a complaint from Miss Emily C.
Smith, 508 N. Indiana Avenue, Atlantic City, New Jersey, who
feels that she has been discriminated against because of her race
in her efforts to secure employment as a Junior Typist with the
War Department Headquarters, AAFRTC Convention Hall, Atlantic City,
New Jersey.

She alleges that she received a letter from the War Depart-
ment Headquarters, AAFRTC, Atlantic City, dated July 7 inquiring if
she was available if offered an appointment. bhe reported to the
office on July 8 and was interviewed by Lt. Salus, who told her that he
would call her informing her when to report in the next few days. Miss
Smith called Lt. Salus three days later and he stated '(a) 'hey did not
have all equipment ready and there was a shortage of typewriters;(b)
Only taking those with Civil Service status; (c) When I questioned him
about putting on girls immediately after an interview, he said maybe
they were more qualified and had more experience; (d) Don't call or come
to him arquore, when he needed more help he would notify proper persons".

She alleges fur bher that on the day she went for an interview
there were whib~e Zirls waiting to be interviewed with white slips and
later she learned that the white girls were being employed as interviewed.
Miss Smith furbher states "on the afternoon of July 8th, I called Lt.
Salus for Miss Bertha Burke, 512 N. Indiana Avenue, as she was told at
the Convention Hall to go home and call Lt. Salus' office for an appoint-
ment. Lt. Salus told me that they were taking only typists with Civil
Service status and they would have to be interviewed by Mr. Stewart at
8 A. M. next morning. Those not having Civil Service status call next
week.

___ lnSaturday morning I went with Miss Burke to the U. S. Emiploymnent
F ICTORY office. She had been told to get a "yellow slip" from the office. A man

'ggy at the In~formation desk made sever-al excuses and when I pressed him about

WAR (cont Id)

0STAM0PS

6-0227



The Honorable
,illiamn H. Hastie -2- September 5, 1942

those with Civil3Ser vice status he ave her a yellow blank Fom 2374,
and told her that after all it was up to Col. Glassburn who he would
accept".

#ill you kindly have this matter inves bi;ated and a report
furnished this office upon completion of the investigation.

Sincerely yours,

George M. Johnson
Assistant Eixecutive Secretary
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The .Honorable
ill in H. NuAtle

Civilian Aide

oasLIa~ton, X. C.

Ledr Jud:e Xasties

tihiz office has recoz a owdat±n. .from' ::ia2miy C.
.mith, s0J N. d:4ianai Avezne, itlaltic Cit, Now Jersey, who
Leels tha t she has a'oon dscri; inat a;;airst because tlorOrace
in nor cfortz to secur e on\loyent ai a Junior Typict with ae
atr Deart 'cat H!eadu artery PA'R'C Convention IUll, stisartic cy

N aJ r sey,

Oh zleus tht she resolved a letter frai 4e 4cr Deart-
e14 U adquartors, AxFR2Cs AtlantIo City, dated Jul 7 inqWyiin If
3he w4 available if offered an appis et, te rprd he
office on J ]y 8 .a. -. as itexviewed by Lt. alut, iho told her that ho
would call her ifnaing her when to report in the next ttw days. Miss

rmith called Lt. .alua three day Iater and he stated a) she; did iot
have all e uiptent ready a; thcre was a chxrtage of tyupwriters;(b)

nly takin those with Civil service at to (c) 14hen I questioned him
about1 Pu"ttiL' on g.rls ixmediateVy after ai interview, he said iayrbe
they were more qal4 anU had more experiebcoJ (d) ton. call or come
to hLm anymore, twen he nected more help he would notify proper persons".

"he alleges frTher that on Ue day som went for an interview
there were white irls waiting to be intervi gwod with wh &l slips and.
later she learned that tho white girls were beia employed as interviewed,
MIss Uith further states 'ton the afternoon of JuIy 8th, : called Lt.

Ialu afor Miss Bertha $urke, -12 N Idianavenue, as ahe was told at
the Convention Hall to 4o tom an call Lt. alua' office for an appoit'
ent L. Lt. ,aluas told no that they were takin, only typistt with Civil

3 rvice stams aid they would have to be interviwed by r. .itewart at
8 A. M. tnxt corning. Those not having Civil Service statue call next
week.

"Saturd*y morning 1 went with Mis Burke to the U. L. itploymit
Office wh had been told to gOt a followw slip" from the office. A man
at the InformUtion desk made seve a1 excuses ard when I passed bi maoout

(contt 'd)
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hosc &ATh tIil~ rvice stutus hr ave her a yellow awk : a 23714,
,- ttld her ;au.t iter ull i wan up to ol. iassburn wto v'wwed

11 ;ou ki..1ha t thts 'xa1er in. etiaed an i report
fla'ntsbhed t its brxi Ce upon c le ;J2tIon of ,' rhc areatatton.

Auceelyyour,

.6or.e a Johuson
4sistanS 'yocu tie S:oretxry

a1de Jo/v

K --

-.apto .bt-,,P, 142
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:An mi& L U. 4-Ath
308 !h IndiAna venue
A tantie 2ity
MDw Jeraey

This is to kcknowledoe roeip uf
;our letter o2 u'usI14;it 7 in whIch you present
detailed inormation of your efforts to secure

emplor. b with th ,ar department in Attic
City, hiw &r'ay,

Your complaint will be inrvesti,.ated
ar a report fUrn ted you uon eomapletonof

,ho inve-stiation,

1.acerealy o,

George . Johnson
Assistant negative Secretary

Iendoraorlvb
arc, ~A*?4A~

I
t

4
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September 16, 194.

' Lrec ;. Crsm*er,
Ixecutive Socrctbry,

Corvitaea oil Fir

enth anId U Stoot2; . p..

h/ shingtont, .

Dear iQ, Crlamerr

Reference is mude to Mr. Barron's etter of
July 21, 194, forwarding to this office the complaint
of Mrs. Nellie I. Snyder, Loma Linda, California, and
to your letter of August 10, 194., L forwarding the con-
plaint of Mr. Frank M. Corbit, Sacramento Air Depot,
Sacrammnto, California, concerning religious discrimina-
tion by reason of work schedules which did not permit
religious observances by employees of various faiths.

The formulation of a general policy for the
War Department has delayed replies to your letters. That
policy has now been worked out. Attached hereto is a
copy of Administrative Memorandum No. 55, dated and ef-
fective September 10, 1942, which states the policy of
the War Department on religious holidays. It is believed
that this memorandum effects a satisfactory adjustment
of this matter.

Sincerely yours,

Civilian Aide to the Secretary
of War

4a
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s:..oliso. t : , "111 ': as e 1vi ia 11d
L be Jacrotary ox e

j : Policy on li olidays

1, Keorence is ±aade to your zeraorandtux
;e theo 4irooior of Civilian 2ersonnei and Trainin"
on daust l, 1342, inqAirin auout the policy of the
.ar uepartraent Ath respect to work arrangements to
permit reliioua observances by amploye of various
faiths.

2. Attached for your information i the
aoliar on religious holidays issued in Adainistrative

:enoranul No. 5b, dated and effective ueptembher 10,
1942. It is believed that this aemorandun supplies
the information dhii4 you desire.

a . Kushniok
directorr of Civilian Jersonnel

and Training

I

I~~2



July e7, 194.

TU The Director of Civilian Person:el and Training

This office has received from the President's Coa-
rittee on Fair Employment Practice a complaint from the Re-
ligious Liberty Association alleging tha't religious discrimi-
nation was practiced against Mrs. Nellie I. Snyder, 402 Central
Avenue, Loma Lind, California, in her effort to eoure employ-
ment with the Army Air Depot, San Bernardino, California.

The complaint states that Mrs. Snyder was refused
appointmentnt to a clerical position at that post because she
is a Seventh Dty Adventist and would not work on Satuzrtay.
Acopy of the letter from the President'sci Committee is at-
tached hereto.

In view of the fact that it is the general policy
of the Dpartment to give consideration to and make arrange-
ments for the religious observances of various faiths, may
this office have a report on the facts in tis case in order
that it may be determined whether there has been any violation
of the directives prohibiting discrimination in Federal em-
ploynent on account of religion?

Civilian Aide to the Secretary
of War

IN
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"pa lha Thin .ctor c'r tw~~ Vt~L'~Ofl :t and u - inir~g

Tid~ office has received from the PreAicient's Cou*-
ittese on Fdar Eployment Practice a complaint from -he Re-

ligious Liberty S;sociatior alleging that religious diceri--
nation was practiced against ' a Nellie I. Snydr, 4042 Central
Avenue, Leaa Linda, Californda, in her effort to secure enploy-
ment with thie Aray Air Depot, San bernardino, California.

The complaint st4 te ' that M:84 Snyder was refused
a m s mnt to a clerical position at that post because s4e
is It- renth )zy Advontist and would 1ot work on Satutay.
x copy 01 tileltter from the P.sidit' t s committeee is at,
Vced hereto .

In view of the fact that it is the general policy
of the Department to give consideration to and :make arrange-
ment.s for the religious observances of various faiths, may
this office have a report on the facts in this case in order
that it Lay be determined whether there lvs been any violation
of the directives prohibiting discrimination in Federal em-
ployment on account of religion?

Civilian Aide to the Secretary
of War
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D.C.

MALCOLM S. MACLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

DAVID SARNOFF
EARL B.IDICKERSON
PHILIP MURRAY
MARK ETHRIDGE

July 21, 1942

-he Honorable
'illiam H. Hastie
'ivilian 2.ide to the Secretary of far
'var Department
viashington, J. G.

.ear Judge Hastie:

we are in receipt of a complaint from the
Religious Liberty Association concerning Mrs. Nellie I.
Snyder, 402 Central Avenue, Loma Linca, California, in
which she alleges that she was discriminated against
in hier efforts tosecure employment with the ArnAir
Depot, San Bernardino, because of her religious faith.

Mrs. Snyder asserts that on June 8, 19l2 she ap-
plied at the employment office of the San Bernardino Army
Air Depot for a clerical position and was interviewed by a
Mr. Arch Noble, who allegedly informed her ohat her quali-
fications and background were satisfactory and that he could
use her, but because she is a Seventh Day Adventist and
would not work on Saturday, his Commanding Officer, Colonel
Beau, would not permit him to employ Mrs. Sn.der. Mrs.
Onyder states she volunteered to work longer hours or make
any other shift arrangements bu& vas unable to prevail upon
Mr. Noble to accept her.

Inasmuch as other divisions of the War and Navy
Departments make accomodating arrangements for the few Seventh
Day Advensists employed by them, it is req ested that an inves-
tigation be made into this complaint todhermine the basis for
Mr. Noble's action, ith a view toward effecting a satisfactory
adjustment of this matter.--

j

I
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PRESIDENT' S COMMITTEE ON FAIR EzPLOIMENT PRACTICE

OFFICE MEMOPANDUM

To: Jude illiam H. Hastie Date: July 14, 1942

From: George M. Johnson

The President's Committee on Fair Employment Practice is in
receipt of an affidavit of Mr. Chauncey E. Spencer, alleging
that 'egro employe s at the Sub Depot Air Base at Tuskegee,
Alabama are being discriminated against solely because of
their race.

A copy of Mr. Spencer's affidavit is attached and it is
reouested that you investigate this complaint and furnish
the Committee with a report.

Attachment
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STATE OF OHIO$
MONTGOMERY COUNTY, ss:

On this 16th day of June, A. D. 1942, before me the undersigned Notary

Public in and for the above County and State, personally appeared Chauncey

.Spnewho after being first duly cautioned and sworn accordingtolw
Coencty to law,

makes the following statements, to-wit:

That on the 7th of May, 1942, while employed at Patterson Field, Dayton,

Ohio, as Aircraft Instrument Mechanic, he was transferred to Tuskegee,

Alabama, Sub Depot Air Base, Engineering department, under the same designation.

Two days after being employed at Tuskegee, Alabama Air Base, a meeting

was called by Capt. William G. Williams, who, at that time was Lieutenant,

in command of the Sub Depot supply. The meeting was called of the entire

Sub Depot personnel to familiarize said group of the policy of this Depot.

One of the first things that Capt. Williams told the men and women assembled

there, being approximately two hundred in number, was this: "A lot of you

people have come from northern, eastern and western states; you're now down

South, and I want you all to get it through your heads to respect the southern

white man, and if you don't know how, you can see some of these colored people

who were born and raised here and if you're not satisfied with what they tell

you, you might just as well get out now or else we'll fire every last one of

you." This statement made by the commanding officer in words and manner, was

not at all accepted by the civilian employees there assembled, especially

when it came from Capt. Williams who was a native of New Hampshire, and the

conduct of the majority of the white officers in charge of civilian employees,

was everything but pleasant; and that, coupled with the flagrant discriminations
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ordered and practised throughout the entire unit was extremely unpleasant.

As for example--- all Negro civilian employees were ordered to use the

restaurant for colored only, and to use rest rooms separate and apart from

the whites.

"Shorty" Barnes, foreman over Aero-Repair in the Engineering department

told his men, "when I came down here I was instructed to take a command in

one hand and a whip in the other, and give it to you people." The shop

superintendent, whose name is Hennecks, told one of the Negro employee who was

aspiring for tne position as Aero-Inspector, that if he (the shop superintendent)

could not be Inspector himself he would sent to Patterson Field, Dayton,

Ohio, or somewhere and get a white man for the position. This shop super-

intendent, by no means does he choose his words when he addresses the Negro

civilian employees. He's very dogmatic; his approach is always accompanied

by oaths and profanity, and he, the commanding officer, and several of the

foreman, are constantly threatneing to discharge the civilian employees for no

just cause whatsoever. These threats make working conditions intolerable,

but have been tolerated by thie majority of civilian employees because of their

desire to protect their Civil Service status.

The commanding officer and other men in authority are constantly pointing

out to the civilian employees the values, rights, and privileges of our

democratic form of government, and the sacrifices that are being made on the

fields of battle by the enlisted men, but fail and refuse to recognize the

Negro as part and parcel of this democracy.

Several officers have frequently expressed themselves as being quite

displeased with having to work with "nigger" officers, in the presence of

both civilian and military employees.

One of my saddest experiences was in connection with the fatal accident



of Cadet Dawson of Texas, and the serious accident of Cadet Lawson, who

suffered injuries in the crash and was removed to a civilian hospital for

treatment. When a Ne;ro medi al officer from Tuskegee post visited the injured

Cadet, the officer w;s not permitted to enter the hospital by way of the

front entrance, but was ordered to enter and leave through the rear entrance,

even though he '.as in officer's uniform of the United States army.

Another case was of a civilian employee whose status is Aircraft

Instrument mechanic, who was ordered by the foreman of another department to

go out of his line of duty to perform unskilled labor, to-wit: Go out in

front of the hangar and sweep off the "ramp." At the said time this man had

been making tests on instruments, and giving instruction to a group of en-

listed men, who are also engaged in the same line of duty. When ordered to

do this work the man noticed that there were eight men available, whose

designations were, unskilled laborers. He, therefore, refused to do this

work and was suspended for a 7-day period, and had deducted from his pay

approximately Sixty Dollars ($60.00). He contested this suspension, in

writing, to the commanding officer, and as a result no action whatsoever was

taken.

These and similar actions on the part of the commanding officers in

charge and the whites in authority, are what I mean by saying that conditions

for Negro employees at the Tuskegee, Alabama, Sub Depot Air Base, are

intolerable.

Further affiant sayeth not.

/s! Cha Yn ey E. Spencer

Subscribed and sworn to before me by the above named Chauncey E.

Spencer, this 16th day of June, A. D. 194 2.

/s/ Gilbur Waitus
NOTARY PUBLIC IN AND FOR

10ITTGOMERY, COUNTY, OHIO
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Octouer a 0, 194..

Mr. Gorge U.Johnisont,
Si bditanft tacecutive SecrAetry,
President's Committee on Fair

Biployment Prtctice,
TIentlh and U Streets, .It.,
Washington, D. G.

Dear Mr. Johnson:

On October 1, 194', you forwarded to this office
the complaint of ,dr. Anthony Stellon, 635 K Street, North-
east, Washington, D. C., alleging that he was discriminated
against, on account of his nt.tional origin, in his effort
to obtain employment with the Charles H. Tonpkins Company
on a construction job in Bellevue, District of Columbia.

I am informed that the work at Bellevue is being
prosecuted by the Navy Department.

incidentally, I am advised by the Labor Relations
Branch, Corps of engineers, that field offices of that Corps
and contractors working under their jurisdiction have been
directed to comply in full with Executive Order No. 8804
by letter of the Labor Relations Branch, dated August 17,
19,, subject "Compliance with Executive Order No. 8802,"
which inclosed a directive from the Director, Civilian
Personnel Division, Services of Supply, dated August 3,
194., on the same subject.

Sincerely yours,

Civilian Aide to the Secretary
of War

/ 



ADDRESS REPLY TO WAR DEPARTMENT
CHIEF OF ENGINEERS, U.S ARMY

WASHINGTON.D. C. OFFICE OF THE CHIEF OF ENGINEERS

WASHINGTON
REFERToFILENo.CE600.1 (Bellevue, D.C.)

(Labor) SPEKL

October 17, 1942.

MEMORANDUM FOR THE OFFICE OF THE ASSISTANT SECRETARY OF WAR
(Attention: Judge William H. Hastie,

Civilian Aide to the Secretary of War).

SUBJECT: Alleged Racial Discrimination at Bellevue, D. C.

1. Reference is made to your memorandum to Lieutenant Colonel
C. D. Barker, dated October 7, 1942, concerning a complaint from
Mr. Anthony Stellon, 635 K Street, Northeast, Washington, D. C.,
alleging that he was discriminated against because of his national
origin in seeking employment with the Charles H. Tompkins Company on
a job at Bellevue, D. C.

2, The work is being prosecuted by the Navy Department so the
file is returned for referral to the proper agency.

3. Field Offices of the Corps of Engineers and the contractors
working under their jurisdiction have been required to comply in full
with Executive Order No. 8802 by letter of this Office, dated August 17,
1942, subject "Compliance with Executive Order No. 8802," which inclosed
a directive from the Director, Civilian Personnel Division, Services of
Supply, dated August 3, 1942, on the same subject.

For the Chief of Engineers:

C. D. BARKER,
Lt. Col., Corps of Engineers,

Chief, Labor Relations Branch,
Construction Division.

1 Incl.
Ltr to Lt.Col.Barker,
fi. Judge Hastie,10/7/42

VICTORY

BUY
UNITED

/STATES

BONDS
AND

STAMPS

3A
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

')ct.c4K'r , 1<";

'Ine Cii of wineors
( 1tention: Lieutenant Colonel C. D. Brker.

Labor I010eitions lrrnn, Cons'Aruction Divisi on

Thi. ol i ee has received from the PresidentIs
Comi tee on Fair Employment Practice the comuolrint of :,r.
i-nthony Stellon, h35 K Strcet, Northeast, aSninaton, b. C.
aller:ing tnot he wLas diIsc reiminated a ,ainst, on account of
nic national origin, in his effort to obtain employment
vita iihe Chu rules h. Tomkins Company which is constructing
facilities for the 'Ctr Department in Bellevue, District of
Columbie.

yr. Stellon states tnat ne was referred to Lieu-
Lenant Dookey, a w r De-artrent representL.tive on the site,

hi1o refused nim employment because of his Italian aescent.
i alleges that Lieutenant Dookey remarked: "I nave no
doubt of you as a yood citizen, but ;vou have been too long
with LMussolini."

Mr. Stellon vas seeking a job as cement finisher.
The Committee states thwt ne is an American citizen.

Civilian Lide to tno Secretary
of Var

1~

, --- () _J - J
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f nation a ieuteaautt V olonei- P. IDurer ,
u00o o.lrAiois C1nch, Co1sru Ction Division)

E .i( o'oir u) ro 'Ivta rom the ?rtsidentK
Cost:o onl lFi' IIPIoVInt Practiee thei oonolaint of Yr.

Authony S;ellon, .95 & Stitot, Noriheast., Ysubington, D. x
alleLinl that he use Iiscrimina Loa ;vtnst, on account of
tis national. oriin, in his effort to obttJin employment

with~ the Ctzries i . Tortkins onunvr w aio1h in constructing
.cl:ities for the Whr Department in Bellevue. District of

:'r. Stollon ttes tht he was :ef rr-d to Lieu-
tenant Dooey, a Wi Dprtetepr;entep ttive on The sito,

whio refused him enployment because of his I U. lian descent.
He alleges that Lieutenant Dookey remarked: "I have no
doubt of you as a 00aoo citizen, but you have been too long
with Mussolini."

Mr. Stellon was seeking a.job cs cament finisher.
The Comaittee states tht he is an American citizen.

Civilian Aide to the Secret.-ry
of Ntr

C':.'
'

t,.

4 .



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

MALCOLM S MACLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCEW CRAMER
EXECUTIVE SECRETARY

October 1. 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

This office has received a complaint from Mr.
Anthony Stellon, 635 K Street, Northeast, Washington, D. C.,
that was referred to this office by Representative Vito
Marcantonio. He states that on September 25 he sought employ-
ment with the Charles H. Tompkins Company, which is constructing
facilities for the ar Department in Bellevue, D. C. Mr. Stellon
was referred to Lieutenant Dookey, a War Department representative
on the site, who refused him employment because he was of Italian
descent. Lieutenant Dookey remarked it was alleged, "I have no
doubt of you as a good citizen; but you have been too long with
Mussolini." Mr. Stellon is an American citizen and has applied
for a position as cement finisher.

Will you kindly investigate this matter and furnish
this office with a report upon completion of the investigation.

Sicerely yours,

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

0 1
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JuL 1 , 1941.

Exacuti.vae weortary
Procident s Co:rit te on Fair

:~:loy7en t Pr ctice

Jos to, CronCr

Recei±t is acknowledged of two communication fromz you, both
dated July &o, 194;, tnsi hitting the coulaint of r. Charles A. Gordon,
dated LMay ±) -b/A, and the coplaint of ir. Herbert C. Stewart, dated
June A. 14A, both addressed to aIr. Milton A. ;ebster of Chicago.

On May 27 Mr. Gordon sent the identical complaint directly
to this office, On June ''I wrote hti. that he aould take uy the matter
of is proMaotion first with his immediate superiors and that if no NeLoes
are being upgraded at the New Orloans Port of &bark*tion, I would be
plesized to have detailed information concerning the men whom he said
had been paned over because of their race. I have not heard from him
since.

On Aprill 5 the Civil Service Commission referred to the
Secretary of War the complaint of Mr. Stewart, addressed to M"rs. Roose-
velt, in which he alleged that he had been discriminated against because
of race and had not received a promotion from his position as Packer at
the Now Orleans Port of EBxakation. An investigation of this complaint
wao made and Mr. Stewart wts furnished the contents of the report, and
it was suggested that he take up the matter of his promotion with his
superiors.

Enclosed herewith are copies of my letters to Mr. cGordon
and~ Mr Stuwart.

Sincerely your,

Civilian Aide to the S-ecret ry
ofr"ar

V
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PLUSIDTT 'S COP&JITT0EL ON FAI I? EPOYl7T PLATCTI"E

SOCIAL SFCURITY BUILDING

WI.SIHINGTON, D. C.

Date r/r)/42_

The Honorable
illiam H. lHastie

Civilian Aide
W.r Department
Wazshington, D. C.

Dear Judge Hastic:

I transmit herewith two copies of an
g-tion made byMr._Herbert C. Stevert
od83Y N.Prieur St., New Orleans, La. , uider dljtc
of 2 42, cring dinerirli
nation a against the War Departnt.

It is requested that this matter be investi-
gatcd-and that the Committoo on Fair Emiployncnt Prac-
ticc be furnished a report on it.

Sincerely yours,

K ~ 7.
Lawr once W. Criter
ExcCuvtive SCcretarj

/

Enc.

71



c ()
0 Mr. M.P. Webster
P 4231 Michigan Ave.

Y Chicago, Ill.
6/2/42

Mr. M. P.Webster.

Dear Sir:

I am writing about the conditions of the Negroes at the New Orleans
Port of Embarkation, this being my third letter about these conditions; I am
honing you will give me more consideration than I have previously received
Sorry I did not have your address before. The conditions are so deplorable
that I am trying to get a transfer to some other department with the Government.
My first trouble was in June-1941 when I was told by the Chief Inspector of the
clothing department, Mr. Thackrah, that he did not see why the Civil Service
sent Negroes on the job when there were other neonle on the list that they could
send.

I then wrote to the QZuartermaster General for a transfer, and was informed that
they could not assist me in locating vacancy to which I could be transferred;
but suggested that I ascertain what Government departments maintain field offi-
ces in my City, and submit an application for a transfer direct to that office,
which I have done.- I also wrote to Mrs. Roosevelt submitting my problems to
her; but received just about the same reply. I am stating some of the conditions
the Negro has on the reservation of the N.O.P.E.

I was appointed Dec 16 1940, as packer in the inspection department until April
1941, when this department was removed to Memphis, Tenn.

My average percentage was 94.00, my relative standing on the register was #1.
All white packers since then have been promoted to checkers with more pay, and
one temporary laborer that came on the job about nine months later than I did,
has been made foreman over the packers, without passing the Government civil
service test; and this foreman (Dominick La Nary) tells me, a man that has had
30 years experience in packing "that if I am told by one of the checkers to
put a ton in a piece of tissue raper to do so," and 75% of these checkers cannot
measure the cubic feet of a box; and I must because my skin is dark do what these
people tell me to do, Now if these things are not throwing a wrench in the wheels
of defense, nothing is. This is the first position which I have held under the
Government, but I know what my work is and how to do same, and then to have to
take orders from some one that has never seen a box of merchandise until he Vas
hired here, is pretty hard; and before I do my work the wrong way, I would rather
be transferred to some other defense work; through politics there some men (white),
that are promoted to higher peagitions by Mr. 3merson, Su,,erintendent of labor,
that cannot make out their civil service paaers, because they cannot spell or
write. Negroes are even barred from certain rest rooms, while the whites have
the privilege to use any one that he sees fit to use, he' can use the Negro rest
room, but when you go into theirs you are insulted, and told to go to the back.
I am sure the Negro Soldiers are not segregated on the battle field for Democracy. -

Honing I have not taken up too much valuable time.

Ibeg to remain,

Resectfully yours,
Herbert C. Stewart
683 N. Prieur St., New Orleans, La.

4n -"n N ,t
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July k3, 1942.

Yr. Lawrence Cramer,
Executive Secrotary,
Piesidentts Comzittee on Fair

Iimploynent Practice?
1406 G Street, ..

Do:r Yr. Cramer:

Receipt is acknowledged of two comuications from you, both
dated July 20, 194, trans-itting the complaint of 1r. Charles A. Gordon,
dated MTay 19, 1942, and the complaint of Mr. Herbert C. Stewart, dated
June 2, 14, both addressed to Dr. Milton A. Webster of Chicago.

On May 27 Rr. Gordon sent the identical complaint directly
to this office. On June 9 1 wrote him that he should take up the matter
of his promotion first with his immediate superiors and that if no Negroes
are being upgraded at the New Orlemas Port of Emburkation, I would be
pleased to have detailed iaformation concerning the men whom he said
had been passed over because of their race. I have not heard from him
since.

On April 25 the Civil Service Commission referred to the
Secretary of War the coplaint of M4r. Stewart, addressed to rMrs. Roose-
velt, in which he alleged that he had been discriminated against because
of race and had not received a promotion from his position as Packer at
the New Orleans Port of Embarkation, An investigation of this complaint
was made and Mr. Stewart ws furnished the contents of the report, and
it was suggested that he take up the matter of his promotion with his
superiors.

Enclosed herewith are copies of my letters to Mr. Gordon
and Mr. Stewart.

Sincerely yours,

Civilian Aide to the Secretary
of War

i I
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PTRESIDETIT I COMMITTEE ON D.I ELOYMNT i CTI

SOCIAL SQCUITY BUILDrITG

TU'SHIGTCTO., D. C.

Drte 7/2 /4?___

The Honorable
Williar H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Eastie:

I transmit herewith two co-ies of ,n 110
gation made by Mr. Charles A. Gordon
of 2-22 New Orleans St, New OrleansLa._, under date
of 1I/42 ,_ c rging dincrimi-
nation against the Wnr Department

It is requested that this matter be investi-
gated and. that the Committeo on Fair Employmqont Prac-
tice be -furnished a report on it.

Sincerely yours,

Lawronco W CiWenr 4
Executive Socreta)ry a7

Enc.
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0 New OrleansLa.
p May 19, 1942
Y

Mr. M. P. Webster
Member of F.E.P.C
4231 Michigan Avenue
Chicago, Ill.

Dear Mr. Webster:

Being.employed at NO.P.O.E. filling every job called upon and handled in a very

successful manner, from labor, foreman, checker, assistant, storekeeper, and gener-

al handy man, for the last 22 years and was then made squad foreman, then Jr. fore-

man, March 15, 1942. Since then other men have been employed off of W.P.A. jobs

and other sources, and have been given higher rates than I with larger salaries.

Robert M. Floyd employed l years has been given Sr. Foreman with $1500.00 annual-

ly, who worked in.a gang with me, and to whom I taught everything from my own ex-
perience. Dominick Laveri was also given promotion from temporary laborer and
put in charge of packers.

After I was rated as Jr. Foreman I was given a squad of men to work, while other
Jr. Foreman are allowed to take chrge of different departments.

Mr. Emerson who is Sup. of Labor gives to his friends the best jobs with larger

salaries, but I who assisted him, he just gives me the ran around. I know men who

have made checkers, store keepers and other positions within 30 days, but all my
20 years seems to have been forgotten. John D. Morris the Sr. Storekeeper with

whom I have worked for 22 years and he knows of my value to him, yet he will not

go to the front for me, after all he is the balance of power, as all officers in

charge has been transferred to other departments. My personal questionaire in

Washington may give you an idea that I am worth more money. Order 8806 issued

by the President is only for some. I know that I can name 12 men on the job, who

are qualified for positions and increased salaries, but who are ignored because

of Racial Discrimination.

If it is necessary I'll furnish letters from officers who I worked under during

years of service, and have them write to you.

Fair play doesn't seem to prevail here. I was the key man on this job for 20

years laborer, packer,checker, assistant storekeeper, foreman and many other §ettes
for laborers pay. I never had a single penny addelto my salary for 21 years until
1941 - $5.00 and March 1942 $10.00. It seems if a man without any efficiency is

wotth $1,500 annually. With my experience I should be worth $1,500 or more, un-
less there is a difference of which I don't know. If order 8806 is to be enforced
on this job, there should be a man of my type appointed to see that it is. I
am sorry for any Negro who is waiting a chance for promotion. I don't blame the
officers for my condition, but I do blame Mr. Morris, storekeeper, and Mr. Emer-

son, Supt. of Labor, as they know of n7 honesty, dependency, and intelligence
in handling things in this line of work.

There is a vacancy for Sr. Foreman paying $1,500 to $1,680 annually about to be

fillelby John Banna a former W.P.A. worker, but I feel that with my experiences and



0 P-2-

Y

the years of service that I hare given I should e consid ered fo this position.

I have a wife and five children and. would an1reciate any 
thing that can be done

to help me receive reward for the many 
years of service thet I have rendered.

Thanking you in advance, I remain very 
grateful for your cooperation in this 

matter.

Very truly yours,

/s Charles A. Gordon

Charles A. Go-don
2322 New Orleans St-eet
New Orleans. Louisiana
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June 2, 1942.

Mr. Herbert C. Stewart,
1808I nnette Street,
New Orle~ana, Louisiana.

Dear MrL. Stewart:

The Civil Service Cood.sion forwtrded to the Secretwry
of War under date of April 25, 1942, a copy of your letter addressed
to Mrs. Roosevelt and referred to the Comission, In which you alleged
that you had been discriminated against because of race in that you fad
not been promoted from your present position as Packer at the New Or-
leans Port of Fabarkation.

Your complaint has bown investigated. The report of the
investigation states as follows:

a. Mr. Herbert C. Stewart, 1808 Annette Street,
was probationally appointed Deceber r16, 1940, as a Packer,
ungraded, $1200 par annum, and has worked in this capacity
since that date.

b. With reference to #ie alleged discriminaths,
on hse part of the Fort Quartermaster, in the selecting
of colored laborers for the positions of 8qa4 or Jnor
Foremen, it has been determined that neither race nor
creed enters into the selecten of laborers for promo-
timon to higher designatiea, and that selections are
based ao montrated qualifoataes for the positione
to be tiled. This is borne out by the fact that twenty-
four former colored labored from the Wsrehusuag Divi-
sloe have been proted to Squad or Junior Feremsn, two
have been promoted to Under Storkeoer sad one to Jwior
Storekeeper.

c. Inves~tiat~o tther diselese that Mr.
Stewart wAs eaidered for promote along with other
laborers, and that seleoton was made from those posses-
Ag higher qualtifoatone.

4. The records further diselese that, as of
April 9th, there wre 170 civilians employd 'by the
Port Quartemaster, of which 1088 were egroes
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Since Lho initi4a41ion o your promotion i an admniarative
sit.t t:t me~~ jurisaiction ot the New Orians Port of Faxrketion,
I wioulzL: VXu§,t tA you tuke up dle tu>t owth 'ouc superiore.

Since rely your&,

Assisualt Civilian Aside to the Seoret ry
of rat
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WAR DEPARTMENT

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

ay.21, 1942

ECRAhiL. to the Civilian Aide to the Secretary of Wa

There is transmittedherewith a copy of the letter
from the U. S. Civil Service Commission dated April 25, relative
to the complaint of ..r. Herbert C. Stewart, 1808 Annette Street,
lew Orleans, Louisiana, who alleges that he has becn discriminated
against because of race and. has not received a promotion from his
present position as Packer at the New Orleans Port of Embarkation.
This Office has requested an investigation of this charge be made,
and the following report has been received.

"a. 1,r. Herbert 0. Stewart, 1608 Annette Street, was
probationally appointed december 16, 1940, as a Packer, ungraded,
,1200. per annum, and. has worked- in this capacity since that date.

"b. With reference to the alleged discrimination, on
the part of the Port Quartermaster, in the selection of colored
laborers for the positions of Squad or Junior Foremen, it has been
determined that neither race nor creed. enters into the selection
of laborers for promotion to higher designations, and that selec-
tions are based on demonstrated qualifications for the positions
to be filled. This is borne out by the fact that twenty-four
former colored laborers from the Warehousing Division have been
promoted to Squa. or Junior Foremen, two have been promoted to
Under Storekeepers and one to Junior Storekeeper.

"c. Investigation further discloses that Mr. Stewart
was considered for promotion along with other laborers, and that
selection was made from those possessing higher qualifIcations.

"d. The records further disclose that, as of April 9th,
there were 3170 civilians employed by the Port Quartermaster, of
which 1088 were negroes."

This Office has not communicated with Mr. Stewart, and
the above information is transmitted for your information.

Wm. H. Kushnick
Director of Civilian Personnel

and TrainingEMSE

BUY
UNITED
STATES

SAVINGS
(30NDS

AINDSIMPS



. t; the -ivIliv; ALe to the secretary of ar

There iv tran;-mitt-d heroith a co ,; of the letter
fro., the U. 2. Civil tervice Comtision date Aril 25, relAtive
to the con lint of r. Herbert I. 'tewart, 1803 Annette Street,

er 'rens, ouisivna, who alleges that .he has been discriAinted
ar inst because of rce and has not received a promotion frou his
rteent position as acker at the _ew Orleans Port of Kaharkntion.

This office has reoue ter an investigation of this charge be -ade,
ind the following report has boen receives.

"a. r. herbert ,. tewart, C408 Annette treet, was
)r)obtiolnally a ,ointer Jee ber 16, 1 9 40, s a Zacker, ungraded,
1200. eor annum, and ha Jorked in this capacity since tht date.

Tb. ith reference to the alleged discrimination, on
the )art of the ort Kuartermaster, in the selection of colored
laborers for the Positions of Sqad or Junior Foremen, it has been
eterained that neither race nor creed enters into tto selection

of laborers for promotion to higher designations, and that seie-
tions are sod on demonstrated ouAlifications for the >nsitions
to be filled. This is borne out by the fact that twenty-four
former colored laborers from the Sarehonsing vision have been
promoted to Squat or Junior oremen, two havc been promoted to
Under Storekeepere and one to Junior Storekeeper.

"a. Investigation further discloses that r. .tewart
was considered for promotion along with other laborer-, and that
selection was made from those ;ossessing higher qualifications.

t'd. The records further diclosethrt, as of April 9th,
there were 3170 civilians employed by the iort ,,uartermaster, of
which 1088 were negroes."

This office has not communicated with 1r. 'tewaxt, nd
the above information is transmitted for your information.

.m. H. Aushnick
Director of civilian Jersonnel

and Training
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April 25, 1942

The HonorrOble
The Secretary of War

cSir:

There is transmitted herewith a letter of April 12,
1942, addressed to Mrs. Roosevelt and referred to tihe Civil
Service Commission in which Mr. Herbert C. Stewart of 1808
Annette Street, New Orleans, La., advises that apparently
because of racial discrimination he can not receive promotion
in his position as Packer and Checker at the New Orleans Port
of Embarkation, and, as a result, inquaires as to the method of
obtaining transfer to another agency in which his "talent
and qualifications" would be considered in connection with
promotional possibilities. The Commission has advised Mr.
Stewart of the procedure for filing application for transfer
under the provisions of the applicable Civil Service Regula-
tions pursuant to Executive Order No. 9067.

Since the initiation of a promotion is an administrative
matter within the jurisdiction of the department or agency
concerned, the letter is respectfully referred to the Depart-
ment for appropriate consideration of this matter and other
points discussed in his letter. In accordance with the Com-
mission's agreement with the President's Committee on Fair
Employment Practice, a copy of the letter is also being
transmitted to that Committee under the provisions of
Executive Order No. 8802. The Commission has acknowledged
receipt of Mr. Stewart's letter but has not advised him of
this referral.

By direction of tne Commission:

Very respectfully,

L. A. Moyer
Executive Director
and Chief Examiner

Inclusure 98209

L



June -, 194A.

11.aejIce . Cr:der
Zxecutive Secrut sy,
Srai :eut' ComLittee on Fair

22p.Loymnent Pructice.
1436 G Street, . u.,

So : .Cruer:

I am oncloxsin herewith a coy of a leuter I am
Wo4ay sending &. Herbert C. Stewart, 1606 Annette Street,
1ow U:IOus, souisiana Wth reference to his letter of
April h, 194, addressed to Mr: Roosevelt and referred to
rne Civil Service Commission. Tie CommAission forwarded
copy of ais letter to the Secretary of War and advised that
in accordance with its agreement with the President' s Com-
:fittee on Fair EmIployment Practice, a copy of the letter
was also being transmitted to you. This office, however,
nas received no letter from the Committee regarding Mr.
Stewart's complaint. The enclosed copy of the letter to
him explains itself.

Sincerely yours,

Assisted ntCivilian Aide to the Secretary
of War

'II
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August k4, 19/.

Mr. Lawrence Wi. Cramer,
E executive Sacret-ry,
Presidentas Comnittee on Fair

E aployment Practice,
Tenth and U Streets, i. ;.,
Washington, D. C.

Dear Mr. Cramer:

Receipt I acknowledged of your letter of
August 10, 1942, forwarding to Judge hastie a copy of
a letter written to Colonel D. P. Page, Bureau of Public
'Relations, War Department, by Mr. Carl Murphy, editor of
the Afro-American, Baltiuore, Maryland, under date of
July 29, 1942, with reference to the assignment of Mr.

llie Stewart as a foreign war correspondent.

It is my understanding that this matter has
been settled finally to the satisfaction of the Afro-
,rmerican.

Sincerely yours,

Truman 1I. Gibson, Jr.,
Assistant Civilian Aide to the Secretary

of War

ky
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MALCOLM S. MACLEAN
CHAIRMAN

WILLIAMPGREEN
MILTON P. WEBSTER August 10, 1942

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

LAWRENCE W CRAMER
EXECUTIVE SECRETARY

Honorable William , HHastie
Civilian Aide to the Secretary of War
War Department
Washington, D, C,

Dear Judge EHastie:

I transmit herewith a copy of a letter sent by Mr. Carl
Murphy,-President of the Afro-American, to Mr. D. P. Page of the

War Department, together with its enclosures,

This copy was forwarded me by Mrs. Roosevelt presumably
because in her judgment there was involved the question of possible

discriminatIon in employment opportunity based on race.

Can you advise me if the War Department is taking any action
to give Mr. Ollie Stewart equal consideration with other potential

war correspondents to serve the press he represents?

Recent strictures against Negro newspapers have included

the criticism that these newspapers do not make an effort to gather

news and present it factually. If the Negro press is cut off from

the source of news, there may be reason why the criticisms against

the Negro press may be valid, although responsibility for the situa-

tion would not in the circumstances rest on the Negro press itself.

I shall be glad to have any information you can give me

on his status.

Sincerely yours,

Iawrence WCramery
Executive Secretary

Enclosures
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159,058

Jly 29, 194?

Dear Sir:

The enc2sed di-est of corresnondence with the ';ar Deartmernt since March l?th in-
dicates that wqe have haId difficulty in getting a correspondent abroad.

Althou, not stated in any of this corres-oondence, word has come to me that the
ouotas of corresDondents with troops are filled ana Mr. 011ie Stewart cannot be
assigned unless there is P death or removal.

In reply to this I beg leare to, state that so far as I know, there are no colored
correspondents with our troops abroad and 1r. Stewart, when assigned, will represent
the Afro-A~merican newspapers in Kewark, Philadelnhia, Wnshington, D. C., ichnond
and Ealtimore.

There is a great need of such correspondent to bring to these colored newspapers at
home, and their millions of readers, the intimate work of these boys to which they
hae been looking forward for some time.

Mr. Stewart is ready, has received. his inoculations and we have secured every other
clearance except the final one from theWar Department. I strongly urge that he be
permitted to go at once, If necessary, using the first available plane to Europe,

Respectfully yours,

Carl Murphy
President

Mr. D. P. Page
Lt. Cole C. S. C.
Shief, Publication & Special Assignment Branch
War Department
Bureau of Public Relations
Washington, D. C.
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March 18, 1942 Lett r to

March 19, 1942 Letter from

March 20, 1942

Maren 26, 1942 Letter to

March 31, 1942 Letter from

April 6, 1942 Letter from

April 8, 1942 Letter from

April 9, 1942 Letter to

Major J. Noel Macy
Planning & Liaison Branch
Bureau of Public kRelations
War Department - Munitions Bldg,
Washington, C,

requesting certification of Ollie Stewart
for foreign service as correenondent en-
closing Personal Information questionnaire
and three Tassnort size photos.

Major J. Noel Macy, Panning and
Liaison Dranch, Bureau of Public
Relations, 1ar Department,
Vashinton, D. C,

acknowledging' receipt of anlication
and advising that it tales a month or
so to clear a correspondent.

0l1ig Stewart ordered by this office to Washington
in order to work with the War Denartment and ex-
pedite his sailing abroad.

Major Richardson, Planning and Liaison Branch,
Bureau of Public R1elations,

"When the next contingent of colored
troops is sent to Australia or Hawaiiye
would like to have Mr. Stewart assigned to
accompany them. We would also like a
correspondent assigned to go with colored
soldiers being sent in considerable numbers
to bases in the Atlantic."

Department of State requesting information as to
whether Ollie Stewart was to be employed on a
salary basis or was being sent abroad to write
special articles,

R. Ernest Dupuy, Colonel, G. S. C., Chief,
Planning and Liaison Branch,Bureau of Public
Relations,

advising Ollie Stewart to be inoculated
against typhoid, paratyphoid, typhus, yellow
fever and tetanus and vaccinated against

smallpox.

Ro B, Shinley, Chief, Passnort Division asking
specifically what countries Ollie Stewart wants
to visit.

Colonel R. Ernest Dupuy, Chief, Planning and
Liaison Branch, Bureau of Public Relations, War
Department, Wahhington , C

advising that Mr. tewart has taken prophylactic
precuations and is ready to sail tromotly on

notice.

41
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Ma-y 11, 1942 Letter from

June 27, 19-P Lettr from

June 30, 1942 letter to

July 17, 1942 Letter from

Major h"chard&on, ?3anning aen TirisonOffice,
Denartcnt of Public Aelttions, War department ,
WashIn to, D, C.,

advising that we have plans to get Stewart
to Australia via 3an Frarcisco and request-
inag cetifction,

Irjor Richardson, Plnnin rnd L 7ii -,c

S-ame l.tt'r sent arch 26th)

0-6. R. E ockz Yu1.Ci, lnigan ii
Ertub, Brea of11 uliP Beltion, War Departimnt,

Wah1ngton, D. Gt
"Please advise concern.i an-MT1ct1ton for
certification of 0Ii(- Stew rt as a foreign
correspondent, in any foreign field, made on
March 18th.

rI earnesty- urge that he be rrmitted to
leave at the earliest nossible date.q

R, grnevt Dupuy, olonl, G.S.C., Chef, Planning
and Liaison Branoh, DuTreau of Public Relations,

advising that 011e Stewart hoe not received
clearance by the Oroer authorities .

1H Trnest upuy, Durean of Public Pelntions,
War Department, Washington, D, C.

advising that the "War Department has comprletd
preliminary arrangements for credentials for
Ollie Stewrt at any time you wish to send this
correspondent into combat areas prompt consider-
ation will. be given to accrediting him."

Col. Dupuy, Bureau of Public Relat ions, ;7ar
Department, Washington D. C.

i"Thiank you for your information concerning
0lie Stewart who has bee-n certified as a
war correspondent.

#This is to assure you that he is available to
leave immediately for any over-seas sector which
you may designate and te request is hereby made
that he be assigned to a contingent of soldiers,
going abroad as soon ns possible."

Col, D. P. Page, Chief, Publications & Special
Assignment Branch,

suggesting that Ollie Stewart spend a visit
to army camps in Fort Huachuca, Arizona and
adds that at the present time they are not

likely to have any troop movements which would

I k~ ~ -.
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e of any sreciai interest to our readers.

011ie Stewart
"Colonel ILunuy said that something is about
to break and it would concern me,"
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Augus t 10, 1942

Hfonortble ii A. ieatie
CiVilinn Aide to the ocretary of r
sar :icnartment
rashxin :ton, D. 0,

Dear Judge lasties

I transmit herewith a copy of a letter sent by Mr. arl
urphy, President of the Afro-American, to Mr. A. P. Ppge of the
;ar Department, together with its enclosures.

This copy was forwarded me by Mrs .Roosevelt presumably
because in hcr judgment there wais Involved the question of possible
disertmination in am-loyment opportunity based on race.

Can you advise me if the War Department Is taknYf action
to give -Mr ,0111e Stewart equal consideration with other potential
war correspondents to serve the tress he represents?

Recent strictures against Negro nevpaers have included
the criticism that these newspapers do not make an effort to gather
news and present it factually. If the Negro press is cat off from
the source of news, there may be reason why the criticisms against
the Nexro press may be valid, although responsibility for the situa-
tion wbuld not in the eironmstances rest on the Negro press itself.

I shall be glad to have any information you can give me
on his status,

Sincerely yours,

Lawrence VSeCrer
IRabeoutive Secretary

Inclosures
Cracerfes

ik-E
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Dear Sir:
July 29, 1942

The enclosed digest of corresnondence with the War Department since March 17th in-
dicates that we have had difficulty in getting a correspondent abroad.

Although not stated in any of this correspondence, word has come to me that the
quotas of correspondents with troops are filled and Mr. Ollie Stewart cannot be
assigned unless there is a death or removal.

In reply to this I beg leave to state that so far as I know, there are no colored
correspondents with our troops abroad and Mr. Stewart, when assigned, will represent
the Afro-American Newspapers in Newark, Philadelphia, Washington, D. C., Richmond
and Baltimore.

There is a great need of such correspondent to bring to these colored newspapers at
home, and their millions of readers, the intimate work of these boys to which they
hae been looking forward for some time.

Mr. Stewart is ready, has received his inoculations and we have secured every other
clearance except the final one from theWar Department. I strongly urge that he be
permitted to go at once, if necessary, using the first available plane to Europe.

Respectfully yours,

Carl Murphy
President

Mr. D. P. Page
Lt. Col. C. S. C.
Phief, Publication & Special Assignment Branch
War Department
Bureau of Public Relations
Washington, D. 0.

L
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,March 18, 1942

March 19, 1942

Letter to

Letter from

March 20, 1942

March 26, 1942 Letter to

March 31, 1942 Letter from

April 6, 1942 Letter from

April 8, 1942

April 9, 1942

Letter from

Letter to

Major J. Noel Macy
Planning & Liaison Branch
Bureau of Public Relations
War Department - Munitions Bldg.
Washington, R. C.

requesting certification of Ollie Stewart
for foreign service as correspondent en-
closing Personal Information Questionnaire
and three passport size photos.

Major J. Noel Macy, Panning and
Liaison Branch, Bureau of Public
Relations, War Department,
Washington, D. 0.

acknowledging receipt of application
and advising that it takes a month or
so to clear a correspondent.

Ollie Stewart ordered by this office to Washington
in order to work with the War Department and ex-
pedite his sailing abroad.

Major Richardson, Planning and Liaison Branch,
Bureau of Public Relations,

"When the next contingent of colored
troops is sent to Australia or Hawaiiwe
would like 4o have Mr. Stewart assigned to
accompany them. We would also like a
correspondent assigned to go with colored
soldiers being sent in considerable amnbers
to bases in the Atlantic."

Department of State requesting information as to
whether Ollie Stewart was to be employed on a
salary basis or was being sent abroad to write
special articles.

R. Ernest Dupuy, Colonel, G. S. C., Chief,
Planning and Liaison Branch,Bureau of Public
Relations,

advising Ollie Stewart to be inoculated
against typhoid, paratyphoid, typhus, yellow
fever and tetanus and vaccinated against

smallpox.

R. B. Shipley, Chief, Passport Division asking
specifically what countries Ollie Stewart wants
to visit.

Colonel 2. Ernest Dup'uy, Chief, Planning and
Liaison Branch, Bureau of Public Relations, War
Department, Wabhington D. C.

advising that Mr. btewart has taken prophylactic
premations and is ready to sail promptly on
notice.
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April 14, 1942 letter to

April 18, 1942 Letter to

May 9, 1942 Letter to

May 11, 1942 Letter from

June 27, 1942 Letter from

June 30, 1942 Letter to

July 17, 1942 Letter from

Major Richardson, Planning and Liaison Office,
Department of Public Relations, War Department,
Washington, D. C.,

advising that we have plans to get Stewart
to Australia via San Francisco and request-
ing certification.

Major Richardson, Planning and Liaison Branch,
:Bureau of Public Relations, War Department,
Washington, D, .

(Same letter as sent March 26th)

Col. R. Ernest Duipuy, Chief, Planning and Liaison
Branch, Bureau of Public Relations, War Department,
Washington, D. C.

"Please advise concerning application for
certification of Ollie Stewart as a foreign
correspondent, in any foreign field, made on
March 18th,

"I earnestly urge that he be permitted to
leave at the earliest possible date."

R. Ernest Dupuy, Colonel, G.S.C., Chief, Planning
and Liaison Branch, Bureau of Public Relations,

advising that Ollie Stewart has not received
clearance by the proper authorities.

it. Ernest Dupay, Bureau of Public Relations,
War Deoartment, Washington, D. 0.

advising that the "War Department has completed
preliminary arrangements for credentials for
Ollie Stewart at any time you wish to send this
correspondent into combat areas prompt consider-
ation will be given to accrediting him."

Col. Dupuy, Bureau of Public Relations, War
Department, Washington D. C.

"Thank you for your information concerning
Ollie Stewart who has been certified as a
war correspondent.

#This is to assure you that he is available to
leave immediately for any over-seas sector which
you may designate and the request is hereby made
that he be assigned to a contingent of soldiers,
going abroad as soon as possible."

Col. D. P. Page, Chief, Publications & Special
Assignment Branch,

suggesting that Ollie Stewart spend a visit
to army camps in Fort Huachuca, Arizona and
adds that at the present time they are not

likely to have any troop movements which would
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July 23, 1942 Letter from

be of any special interest to our readers.

Ollie Stewart
"Colonel Dupuy said that something is about
to break and it would concern me."

i

a



To Py

Plebruary 3, 1943

Mr. Lawrence W. Cramer
Executi ve Secretary
President's Committee on Fair

Employment practice
Tenth and U Streets, N. W.
Washington, D. C.

Dear Mr. Cramer:

On December 28, 192, you forwarded to this office
the complaint of Mrs. Mattie i. Swain, Dixon, Illinois, al-
leging that racial discrimination had been practiced against
her in her effort to secure aployment on the production line
or as charwoman at the Green River Ordnance Plant, operated
by the Stewart-Warner Corporation at Amboy, Illinois.

The report of the investigation into this complaint
states as follows:

a. The Stewart-Warner Corporation operators have
advised the Office of the Comrmanding Officer, Green
River Ordnance Plant, Dixon, Illinois, that Mrs. Swain
was employed on Elecember 14th, 1942.

b. The operators of this Corporation do not file
their~applications by race or color, and it is quite
possible that although Mrs. Swain filed application
in August that her application was not pulled until
December,

c. The operators have made a survey of the lo-
cality in an attempt to secure Negro help, but have
found that the percentage of colored people in this
locality is very small, and, in most cases, they are
already employed.

The Committee may wish to check this report with Mrs.
Swain.

Sincerely yours,

Acting Civilian Aide to the Secretary
of War
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WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON,D. C.

201 v r.in, iiLttie
1l-5L3

Janmu'ry 2lz3

M:A(2DU O~ NIE ECBPETLkRY OF AF:
(Atmention: Judge Villiam H. Ha:cie)

Subject: Mathie Swain.

1. Reference is made co your meLorandum oa ted Jacnuary
5, 1943, to his office, vharein you requested an investiga-
tion be m,.de of the complaint of alleged racial incrimination
against uirs. Matbie P. Swain.

2. This office reoue-ted tne Grdnnce Dep7rtmrient to con-
auct an investigation of this comlaint, results of vhiich are
as follows :

a. The Stewart-Oarner Uor-oration operators hcve advised
tie Ofiice of the Commanding Off icer, ureen niver Ordnance Plint,
IDi::on, Illinois, tht iArs. Su;ain was employed on December 14th,
1942.

b. The operators of this Corpor-tion do not file heir
applications by race or color, and it is cuite pos,,ible that
ulthiough Lirs. Swain filed application in 1-Iugust chat her applica-
Lion was riot pulled until December.

c. The op-rators have made a ,urvey of the locality in an
attempt to secure Negro help, but have found that the percentage
of colored people in this locality is very small, and, in most
cases, they are already employed.

3. Should your of lice feel That this reply is unsatisfac-
tory or incomplete, we shall be lad to direct a further investiga-
tion.

For the Commanding Cxeneral:

, Civilian Personnel Division
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January 5, 1942

EMOtANDUM

TO: The Director of the Civilian Personnel Division.
Services of Supply,
attention; Mr. Lemuel Foster

This office has received from the President's Committee
on F£ir employment Practice the complaint of Mrs. Mattie P. Swain,
Dixon, Illinois, alleging that racial discrimination was practiced
against her in her effort to secure employment on the production
line or as a charwoman at the Green River Ordnanoe Plant, a Govern-
ment-owned but privately-operated plant at Amboy, Illinois.

Mrs. Sain states that after she received a call on
December 3, 1942, she went to the plant to see about a job and
she was told that colored womn were not being hired; that the
plant was hiring only white women and that the plant did not know
when it would do ay hiring of Negro women. Mrs. Swain further
states that her application hAs been on file at the Green River
Ordnance Plant since Augizt.

May the facts in this case be investigated to determine
whether there has been any violation of Executive Order No. 8802
and the contract provision obligating the contractor not to dis-
criminate against ay worker because of race or color?

Civilian Aide to the Secretary
of War

N,
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PRES-cOEK\Tt S COMMITTrEE ON FATIR EMPLOY~viT PRACTICE

WAR MOWFB COPIESSION~

WASIIGTON, D. C.

Date lDec-1-2mber 213 1 ,4

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Mrs. I1attie P, Swain
of Dixon, Illinois , under date
of D4.1 charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramor
Executive Secretary

Enc.

6-0684-wP

~iy'
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21l1Ylest Third St.
Dixon, Illinois
December 4, 1942

Fair Employment ?ratice
W7ashington, D. C.

Dear -3ir:

I have a son in the armed services and a daughter
employed in Government Services in Wash. D. C. I have
another son an A-I that goes to take a test tomorrow,

My husband passe' Sept 94, 1941 and since my eldest
son goes to take his test tomorrow he is my only dependent.

I have two daughters in high school and with no
help other than my son it's a struggle,

After being called yesterday, I went out to see
about the job and they told me they weren't taking no
one but white women girls they weren't taking colored
people yet.

My application has been at the "C-reen River Ordnance
Plant" since August, they said they were sorry but they
were only hiring white girls but my name was in that group
but they didn't know when they would be hiring colored
women.

I ask for a job on the Production line or else
cleaning up the office.

Thanking you in advance.

Yours respectfully

/s/(Mrs. Mattie P. Swain
2111 Y'est Third Street

_____________________ ~
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December 3, 1942

Mr. David S. Solvi
Bay Area Council Against Disorimination
516 Mills Building
San Francisco, California

Dear Mr. Selvint

Receipt is acknowledged of your letter of November
27, enclosing corres -ondence between the Council Against
Discrimination and the United States Engineer Office in
San Francisco.

An investigation has already been requested. As
soon a a reort is received, you will be advised of the
findings.

Sincerely yours,

Civilian Aide to the Secretary
of War

9
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Bay Area

COUNCIL AGAINST DISCRIMINATION

An organization to combat discrimination be-
cause of race, creed, color or national origin

516 Mills Building * EXbrook 1013

San Franieo

November 27, 1942

Mr. William H. Hastie
Civilian Aid to the Secretary of War
Washington, D. C.

Dear Mr. Hastie:

I am enclosing herewith copies of the correspondence between the
Cou mil Against Discrimination and the Office of United States
Engineers in San Francisco.

I hope this will clarify the
letter of November 12 failed

situation in a way in which my
to do.

Sincerely yours,

Dt id F. Selvin

DFS: VR
Enc.

John D. Barry, honorary chairman * Walter A. Gordon, chairman * J. Vernon Burke, vice-chairman
Mrs. Robert McWilliams, secretary * David F. Selvin, executive secretary and treasurer * EXECUTIVE COMMITTEE:
Miss Berlinda Davison, Aubrey Grossman, J. F. Imperial, Thomas Jackson, Mrs. Irene Kwas, Mrs. Lovell Langstroth,

J. T. Wagner, Louis V. Vasquez, Sam Young, and officers
C04 lo
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DR FHOMAS ADDIS
Ptofesor of Aledicine
Ssanford Medital Sehool

LEILA ANDERSON
Secretary
University of California Y W.C A.

JAMES CHAMBERLAIN BAKER
Resident Bifhop
The Methodiit Church
California Area

CATHERINE BAUER
MRS WILLIAM S BAYLESS
JOHN BLAIOTTO

Peident
Depaitmeni Store Employees Union

DR LOUIS BLOCH
As usant to Diector
State Department of Industrial Relations

EUGENE B BLOCK
Fxecutiwe Director
San Francisco ewuish Survey Committee

LOUIS H. BLUMENTHAL
Duector, Jewish Community Center

MRS BENJAMIN BOAS
REV HAROLD S BREWSTER

Rector, St. James Episcopal Church
HEBER JAMES BROWN

Attorney
ELLIOT BURSTEIN

Rabo;, Congregation Beth Israel
GERMAIN BULCKE

Vice-Pt esident
Longshoremen's Union

HERB CAEN
Columnist, San Francisco Chronicle

JESSE W. CARTER
Associate Justice
Supreme Court of California

DR. MARGARET J CHUNG
Physician

MRS MARGARETE CLARK
Director
State Division of Industrial Welfare

JESSE C COLMAN
President, Board of Supervisors

BARTLEY C. CRUM
Attorney

F J. DEANDREIS
State Division of Immigration & Housing

C. L. DELLUMS
International Vice-President
Brotherhood of Sleeping Car Porters

MONROE E. DEUTSCH
Vice-President and Provost
University of California

RUSSELL R. DREYER
Secretary
Apartment & Hotel Employees Union

ADRIAN FALK
FRANK N. FREEMAN

Dean, School of Education
University of California

MONROE FRIEDMAN
Attorney

CHRIS B. FOX
Judge, Police Court, Oakland

A. F. GAYNOR
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BAY AREA

COUNCIL AGAINST DISCRIMINATION

516 Mills Building

San Francisco

October 12, 1942

Mr. F. W. Schram
Marine Department
U. S. Engineers Procurement Division

of San Francisco
401 Custom House
San Francisco, California

Dear Mr. Schram:

The following complaint has been submitted to the Council Against
Discrimination:

On the basis of a proper requisition to the Marine Cooks and Stewards
Marion Myers, Negro seaman and messman, was dispatched

to the U.S. Engineers to a job on the USE dredge, McKenzie. Myers
was told by the man in charge of the tug that was to take him to the
dredge that colored men could not get along on the ship, that there
were no quarters for colored men on this particular dredge, and that
according to instructions white and colored men cannot be mixed. My-
ers did not go to the dredge since he was convinced he would not be ac
-cepted on the job.

If the situation is as represented, the Council very strongly believes
that the policy set forth in President Roosevelt's executive order is
applicable to government as well as employers and labor organizations.
Segregation is both the cause and effect of discriminatory practices
which we feel are in contradiction to the spirit and letter of the
President's policy.

We hope that you can take steps by which this situation can be reme-
died. We urge you to do so, not only because of the President's poli-
cy, but because it is the democratic thing to do.

Yours very truly,

/s/ DAVID F. SELVIN
DAVID F. SETVIN
Executive Secretary

DFS:FS
ST U. S. Engineers, Washington, D.C.
CC Presidents Committee on Fair Employment Practice
CC Dr. Robert Weaver
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Civil 'Torks Division

WAR DEPARTMENT

United States Engineer Office

401 Custom House
San Francisco, California

October 16, 1942

Mr. David F. Selvin,
516 Mills Building,
San Francisco, California.

Dear Mr. Selvin:

Your letter of October 12, 1942, addressed to Mr. F. W7. Schramm,
Marine Superihtendent of this office (not the Engineer Procurement Div-
ision), has been received, and I am very glad to have the opportunity
of bringing some facts relative to this matter to your attention.

This office does not discriminate against anyone because of race,
Coeec, color, or national origin, and this tolerance -- if -at is the
proper term -- is not the result of the President's Executive Order,
but is a practice of long standing. Is a matter of fact, we have a
large number of negroes in our employ at present, and we have had
them employed in past years. In so far as national origin is concerned
our payrolls carry names originating in all parts of the world.

However, on our hopper dredges, conditions are such that it is not
yet advisable to mix the races. These dredges are ships, in which the
men sleep and spend their leisure time in small confined quarters. All
five messmen, for instance, sleep in one small room. The only oppor-
tunity for the men of the crew to get away from each other is when some
are given shore leave on Saturday evenings and Sundays. They must all
be aboard again when the dredge leaves its dock at Sunday midnight.

Both the dredges, MACKENZIE and KINGMAN (practically a sister ship
of the iMACKENZIE) are working on urgent war construction. Because of
the peculiar adaptability of hopper dredges to the work on which they
are engaged, both dredges are saving very large sums of money for the
United States and, more important yet, both are being instrumental in
materially shortening the time of construction of two large and urgent-
ly needed projects.

Pursuant to the President's order, this office made a careful in-
vestigation of the probable result of employing negroes on the dredges.
It was found that the certain result would be that most of the crew
would leave. This would tie up the dredges, with the very serious con-
sequence of delaying completion of the war projects on which they are
working. This being the case, and mindful of the re-sponsibility of
this office for the successful prosecution of war construction, I think
you will agree with me, that the right decision was made, and that the
time for placing two races so closely together had best wait until pos-
sible failure would be less critical.

Javzvt
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For the District Engineer:

Very truly yours,

/s/ 1 HARRY S. POND

HARRY S. POND,
Major, Corps of Engineers,

Executive Assistant.

-2-
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November 18, 1942

Mr. David F. Selvin
Council Against Discrimination
516 Mills Building
San Francisco, California

Dear Mr. Selvin:

I have received your letter of November 12.

The one letter Which you enclosed does not make clear
to me the entire situation. If you will send me a copy of
the letter to which you are replying I believe I canbetter
understand the matter at issue.

Sincerely yours,

Civilian Aide to the Secretary
of War

N

mr-1, loom



Area

AGAINST DISCRIMINATION

An organization to combat discrimination be-
cause of race, creed, color or national origin

516 Mills Building *
San Francisco

EXbrook 1013

November 12, 1942

Lr. William R. Iastie
Civilian Aide to the Secretary of War
Washington, D. C.

Dear Ur. Hastie:

At the suggestion of Clarence Johnson, Field Representative
of the Negro MI'anpower Service of the War Manpower Commission,
I am enclosing herewith a copy of a letter to the United
States Engineers Cffice in San Francisco.

A copy of the original letter to the United States Engineers
in San Francisco was sent to the United States Engineers in
Washington.

We would appreciate whatever assistance you can give us.

Yours very truly,

David F. Selvin

DFS: VR
Eno.

John D. Barry, honorary chairman * Walter A. Gordon, chairman * J. Vernon Burke, vice-chairman
Mrs. Robert McWilliams, secretary * David F. Selvin, executive secretary and treasurer * EXECUTIVE COMMITTEE:
Miss Berlinda Davison, Aubrey Grossman, J. F. Imperial, Thomas Jackson, Mrs. Irene Kwas, Mrs. Lovell Langstroth,

J. T. Wagner, Louis V. V eSam' Young, and ofi cers
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11ovember 12, 1942

Harry S. Pond
haajor, Corps of Engineers
Executive Assistant
United States Bngineers
401 Customhouse
San Francisco, California

Dear Sirs

I hope that you will excuse this belated reply to your letter of
October 16o An eastern trip prevented me from giving your letter the
prompt reply to which it is entitled.

The Council Against Discrimination cannot socept the reasoning which
underlies the policy of your office. Its practical effect is to deny
work opportunities to Vegroes in the field where your policy is applied.
Such a policy imparts primarilly a rationalization of discrimination,
rather than an unwillingness to discriminate.

We, of course, cannot know how the investigation referred to in your
letter was undertaken it has been our experience that contentions of
this sort seldom have complete foundation in fact. From experience we
know that the liational Aaritime Union, with some 60,000 members, as
well as the Marine Cooks and Stewards, with a considerable membership,
do not draw any color line in the assignment of crews to ships operate
ing under their jurisdiction. The experience of these two groups
directly contradicts the dire predictions you make.

The real principle at stake is whether Negroes are to be accorded
equal opportunity in this field, or whether that opportunity is to be
denied because of the existence, or the presumed existence of prejudice.

It we are to carry out the policy annunciated in Executive Order 8802,
as well as the policy of the Secretary of War, it is difficult to see
how the policy annunciated can be maintained.



inajor iarry S. Pond November 12, 1942

It has long been an assumption of many of us that it is impossible to
mix races on any job however close the quaters may be. Whenever that
assumption has been challenged# generally speaking, it has proved to
be fallacious. It is time, we think, that this assumption be challenged
more widely and more energetically. The result, we are confident,
will be of direct benefit to the war effort of the American people.

Yours very truly,

David F. Selvin

DFS s VR
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November 3, 1942

TO. The Director of the Civilian Personnel Division,
Services of Supply,
Attention: Captain Ira B. Cross, Jr.

This oftise has received from the President' g
Committee on Fair Eaployment Practice a complaint submitted
by Mr. DavidF. Selvin of the Say Area Council Against Die-
orimination, San Francisco, California, alleging that racial
discrimination was practiced against Marion Myers in his
effort to obtain employment on the United States engineers'
dredge McKenaie.

Attached hereto is a copy of Mr. Selvin's letter
of October 12, 1942, addressed to Mr. F. W. Schram, Marine
Department, United States flgineers' Procurement Divisaca
of San Francisco, regarding this matter. I understand that
a copy of the attached letter has been forwarded to the
Office of the Chief of agimeere.

If an investigative has already been undertaken
in this case, may this office be furnished a copy of the
report in order that it may advise the President's a Ceit-
toe of the findings? If an investigation has not boa under-
taken, ay the facts in this case beinvestigated to determine
whether there has been say violation of the directives prn-
hibittag racial disortain&ae In ]Federal aemployantT

Civilian Aide to the Secretary
of War

LL yc
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P'EER
PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

MALCOLM S. MACLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

October 24, 1942

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

The Honorable
William H,. Hastie
Civilian Aide
War Department
viashington, D. C.

Dear Judge Hastie:

I an enclosing herewith a copy of a letter
received from !r. David F. S-elvin, Bay Area Council
Against Discrimination 516 Mills Building, San Fran-
cisco, California, in regard to the complaint of
Mdrarion layers against the U. S.,Engineers Office. You
will note that this matter has already been referred
to the U. S. Office of Engineers, -vashington, D. C.

It is requested that this office be furnished
with a report on the investigation into this matter.

Assistant

.nclo sure
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October 24, 1942

The flonorable
Wilian 1/ Maie

Civilian Aide
Aw Department
4ashington, D. C.

Dear Judge Eastie:

I a enclosing herewith a copy of a letter
received from sr. David F. *elvin, Bqy Area Uounmij
Against Diaorinination 516 ils aSuiding, son arma
o#e, alifrna, in regard to the complaint of
Marion flers against the U. $. Engineers Office. You
will note that this matter has already been referred
to tshe U. ,. i0o of £ziginaerst Aashington, D. C.

It is requested that this office be furnished
with a report on the investigation into this matter.

Sincerely your*,

£Gorge a. Johnsan
Assitant £Noutive Secretary

losuere
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DAL Al 4 C OU KCiL ' l S I C I I I f O
516 Mills Builciin,

an Francisco, Clifornia

October 12, 1)42

Mr. F. . Schran
marinee Department
u. c. Engineers Procuremen vJivision of San Francisco
hU Gusioms House
San Francisco, Jalifornia

Dear Mr. Schram:

The following complain- has been submitted to the Council Against Dis-
criination:

On the basis of a proprlr requisition to the Marine uooks and stewards
Association Marion Myers, Negro seaman and messman, was dispatched
to the U. S. Engineers to a job on ;he USE dredge McKenie. Lyers
was told by the man in chare of the tug that was to take him to the
dredge that colored men could noo get along on the ship, that there
were no quarters for colored men on this particular dredge, and that
according to instructions white and colored raen cannot be mixed.
Iyers did not ro to the dredge since he was convinced he would not
be accepted on the job.

If the situation is as represented, the*ouncil very strongly believes
that the policy set forth in President Roosevelt's executive order
is applicable to government as well as employers and labor organiza-
tions. 6ogregabion is both ,he cause and effect of discriminatory
practices which we feel are in contradiction to the spirit and letter
of the President's policy.

We hope-,that you can take steps by which this situation can be remedied.
ae urge you to do so, not only because of the President's policy,
but because it is the democratic thing uo do.

Yours very truly

s/ David F. Selvin

-C

ei

L 14
DFS: FS
cc U. S., Engineers,* Nashington, D. C.
cc President's Comittee onTair Employment Practice
ccDr. Robert weaver
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WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D.C.

February 10, 1943

MEMORANDU TO: The Acting Civilian Aide to the Secretary
of 0War

Reference is made to your memorandum of February 4,

1943, relative to the resignation of Mr. Othell Smith from his

position with the right Field Signal Corps Procurement Dis-

trict, Dayton, Ohio.

2. Please be advised that this matter has been forward-
ed to the proper office of the Departmient and further reply
will be made to you at a later date.

J. H-. Mason, Chief
Employee Relations Branch

MVICTRY

BUY
UNITED
STATES

BONDS
'AND
67 MPS



February 4, 1943

TO: The 1-irector of Civilian Personnel and Training

This office has received from the P-resident's Cosittee
on oair Employment Practice the complaint of Yr. Othell Smith, a
former employee of the Wright Field Signal Corps Procurement Dia-
trict, allegin; that he was forced to resign when he protested
against being replaced by able-bodied men on jobs that he could
perform. 1r. Smith has only one ar%.

A copy of his letter to the president's Committee is
attached hereto.

His complaint, on its face presents no queeLLon of
race discrimination, but inasmuch as there is an urgent need
for manpower, may this office be furnished a report of the
facts in this case, in order that it may advise the Committee?

Acting Civilian Aide to the Secretary
of Iar

A
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PRES A NTt S COMMITTEE ON FAIR EMPLOYMI2 PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

Date__

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by
of, under date
of , charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Cormittee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc,

6-o684-wp
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Y 28 Saratoga Lane
Dayton, Ohio
January 12, 1943

Fair Employment Commission
Washington, D. C.

Dear Sir:

I am writing you asking that you please aid me in getting some
consideration on R defense job. I was working at the Wright
Field Signal Corps Procurement District, Building, under the
supervision of Captain Minothe Keith. My work foreman's name
was Copelan.

As learning in the news that men who were handicapped were
eligible to get in the defense work, which I was very well
pleased to learn that I could do something to help in the War
effort. I was very successful in securing a job as a checker,
I was on the checking and packing department about three weeks,
which I was very much pleased with, then they changed me to
tool and storage room keeper, without any reason on my part I
was changed from that to an elevator operator. All three of
these jobs which I could very well do with satisfaction, as
being a man with the absence of my left arm, age 42, wife
and two children, colored man. I feel that I have not been
given a fair deal. Each one of those three jobs were taken
from me and given to men who had two hands and were able to
do any kind of work. It seems as if these bosses don't give
people who are handicapped any consideration.

I am writing this letter asking you to please investigate these
facts that I have stated to you. I have went to every officer
which I know of here that has power in this defense work and
I told them the same story, they didn't give me.:any considera-
tion, so this is the last step, of which I know to take. Your
immediate attention will be appreciated by me.

I went to my superior Captain Keith, and ask him why it was
that he wouldn't let me stay on the job that I could do, he
told me that he had right to place on the job whom ever he
saw fit. He also asked me to turn in my resignation and so
I did at his command, so I now wait an answer from you.

Yours truly,

Othell Smith
P. S.
I left this job the 29th of Dec.



February 17, 1943

Mr. Lawrence W. Cramer,
Executive Secretary,
President Comnittee on Fair

Employment Practice
Tenth and U Streets, N. .,
Washington, D. C.

Dear Mr. Cramer:

On September 16, 1942, you forwarded to this office the oom-
plaint of Mise Leona Stephens, Chicago, Illinois, alleging that racial
discrimination had been practiced against her in her effort to secure
employment as an Under Inspector in the Chicago Chemical Warfare Pro-
curement District.

A report of the investigation into this complaint was sub-
mit ted to this office under date of November 2, 1942. Subsequently,
a copy of the Civil Service certificate, on which the name of Miss
Stephens appeared and from which selections were made to fill the
vacancies in the position of Under Inspector, was requested. Upon
receipt of the certificate, an independent investigation by a repre-
sent tive of the Civilian Personnel Branch, Headquarters, Services
of Supply, was requested. The report of this latter investigation
states as follows:

Mr. J. J. Ciomanec, Inspector of the Chea-
ical Warfare Procurement District, and located in the
plant of Stewart Die Casting Division of the Stewart
Warner Corporation, 4535 West Fllerton, Chicago,
Illinois, made telephone request upon the Chicago
office of GWPD for three female under inspectors. Be-
cause this ias a telephonic request no record of date
is available, however, the jobs were approved August

2,1942.

The office of CWPD requested the Civil Ser-
vice Commission by telephone to certify a list of .li-
gibles, which was furnished on August 27, 1942. Copy
of this certificate No. 11022 WSR is attached to file.

The first eligible to report for interview
was Marya B. Pelcola on August 28, 1942 and who com- )
meuced work Aug. 29, 1942. She had previous mechanical



Il

7r
Mr. Lawrence T. Crmur
February 17, 1943
Page 2

assembly and inspection experience.

The second eligible to report for interview was
Bernice Franks, cc Autust 30, 1942, eda who work
on September 21, 1942. The delay in reporting was beenase
she had temporary employmet which she wanted t complete.
Duo to her mahine operatIag and inspeotng expria
Mr. Cloeenweagreed to penait her to complete her tempo-
rary job.

The third elighbs to report for interview was
Martha Eatta, a August 30, 1942, sad who ommesed work
ca Aug. 31, 1942. She had cal osely ad in-
spetic experience.

hi.le the records obow that request was made
for five under inspeetcrs, it should have bee three,
and the records indicate that no more girls were e-
played until September 22, 1942.

The list fraeished by the CG Cn Angust 27
obtained thirteen eligibles, sad Mr. Ciwn"euplored
the first three with the proper qualificatens. The em-
playing offloer has the prerogative to select any from
the list hdse by the C19i1 Servie Commisa with-
eat regard to the order listed, unless, oft cese, it
involves a voters or widow of a veteran.

The ofaiSe where applicants apply for ek is
the Stewart Die Castng Divia s wAth Mr.
is peraitted to wee, is about 6l2 feet, with oen chair,
sad is sea ashd t by We puat geets am
wqrea w als to se* ar, essmase ihe Is******** by a
geard over the telephan in his office, stsocated
is the pleat, Os be goes to the above seateed offic.
0po arrival there he is pat s teatb with the pers
wishMS to se0 him, he e enste hem into a
sal office adjoinog this receiving rum.

estates that sa e reported
for iatorview a Mo, August A1, 1942, ad efm he
ow statement it will be acted that Mr. ammne had
already seletIed the there girle h needed fro the lst.
wht tweluded her asae.
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Miss Stephens fUrther states that there was
another girl in the room. but that Mr. Cierance inter-
viewed her (MiAs Stephens) firt. It may have bren per-
fectly true tha t there was another girl in the waiting
room when mse arrived, but it in evident that she must
have been there to son someone else, as Mr. Cienanec had
already interviewed and selected three girls before
Monday, August 31, 1942.

Mr. Ciomnce is an inspector and because he
only has about forty-five people under his supervision.
it is neoessaz that he do hir on intervireing and so-
looting. Not being a trained emplyoent or personnel
man, it is understAndeble that his interviewing tech-
Aique is not as professional as it may be, and it is
likely that Niss Stephens van not aware of this.

At the present time Mr. Otemanee has under
his supervision thirty-nine white girls and five Negro
girls, which would tend to disperse any discrimination.

The Civil Service certificate, on which Miss Stephens was
certified to the Chicago Chemical Warfare Procaramet District contained
twelve names, From this list, three persons were appointed, two declined
and seven, including Miss Stephens, were considered but not selected.

The Comittee my wish to cheok this report with Miss Stephens.
If so, I shall he pleased to have an iorm oa, at vriance with the
report, which you may receive.

Sincerely yours,

T. K. GIB"N, Jr.,
Acting Civilian Aide to the Secretry

of War



WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.

SPGC-C 201 Stephens, Leona February 9, 1943.

EHORADUM FOR TEi SECiETARIY OF WV'AR
Attention: Mr. Truman K. Gibson, Jr.

Subject: Discriilnation against Miss Leona 6tephens at
the Chicago Chemical Warfare Procurement
District, Chicago, Illinois.

1. Reference is made to your memorandum dated December 31,
1942, requesting that an independent investigation be made by
a representative of this office to determine whether there has
been any violation of tne directives of this department pro-
hibiting racial discrimination in Federal employment.

2. Investigation of the facts was made as directed by the
representative of the Civilian Personnel Branch, Headquarters,
Services of Supply. The report of the investigation is attached
for your information.

3. Should your office feel that this report is unsatisfactory
or incomplete, we shall be glad to direct a further investigation.

For the Commanding General:

JAMES T. 0'CONNELL,
Lt. Colonel, General Staff Corps,

Executive Officer,
Industrial Personnel Division.

1 Incl.
Report dated
February 3, 1943.

FOY.VICTORY

BUY
UNITED
STArES

BONDS
AND

STAMPS
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February 3, 1943

TO Colonel A. . eron.

T~hU~M Jo r lo rd,

""JCT: "1izs Loon Stephone,

1. Investigation of faots in this matter with em-
ploying officer, office of Chicago Chemical Warfare Proourement
District, and Civil Servioe Commission reveals that there was
no act of discrimination. However, the facts are set forth as
follows

Mr. J. J. Ciomaneo, Inspeotor for the Chemioal Warfare
Procurement Distriot, and located in the plant of Stewart
Die Casting Division of the Stewart Warner Corporation,
4535 West Fullerton, Chicago, Illinois made telephone re-
quest upon the Chicago office of CWPD for three female
under inspectors* Beoause this was a telephonic request
no record of date is available, however, the jobs were ap-
proved August 27, 1942o

The office of CVTPD requested the Civil Service Commis-
sion by telephone to certify a list of elitgibles, whioh
was furnished on August 27, 1942. Copy of this certifi-
oate No. 11022 WSR is attached to rile.

The first eligible to report for interview was Marya
13. Peloola on August 28, 1942 and who comoenoed work Aug.
29, 1942, She had previous mechanical assembly and in-
speotion experience.

The second eligible to report for interview was Bernice
Franks, on August 30, 1942, and who oommenoed work on Sep-
tember 21, 1942. The delay in reporting was because she
had temporary employment which she wanted to complete.
Due to her maohine operating and inspecting experience
Mr. Ciomaneo agreed to permit her to complete her tenpo-
rary job.

The third eligible to report for interview was Martha
J1tta, on August 30, 1942, and who commenced work on Aug.
51, 1942, She had mehanioal assembly and inspection
oxperienoe.

While the records show that regiuest was made for five



under inspectors, it should have been three, and the reo-
ords indicate that no more girls were eMployed until Sep-
tember 24"', 1942.

The list furnished by the CSC on August 27 contained
thirteen eligibles, and Mr. Cicmanec employed the first
three with the proper qualifications. The employing of-
'icer has the prero-atire to seloct any froA the list

f'rnished by the Civil Service Commiission without regard
to the order listed, unless, of course, it involves

a veteran or widow of a veteran.

The office where applicants apply for work in the
Stewart Die Casting Division and which Mr. Ciomanec is
permitted to use, Is about 6x12 feet, with one chair,
and is used as headquarters by the plant guards. When
anyone calls to see Mr. Giemanec he is contacted by a
guard over the telephone in his office, which is locat-
ed in the plant, and he goes to the above mentioned of-
fice. Upon arrival there he is put in touch with the
person wishing to see him, whereupon he conducts them
into a small office adjoining this receiving room.

Miss Leona Stephons states that she reported for in-
terview on Monday, August 31, 1942, and from her own
statement it will be noted that Mr. Ciomaneoc had already
selected the three girls he needed from the list which
inoluded her name.

Miss Stephens further states that there was another
girl in the room, but that Mr. Ciomaneo interviewed her
(Miss Stephens) first. It may have been perfectly true
that there was another girl in the waiting room when she
arrived, but it is evident that she must have been there
to see someone else, as Mr. Ciomanee had already inter-
viewed and selected three girls before Monday, August
31, 1942.

Mr. Ciomaneo is an inspector and because he only has
about forty-five people under his supervision, it is
necessary that he do his own interviewing and selecting.
Not being a trained employment or personnel man, it is
understandable that his interviewing technique is not as
professional as it may be, and it is likely that Miss
Stephens was not aware of this.

At the present time Mr. Ciomaneo has under his super-
vision thirty-nine white girls and five negro girls, which
would tend to disperse any discrimination.

~

'rw -SAN _'10;

that
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December 3 1942

MEMORANDUM

The Director of the Civilian Personnel Division,
Services of Supply,
Attention: Mr. Lemel Foster

Reference is made to the memorandum of December 16,
1942, sited by Lieutenant Colonel James T. O'Connell, and the
memorandum of November 2, 1942, signed by Colonel Alexander R.
Heron, covering the report of the investigation into the com-
plaint of Miss Leona Stephens, who alleged that racial dis-
orimination was practiced against her in her effort to secure
employment as an Under Inspector in the Chicago Chemical War-
ftre Proouremt District.

This office is unable to reconcile the report con-
tained in the memorandum of November2, 1942, with the facts
shown by the Civil Service certificate on which Miss Stephens's
name appeared. Paragraph b of the report states that the three
vacancies in question were filled several days before Miss
Stephens applied. The certificate shows that it was issued
on August 27, 1942. Miss Stephens stated that she reported
for interview at 9 o'olock, Monday morning, August 31. May
this office be advised the exact date or dates on which se-
lections were made to fill the vacancies in question?

Paragraph e of the report indicates that Miss
Stephens was interviewed for a position in some division
other than the Stewart Die Casting Division. The certifi-
cate shows that it was issued to fill five vacancies in the
position of Female Under Inspector in the Stewart Die Cast-
ing Division and that only three selections were made from
the list.

In the light of these discrepancies, it appears
appropriate that an independent investigation be made by a
representative of your Regional Office to determine whether
there has been any violation of the directives of this De-
partment prohibiting raial discrimination in Federal em-
ployment.

Civilian Aide to the Secretary
of War \ 4

N.J

TO:



WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.

L00-L December 16, 1942
01 - Leona Dtephens

(l0-E OTAR
(Attention: Jud-ei am. I-astie)

SUBJ-CT: Liss Leona Stephens.

1. Reference is m-ade to your memoLrandua of Novemzber
11, 1942 in which you requested a copy of the Civil Service
0ortificate on which the naLe of IKiss Leona Stephens appeared,
and front which selections were Lade at the Litewart Die Cast-
ing Conpany, Chicago, Illinoio, and also, information as to
the nuimnber of iegroes employed in the Chicago Chemical 'War-
fare Procuremient )istrict, and the categories in which they
are employed.

2. In response to this request, we submit the following
information:

a. Attached hereto is a copy of the Civil Sorvice
Certificate in question.

b. The following is a list of the Negroes eployed in
this District:

3 CPC-5 Jr. Patrol.on 31l,680.00 p.a.
2 UlUL. 9 Heavy Duty Truch Drivers 1,500.00 p.a.
1 UNCL. 11 Jr. Foreman 1,500.00 p.a.
4 UITOL. 6 Ilobilift Operators 1,320.00 p.a.
5 CPC-3 Janitors 1,320.00 p.a.
1 CPC-3 Elevator Operator 1,320.00 p.a.
8 ULCL. 6 Classified Laborers 1,320.00 p.a.

13 UNCL. 6 11"1,200.00 P.a.
6 U1NCL. 9 C. W. 0. Inspectors 4.80 p.d.
1 UNTCL. 3 i " 4.08 p.d.

18 U W. A. E. Temporary Laborers .57 per hr.

3. Should your office feel that this reply is unsatisfactory
or incomplete, we shall be glad to direct a further investigation.

For the Director, Civilia Perso el Division:

Ab'CTORYLTA B lE. JAM2S T. 0'CONTILL
S Civil Service CertificateLt. Colonel General Staff CorpsAND

Acting Chief
Labor Relations Branch
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Tiis inform nation is
confidential.

2 iPCT _ )C )IICT d'Th23R~ CH
TUIT DoTal3 CVL3VU 0 I3O

District :anger, 7th TU. . Civil 3ervice District
Chicago, Iilinois

AJP-Jr Cort. No.: 11022-1SR

Date: suut 2 7,14
ikecutive Officer

Chicago Chmaical warfare
Procure. e:'t District

lar Depart Ient
1614 Civic Opera Building
Chicago, Illinois.

Bive FTe alc Undor Inspector C. 7. material, 1p',er hour Ind.2.0

(Rf~ti &fr~adcsa-lar-y) (LIature of
Appointment

3towart Die Casting5 Co., 4535 17. ullerton Ave., Chicao, Illinois
(Placc of employment)

I. GIT lE echaric-Learner, A-1 04 Continuous

3ALg~

17 . .

TT

r. 0

a x~. ~

uenia J. izni

Karya . Pelcola
ilrs. Leona
Kartha .atta

ana F. head
ary J.Jo'nson

Alma . Liner
T "agalene Lindsey
Dernice Franks
Loretta Ord-Lan

Lucille F. Fritz
Ida 0. Enowles

RI 12 -11-1,____G

2254 ". Division

4615 Lalclen
a216 Cha.-,Tplain Av

2320 -ontana Jt.
6133 Prairie Ave.
2934 N. Eating Ai
1416 Fletcher St.
3552 Rhodes ve.
2825 L.aplewood Av
1614 . Trumbull

Ave.
34435 N. Troy St
2446 Arthington S '

If appointed, retention in the service will be subject to
the appointee passing an investigation to determine general qualifica-
tions, suitability and fitness, which investigation will be conducted
by the Civil Dervice Coimiission.

To be returned to the manager of the 7th District by Sept. 3rd.

*Key Terms (A - Selected
(D - Declined
(FIR - Failed to reply.
(ND - Considered but not selected.
(CRU - Communication returned undelivered.

COP I
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November 11, 1942

JZAOitaNDUM

TO: The Director of the Civilian Personnel Division,

Attention: Capttin Ira B. Cross, Jr.

Reference is made to your memorandum of Novem-
ber 2, 1942 (SPGC.-C #201),. covering the report of the in-
vestigation into the cotmplaint of Misa Leona Stephens,
6416 Champlain Avenue, Chicago, Illinois, who alleged that
racial discrimination was practiced against her in her ef-
fort to secure employment as an Under Inspector in the
Chicago Chemical Warfare Procurement District.

May this office be furnished a copy of the Civil
Service certificate, on which the name of Miss Stephens ap-
peared and from which selections were made to fill the va-
canciaes in question, showing the notations and indorseaments
with which it was retumed to the Civil Service Comission?

May this office also be advised how many Negroes
atre erployid in the Chicago Chemical Wart4re Procurement
District and in what categories they are employed?

Civilian Aide to the Secretary
of War



WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTOND.C.

1C-C 201 Stephens, Leona

:Tovemrber 2, 1042.

attention: Judge .illiam I. Hastic

Sub ject: Coplaint of racial discrimination a ainst
-isS Leona Stenhens.

1. Replying to your letter of Septe!ber 10 re5ardino a
coldplaint of racial discrimination against KLiss Leone Stephens,
6216 Chamlain -venue, Chicago, Illinois, the followrinc: is
rooted fro the report received in this office:

.s list of many names s furnished by the Civil
Service Commission or consideration in cho
filling of three vacancies. The Civil Service
Co;iss on furnished more than three eliibls
in order that the ,,os' qualiCied eligible could
be obtained,

b. Tfhe three vacancies Had been filled several days
previous to the time Iiss Stephens applied.

c. The inspector who intorviewred the applicants was
not aware that more than one applicant for this
position was awaiting interview, but he stated
that the same lobby is used by applicants being
interviewed by the Stewart Die Casting DiviCion.
applicants for positions in that division mar
have been present and Kiss Stephens assumed that
all were applicants for the position for which
she wias applying.

2. Ko trust that this indicates that no such discrimination
exists as was complained of by Iiss Stephens.

For the Director, Civilian Personnel Division:

FRVICTORYL.

BUY
UNITED

AL 7JDER R. HISECIH,
Colonel, AU3S,

Chief, Civilian orsonnel 1:ranch.
BONDS

AND
STAMPS
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Sep temaber 19, 1942

'.3A UM

TO% The Director of Civilian Personnel and Training

Under date of Sepxei'ber 16, 1942, the President' e
Committee on Fair Employment Practice forwarded to this office
the compl-int of Miss Leona Stephens, 6216 Champlain Avenue,
Chicitgo, Illinois, alleging toatl racial discrimination was
practiced against her in her effort to secure employment as
an Under Insector in the Chicago Chemical Warfare Procurement
District.

She aates t! e t as first told that the vacancy
ja not in the position for ;ficd she had taken the Civil

Service exrai ation, but was later tolc t: L only three girls
wcr. needed but a long list of names had been certified. She
also points out th t ,he was culled out of turn and dismissed
before other applicants were interviewed,

Attached hereto is a copy of her complaint.

Inasmuch as there is a Civilian Personnel Field Office
in Chicago, may the facts in this case be investigated indepen-
dently by the Manager of that office to determine wether there
has been any violation of the directives prohibiting racial dia-
erimitation in the selection of Federal employees?

Civilian Aide to the Secretary
of War

A
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PIS M ENT'S COMMITTEE ON FAIR EMPLOYkY ,T PRACTICE

WAR MANPOWER COMMISSION

wASHINGTON, D. C.

Date September T, 19)2

The Honorable
William E. lastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by M__ s Leona Stanbens
ofA6216harplain!1uan .hicAgn, T11. under date

of eptbebr 1 l 9, > charging discrimi-
nation against the War Department.

It is reauestel that this matter be investi-
gated and that tht Cormittee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer /
Executive Secretary

Enc.

6-o684-wp



Septe:br 1:, 19t4 .

The Director of Civilian Para-onnel and TrAining

Under date of September l , 19-, the President's
Committee on Fair Employment Practice forwarded to this office
the complaint of Miss Leona Stephens, 6216 Champlain Avenue,
Cnicago, Illinois, alleging that racial discrimination was
practiced against her in her effort to secure employment as
an Under Inspector in the Chicago Chemical Warfare Procurement
District.

The basis of her complaint is that she was interviewed
before her turn. She thinks that this was done so that she
would not know whether the white girl, who was ahead of her,
was employed or not. She also states that she was first told
that the vacancy was not in the position for which she had
taken the Civil Service eamaination, but was later told that
only three girls vere needed but a long list of names had
been certified.

Attached hereto is a copy of her complaint.

Inasmuch as there is a Civilian Personnel Field Office
in Chicago, may the facts in this case, may the facts in this
case be investigated independently by the Manager of that office
to determine whether there has been any violation of the direc-
tives prohibiting racial discrimination in the selection of
Federal employees?

Civilian Aide to the Secretary
of War
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6216 Champlain Ave.,
Chicago, Ill.,
Sept. 1, 1942.

President's Committee on Fair Enployment

Dear Sirt

I would like very much for you to do something
about Negroes being discriminated in War production plants.

I passed a Civil Service examination, average
81.5 and was sent by the War Department, Chicago Chemical
Warfare Procurment district 16th fl. 20 N. Wacker Drive,
to 4-34 Fullerton St., Mr. John Cicmaneo, to be interviewed
for position of under inspector.

I was turned down because of my color.

It was about nine twenty o'clock Monday August 31
when I talked to Mr. Cienanic. There was a white girl ahead
of me who also was sent by the Civil Service Com. This girl
was ahead of me and should have been intervi ed first but
Mr. Cicraanic took me first, that was to get rid of me so I
would not know if he hired the other girl or not.

He first first tried to get rid of me by telling
me it was not the kind of job I had taken the examination
for. When I told him that did not matter Mr. Cicmanic began
to fish for something to say. He said in a very uncertain
manner that he asked for only three girls and was sent a list
of them about 18 or 20 inches long. He used his hands to
show how long the list was.

Another thing when a person is being interviewed in
an office where there are desks and chairs they are usually
seated. Mr. Cicimanic stood and also had me to stand during
the entire interview.

At the end he asked for my telephone number saying he
#ght call me in a few days. It was not put on a card or anything
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to b e filed but a torn piece of foolscalp paper.

The clerk of the War Dept. is Miss Evelyn G. Good.
My number is 79208.

Please do something about this condition. It is not
fair.

/s/ Leona Stephens



May 3, 1943

Mr. George M. Johnson,
Assistant Lecutive Secretary,
President's Committee on Fair

Employment Practice,
Tenth and U Streets, N. W.
ashinton, D. C.

Dear Mr. Johnson:

You forwar>.ed to this office the complaint of Mrs. F. A.
Stokes which was contained in a letter addressed to Mr. M. P. Webster
by the Spokane, iashington branch of the NAACP. It was alleged that
racial discrimination was practiced against Mrs. Stokes in her effort
to secure employment as a Junior Typist at Fort George Wright, Seattle,
Washington.

The report of the investigation into her complaint states as
follows:

a. Mrs. Stokes was hired and discharged before it
was known by either the .uartermaster or the Assistant
Quartermaster at Fort Oeorge Wright that she was of
colored extraction, inasmuch as her Civil Service papers
had not come through. From her appearance it was reported
it would be nearly impossible to tell that she was of
colored extraction.

b. Mrs. Stokes was referred to the Quartermaster
Office in response to a request for qualified typists
for the purpose of working in the Transportation Of-
fice, typing transportation requests which require a
reasonably high degree of efficiency. She reported for
duty and worked one day, during which time her work was
observed by both the Quartermaster and Assistant Quarter-
master as well as the Chief Clerk.

c. It is reported that her work was quite unsatis-
factory and she was so advised at the end of the day with
the suggestion that she continue her study at a business
college, in as much as it was obviously impossible for
her to perform even simple typing tasks.

d. Neither the Quartermaster nor the Assistant
Quartermaster felt that Mrs. ;tokes was entitled to any
remuneration for the day's work she performed as it was
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Mr. teorge It. Johnson,
President's Comtittee on Fair

Employment 1racti ce,
tAY 3, 1943

Pafe - 2 -

practically valueless. For this reason no payment was
made at the time of her discharge. hen, however, Tire.
Stokes later asked for payment for the day's work, Captain
Hartnett sent her his personal check as he did not believe
she could be P;a iJd from Covernmental funds.

The complaint in this case stated in support of the charge of
racial discrimination that while Mrs. Stokes was at Fort George Wright,
Mrs. Ria Dora Boot reported for an interview; that she was not given
any kind of interview but was told if she were needed she would be called.
Mrs. Toot was said to be plainly colored. The civill service Certificate
of May 26, 1942 on which the names of M.rs. Stokes and Mrs. Boot appeared
showed that rs. Boot also was considered but not selected although there
were six vacancies in the position of Junior Typist at the tire she re-
ported for an interview.

In this circumatance, this office requested a report of the
facts on her nonselection, This report has now been received it states
as follows:

a. It is noted from the evidence presented in the
report that tho certificate on which Mrs.' Boots's nae
appeared, shows that the Civil Service Cormission under
date of May 26, 1942, certified to Fort George Wriaht
the names of twenty eligibles for selection of seven fe-
male Junior Typists. From that certificate one person
was appointed, seven perswna declined, aix failed to reply
and six were considered but not selected. Those that were
not selected were definitely not qualified due to lack of
experience. Mrs. Boot was placed in this category. She
was not selected for the same reason as the others. No
complaint was made by the others and they were advised the
same as Mrs. Boot.

Toumay wish to check these reports with both Mrs. Stokes and
Mrs. *Doot. If so, I shall be pleased to have any additional information
at variance with them which you may receive.

Yours very truly,

Truman K. Gibson, Jr.
Acting Civilian Aide to the Secretary

of War
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WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

April 28, 1943

IUMORANDUTM TO: The Acting Civilian Aide to the Secretary
of War.

1. Please refer to your memorandun of October 17, 1942,
addressed to the Director of Civilian Personnel, Services of
Supply, concerning alleged discrimination against Mrs. Ria Dora
Boot in her effort to secure employment as a Junior Typist at
Fort George Wright, Seattle, Washington. The report has been
referred to this office for reply to you.

2. It is noted from the evidence presented in the report
that the certificate on which Mrs. Boot's name appeared, shows
that the Civil Service Commission under date of May 26, 1942,
certified to Fort George Wright the names of twenty eligibles
for selection of seven female Junior Typists. From that certi-
ficate one person was appointed, seven persons declined, six
failed to reply, and six were considered but not selected.
Those that were not selected were definitely not qualified due
to lack of experience. Mrs. Boot was placed in this category.
She was not selected for the same reason as the others. No com-
plaint was made by the others and they were advised the same as
Mrs. Boot.

3. In view of the above facts, there appears to be no
evidence that discrimination was practiced against Mrs. Boot.

J. H. Mason, Chief
Employee Relations Branch



'0. The Director of the Civilian Personnel Division,
Services of Supply,

mention: CaptAin Ira !U. Cross , Jr.

Reference is made to your memorandum of Octo-
ber 13, 1942 (SPGC-L, 201), reporting on the complaint of
Mrs. F. A. Stokes who alleges that racial discrimination
was practiced against her in her effort to secure employ-
ment as a Junior Typist at Fort George Wright, Seattle,
R'ushington.

The photostatic copy of the Civil Service cer-
tificate, on which Mrs. Stokes'.s name appeared, shows that
the Civil Service Commission under date of May 26, 194,
certified to Fort George Wright the names of twenty eli-
gibles for selection of seven female Junior Typists. From
that certificate one person was appointed, seven persons
declined, six failed to reply, and six were considered but
not selected.

The complaint made in this case by the National
Association for the Advancement of Colored People and filed
with Mr. Milton P. Webster, a member of the President's
Committee on Fair Employment Practice, a copy of which was
forwarded with the basic communication, states in support
of the charge of racial discrimination that while Mrs.
Stokes was at Fort George Wright, Mrs. Ria Dora Boot
reported for an interview; that sh6 was not given any
kind of interview, but was told that if she were needed,
uhe would be called.

Mrs. Boot is said to be plainly colored. The
Civil Service certificate of May ;6, 1942, shows that she
also was considered but not selected, although there were
at least six vacancies in tie position of Junior Typist
at the time she reported for an interview.

A

-gn,

OctotAia,- lr1l, A.94*--'*



// jicector, Civilian Personnel Division,
Verviccs of &uppily.
Octo> er 17, 194>,

A'A

MAy this office be advised of tbe reason for
'e -on-solection of azes Boot in or er that it :ay be

determined whether there has been any violation of the
directives prohibiting; racial discrimination in the selec-
tion of Civil Service employees?

Civilian Aide to the Secretary
of War



WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

aPGC-L October 13, 1942
201, Stokes, Mrs. FA.
(8-4-42)

MEMORATDUM FOR THE SECRETARY OF WAR
(Attention: Judge Willia H. lastie)

1. Reference is made to your kemoranduam of August 4, 1942, Which
reported-an instance of alleged racial discrimination involving Mrs.
F. A. Stokes in her effort to secure employment as Junior Typist at
Fort George Wright, Seattle, Washington.

2, This office requested that an investigation of this charge be
made by the Commanding General, Ninth Service Command, the results of
which are as follows:

g, Mrs. Stokes was hired and discharged before it was known by
either the quartermaster or the Assistant Qartermaster at Fort George
Wright that she was o-f colored extraction, inasmuch as her Civil Service
papers had not come through. -From her appearance it was reported it ould
be nearly impossible to tell that she was of colored extraction.

b. Mrs. Stokes was referred to the Qiartermaster Office in response
to a request for qualified typicts for the purpose of working in the
Transportation Office, typing transportation requests which require a
reasonably high degree of efficiency. She reported for duty and worked
one day, during which time her work was observed by both the Quartermaster
and Assistant Q.iartermaster as well as the Chief Clerk.

9.. It is reported that her work was quite unsatisfactory and she was.
so advised at the end of the day with the suggestion that she continue her
study at a business collegeinasmuch.as it was obviously impossible for her
to perform even simple typing tasks.

d. Neither the quartermaster nor the Assistant Quiartermaster felt
that Mrs. Stokes was entitled to any remuneration for the days work she
performed as it was practically valueless, For this reason no payment was
made at the time of her discharge. When, however, Mrs. Stokes later asked
for payment for the days work, Captain Hartnett sent her his personal
check as he did not believe she could be paid from Government funds.

3, There are 25 Civil Service stenographic positions authorized for
the Base Quartermaster at Fort George Wright. No colored stenographers
are employed.

FqVICTRY

UNITED
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SPGC-L 201, Stokes, re. F. A. 10-13-42 (Contd)

4. Attached are statements from the quartermaster and Assistant
Quartermaster, who are no longer in this Command, as well as the various
Civil Service Commission forms which you requested in your memorandxm to
this office* >

5. -Should your office feel that this reply is either unsatisfactory
or incomplete, we shall be glad to direct a further investigat ion of this
matter.

For the Commanding General:

JAMES P. MITCHELL
Director,Civilian Personnel Division

6 Incls.
Statement from Horace Speed, Jr., AAF (9-21-42)
Statement from Robt. A. Hartnett, Hq, 2nd AF (9-21-42)

Civil Service Form '1rJ24b (6-1-42)
Civil--Service Cert. #1137,

i" "1 " #1137, Page 2 (5-26-42)
Letter fm Horece Speed to Mrs. Stokes (5-27-42)
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WAR DEPARTMENT
ARMY AIR FORCES
SPOKANE AIR DEPOT

OFFICE OF THE DEPOT QUARTERMASTER

Us/hI

SUBJECT: 201 - Lillian Stokes.

TO: Commanding Officer, Post Headquarters, Fort George Wright,
Washington.

1. In answer to your inquiry, I remember the case of Lillian Stokes,
who was employed in the Quartermasterts Office at Fort George Wright and was
discharged the second day.

2. I did not see this woman when she was employed, and when I first
saw her out in the Office working I was impressed with the fact that she
apparently did not know what she was doing. She did not give me any impres-
sion of being a capable stenographer or typist; and added to this, she gave
me a very bad impression of being untidy about her appearance. I did not at
that time know that she was of Negro descent, ahd had already made up my mind
that she must be discharged because of inefficiency long before I knew of
this background.

~ L .4

~y. /



HEADQUARTERS SECOND AIR FORCE
OFFICE OF THE QUARTERMASTER

ran w4C..,.4. Waas aIgo

230.82 L September 21, 1942.

Subject: Discharge of Civilian Employee.

To: Commanding Officer, Fort George Wright, Washington.

1. Mrs. Stokes was sent to the Quartermaster Office, Fort George
Wright, by the Civil Service in response to our request for qualified help.
After an interview she was requested to report for work the next day. She
was to work in the Transportation Office, typing transportation requests, etc.
During the day I watched her at work and decided she could not handle the job.
Colonel Speed was still in the office and he mentioned to me that he didn't
think we would be able to use her.

2. I asked Mr. Lancaster, Chief Clerk, and Mr. Plock, to watch her
work and for them to let me know how she was getting along. In the evening
both Mr. Lancaster and Mr. Plock reported that Mrs. Stokes could not type
well enough to work for us. Her typing was very poor.

3. None of us realized that she was colored. The check up and
decision to discharge Mrs. Stokes was made before it was discovered she was
colored. The question of race did not enter into the decision. Mrs. Stokes
was discharged because she could not type efficiently. At the time she
came to work she said she was studying typing at a business college. 'When
I talked to her regarding her discharge I suggested that she continue her
study of typing.

4, At the time Mrs. Stokes was discharged, Miss Marie Lawler was
discharged for the same reason (poor typing). Miss Lawler has never question-
ed her discharge.

5. As the papers on Mrs. Stokes and Miss Lawler were not completed at
the time of their discharge they were not forwarded through to Civil Service.
Therefore when Mrs. Stokes called for her money (approximately one month
after her discharge) Civil Service had no record of her working for a day.
When she insisted she be paid for the one day I advised her the only way
she could get any money was for me to pay her personally. She said she wanted
her money so I sent her my personal check.

ROBERT A.ARTNETT,
Captain, Q. M. C.,
Asst. Quartermaster.

- 1-



This form must be executed by the ap:,ointee before he entei luty. It must then be forwarded promptly to the CIVIL
SERVICE OFFICE which certified the appointee's name. Department Officer before whom the certificate is made
must sign the statement on the reverse of this sheet.

Form 124 b-Field
August 1941

UNITED STATES CIVIL SERVICE COMMISSION

0
P

Appointing officer:

Please check below re-
specting this appointment.

---------- Permanent

---------- Reinstatement

rtr --rCQrps..............
(Branch of service or department)

Sr ySpokane Vwash
(Name of city) (State)

DECLARATION OF APPOINTEE
ATTENTION IS DIRECTED TO THE PROVISIONS OF LAW AS QUOTED ON ATTACHED FORM. False personation

in an examination is a criminal offense, and will be prosecuted accordingly. Appointee will retain attached form. (Every question
must be answered.)

(Furnish one given name, initial or initials, if any, and surname)

2. (a) Place of birth.-..------------------------------- ---------- (b) Date of birth.------17,I--1-2 .--
(c) Are you a citizen of the United States? -------------- (Month, day, and year)

(Yes or no)
3. If foreign-born, give the information requested below:

(a) Date of arrival in the United States---------------(b) Port of entry -------------- (c) Name of ship
(d) If naturalized: (1) Under what name naturalized? -------------------------------------- (2) When?

(3) Where naturalized (name and location of court)? -------------------
(e) If naturalized through parent: (1) Under what name was parent naturalized?

(2) When was parent naturalized?
(3) Where was parent naturalized (name and location of court)?

(f) If naturalized through marriage: (1) Under what name was husband naturalized?
(2) When was husband naturalized? -------------------- (3) Where was husband naturalized (name and location of
court)?------------------ --------------- (4) Husband's certificate of citizenship number--..

4. (a) Name of father -ohn M.-Hather
(b) Address (if living) ---- 21i -4 -.-.S_.etsrenerton, hashington
(c) Place and date of birth ~M

5. (a) Maiden name of mothera---ggie Johanne Johnson
(b) Address (if living)----2 3 I34 ghTh -- t , Q 91 98 _hingtQ..

(c) Place and date of birth .- -- - - - - - - - - - - - - - - - -

6. From what examination are you being appointed?--..-Jrx-ypiat
(Title)

7. To what position are you being appointed?
8. Are any members of your family or relatives (either blood or by marriage) in any part of the service of the United States (executive,

judicial, legislative, military, or naval)? Answer "Yes" or "No"- NO---If so, fill in the following blanks stating, under
"Relationship," whether the connection is by blood or marriage. (See sec. I of attached form.) If additional space is necessary,
attach a sheet.

Post-office Address Position and Department or Office in Relationship Married orName (Give street number, if any) Which Employed Single

---------- Position- - - - - -

Department or office-

---------- Position- - - - - - - - - -

Department or office.---------_-------

--- Position- - - - -

Department or office....................

9. Were any of the above-named persons appointed to the Government service after you made your application for this position?
----------If so, give the name of each such person and state whether he is living in the same house with you ----------

10. What is your present address (give street and number, city, and State)? --.-------------.......... .---
------As hiligtDnIL---------------------------------------- How long have you resided at this address? ----19 .- a--- -----

11. (a) Are you holding any position or office under the United States or under any State, Territory, county, or municipality? ------
(Yes or no)

(b) If so, state the place, position, and salary-----------------------------------------------------------------
(c) Are you willing to resign such position or office, upon appointment in the Federal Government, if it becomes necessary to do

so in order to hold the Federal position?-----.........
1n-1967s-1 (Yes or no) [OVER]

-oo'-

4061



12. (a) Have you served in any branch of the military or naval service of the United States at any time? ... R..... .........
(Yes or no)

If a so, state service .. ... .. . . .. .. .. .. ... .. . . . . .... .. . _ . . . . . . . . . _ ._ .
(b) If discharged, state under what conditions

(Honorable, dishonorable, inaptitude, etc.)
13. Have you been retired from (a) U. S. Government service? .. 9........(b) District of Columbia government? n

(c) U. S. military or naval service?--------If so, state whether for age, length of service, or disability
-Amount of retirement pay-------Rank when retired from military or naval service ........

14. Have you been discharged for cause or have you resigned any position under compulsion since filing your application for this

position? --- O-.. If so, attach a sheet giving the date, place, employer's name and address, and the reason for the dis-
(Yes or no)

charge or forced resignation in each ease.
15. Have you ever been arrested or fined, or convicted of any offense? -. l.4.0-..If so, attach a sheet and give full details showing

(Yes or no)
dates, places, and nature of offenses, and the manner in which all charges have been disposed of that are not still pending. (Your
answer should include all felonies and all misdemeanors.)

16. Have you ever been barred from a U. S. civil-service examination? no -~ - If so, when and for what reason?
(Yes or no)

17. Have you paid or offered or promised to pay any money or any other thing of value to any person, firm, or corporation for the
use of influence to procure your appointment? ... R....

(Yes or no)
18. Are you a member of any Communist or German Bund organization or any political party or organization which advocates the

overthrow of our constitutional form of government in the United States, or do you have membership in or any affiliation with
any group, association, or organization which advocates, or lends support to any organization or movement advocating, the
overthrow of our constitutional form of government in the United States? --. 9..- If so, name the organization and give

(Yes or no)
complete details on sheet to be attached hereto.

19. Will you inform yourself of and observe the provisions of the civil-service law and rules and Executive orders concerning political
activity, political coercion, political assessments, usc of influence to secure promotion, etc., as quoted on the attached form?

I hereby certify that the answers to the foregoing questions are true in every particular.

. (Signature of appointee--Must correspond exactly with name given in
answer to question 1)

APPOINTING OFFICER BEFORE WHOM THE FOREGOING CERTIFICATE IS MADE:

Before appointment is further considered this form must be submitted to the appropriate civil-service office for approval if-

(1) Citizenship.-Answer to question 2 (a) hereon shows foreign birth, while answer to similar question in the application shows
birth in the United States.

(2) Age.-Discrepancy exists between the answer given to question 2 (b) hereon and that given to the corresponding question
in the application, and if questioning of the applicant (in the manner described in Departmental Circular No. 195) either
substantiates doubt as to eligibility or indicates willful misrepresentation. (This instruction applies only in probationary
appointments.)

~3) Members of family.-Answer to question 8 hereon includes the names of two or more persons at the same address as the
appointee.

(4) The appointee holds any State, Territorial, county, or municipal office or position, whether by election or appointment, in
possible contravention of the Executive orders of January 17 and 28, 1873, and does not agree to resign such position or
office if necessary. (See Civil Service Commission Form 1236 quoting these orders and listing exceptions thereto.) (See
applicant's answer to questions 11 (a), (b), and (c).)

If the appointee's answer to question 18 is "Yes," he cannot be given appointment.

Please fill in and sign the following in connection with probationary appointment.

Have you, for purposes of identification and to prevent impersonation-

(1) Questioned the appointee on his personal history for agreement with his application statements?

(2) Checked the appointee's personal and physical appearance for agreement with his medical certificate and descriptions given
in preliminary and declaration sheet?........

(3) Checked the appointee's signature and handwriting in this form with that in the examination papers and application?..

The above certificate was executed before me, in his own handwriting, by the identical person who has reported for assignment
to duty. The appointee has been identified satisfactorily by the method described in Departmental Circular No. 195.

This is to be signed by a field omicer of the depart. (Offeer's signature)
meant or bureau to which the appointee belongs, not
by a notary public, and does not need to be sworn to.

(Omdlal title)

16-19678
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INFOxcMATION FOR APPOINTEE

(The appointee will detach this portion of the sheet and retain it for his information and guidance)

I. APPOINTMENT OF MORE THAN TWO MEMBERS
OF A FAMILY

Section 9 of the Civil Service Act provides that whenever
there are already two or more members of a family in the
classified service no other member of such family is eligible
for appointment in that service. As ineligibility may result
from the appointment of some member or members of an
applicant's family, prompt report of any such appointment
must be made to the Commission. Eligibles are warned
that they should not accept appointment contrary to this
provision of law, and if they are ineligible any expense
incurred in reporting for duty or otherwise will be at their
own risk.

The appointment of some member or members of the
applicant's family may cause ineligibility, and questions 8
and 9 are intended to prevent appointment of a person who
thus becomes ineligible. The Attorney General has de-
cided that the family consists of those who live under the
same roof with the head of the family and form a part of
his fireside, but when they branch out and become heads of
new establishments they cease to be a part of the father's
family.

Under an opinion of the Attorney General an appoint-
ment is illegal if the appointing officer overlooks the fact
that ineligibility has resulted from the appointment of
some other member or members of the applicant's family
after he filed his application. Questions 8 and 9 are to guard
against such action.

II. POLITICAL ACTIVITY

Competitive employees, while retaining the right to vote
and to express privately their opinions on political sub-
jects, are forbidden to take an active part in political man-
agement or in political campaigns. This also applies to
temporary employees, employees on leave of absence with
or without pay, substitutes, and laborers. Political activity
identified with any national or State political party, in city,
county, State, or national elections, whether primary or regu-
lar, is prohibited.

Some of the forms of forbidden political activity are:
Serving on or for any political committee or other similar organization.
Serving as officer of a political club, as member or officer of any of its com-

mittees, addressing such a club or being active in its organization.
Serving in connection with preparation for, organizing, or conducting a political

meeting or rally, addressing such a meeting, or taking any other active part
therein except as a spectator.

Giving public expression to political views, engaging in political discussions
or conferences while on duty or In public places, or canvassing a district or
soliciting political support for any party, faction, candidate, or measure.

Manifesting offensive activity at the polls, at primary or regular elections,
soliciting votes, assisting voters to mark ballots, or in getting out the voters on
registration or election days.

Acting as recorder, checker, watcher, or challenger of any party or faction.
Assisting in counting the vote, or engaging in any other activity at the polls

except marking and depositing the employee's own ballot.
Serving in any position of election officer, unless the election law of the State

requires service regardless of Federal employment and provides a penalty for
failure or refusal to serve.

Publishing or being connected editorial, managerially, or financially with
any political newspaper, or writing for publication or publishing any letter or
article, signed or unsigned, in favor of or against any political party, candidate,
faction, or measure.

Becoming a candidate for nomination or election to or holding local office.
Distributing campaign literature, badges, or buttons.
Circulating (but not signing) political petitions.
Assuming political leadership or becoming prominently identified with any

political movement, party, or faction, or with the success or failure of any candi-
date for election to public office.

III. HOLDING STATE OR LOCAL OFFICE

Federal employees are prohibited from holding, with
certain exceptions, State, Territorial, county, or municipal
office or position, by Executive orders of January 17 and 28,
1873. These orders and a list of exceptions thereto are pub-
lished in Civil Service Commission Form 1236. Holding
such office or position, whether received by election or
appointment, with or without compensation, will be cause
for separation from the Federal service.

IV. POLITICAL ASSESSMENTS, SOLICITATIONS,
AND DISCRIMINATION

Sections 118, 119, 120, and 121 of the Criminal Code (see
35 Stat. 1110), as amended, provide that no legislative
officer, officer-elect, or candidate for election, and no exec-
utive or judicial officer or employee shall solicit or receive
or be concerned in soliciting or receiving any money or
contribution for political purposes from any other officer
or employee of the Government; that no solicitation or
receipt of political assessments shall be made by any person
in any room or building occupied in the discharge of official
duties by any officer or employee of the United States; that
no officer or employee shall be discharged or demoted for
refusing to make any contribution for political purposes;
and that no officer or employee of the Government shall
directly or indirectly give or hand over to any other officer
or employee in the service of the United States or to any
Member or Delegate to Congress any money or other valuable
thing for the promotion of any political object whatever.

Section 122 of the Criminal Code provides that whoever
shall violate any provision of the four sections shall be fined
not more than $5,000 or imprisoned not more than 3 years, or
both.

V. COERCION AND INTERFERENCE WITH
ELECTIONS

Section 2 of the Civil Service Act prohibits coercion of
Government employees to make political contributions or do
political service. Civil-service rule I prohibits the use of
official authority or influence for the purpose of interfering
with an election.

VI. POLITICAL RECOMMENDATIONS
Political recommendations for appointment or promotion

are contrary to the civil-service rules. Civil-service rule XI,
section 3, provides that "No recommendation for promotion
except in the regular form of periodical service-rating reports
or unless it be made by the person or persons under whose
supervision such employee has served shall be considered by
any officer concerned in making promotions. Recommenda-
tion in any other form or by any other person, if made with
the knowledge and consent of the employee, shall be sufficient
cause for debarring him from the promotion proposed, and a
repetition of the offense shall be sufficient cause for removing
him from the service."

VII. PURCHASE AND SALE OF OFFICES
An act of Congress approved December 11, 1926, to

prevent the purchase and sale of public offices, makes it
unlawful to pay or offer or promise to pay any sum of money
or any other thing of value to any person, firm, or corporation
for influence in procuring appointment. It is also unlawful
to solicit or receive money or any other thing of value from
any person for support or use of influence in securing the
payee's appointment to the Government service. The
penalty for violation is not more than 1 year's imprisonment,
or a fine of not more than $1,000, or both.

VIII. INSTRUCTION OF APPLICANTS
Instruction by officers or employees of the Government

of a person with a view to his special preparation for civil-
service examination is contrary to an Executive order.

IX. MEMBERSHIP IN SUBVERSIVE ORGANIZATIONS

Section 9A of an act of Congress approved August 2, 1939,
provides that "(1) It shall be unlawful for any person
employed in any capacity by any agency of the Federal
Government, whose compensation, or any part thereof, is
paid from funds authorized or appropriated by any act of
Congress, to have membership in any political party or
organization which advocates the overthrow of our constitu-
tional form of government in the United States. (2) Any
person violating the provisions of this section shall be imme-
diately removed from the position or office held by him, and
thereafter no part of the funds appropriated by any act of
Congress for such position or office shall be used to pay the
compensation of such person."

I0--10678-1
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CERTIFICATE OF' ELIGIBLES
vtea St tdos civil Serbice Commissioni

L.L L VLN 18

0 ,eI)U A ;-TF -MA !,T

I'E tMAW TH - COILP!-*
0), 1 r F 01,'.f W1,I GHT , WA',H

L. F J : K C

This information
is Confidential

1137

')-26-112

F LMAL E) JUNIOFTh

J p) Tvis 1s Tj3t

)O.IYION AND SALARY) (NATURE Df APPOINTMENT)

F G O-Q W w. W ASW __

BOWMAN, MRs. FINANCES P.

[AVLE[, IDA MARIE

SMITHO MISS MAUDE 1.

E3OLIN, Miss EILEEN M.

GILBEF:TSON, Miss LILA-s A.-

STOKES, MFs. LJLLIAN-C.

FOSTER, OLIVE 1,

BLACK, MISS MARY ANLLCZ-E

RENVORD., MRS. PAULINE M.

DAVIS, Miss NORA VK.

HARRIS, O sM~O~

DYNCAN, MISS LE-NA D-.---

QHi-SuP IN, 1{L&A 1IQSLPIIJ

EpuLc"QN4 Mum-LiLIAN H.

-AIWOCL 4 ML--Lpup--Et

BQQT,4 1ARM*- R IA QRA-

NOTE:-Thewe eligibles are certified ui
the civil service Rule VII1, selection must e I
is tpore than one vacancy to Ix- filled ,etctio
considered but not sek l ed tI p ~rart vac
vacancies until each eli1Wl ~b6 Ias exprelioah

OU T H 2909 6RAN-

'110 WEST 4ITH AVE.
-. S.POKA-NE, WASH.

1908 E 8TH AVE.

119SO. BERNARD ST.
-5J±Q NE#,_WASH*

W. 13021 BOONE AVE.,

SPONE~~. WASH--
529 MANSFIELD AVE.

SPOKANE- WAS .

220%k NORTH DAKOTA ST.
SEIAE- AH

12114~ W. BROADWAY,
SPOKANE, WASH,

W. 2311 [IBERTY AVE.
SPKANE . WASH.
24*03 6 TH Avc.
S.POIKNE-.WASW.

N. 44*o8 WASHNINGTON
SPntrA E.WASH.

R.F.D. 2,
SPOKANE, WASH$

1608 N. CRESTL INE
SPOKANE, WASH.

E. 2710 4TH
SPOKANE,. WASH.

9 j 4 E9 PROVICENCE

ty/SPOKANE, WASH,
AVE@

1"-l321 SOUTH MAPLE
1,P-'SPOKANEO WASH.

06e'position indicated above. In accordance with
pressing w i pgness to eept appointment. If there

th Voenames consisting, of the two
r ast be followed in filling additional

6 pi nto with three actual appointments.
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' ,I-,CERTIFICATE OF ELIGIBLES Ta '",infui- a..i
is Confideiiial

UI States Cisil Service Commission

D, r t 11inag, r, -FLE Vy - _ _ -V S C ul d r f D < t , 3t
POST QUARTERMASTER e
QUPRTEPMASTEP CORPS LFJ:K c -
FORT GEORGE WRIGHT, WASH.

7(FEMALE) JR TYPISTS -- al- P K" DkR S LEV LLE INDEFINITL
I0 , POSITION AND SALARY (7 i of 4Ff W

FoRTG/ORutWater JLsR.

R 1'. 11- FR JRp. TYPISTS A43'
'A' T I ,1 1 1 fiI

MURRAY, Miss V. BESS

CLARKJ MISS CATHEPINE V.

KAVANAVh M JLAA-L.

NOTE: PFPSONS APPOINTED FPOI

APPO I N TExT ADWILL ioLAR Im

CIVIL SEFY TI CETl A

WAfLAND 11Lsto ASEwtLLKLE

THE WApe no _=iabe

SPapers not available.

E. 4317-?DRo AvE.
SP-O"LN E, WASH.

)OLTH C~. OWLEY ST.

FT E .
SPo0 -ANE3 --WA-cH

MLTHIS CEF} IFICATE WILL EE CIVEN WAR SEP.

RILBXE-LILI-s.S.ILILD (CoMPE 7 1T IV f:-

~JTfii1l.jLlLE.fQfiT-tLDA)PUATQ'tOF THE

'MWnciE lH" -&*X--hLtiTMS-5-EYD THE END OF-

NOTE:-These eligibles are certified under Civil Service rules and regulations to fill the position indicated above. In accordance with

the civil service Rule VII, selection must be made from among the three highest eligibles expressing willingness to accept appoi)ntmilent. If there

is more than one vacancy to be filled, selection for the second vacancy must be made from the group of three name, consisting of the two

considered but not selected for the first vacancy and the next highest eligible. The same procedure must be followed in filling additional

vacancies until each eligible who has exptesied willingness to accept appointment has been considered in connection with three actual appointlents.

(Instructions continued on reverase side)

A-Selected.
D-Declined.

*ICi TEiRs: FR-Failed to reply. 9 Ar
* AUU N4.CR-Cndred unt etm. ------rd.

1
'i~iT ~IAL

$~

t 11%.w --- 14-vamuctru out not wiectecl.
FAUST99 CRU-Cominulucation returned undeliver-dd.

-9IF If



19~2-ll (mLs is A!T2 iUUI DTO'7 F F,-,F 1 0 ~ T

4~L42WAR DEFAR2VT

you,- oificr, sr c
&ddr s.zj, ai:d dat t r -'--t.

F ort George Wash.
Office of the Quartermaster
Fort George Wright, vin..2 .A7 27 1942

?'siic~ Jr. Typist

Mrs. Lillian C. Stokes
529 Mansfield Avenue
Spokane, Washington
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WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

SPGC-C 291.2 (8-4-42)

August 8, 1942.

Honorable William H. Hastie,
Civilian Aide to the Secretary of War,

War Department,
Washington, D. C.

Dear Judge Hastie:

The complaint of racial discrimination against Mrs.
F. A. Stokes in her effort to secure employment as a
Junior Typist at Fort George Wright, Seattle, Washington,
which you mentioned in your letter of August 4 is being
investigated immediately.

Just as soon as this investigation is completed, you
will be advised.

Yours very truly,

JAMES P. MITCHELL,
D cotor, Civilian Personnel Division,

Headquarters, Services of Supply.

.VICTORY
BNITED

STATES

ONDS
AND

STAMPS
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August , 194,

The Director of the Civilian Personw.el Division,
Services of Supply

This office has received from the Presidents Com-
mittee on Fair Ep.loyment Practice the complaint of Mrs. F.A.
Stokes, submitted by the Spokane (Washington) Bran&, r the
National Association for the Advanceament of Colored People,
alleging that racial discrimination was practiced against her
in her effort to secure employment as a Junior Typist at Fort
George Wright, Seattle, Ihshing ton.

The complaint states that Mrs. Stokes reported for
an interview at the office of the Quartermaster at that post
as the result of a Civil Service examination; that she was
selected and told to report for duty the next day; that one
of the forms she was required to fill out on the next day
disclosed that she was a Negro; that she remained on duty
on that day from 8 aci, to 4:30 pam.; that after her return
home that afternom Captain R. A. Eartnett telephoned her
that he did not feel that she was able to do the work.

The complaint also *svtes that on July 3 Mr. Stokes
telephoned Captain arnett and asked him whether he had mailed
her the check for her day's work; that he replied that he
hwad not turned in her time slip but it ahe thought pay was
due her, he would mail her his personal check, and on July 7
she received a check from him for $3.37 drawn on the Boise
Branch of the First Security Bank of Idaho.

A copy of the complaint is enclosed herewith.

Nay the facts in this case be investigated to do-
termine whether there has been any violation of the directives
prohibiting racial discrimination in Federal employment. A
copy of the Civil. Service certificate on which the name of
Mrs. Stokes appeared, showing the notations and endorsements
with which it was returned to the Civil Service Commission,



Dieo~tor of Civilian Per;nnel Division,
Srvi os of upkly
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are employed in clericazl positions in the office of the QaLr tar-
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Civilian Aide to the Secretary
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER July 28, 1942 MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department

ashington, D. C.

Dear Judge Hasties

The President's Committee on Fair Employment
Practice is in receipt of a letter from Mrs. N. E. Hols-
claw containing a complaint that Mrs. F. A. Stokes has
been discriminated against in her effort to secure an ap-
pointment as Junior-Typist in the office of the Quarter-
master at Fort George Wright. A copy of Mrs. Holsclaw's
letter is enclosed herewith for your information.

It is requested that you investigate this com-
plaint and furnish the Committee with a report upon the
completion of your investigation.

Sincerely yours,

Georg 3o,. Johns
Assistant 1j ecutive Secretary

Enclosure

BUYUNITED
STATRO
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2301 College Ave
Spokane, Washington
July 10, 1942

Mr. Milton P. Webster
Member of The Fair Employment Practice Committee
Washington, D.C.

Dear Mr. Webster:
The N.A.A.C.P. submits this complaint which is definitely an act

of racial discrimination.

On June 1 Mrs. F.A. Stokes, who had passed the Civil Service
examination as Junior Typist and had been certified by the Civil
Service Commission in Seattle, was called to the office of Quarter-
master at Fort George Wright (here) for an interview. She report-
ed as requested, was interviewed by Captain R. A. Hartnett. The
latter stated he could use her, gave her necessary blanks to fill out
and directed her to Colcasl Spoed, who in turn swore her in as
junior typist. She was directed to the army physician who gave her
a physical examination and passed her zas phyically fit. She was
then given a temporary pass, told to report for work the next morn-
ing, at which time she could fill out the usual forms. This was done.

The nest day while waiting for instructions as to duties, Mrs.
Stokes filled out the forms and passed them to the personal clerk.
These blanks showed her racial identity to be Negro.

Mrs. Stokes vas informed by Miss 0. Jenkins that she was to
work under the supervision of the latter, and would give her instauc-
tions as soon as he found the time. Mrs. Stokes remained on duty
from 8500 a.m. to 4:30 p.m.

On her arrival at home that afternoon at five p.m. there came a
phone call from Capt. Hartnett telling her that he felt she was unable
to do the work. Mrs. Stokes asked the Captain if his decision were be-
cause of her being a Nggro. He replied "No I thought you were an Italian."

In presenting proof of discrimination, this event transpired,

While Mrs. Stokes was in the office above mentioned, there
entered M.Irs. Rhidora Boot, who also had passed the Civil Service
examination, had been certified for work and had been called to report
at the same office. (Help was badly needed). It was self evident
that this applicant was a member of the Negro race. She was not
given an opportunity to consult the officer in charge, nor was she
given any kind of Interview, but was told that if she were needed
she would be called. Nothing more was done about the matter.

About July 3rd. Mrs. Stokes called Capt. Hartnett and asked if
he had mailed her the check for her time. He informed her that he
did not turn in the time slip, but if she felt that any paylas due
her, he would mail to her his personal check to cover the amount due.
She stated since she had been sworn in and certified for work that she
was entitled to pay for the day that she was employed.

4v- - v



On July 7th. Mrs. Stokes received a check for $3.37 from Captain
drawn on the Boise Branch of the First Security Bank of Idaho. (Nation-
al Association)

The above occurrences were reported to the Spokane Branch of the
N.A.A.C.P. for investigation. Therefore we are writing to ask you to
take some action in this matter.

No person giving racial identity as a Negro has been able to
obtain a white collar job in any defense project in or near Spokane.

This discrimination is contrary to the stated policy of the
U. S. gov't. and the edict of our President, therefore this complaint
is made to you. Please advise what you will do in this matter.

Our organization has tried to gain audience with Maj. Gen. Olds
the Commandant at Fort George Wright, but to no avail. Please write
him concerning his views or race discrimination. We believe it to
be negative.

Many thanks.

Yours for justice,

Spokane I1ranch of the N.A.A. C.P.

-s- (M.1rs) 1'. E. liolse-law
Chairman of the Double V Committee

(A TRUE COPY)



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.
MALCOLM S MAcLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN February 27, 194 PHILIP MURRAY
WILLAM GEENMARK ETHRIDGE

MILTON P. WEBSTER

LAWRENCE W CRAMER
EXECUTIVE SFrRIETARY

Mr. Truman K. Gibson, Jr.
Acting Civilian Aide to the

Secretary of War
War Department
Office of the Assistant Secretary
Washington, D. C.

Dear Mr. Gibson:

This is in reference to your letter of February 11
requesting a statement of the case of Mr. Leonard D. Smith,
Oklahoma City, Oklahoma, which we referred to your office
under date of January 27, 1943.

I am enclosing herewith a copy of Mr. Smith's letter
to Mr. L. W. Clymer under date of November 16, 1942, which
sets forth his complaint.

,Sincerely yours,

Gorge 14. Johnson
Assistant Executive See etary

Enclosure

.VICTORY
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february '27, 1943

Mr. Truman K. Abson, Jr.
acting Civilian Aide to the

Secretary of War
dar Department
Office of the Assistant Secretary
.4rshington, D. C

Dear Mr. Gibson:

This is in reference to your letter of February 11
requesting a statement of the case of Mr. Leonard-D. Smith,
Oklahoma City, Oklahoma, which we referred to your office
under date of January 27, 1943.

I am enclosing herewith a copy of Mr. Smith's letter
to Mr. L. W. Clymer under date of November 16, 1942, which
sets forth his complaint.

Sincerely yours,

George M. Johnson
Assistant executive Secretary

Ra10sfre

- - -
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1135k N. E. 8th Street,
Oklahoma City, Oklahoma,
November 16, 1942,

Mr. L. W. Clymer,
414 Dierks Bldg.,
Kansas City, Mo.

My dear Mr. Clymer:

On September 3, 1942, I was employed as a Classified laborer
in Civil Service, at the Oklahoma City Air Depot. September 24, 1942,
there existed a vacancy for an Electrician's Helper at this Depot.
In accordance with paragraph 3, D.S.O. Bulletin Number 32, dated
October 2, 1942, of which a copy inclosed herewith. I made application
"LETTLR" for a transfer to the Electrical or Radio Department. Because
I felt that I could be more benefit to the United States Government
and National Defense in the requested capacity than in my status at
that time.

Due to the facts that I hold two certificates, one in Radio,
Electronics and Electrical Theory, from Langston University, Langston,
Okla., and the other from Oklahoma City Trade School, Oklahoma City,
Okla., in Air Craft Electricity. Training in these occupations was
secured at the expense of the United States Government. The only
reply pertaining to the transfer is a Notice of Suspension pending
a prejudice discharge, without any apparent cause, other than I asked
for a transfer. On November 10, 1942, I got a notice to report for
an Army Physical Examination. I was constantly reminded, "In my effort
to secure information concerning my transfer", that they cooperate
with the draft boards. What exists Mr. Clymer, they do not want a
Negro in any key position of this nature. Their methods are to revert
to Draft Boards to relieve any pressure that may be brought to bear,
by putting the individual into the Armed Service. To them "Men in
Charge" the Executive Order on Fair Employment is just a slogan for
men to fight by, and obeyed by the minority Group. Sir, if there are
any "Key n" I consider myself one because the Government paid me a
salary in addition to other expense connected therewith.

In our Titantic Struggle to preserve Democracy, I have a genuine
interest to be of further service to the Government by doing the skill
job in the key position for which I am trained, without being intimidated
by being call by the Draft Board for the Armed Services. Only because
I desire to be in the key job that the Government prepared me for.

I was constantly told by my supervisors, that I could remain on
the labor job for the duration, if only, I go ahead and work. My labor
job can be filled by untrained labor. I beg of you Mr. Clymer, please



Con't. (L. W. Ctymer - 2 - 11/16/42)

see that other Negroes and myself be given an opportunity to exercise
our skill, for which Government money and sacrifice on our part to obtain
the skill and be of aid in the war effort, and not be RUSHED off to the
Armed Services because we apply for the position that we are qualified
for.

In this I am hoping to manifest their unutterable effort to
evade the Fair Employment Act. They (the Commanding Officer and his
subordinates) Manidates the Draft Boards to extradite us in order
to exterminate our efforts to secure key position. It is not our
motive to evade the Armed Services, but to do our mite to aid
National Defense.

To date I have no reply from the transfer, (whether approved
or disapproved). I had the consent of my Supervisor to put the
transfer in (Mr. L. L. Taylor). I have been unable to get the
Charges or reason for my suspension. Friday Nov. 6, 1942, I asked
Raymond G. Moss, Personnel Director, of the DS 0., for reasons or
Charges against me. His reply, "In two or three days from now you
will get my copy of the charges against you. You can answer in
your own words and same will be sent to Washington, with the charges,
which is your privileges and Rights as an American citizen." The
only thing I received to date was the Notice to report for an
physical examination on November 12, 1942, for the Armed Services,
from Draft Board Number 6.

Mr. Clymer, it is a clear picture. Read the enclosed
Literature it will manifest what I am trying to say.

Yours, for a favor

Leonard D. Smith

-TALidf&,'Cjr-A- -awl
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February 11, 1943

Mr. George M. Johnson,
Assistant Executive "ecretary
President's Comnittee on Fair
Employment Practice

Tenth and U Streets, N#. W.
Washington, D. C.

Pear Mr. Johnson:

reference is made to your letter of January 27,
19b3, advising that your Mr. L. Wt. Glymer had not obtained
a satisfactory adjustment of the complaint of Mr. Leonard
D. Smith of Oklahoma City, Oklahoma, alleging that he was
treated unfairly in his discharge as a Classified Laborer.
If you will furnish this office with a copy of Mr. Smith's
original complaint or a statement of the case, consideration
will be given to your request for an investigation.

Sincerely yours,

Truman K. Gibson, Jr.
Acting Civilian Aide to the Secretary

of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
PHILIP MURRAY

WILLIAM GREEN MARK ETHRIDGE
MILTON P. WEBSTER

LAWRENCE W. CRAMER January 27, 1943
EXECUTIVE SECRETARY

Honorable
William H. Hastie
Civilian Aide
War Deartment
1.7ashington, D. C.

Dear Judge Hastie:

I am referring to your attention the complaint
of Mr. Leonard D. Smith, a Negro, 11351 N. E. Eighth
Street. Oklahoma City, Oklahoma, which was addressed
to Mr. L. 7. Clymer under date of November 16, 1942.
Mr. Smith alleges that he was treated unfairly in
his discharge from his employment as a classified
laborer with the Oklahoma City Air Depot.

This matter was taken up with the officials
at the Depot by Mr. Clymer, but apparently the com-
plainant was not satisfied with the results of Mr.
Clymer's investigation. It is requested that a
further investigation of this matter be made by the
War Department and that this office be informed of
(1) the specific reasons why Mr. Smith was dis-
charged and (2) the reasons why Mr. Smith.was not
given employment as an electrician or a radio map
in view of his apparent qualifications for such
employment.

1ncerely you

eor M. Joh son
Assistant xecutive Secretary
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PPJESI DETTT ' "COMIThIITE CIN F!l' EMPTLOMET P! CTICI

SOCIAL SECURITY BUILDIlIG

WASHINIG-TON, D. C.

Dlte Junfe 30, 1941

The Hororable
illiam H. Hastie

Civilian Aide
War Department
Washington, D. C.

Dear Judge Eastic:

I transmit herewith two copies of -n rle -
gation made by Bertha V. Schmidt
of__Philadelphig._ennaggrania ,uder date
of Jane 11..194P - , charging aircr-iri
nation against the Wnr Department.

It is requested that this matter be investi-
gated and that the Committoe on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cronmer
Executive Scrctary

Enc.



June 10, 1942

iss 3ertha V. Schmidt
1216 Soiuth M)arroe street
Philadelihi Pennyavania

Dear Miss Schmidt:

Your letter of June 11 to the President has
been referred to his Committee on Fair Rfmoloyment Prac-
tice for acknowledgment and consideration. In it you
allege that you we 'r refused employment at the Frank-
ford Arsenal., ?hiladelrhia, Pennsylvania, solely because
of your race.

The Committee hrs jurisdiction to intervene
in cases of' discrimination in employment in war indue-
tries and government service on the ground of race, color,

creed or national origin. Your complaint is now being

investigated And you will be advised of the results.

Sincerely yours,

George M. Johnson
Assistant Executive Secretary
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
PHILIP MURRAY

WILLIAM GREEN MARK ETHRIDGE
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

December 4 1942

Honorable
William H. Hastie
CiVilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

You will be interested in the attached file
which indicates that the Civil Service Commission has
refused to overrule the action of Captain E. T.
Greenfield of the Quartermaster's Office in Chicago,
Illinois, in terminating the employment of Mr. John R.
Schubert, who refused to work in a War Department unit
because all other employees in the unit were Negroes.

I believe that Captain Greenfield should be
commended for his action in terminating Mr. Schubert's
employment.

Sincerely,

(--,/LwrnceW. fjamer'V
Executive Secretary

Enclosure
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U UNITED STATES CIVIL SERVICE COlMISSION

Weshington, D. C.

N

File

ovem

COPY

OX :EKT:MET

ber 18, 1942

Mr. Lawrence W. Cramer, Executive Secretary
President's Committee on Fair -Employment Practice
War Manpower Commission
Washington, D. C.

Dear Mr. Cramer:

Inclosed, is a copy of a letter dated November 10, 1942 received

from Mr. John R. Schubert, 6310 Kenwood Avenue, Chicago, Illinois,

who alleges discrimination apparently because of race against his em-

ployment at the Quartermaster's Office, Chicago, Illinois.

From the information contained in his letter, it does not appear

that MJr. Schubert has any basis for a complaint as to discrimination.

A copy of our reply to him is also inclosed for your information.

By direction of the Commission:

Very respectfully,

/s/ L. A. Moyer

L. A. Moyer
Executive Director
and Chief ExaminerInclosures 61533
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FILE OX:EKT:MET

November 18, 1942

Dear Mr. Schubert:

Reference is made to your letter of November 10, 1942 in which

you apparently charge discrimination in connection with your failure

to obtain employment at the Quartermester's Office, Chicago, Illinois.

You are informed that the question of work assignment and ad-

ministrative organization is a matter of internal administration with-

in each government department or agency.

From the information contained in your letter, it appears that

you refused to worg in the position where the vacancy existed and,

therefore, you have no basis for a complaint as to discrimination in

your case.

By direction of the Commission:

Very respectfully,

Wm. C. Hull
Executive Assistant

19-5"

UNITED STATES CIVIL SERVICE COMMISSION

Washington, D. C.

Mr. John R. Schubert
6510 Kenwood Avenue
Chicago, Illinois
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Nov. 10, 1942
Chicago, Ill.

U. S. Civil Service
Washington, D. C.
Board of Appeals:

Dear Sir:

I am writing to you today for an Appear to a position which I

had here as an Classified Laborer which was Terminated. Sept. 2, on

account of racial discrimination instead of unsatisfactorily work

as was reported from Capt. E. T. Greenfield from the Quartermaster's

office of Chicago. When I started on this job Capt. Nelson from the

Signal division sent me to work with a group of colored men and I was

the only white person amongst them and I refused to work with them.

Capt. Nelson told me he couldn't use me and sent me to Capt. Greenfield

to see if he could use me some place else. Capt. Greenfield inter-.

viewed me to see what I could do and I told him I was a blue Printer

& Photostat operator. There just happened to be an opening in that

branch of service and I was in there about five weeks. They got

slow in this department and I was sent back to Capt. Greenfield.

The same thing started as I mentioned in the forepart of this let-

ter so Capt. Greenfield gave me a Termination slip Stating that my

work was unsatisfactorily which was on the contrary. Any.considera-

tion will be gratefully appreciated.

Yours truly,

/s/ John R. Schubert,
6310 Kenwood Ave.
Chicago, Ill.
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UNITED STATES CIVIL SERVICE COMMISSION

Washington, D. C.
File OX:EKT:MET

November 18, 1942

Mr. Lawrence W. Cramer, Executive Secretary
President's Committee on Fair Employment Practice
War Manpower Commission
Washington, D. C.

Dear Mr. Cramer:

Inclosed is a copy of a letter dated November 10, 1942 received
from Mr. John R. Schubert, 6310 Kenwood Avenue, Chicago, Illinois,
who alleges discrimination apparently because of race aainst his em-
ployment at the Quartermaster's Office, Chicago, Illinois.

From the information contained in his letter, it does not appear
that Mr. Schubert has any basis for a complaint as to discrimination.

A copy of our reply to him is also enclosed for your information.

By direction of the Commission:

Very respectfully,

/s/ L. A. Moyer

L. A. Moyer
Executive Director
and Chief ExaminerInclosures 61553

COPY
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UNITED STATES CIVIL SERVICE COMMISSION

Washington, D. G.
FILE OX:EKT:MET

November 18, 1942

Mr. John R. Schubert
6310 Kenwood Avenue
Chicago, Illinois

Dear Mr. Schubert:

Reference is made to your letter of November 10, 1942 in whidh

you apparently charge discrimination in connection with your failure

to obtain employment at the Quartermaster's Office, Chicago, ,Illinois.

You are informed that the question of work assignment and ad-

ministrative organization is a matter of internal administration with-

in each government department or agency.

From the information contained in your letter, it appears that

you refused to worg in the position where the vacancy existed and,

therefore, you have no basis for a complaint as to discrimination in

your case.

By direction of the Commission:

Very respectfully,

Wm. C. Hull
Executive Assistant

0 0F PI .



G0 P Y 00 P Y

Nov. 10, 1942
Chicago, Ill.

U. S. Civil Service
Washington, D. C.
Board of Appeals:

Dear Sir:

I am writing to you today for an Appear to a position which I

had here as an Classified Laborer which was Terminated Sept. 2, on

account of racial discrimination instead of unsatisfactorily work

as was reported from Capt. E. T. Greenfield from the Quartermaster's

office of Chicago. When I started on this job Capt. Nelson from the

Signal division sent me to work with a group of colored men and I was

the only white person amongst them and I refused to work with them.

Capt. Nelson told me he couldn't use me and sent me to Capt. Greenfield

to see if he could use me some place else. Capt. Greenfield inter.

viewed me to see what I could do and I told him I was a blue Printer

& Photostat operator. There just happened to be an opening in that

branch of service and I was in there about five weeks. They got

slow in this department and I was sent back to Capt. Greenfield.

The same thing started as I mentioned in the forepart of this let-

ter so Capt. Greenfield gave me a Termination slip Stating that my

work was unsatisfactorily which was on the contrary. Any considera-

tion will be gratefully appreciated.

Yours truly,

/s/ John R. Sohubert,
6310 Kenwood Ave.,
Chicago, Ill.



March 23, 1943

ar. Lawrence W. Cramer
Executive Gecretary
President's Comiittee on
Fair Employment Practice
Tenth & You Streets, N.1.
Washinlgton, 4). C.

Dear Mr. Cramert

On January 43, 1943, you forwarded to this office the
complaint of Mr. Othell Smith, Dayton, Ohio, alleging that
he had been forced to resign from his employment at the
Wright Field Signal (orps Procurement District when he pro-
tested against being replaced by able-bodied men on jobs
he could perform.

His co-.plaint on its face presented no case of racial
discrimination. An investigation, however, was requested.
The report of the investigation has now been received and
it states as follows:

This office has made a complete anid thorough
investigation of the allegations made by Mr. Smith
and it is learned that Mr. Smith has not been
dropped from the rolls of the Wright field Signal
Corps Procurement District; however, he was removed
from his last position due to his inability to per-
form his duties satisfactorily. He was previously
removed from the position of Checker and Tool and
Storage Room Keeper for the same reason. Mr. Smith
was placed on annual leave December 30, 1942 and
carried through January 2, 1943 and was then placed
on leave without pay from January 3, 1943 through
January 14, 1943. On January 14, 1943 he was given
a Reassignment Interview and was placed in the posi-
tion of Janitor in the Maintenance Section on January
15, 1943. His present salary is $1320 per annum.
On previous assignments his salary was $1440 per
annum.

Mr. Smith was removed from the three previous
positions as he was not considered satisfactory and
was inclined to be lasy. Upon being removed Mr.

L/11
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Mr. Lawrence W. Cramer
March 23, 1943

Page - 2-

Smith appealed to the Civil Service Commission
wvich stated that in its opinion the reason he
was unaatisfactory was that he was unqualified
to fill these positions. Since January 15, 1943
Mr. Smith has been performing his present job
satisfactorily.

There is no evidence of discrimination having
been practiced against Mr. Smith.

Yours very truly,

Truman K. Gibson, Jr.
Acting Civilian Aide to the Secretary

of War



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

IEarch 16, 1943

ILLT D T 0: The Actin Civili1en Ai'e to the Secretary
of ,,ar

1. Further reference is a-le to your nemorandu of February
1, 1013 relative to '1r. Othell Smith who alleged that he was forced
to resin when he protested against being replaced by able-bodied
men on 4o-s thEt he could perform in his employment at ri'ht Field
SiPnal Corps Procurement District.

2. This office has made a complete and thorough investigation
of the allegations made by 1r. Smith and it is learned tIut 1r. Snith
has not been dropped front the rolls of the :right Field SiLnaI Corps
Procurement istricts however, he was removed from his last position
clue to his inability to Derform his dutis satisfactorily. He was pre-
viously removed fron the position of Checker and Tool and St-orage Room
Keeper for the. same reason. Mr. Smith was placed on annual leave Decem-
ber 30, 1942 and carried through January 2, 1943 and was then placed on
leave without pay from January 3, 1943 through January 14, 1943. On
January 14, 1943 h& was given a Reassignment Interview and was placed
in the position of Janitor in the Maintenance Section on January 15,
1945. His present salary is 13(20 per annum. On previous assignments
his salary was "1440 per annum.

3. Mr. Smith was removed from the three previous position as he
was not considered satisfactory and was inclined to be lazy. Upon beiig
removed 1r. Srnith appealed to the Civil Service Coummi:ssion which stated
that in its opinion the reason he was unsatisfactory was that he was un-
qualified to fill these positions. Since January 15, 1943 1r. Smith has
been performing his present job satisfactorily.

4. There is no evidence of discrimination having been practiced
against 7r. Smith.

VICTORY

' BUY
STAT.S!aso
WAR

ANDmploe.eea Chief

flmployee Relations Branch



ISeptember 1: , I1

P Matj'' vQo4::it to Qn hAir

l- oymaent ?Pro tice,-

Door .w- Johnson -

ceipt is acknowledged of your communication

a: Stme 5, 19v1, torwarin to this office the com;;iat

of :'x endelle Sayers, I-ill City, Kansau alleging that

r-cial discrimination wts practiced against hi in his efort

to secure eaploymient as a Svtnoq&pher t Lowry Field, Colorado.

Inoamuch as hr Sayers went to Lowry Field by' aa; imtI

wonor if it would be possible for you to obtain from him the

£atme of the officer or employee who told him that his appli-

cation could not :Uctet with approval because he was a Negro

und that that field was not hiring Negro stenographeri3. Upon

rceip of that information I shall initiate an investigation

into his complaint.

Sinrelyyours

Civilian Aide to the Secruetary
of War



~ ANT ~NT-~ ~

rc-rr L u~iyBUILDr11TG

1, S H G-TOT1, D. PC.

Dotet September5, 194i2

The Hon'orable
William F, . Ha-,stie
Civilian Aide
W'r Icepartrien t

W,,ashington, D. C.

Dear Judge Hastic:

I tasi herewith two co-oies of 'nal

ga-tiori made by Mr. edellj jr
of- - I GjitsKansas lidO1x drdu

nn7tioil egu ins 1; the Wnr Departmonrt.
ehary~ing dic or Thi

It is requested that this litter be invcesti-
gated and that the Conmwittce oil Fair Eniployrient Frac-
tice be fuznishcd a report on it.

Sinocrely yours.,

Lawrunce W. Cr-nr]
Txecutivc Secret,,x

j
t'4

Enic.



. L* SAYERS - SON
Attorneys-atLaw

Hill City, Kansas

August 29, 1942

Fair -mployment Practice Committee
Social Security Buildirg
oashington, D. C.

Gentlemen:

I am a Negro attorney practicing law in Kansas, and
I wish to call attention to the following condition which I
found existing at Lowry Field, Denver, Golorado.

On August 29th, by appointment, I called on the Employment
Division at Lawry Field, and asked to make application for
employment as a stenographer in some department on that field.
I was told that my application could not meet with approval because
I was a Negro, and that they were not hiring Negro stenographers.

I have a Civil Service rating in stenographic work and
as Treasury Enforcement Agent, and my desire for work at Lowry
Field was merely an effort on my part to help along in the war
effort.

I was told that two very efficient colored girls were
ryin; to get employment as stenographers in the field, but they

too were beina rejected because of their color. '2hey are both
Denver girls, but I did not get their names.

Of course, I was disappointed in being rejected because
of color, and I am wondering whether or not such conditions should
be permitted to exist in the U. S. Army, when we as citizens are
asked to sacrifice and give, for democracy and freedom. 4hat do
we get iP return for that sacrifice?

I recommend an investigation of that situation at 4owry
field, and if I can be of further assistance, kindly advise.

Yours very truly,

s/ Wendell P. Sayers


