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WAR DEPARTMENT
Headquarters, Army Service Forces

WASHINGTON

SPGC-L
201-Thames, W. E. April 6, 1943

iMEMOEANDUM TO THE DIRECTOR OF CVILIAN PXESONNEL AND TrAINING, OFFIuE
OF THE SECRETARY OF 'VAR
(Attention: Acting Civilian Aide, Mr. Truman K. Gibson, Jr.)

Subject: Alleged Racial Discriminition practiced against
Mr. v. E. Thomas.

1. As requested in a memorandum from your office, an in-
vestigation of this case of alleged racial discrimination was re-
quested, results of which are as oilows:

"1. This office has been advised that Mr. William E.
Thomas was inducted into the Army, October 2, 1942,
Cincinnati, Ohio. For tnis reason steks : an not be
taken as required in Ur. Villiam H. dastie's memoran-
dum of December 28, 1942.11

2. Should your office feel that this reply is unsatis-
factory or incomplete, we shall be giad to direct a further
investigation.

For the Director, Industrial kersonnel Division:

JOHN E. O'GARA
Colonel, General Staff Corps

Chief, Labor Branch
Industrial Personnel Division
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I
Headquarters, Army Service Forces

$PGC-L
01-Thomnlas, W. E. April 6, 1943

MEMOLANDMA TO T .fIREUCO CF .VILIAN PERSONNEL laND TAINING, OFFILE

OF THE E ETRLIY oF F AR
(Attention: Actin Civilian Aide, Mr. Trwman K. Gibson, Jr.)

Subject: Alleoed Fcial Diserimination pracLiced a against
*r d. E. Thomas.

1. As requested in a memoraudwn from your office, an in-
vestigation of this case of alleged racial ciscrimination was re-
:4uesLted, results of lion are &s Cowos

"1. T his office hs been aivisea that Mr. WilliPn E.
Thomas was irsacted into the Army, Octoo:r 2, 194Z.,
Cincinnati, Ohio. For tlis reason sLeps can ct oe
t&en 's r.uired in WAr. Uillam H. Astiss iemoran-

dum of December 8, 1942.

. Should your office feel that this reply is unsatia-
factory or incomplete, we shall be gian to Irect a further
investigation.

For the Director, Industrial Personnel Divisions

JOHN . O'GARA
Colonel, General Staff Corps

Chief, Labor3 Branch
Industrial Personne&k Division
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December 28, 1942

TO: The Director of the Civilian Perbonnel Division.
Services of Supply.
Attention: .r. Lemuel Foster

Attached hereto is a copy of the basic memorsndna and
the. reportcovering the investigation into the complaint of Mr.
William E. Thomas, who alleged that racial discrimination was
practiced w &inst him by the Lexington Signal Corps Depot, Lex-
ington, Kentucky, in his effort to secure appointment and train-
ing as an Assistant Power Mechanic.

The Civilian Personnel Division, Office of the Secre-
tary of Tar, advisess that tnis report was forwarded to this office
on September 21,, 194-2, but this office has no record of having re-
*ceived it until a copy was furnished under date of December 12.
That fact accounts for the delay in requesting further action in
this matter.

Paragraph 3 of the second indorsesent shows clearly that
4r. Thomas was refused appointment and training solely because he
is a Negro. Such action violates Executive Order No. 8802 and
the directives of this Department prohibiting racial discrimina-
tion in the selection of Federal employees. It, therefore, appears
appropriate that steps be taken to accomplish his appointment and
training, if he has not yet been inducted into the armed forces
and expresses a willingness to enlist in the Reserve.

It may be pointed out that colored and white personnel
are attending both the Enlisted School uad the Officer Candidate
School of the Armored Forces at Fort Knox, Kentuof, as nwll as
Officer Candidate Schools in States further South.

Civilian Aide to the Secretary
of War



WAR DEPARTMENT
OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

December 12, 1942

MEMORAPIDUTM TO: Civilian Aide to the Secretary of War

1. There is attached a copy of a report from the Civilian
Personnel Field Office at Fort Hayes, Ohio in regard to the com-
plaint of Mr. William E. Thomas who alleged racial discrimination
in his effort to secure appointment and training at the Lexington
Signal Depot, Lexington, Kentucky.

2. The original report was forwarded to your office September
21, 1942.

1 Incl.
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COPY - C
1st Ind. wbc/elb

i7ar Department, Civilian Personnel Division, OSV[, Auust 27, 1942.

To: "an-fer, Civilian Personnel Field Office, 057[, Fort Hayes, Columbus,
Ohio.

1. Forwarded for compliance with request contained in memorandum
from Erqmlo-:ee Relations Section.

Edward B. Persons
Chief, Field Office Section

2nd Ind. ris/ds

17ar Department, Civilian Personnel.Field Office, Office of the
Secretary of War, Fort Hayes, Ohio, September 15, 1942. To:
Civilian Pbrsonnel Division, VWashington D.C., Attention: Field
Office Section.

1. Contact was made with Lt. Edward Duvall and Mr. J.
Eshelby of the Training Division, Lexington Signal Depot
September 10th,1942 to ascertain the facts ii the case of
alleged discrimination against WilliamE . Thomas.

2. At the time Mr. Thomas was certified by the Civil
Service Commission to the Depot they were recruiting for the
Power School at Paris, Kentucky. This was the only Power
School being conducted at that time and is still the only
power school which they have. It was not contrary to law to
have mixed classes, since the school is under the jurisdiction
of the Federal Government, rather than the State of Kentucky.
The State schools are forbidden by State law to have colored
and white students in the same school.

3. VWhen Mr. Thomas reported to the Depot for an inter-
view he was told that he could not be used since there was no
colored school at that time, but that his name would be
maintained on file for any such school which might be estab-
lished in the future. Representatives of the Depot stated
they took this actionsince they did no,t feel it to be advisable
to establish mixed schools at Paris, Kentucky or other towns
throughout the State.

The racial feeling which prompted the passage of the State
law mentioned above, was such that the effectivenessof the
school would be 'hampered thereby.

The Lexington Signal Depot has three colored schools
for Mechanic Learners as follows:

est Kentucky at Paducah 66 students
Duibar at Lexington 120 students
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Lincoln Institute at Lincoln Ridge - 94 students

They have a Junior Repairman Trainee Colored School
at Dunbar in L-:inCton with 164 students. They also are

tra inin- colored students on the Post of the Loxington Si pnal
Depot where they have nized classes. I was unable to deter-
mine the number of colored students in trainin- n the Post.
The Power School now has 118 students. The total number of

students in trainfng, under the jurisdiction of the Depot is

6773. They do not cotemplate being able to establish the

colored power school in the near future, one reason for this
is the small number of applicants for this type of work who

,re colored; anotherr reason is that the percentage of training
of the nower school nature is so small.

Mr. Thomas was tested by the Otis Self-Administered

Test of Mental Ability and received a "r,-w" score of 25. The

Depot has recently established a policy of not accepting

applicants who received a score of less than 36 on this test.

His percentilerate on the test was 8. It is now the policy of

the Depot to require &1 students to become members of the
Enlisted Reserve or Specialists Corps. However, in view of

Mr. Thoas's low score on the Otis test they would not now

accept him at the Depot for the Enlisted Reserve. This fact

was not used as a basis for deciding that he would not be

accepted for the Power School when originally interviewed.
It would preclude action being taken at this date to place
him in the school.

Contact was made with Mr. Thomas on September 11th. He
substantiated the statements made by representatives at
the Depot. He stated thet he could have rotten irto one of
the colored mechanic learner schools but was not interested
in radio repair work. All of his experience had been in
maintenance and repair of motors and he wished to continue
in that line of work. He stated he had recently been classi-
fied in 1 A by his draft board and supposed he would be in-
ducted in the near future.

Robert L. Smith

Manager
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December 1, 1942

7 :IAY

TO: The ±Arector of Civilian Iocaonnel a2 Training

On July 28, 1942 this ohice seat you & emo-
'nUWJm r uesticg on nvsr!tiation L into the complaint

oC ir% iilian E. Thomat, 415 hio Street, Lexincton,
Kentucky, alegLig racial :iscri>ina ion in hi erfart

secure am loyment ana trrintIn ons an assistant Power
fiechanic under the Lexinton Signal Depot, Laxiiicton,
Kentucky.

Thi office has rnt yet received a re, ort of
tIAe investIgtion into this case, May inquiry be made
to certain hat uia position :w been siae of this

Civilian Aide to the Secretary
of her

'It
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Jul 4, 194x

The director of civilian Per3onnel and Training

This office has received from the President' s Com-
Mittee on Fair Employment Practice the complaint of ?r. William
K. Thomas, 415 Ohio Street, Lexington, Kentucky, alleging racial
discrimination in his effort to secure appointment and training
as an Assistat Power Mechanic under the Lexington Signal Depot,
Lsxiuton, Kentucky.

Mr. Thomas avers that he received a communication
from the Sixth Civil Service District directing him to report
to the Lexington Signal Depot for acceptance for training as an
Asistant Power Mechanic; that when he reported he was told
that it had been thought that he was white and that there were
no classes training Negroes as Assistat Power Mechanics; and
that when he reported the substance of the interview to the
Sixth Civil Service District he was informed that his rejection
was due probably to the fact that a Kentucky law forbids the
training of white persons and Negroes in the same class rooms.

A copy of an affidavit made by Mr . Thomas and fur-
nished the President's Committee is attached hereto.

This case is similar to that of Mr. Harry L. Terry,
of Washington, D. 0., in which a request for an investigation
was submitted under date of July 17, 1942.

If the facts are as represented, Negro eligibles in
Kentucky are being subjected to discriminatory treatment, May
the matter be investigated with a view to any corrective action
which may be necessary?

Civilian Aide to the Secretary
of War

'C
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P WEBSTER July 22, 1942. MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

ivEMORAN-DUvi

TO : William H. Hastie
Civilian Aide to the Secretary of gar

F ROlM: George i.Johnson
Assistant Executive See tary
President's Committee on Fair Employment Practice

I am enclosing a copy of an affidavit of William
E. Thomas in which he alleges that he has been discriminated
against in his effort to secure an appointment for training
as an Assistant Power Mechanic in the Lexington Signal De-
pot.

It is my understanding that this Depot is under the
jurisdiction of the War Department.

Accordingly, it is requested that you investigate
this complaint and furnish the Committee with a report.

I CRY
BUY
UNITED
STAT21A
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STATE OF KETUCK1
COUNTY OF FAYETTE

The Affi1ant William 7. Thomas after being duly sworn before me
a Notary Public in and for Fayette County Kentucky certifies that he
is resident of 415 Ohio Street Lexington Kentucky and twenty one years
of age and that on May 6th 1942 he applied thru the 6th Civil Service
Dist, for the position of assistant power mechanic which calls for
training in Paris Ky. at the Power Supply School. Tie took a civil
service examination for the said position and passed with the grade
of 73', after which (h passed a physical examination, The examination
was given by Dr. H. G. Herring a civil service examing Dr.

On May 12th, 1942 he received a communication from the SIXII
CIVIL SEHVICJ DISTRICT to report to the Lexington Signal Depot called
Avon, Stipulating that he had been accepted for the training of an
assistant Power Mechanic. When he reported for the training as author-
ized he contacted some men, Names, Mr. Kenneth Eckells, Mr. Shelby and
Lieut. Cherry who are in the Dept of Civilian training, they told him
that they thought he was a member of the White race and that there are
no classes as yet for Negroes in that course.

Mhen he reported the same to the authorities at the Sixth Civil
Service Dist he was informed that probably the Day Law a Ky law that
forbids White and Negro Students from receiving training in the same
class room was responsible for him being rejected. No disposition has
been made of his case as for as the Avon Authorities are concerned.

-s- William E. Thomas

Date July 4, 1942
My Commission Expires Feb. 5, 1946

William H. Ballard, Sr
Notary Public, Fayette Co., Ky.

_______ I -
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June 32, 1 42.

Mr. bLwrence ~. Cravner,
i executive Secret'ry
President's Committee on Fair

Dployment Practice,
A106 G Street, V. 7.,

ahington D. C.

Dear Mr Cramer:

Receipt is aCknowledjed of your communicationl
of June , 1942, forwarding to this office the oomplaint
of Mrs. Mabel F. Taylor, 619 North Frazer Street, Philadel-
phiatPisiiyivAnia, alleging racial discrimination In her
efforts to secure employment as a Female Trainee, Aircraft,
and as a Shop Checker.

The complaint does not state sufficient facts
upon which to base a request for an investigation. If you
will obtain from Mrs. Taylor a statement giving the details
of any interview she may have had at the Frankford Arsenal,
which led her to believe that racial discrimination was prac-
ticed against her, careful consideration will be given her
complaint.

The Frankforcd Arsenal would not be concerned with
the selection of Student-Trainees, Aircraft. Those positions
are under the Air Corps.

This office has already requested an investigation
into a complaint alleging that racial discrimination was
practiced against a group of about thirty Negro women in
their effort to obtain employment as Shop Checkers at the
Frankford Arsenal. Perhaps Mrs. Taylor was in this group of
women who were interviewed at the Frankford Arsenal on April
22, 1942.

Sincerely yours,

Civilian Aide to the Secretary
of War

'C>
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January 8, 1942

Ar. George 4. Johnson
AAssistant bcecutive Director
Preoiaent's Coamittee an
Pair mploysawnt Practice
6octal Security Buldirtg

Wasiagton, D). 0,

Dear r, Johnson;

On January 2, you submtited to ae a list of complaints which
had been tranadtted by your office and which you report as pend-
tag in the rar Department.

Paragraph4 2 of your letter lists 17 cnes in which y huad
received no report from s. At the ti1. of your writing we had
substtted reports on 7 of thxse cases, name4, ra. Mary S.
iiokerson, Hiar C. Shellbaser Ara. Basel Gillspie, Miss Virgin
L. Smith, David P. Howna flad , IBarre, a I.4s Verna t. Parks*
Copies of the reports are enclosedherewith.

We havesunt you &a agedon the case of Herbert G. Chissell,
Jr,.W, this week* ahe no record of three of the ease,naaly,

Jason F. Craig, Jak alesand Markon Officer. Fie reports on
the complats of earItta rin n 1-ill, 4ad Erneat
Es Matr werev so patently landeqaste that this office regaated samp-
plambety reports wiaebhave not pet been reeted.

The ase*of freankle C. Williskhas been lobe sabject of an ex-
asangeof letters between ouwofftees*and amestigation has been

initiated parsist to yeaoAtter of e 17,1941 A report
has 4ast been resetwed eon bs easeof Estagha, sheetoa~ig that it

MMWaasquaely atdma el ase wthI shall disase with yoU
ad Mr. Sar within a few days.

I aadvised that sobeen soatto Auth
tww"&al Iec00ttof a 4 akish abe made*direct to the

heweer esWp jpryouwith a reportanthat
easeoas soonas peasib24*

Of the tour eses which you li tla wach we aqueatedthat
yearartise obtaaatitial aenation, three are atil penting,

awastag red to uroffiastheofourthf theiease ofCathertue sorighto
M w hav habtatedon twestigattan a report ~b em waon the
ase ad edbaAtted to you offtee asof this data
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Mr. George A* Johnaon
Page - 2 -
January 8, 1942

There are two ases in yeur fial group. One is the case of
Uildred A. Johl, an employee of the War Department who is, I be-
lieve, now satisfactorily placed. This cae was submitted to u
b the National Avscaiation for the Advam oent of Colored People*
The other is the case of Oliver W. Jacson which you sent us only
last week.

Ins sumry, I believe that only in the cas of Henrietta C.
Taylor, Louise S. Hill, Erest t .Mair, and Leon Dingle should
youth records show that we have not responded to your request for
investigation and report. In these cases we will sove as speedily
as posatble.

Sincerely yours,

Civilian Aide to the Secretary
of War

-IT
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON,.D.C.
MARK F. ETHRIDGE

CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

DAVID SARNOFF
EARL B DICKERSON
PHILIP MURRAY

January 2, 1942

Honorable William He Hastie
Civilian Aide to the Secretary

of War
War Department
Washington, 1). 0.

Dear Judge Hastie:

Parsuant to suggestion advised by you in our
conversation a few days ago, I am submitting herewith a
memorandum prepared by Wr. ler W. Henderson. You will
note that Mr. Henderson has classified the various cases
which we discussed. The second group of cases may be in
our file, but I am including them for your information.

Sincerely yours,

Go rge N.eoetson
Assistant ecutive Secretary

Enelesure



C J1CE OF PRODUCTION MANAGER IlT

OFFICE MEMORANDUM

To: Mr. George M. Johnson DATE: January 2, 1942

FRom: Elmer W. Henderson a

SUBJECT:

At your request I am submitting the following
information:

1. On the basis of an analysis of complaints
and reports, it was found that there was an average of
thirty-four days between the date a complaint is referred
fromthls office to the War Department and the date a
report is received on this complaint by this office.
This does not include the complaints which have been
referred but not reported upon.

2. The following cases referred to the War
Department on the approximate date indicated have not
been reported upon:

Henrietta C. Taylor- 10/ 9A1
Jason F. Craig -- 11/271
May S. Nickerson- 9/20/41
Henry C. Shellhamer * 8/29/41

-Hazel Gillespie 11/24/41
Virgie S. Smith 8/19/41
Herbert G. Chissell, Jr..'. 8/28/1
Ruth Wallace -
Louise E. Hill-L 11/ /41
Ernest E. Mair 9/16/41

-David H. Bowen ,10/29/41
Leon Dingle r- 10/27/41
Edward W. Burrs 9/ 3/41
Verna M. Parks - 9/2/41

-Jack Haley
Marion Officer -
Frankie C. Willis u- A1/9/l

The following cases were referred to the War
Department, but a request was received for more information.
Final reports have not been received:

Lorraine Contrell 9/ 8/41
Julius D. Eastman 9/17/1
Catherine B. Wright 10/24/1
Oscar B, Perkins 9/ A1



O ,CE OF PRODUCTION MANAGEl. AT

OFFICE MEMORANDUM

Mr, George . Johnson (Cont'd)

Elmer Wo Henderson

SUBJECT:

The following cases are believed to have been subs
fitted to the War Departments

Mildred A. John
Oliver W. Jackson

To:

FROM:

DATE: JanwL7 2. 1942

11/25/41

'a m
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Auguxst 14, 1942

:r. George I'. Johnson
Assistant Executive Secretary
President's Committee on Fair

Employment Practice
Tenth and U Streets, Northwest
Washington, P. 0.

Pear Sr. Johnson:

On July 16, 1912, you forwarded to this office the complaint
oMr, M Harry L. Terry, 1943 Alabama Avenue, 51 2., ashingtorn, , "C.,
alleging that racial discrimination had been practiced against him
in his effort to secure appointment and training as a Mechanic Learner,
Signal Corps, in the Third cVrvice Command,

The report of the Invostlgation into this complaint .states
as follows:

Many hundreds of applicants for trainee positions
regardless of race, creed, or color have been requested
to report at various points within the continental limits
o the 'Tni ted Ftates ;tere the training could b Liven in
the most expeditious manner. Heretofore, no applicant
has been accepted for enrollment unless he or she were
willing to cooperate in reporting for training at the time
and place requested.

After receipt of this report the matter was taken up di
with Major A. W. Adams of the Civilian Training Branch of the Sic
Corps for clarification. I am advised that the classes at the Ch
lain Vocational School were established for observation so that t
officers concerned tith this training could note the response ofI
trainees to the courses and that at the time of their established
thought was given to the admission of any class of trainees. I a
further advised that after classes had been established at the Oh
lain Vocational School, the question of training Negro eligiblesA
and it was decided that inasmuch as there were not enough candida
for the establishment of classes in one of the schools of Divisio
to 13 of the local public school system, classes should be establ
in Baltimore, to include trainees from Washington.

I am also advised that training classes for Lechanic Le
and Junior Radio Mechanics have been established throughout the c
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3r. Ceorce ]L. Johnson
Augast 1h, 1942
Page 2

by the Siyal Corps in cooperation with the United States (Cfice off
Education to the extent of available funds. The number of fleLyo
trainees is consideraUe although total figures are not now available.

There are fhurteen negro trainees fron ashington flow in
training, in :altimore.

Sincerely yours,

Civilian Aide to the Secretary
of iar



1stIInd. .fb/vh
War Department, Office of the Secretary July 23, 1942
To: Chief Signal Officer

For investigation and report to this Office.

By authority of the Secretary of War:

. KE.Enenick
Director of Civilian Personnel

Civilian Training

War Department, OCSigO, Washington, D. C., August 7, 1942,

To: Director of Civilian Personnel and Training, Office of Secretary of War

Attention: Mr. William H. Hastie

1. It is understood that Mr. Vim. H. Kushnick has already handled

this matter personally. However, the information contained herein is

furnished as a matter of record for your files.

2. A full investigation has been made of the complaint of

Mr. Harry L. Terry referred to in basic communication. Many hundreds

of applicants for trainee positions regardless of race, creed, or color

have been requested to report at various points within the continental

limits of the United States where the training could be given in the

most expeditious manner. Heretofore, no applicant has been accepted

for enrollment unless he or she were willing to cooperate in reporting

for training at the time and place requested.

For the Chief Signal Officer:
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

July 17, 19,2

KMidAJDiL:

The Director of Civilian Personnel and Training

This office his received from the President's Committee
on Fair Imployment Practice the complaint of Mr. Harry L. Terry,
19)j3 Alabama ;'venue, S. F., Washington, D. C., alleging racial
discrimination in his effort to secure appointment as a M1echanic
Learner, Signal Corps, in the Third Corps Area.

Mr. Terry states in his complaint that he passed the
Civil Service examination for the position of Iechanic Learner
and was told by 11r. '.Yard on July 16, 19'2, that he was eligible
for the training- but would have to go to Haltimore, l1aryland, to
take the course because there was no school in Washington offering
the course to colored trainees.

In transmitting the complaint the President's Committee
on Fair imployment Practice stated that it was informed by the
Civil Service Commission that the Third Corps Area has decided
upon a policy of separate schools for colored and white trainees;
that arrangements have been made for separate schools in Baltimore;
that in Washington the Chamberlain Vocational School is giving the
course to white trainees, but no arrangements have been made for
offering it to colored trainees, and that the reason given therefor
is a lack of funds.

If the facts are as represented, Negro eligibles in ,ash-
ington are being subjected to discriminatory treatment. May the
matter be investigated with a view to any corrective action which
may be necessary.

Civi1'an Aide to the Secretary
of 'War

TG:





cOLORED TRAINEES FROM 4ASHIhC-TONl, D.C. NOW IN TRAINING IN EALTI:10RE, MD*

Carroll Porter - 127 "F" Street, N.W., Washington, D. C.

Reginald Kendall - 35 Que Street, N.W., Washington, D.C.

Harvey W. G. Edwards - 1126 10th Street, NW.., Washington, D.C.

Samuel Wimberly - 4617 Clay Street, N.E., Washington, D.C.

Bernard W. Cheatham - 729 Third Street, N.E., Yashington, D.C.
2460 Druid Hill Avenue, Baltimore, Md.

George W. Harris - 608 Fairmont Street, N.W., Washington, D.C.
1133 Sarah Ann Street, Baltimore, Md.

James I. Harris - 608 Fairmont Street, N.W., ashington, D.C.
1133 Sarah Ann Street, Baltimore, Nd.

Andrew T. Richardson - 409 Columbia Road, N.W., Washington, D.C.

Charles K. Harden - 1424 "W" Street, N.W., Washington, D.C.
1510 Pennsylvania Avenue, Baltimore, Yd.

John A. Wells - 1748 Benning Road, N.E., Washington, D.C.

William W. Powell - 757 19th Street, N.E., Washington, D.C.
913 Edmondson Avenue, Baltimore, Md.

APPLICANTS EXPECTED TO REPORT FOR DUTY - MONDAY, AUGUST 3, 1942

William E. Tatum - 231 Florida Avenue, N.W., Washington, D.C.:,

P. Abbott Wallace - 210 "S" Street, N.W., Washington, D.C.

Robert F. House - 1725 Tea Street, N.W., Washington, D.C.

:1
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tihie matt r pwr: lly. trowever, b± iaforvmtion contained Lerein is

furnished as a matter of record for your files.

2. [F1ll invetti tion .t< .,xon zmade oft~~ .Aiomplat o2f

Mr. Quarry L. Trry rieerred to in basi c ao on.tcoy, tAty hundreds
of applio;nts for trainee positions regardless of race, creed, or color
have been requstad to report s*vamrious poita within tte contint4al
limits of te United tatee wWere tl trbAinin QoulA be , !%u in the

ccrt expIeitious manaer. trLstatre, no appliAnt hm been accepted
for enflrollmnt unless no or *re were wlliz to cooperate in reporting
for trainindx at thn time and plAce requeted.

L or the U a 2.;dl Oficert

Major, SiGnal Corps,
;I0, civilian Cratning Branoh.

/



July 1 , 111

0 Pai Thi- coice ban receive "rom the Prest omia u o jitte
on 11 p o n n 'rrecti e te co nd aint o f 2r ik rw . h r~

c M r! in nti n ~ 'n i ePort to sw er t o , ap oi t n t s t h e 1
erne , 1 ial orp, in the third orys ra.

I. Terry states in his complaint that he passed the
Civil Service examninat ion for the position of mechanic Learner
and was told by Dr. \ard on July 16, 1942, that he was eligible
for the training but would have to go to Baltimore, MAaryland, to
take the course because there was no school in C ashington qffering
the course to colored trainees.

In transmitting the complaint the President's Committee
on Fair Employment Practice stated that it was informed by the
Civil Servide Commission that the Third Corps Area has decided
upon a policy of separate schools for colored and white trainees;
that arrangements have been made for separate school in Baltimore;
that in ikashington the Chamberlain Vocational School is giving the
course to white traines.s, but no arrangements have been made for
offering it to colored trainees, and that the reason given therefor

isalack of funds.

If the facts are as represented, Negro eligibles in hash-
ington are being subjedted to discriminatory treatment. Miay the
matter be investigated with a view to any corrective action which
may be necessary.

Civilian Aide to the Secretary
of War

n 1."(5t ns1r
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July 17, I2

7 'The director of Civilian Personnel and Trainin

This office hcs received from the President's Committee
on ai r ftployment Practice the complaint of "r. Harry L. Terry,
1913 Alabama Avenue, 2. '., Hshington, D. C., allegin racial
discrimination in his effort to secure appointment as a Mechanic
Learner, Signal Corps, in the Third Corps Area.

Er. lerry states in his complaint that he passed the
Civil servicee examination for the position of Lechanic Learner
and was told by r. Jard on July It, 1942, that. he was eligible
for the trainin but would have to ,o to Baltimore, aryland, to
take the course because thcre was no school in Washington offering
the course t colored trainees.

In transmittint the complaint the President's Committee
on Fair Lmployment Practice stated that it was informed by the
Civil Service Commission that the Third Corps Area has decided
upon a policy of separate schools for colored and white trainees;
that arrangements have been made for separate schools in Baltimore;
that in Washington The Chamberlain Vocational School is giving the
course to white trainees, but no arrangements have been made for
offering it -o colored trainees, and that the reason given therefor
is a lack of funds.

If the facts are as represented, Negro eligibles in sash-
ington are being subjected to discriminatory treatment. hay the
matter be investigated with a view to any corrective action which
may be necessary.

Civilian Aide to the Secretary
of tar
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MALCOLM S. MACLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

July 16 6 1942

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

The Honorable
'iilliam H, Hastie
Civilian Aide to the

.ecretary of VWar
War Department
hashington, D. C.

Dear Judge Hastie:

Transmitted herewith are two copies of an
allegation made by Mr. Harry L.Terry, 1913 Alabama
Avenue, 6. E., hashington, U. J., under date of July 16,
1942, charging discrimination against the 1ar Department.

In addition to the facts stated in this com-
plaint, this office,through the Civil Service Commission,
has information that the Third Corp Area has decided upon
a policy of colored and white trainees,and has made prepara-
tions for schools in Baltimore for both white and colored;
that in .'ashington, arrangements have been made for a class
in the Chamberlain Vocational School for whites only; that
no arrangements have been contemplated for Negroes in
Washington, D. C.; that the reason given,therefore, was
lack of funds.

It is requested that this matter be investigated
and that the President's Committee on Fair Employment
Practice be furnished a report thereon.

Sincerely yours,

e)rge M. Johnson
Assistant Executive Secretary
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- * UNITED STATES OF AMERICA

BEFORE THE COMMITTEE ON FAIR EMPLOYMENT PRACTIC
OF

THE PRESIDENT OF THE UNITED STATES

DO O RITE IN THIS SPACE

In the Matter of )

an~d

Complainant

Case No............ )

Date. . ,*1*~* .6* k.44..

C H A R G E

Pursuant to Presidential Executive Order Yo. 8802 the undersigned
hereby charges discrimination on account of (race) (creed) (national ori in) by

cross out words not applicable

4ar Department
Name of Firm, Agency, School, Union

Nashington, D. U.

Address
in

City

() Private Defense Industry
() Vocational or Training Program
(_) Government Agency
( Labor Organization

The following facts are submitted to substantiate this charge:

1. Race, Religion or National Origin of Complainant Negro

Mechanic Learner
2. Job, position or classification for which application was madesignal corp

3. Qualifications for such job, position or classification:

A. Education Three years college Hampton Institute

B. Exerience and Work history

C. Civil Service List Ilate of Examination Rating

4, Date of application (in person) (bcxistix) for position July 16, 1942

5. Date of refusal to employ or admit to Washington Class, July 16, 1942

6. Name and official position of person refusing or transmitting refusal

Dr.___rdThird Corp_ Area Officer
Name Position

(OVER)
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7. Reason given for suL refusal No class for colored :in shington-

8. Statement of additional facts and/or circumstances indicating discrimination

on account of race, religion or national origin:

Iilassd eexaintion and was told that-I was algible fo tha

course but I would have to go to Baltimoret keth

There is no school in VWashington f or olored

9.- Names and addresses of any witnesses to facts and/or circumstances indicating

discrimination:

Names Addresses

The undersigned further charges that the said unfair employment practices

are contrary to -the public policy fo the United States of America as stated in

Executive Order No. 8802.

Name and Address of Person Claiming

Discrimination.

-Harr-y L. Terry
Name

1943 Alabama Avenue, S. E.

Address
Washington, D. C.

TR. O049
City and State

L~. ~
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UNITED STATES OF AMERICA

BEFORE THE COMMITTEE OH FAIR EMPLOYMENT PRACTIC
OF

THE PRESIDENT OF THE UNITED STATES

DO NOT WRITE IN THIS SPACE

In the Matter of

and

Complainant

Cse No.)

Dat e. -July.r. 1, 442.

C HAR GE

Pursuant to Presidential Execu3tive Order Fo. 8802 the undersigned.
hereby charges discrimination on account of (race) (creed) (national origin) by

cross out words not applicable-

Iar Department
Name of Firm, Agency, School, Union

washington, D C.
Address

City

(_) Private Defense Industry
() Vocational or Training Program
( ) Government Agency
( Labor Organization

The following facts are submitted to substantiate this charge:

1. Race, Religion or National Origin of Complainant.

mechanicc Learner
2. Job, position or classification for which application was made, .. Corp

3. Qualifications for such job, position or classification:

A. Education 1-1~. --lhrp-vi . 'q r~r 71 Ian a 1mo ton Tflistitu1 ...

B. Experience and Work history

C. Civil Service List Date of Examination Rating

4. Date of application (in person) (kg 3go gr) for position Jul-y TA. 1942

5. Date of refusal to employ or admitt0 ahingtUr GlAss, July 1', 1942

6. Name and official position of person refusing or transmitting refusal

11c . ard
Name

Third Corp Area off~icr---
Position

f r,v.rwrD)

etc sq, Ad 4, a

I I egro -,
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7. Reason given for suc refusal d-olLaa f-rcoThd - '

8. S-atement of additional facts and/or circumstances indicating discrimination

on account of race, religion or national origin:

se-teeAWA --t ws ell"i hi o r i-

---- 2but I would nlave to Yo to Balbimore to take Lho conu

thcre is no school in -ashington for coloreds-------

9. Names and addresses of any witnesses to facts and/or circumstances indicating

di scrimination:

Names ..Addresses

The undersigned further charges that the said unfair employment practices

are contrary to the public policy fo the United States of America as stated in

Executive Order No. 8802.

Name and Address of Person Claiming

Discrimination.

Harry L. Terry
Hame

1943 Alabama Avenue, S. E.

Address
Washington. D. C,

TR. 4049
City and State



May 14, 1942

Mr. George M. Johnson
Assistant Executive Secretary
President asCommittee on
Fair Employnent Practice
1406 G Street, Northwest
Washingtons D. C.

Dear M.1r. Johnsonz

The attached letter Ucs been referred to this office
by Dr. Robert C, Teaver. I think it should be brought to
the attention of the Committee because of the larger union
issue involved.

Yours very truly,

Truman K. Gibson, Jr.
Assistant Civilian Aide to the Secretary

of War



OFFICE OF PRODUCT' MANAGEiENT
72 9

Office of Robert C. Weaver

:19

The attached is respectfully referred to

rs. Mary McLeod 3ethune, NYA

Mr. Walter 3urr, BES

Mr. Martin Carnenter, BES

vJudge William H. Hastie, WAR

Dr. Frank Horne, USHA

Major Campbell C. Johnson, SSS

Mr. Clarence Johnson, USHA

Mr. Charles Piozet, NAVY

Dr. Ira deA. Reid, BES

Mr. Alfred E. Smith, WPA

Commissioner Studebaker, EDUCATION

Mr. Robert Taylor, DEFENSE HOUSING

Mr. William J. Trent, jr., FWA

For your information

For consideration and reply, direct

&-For advice to me

We have advised the writer of
have not

this reference.

The attachments should be
should not

returned to me,

Remarks:

Robert C. Weaver
Administrative Assistant



PB-3 WAR PRODUCTION B0ARD
OFFICE MEMORANDUM

To: Judge villiam i-. Hastie Date:

From: iobert C. weaver -4

Subject: Attached Comiunication from mr. James M. Thomas, Houston, Texas

The attached letter is self-exolanatory.

It is my understanding that any information that would
be of help to ir. Thomas should come from the Chief Engineer of
the ar Department. I should appreciate, therefore, your
advisin: me on this matter.

Attachment: as above

ivSay 9, 1942

29064

Form W1
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BROTHEIRhouD OF SKILLED LLGR3 HECtiADICS
2015 Brackenridge

houston, Texas

Pay 1, 1942

Dr. Robt. C. Ever
Co-ordinator fRace Helations
Par ie partment
'-shington, D. C.

ucar Jir:

In thiis localitr there is a grave situati a., s to Negroes that
work in tie building trades, particular rly contractors, carpenters,
bricklayers, cement finishers, painters and paper hangers.

I am, James IA. Thomas, part ouner of the Thomas Construction Con-
peny, a Negro Construction firm, that employs forty-two persons,
and uoes annually over One lunured Thousand oollirs' (10,000.00)
north of construction, consistin& of church buildings, apartments,
and residential building. Recently, we have completed a group of
F.H.A. homes in the Parkv;ood Lddition to the City of Hiou3ton.

This is our problem: The Labor Unions here definitely bar negroes
in the building trades.

jll of bLc defe::ise contracts and all other work th:t the Govern-
ment has anything to ,o witn have a closed snop agreement with
the white labor unions.

Le were doig a thriving business in private anistruction before
thin "Stop Orler" of Ipril 9th. Since that time, rre are all out
of work. Of the forty-two carpenters, painters, and paper
hangers, and cement finishers tn'it work for us, thirty-nine
are nov out of w ork. The sane condition exists with all the
other Negro builders in this sec t'ion.

There are fully one hundred fifty or more skilled Negro imechanics
here out of work. This is what we would appreciate your doing
for us, if it is hum-nly possible, see if you can work it so
that we can get to figure on some of those construction jobs,
or a part of some job, directly out of hashington, ,.C. That
will be the only way tnut we can get to work on any Goveriment
job.

Government jobs are the only ones going on in this section and
if the white people in this city have anything to do with our
getting any of this work, we will not get.



I am the same James 1.. Thomas on the, Citizens Comittee of the
Negro housing Luthority in this city. You cet ,nv iuforwi-
tion about us from aceo nmith of the U.S. Housing .uth rity.

Ue are capable hauling any type of construction that the
Army is using, such as; soliers9 barracks, officers' buil-ings,
Ordina-ice buildings or just ay type of construction.

I was vith the construction department at Prairie View College be-
fore coming to Houston.

I know, from your experience with the Housing iuth-rity, thct you
vre a man o- power. iny consideration tI . you can show us, and
anything that you can do for us will be highly appreciated.

Very truly yours,
(sEgd) Janes i. Thomas

Of the James M. Thosas Constuctiuu Co.



June 19, 194 -

"r' 14t2Oance 7- Crteaxer,
Ex-ecutive Soc etr
P :ei. est' C omittee on fiYi

taployznent ?rtctice,
14J6 1.o3 ,t,

>aur v. Cramer:

On March I8, 194, you transitt ed to this office the con-
p'laint of Mr. Sydney 0. Thompapn, 1980 Seventh Avenue, New York City,
llegin; tht racial discrimination was practiced i At him in his

effort to secure employment as Assistant Inspector of Powder and E'-
plosives at Picatinny Arsenal, New Jersey.

The first report of the investigation into his complaint
stated that Mr. Thomapson was interviewed by Major U. Cormier at the
Picatinny Arsenal and after boing informed of the educational require-
ments and duties of the position he declined. I asked M.. Thom4pson
whether this statasament was correct. He emphatically denied that he
had declined the position. In view of this conflict, a further in-
vestigation was requested. This office has now received a supple-
mental report which states as follows.

Mr. Sydney 0. Thompson was certified by the
Second United States Civil Service District for the
position of AsAstant Inspector, Powder and Explosives,
and after interview with Major U. Cormier, in whose de-
partment the vacancy existed, indicated his unwilling-
ness to accept the position. This action, as may be
understood, is considered a declination. Copy of this
declination should be available with the Manager of the
Second United States Civil Service District, New York
City.

With regard to the matter of Mr. Thompson's
claim of discrimination, it is believed that the re-
marks by Major Cormier were rAisunderstoodo Major Cor-
mier has stated that what he feared in this particular
case was the possibility of Mr. Thompson himself feeling
that he would be discriminated against, if he were re-
quired to perform the same manual tasks performed by
other employees in the position of Assistant Inspector,



Page 2

Powder a: Exploaives as a traiee for Fore:aunahip
in the Ex-ploave Derartment,

The Inapectors appofLited to this position are
erformin arduous, rmnual labor as trainees and

Woetnf rO t they will cver bece Foremen depends
ntY:1J on the satif 0try 0 :lection of the train-

ing eri110Y o-: t e satisfatory Lurt groo ing for a
o AWi ith f Mr. Thtmpsonts extensive uduati nal

background, it was bell evea t -at es r4 md cozzadlder hirm.
self t of plAce an ;osiably Acvimiu;ted a tkt,

If 2dUjJced to the iuse required in this poitionT,

Notsit~iiaiotdting t.,. abo;o, if r Tho:pson
aLre &o cce;t thAe position of A!isttnt Inasector,

Powder andEplosives undaier the "aecnitosad
perforii.g tc e "saus mnual lbor as trar ed b- yther

o0floy0/Qe1 w the undergtendi 'n that promotion to a
%orenantio "'ill be beued entirely" on hii setisfsc-
buriness tL; a. trzaiee for iuch, PiCtinny !:rsaal il
intezpooe no objection to offering hit MZloymeut as
an hasataat Inspector, Powder and Explosives, It
shoiu be understoud, however, t-at if Mr. Th-mpso
accepts, he should not consider ILmolfC i±ariminttad
ag4test inr iperforming tAe C'uties rferred0 t) above.

Although thet r port awd Mr. Th. upoon t s st.tetmts still
aiangree on the matter of doolination, you wviLl no doubt wish to
54vise Mr. Thompson of the opportunity now open to him.

Sttcerely yunat

Civilian Aide to the Secretary
of War

4'



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

March 18, 1942.

MEMORANDUM

TO: The Director of Personnel

This office has received from the President's Com-
rittee on Fair Employment Practice the complaint of Mr. Sydney
0. Thompson, 1980 Seventh Avenue, New York City, alleging that
racial discrimination was practiced against him in his effort to
secure employment as Assistant Inspector of Powder and Explosives
at Picatinny Arsenal, New Jersey.

Mr. Thompson charges that although he was sixth on
the Civil Service certificate furnished the Personnel Office at
Picatinny Arsenal, Captain U. Cormier refused to consider him
because he is a Negro. A copy of the complaint from the Com-
mittee is enclosed herewith.

May the facts in this case be investigated to deter-
mine whether there has been any violation of the directives pro-
hibiting racial discrimination in the selection of Civil Service
employees? It is suggested that the officer in charge of the
installation be requested to furnish a copy of the Civil Service
certificate in question, showing the notations and endorsements
with which it was returned to the Civil Service Commission.

Civilian Aide to the Secretary
of War

ft

N

N4x~
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1st Ind.

War Depertment, Office of the Secretary
To: Chief of Ordiance

1. For investigation and report to this Office.

C %.1
ofb/vh

March 20, 1942

14.9

By authority of the Secretary of War:

F. H. Powell
Acting Director of Personnel

'm K)/
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.0. 201/35379
Thompson, Sydney 0.
Attn: SPOGC - Exec. Sec. 2nd Ind. Barber/mer

War Department, Ordnance Office, Wasihington, April 18, 1942
To: Office, Secretary of VLar

1. The Commanuing General, Picatinny Arsenal has advised that Mr.

Sydney 0. Thompson was certified by the Second United States Civil Service

District for the p-osition of Assistant Inspector, Powder and Explosives.
-dr. Thompso ,,as interviewed by Major U. Cormier and after being informed

of the educational requirements and duties of the position "Lr. Thoumpson

declined. The certificate was returned to the Second United Stdtes Civil

Service District noting his declination. In view of the above there accears
to be no question of racial discriainatiuri.

For the Chief of Ordnance:

I. H. Hannum,
Colonel, Ord. Dept.,
Assistant.

cld.

n/c

3rd Ind.
mfb/vh

War Department, Office of the Secretary April 22, 1942
To: Civilian Aide to the Secretary of War

Forwarded.

By authority of the Secretary of

Wm. E. Kushnick
Director of Civilian Personnel

and Training

-3-
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4th Ind.

lay 12, 1942
har Department, Office of the Civilian Aide to the Secretary of TUnr
To: The Director of Civilian Personnel and Training

1. ir. Sydney 0. Thompson denies emphatically the statement
in the second indorsement that he declined the position of Assistant
Inspector, Powder and Explosives, at the Picatinny Arsenal, after
_ajor U. Cormier, who interviewed him, had explained the educational
requirements and duties of the position. He states that he did not
decline any appointment because he was not offered any.

2. ir. Thompson makes the following allegations in addition
to tnose contained in the letter froi the President's Committee on Fair
Employment Practice, a copy of which is attached to tne basic comAuni-
cation:

Captain Cormier, whom I saw, told me I would
not be suitable before he even knew any of my qualifi-
cations. Up to the present time he does not know what
specific qualifications I have for the duties of the
position.

I am basing my allegations of discrimination
on the part of this officer on these grounds:

1. he rejected me as an appointee before he
knew any of my educational or industrial qualifications.

h. He told me this job was that of a foreman
and I would not do. I asked him if it was because I was
a Negro. He said, "Yes."

3. I then stated, "Then your reason (for
saying I would not do) is that you didn't want a Negro
giving orders to white workers." He stated that such a
thing had not occurred before and certainly would not
work out in this situation.

4. After about 0" minutes of conversation in
which he established the fact that he was hiring no
Negroes, he asked me the school I went to and whetner
I was a chemical engineer. There was no real inberro-
gation as to my ability to fill the job.

5. Two witnesses to this conversation, whom
I can identify, are M1r. hicks of the same office and an
office worker whose name I do not know.
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t'hen I received this present job I have with
the Ordnance Department I was told I would remain tnere
temporarily until an opening in Powder and Explosives
occurred. Then when I receive certification for such an
opening, I am discriminated a ainst.

In view of the conflict between the statement in the second
indorsement and the denial by Mr. Thompson, may the facts in tnis case
be investing,. ted further to determine vether there has been any violation
of the directives prohibiting racial discrimination in the selection of
Civil Service employees?

Civilian Aide to the Secretary
of2 ar

5th Ind.

War Department, Office of the Secretary
To: Chief of Ordnance

rfb/vh
May 15, 1942

1. Referred, inviting attention to the previous indorsement and
return to this Office.

By authority of the Secretary of War:

Wmn. H. Kushnick
Director of Civilian Personnel

and Training

-5-

Dith In.Continued
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March 13, 1942

The Honorable
William H. Hastie
Civilian Aide to the

Secretary of Par
War Department
Washington, D. 0,

,ear Judge Hastie:

The President's Committee on Fair Employment Practice is in
receipt of an affidavit from Mr. Sydney 0. Thompson, 1980 Seventh
Avenue, New York City, in which he alleges that he has been dis-
criminated against in his effort to secure an appointment as Assistant
Inspector of 2ower and ,xplosives at Picatiany Arsenal, New Jersey,
solely because of his race,

Mr. Thompson's education, experience anrl work history indicate
that he has an MA. in Gheustry, University of Toronto; that he has
studied the chemistry of powder and explosives at 0.0. t.Y.; that in
1937 he was Assistant Chemist - Milling of Gold Ores; that in 1938 he
was Assayer and Chemist - Gold Mines; that from 1939 to 1941 he was
Instructor of chemistry; that in June 1941 he passed a civil service
examination for Assistant Inspector of Powder and explosives with a
rating of 81 per cent, and on February 7, 1942 was certified to the
Picatiany Arsenal.

He alleges that Captain U. Gormier, Military Official of
Explosives Department at Picatiany Arsenal refused to consider him
hocause he was a Negro. Mr. Thompson states as folloe

ttCaptain Cormier stated he couldn't use me. This was his
first statement to me. Then I asked him whether it was
becau#*,I was a Negro sad he said Yes. He then stated
that the job he had was a foreman's job. When I csked
him whether his reason for refusing to consider me was
baoed on his belief that a Negro could not supervise
watte laborers he hedged and would not reply directly.
After this he asked me what school I went to and what
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IHonorable William R. Hastie March 13, 1942

degree I had. This is all the information on
my qualifications he had.

"When I suggested I would make further iaqUiries
as to why I could not be hired, he stated he
would 'Let me know'."

Mr. Thompson's af'idavit states that he was sixth on the

civil service list at the Personnel Office at the Arsenal for this

particular grade. Will you :lease investigate this complaint and

advise me of the results of your investigation.

Sincerely yours,

Lawrence W. Cramer
executive Secretary
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0.0.' '01/3537?
Thopnson, Sydney 0. i
Athn: 1 OCTC - Exec. Sec. 6th Ina. Barber/mef

var Department, Ordna-tnce Office, ashington, June 10, 1942
To: Office, Secretatry of VWar

1. With further reference to the case of Mr. Sydney 0. Thompson,
the Commiandinv general , Picatinny Arseriul has furnished the following
suplemen tary re port:

Wir. Sydney 0. Thompson was certifica by the Second United
Stabts Civil Service District for the position of Assistant
Inspector, Powder and Explosives, and after interview with
Major U. Cormier, in whose department the vacancy existed, in-
dicated his unwillingness to accept the position. This action,
as may be understood,- is considered a declination. Copy of
this declinaLion should be available with the Manager of the
occond United States -Civil Service District, New York City.

VWith regard to -he matter of Mr. Thom-pson's claim of
discrimination, it is believed that the remarks made by Major
Cormier were misunderstood. Major Cormier has stated that
what he feared in this particular case way the possibility of
2r. Thompson himself feeling that he would be ieriminated
against, if he were required to oerforri the same manual tasks
performed by other employees in the position of Assistant
Inspector, Powder and Explosives as a trainee for a Foreman-
ship in the Explosives Department.

The Inspectors appointed to this position are performing
ardtious, manual labor as trainees and whether or not they wiill
ever- become Foremen depends, entirely upon the satisfactory
completion of the training period and the satisfactory further

grooming for a Foremanship. With Mr. Thomoson's extensive
educational background, it was believed that he would consider
himself out oC place and possibly discriminated against, if
subjected to the duties required in this position.

Notwithstanding the above, if"Mr. Thomoson a-rees to accoot
the position of Assistant Inspector, Powder ana Explosives
under the same conditions and performing the sme manual labor
as performed by other employees with the understanding that
promotion to a Foremanship will be based entirely on his
satisfactoriness as a trainee for such, Picatinny Arsenal
will interpose no objection to offering him employment as an

-6-
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As-istant Inspector, Powder and Explosives. It should be
understood, however, that if Mr. Thompson accepts, he should
not consider himself aiscriminated againt in performing
the duties referred to above.

For the Chief of Ordnance:

Colonel, Ordi.
Assistant.

Inc. n/c

7th Inc.

War Depa'rtment, Office of the Secret ry
To: Civilirn Aid-e to the Secretary of" Wax

mfb/vh
June 17, 1942

1. Forwarcded.

By authority of the Secret:ary of war:

Wr. H. Kushnick
Director of Civilian Personnel

and Training

-7-



4th Ind.

cr Doparmenxt, Ofrice of t he Civilian ;ide to the Saecret ry of WLr
The Diroctor of Civilian Personnel and Training

1 Mir. Syny ). Thompson denies m
t

cally the saemnt

in the second idorsanent that he declined the position of Assistant
Insjector, Powzer cad Explosives, at the ?icatiny Arsenal, after

jor U. Cornier, wio Interviewed him, had explaied the educational
rquirarients and duties of the position. He states that he did not
decline any appointment because he was not offered any.

2. lr. Thompson makes the following all ettions in addition
to those contained in the letter from the Fesident'si Comittee on Fair
$:mploynat Practice, a copy of which is at41tacied to the basic oauni-
C: tion:

Captain Corier, whom I saw, told ie I woUd
not be suitable before he even knew any of my qualifi-
cttions. Up to the present tine ho does not kaws what

peiic aqualifitions I have for the duties of the
position.

I am basing my allege: fions of discrimination
on the part of this officer on these groundat

1. He rejected me as an a'ppointee before he
knew any of my educational or industrial qualifications.

1. He told me this job wtns that of a foramarA
and I would not do. I asked bim if it was because I was
a Negro. He said, "Yes."

3. 1 thea stated, "Thea your reason (for
saying I would not do) is that you didn't want a Negro
giving order to white workers." He stated thit such a
thing had not occurred before and certainly would not
work out in this situation.

4. After about 6 minutes of conversation in
which he established the fact that he was hiring no
Negroes, he asked me the school I went to and whether
I was a chemical engineer. There was no real interro-
gction as to my ability to fill the job.

5. Two witnesses to this conversation, whom
can identify, are Mr. Hicks of the same office and an

office worker whose name I do niot know.



i..th id. Continued

hen I received this preent job I have with
the OJinance DepArtment I was told I would remain there
tempor-rily until an opening in Powder and Explosives
occurred. Then when I receive certification for such an
opening, I am discriminatd ainst.

In view of' the conflict between the statement in the second
indorsement and the denial by Mr. Thompson, may the facts in this case
be investiv ted further to determine whether there hs been any violation
of the directives prohibiting racial discrimination in the selection of
Civil Service employees?

Civilian Aide to the Secretary
of War



300 Kuincy street
Brooklyn, N. Y.

April 30, 42.

Mr. William H. astie
Civilian Aide to Secretar. of War
Office of Assistant Secretary
"lashington, -h. C.

Dear Mr. Hastie:

I am in receipt of your letter of April 27.

I wish to state categorically that I did
not decline any appointment whatsoever. I was not offered any.
This I will restate under oath.

The certain Captain Cormier whom I saw,
told me I would not be suitable before he even knew any
of my qualifications. Up to the present time he doesn't
know what specific qualifications I have for the duties
of the position.

I am basing my allegations of discrimination
on the part of this man on these grounds.

1. He rejected me as an appointee before he knew any
of my educational or industrial qualifications.

2. He told me this job was that of a foreman and I
would not do. I asked him if it was because I was a Negro.
He said, "Yes."

3 I then stated, "Then your reason (for saying I would
not do) is that you didn't want a Negro giving orders to
white workers." He stated that such a thing had not occurred,
before and certainly would not work out in this situatiDn.

4. After about 8 minutes of conversation in which
he established the fact that that he was hiring no Negroes,
he asked me the school I went to and whether I was a chemical
engineer. There was no real interrogation as to my ability to
fill the job.

%. ,wo witness to this conversation whom I can identify,
are Mr. Hicks of the same office and an office worker whose
name I do not know.

When I received thii present job I have with
the Ordnance Department I was told I wobld remain there temp-
orarily till an opening in Pot-der and Explosives occurred.
Then when I receive certification for etch an opening I
am discriminated against.



2.

I hope that this will be of assistance
to you.

There is another question about which T
was going to write you.

I have been studying the methods of
aerial photographic mapp9ing and have had expereince in
map making and surveying. Appointments for this work
are in Vashington and at Army Camps. Could you let me know
if any of this work is done in the Negro-lUnits and whether
they are with the ground forces or the Air Corps.

Thanking yo.u fo~r your co-operation.

Yours very truly,

S. O 5Y

S. 0. Thompson.



April 27, 1942.

M.Sydnoy 3. Tihoopsono
1963 Seventh Avenue,
New York, New York.

Dear Mr. Thompson:

The President's Committee on Fair Employment
Practice has referred to this office your complaint alleg-
Ing that racial discrimination was practiced against you
in your effort to secure employment as Assistant Inspector
of Powder and Explosives at Picatimny Arsenal, Dover, New
Jersey.

A report of the investigation into your com-
plaint states that after you were interviewed at the
Picatinny Arsenal and informed of the educational re-
quirements and duties of the position, you declined
appointment. Will you please advise me whether you de-
clined the position and, if so, under what circumstances?

Sincerely yours,

Civilian Aide to the Secretary
of War



April 27, 1942.

. Sydney :To: pson,
19)tC Seventh Avtmue,

York, New York.

Dseur Mr. Thompson:

The President's Comittee on Fair Tmployment
Practice has referred to this office your complaint alleg-
ing that racial discrimination was practiced against you
in your effort to secure employment as Assistant Inspector
of Powder and Explosives at Picatinny Arsenal, Dover, New
Jersey.

A report of the investigation into your com-
plaint states that after you were interviewed at the
Picatinny Arsenal and informed of the educational re-
quirenents and duties of the position, you declined
appointment. Will you please advise me whether you de-
alined the position and, if so, under what circumstances?

Sincerely yours,

Civilian Aide to the Secrettiry
oftWar



March 10, 194 .

M3JORANDUMA

TO: The Director of Personnel

This office has received fro the Pr asident! s CoM-
tittee on Fair Paploymsnt Practice the complaint of Mr. Sdn

0. Thopa 1)0 Seventh Avenue, New York City, allegingUixa
-F~ risi~icriminsation was practiced against hia in his effort to
secure employment as Assistant Inspector of Powder and Axplosivs
at Picatinny Arsaenl, New Jersey.

'5r. Thompson charges that although he vas sixth on
the Civil Service certificate furnished the Personnel Office at
Picatiny Arnal, Captain U. Coraier refused to consider him
because he is a Negro. A copy of the complaint from the Com-
mittee is enclosed herewith.

May the facts in this case be investigated to deter-
mine whether there has be any violation of the directives pro-
hibiting racial discrimination in the selection of Civil Service
employees? It is aggested that the officer in charge of the
installation be requested to furnish a copy of the Civil Service
certificate in question, showing the notations and endorsements
with which it was returned to the Civil Service Comnission.

Civilian Aide to the Secretary
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON.D. C.

MARK F. ETHRIDGE DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN March 131942PHILIP MURRAY
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

The Honorable
William H. Hastie
Civilian Aide to the

Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

The President's Committee on Fair Employment Practice is in
receipt of an affidavit from Mr. Sydney 0. Thompson, 1980 Seventh
Avenue, New York City, in which he alleges that he has been dis-
criminated against in his effort to secure an appointment as Assistant
Inspector of Power and Explosives at Picatinny Arsenal, New Jersey,
solely because of his race.

Mr. Thompson's education, experience and work history indicate
that he has an M.A. in Chertstry, University of Toronto; that he has
studied the chemistry of powder and explosives at C.C. N.Y.; that in
1937 he was Assistant Chemist - Milling of Gold Ores; that in 1938 he
was Assayer and Chemist - Gold Mines; that from 1939 to 1941 he was
Instructor of Chemistry; that in June 1941 he passed a civil service
examination for Assistant Inspector of Powder and Explosives with a
rating of 81 per cent, and on February 7, 1942 was certified to the
Picatinny Arsenal.

He alleges that Captain U. Cormier, Military Official of
Explosives Department at Picatinny Arsenal refused to consider him
because he was a Negro. Mr. Thompson states as follows:

"Captain Cormier stated he couldn't use me. This was his
first statement to me. Then I asked him whether it was
because I was a Negro and he said Yes. He then stated
that the job he had was a foreman's job. When I asked
him whether his reason for refusing to consider me was
based on his belief that a Negro could not supervise
white laborers he hedged and would not reply directly.
After this he asked me what school I went to and what



Honorable William H. Hastie -2- March 13, 1942

degree I had. This is all the information on
my qualifications he had.

"When I suggested I would make further inquiries
as to why I could not be hired, he stated he
would 'Let me knowI. "

Mr. Thompson's af iavit states that he was sixth on the
civil service list at the Personnel Office at the Arsenal for this
particular grade. Will you polease investigate this complaint and
advise me of the results of your investigation.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

V



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, 0. C.

August 6, 1942.

iG&E1MOiANDUL FOR THE FILLS

In response to the letter of August 1, 1942,
of Mr. George L. Johnson, Assistant Executive Secretary
of the President's Commiiittee on Fair Employment Practice,
requesting advice as to whether the statements of Mr. William
Thompson, of Chicago, and the report of the Signal Section,
Chicago Quartermaster Depot, were in conflict, I took in
person all papers relating to 11r. Thompson's case to Mr.
Johnson's office.

Mr. Johnson looked at the papers. He said he
was not familiar with the case and suggested that they be
shown to Mr. Eugene Davidson, who had handled the matter.
This was done. After Mr. Davidson had examined the papers
and discussed the case at length, he decided to write Mrs.
i . Schrian, the woman employee of the Signal Section, Quarter-
master Depot, Chicago, whom Mr. Thompson is alleged to have
accosted, and Pauline einstein, another employee of that
Depot who affirmed the statement of Lieutenant Hoeppner
regarding Thompson's accosting Mrs. Schrian. His purpose
is to obtain corroboration of the statement of Mr. Thompson
or the report of the Signal Section, Chicago Quartermaster
Depot.

LOUIS R. LAUTIER



August 6, 194.

tEMOINDUM FOR THE FILES

In response to the letter of August 1, 194,
of r. George .. Johnson, Assistant Executive Secretary
of the President's Comittee on Fair Employment Practice,
requesting advice as to whether the statements of Mr. illiam
Thompson, of Chicago, and the report of the Signal Section,
Chicago Quartermaster Depot, were in conflict, I took in
person all papers relating to Mr. Thompson's case to Mr.
Johnson's office.

Mr. Johnson looked at the papers. He said he
was not familiar with the case and suggested that they be
shown to Mr. Eugene Davidson, who had handled the matter.
This was done. After Mr. Davidson had examined the papers
and discussed the case at length, he decided to write Mr.
%. Schrian, the woman employee of the Sign Section, Quarter-
master Depot, Chicago, whom Mr. Thompson is alleged to have
accosted, and Pauline Weinstein, another employee of that
Depot who affirmed the statement of Lieutenant Hoeppner
regarding Thompson's accosting Mrs. Schrian. His purpose
is to obtain corroboration of the statement of M.r. Thompson
or the report of the Signal Section, Chicago Quartermaster
Depot.

LOUIS R. LAUTIER



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON,D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
PHILIP MURRAY

WILLIAM GREEN MARK ETHRIDGE
MILTON P. WEBSTER

LAWRENCE W. CRAMER August 1, 1942
EXECItIVE SECRETARY

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D.C.

Dear Judge Hastie:

On July 10, 1942 you transmitted to this office a report
of the investigation into the complaint, referred to you, of Mr.
William Thompson, 438 East 43rd Street, Chicago, Illinois, that
he was discriminated against on acoount of his race in the termi-
nation of his War Service appointment as a Laborer with the Signal
Section, Chicago Qaartermaster Depot.

Your report of investigation indicated that Mr. Thompson
was discharged because he "approached a woman employee at the safe-
ty island of the Ashland Avenue street car line at Thirty-ninth
Street, Chicago, and allegedly made overtures to her." The Commit-
tee has received from Mr. Thompson, at its request, a statement
-concerning this alleged incident, a copy of the essential parts of
which are attached hereto.

You are requested to advise whether any of the statements
made by Mr. Thompson are in conflict with the statement of facts
made by the Investigation Officer of the War Department, and if so

in what particulars.

Sincerely yours,

'Georg M. John n
Assistant Executive secretary

attachment

BUY



STATEVEFT OF 'fILLIAM THOMPSON
to the

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMIT PRACTICE

(... key n Pun nderial of sneaking to a lady eployet the Spafety
Islnd 39th nd Ashld., Avecn,, but do most emptha'iticallyi deny making
any overtures to her, or offering my teethone number for any improper
purpose,

nThe fact was exactly as follows:- Almost exactly 3 weeks

prior to our meeting at this point, Col. Thomas L. Clerk, gave a
Social Party at the Sigrna Corntos Office, to which all emtoyees were
invited. Ea'ch emnnlovre was asked to donante 0.2.5 for refreshments
(Whiskey and, Punch) and urgpd to comp and gt eouainted. I paid
the fee and attendee, r ut declined to Bance thoZh insisted on by
vera edinie to do so Mrsason fo refusel was, thrt I doubted

thpt some arter effect mig- ht disturb mv enloympnt. I conversed with
severain the oric and asgivnoyendeavorpa to make wmslf agreeable.

"Followinrp this a-P-air, several called mne by first name
( oill) hn ecame farindlr.One articul t girl attemptedseveral
times + tomnverse, but my attit was tha Iolkpn as much as I could to
myself", notwithetei net tifes we would meet on the work e toor or
in the dining room or on the strip vcar going to or from work Pnd be-
come engagedin a short conversation. y telephone number was on
record in the office and was given only one time to a woman worker be-
cause of her assumed familiarty about the office and outside when we

ha-ppoened to meet. My reason was that I could warn her against such
folly and criticism as I knew would follow. No explanation was re-

quested by Mr. Clark and I was never called in or given an opportu-

nity to explain and never made any explanation to any person before

now concerning this matter.

"On demand by me to the cause of my dismissal, the only

replyI could get was- Think.

Respectfully yours,

/s/ WILLIAMmTHo1SON

F ,
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July 1;, 91.2.

Mr. Lawreonce .; Cramer,
Executive jecre.t.ry;
Presijentls Cotittee on Fair

Eployment Practice,
1406 G treet, .
W& shirn ton, D. C.

Dear Mr. Cxner:

On June 4, 1940, you transmitted to this office the complaint
of yir. iip Thompaqn, 43S East Forty-third Street, Chicago, Illinoia,
alifeging that racial discriminattion was practied against him in the
termination of his War Service appointment as a Laborer with the Signal
Section, Chicago Quartermaster Depot.

The report of the investigation into this complaint indicates
What Mr . Thompson approached a woman nemployee at the oaf ety island of
the Ashland Avenue street car line at Thirty-ninth Street, Chicago,
and allegedly made overtures to her; that an investigation by the
Office of the Signal Supply Officer disclosed that Mr. Thompson could
be located at the telephone number given the woman employee, and that
it was deemed best to discharge him.

The notice given to employees whose services are terminated
during the trial period need not specify in full the reasons for ter-
mination. It is only necessary that the notice state that the services
of the employee are being terminated because of unsatisfactory conduct
or services, or for administrative reasons.

Sincerely yours,

Civilian Aide to the Secretary
of War



20J,*Thompson, William
(6/18/42) 3rd Inds 08D-1

Sig.Sec,, Chicago QMKD, 1819 W. Pershing-Rd., Chicago, Illinois, July 3,
1942, Tot Chief Signal Officer, Materiel Branch, Temporary Building A,
Second and T Streets, Washington, D.C.

1. With reference to the previous correspondence, attention is
invited to the photostatic copy of the complaint by Mrs. A. Schrian, an
employee of the Signal Section, Chicago Quartermaster Depot. The above
young woman is of pleasing disposition and very personable, hence the
attempted liberties as described in the inclosed photostat.

2. An investigation by this office disclosed that Mr. William
Thompson could be located at Atlantic 1019. There was no mistake but
what it was Mr. Thompson who initiated this attempted familiarity. In
the best interests of harmony and safety of the female employees, it is
deemed best to discharge Thompson, as the lady in question was almost in
hysterics and was afraid he may attempt to harm or kill her for reporting
the facts. Based on the above incident, there has been much uneasiness
among the remaining employees who work on the night shift and who are
forced to traverse the dark street leading up to the safety island of
the Ashland Avenue street car line.

L~R Lv CLAR~K
0 onel, Signal Corps

gnal Supply Officer

Incl.
Incl,#3jPhot.ey.ltrs5/8/42 fr, Lt. Hoeppner re Mrs. A. Schrian.

Incl.#2 Cy.ltr.5/22/42 fr. William Thompson to Comm.Pair Employment
Practice (in dupl).
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SPSCP 201-Thompson, William

'War Department, Hq. S.O.S., OCro, Washin-ton, D. C., July 6, 1942. - To
Secretary of V7ar.

With reference to report requested in 1st Ind., dated June 20, 1942,
atten;ion is invited to 3rd Ind., preceding as well as statement made by
Psaiine einsbein.

For the Chief Sinal Officer:

Major, Signal Corps.

Incls. n/c

5th Ind.

War Department, Office of the Secretary
To: Civilian Aide to the Secretary of War

mfb/vh
July 8, 1942

Forwarded.

By authority of the Secretary of War:

.. Kushnick
Director of Civilian Personnel

and Training

4th Ind.
SPSCP-2



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

in t" V, i 11"ol L.r

Tnis offic ons received Pro Sh Pei eat's
Comnditioe on itir iloym raent Frctice the coapliint of .
nilliiJn 'Thompson, 43' inst 43d Street, Onicngo, Illinois,

11e';inv tnlt rncinl discrimiination .:as practiced nst
im la he tevrDntion o1 is :r Service &upointment ns

Loer:tite Si,-natl cervicea lar,_e, C2,ic -Do fu :rter-
,:1ter Depotu.

Mr. ThOomoon's srviuu. :0ore termliOLatd for
a uini0trutive reasons onl 9y 0, 194L Lu alleges 1,aut

le 1uc;s oi no reasFon <or the t roinrtion of is services
aher thnn tirn t ne is a Ne,2ro. co n of !is co-kiuint

is LttAched hereto.

Tny tiiic office be riven - report of tne facts
in ilS cause in order that it my be doteri:mined whether
tnoro hs keen ;my violation of the directives proni-itin

rcial diocri minLton in in the Feueral services

Civilian iue to the Secr'etiAry
01 lar

-W 1-
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Chicago
May 22nd 1942

Committee on Fair Employment Practice
Mr. Lawrence W. Cramer- Ex-Secty.
New Social Security Bldg-
Washington D. C.

Gentlemen:

Permit me submit the following facts for consideration
in regard to my employment with the Signal Section, Chicago
Quartermaster Deiot, Chicago, Illinois:

I was assigned to work at this section by the civil
service Board and commenced working March 25th 1942, and worked
continuously up to May 15th 1942, when I received notice, issued
by Col. Thos. L. Clark, my services were discontinued for ad-
ministrative reasons. My services were in the Labor Department and
salary $1200.00 per annum.

I inquired of Mr. Clark if my services had been satis-
factory and he said, yes, one hundred per cent, I asked ishy I
was dismissed and received no satisfaction, except he told
me "to think" which was all he would say.

There are about 600 employees on our floor- racially
subdivided - all are white and mostly women - except about 20
colored men of whom I am one.

Army Day, a party was given the employees and we all
were given a lecture by a General and Col. Clark who admonished&
all to work in harmonV and as one family. There was refreshments
served another time of which everybody who cared to partook, and
dancing likewise in the same order. I did not dance, but accepted
refreshments. Being told "to think" I can imagine no other reason
for my dismissal than that I commingled, laughing and chatting
with my fellow workers, women as well as men. I have never had
a quarrel or in any way have I had a misunderstanding with anyone,
and have received friendly treatment from all, women and men alike.

I passed a civil service examination and as such was
employed, and can see no other reason for my dismissal than that
I was a colored man, working like any other person and trying
to make an hoept Uving. I am referring this matter to your
honorable body"to consideratlon and advice of Mr. Earl B.
Dickerson, also a member on the Fair Employment Practice Committee.

I want tov, work and ask to be reinstated.

Respectfully submitted,

#438 East 47rd Street 1sf William Thompson

Chipago, Illinois
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To: (Ae i< Ofc e r

1. r i~vos'. fh'iic L la7rvscort to thlris 0,"-'Leo

I v

~~~i ~ i.~ZO'

Dirs bo of2ivli~ P~~c';L1

2nd Ind. SPC-

.,,-r Denartrnent, OC~igO, washing /on, June Z3, 1942. To: S i rnal Supp Ty
Officer, Chicaf-o uart-e-rraster Depot, Chicav-o, illinois.

7or information on which to base a replr to the Office of
h-ie Sacretar, (-,fPJar.

By order of -hq Chief '-irnal Officor:
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June I, 19/+2.

LWPORIADUM

'ts The Diractor of Civiian Perconnel and TrAinin;?

This office has received from the President' s
Coaittee on Fair Employment Practice the complaint of Mr.
William Thompson, 438 East 43d Street, Chicago, Illinois,
fleging that racial discrimination was practiced against

him in the termination of his War Service appointment as a
Laborer with the Signal Service at large, Chicago Quarter-
mster Depot.

Mr. Thopson'a services were terminated for
administrative reasons on May 15, 1942. He alleges that
he knows of no reason for the termination of his services
other than that he is a Nero. A copy of his complaint
is attached hereto.

May this office be given a report of the facts
in this case in order that it may be determined whether
there has been any violation of the directives prohibiting
racial discrimination in in the Federal service?

Civilian Aide to the Secretary
of War

V
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PPEESIDNTT'S COMMITiEE ON FAIF EMP'LOYCET PCTIO

SOCIAL SECURITY LUILDINJG

WASHITNGTON ,D. C.

Drte June 4, 1942

The Honorable
illiam H. Hastie

Civilian Aide
War Department
Washington, D. C.

Dear Judge Eastic:

I transmit herewith two copies of -. ,nllc-
gretion made by _ _William Thompson
of CA0iE, Illinois , under date
of May 22, 1942 charging din or mi
nation against the Wnr Department.

It is requested that this matter be invcsti-
gated and that the Committoo on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Crricr
Executive Scretary

Enc. 2
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June 4, 19A2

Mr. Yilliam Thompson
A38 east 43 Street
Chicago, 11.inois

Dear Mr. Tho mson:

Acknowledgment is made of your letter of
-ay 22, 1942 in hich you anke complaint thnt you have
been discriminated against on account of your race by
the Signal Section, Chicago uartermasters Depot,
Chicago, IVinois, through discharge from the service
as a laborer.

An investigation vill be mede of your com-
plaint and you will be advised of any results connected
therewith.

Sincerely yours,

Ceorge M. Johnson
Assistant Executive Secretary

-J
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Chicago
May 22nd 1942

Committee on Fair Employment Practice
Mr. Lawrence W. Cramer- Ex-Secty.
New 'Social Security Blidg-
Washington D. C.

Gentlemen:

Permit me submit the following facts for consideration
in rega-d to my employment with the Signal Section, Chicago
Quartermaster Derot, Chicago. Illinois:

I was assigned to work at this section by the civil
service Board and commenced working March 25th 1942, and worked
continuously un to May 15th 1942, when I received notice, issued
by Col. Thos. L. Clark, my services were discontinued for ad-
ministrative reasons. My services we-e in the Labor Department and
salary $1200.00 per annum.

I inquired of Mr. Clark 'f my services had been satis-
factory and he said, yes, one hundred per cent, I asked hy I
was dismiss-d and received no satisfaction, except he told
ire "to think" which was all he would say.

There are about 600 em-oloyees on our floor- racially
subdivided - all are while and mostly women - eycvent about 20
colored men of whom I am one.

Army Day, a party was given the employees and we all
were given a lecture by a General and Col. Clark who admonished
all to work in harmony and as one family. There was refreshments
served another time of which everybody who cared to partook, and
dancing likewise in the same order. I did not dance, but accepted
refreshments. Being told "to think" I can imagine no 'other reason
for my dismissal than that I commingled, laughing and chatting
with my fellow workers, women ns well as men. I have never had
a quarrel or in any way have I had a misunderstanding with anyone,
and have received friendly treatment from all, women and men alike.

I passed a civil service examination add as such was
employed, and cpn see no other reason for my dismissal than that
I was a colored man, working like any other person and trying
to make an honest living. I am referring this matter to your
honorable body for consideration and advice of Mr. Earl B.
Dickerson, also a member on the Fair Employment Practice Committee.

I want to work and ask to be reinstated.

Respectfully submitted,

#438 East 41rd Street
Chicago, Illinois

/s/ William Thomoson

I
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Y UNITED STATES ARMY

SIGNAL SECTIOiN
CHICAGO QJARTERMASTERS DEPOT

1819 West Pershing Road
Chicago, Illinois

May 15, 1942

Subject: Termination of Appointment,

To: Mr. William Thomnson
438 Bast 43re Street
Chicago, Illinois

L. This is to advise you that your War Service
Appointment as Laborer - $1200.00 per annum, Signal Service
at large, Chicago Quartermaster Depot, is hereby terminated
for administrative reasons, as of the close of business
May 15, 1942,

/s/ Thomas L. Clark
Colonel, Signal Corps.
Signal Supnly Officer.

Copy to: Chief Signal Officer
Washington, D. C.
(2 duplicate copies).







U U *I, ~I - UI a

June 3, 194.

Mr. Lawrence E?. Cramer,
Executive Secretry,
Presidentra Committee on Fair

Employment Practice,
1406 G Street, U. h.,

?Lshin ton, D. C.

Der:r. Cramer:

On March 17, 1944, you forwarded to t.is office the
coMplaint of Mr. John C. Vaughns, ".1wood, Ilinois, alleging
that racial Escritjinatiwa prActiced &c inIst him in his effort
to secure appointment as a Junior Inspector Trainee, Ordnance
aterials, in the Chicago Ordnance District.

The report of the investigation into this complaint
states as follows:

The Chicago Ordnance District has stated
thut at the time Mr. Vaughns was interviewed he was
Informed that he was qualified for the position of
Under Inspector, CAF.-2 1 $1440 per annu, witott the
Junior Inspector Trainee Course. Mr. Vatighns, how-
ever, insisted on being adit ted to the course for
training but was refused inazsuch as the course was
specifically for men without previous inspection edu-
cation and experience. He was requested to go to the
Civil Service Commission to be listed for a CAF-2
rating, but refused because he was interested only
in being admitted to the course.

After you have informed Mr. Vaughna of this report,
if he wishes to comment on the statement thnt he refused appoint-
meat as an Under Inspector, I shall be pleased to consider his state-
ment.

Sincerely yours,

Civilian Aide to the Secretry
of War

-- - - x



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

March 21, 1942.

MONMDUM

TO: The Director of Personnel

This office has received from the President's Committee
on Fair Employment Practice the complaint of Mr. John C. Vaughns,
Maywood, Illinois, alleging racial discrimination against him in
his effort to secure appointment as a "Junior Inspector Trainee,
Ordnance Material," in the Chicago Ordnance District.

A copy of his complaint is attached hereto. In it he alleges
that he qualified for appointment by a Civil Service examination; a
that he had an interview at the Chicago Ordnance District on Febru-
ary 20, 1942, and was told that if he were selected, he would be
notified; that several young white men, with whom he talked in the
waiting room, told him that at the conclusion of their interviews
they were sent to take medical examinations, although their educa-
tion and Civil Service ratings were less than his.

Mr. Vaughns also states that after not hearing from the
Chicago Ordnance District in two weeks he made a personal inquiry
and was told that the Civil Service examination, in which he had
qualified with a rating of 95.00 meant nothing; that selection of
junior inspector trainees was left to his interviewer; that the
class had been selected and nothing could be done.

He further states that Lieutenant Dombrow told him later
that he was qualified for Under Inspector without further training;
that the War Department had to be careful about the number of Negroes
it trained as junior inspectors because training of them might result
in financialloss and that consideration had to be given to social
problems.

,Myfn investigation of the facts be had in this case to
detetmixte whether there has been any violation of the directives
pr6hibiting racial discrimination in Federal employment?

Civilian Aide to the Secretary
of War
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Post Office Box 212
Maywood, Illinois
March 7, 1942

Mr. Lawrence W. Cramer
Executive Secretary
Committee on Fair Employment Practice
Social Security Building
Washington, D. C.

Dear Sir:

I should like to submit to the President's Committee on Fnir
Employment Practice my experiences in a recent case with the Civil
Service Commission, Federal, and the Chicago Ordnance District.

There is being conducted here in Chicago a series of Civil
Service examinations given by the United States Civil Service Com-
mission titled "Junior Inspector Trainee, Ordnance Material." An
examination is held approximately every three or four weeks and from
the list of eligibles a class is selected to begin training at the
Illinois Institute of Technology.

The educational requirement for the applicants is two years of
college training with courses in physics and trigonometry or one year of C
college training in engineering.

I am a college graduate holding a Bachelor of Science degree from
Southern University, a summer's study at the University of Chicago,
and I took an Engineering Defense Course in Metallography offered by
the United Strtes Office of Education at the Illinois Institute of
Technology from April 1941 to July 1941.

I took the examination for Junior Inspector Trainee on January 31,
1942 and on February 11, 1942 I received a report of rating of 95.00.
I was asked to report for an interview with Mr. Frank Richards at the
Chicago Ordnance District on Febxuary 20, 1942. I was given a cold
reception by Mr. Richards wholso asked me of my educational back-
ground and told me that I shoulA try for something else of a higher
nature. Aftdr telling me that if I were selected I would be notified
by him, the interview wasp ended. ,;n the waiting room I tgiked wi.t.
several white boys who teld m&tha they were sent for medical exitni
nations at the conclusion of their tAterviews. They told me of their
education and their marks'on the-e 6aination, both of which were mech
lower than mine.

&AJSw9,yeeks-passld and I a&d ns ing from Mr. Richard' and
d 'ded to make a p rsonal inquiry. It was during this inouiry that
M tated to me that the Civil Service examination which I
took meant n hing and that the selection of the applicants was left up
'to M~p gt the cJass had been selected and that nothing could be done.

I3
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The next step to take, I thought, was to talk with the manager of
the Seventh United States Civil Service District, Mr. Swanson, who
could not see me because he was busy.

I again went to the Chicago Ordnance District Headouarters and
askedto speak to the personnel Director who suggested that I speak to
the Executive Officer. I was finally sent to the office of Lieutenant
Dombrow. After telling Lieutenant Dombro of my rating and education,
Pe stated was oualified for an Unle Thse6toF~e-nhwithout
further training. He stated that the War Department had to b(;careful
about THe number of Negroes that it trained as Junior Ispeators be-
cause it might result in a lose of money. He said that Lhey had to
think of the social problems before training Negroes. When I told,
him that I thought my case was one of Hiscrimination he said he thought
not because if they wanted to use discrimination against me, they ould
give me the three months of training, appoint me to an inspector oi-
tion and let me work one weel- then say I was unsatisfactory becaus'of
the way I 'otted the "Il or crossed the "T". ,,.

When I told Lieutenant Dombrow that I was going to report thecqase
to the President's Committee on Fair Employment Practice, he asked-mp
to give him three days to investigate the matter before making the ;re-
port. As yet, I have not heard from him.

I am very interested in being appointed to the position of Junior
Inspector Traince and am without a doubt qualified for such,,an .appoint-
ment. It is very evidence that in violation to Executile Ord r 8802 I
have been discriminated again-t because of my race, Negro.

3onseouently, I have cited the facts of the matter to you for
your consideration and acti-n. I shall be eagerly waiting for the forth-
coming results, and stand ready to cooperate with you in.any *ay that"
I can.

Thank you.

Sincerely yours,

lstJohn C. Vaughns

Jol n C. Vaughns
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War Department, Office of the Secretary
To: Chief of Ordnwnce

1. For investigation and report to this office.

mfb/vh
March 27, 1942

By authority of the Secretacy of eanr:

F. H. Powell
;/ . Acting Director of Personnel
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\iurhns, John C.
4thn: 9000 - Exec, Sec., nd Ind. Barber/inef

war Department, Orunance Office, ashinpton, June 10, 1942
To: Office, Secretiry of War

1. The case of MNlr. John C. Vaughns ha,, been inv'estioated and the
followin report received:

The Chic--igo Ordnance District has stated that at the time
Mr. Vaughns was interviewed he was informed that he ws qualified
for the position of Unaer Inspector, CkF-2, ,14.440 per annum, ;;ith-
out the Junior Inspactor Trainee Course. Mr. Vaughno, however,
insisted on being anitted to the course for training but was
refused inasmuch as the course was specifically for men without
previous inspection education and experience. He was requested
to go to the Civil Service Commission to be listed for a CAF-2
rating, but refused because he was interested only in being
aurmitted to the course.

For the Chief of Ordnance:

Colonel, Ord. Deot.,
Assistant.

Inc.
n/c

crd Ind.
rifb/vb

a xe.artment. Office of the Secretary June 18, 1942
To: Civilin Aide to the Secretary of Ver

1. Forwarded.

By authority of the Secretary of War:

WH. H. Kushnick
Director of Civilian Personnel

and Training

-3-
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InspectLa. Div. COPY FLR/jm

Mr. John C. Vaughns
P. 0. Box 212
Maywood, Illinois.

Deer r. VauLhns:

Pursuant to previous discussions, this letter
is written to clarify the procedure followed by this office
in making selections.

It is the policy of the Civil Service Commission in
all cases to certify to the appointing office a greater number
of applicants than are actually needed. It is the duty and
privilege of the appointiung officer to select those individuals
whoa he deems are best qualified to fill the available positions.

The position for which you were beiig considered
included a three month intensive technical training course deal-
ing witn advanced engineering subjects. Therefore, individuals
with engineering educations and experience, especially mechanical
engineering, were selected in preference to others.

It might be further added that you indicated on the
form signed in this office that you had three persons dependent
upon you for support. It is felt by this office that more can be
derived from the course by the trainees if they have a minimum
of responsibility, and this fact was taken into consideration in
each case. as a result of its intensity and scope, this course
requires the full time effort of each student in order to acequately
prepare for a responsible assignment in the Inspection Division.

The names of those individual- not selected from a
certificate in this office are returned to the Civil Service
Commission for restoration to the register, and they will be
considered for such appointments in the future. If your name
should again be certified to this office, you will be given every
consideration.

Very trily yours,

Roman J. Dombrow
2nd Lt., Ord. Dept.
Assistant Army Inspector of Ord.
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March >1 1)4

5e Director of PersomneIL

This ofi e fl&4 :recesIv d nrox xhe Presi{ent2 s Comwittce
on Fair S ployaent Prachics he crplaint of Mr. John C Vaughna

ay'wosd, Illinois, alleing racial discriination a inst m in
his effort to secure appotatment as a "Junior Inspector Trainee,
Ordnance aterialil in the Chicago Ordnance fDistriet.

A cop' of his omazintJS is attahed he-to. Inai h'e alle:C
tLat no quial4iid for ap; oiaztment b;; a Civil Service examination;
that he dad an interview at the Chcagso Ordnance District on Fetra-

ry-3 :dC ad tl tw if) he wore slete, ewold be
notified; that sevtea l yovUxg wie en, with lhon he talked in ;th
waiting room, told hir thA at their concluion of kh.ir trviews
they were sent to otke redic2l exaninations, althh i d
tion and Civil Service ratins vie s L-s tha his.

Mr. Vaugbna also states that after not Learing frm the
Chcago Ordnance District in two weeks he uade a personal inquiry
and was told that the Civil Service examination, il which he Lad
qualified with a rating of 95.00 meant nothing; Utat selection of
junior inspector trainees was left to his intorviwart that the
cla a had been selected and nothing could be done.

He further s tates That Lieutenant Domhsow told i later
thct he was qualified for Under Inspector without further training-
that the War Department had to be careful about The numb~ltr of Negross
it trailed as junior inspectors because training of them tight result
in financial loss and that consideration had to be given to social
problems.

May an investigation of the facts be had in this case to
determine whether there has been any violation of the directives
prohibiting racial discriination in Federal employment"

Civilian Aide to the Secretary
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON,.D. C.

MARK F. ETHRIDGE DAVID SARNOFF

CHAIRMAN EARL B DICKERSON
PHILIP MURRAY

VVILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W CRAMER roB 17 19
EXECUTIVE SECRETARY

The Honorable
Hillion H. Easie

Civilian Aide to the
Seceetary of 'er

.,er e ertment

orJulxoe Hastie:

The Pesident's Contrittee on ieir Employmient

practice is in receipt of a letter from Join 0. YVughns
etedI March 7 in which he cesc.ibes his difficulty in

connection with is effort to secure-- civ7l service
oo intment s Jam-or Inmpector Trainee with tile

aica'go 0 -naico District. I aon attachin a6ewit a

cory of Mr. V ushns letter.

Will yo .lease investi.; te t is complaint

Cn e visze m"e of the, results of y ur investi etion.

Sinc-rely v us,

htalwrence W. Cramer
Executive Secretary

Enclosure



Y Post Office Box 212
Maywood, Illinois
March 7, 1942

Mr. Lawrence U. Cramer
Executive Secretary
Committee on Fair Employment Practice
Social Security Building
Washington, ). C.

Dear Sir:

I should like to submit to the President's Committee on Fair
Employment Practice my experiences in a recent case with the Civil

Service Commissinn, Federal, and the Chicago Ordnance District.

There is being condu-ted here in Chicago a series of Civil
Service examinations given by the United States Civil Service Com-

mission titled "Junior Inspector Trainee, Ordnance Material." An
examint-tion is held aporoximately every three or four weeks and from
the list of eligibles a class is selected to begin training at the
Illinois Institute of Technology.

The educational requirement for the applicants is two years of

college training with courses in physics an trigonometry or one year of

college training in engineering.

I am a college graduate nolding a Bachelor of Science degree from

Southern University, a summer's -tudy at the University of Chicago,
and I took an Engineering Defense Course in Metallography offered by

the United St&tes Office of Education at the Illinois Institute of

Technology from April 1941 to July 1941.

I took the examination for Junior Inspector Trainee on January 31,

1942 and on February 11, 1942 I received a report of rating of 95.00.

I was asked to report for an interview with Mr. Frank Richards at the

Chicago Ordnance District on February 20, 1942. I was given a cold

reception by Mr. Richards who also asked me of my educational back-

ground and told me that I should try for something else of a higher

nature. Aftdr telling me that if I were selected I would be notified

by him, the interview was ended. In the waiting room I talked with

several white boys who told me that they were sent for medical exami-
nations at the conclusion of their interviews. They told me of their
education and their marks on the examination, both of which were auch
lower than mine.

Two weeks passed and I heard nothing from Mr. Richards and
decided to make a personal inquiry. It was during this inquiry that
Mr. Richards stated to me that th4 Civil Service examination which I
took moant nothing and that the selection of the apolicants was left up
to him; that the class had been selected and that nothing could be done.
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The next step to take, I thought, was to talk with the manager of
the Seventh United States Civil Service District, Mr. Swanson, who
could not see me because he was busy.

I again went to the Chicago Ordnance District Headquarters and
asked to soeak to the Personnel Director who suggested that I speak to
the Executive Officer. I was finally sent to the office of Lieutenant
Dombrow. After telling Lieutenant Dombro- of my rating and education,
he stLte'_ thrt T vr oualifIed for an Uneer Inspector even without
further trainin,. H- stat-d that the Wrr Department had to be careful
about the number of iTegroes that it trained as Junior It-pe'tors be-
cause it might ro-'ult in ! los- of money. He said that hey h:d to
thin-i -of the social problemss before training Negroes. When I told
him that I thought my case was one of discrimin-tion he said he thought
not because if they wanted to use di-crimination against me, they could
give me the three months of training, appoint me to an inspector posi-
tion and let me Vork one -eek then say I as unsatisfactory because of
the way I 'ottrd the "II" or crossed the "T".

When I told Lieutenant Dombrow th t I was going to report the case
to the President's committee on Fair Employment Practice, he asked me
to give him three days to investigate the matter before making the re-
port. As yet, I have not haard from him.

I am very interested in being appointed to the position of Junior
Inspector Train, e and am without a doubt qualified for such an apaoint-
ment. It is ,ery evidence that in violation to Executi-e Order 8802 I
have been discriminated against because of my race, Negro.

Consequently, I htve cited the facts of the matter to you for
your consideration and acti-n. I shall be eaxerly waiting for the forth-
coming results, and stand ready to cooperate with you in any way that
I can.

Thank you.

Sincerely ;,ours,

/s/ John 0. Vpughns

John 0. Vaughns
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September 30, 1942.

TO0 ihe director of Civilian Personnel and Training

This office has received from the PresVents Committee
on Fair Employment Prctice the complaint of Miss Mattie Lee Ward,
1e06 City Park Avenue, Toledo, Ohio, alleging that racial discrimi-
nation was practiced against her in her efforts to secure employ-
ment as a Junior Typist under the jurisdiction of the Army Air Forces,
Material Center, Central Procurement District, Detroit, Michigan.

Miss Ward states that she passed a Civil Service exam-
ination with a rating of 98 per cent; that on September 4, 1942,
she received a communication from the Army Air Forces Central Pro-
curement District inquiring whether she was available for appoint-
ment; that she filled out and returned the blank form sent her,
indicating her availability; that on September 83 she received
front the same source another communication notifying her of her
appointment as Under Clerk-Typist at the Aerican Propeller Cor-
poration, Toledo, Ohio.

Miss Ward further states that she took the required
physical examination; that she filled out certain blank forms,
including a Personal fHistory Statement on which she indicated that
she is a Negro, and mailed these papers to the Central Procurement
District; that on September 10 she received the following telegram
from the Army Air Forces Central Procurement Districts

POSITION CANCELLED 90 FURTHER ACTION
NECESSARY ON YOUR PART.

May the facts in this case be investigated to determine
whether there has been anry violation of the directive prohibiting
racial discrimination in the selection of Civil Service employees?
May this office be furnished a copy of the Civil Service certifi-
cate, on which the name of Miss Ward appeared, showing the endorse-
ment with which it was returned to the Civil Service Commission?

Civilian Aide to the Secretary
of War



ARLES A. WARD D. D. PASTOR Preshterian Church PHONE: ADAus 5878

RESIDENCEGracePh
1206 CITY PARK AVENUE

Corner Woodland and City Park Avenues

TOLEDO, OHIO

Sept. 28, 1942.

Attorney WFa. A. Hastie,
Civilian Aide to the Secretary of War,
War Department,
Washington, D. C.

My dear Mr. Hastie:

I have your letter under date of September 25th and
thank you for same.

In reply, will say that you refer to "undated" letter
addressed to Mrs. Mry MXoLeod Bethune. I am enclosing copy of
letter which I addressed to Mrs. Bethune. You will note that the
letter to her was written on the 15th.

I do not have the comunication notifying me of my ap-
pointment as Under-Clerk Typist at the American Propellor Corpora-
tion, Toledo, Ohio. This particular piece of paper had at the
bottom, as I recall, a form of release from my then present employ-
ment, to be signed and returned to the Army Air Forces, Material
Center, Central Procurement District, Detroit. I signed same and
returned entire paper.

The paper referred to above was not an inquiry as to
my availability for service, but was an offer of appointment.

I hope I have answered your questions satisfactorily
and thank you for writing me.

Yours respectfully,

P. ;. I gave my race designation as It t egro."



t says. 15, 1G
Mre. Mary MoLeod Betam
Director of Uaro Affairs,

Nt9x4 Youth Adautairtnations
washington, D. C

at dear Mrs. Betans

I wish to call to your attention a case# wateh, in A VJAneat,
is a plain violation of the priaiplas of mir magaptont Practise. It
ia a case in which I au per semly involved,

On or areU June 16th, this year, I took an anaintten hero
in Toeod, Ohio, for Junior 2ypist. A few days later, Aunw M rd, I wVS
ntotted that as tbe result o aw teat a sting w 98%0 1 wo also

atof tis aat place for interview which I took as requested,

f s Sept. 4th, I reIe" a asa tn rm the War
Daartment, AMy AiX Fes, Matela Caete, CentralrereentDI.
trist, 8605 W. Warren Aveans, Detrotihia, askng if I weul be
available to w service. I replied on t e ealosed blans tram that I was

2Ueaeiaq Sho 8th, trIm t e ms e sore as a A aove, I
received .taniother mtata notifying me ofA W apott as Ua*
01ek Tp1st psie of p the Amaeian Proeelo 0rporatienm

te4s, 010t, A required, I te te p cal mntiontheMAt*
aew beins D Mg A. Bawls of tisL city, p esof the eAdal Gov.

oramt I ale tUled eut certain blanks relating to qrap ap=t hi..
tory, et. fhese were otarise by V. T. Sherrifl of the *terrill ?un
en) aI e M Toi*2g Ale, as requied, I a gst a release a u q lthen
presnApplgg abAApapers We preptay forwarded throughthe maI,

Taea pto Otheto 1War DepartsembMab~, Mterial Center, Central
retomment Mhtrtat, Detroit,

the alldagthears Sept, 10th 1 reetwed a t*legpams plw.
twstati. *W et Voh is easeac.

I fl mtten Attorm y DShaven f tie l as at Pras
UseCatstems abjs* r. weave of the QUtLes of Proetlan Mament

I an mwting yeS at the et4en fet.Mrs ll , start of the SteWart
ihIVI11* of this aty, w)o beoierea tin jou wAil se to it tit fals
is fta in th cease I sl ertainly ar ate yeMsation in this S

apatter,
bsetefsaly ;usru



September . 5, 1)4.

Miss dtttie Leo ktr. ,
ibJ6 City Pt rk Avenue,
Toledo, Ohio.

Dear iss Ward:

Your undated letter addressed to Mrs. Mary McLeod
Dethune, Director of Negro Affairs, National Youth Adminis-
tr4.tion, alleging that racial discrimination was practiced
LJ:=inst you in your efforts to secure employment as a Junior
Typist under the Jurisdiction of the ;.rrmy Air Forces, Material
Center, Central Procurement District, Detroit, Michigan, has
been referred to this office by the President's Committee on
itir tiployment Practice.

bill you please send me the commuinication you re-
celved notifying you of your appointment as Under Clerk Typist
at the American Propeller Corporation, riolodo, Ohio, and also
advise me whether you indicated your race or color on the
pertconal history blank you filled out?

ith reference to the communication you received
from the Army Air Forces, Material Center, Central Procure-
ment District, dated September 4, 1942, it appears that it
was an inquiry as to your avAilability and not an offer of
employment.

Sincerely yours,

Civilian Aide to the Secretary
of War
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The Honorable
William H. Hastie
Civilian Aide
Wr Department
1Ushington, D. C.

Dear Judge Eastic:

I transmit herewith two cories of -n I11-]
gation made by issie Mttie Lee Ward
ofn 10' City lrk Toledo cOhio , under dte
of 3entember (17 1942 , charpinj dic cril i
nation against the Wr Deprrtmeint.

It is requested that this matter be investi-
gated and that the Committoo on Fair Dmploynont Prac-
ticc be furnished a report on it.

Sincerely yours,

Lawrence U. Croner
Executive Secretarj? -

Enc.



COPy

Charles A. Ward D.D. Pastor
Residence

1206 City Park Avenue
GRAC3 PRESBYTERIAN CHURCH

Corner Woodland & City Park Avenue
TOLEDO, OHIO

Mrs. Mary McLeod Bethune
Director of Negro Affairs
National Youth Administration
Washington, D. C.

My dear Mrs. Bethune:

I wish to call to your attention a case, which, in my judgment,
is a plain violation of the principles of Fair Employment Practice. It
is a case in which I am personally involved.

On or around June 16th, this year, I took an examination here
in Toledo, Ohio, for Junior Typist. A few days later, June 23rd, I was
notified that as the result of my test my rating was 98%. I was also
notified of time and place for interview which I took as requested.

Friday, Sept. 4th, I received a communication from the War
Department, Army Air Forces, Material Center, Central Procurement Dis-
trict, 8505 W. Warren Avenue, Detroit, Michigan, asking if I would be
available for service. I replied on the enclosed blank form that I was
available.

Tuesday, Sept. 8th, from the same source as named above, I
received another communication notifying me of my appointment as Under.
Clerk Typist, place of employment, the American Propellor Corporation,
Toledo, Ohio. As required, I took the physical examination, the enemi-
nor being Dr. M. A. Harris of this city, employee of the Federal Gov-
ernment. I also filled out certain blanks relating to my personal his-
tory, etc. These were notarized by V. T. Sherrill of the Sherill Fun.
eral Home, Toledo. Also, as required, I signed a release from my then
present employment. All papers were promptly forwarded through the mail,
Tuesday, Sept. 8th, to the War Department, Material Center, Central
Procurement District, Detroit, Michigan.

The following Thursday, Sept. 10th, I received a telegram, pho-
tostatic copy of which is enclosed.

I have written Attorney Dickerson of the Fair Employment Prac-
ties Commission; also, Dr. Weaver of the Office of Production Management.
I am writing you at the suggestion of Mrs. Ull P. Stewart of the Stewart
Pharmacy, of this city, who believes that you will see to it that fairness
is done in this case. I shall certainly appreciate your action in this
matter.

Respectfully yours,
s/ Miss Mattie Lee Ward
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November l4, 1942

amisantxeoutive 2ecnst.ry)
r ieaent's GCoamitve on Fair

iktploym~ent Practice.
Teallth and U S w6s1..
2c.ahing5 ton, D

Dea i. Johnssn:

In reply to your request of October ;, 194

there is forwarkod herewith a copy of a letter aiddvrsoed

uy the , asistant Director for Emplroyee 7elationa to Mr.

horace J JW'alker in reference to his letter of .uust 5,

194, to the Civil Service Commission, alleging that

cial discrimination wee practiced against him in his

emaployeit A Duncan Field, San Antonio, Texas.

Sincerely yours,

Civiian Aide to the Secretary
of War

aI

*I
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November 12, 1942

MEMORANDUlJi TO: Civilian Aide to the
Secretary of War

1. Reference is trade to the letter from Mr. Horace J. Walker,
dated August 5, 1942, addressed to the Civil Service Commission con-
cerning the alleged discrimination against him in his employment at
Duncan Field, San Antonio, Texas.

2. This office is inclosing a copy of our letter to 1.5r. Walker
stating the results of our investigation. Having been in the Depart-
ment only three weeks when the letter was written, Mr. Talker had no
reason for such claims as he set forth.

3. Mr. Walker frequently objected when assigned certain types of
work and wanted to do something else. No employee can be allowed to
do as he chooses but is required to fulfill the demands of the service.

4. As learners qualify they are placed on production and upon
demonstration of their ability on production, they are promoted. It
is very seldom that anyone is promoted in less than thirty days and
Mr. Walker has received better consideration than average, in view of
which his complaint seems unjustified. He was assigned as Learner on
July 14 and on July 21, he was recommended for change in designation
to General Mechanic Helper.

Am. H. Rushnick
Director of Civilian Personnel

and Training

1 Incl.



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D.C.

November 12, 1942

MEORANDUM TO: Civilian Aide to the
Secretary of War

1. Reference is made to the letter from Mr. Horace J. Walker,
dated August 5, 1942, addressed to the Civil Service Commission con-
cerning the alleged discrimination against him in his employment at
Duncan Field, San Antonio, Texas.

2. This office is inclosing a copy of our letter to Mr. Walker
stating the results of our investigation. Having been in the Depart-
ment only three weeks when the letter was written, Mr. Walker had no
reason for such claims as he set forth.

3. Mr. Walker frequently objected when assigned certain types of
work and wanted to do something else. No employee can be allowed to
do as he chooses but is required to fulfill the demands of the service.

4. As learners qualify they are placed on production and upon
demonstration of their ability on production, they are promoted. It
is very seldom that anyone is promoted in less than thirty days and
Mr. Walker has received better consideration than average, in view of
which his complaint seems unjustified. He was assigned as Learner on
July 14 and on July 21, he was recommended for change in designation
to General Mechanic Helper.

Am. H. Kushnick
Director of Civilian Personnel

and Training

1 Incl.
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November 11, 1;42

Mr. Horace J. Walker
911 Culebra Avenue
San ^ntonio, Texas

Dear r. Walker:

Reference is made to your letter of Au3uat 1, 1942, addressed to
the Civil Service Commission concerning the alleged discrimination
against you in your employment at Duncan Field, San Antonio, Texas.

A thorough investigation of the case has been made and it is
learned that you were assigned to the Engine Repair section of the
Engineering Department as Learner. You were promoted to Lechanic
Helper, effective August 16, 1942, nd were assi,,ned to the Cleaning
Section in accordance with regular procedure. Learners and Hulpers in
that Department take turn in the cleaning and 1ismanLling of engines as
it Is considered a part of the training program. During the period of
three months you have been employed in the shop, it is stated that
practically fifty per cent of your time has been spent in the Dismantl-
in ?Section and that you were returned to the Cleaning Section for only
a day or two at a time when the work demanded a shift.

It appears from this investigation that you are receiving the same
advantages and privileges as the other Learners and Helpers; in tact,
you have advanced much faster than the usual policy allows. There is
no evidence of discrimination in your case.

Very truly yours,

Thomas 3. Marshall
Assistant Director for

Employee Relations

c/c President's Comittee on Fair Employment Practice



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF
CHAIRMAN October 2, 194") EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER MARK ETHRIDGE

LAWRENCE W CRAMER
EXECUTIVE SECRETARY

The Honorable
illiam H. Hastie

Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

The United States Civil Service Commission has
referred to this office a.copy of a letter from Mr. Horace
J. Walker, 911 Culebra Avenue, San Antonio, Texas, dated
August 5, 1942, who complains that he and other Negro
employees at Duncan Field, San Antonio, Texas, are being
discriminated against because of their race.

The Commission has already referred this matter
to the War Department for appropriate consideration. Will
you kindly inform this office of the results of the investi-
gation into this matter.

- ncerely yours,

GeorgedM. Johnsop
Assistant Executive Secretary



February 2 s 1943

Mr. George M. Johnson
Assistant Executive Secretary
President's Committee on
Fair Employment Pructice
Tenth & You Streets, N.W.
Wtshington, D, o.

Dear Mr. Johnsona

On Decei-aber 7, 1942, you forwarded to this office the
complaint of Mrs. Zva L. Wilson, Spokane, Washington, alleg-
ing that racial discrimination was practiced against her in
her effort to secure employment as an Under Property and
Supply Clerk at the Spokane Air Depot.

The report of the investigation into the complaint states
as follows;

Mrs. Wilson was interviewed on October 29,
1942, by Mr. Shoemaker. After carefully considering
her qualifications for Under Property and Supply Clerk#
application was refused on the grounds of lack of gener-
al office work and inventory experience* Mrs. Wilson's
age also made it difficult to place her. She is forty-
nine. The age limit for Property and Supply Clerks has
been placed by the departments heads at thirty-five.

Mr. Shoemaker made no statement to her which
would indicate that failure to quality resulted from
inability to operate a comptometer, Property and Sup-
ply Clerks at this depot do not use the comptometer.

Brse Wilson's application is still on file,

and efforts are being made to place her. She will be
called and offered employment when a position suitable
to her qualtceations is open.

At the present time Spokane Air Depot's per-
centage of Negro employees is slightly higher than the
population percentage of Negroes in the Spokane area.
Spokane Any Air Depot employees .5092% and the Spokane
Negro population percentage is .5057%.



Mr. George M. Johnson
February 22, 1943

Page - 2 -

In view of the conflict between the portt and the
allegations of Mrs. Wilson, the Com., ittee may wish to make
its own independent investigation into her complaint.

Yours very truly,

Truman K. Gibson# Jr.
Acting Civilian Aide to the Secretary

of War

I



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

February 11, 1943

MEMORANDUM TO: The Acting Civilian Aideto the Secretary
of 'lar

1. Reference is made to your memorandum of January 7,
1943, relative to the complaint of Mrs. Eva L. Wilson alleg-
ing that racial discrimination was practiced against her in
her effort to secure employment as an Under Property and
Supply Clerk at the Spokane Air Depot, Spokane, Washington.

2. An investigation has been made of the allegations
made by Mrs. Wilson and the following facts have been dis-
closed:

a. Mrs. Wilson was interviewed on October 29,
1942, by Mr. Shoemaker. After carefully considering
her qualifications for Under Property and Supply Clerk,
application was refused on the grounds of lack of gener-
al office work and inventory experience. Mrs. Wilson's
age also nade it difficult to place her. She is forty-
nine. The age limit for Property and Supply Clerks has
been placed by the departments heads at thirty-five.

b. Mr. Shoemaker made no statements to her which
would indicate that failure to qualify resulted from
inability to operate a comptometer. Property and Sup-
ply Clerks at this depot do not use the comptometer.

c. Mrs. Wilson's application is still on file,
and efforts are being made to place her. She will be
called and offered employment when a position suitable
to her qualific..actions is open.

d. At the present time Spokane Air Depot's per-
centage of negro employees is slightly higher than the
population percentage of negroes in the Spokane Area.
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Spokane krmy Air Depot employees .50927 and the Spokane
negro population percentage is .5057c.

3. 17e trust that this information satisfactorily answers
the inquiry as to whether racial discrimination was practiced
against Frs. .ilson.

J.iiH. nason, Chief
Employee Relations Branch



January 7, 1943

MEMORANDUM

TO: The Director of Civilian Personnel and Training

This office has received from the President's Comittee
on Fair Employnent Practice the complaint of Mrs. Eva L. Vilson,
L. 1222 Hoffman Avenue, Spokane, Washington, alleging that racial
discrimination Aas practiced against her in her effort to secure
employment as an Under property and Supply Clerk at the Spokane
Air opot.

fhe complaint states that on August 7, 1942, Pro. Wilson
applied for the position at the Spokane Air Depot; that on october
29, 1942, she received a letter from Captain Oscar T. Honey, Civil-
ian Personnel Officer, stating that her application had been approved
tentatively and requesting her to advise Irmediately when she would
be able to report for worc; that on the same day she presented her-
self at the Depot and was interviewed by Mr. Stanley Shoeraker, who
told her that she would have to operate a comptometer in order to be
employed as an U.der Property and Supply Clerk, and that, because she
was inexperienced in the operation of the comptometer, she was refused
employment. She believes that specification of the ability to operate
a comptczeter as a qualification for eamployment as an hder Property
and Supply Clerk was a device to avoid afPointinc her because she is
a Nlegro.

May the facts in this case be investigated to determine
whether tbere has been any violation of the directive prohibiting
racial discrimination in Federal employment? It is desired that the
report indicate the experience, if any, of the person in fact appointed
to this position in the use of a comptoater.

Civilian Aide to the Secretary
of War



December 23, 1942

MEHORANDMI

TO: The Director of Civilian Personnel and Training

This office has received from the President's Committee
on Fair Employment Practice the complaint of Mrs. Eva L. Wilson,
E. 1222 Hoffman Avenue, Spokane, Washington, alleging that racial
discrimination was practiced against her in her effort to secure
employment as an Under Property and Supply Clerk at the Spokane
Air Depot.

The complaint states that on August 7, 1942, Mrs. Wilson
applied for the position at the Spokane Air Depot; that on Octo-
ber 29, 1942, she received a letter from Captain Oscar T. Honey,
Civilian Personnel Officer, stating that her application had been
approved tentatively and requesting her to advise immediately when
she would be ab le toreport for work; that on the same day she pre-
sented herself at the Depot and was interviewed by Mr. Stanley
Shoemaker, who told her that she would have to operate a comp-
tometer in order t- be employed as an Under Property and Supply
Clerk, and that, because she was inexperienced in the operation of
the comptometer, she was refused employment. She believes that
specification of the ability to operate a comptometer as a qualifi-
cation for employment as an Under Property and Supply Clerk was a
device to avoid appointing her because she is a Negro.

May the facts in this case be investigated to determine whether
there has been any violation of the directive prohibiting racial dis-
crimination in Federal employment? It is desired that the report in-
dicate the experience, if any, of the person in fact appointed to this
position in the use of a comptometer.

Civilian Aide to the Secretary
of War ;



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN 
EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY
MILTON P. WEBSTER MARK ETHRIDGE

LAWRENCE W. CRAMER December 7, 1942
EXECUTIVE SECRETARY

Honorable Judge William H. Haste
Civilian Aide to zhe Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

This office has received a complaint from
Mvrs. Eva L. Wilson, E.,1222 Hoffman Avenue, Spokane,
Washington, that she Was unable to secure employment
as an Under Property ana Supply Clerk at the Spokane
Air Depot and she feels that she was discriminated
against because of her race.

Mrs. Wilson states that on August 7, 1942, she
applied for position as Supply Clerk at the Spokane
Air Depot and that on October 29, 1942, she received
a letter from Captain Oscar T. Honey, Civilian Personnel
Officer, which stated that her application had been
tentatively approved and it requested her to advise
immediately when she would be able to report for work
and that on the same date (October 29, 1942) she
presented herself at the Air Depot and was interviewed
by Mr. Stanley Shoemaker who told her that she would
have to operate a comptometer in order to be employed
as an Under Property Clerk; *and that because she was
inexperienced in the operation of this machine, she
was refused employment.

It is requested that this matter be investi-
gated and a report be furnished the Committee upon
completion of the investigation; further, that this
office be Advised wlecher or not the operation of a Com-
ptometer is a necessary part of the duties of. an Under
property and supply Clerk.

AssiS



PRESIDENT'S COMMITTEE ON FAIR EMPLOYM

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

ENT PRACTICE

MALCOLM S. MACLEAN
CHAPMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

October 8, 1942

The Honorable
WNi I"'iam H. H~s t ie
Civilian Aide
oJIr Dexrtment

Ta shington, D. 0,

Dear Judge Hastie:

Thank you for your letter of September 1?, and
its report based on investigations into the complaint of
Mise Fannie inograd, 1424 Longfellow Avenue, Pronx, New
York, alleging that racial discrimination was practiced
against her in her efforts to secure employment as a
Junior Clerk-Typist by the United States Engineer Office,
320 Vall Street, Nei,, York Citr.

Miss Winograd has been asked to comment on the
salient points presented.in these reports and should it
appear that there are significant discrepancies, the mat-
ter will he brought to your attention.

The Committee appreciates your cooperation in
this matter. ,

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

7, , ~,

4
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Pr malient':; Coiz.21ttee on F~ 1:

2$3fth ani ) Streets. I.
d: J 'la;toi,

D r. Brron;

On June 16, 194k, you forwarded to this offle the complaint
of Miss Funnie Winogrmd, 1.4 4Longfellow Avenue, Dronx, New York, al-
loging that religious discrimination was practiced against her in her
effort to secure employment as a Junior Clerk-Typist at the TiTted States
&igineer Office, A1o Wall Street olew York City.

£he report of th±e investigation into her cowjlaint states
,4- follows,

1. Miss Fannie Winograd ws s certified by the
. i. CiVil .. ervice Commission for the position of Junior

Clerk-Typist, CI$-L, $11Z1O per annum. She was the first
of 8 eligiblea interviewed and was advised that selection
would be made when all eligibles ha-d reported.

, Miss Winograd was afforded the same sincere
interest and courteous treatment that was given the other
up'licants, and the length of the interview, as reported
y Miss Winograd herself, attests to a careful and judi-

cious appraisal by the interviewer, Mr. Berry.

3. The applicant selected for appointment was
cot3idered better qualified for the position.

This report was deemed inadequate. This office then directed
attention to the specific allegations made by Miss Winograd that during
her interview, her interviewer, after having expressed the opinion that
she could fill the vacancy capablyand that her knowledge of bookkeep-
ing would be of great help in the United States Engineer Office, Lsked
her the birthplace of her father, and that thereafter the tone of the
interview chatned and it was shortly ended. I asked to be advised
whether these allegations were true.
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In reply, the following a3u)pplemental report was submitted:

1.:r C-harls Berr,, the interviewer referred
to, ht3e 1 questioned us to what transpired during his
inatetrviw with Miss Wno rad e ha tato te lu tto the
Es2t o" hi knowl a;oe the uestion as to the plAze of her
:.ther' birth was ased in a general way, and if it had
been the Uni td 8:tfts it would merely have served as a
further substantiation of the apxlicuntc citizenship.
It AdevlopS that laSt March, at the tine this interview
took pla ce, the employees of the entire district were
filling out questionnaires 's to the birthplace of both
parents. This ac tion wa the result of some confidential
investigation being made y the Military Intelligence
Division of the then 'nd Corps I A l erry states
chis also may have prompted his question, which he asked
of all applicants. He further states that he dioes not
recall that the tone of the Interview changed when he
was informed as to the birthplace of Miss Ylinogriad's
father, which place, by the way, he does not vemenbr.
he has a vague recollection that Miss 4:inogrwd pressed
hial to make a decision as to her employment during the
interview, which he was unable to do as there were other
apj licants to be interviewed. Being an extremely busy
section head, it ay be that . Derry was anxious to
brnglthe interview to a close, and he may have sounded
a itle abrupt ns., no doubt, many of us do when a person
persists in prolonging an interview when the subject matter
has been fully covered.

. From the statements made by Mr. Berry, who
has been employed in the War Department for over twenty-
two years, I am of the opinion that the allegations made
by Miss Winograd are untrue.

3. It does not follow that the question about
the place of parents' birth has any hearing on the matter
of racial or religious discrimtiation aince in many in-
stances the parents' birthplace of both Jewish and Chris-
tian employees is the same. A casual and incomplete in-
vestigation of the personnel employed in the Finance
Section, of which Mr* Berry is in charge, indicates that
more than one-tird is Jewish. This clearly shows that
no discrimination is being practiced.
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4. As re0uested in oth indorsement above,
there 1o furnished herewith a copy of the list on which
iai itnogtra yu certified, showing not.tions thereon,

together with a copy of letter rotarning the list to
th.e Cor-ission1.

5. The qualifications of the persons selected
in preference to Miss Winograd are so follows:

Mrs. Anne Soltes -

a. Graduated from Wadleigh high
School and completed two years business course
at Grace Institute.

U. Three years experience as a tyj.dLat,
stencil cutter and aimeograph operator with Western
Electric Company, and eleven years experience typing
specifications and claims on patents for a finu of
attorneys.

biss Anna L. Kriesick -

a. Graduated from Bryant High School,
commercial course, in June, 1939, and attended
ood usiness School for one year, taking a

apecialized course in stenography and typing,
and related business subjects.

b. Two years of experience with New
York City firms performing stenographic and typing
duties, including correspondence and the typing of
contracts.

A photostatic copy of the Civil Service certificate, from whieh
the selections were made, shows that fifteen eligibles were certified. Of
that number, six, including Miss Winograd, were considered but not selected,
four declined, and three failed to reply4

In those circumstances, it appears that the upplementary
report of the investigation answers the charge of religious discrimina-
tion made by Miss Winograd. The Committee nay wish, however, to chook
the report with her.

Sincerely yours,

Civilian Aide to the Secretary
of War

4

WV.



U. S. ENGINEER OFFICE
NEW YORK TPISTRTCT

WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY JUL 2 1942
WASHINGTON, D. C.

. Pers

June 19, 1942 /

vIEMORANDUM
C=

TO: The Director of Civilian Personnel and Training

This office has received from the President's Com-
mittee on Fair Employment Practice the complaint of Miss Fannie
Winograd, 1424 Longfellow Avenue, Bronx, New York, alleging
that discrimination on account of her religion was practiced
against her in her efforts to secure employment as a typist
in the United States Engineer Office, 120 Wall Street, New,
York City.

The complaint states that during an interview at that
office on March 21, 1942, her interviewer, after having expressed
the opinion that she could fill the vacancy capably, asked her
the birthplace of her father. It further states that thereafter
the tone of the interview changed and it was shortly terminated.
A copy of the letter from the President's Committee setting forth
Miss Winograd's allegations is attached hereto.

May the facts in this case be investigated to determine
whether there has been any violation of the directives prohibiting
discrimination on account of religion in Civil Service employment?

Civilian Aide to the Secretary
ofWar

11
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. ENGINEER *P~!i
NEW YORK CISIRI

C PY 1424 Lon,-fellow Avenue
Bronx, New York JUL 2 !94

May 23rd, 1942

Mr. Harry I. Barron
President's Committee on Fair Employment Practice
Social Socurity Building
dashin;t on, D. C.

I'ear Mr. Barron:

I wish to thank you for your letter of the 21st inst. regarding my
complaint -G the iv.Y. State Commitee on Discrimination in Employment.

I do not have the letter asking me to come down for an interview, as this
letter had to be turned over to the gentleman who called for me. However,
I do know that the letterhead read Engineers Office, 120 Wall Street, N.Y.
and L.r. Beery of that office wrote the letterasking n to come down. He
is also the gentlen who interviewed me.

I belie ie I was discriminated a-ainst because of my creed.

I am a female, of Lhe white race and Jewish religion.

The Job was for a typist and junior clerk in the 2,ngineers office.

My qualifications for the ,osition are:

a mark of ) .50 in the examination taken July 18th, 1)41
I am a graduate of public school, have had two years high school

education and I an a graduate of Secretarial School
I have had more than ten years diversified office experience.
I know bookkeeping, billing and stenography and have worked

in this capacity during this period.

I applied for the position oh March 21st.19h2.

The reason why I believe I was discriminated against is because of the
following facts which took place in Mr. Beery's office on the above daLe.

I was talking to Mr. Beery for at least one half hour, during which time I
explained to him my qualifications for the position and my experience.
He seemed to think that I am just the one for the job because he said my
knowledge of bookkeeping would be of a great help in that office. during
the course of our conv4itatidn I felt sure that the job would be mine as
Mr. Beery himself felt that I could fifithe position, he said so. All
seemed to be settled and he said he would advise me shortly. Then all of
a sudden he asked me the birthplace of my father. From that moment on I felt
the job wouldn't begaine, as the conversation was suddenly cut short. Regarding
a civil service position is tibr&janrrgneed for anyone asking this question
from an applicant? I am an American borncitizen and I don't think there was
any need for Mr. Beery to ask me where my father was bron, except for his own
personal reason. I was intergiewed for other civil service jobs and none ever
asked this of me. s/ (Miss Fannie Winograd)
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lst Ind

War Department, Office of the Secretary o
To: Chief of Engineers

1. For investigation and report to

By authority of the Secretary of

1902 2PEAP 2nd Inc

1.

f War

tj. S. kNGTAEER OFFIOaZ-
NEW YORK D ICT

June 24, 1942
.1'1 2 1942

this Office. Pers

War: D-

WIh. H. Kushnick
Director of Civilian Personnel

and Training
T-N GINE ER COFF 1C.oE

d.)TSJ UL2-A4
Ae"M

Office, C. of E., June 29, 1942 - To: The District Enginee81 tO 1 1 1 1 1  fj
U. S. Engineer Office, NEW YORK, NEW YORK.

For investigation and prompt report.

By order of the Chief of Engineers:

enneth T ase,
Major, Corps cf E *ineers,

Acting Chief, Civilian Personnel Branch,
Administrative Division.

2 Inclosures:
Copy of ltr dated5/23/42
Copy of ltr dated 6/16/42

An0",
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Pers. 3.5/1194 (NYA-3) Subject: Complaint - Fannie Winogradi

3d Ind.

U. S. Engineer Office, New York District, New York, N. Y., July 13, 1942.
To: The Chief of Engineers, U. S. Army, Washington, D. C.

1. Miss Fannie Winograd was certified by the U. S. Civil Service
Commission for the position of Junior Clerk-Typist, CAF-2 at $1440 per annum.

She was the first of 8 eligibles interviewed and was advised that selection
would be made when all eligibles had reported.

2. Miss Winograd was afforded the same sincere interest and courteous

treatment that was given the other applicants, and the length of the interview,
as reported by Miss Wlinograd herself, attests to a careful and judicious
appraisal by the interviewer, Mr. Berry.

3. The applicant selected for appointment was considered better
qualified for the position.

For the District Engineer:

. HTMAN,
Captain, Corps of Engineers,

Executive Assistant.

2 Inclosures:
Copy of letter dated 5/23/42. (Pers. 3.5;194.1)
Copy of letter dated 6/16/,42. (Fers. 3.5A194.2)
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Office, C. of E-., July 18, 19/2 - To: The Director of Civilian Per-
sonnel and Training, (Office of the Sec-eta y of war.)

1. In accordance with the first indorsement, the basic communi-

cation was referred to the District Engineer, New York. The report

is contained in the third indorsemert.

2. It is the opinion of this office that the charge of d*scrie
urination is not suoported by evidence.

For the Chief of Enineers:

Pers
3.5 l9~

oo Corps of Egineers,
Chief, Civilian Personnel Branch,

Administrative Division.

Inclosures:
n/c

5th Ind.
War Department, Office of the Secretary
To: Civilian Aide to the Secretary of War

mfb/vh
July 24, 1942

Forwarded.

By authority of the Secretary of War:

Wn. R. Kusbatok
Director of Civilian Personnel

and Training

-~

t~) C')bh
fl)C~)

.- ~ .~

~0

4th Ind.1902 SPEA.P
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6th Ind.
July 27, 1942

War Department, Office, Civilian Aide to the Secretary of War
To: The Director of Civilian Personnel and Training

1. The third indorsement is deemed inadequate. The com-
plaint states that during Miss Winograd's interview, her interviewer,
after having expressed the opinion that she could fill the vacancy
capably and that her knowledge of bookkeeping would be of great help
in the United States Engineer Office, asked her the birthplace of her
father. It further states that thereafter the tone of the interview
changed and it was shortly ended. May this office be advised whether
these allegations are true?

2. May this office be furnished a copy of the Civil Service
certificate on which the names of Miss Winograd and tne other seven
eligibles referred to in the third indorsement appeared, and from which
the vacancy or vacancies in question were filled, showing the notations
and endorsements with which it was returned to the Commission?

3. May this office also be advised of the qualifications of
the person or persons selected in preference to Miss Winograd?

Civilian Aide to the Secretary
of War

War Department 7th Ind. mfb/vh
Office of the Secretary, July 29, 1942
To: Chief of Engineers

Attention is invited to preceding indorsement.

By authority of the Secretary of War:

Wm. H. Kushnick
Director of Civilian Personnel

and Training
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1902 (Aervess) SPT AP 8th Ind.

Office, C. of E., Au2ust 1, 191,2 - To: The 'istrict
U. 3. Engineer Office, NEW YORK, "T[ YOK.

For investigation and prompt report.

U. . zN 1 4

f-- , y j%.. ii HI
D)~

By order of the Chief of Engineers: AUI. 5 19J42

Major, Coros of Engineers,
Acting Chief, Civilian Personnel Brarch,

Administrative Division.

closures:
n/c

00

C:) -ic



Subject: Complaint - Fannie Winograd.

9th Ind.

U. S. Engineer Office, New York District, New York, N. Y., August 13, 1942.
To: The Chief of Engineers, U. S. Army, washington, D. C.

1. Mr. Charles Berry, the interviewer referred to, has been
,uestioned as to what transpired during his interview with Niss Winograd.
He has stated that to the best of his knowledge the question as to the
place of her father's birth was asked in a general way, and if it had been
the United States it would merely have served as L further substantiation
of the applicant's citizenship. It develops that last March, at the time
this-interview took place, the employees of the entire district were fil-
ling out questionnaires as to the birthplace of both parents. This action
was the result of some confidential investigation being made by the Military
Intelligence Division of the then 2nd Corps Area. Mr. Berry states that
this also may have prompted his question, which he asked of all applicants.
He further states that he does not recall that the tone of the interview
changed when he was informed as to the birthplace of Miss -Winograd's father,
which place, by the way, he does not remember. He has a vague recollection
that Miss Winograd pressed hia to make a decision as to her employment dur-
ing the interview, which he was unable to do as- there were other applicants
to be interviewed. Being an extremely busy section head, it may be that
Mr. Berry was anxious to bring the interview to a close, and he may have
sounded a little abrupt as, no doubt, many of us do when a person persists
in prolonging an interview when the subject matter has been fully covb-red.

2. From the statements made by Mr. Berry, who has been employed
in the War Department for over twenty-two years, I am of the opinion that
the allegations made by Miss Winograd are untrue.

3. It does not follow that the question about the place of
parents' birth has any bearing on the matter of racial or religious discrim-
ination since in many instances the parents' birthplace of both Jewish and
Christian employees is the same. A casual and incomplete investigation of
the personnel employed in the Finadce Section, of which Mr. Berry is in
charge, indicates that more than one-third is Jewish. This clearly shows
that no discrimination is being practiced.

4. As requested in 6th indorsement above, there is hqrnished
herewith a copy of the list on which Miss Winograd was certified, showing
notations thereon, together with a copy of letter retumi gthe "iist to
the Commission. -'

5. The qualifications of the persons selected ig preference to
Miss Winograd are as follows:

Mrs. Anne Soltes -

a. Graduated from Wadleigh High School and completed
two years business course at Grace Institute.

*.

Pers.- 3.-5/1194 O(NYA,-3)



Pers. 3.5/1194 (NYA-3) Subject: Complaint - Fannie -inograd.

9th Ind. (Con't.)

b. Three years experience as a typist, stencil cutter
and -imeograph operator with western Electric
Company, and. eleven years experience typing speci-
fications und claims on patents for a -1ra of
attorneys.

miss anna L. Kriesick -

a. Graduated froiA-Bryant High School, commercial
course, in June, 1939, and attended 4ood Business
School for one year, taking a specialized course
in steno-raphy and typing, cind related business
subjects.

b. Twio years of experience with New York City firms
performing stenographic ,nd typing duties, includ-
ing correspondence and the typing of co tracts.

a. B. JS,1 --
Colonel, Corp f -Ehgineers

District Enineer

4 Incl.
Copy of letter to Dist. hgr. dated 4-4-42.
Copy of List No. 11.
Pers. 3.5/1194.1 (copy)
Pers. 3.5/1194.2 (copy)
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June 16, 1942

. S. ENGINEER OFFICE
NEW YORK DISTRICT

JUL 2 1942

fi V;1- 119h. 2

Honorable flfliam H. lactie
civiliann Ade to earo tary' of -r
ar Department
-shin ton, t. C.

bear Judge fHasties

The New fork staz Camittee on aLicrirination in
apyoyment has referred to 4 vs office a complaint from His
age dAngrad# 2424 Lange low Avenue, Brotx# 1New Yo)rk, in

wich she charges thatshe hat been divtriminatd alant on
account of her Jewish religion by the U..z '.ngineers toffies
120 "an Are6, New York 2ity4

Uac i4nograd st.4tes that she received a Letter from a
Lr. iBeery of the ?ngimers WfiQ requesting her to cooe to that
office to bt intrvliened for/a posi&tion as typlst. eAO sateA
ftrtner that she has received a grad of r ±.,0 in a cvil service
examinabioa ;or thus classification and that she ha- ore O thain ten
years bAversified office experience,

*According to the compaineato she was Interviewed by
Mr. Deary on tah 211 that the interview lasted o- one half hour
drin which mtese M ry l4eedly exjreslsd the opinion that
Aties iinagrad coula ably S11l theposition and went so far as to say
that he believedshWasu" the ersons for the job, partievLarl)
resarking that her knowAedgo of bookkeepint would be a great help
in thaoe Then, twe afl aemedto have been zettlei and
Mr. Neerypropededly stated that he would adriseP ins itinograd
shortlyhe asked her the birthplace of her fatner.

changed at

complaint,
outcmne of

Miss 4inogradaarts that the entire tone of the interview
that moment, and it was ternated almost tamedlately.

It is requested that an investigation be ands into this
and ttb the furnished witth a report of the
this i2s t% L' 0p

~aaceraly,

marran/vb

Harry 1. Barron
Adanistnti Ve s Beistant

lit
It

t

I I

I
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C sASB ,CT R EC R* T LI10ST3ANAGER ON CERTI IjION

United States CiMI Service Commission l

This information
is Confidential

District Nlao,;ui __I -_ SECOND
bistrict 1Ewineer
'United States En,-ineer Office
New York District
120 wall street
New York# No To

-U S Ci-v d Ser%-,ce Di-trict

List
q1l

NIE YuhKAg IFWYORK

SE CIRILA ITTM j720

Two ______Junior Clerk Typist t1440 p~a.
VACOOECS ' OS.TICN IND SPLAPY

___________________Finance Section___
/ P AE OF EMPLJAM IT

RU.1'I I FR Junior Typst A 2-273 4/30/41
*ACflON 1 Akf FLKCJ

Lillian Rosenberg

FR Rose Knoll

Vera Sara Deinor B

I Iarion Dupay N,

I,

U

U

'I

U

U

U

Mr-co Anne Soltes

Fannie vinograd

Edith C. Carlson

Shirley Klein

Anna L. Kriesick

Laurie Leznevich

Ellen I~c~oran

Ella 1. Jacobs

Tt rso Lillie K. Retter

Mrs. Helen khatts

Elsie I-*~r

Runt 3/1/4

Da ~f 3/14/42

War Service-iridefinite
4 NATORE OF APPOINTMFNTI

L422 I.Iadison St., N*7i*

S .KxAreet

~'~t91 Street
3rook1lrnp 1,..
Z25 East 63rd 6trect

10Wev Y ork ,, .Y
3033- 32nd Street
A.otria. ILv I*-
1424 Lon felloww bvcnue
1ew Yorkp 14-9 Y.

*3187 Par_-ii'al Ilace
1~o,TI. Ye

3100 h1torin . S -treet
irooklyT~i* .
32E6-35th 6Street

478 Jero-ne Street
Browklzy) , Y0
153 Venilyos. Avenue

wYr, , Y.
Dl'- 41.;t Street

16 Biroo.-Ie Strejt
.uew York# L" Y..
,128Golunbitu Street
iBrook]'n., SLa

liew York, 1.. Y9

a.Slubjeot -to provir,, citizenship.
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NTD3-20.13 (NYA 3) April 4th, 1942.

The District Manager,
24 U. S. Civil Service District,
641 Washington Street,
New York. N. Y.

Dear Sir:

Returned herewith is List No. 11 for Junior Clerk-Typist,
CAP-2, $1440 per annum, with action noted thereon.

Mrs. Anne Soltes and Miss Anna L. Kriesick have been
selected for appointment and papers will be submitted thru your
office for confirmation.

For the Distriot Engineer:

Very truly yours,

GEORGE BIGGS,
Senior Administrative Assistant.

Enols.
List No. 11 (in dup.)
4 Deolinations
6 Replies
3 Inquiries

15 Sets of Examin. Papers

( I,..
~, /7
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PAGE R
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List
2= 11
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3/14/42

castas thoi~c &L,,ileB inedod Vor cmiceraticm ni or ernploymnent

On the b" iiB o !erit f-Ce. fitleis8 contact ivr:nedatrol11 olt-Ibleet
wlthorn cou will i've r'avoatble cosidteratione

T'.-* elist ..y curivii uIe fl3mC Ci' persor.G per .mxiontly a.uploy~e4 ini the
1odero1 ser- Ice* rry co evij,10ye~d mj not under :xQcuttV r

1-'06 be of,:Vered ap-,-oin13 1mrit wihotthe written coatseit of akM activity
pl;~~~:ood u-Cestle ctlvity In wl~icli iehe n ft i.r17 .m0yed

ic, i. a lar prioritiaa classic i.tItioii or if ie h ias scmr under
appolnt-.eLt 1iitV6edIto *pjoj.x :ciflt QfC siZx .ofthB 'Ur lO84*

il poe ais* Kt closed Viurmi 2-177 (e.) L-, (ti ect n~pei o 0 A .rlor

tll Le 1p'iy .c alexx:ninri i i,, n er ,rhat yeu 5-z 3 dtor- '.ne tLat the

L()
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Lj~ /

See letter attached.

April 4th, 1942.

GEORGE BIGGS, Senior Administrative Asst.

YvIty's M;u YUCK

1 , 1 12 1' - , U C C Ul -, j, L'.- " - .



Office, C. o' I., Au ust 17, 1942 - To: The director of Civilian Per-
sonnel and Trainin,., (Cffice of the Secretary of 'ar.)

Attention is invited to the ninth indorsemeint and to the
information contained in the inclosures.

For the Chief of Elngineers:

colonel, Corps of Engineers,
Chief, Civilian Personnel Branch,

Administrative Division.

Inclosures:
n/c

11th Ind. fh/ma

War Department, Office of the Secretary August 22,,1942
To: Chief of Engineers

Returned foir diJxloaures. ieitanderii 9.th; Inixdoament.

By order of the Secretary of War:

Wim. H. Kushnicki
Director of Civilian Personnel

and Training

1902 SPEAP 12th Ind.

Office, C. of E., September 2, 1942 - To: The Director of Civilian Per-
sonnel and Training, (Office of the Secretary of iar6-)

Fo aired,

For the Chief of Engineers:

jj~~~jLE I S
*~ro

(flhliNdSiO

. Inclosure:

CoPY of Ltr. dated 5/23/4

olonel, Corps of Engineers,
Chief, Civilian Personnel Branch,

Administrative Division.
2.

190,2 SPP 10th Ind.
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loth Ind.

,ar Department, Office of tnhe secretary, C.P.D.
To: The Jivilian Aide to the Secretary of iar

£h/jh

September 8, 1942

Forwarded.

Jn. Hi. Kushnick
Director of Civilian Personnel

and Training
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St1 Ind
July- £7, 1942

Far Departmeut, Office, Civilian Ai e to the Secret.ry of ar
The 'Director of CIvilian Personnel and Training

1 e thairci indorsoment is( omSed inadequate. The com-
li it ~tes that during LRisz Wixograd's interview, her interviewer,

water having expressed the opinion that she could fill the vacancy
capably and that her knowledge of bookkeeping would be of eroat help
in the United StAtes lagineer Office, 4.aked her the birthplace of her
K thar. It further states that thereafter the tone of the interview
changed and it wws shortly ended. May this office be advised whether
the;me allegations are true?

Mty this office be furnished a copy of the Civil Service
certificate on which the names of Miss Winograd and the other seven
eligibles referred to in the third indors e Vmt appeared, and from which
the vacancy or vacancies in question were filled, showing the notations
and endorsements witb which it was returned to the ComAission?

3 Lay this office also be advised of the qualifications of
the person or persons selected in preference to Miss Winograd?

Civilian Aide to the Secretary
of war

i

S
3 1

N.
V



June 19, 1914

TOI The Diroctor of Civilian Persormel and Training

This office te received from the President's Coa-
mittee on Fair employment Practice the complaint ofhing (4gEe
14oVad, 1I424 Loagfellow Avenue9 Bronx, New York, alleging
that discrimizatironn account of her religion was practiced
against her in her efforts to secure employment 'as a typist
in the United StaLes Enhgineer Office, 120 Wall Street, New
York City.

The coa'plaint tates tnt drInlg an interview at that
ofic 100on MarcA 21., 1942, her interviewer, after having epiressed
the opinion a Qt she could fill the v'ncacy C pably, a&ked her
the birthplace of her father. It farther states that thereafter
too tone of the interview chanced and it was shortly terminated.
A copy of the letter froi the President 5a Committee setting forth
Miss tinograd's allegations is atuaead hereto,

May the facts in this case be investigated to determine
whether there as been any violation of the directives prohibiting
Jiserimiintion on count of religion in Civil Service omployment?

Civilian Aide to the Serctary
of War

V'



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D.C.

MALCOLM S. MAcLEAN DAVID SARNOFP
CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN June 161942M E ILIP MURRAY
MILTON P. WEBSTER & MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to Secretary of liar
War Department
Washington, D. C.

Dear Judge Hastie:

The New York State Committee on Discrimination in
Employment has referred to this office a complaint from Miss
Fannie Winograd, 1424 Longfellow Avenue, Bronx, New York, inh
which she charges that she has been discriminated against on
account of her Jewish religion by the U.S. Engineers Office,
120 Wall Street, New York City.

Miss Winograd states that she received a letter from a
Mr. Beery of the Engineers Office requesting her to come to that
office to be interviewed for a position as typist. She states
further that she has received a grade of 9.50 in a civil service
examination for this classification and that she had more than ten
years diversified office experience.

According to the complainant, she was interviewed by
Mr. Beery on March 21; that the interview lasted for one half hour
during which time Mr. Beery allegedly expressed the opinion that
Miss inograd could ably fill the position and went so far as to say
that he believed she was the person for the job, particularly
remarking that her knowledge of bookkeeping would be a great help
in the office. Then, when all seemed to have been settle, and
Mr. Beery proportedly stated that he would advise Miss Winograd
shortly, he suddenly asked her the birthplace of her father.

Miss Winograd asserts that the entire tone of the interview
-changed at that moment, and it was terminated almost immediately.

It is requested that an investigation be made into this
complaint, and that the Committee be furnished with a'report of the
outcome of this investigation.,

Administrative Assistant



Y 142 Longfellow Avenue
Bronx, New York

May 23rd, 1942

LMr. Harry I. Barron
President's Committee on Fair Employment Practice
Social Security 3uilding
--ashington, D. C.

-ear Mr. Barron:

I wish to thank you for your letter of the 21st inst. regarding ny
conplaidt to the N.Y. State Committee on Discrimination in Employ-ment.

I do not have the letter asking me to come down for an interview, as this
letter had to be turned over to the gentleman who called for me. However,
I do know that the letterhead read Engineers Office, 120 Wall Street, N.Y.
and Mr. Beery of that office wrote the letterasking me to come down. He
is also the gentlemen who interviewed me.

I believe I was discriminated against because of my creed.

I am a female, of the white race and Jewish religion.

The Job was for a typist and junior clerk in the IEngineers Office.

My qualifications for the ;osition are:

a mark of 9.50 in the examination taken July 18th, 1941
I am a graduate of public school, have had two years high school

education and I an a graduate of Secretarial School
I have had more than ten years diversified office experience.
I know bookkeeping, billing and stenography and have worked

in this capacity during this period.

I applied for the position on March 21st,19h2.

The reason why I believe I was discriminated against is because of the
following facts which took place in Mr. Beery's office on the above date.

I was talking to Mr. Beery for at least one half hour, during which time I
explained to him my qualifications for the position and my experience.
He seemed to think that I am just the one for the job because he said my
knowledge of bookkeeping would be of a great help in that office. During
the course of our conversation I felt sure ,that the job would be mine as
Mr. Beery himself felt that I could fill the position, he said so. All
seemed to be settled and he said he would advise me shortly. Then all of
a sudden he asked me the birthplace of my father. From that moment on I felt
the job wouldn't be mine, as the conversation was suddenly cut short. Regarding
a civil service position is there any need for anyone asking this question
from an applicant? I .am an American borncitizen and I don't think there was
any need for Mr. Beery to ask me where my father was bron, except for his own
personal reason. I was intergiewed for other civil service jobs and none ever
asked this of me. s/ (Miss Fannie Winograd)



June 12, 1943

Mr. imer Henderson,
President's Committee on
Fair Employment Practice,

Tenth and U Streets, N.W.,
lashington, D. C.

Dear Mr. Henderson:

Pursuant to our telephone conversation today, I am
transmitting herewith copies of all the correspondence
with reference to the complaints of Wilma V. Gant, Sylvester
L. Williams, Laura Pendley, Malcolm S. Pendley and Albert
Pinkard, alleging racial discrimination by reason of failure
or refusal to upgrade them at the Denver Ordnance Plant,
Denver, Colorado.

Sincerely yours,

Secretary
Office, Civilian Aide to the Secretary

of War

M

lu Ism no



December 29. 1942

Mr George i. Johnson,
Assistant 'Executive Secretary
President's Committee on Fair

Employment Practice
Tenth and U Streets, I,Washington, D. C.

Dear M7r. Johnson:

On September 11, 19402, you for-arded to this office the
complaints of Mr. Sylvester L- Williams, Miss Laura Pendley, Mr.
Malcolm S. Pendley, Mr. Albert Pinkard and Miss Wilma V. Gant, al-
leging that racial discrimination was being practiced against them
by reason of the failure or refusal of the Denver Ordnance Plant at
Denver, Colorado, to upgrade them.

With reference to Mr. Williams the report of the investi-
gation states that he received four rate changes and a change of
classification during his employment at this plant; that hewas
hired at a wage of approximately 3144 a month and, when he vol-
untarily terminated his services, he was receiving approximately
$184. The report also states that his supervisors denied making the
specific statements he alleged they made and that his previous train-
ing and experience did not appear to justify greater advancement than
he received.

With reference to Miss Pendley the report states that she has
received one rate change; that her experience and training have not
been such as to qualify her for a higher paying specialized job, but
that she is eligible for advancement on the basis of seniority, and
that since she is a satisfactory worker she may reasonably expect to
be considered for any future openings for which she ay be qualified
at the time that she reaches seniority on the list in question. The
report further states that her supervisors specifically denied mak-
ing the statements attributed to then in her complaint.

The report states that Mr, Pendley was uniformly regarded
by his supervisors as an unsatisfactory worker, and that he had been
placed on probation, because his work was unsatisfactory, from July, 
1942, up until the tie he voluntarily terminated his services on
October 16, 1942. The report further states that his superiors
denied making the statements attributed to them in his complaint. Nt



Mr. Geory . Johnson
Decemrbr 'a', 194

ith xefarence to "r Pinkar the report states that he
failed to obtain an apnointtent zt a Gnner' a flelper because he had
no previous training or experience whiCh would qualify him for the
job and, in addition, the evidence indicates that there was no avxil-
able opening at the time he made his roruest for cha-n t of o
Cation.

The report further states that one of :!r. Pinkard'a super-
visors made a statement which TIght have led him to believe that his
lack of progress was due to racial discrimination, but such renaks
did not in any way reflect the policy of the contractor-operator
and that Commander C. H. Rockey Chief Ballistician, and 'r. Lloyd
Dunkelbergor, Cuperintendant, at te that Negroes were afforded equal
opportunity in the Ballistic Depnrtment,

%ith reference to Misa Gant the report states that her fore-
man admitt ed having made statements to her indicating that, in his
opinion, jobs for female employees at this plant Aere limited,' but
that he clarified this statement by pointing out that this was true
with respect to all female employees, white and colored; and that
the evidence indicates that Aiss G,nt did not rask for a epacific job
at the time she made her inquiry.

The report further states Uiat the foreman's remarks could
have been interpreted as evidence of racial discrimination, such re-I marks did not reflect the policy of the oontrsctor-operator, and that
Miss GTat may have been Justified in concluding that discrimination
was practiced because her interview was handled contrary to the policy
of the contractor-operator. The report states further that 'appro-*
priate steps were ta ken to prevent a repetition of the error at a

future date.*

The report further states that the contractor-operator,
through the Training Supervisor, directed the Service Section to pre-
pare material dealing with the question of discriminntion in order
to emphasize to the supervisory personnel that the spirit and letter
of Executive Order No. 8802 mist be observed at all thAes; that all
supervisors, forma and group leaders in the plant will receive the4
benefit of the instructions set forth in the material; that Super-
visory informational Topic No. 12 on "Discrimination" sets forth the
text of the Executive Order in the introduction; that it further
especially states that all plant forms and records m=st make no
reference to race or religion; that other subjects dealt with in-
clude special instructions to supervisors on the approved manner of
handling interviews and complaints in such a uay that no employee will
feel that he is the subject of discrimination, and that hypothetical



Ar. -George M. Johnson
December 29, 1942
Pc g 3

cases are furnished ilIsetrtinag the approved procedure of handling
racial problems.

The report also states th t the Emiployment Division at the
Denver Ordnance Plant in a recent survey found that Negroes employed
there represent 2.80 percent of the total number of employees and that
this percentage is greater tAn the ratio of the Negro population to
the white population of Denver. This percentage was offered as further
evidence that Negroes in dgenerfl ,re not the subject of discrimination
at the Lenver Ordnance Plant.

I am informed that a further request is being made for an
employment breakdown by skills, race end sex. 'When this additional
information is received, it ill be forwarded to you.

Sincerely yours,

Civilian Aide to the Secretary
of War



CONF 'ONTIAL
WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.

SPGC - L December 14, 1942
321.8 - Denver Ordnance Plant
(9-21-42)

MEORAN)Ui FOR THE SECRETARY OF WAR
(Attention: Judge illiam H. Hastie)

1. Reference is made to your memorandum of September
21, 1942, transmitting the complaints from the President's
Committee on Fair E-iployment Practice alleging racial dis-
crimination by reason of failure or refusal to upgrade the
following Negro workers at the Denver Ordnance Plant, Denver,
Colorado, which is ovned by the government but is operated
by the Remington ~Aas Company:

LP. Sylvester L. e nilliams
siss Laura Pendley

Mr. Malcolm S. Pendley
Mr. Albert Pinkard
Miss Wilma V. Gant

2 2. This office requested the Ordnance Department to
conduct an investigation of these complaints, the results
of which are as follows:

a. The facts disclosed indicate that SYLVESTR WILLIAMS
received four rate changes and a change of classification dur-
ing the course of his employment here. Subject was hired at
a wage of approximately $14 4 .00 per month, and, at the time of
his voluntary termination, Williams was receiving approximately
$ 184.00 per month. All supervisors deny making the specific
statements charged'by subject. Williamst previous training
and experience did not appear to justify greater advancement
than he received.

b. LAURA I. PENDLEY received one rate change during the
course of her employment at the Plant. Subject did not have
previous experience and training of such a nature as to qual-
ify her for a higher paying specialized job. Subject was,
however, eligible for advancement on the basis of seniority.
Fourteen Service Operatbrs are ahead of Miss Pendley on the
basis of seniority. Since subject is regarded as a satisfac-
tory employee, she may reasonably expect to be considered for
an future openings for which she may be qualified at the
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the time that she reaches her seniority on the list in question.

i Pendley's supervisors specifically denied making the state-
Ionts attributed to them in subject's complaint.

c. LALCOLE S. PIDLEY was uniformly reGarded by his super-
vi sors as an unsatisfactory employee. Prior to ILanagement's
notification of Pendley's formal complaint, subject had been
placed on probation since his work record had been unsatisfac-
tory from July, 1942, up until the time of his voluntary termina-
tion on October 16, 1942. Subject's superiors denied making the
statements attributed to then in the formal complaint filed
by Pendley.

d. ALBET PINEARD failed to obtain an appointment as a
"Gunner's Helper" although he had no previous training or ex-
perience which would qualify him for the job in question, and,in addition to this, the evidence indicates that there was no
available opening at the time subject made his request for a
change of classification. One of Pinkard's supervisors in the
Ballistic Ddpartment made a statement vhich might have led sub-
ject to believe that his lack of progress was due to racial
discrimination, but such remarks on the part of the supervisor
did not in any way reflect the official policy of the Company.
Commander C. H. Rockey, Chief Ballistician, and MIr. Lloyd
Dunkelberger, Superintendent, both state that Negroes were
afforded equal opportunity in the Ballistic Department.

e. WILIMA V. GANT'TS foreman, Pete Aulinskis, admits hav-
ing made statements to subject indicating that, in his 'opinion,
jobs for female employees at this Plant were listed. Foreman
Aulinskis clarified this statement, however, by pointing out
that this was true with respect to all female employees, white,
or colored. The evidence further indicates that Miss Gant did
not ask for a specific job at the time that she made her in-
quiries. While it would appear that Foreman Aulinskis' remarks
could have been interpreted as evidence of racial discrimina-
tion, such remarks did not reflect the established policy of
the Remington Arms Company, Inc., at the Denver Ordnance Plant.
Complainants Pinkard and Gant may, however, have been justified
in concluding that discrimination was practiced since their
supervisors handled their interviews contrary to the established
policy of the Company. This fact was disclosed to the Manage-
ment of the Remington Arms Company at the Denver Ordnance Plant,
and appropriate steps were taken to prevent a repetition of the
error at a future date.

f. Management directed the Service Section, through the
Training Supervisor, to prepare material dealing with the
question of discrimination in order to emphasize to the Super-
visory Personnel that the spirit and letter of the President's
Executive Order of June 25, 1941, must be observed at all times.
All supervisors, foremen, and group leaders in the Plant will
receive the benefit of the instructions set forth in the train-

-2-
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int rateril -upervisory Infor- Ational Topic No. 1 on "Dis-
cri:ination" sets forth the tex:t of the President'Ls Executive
Order in t!e introduction. It further specifically states that
alll Ilant formI s and records must make no reference to race or
.reliion. Other subjects dealt with include special instruc-
tions to supervi-ors on the approved ,anner of handling inter-
views and cormlaints in such a way that no ern.ployee ill feel
that he is the subject of discriUination. Hypothetical cases
are furnisc:Th ed illustrating the approved procedure for handling
the racial problem . * The Iiployent Division of this Coimpany in
a recent survey found that there were 501 iegro persons exI.-
ployed at this Plant, which represented 2.80 of the total
number of employees on their rolls. Accorr-ing to the survey,
the percentage of Legro employees at the Denver Ordnance Plant
is greater than the relative percentage of the Ilegro population
to the white population of Denver. This is offered as further
evidence that Hegroes in general are not the subject of dis-
crimination here. An e aination of the emploment records
show that iTeroes occupy many different and varied jobs through-
out the Plant.

3. Because this office considers the above report only a
partial answer to alleged discrimiinatory practices at the Denver
Ordnance Plant, a further request is being uade for an employ-
rent breaI:down by skilled, unskilled, supervisory, professional
and technical, further divided into white and Negro workers,
-Ilie and feale.

4. A supplen.entary zuaccorandtum will be sent to your office
as soon as this additional inforamati has been received.

For the Director, Civil an Per onnel Division:

TAES T. 0'COELL
Lt. Colonel, General Staff Corps

Acting Chief
Labor Relations Branch

CONFIDENT [AL



September 21, 1942

MEMORANDUM

TO: The Director of the Civilian Personnel Division
Services of Supply
Attention: Captain Ira B. Cross, Jr.

This office has received from the President's Committee
on Fair Employment Prttctice five complaints alleging racial dis-
crimination by reason of failure or refusal to upgrade Negro
workers at the Denver Ordnz.nce Plant, Denver, Colorado, which is
owned by the Government but is operated by the Remington Arms
Company.

These complaints were submitted to the Committee by
Mr. Milton P. Lebster, one of its members. They are as follows.

1. Mr. Sylvester L. Williams alleges that he asked
his immediMte superior, Mr. R.M. Tilliams to promote him to 4
vacancy as a machine operator, which was to be created by the
enlistment of the operator in the armed forces; that he (Sylvester
Williams) had been working on the machine as a reliefoperator
and felt that he had a just claim for upgrading; that his superior
told him he knew he was capable of operating the machine, but that
he had a letter from Bridgeport, Connecticut, stating that colored
employees were not to be given any job with a higher rate of pay
than that which he was then receiving; that upon his request to
see the letter his supervisor told him that someone had taken it
from his files and that final responsibility in the matter rested
with his superior, Mr. Ted Hyde; that he asked Mr. Hyde whether
his supervisors statement was correct and whether he could have
the opening, but that he has not had a satisfactory answer from
Mr. Hyde.

2. Miss Laura Pendley states that she is employed as
a "service operator' in the Sanitation Department; that during
an interview with the supervisor of this department prior to
her permanent assignment, she asked him what other positions
were open to Negro women in the plant; that he informed her that
the Sanitation and First Aid Departments provided the only op-
portunities for Negro women and since First Aid had filled its
quota, Sanitation was the only de-'artment offering employment to
Negro women.
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Director of Civilian Penonnew Division

! alcolzi .Pendley states that he has been employed
t the Denver Ordnance Plant for ftore than eight months; that lie

too : the job as a sweeper with the understanding that he would be
&avanced to a machine; that he now finds that Negro workers are
limited to sweepers, agitationn operators, stress anneal, water
polish and le d inspection; that he has explained to :Dr. Ben Durk
his ability and his knowledge of machinery, waich he studied in High
School and Denver Oportunity School; that he also explained to him
his experience in overhauling automobiles and in electric wiring5
and asked him for a promotion to light maintenance work, electrician's
helper, or work in the actual manufacture of cartridges. He further
at tes that MrV Durk took his problem to Mr Joe Baker, who was Acting
ra supervisor; that Mr. baker said that the only jobs for Negroes

at the Denver Ordnance Plant were those already mentioned and that
as soon as a water polish job is opened, he would see that Mr. Pendley
got it. Mr Pendley states that he would like work as a machinist
since it is the type for which he is best fitted.

4. Jr. Albert Pinkard states that he has been employed
at the Denver Ordnance Plant as a janitor for three months; that
he is qualified to work at loading and firing machine guns and rifles;
that Le is qualified to take them apart and put then back together
again; that he retquested a position as Gunnerat helper in the
ballistic testing room and was told by the department supervisor,
1r.hairy Rocky, that he was doing all right as a Janitor and toremain satisfied because no colored men were supposed to do gun work
in that department .

5. Mina Wilma V. Gat states that she is employed in the
lead shop as an inspectress; that upon asking for a different posi-
tion in a now building that was about to be opened, she was told that
there would be no lead shops in that building. She states further
that she asked if the only openings for Negro women were in the lead
shop and Sanitation and she was told that that was the "et-up"; that
she asked why were Negroes not permitted to work throughout the plant
and the reply was still that that was the neet-up".

May the facts in those cases be investigated to determine
whether there have been any violations of Executive Order No. 8 02
and of the contract provision obligating the contractor not to dis-
criminate against workers because of race or color. These complaints
appear to be appropriate matters to be investigated in the first
instance by your regional office.

Civilian Aide to the Secret.ary
of War



PRET ET'S COMMITTEE ON FAIR EMPLOYhE1'NT PRACTICE

OFFICE FOR EMERGENCY MANAGEMENT

WAR MANPOWER COMMISSION
WASHINGTON, D C

Chairman

PAUL V. McNUITT
FEDERAL SECURITY ADMINISTRATOR

September 14, l9h2

The Honorable
William H. Hastie
Civilian Aide
iar Department
oashington, D. C.

Dear Judge Hastie:

We are enclosing herewith copies of five com-
plaints which have been transmitted to this office by
member Milton P. Webster. The complainants are all
residents of the City of Denver and are employed at the
Denver Ordnance xPlant. The substance of their complaints
is that Negroes are restricted to certain classes of
occupations in the plant and are refused promotion to the
more advanced and higher skilled jobs.

You will note that in several instances the com-
plainants make the allegation that they were told by offi-
cials whom they named that limitations were placed on the
employment of Negroes.

The enclosures are as follows: Wilma V. Gant,
3ylvester L. Williams, Laura Pendley, Malcolm S. Pendley,
and Albert Pinkard.

It is requested that this matter be investigated
and that a report be furnished this office upon completion
of the investigation.

,incerely youps,

Georg M.Johon
assistant Executive Secretary

Enclosures
FQ VICTORY
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C 0 PY 2571 Downing St.
Denver, Colorado
August 1942

I am employed in the Denver Ordnance Plant,
Remington Arms, Building 11, lead shop as an inspectress.

Upon inquiring for a different position in the
new building that is fixing to open, I was told there would
be no lead shops in that building. Then I asked if the
only openingsfor hegro girls were in the lead shop and
Sanitation. I was told that was the "set-up".

I also asked why they did not permit Negroes
tomork throughout the plant, the reply was still, that is
the "set-up".

Knowing there is to be no discrimination in any
defense plant, any consideration that may be shown this
letter will be greatly appreciated.

s/ Wilma V. Gant



C 0 P Y 2,33 Gilpin St.
Denver, Colorado
August 10,1942

Ir. I. P. webster

Dear Sir:

In regards to race discrimination that was imposed
upon me when I asked for a position as Gunners helper in the
Ballistic Testing room, at Romingbom firms, Inc. Operated,
Denver U dnaice ,'lani.

have been enployed at this plant for three nonths
as Janitor. I ain a qualified nan au loaning and riri machine
guns and rifles. I am ualified in taking apart and putting
back together all lhe automatic uns nhatieuplo ed in the
Ballistic--ep3

in r lues bing for Lhis work 1 wvs told by he Dept.
Supervisor, Mr. Harry Hocky, that I a doinr alri it as Vanioor
and to remain sauisfied as no colored imen wore supposed to do
gun work in that Dept.

Repsectfully yours,

s/ Albert Pinkard

%h



C 0 P Y 2544 kGilpin street
Denver, Colorado
August 7, 1)42

To 1r. ,Webster:

Dear Sir:

I wn einJoyed at the Denver Ordnance Plant by Remington
Arms Company, Inc., for more than eight months. I took -he
job as a sweeper with the understanding that if I took it I would
advance to a machine as my first and only choice.

Now I find that we are limited to only sweepers, sanitation
operator>, stress anneal, water polish and leac inspection.
I have talked with Lr. Ben Durk, my foreman, at length explaining
my ability and knowledge of machinery which I studied in High
School and Denver opportunity Scnool. also telling him of my
experience with over-hauling cars and electrical wiring of my
hovse and fixtures. I asked him about light .iaintainence, 0lectri-

cians helper or work in t"he actual manufacture of the cartrid-e.

-r. Durk carried my problem to v.,r. Joe -aker, who was thh
aciin Arta Su1ervisor. r. Baker said that Tho only ;obs for
Negroes at ,his Plant wer -he ones Uhat I mentioned aboie, and as
soon as a va, r polish job is opened hie would see that I get it.

But I would like to work as a machinist since this is what
I am best fitted for.

Yours truly,

s/ Malcoln S. Pendley



C 0 P Y 2756 Humboldt St.
Denver, uolorado

August 6, 11)2

Lear Sir:

In compliance with four request for a statement
re ardin;; advancement of Legroes employed at the Remington
Arms Funition Plant of Denver, Colorado, I hereby submit the
following experience.

I am employed as a "service operator" of the Sanitation
Department of Rtining ton Arms. While being interviewed by Le
supervisor of this department, prior to my being assigned
to a permanent post at which to worK:, I aken hit ,what other
postions w-rc open to 1 r omen in the plant. He informed
mr-" that the Lanitation and iirst Aid departments provided the
only opportunities for .e ro women and 3ince :'irst aid had
filled their nuota, Sanitation -jas 'he only deartme-nt offerin
employment to ,e ro women.

I have never tried to push my case further because I
saw the futility of workin,; a ainst such odds.

Hopin you can do something to remedy this riistressing
situation, I an,

Yours sincerely,

s/ Laura Pendley



2300 Lafeyette St.
Denver, Colorado
Auzust 8, 1U942

i.1r. L. P. 4ebster
4231 South lMichi an Av-nue
Cic.a o, Illinois

Dear 6ir:

Some tine ago I ,a1-6 that there was to be an
openin, on a machine in the building were I am on loyed
at cho Denver Ordnance Planis. This vacancy was to be
cr,-ated by The enlistmeinu of 6he operator of the machine
in tone armed forces.

I asked my infmdiate superior, Hr. R. , .7illiams,
if I could are the oeenin because I had been working on the
sain nachin &s a relief operator on a nIber of occasoins
and felt tait i nan a juso clAn to the op nin ;. nis answer
was that he kncw I was capable of running the .achine, but he
had a letter on file in his desk irom bridgeporb, Conn. to the
effect uta colored employees were no to be given any ,ob
paying a hi her rate than I now receive.

Aftor considering hts answ-r I then asked Mr. illians
to allow me to see the letter. He replied that someone had
taken UhE letter from his file. lie then told me that The
responsibility of the matter rested with his superior Mr. 'ed
Hyde. i then had a calk with ir. Ted Hyde and asked him if
he told Mr. Williams the above mentioned fact about colored
employees and also if I might have the opening.

To date -L have not had a satisfactory answer to
either question from Mr. Hyde.

Respectfull,, yours,

s/ lylvester L. iiliams

j

-JR



February 22, 1943

Mr. Lawrence W. Cramer
Executive Secretary
President's Committee on
Fair E employment Practice
Tenth & You Streets, N.W.
Washington, D. C.

Dear Mr. Cramer;

On January 28, 1943, you forwarded to this office the
complaint of Mrs. Lucille White# alleging that racial die-
crimination was practiced against her in the termination of
her employment as a Mechanic Helper at Patterson Field#
Dayton, Ohio.

This office has received from Patterson Air Field a
photostatic copy of a certificate made by the medical
officer at that installation waich states as follows;

This is to certify that Lucille White of
24 Harvard Avenue, Dayton, Ohio was given a pro-
employment examination at the Civilian Dispensary,
Patterson Field9 Fairfield, Ohio, December 29, 1942.
The physical examination of the chest showed evidence
of lung pathology, so an x-ray film was taken on that
date and repeated on January 6, 1943.

These films were seen by Captain Baube, Medical
Corps, a specialist in internal medicine. His diag-
nosis was, "Evidence of plueral effusion in right
chest, old tubercular lesions and some evidence of
active tubercular infection"*

She was disqualified because of this condition.

In these ircumstances, it appears.that the investigation
has failed to substantiate her charge of racial discrimination,

Yours very truly,

Truman K. Gibson# Jr.
Acting Civilian Aide to the Secretary $

of War ' tv



Engineering Department

February 15, 1943

Mr. Louis Lautier
Administrative Assistant
Office, Civilian Aide Secry of War
Room #4 E. 952
Pentagon Building
Arlington, Virginia

Dear M1r. Lautier:

Having investirxrted the charges of Mrs. Lucille White, I find that

there hes been no racial discrimination used in her case.

Attached you will find a photostatic copy from the office of the sur-

geon, Air Base Hospital, Patterson Field, which is self explanatory.

It is the policy and a matter of precaution end protection to the

government and its many thousands of employees to handle all cses and sim-

ular cases as Mrs. Whites' in this manner,

Mrs. Whites' husband, Kennard
Aircraft Engine Mechanic since May

I Ar

f~j

White has been employed here as a Jr.
21, 1942,

sincerely yours,

Chauncey E.,pencer
Negro Personnel Di ector
Patterson Field
Fairfield, Ohio

Incl 2
Photostatic Medical Copy
Memorandum from Civilian Personnel Officer

I M iI AT
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$2. Louis La ~.tier
dingtrttive Ansistatof

teis ivnlin aIde A? e' d" - eaRooc 4, 
-' 

952
Protatgson 2 'Uilding
trlington, Virgnaa

Dear $r. Autirr:

Having investing: ted t Ie charges of iAre. £Lucile -bidte~ t f~a :61there ihas been no maikl discrimination uwed n her cz. e,

attn 'i 1 r 4,if, l -- ,c- 12n2Yue -or-
Attacen ith ind phoutea cy from heoftice 01tesr

Qoon, Air 8ase h0osptaL P~atterson P 1id whic i sflf £C&ln,-oy

It is th policy nd a ;utter of roreution orotecti P a
government and its any t'oucznds of empuLyes z witd K ? ouular cases tcs Mirs. thijaet in thi1 mariner, .us-

Xrs. Whites t husbt nd, iknnardW11 te s been emwlo,04 heres Jr
inrrft Engne echnic ine elay 21, 1942,

~incerel yor

Chauncey i. Spencer
Aegro Perso nel Dirctor
Patterson Field
Fairf iel d, Ohio

GES/1stf

Inola 2
Photostatic Mediol Copy
Memorandum from Civilian Personnel Officer
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February 12, 1%3.

Chauncey R. Spencer (Thru: Ei neering)

1. In reference to the case of Mrs. Lucille
White, you are hereby turnished copy of statement of Medical
Officer setting forth the circumstances of her case.

R. D . I FE'L \ND
Major, Air Corps,
Civilian Personnel Officer.

NaoRANDUM 10OsI
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OFFICE OF THE SURGEON
AIR BASE HOSPITAL
PATTERSON FIELD

FAIRFIELD, OHIO

February 11, 1943

To hom It May Concern:

This is to certify that Lucille White of }242 Harvard Avenue, Dayton, Ohio
was given a pre-employment examination at the Civili-n Jispensary, Patterson
Field, Fairfield, Ohio, December 29, 1942. The physical examination of the
chest showed evidence of lung pathology, so an x-ray film was taken on that
date and repeated on January 6, 1943.

These films were seen by Captain Baube, Medical Corps, a specialist in in-
ternal medicine. His diagnosis was, "Evidence of plueral effusion in right
chest, old tubercular lesions and some evidence of active tubercular infect-
ion".

She was disqualified because of this condition.

FRED B. HAPKE
1st. Lt. Medical Corps
Civilian Medical Service
Chief.



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

February 3, 1943

HEMORANDUMI' TO: The Acting Civilian Aide to the Secretary
of W ar

1. This will acknowledge your memorandum of February 1,
1943, relative to Miss Lucille White, Dayton, Ohio, who alleged
that racial discrimination was practiced against her in the ter-
mination of her employment as a Mechanic Helper at Patterson
Field, Dayton, Ohio.

2. Please be advised that the matter is being investi-
gated by this office and a further report will be made to you
when the necessary information is received.

. H. Mason, Chief
Employee Relations Branch
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February 1, 1943

,:, O,.ANDUM

TO: The director of Civilian Peronnel and Training

This of fico has received from the Presioent'ru Com-
mittee on Fair Einloyment Practice the conpslaint of Miss Lucille
rrhite, ryton, Ohio, alleging that metal discrizination was
practiced against her in the termination ofi her employment as
& Mechanic Helper at Patterson Field, Dayton.

She states that she was employed on December 28,
1942, and t.o days later she wnso compelled to sign a state-
ment that she had resigned because of ill health after two
employees had stated that she had tuberculosis in an advanced
state. She further astatoo that examinations aitt the Stte
Tuberculosis Hospital and by several physicians, as well as
X-ray photograph of her lunge, failed to reveal any signs
of the disease. A copy oft her statement is attached hereto.

May the facts in this case be invstigated to de-
termine whether there has been mny violation of Civil Service
IRules and Regulations or of the directives prohibiting racial
discrimination in Federal employment?

Acting Civilian Aide to the Secretary
of War

L L

k-i I



February 1, 1943

Mr. Chauncey 7. Spencer,
En;inrv:ering Department,

Patterzon Field,
Fairfield, Ohio.

Dear ir. Spencer:

Closed here-hith is a copy of a memorandum
requesting an investigation into the complaint of Miss
Lucille White of Dayton, Ohio.

This request is being sent through channels.
Perhaps you may wish to look into this matter and, if
Miss White's medical certificate fails to show that she
has tuberculosis, seek to accomplish her reinstatement.

Sincerely yours,

Adminiistra tive Assistant,
Office, Civilian Aide to the Secretary

of War

____-,ai
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PRESl.,,NTs COINTTEE ON FAIR EMPLOYMEih PRACTICE

WAR MANPOLIR COMMISSION

WASHING T ON, D. 0.

Date__

The Honorable
William H. Beastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Eastie:

I transmit herewith two copies of an alle-
gation made by uQ LI .
of . 0o under date

of , charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that t C CormLttee on Fair Employment Prac-
tice be furnished a report on :t.

Sincerely yours,

Lawronce W. Cramor I
Executive Secretary

Enc.

6-o684-wp
IL



0
P

Y Dayton, Ohio
242 Harvard Ave.
Jan. 19, 1943

The President's Committee
on Fair Employment Practices

Washington, D. C.

Dear Sirs,

I am writing in regards to my being considered
ineligible for a position as mechanical helper at
Patterson Field, Dayton, Ohio.

On Dec. 28, 1942 I rec'd, my position and was
examined all of the paper were marked O.K. On the 29th
I was vaccinated, the 30th a slip of paper was placed on
my clock number telling me to report to the personnel
office room 5 important. The clerks there stated I had
tuberculosis in an advance stage. My left lung was
completely gone and that my right lung was affected. She
stated I would have to resign my pass and badge was taken
from me. I was then directed to another office and com-
pelled to sign a statement to this effect: Lucille White
of 242 Harvard Ave. resigned because of ill health.

I told them I did not have any signs of tubercu-
losis. I also stated that I had been examined at the
state tuberculosis hospital at Delaware, Ohio, Dr.
Swickered, Columbu4 Ohio, and Dr. Randall of Harveysburg,
Ohio. They all came back negative but that did not do
any good.

I then consulted Dr. Gunn. He examined me also
he fluoroscoped me to be sure there was no mistake. It
proved there was no sighs of T. B. He then sent me to
a T. B. Specialist Dr. Delecamp in the Fidelity Bldg. He
taken two X-rays pictures of my lung which proved to be
negative no signs of T. B.

I have a little slip of paper I picked up at
Patterson Field written by Dr. H. Hayske which stated
there is no T. B. and that I am able to go to work.

Dr. Gunn and the T. B. Specialist Dr. Delseamp
directed me to go back to the Field and ask for my posi-
tion back so far they have refused. They taken another
X-ray picture and said that they would call em in two
or three days.

It has now been about two weeks. I have not been
notified yet. These two girls Deloria Ford and Peggy
Fritze still say I have T. B. I strongly feel there was



a bit of discrimination due to the fact that I am an
Amerioen first and an Afro-American next.

Our President says there should be no discrimina-
tion because of race, creed, or color. Are they living up
to it out at Patterson Field, also the Atlantic Charter
and the four Freedoms. Could we not apply some of those
principles here. Those in Oharge did not have enough
intestinal fortitude to give me just consideration.

Gentlemen in view of the fact that I was hired,
worked three days passed physical examination and was put
on the pay roll, do you feel that your office can in-
vestigate this matter and assist me in my quest for justice
and fair play.

Respectfully yours,

/s/ Lucille White
242 Harvard Ave
Dayton, Ohio

P.S. This is to certify that Thite, Lucille, has been
Vaccinated for Small Pox Dec. 29, 1942.

These are the two girls name that insisted I
had T. B.

Deloria Ford & Peggy Fritze.



April 1, 1943

Ar. George M. Johnson,
assistant Executive Seceetary,
President's Comnittee on
Fair Employnernt Practice,
Tenth & U Streets, tN..,
iashington, D). G.

Dear Mr. Johnson;

Reference is made to your letter of March 23, 1943,
concerning the complaint of Mrs. Creatha L. Wilson alleg-
ig that racial discrimination was practiced again st her
in the termnation of her services as a laborer at the
Columbus General Depot.

The allegations ;ade by Mts. Wilson ap ear to be in-
adequate to make out a prima facie case of racial discrimi-
nation. As you know, under war service regulations, the
services of an appointee may be terminated st any time
durin the trial period if unsatisfactory. Mrs. Wilson
makes no statement that she was not given a fair trial or
thaLt she was not inefficient. Nor is there any statement
that she and the other colored employees who were dis-
missed wore replaced by white appointees.

I shall be pleased to have any additional information
you my obtain from her or any of Pie other dismissed em-
ployees in support of the charge of racial discrimination.

Yours lery truly,

Truman K. gibson, Jr.
Acting Civilian Aide to the Secretary

of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.
MALCOLM S MACLEAN DAVIDSARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P WEBSTER MARK ETHRIDGE

LAWRENCE W CRAMER
F-EcUTIrVE SECRFTARY

March 23, 1943

tr. Truman 1, Gibson, Jr.
Acting Civilian Aide to the

SecretIry of 1'ar
,ar Departmient
Jashington, D. C.

Dear Mr. G-ibson:

This office has received a complaint from Vra,
Creatha L. Lilson, 576 Ann Street, Columbus, Ohio, that
she was discriminated against because of her race in her
dismissal from the Columbus general Depot. She states
that she was employed as a laborer on December 7, 1942,
and was discharged on December 26, 1942.

Mrs. Wilson states that, at the time of her dis-
charge, eighty-two female employees in warehouse Number Ten,
Section Number Six, were discharged, also, and that all of
them were members of the colored race. All of these per-
sons were discharged for the same reason, M rs. Zilson alleges;
that being inefficiency.

It is requested that this matter be investigated
and a report furnished this office upon completion of the in-
vestigation.

Sincerely yours,

Geortge IT. Johnson
Assistant Executive Secretary



March 27, 1943

Mr. Lawrcnce r. rauer,
Executive eacretry,
President's Conamituee on
Fa ir 2jmplovn ent ?ructice,
Toiuth and U Streets, N.
i*szitngton;, U'. C.

tLexA Mr. Cramer;

Reference is again made to your communicatioi of
January 26, 1943, reyuenting an inveutigtian into the
co~jAtatoflMr 4 Lucille vhite allging that :acial
c!Lac rimitionasrctceait h r in the termina-
tion of er:ervces at PtVoron Fiel4, Dayton, Ohio,
and My Lettr of F Tbruary 2L, 1943, frwaring atan
tive report covering the %n uiry.

A complete report has now been received. It in-
dicates that Mrs. Thite was given the opportunity to
resign habn it developed tit mr phy lczl condition
was such as to endanger the health of othe-r employees.
The final report of the investiation into the complaint
states as follows:

When the full report (of medical examination)
was obtained, which showed a lung condition in-
dicatLve of tuberculoc is, she was given an oppor-
tunity to resign ratner than be terminated due
to physical disability and the circumstances were
tflly explained to her. She returned to the
Personnel Office qLin within afew daysappeal-
ing to the Civilian Personnel Officer for con-
sideration of her case. In view of the fact that
sAe claimed racial discrimination, very careful
consideration was given the case and a second
X-ray of her lungs was taken. The Medical Officer
was requested to go into the case thoroughly and
he advised tht both X-rays would be reviewed by
a specialist and a report would be forthcoming
within a few days. The following was the report
obtained; "The X-ray shows that this applicant
has had tuberculosis in tho past and there are
indicatio;& of the presence of a active infection

1V



Mr. Lawrence hC ramer
arch 27, 1943

Page - 2 -

at the present time." Upon the receipt of tria,
irs. ihite was advised by letter that her physical
condition was such tt it was not considered ad-
visable to extend her employment at thtt station.

Again on Februaty 26, 1943, Mrs. iohite attempted
to secure employment at Patterson Field under the
name of Lucille white McKnight, authority having
been i*,ued by the Civil Service Cormission for her
aypointment under that name, While Mrs. White signed
her name .correctly at the bottoti of the application,
she peritted all of her papers to be prop;red under
te name of Lucile McKight, wlch name she had
used atL t~o top of the far as will be substantiated
by the attached photostatic copy of Ihor pplication.
It appears t the error was intentional in order
to secure appointment if possible. The services of
Mrs. White are not desired at that station as it is
considered that her physical condition is such that
her employment sounld endanger the health of approxi-
mately 19,000 other employees us the report on her
X-ray indicates possible active tuberculosis.

There is no basis for claim of discrimination as
is evidenced by the above facts. It is to be pointed
out that Mrs. White's husband is now employed at that
station and Mrs* White would hmve been continued had
it not developed that her physical condition was such
as to endanger the health of other employees. This
is substantiated by the fact that Mrs. Thite was per-
mitted to enter on duty before complete report on her
physical examination was obtatried, thereby giving her
the benefit of the doubt.

In those circumstances, it appears that the investi-
gation has failed to substantiate her charge of racial dis-
oriminuation.

Yours very truly,

Truman K, Gibson, Jr.
Actin; Civilian Aide to the Secretary

of War

I - a e r i



March 25, 1943

MYMORANDUM TO: The Acting Civilian Aide to the Secretary
of War.

1. Reference is made to your memorandum of February
1, 1943, relative to the complaint of Mrs. Lucille W7hite,
who alleges that discrimination because of race was practiced
against her in the termination of her position at Patterson
Field, Dayton, Ohio.

2. A complete report has been received and it is noted
that Mrs. Lucille White was given the opportunity to resign
when it developed that her physical condition was as to en-
danger the health of other employees.

3. When the full report was obtained, which showed a
lung condition indicative of tuberculosis, she was given an op-
portunity to resign rather than be terminated due to physical
disability and the circumstances were fully explained to her.
She returned to the Personnel Office again within a few days
appealing to the Civilian Personnel Officer for reconsideration
of her case. In view of the fact that she claimed racial dis-
crimination, very careful consideration was given the case and
a second X-ray of her lungs was taken. The Medical Officer was
requested to go into the case thoroughly and he advised that
both X-rays would be reviewed by a specialist and a report would
be forthcoming within a few days. The following was the report
obtained "The X-ray shows that this applicant has had tuber-
culosis in the past and there are indications of the presence of
an active infection at the present time." Upon the receipt of
this, Mrs. White was advised by letter that her physical condition
was such that it was not considered advisable to extend her em-
ployment at that station.

4. Again on February 26, 1943, Mrs. White attempted to
secure employment at Patterson Field under the name of Lucille
White MoKnight, authority having been issued by the Civil Service
Commission for het appointment under that name. While Mrs. White
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signed her name correctly at the bottom of the application,
sie permTittd all of her papers to be prepared under the name
of Lucille McKnight, which name she had used at the top of
the form as will be substantiated by the attached photostatic
copy of her application. It appears that the error wras inten-
tional in order to secure appointment if possible. The services
of Mrs. 'Thite are not desired at that station as it is considered
that her physical condition is such that her employment would
endan-er the health of approximately 19,000 other omployeos as
the report on her X-ray indicates possible active tuberculools.

5. There is no basic for claim of discrimination as is
evidenced by the above facts. It is to be pointed out that Mrs.
hite's husband is now employed at that station amd Mrs. White
would have been continued had it not developed that her physical
condition was such as to endanger the health of other employees.
This is substantiated by the fact that Mrs. WNhite was permitted
to enter on duty before complete report on her physics' exami-
nation was obtained, thereby giving her the benefit of the
doubt.

6. For your ready reference there Is inolosed copy of
letter to Mrs. White from Patterson Field, dated January 20, 1943,
also copy of her resignation due to ill health. photostatic copy
of the Medical Officer's report on the Chest X-ray together with
photostatic copy of her application for employment under the name
of Lucille White MolKnight.

J. H. Mason, Chief
Employee Relations ranch

I i
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Januarr 20, 1943.

Mrs. Lucille White,
242 Harvard Avenue,
Dayton, Ohio.

Dear Mrs. White:

In reference to your recent examination at
Patterson Field, please be advised that thorough exam-
ination of your two X-rays by post medical officer in
consultation with a specialist, reveals that your phy-
sical condition is such that they do not consider it
advisable to extend you employment at this station.

This information is being forwarded to you in
accordance with agreement reached the last time you called
at the Personnel Office.

Yours very truly,

R. D. PENLAND,
Major, Air Corps,
Civilian Personnel Officer.

I
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OFFICE OF THE SURGEON
AIR BASE HOSPITAL
PATTERSON FIELD

FAIRFIELD. OHIO

February 11, 1943

To Whom It May Concern:

This is to certify that Lucille fihite of 242 Harvard Avenue, Dayton, Ohio
was given a pre-employment examination at the Civili-n ispensary, Paterso
Field, Fairfield, Ohio, December 29, 1942. The physical examination of the
chest showed evidence of lung pathology, so an x-ray film was taken on that
date and repeated on January 6, 1943.

These films were seen by Captain Baube, Medical Corps, a specialist in in-
ternal medicine. His diagnosis was, "Evidence of plueral effusion in right
chest, old tubercular lesions and some evidence of active tubercular infect-
ion".

She was disqualified because of this condition.

FRED B. HAPKE
1st. Lt. Medical C orps
Civilian Medical Service
Chief.



WAR DEPARTMENT
FAIRFIELD AIR DEPOT

PATTERSON FIELD
FAIRFIELD. OHIO

Subject: Resignation-
~4~Cii~

To: Commanding Officer, Fairfield Air Depot, Patterson Field,
Fairf ield, Ohio.

1. I hereby tender my resignation as 4 r (clsirid)
to be effective at the close of business

2. My reason for resigning isU a

Office of the Civilian Personnel

I



Stan+3d rrr No WG1O r
Approved ()tt Jr 1942 AP LOCATION FOR FEDERAL E1VPLOY1VIENT
U S CIVIL SFVICE COMMISSION
Ca S C Dept Cir No. 390 SHORT FORM

Answer every question clearly and completely. Typewriter or write legibl in BLACK INK, to assure clear photo-
graphiccopes for appointing agencies. If you are appyin #forespec(ic United States Civil Service Examination,

z read the Examination Announcement carefully, follow all directions, and mail this application to the office named
therein Notify some office of any change of address

1. Name of examination, if any; or narpe position applid o This s for United States Cavil Servie Cormson

2. aceof (if a written test) or mpoyment applied for sC i
O Rti Initials of examinersLJ ----- ------------------------------ Rating---------- ------------ Iiiasofeamnr

(City and State)
3. O ptional su b ec t (if m e o ned in exam ination announ cem en t): P reference,. - ------- -------

-- ----------------------------------------- l

4 , an Ya--- Mrs I

iri am) (Middle) alden, if anyl
t  (Wast)

6. - - - --- ---------------------- ---
(R D. or street and number)

(City or post office, ard State)

Any false statement in is application or in any paper submitted in If you are applying
connection with it will be grounds for cancellation of application, preference in connecti
debarment from examination, or dismissal after appointment. with the evidence spec

8. Date of lirt 7. Pla o f birthh

PoIf t office - - -- - - -

r- - State or erritory- - - - - -_- -

(Mon,day of month year) If outside US ,
give country --------------------------------------

Unless otherwise instructed, foreiqit hrn applicants must submit documentary
proof of United States itizenship Documents will be returned

Indicate "YES" or "NO" answer 1y plaung X in proper column.

8. AreyouianiOzen Af the Mrt-l SrIt"

9. Within the pait 12 months, nuve you used intoxicating beverages

habitually to exces?-

If you answer "YES" to Questioni, 1r) 11, 12, 13, 14, or 15, give details
in the space provided at the right.

10. Have you ever been arrested, or summoned into civil or
military court as a defendant, or indicted, or convicted,
or placed on probation, or has any case against you
filed, or have you ever been ordered to deposit collateral?.--
If so, give for each case (1) the date, (2) the alleged offense,
the name and location of the court, (4) disposition of case.

11. Do you advocate or have you ever advocated, or are you now
or have you ever been a member of any organization that ad-
vocates the overthrow of the Government of the United States
by force or violence?--------------------------------------
If so, give complete details at the right

12. Have you ever been discharged for misconduct or unsatisfac-
tory service, or forced to resign from any position?.............
If so, give name of employer and date and reason in each case

13. Does the U S Government employ in a civilian capacity
any relative of yours with whom you live or have lived within
the past 2 years?..----------------------------------------
If so, show for each such relative' (1) full name, (2) present
address. (3) relationship, and (4) branch of service.

14. (a) Have you any physical defect or disability whatsoever? -.-

(b) Have you ever had a nervous break-down?----------------

) Height (without shoes) ft .!.-in Weighb'. lbe
your answer to either (a) or (b) is "YES" give full particulars.

18. (a) Was your wife (or husband) your father, or your mother
born outside continental U. S. .... -----------------------

(b) Have you any relatives by blood or marriage (excluding
persons in the U S. armed forces) now living in a foreign

country?-------------------------------------------------
If you antiwerrid "YES" to either (a) or (b) show for each
relative' (1) hill name, (2) relationship, (3) birthplace. (4) ad.
dress, and (') of what country he is a citizen.

IMPORTANT If you answered "YES" to Questions 10, 11. 12, 13,
14, or 15, be sue t> give details in the space at the right.

YES NO---A

16. (a) Are you NOW employed by the Federal Government?...........

(b) If not, have you FVER been so employed?------------

4--

-Al

-- Preference
Allowed-

--- Veteran
--- Disability

--Wife
- Widow

- Dscllowed
-- Closed

_._ Indian

Acm d exam

Approved b___

Exam date

Not. Ra,,,,,,,,,,,,,,,,,,,,,,,

Date Req.,,,,,,,,,,,,,,,,,,,,,,
M Material attad

Matril efMaterial filed,

for a specific examination, and wish to claim veteran
on with it, attach C. S. C (Preference) Form 14, together
ifed therein

17. Availability information

you prefer to be appointed?-

(b) What is the lowest rate of pay
at which you would accept 4 0

War Servire appointment in those locahties which you prefer? $/--
for the duration of the
Warand6inorithsbeyond elsewhere within the United States? $-

Short-termappointment for 1 month? $- , for 3 months? $
within 35 miles of
your present address 6 months? $ m-----ye pere

(Hour months your ete )

18. How soon could you report for duty
after offer of appointment?-

Space for the additional information required answer to Items 10, 11, 1 V13,
14, or 15 is "'IES"

-- - - - - - - - - - - - - - - - - - - - - ----- - ----- --------------- ----------- ---

If you need more space, use more paper the size of this application

-19. IU you have registered and have been classified under the
. Selective Service Act, give your present classIficanion -----

l(1-1 KYL 1"

---- --- --- --- --- --- --- --- --- --- --- --- --- --- --- --- --- --- - *- - - * -

-.L.

1- 11 6-

1-1-1I I-
"I -..



20. EDUCATION a Circle highest grade'omr elementary or highschool' 1 2 3 4 5 6 7 8 9 1 ,12. Did yougraduate? - Ye ..

Years Did you
b Name and location of college, trade, or technical school Dtes attended completed Kind of course pursued 4roduate?

From- To- Day Night Yes -No

---------------------------------------- ------------------ ------------------ ------ ----- -------------------------------- ---------

21 EXPERIENCE In the space furnished below give a record of every employment and every period of unemployment since you first began to work Use as many lines

as you need for each job Start with your present job and work backward to the first job you ever held. Give name you used on pay roll if

different from that given on this applications

WHEN EMPLOYED NATURE OF YOUR WORKGive pay-roll title and BY WHOM AND WHERE EMPLOYED
h~i ii Decfeec o neog eti oso orqoiioRATF OF 

PAY Describe each job in enough detail to show your qualifica-
tions. Use as many lines as you need

If you need more space, use more paper the size of this application.

REFERENCES At least five persons, living in the United States and not related to you, who
have knowledge of your experience and fitness for the position for which you are applying. are
to be indicated ais references.

Put an c" in the margin beside the name of each employer listed above whom you wtsh to
use as a reference.

Give national references in the space provided at the right or in any unused space above

I CERTIFY THAT THE STATEMENTS MADE BY ME IN ANSWER TO THE FOREGOING
QUESTIONS ARE FULL AND TRUE TO THE BEST OF MY KNOWLEDGE AND BELIEF.

) fNATR - ---A

(Sign WITH PEN AND INK your given name, initial or initials, and last name. If female,
piefix "Miss" or "Mrs.," and if married use your own given name, as "Mrs. Mary L Doe.")

(Also sign and attach any extra sheets of paper you have used.)
U. S. eemVNUUT psur" eWvcs it

any mac lines, in-
struments, or tools
you used

Give name of person, firm, or corportoowning or conducting the business, and
city, State. and street address of business

Name .---- -

Stater. -- -- --

t"..r...------------- -

Business or
occupation.. --- - - - - - - -

Name .

Street ad e tnumber 4--3-0-t--A' "'L
City arnd

stats --
Business or 0* (

occupation,, ~9 L4l.4~ ---------------

Ifyou claim preference for the Indian Service as an Indian, you must
file with this application a certificate from the superintendent of the
Indian agencywhere you are registered, or from the Commissioner.
Bureau of Indian Affairs, showing that you have at least one-fourth
Indian blood.

1"-100W-1

From-
(Month

and year)

Present Job
began.

To-
(Month

and year)

(Put pres-
ent date

here)

I I I I

----------

------------ --



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

March 25, 1943

IMOR[ANDUM TO: The Acting Civilian Aide to the Secretary
of War.

1. Reference is made to your memorandum of February
1, 1943, relative to the complaint of Mrs. Lucille White,
who alleges that discrimination because of race was practiced
against her in the tennination of her position at Patterson
Field, Dayton, Ohio.

2. A complete report has been received and it is noted
that Mrs. Lucille White was given the opportunity to resign
when it developed that her physical condition was as to en-
danger the health of other employees.

3.LJhen the full report was obtained, which showed a
lung condi"Ton indicative of tuberculosis, she was given an op-
portunity to resign rather than be terminated due to physical
disability and the circumstances were fully explained to her.
She returned to the Personnel Office again within a few days
appealing to the Civilian Personnel Officer for reconsideration
of her case. In view of the fact that she claimed racial dis-
crimination, very careful consideration was given the case and
a second X-ray of her lungs was taken. The Medical Officer was
requested to go into the case thoroughly and he advised that
both X-rays would be reviewed by a specialist and a report would
be forthcoming within a few days. The following was the report
obtained "The X-ray shows that this applicant has had tuber-
culosis in the past and there are indications of the presence of
an active infection at the present time." tUpon the receipt of
this, Mrs. White was advised by letter that her physical condition
was such that it was not considered advisable to extend her em-
ployment at that station.

4. Again on February 26, 1943, Mrs. White attempted to
secure employment at Patterson Field under the name of Lucille
White McKnight, authority having been issued by the Civil Service
Commission for hek appointment under that name. While Mrs. White
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signed her name correctly at the bottom of the application,
she permitted all of her papers to be prepared under the name
of Lucille McKnight, which name she had used at the top of
the form as will be substantiated by the attached photostatic
copy of her application. It appears that the error was inten-
tional in order to secure appointment if possible. The services
of Mrs. White are not desired at that station as it is considered
that her physical condition is such that her employment would
endanger the health of approximately 19,000 other employees as
the report on her X-ray indicates possible active tuberculosi-.

5. There is no basis for claim of discrimination as is
evidenced by the above facts. It is to be pointed out that Mrs.
Site's husband is now employed-at that station and Mrs. White
would have been continued had it not developed that her physical
condition was such as to endanger the health of other employees.
This is substantiated by the fact that Mrs. White was permitted
to enter on duty before complete report on her physical exami-
nation was obtained, thereby giving her the benefit of the
doubts

6. Fqr your ready reference there is inclosed copy of
letter to Mrs. White from Patterson Field, dated January 20, 1943s
also copy of her resignation due to ill health, photostatic copy
of the Medical Officer's report on the Chest X-ray together with
photostatic copy of her application for employment under the name
of Lucille White McKnight.

J. H. Mason, Chief
,Employee Relations Branch



24 July 1943

Mr. George M, Johnson,
Assistant Executive Secretary,
President's Committee on Fair

Employment Practice,
Tenth and U Streets, N. It,
Washington, D. C.

Dear Mr. Johnson:

In reply to your letter of June 23, 1943, requesting that
information be furnished you showing the number of Negroes em-
ployed in the United States Engineer Office at Syracuse, New
York, and their classifications, the following information is
submitted:

No. of Negroes Total No. of Ea-
mloedLttaA k-i Remarks leesinS rcuseOffce

4 1 EMgrg. Aide Instrument man 1498
(Civil)SP-5 on survey party.

1 Helper (Soils Routine soils
Laboratory) tes-ting.

I Ast, Mesaen- Miscellaneous
ger CPC-2 messenger duties.

~E02ted
I Unskilled Washing and Pol-

Laborer iahing vehicles.
t1320 annum

Yours very truly,

LOUIS R. LAUTIER,
Senior Administrative Assistant,

Office, Civilian Aide to the Secretary
of War.

N1J t



WAR DEPARTMENT
ARTY SFPVIC 70FCS

WASHINGTON

r-PGC-L 23 Jul 1913

Pr OF£UM TC '7 DI[EPCTOR OF IITT N O \,1NNL !0iTA TU'lNI'NG,
OFFTo1? r' rp rFC?.ETAPY ''F 'AR
(Attention: 1cting Civilian Aide, Mr. Trumn K. Gibson, Jr.)

,Lib11t: Theumber of ros Emploved in the United trtes
lngtieerts Office at Syracuse, New York, the Cate-
tories in Thich They are Fmployed, and Their P-ropor-
tion 'o the Total Number of Fmployees of thot Office.

1. Reference is made to a memorandum from your office, dated
9 Jul 1943, requesting, for transmittal to the President's Committee
on Flir Employment Practice, The Number of Negroes Fmployed in the
United States Fnineer's Office at Syracuse, New York, the Categories
in Thich They are Emloyed, and Their Proportion to the Totrl Numbr
of mloyees of That Office.

2. The follo-ing inform tion was received in a 2n1 Iniorce-
ment from the Office of the Chief of Fngineers:

No. of Negroes Totl1 No. of Fmployees
mnloyed Desi nation Remarks in Syrecuse Office

4 1498
1 Fngrg. Aide Instrument man on

(Cvil)PP-5 nrvey perty.

1 Helpe-r (Soils Routine soil,
Laboratory) testing.
cP-3

1 Asst. Messen- Uiscellaneous
ger CPC-2 messenger

d.uties.
Excepted

1 Unskill-d Washing anrrPol-
Laborer ishing vehicles.
l320 annum

For the Director, Industrial Personnel Division;

JO E. 0 'GARA
Colonel, renera-lStaff Corps

Chief, Labor Branch
Industrial Personnel Division
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WAR DEPARTMENT

IKRMY SERVICE FORCES

IND. PERS. DIV,
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9 July 1943

TO: The Director of the Industrial Personnel Division
Army Service Forces

The President's Comittee on Fair Employment Practice has
requested that it be furnished the number of N*groes employed
in the United States Engineer's Office at Syracuse, New York,
the categories in which they are employed and their proportion
to the total number of employees of that office. May this in-
formation be obtained?

Yours very truly,

Truman K. Gibson, Jr.,
Acting Civilian Aide to the Secretary

of War.

L.



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C. 25

June 23, 1943

Mr. Truman K. Gibson, Jr.
Acting Civilian Aide to the

Secretary of War
War Department
Washington, D. C.

Dear Mr. ibson:

On September 21, 1942, Judge Hastie furnished this
office with a report on an investigation into the complaint
of Mrs. Evelyn Washington of Syracuse, New York, against the
United States Engineer's Office in that city.

You will recall that the Commanding Officer at
that establishment expressed an attitude not wholly sympa-
thetic to the employment of Negroes in all capacities in
his office, although he denied that discrimination had been
practiced against Mrs. 7ashington.

It is requested now that you furnish this office
with the number of Negroes employed, the various occupations
in which they are employed, and their proportion to the to-
tal number of employees of the United States Engineer's Office
in Syracuse, New York.

Ass



September 21, 1942.

Mr. George M. Johnson,
Assistant Executive Secretry,
PresiCent a Committee on Fair
Employment Fractice,

Tenth and U Streets, N. T7.,
Washington, D. C.

Dear Mr. Jolnon;

Receipt is acknowledged of your letter of September 10,
1942, in which you request a further investigation into the complaint
of Mrs. Evelyn Washington, Syracuse, New York, alleging that racial
discrimination was practiced against her in her effort to secure ea-
ployment as a Junior Typist with the United States Engineer Office
at Syracuse.

As wa pointed out in the original report of the investi-
g9ation of her complaint, twenty-three other eligthles. were certified
on the certificate of January 12, 1942, on which Mrs. Washington's
nme appeared* ELt selections were made from that certificate.
Four of the eligibles who were willing to accept appointment, la-
eluding Mrs. Washington, were not selected. There is no evidence
showing that Civil Service Rules and Regulatione were not complied
with in making the selections. A photostatic copy of the certificate
in question is available in this office for your inspection.

ta ynm & *AMlr tiatthwnert ap natmannada
returned the report for an interpretation of the statement that in
making appointaantS due consideration is given to tether or not
the applicant would fit the working conditions that would be ea-
countered. It was specifically asked whether this statomnt meaat
that the appointiag officer was of the opinica that a Negro would
not fit into theva for which Mrs. Waington was considered
and, therefore, did not select her. The reply that "a Negro woald
have bee used in the vascy in questions' as r iponIve to that
iaquiay.

The statemt forwarded to Miss Frieda Miller of the State
Dopertmet of Labor of New It by Miss Elisabeth Ala of Syrase,
who was interested in this ease, shows that Mrs. Washington as asked
by telephone n January 14, 1942, to report for an interview; that
on January 22 she received a personal history blank with a notio
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to report again for an interview, and that -ihen she reported
for the second interview she was told that an error must have
been mtade. There is no allegation that any reference was
m.de to her rece or color in this second interview. Moreover,
,n exiination of the certificate of January 12, 1942, shows
trst it was not ro'turned to the Civil Service Commission until
Jtnuiry 29, 1942. Under Civil Service practices Mrs. Washington

ould not h&ve been certified a second time while the certificate
of January 12, with her name on it, was outstAnding.

Thile Colonel Morshalla comments on his attitude toward
employment of Negroes in various situations should unquestionably
be used if difficulties -re experienced by Negro applicants in
Juch sitAations, in the presentt case the explanation il;ready given
muaces it tppear t i to useful purpose woul be served by a further
4ubmisi-n of this e'se to te Ordnance Desartment for investiga-

tion.

Si:Acerely youra,

Civiimn 1ide to the Seoretary
~of a

A ~ --
""V
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September o, 19142.

Mr. Goorge W. Jolson,
AszistAnt Exocutive Secretzry,
President' s Committee on Fair

oplynant Pracotice
Tenth and U Streets, 11.
WWchington, D. C.

ealr :1r. Johnson:

receipt is acknowledged of your letter of September 10,
1942, in which you request a further investigation into the complaint
of Mtr. Evelyn Washington, Syracuse, New York, alleging that racial
discrimination was practiced against her in her effort to secure ea-
ployment as a Junior Typist with the United States Engineer Office
at Syracuse.

As was pointed out in the original report of the investi-
gation of her complaint, twenty-three other eligibles were certified
on the certificate of January 1k, 194, on which Mrs. ashington's
name appeared. Eight selections were made from that certificate.
Four of the eligibles who were willing to accept appointment, in-
cluding ars. Washington, were not selected. There is no evidence
showing that Civil Service Rules and Regulationa were not complied
with in king the selections. A photostatic copy of the certificate
in question is available in this office for your inspection.

As you were also advised, this office of its own accord
returned the report for an interpretation of the statement that in
making appointmets due consideration is given to whether or not
the applicant would fit the working conditions that would beeon-
countered. It was specificlly asked whether this statemet meat
that the appointing officer was of the opinion that a Negro would
not fit into the vaeancy for which Mrs. Washington was considered
and, therefore, did not select her. The reply that "a Negro would
have been used in the vacancy in question" was repoiv to that
inquiry.

The statannt forwarded to Misa Frieda Miller of the State
Department of Labor of New lork by Miss Elizabeth Allen of Syracuse,
who as interested in this case, abowthat Mrs.Wshingtonmwa ed
by telephone cn January 14, 194Z, to report for an interview; that
on Janury 42 she received apersonl history blank with a notice

'I

'I
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to report again for an interview, and that when she reported
for the second interview she was told that an error must have
been made. There is no allegation thit any reference was
mde to her race or color in this second interview. Moreover,
an examination of the certificate of January 12, 1942, shows
that it was not returned to the Civil Service Commission until
Januay 29, 1942. Under Civil Service practices Mrs. Washington
.ouldc not htve been certified a second time while the certificate
of January 12, with her name on its was outstanding.

bile Colonel Marshall's comments on his attitude toward
employment of Negroes in various situations should unquestionably
be used if difficuties are experienced by Negro applicants in
such atuations, in the present ease the explanation already given
vikes it ppear thet no useful purpose would be served by a further
submission of this etsc to the Ordnance Department for investiga-
tion.

Sincerely yours,

Civilian Aide to the Secretary
of ar
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September 10, 1942

Mr. Truman K. Gibson, Jr.
Assistant Civilian Aide to the

Secretary of War
War Department
Washirgton, D. C.

Dear Mr. Gibson:

This is to acknowledge receipt of your letter of
August 19 in which you submit a report of an investigation into
the canphaint of Mrs. Evelyn Washington of Syracuse, New York,
that she has been discriminated against because of her race in
her efforts to secure employment with the United States Engineers
Office in Syracuse.

In Mrs. Washington's complaint she states that she re-
ported for "interview and consideration for immediate appointment"
in response to a notice which was specifically worded to that
effect from the United States Engineers Office. She was inter-
viewed by Mr. E. P. Baumann, whom, she alleges, told her "that
there must have been an error and he did not see why she had
received notice to report".

Your report states: "The appointing officer had no occa-
sion to consider whether or not a Negro would fit into the vacancy
for which Mrs. dashington was considered. The issue was not raised
until after appointment to the vacancy had been effected. however,
a Negro would have been used in the vacancy in question'. This
statement is unclear in view of Mrs. Washington's contention that
she reported for interview immediately upon receipt of the notice.

This office submitted along with Mrs. Washington's com-
plaint a report on an interview with Colonel Marshall of the United
States Engineers Office in Syracuse which was signed by six resi-
dents of that city. The interview was held for the specific purpose
of discussing the apparent discrimination which Mrs. Washington had
suffered. Colonel Marshall assured the group that no race or color
discrimination was used in the hiring of his staff aid indicated
his awareness of Government policy against discrimination. He stated,
however, "that it would be impossible for him to employ Negrees in
positions where they had to meet the public, giving as an example
the position of office receptionist. lie pointed out the necessity of
taking into consideration the attitude of white employees with whom
a Negro would be associated. He gave as an example the fact that he

(Cont'd)
6-0227



-2- September 10, 1942

would not consider placing a iNegro in a group where certain of
the employees were southemwhites. However, he would consider
employing a Negro in a group of New Englanders. He also pointed
out that Mrs. 4ashington might be appointed if and when there
was a group with whom sh cold work." We call. your attention t o
the last sentence of the C'olonel's remarks which gives definite
indication that Ars. Liashington's race was being orl had been con-
sidered in any decision made by the office on her appointment.

In view of the discrepancies between the findings in the
report and the allegations of Uhe complainant, and in vitw of Une
omissions of cement on certain crucial points of evidence sub-
mitted by- the complainant, it is the judgment of the Committee
tnat t'he report does not submit sufficient evidence to deny the
allegation made.

v~e are requesting that the entire matter be re-examined
in the light of the above and that a report be sulbnitted to this
office as soon as practicable. As this complaint was subnitted
to our office on February 25, 1942, we would like to dispose of
it at the earliest possible date.

,Sincerely yours,

Geo e M. Johnson,
Assist Executive secretary

1,1r. Truman -k. Gibson., Jr.
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August 19, 1942.

itr Lawrence W. Cramer,
Executive Secretary,
President's Committee on Fair

Employment Practice,
1406 G Street, N.i V.,

IAshinton, D. C.

Dear Mr. Cramer:

On March 25, 194;, you transmitted to this office a com-
plaint submitted to you by Miss Frieda Miller, chairman of the New
York St te Committee on Disoriaination in Employment, alleging that
racial discrimination was practiced against Mrs. Evelyn Washington
of Syracuse, New York, in her effort to secure employment as a Typist
or Stenographer at the United States Engineer Office in Syracuse.

The report of the investigation into this complaint states
as flows:

The statemwts contained in copy of letter
from Miss Elizabeth Allen to Miss Frieda Miller, State
Department of Labor, Albaw, N. Y., are substantially
correct.

Mrs. Evelyn Jackson Washington was certified
for probational appointment as Jnior Typist for duty
at Rome, N. Y., on Certificate No. 0-16, issued by the
Second U. S. Civil Service District on January 1, 1942.
Mrs. Washington indicated that *he was unwilling to accept
appointment to this position, and the Civil Service Com-
mission was notified accordingly. Mrs Washington was
certified by the Second U. $8 Civil Service District on
Certificate No. 0-446 dated January 12, 1942, for filling
vacancies in the position of Junier Typist, $1260 per
annum, in Syraone, N 1. Twenty-three other eligibles
were certified on this certificate. Eight selections were
made from the certificate. Four of the eligibles who were
willing to accept appointment were not selected. Civil
Service rules and other applicable regulations were com-
plied with in making the selections.

There are a number of Negro employees In the
Syracuse Distriot, Salection of employees is based on
the judgment of the appointing officer, due consideration

Pt N
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being given to whether or not the applicant will fit
the working conditions that will be encountered. Se-
laction of ezployes is not influenced by religious,
racial, or other outside grops.

After receipt of this report this office asked to be advised
whether the stm t that--

Selection of employees is based on the
judgmet of the appointing officer, due conaidera-
tion being given to whether or not the applicant
will fit the working conditions that will be e&
countered

asnt that the appointing officer was of opinion that a Negro would not
fit into the vacancy for which Mrs, Washizgton was considered, and,
therefore, did not saest her.

In reply this office was advised as flowa:

The appointing officer had no occasion
to consider whether or not a Negro would fit into
the vacancy for which Mrs. Wahington was considered.
The isae was not raised until after appointeat to
the veancy had been effected. However, a Negro would
have been used in the vacancy in question.

There are no records on file in the
Syrause District of the m-ber of em
ploy of each race. In view of the large number
of Governuat and contractors' aeplayme involved,
spread over 65,000 square miles of area, it is con-
aidered impracticable to a ke a survey to determine
the number of Negro clerical employees and asign-
mte. The is one Negro employee assiped to a
clerical position and two others assigoed as mes-

cgsers, with incidental ainorclerical duties, in
the District Office.

While, of course, it cannot be definitely
scertained, there are very few Negroes eligible on
Civil Service registers for appointmet in Central
Now ork and Northem Pennsylvania. The number of
Negroesliving in the area covered by the District
is approximately one-baU of one percent of the
total popzution
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In these circumtatnces, it is believed that the investigation
lh a £faled to substantiate the charge of racial discrimination.

Sincerely yours,

Truman . Gibeen1i, Jr.,
assistant Civilian Aide to the Secretary

of War

L I



9th Ind.
June 20, 1942

War Department, Office Civilian Aide to the Secretary of War
To: The Director of Civilian Personnel and Training

1. In the third paragraph of the third indorsemnt it is
stated that "Selection of employees is based on the judgment of the
appointing officer, due consideration being given to whether or not

he applint will fit the working conditions that will be encountered."
In view of the attitude towArd the appointment of Negroes alleged to
have een expressed by the District Tagineer, Unized Statos Engineer
Offit, rSyrcase, New York, in a conference with a group of citizens

tag the case of MUrt Washington (see copy of astement of fTeta
enclosed with uasic communication), may this office be advised whether
the uoted abtenet mean that the appointing officer was of opinio*
thazt a Negro would not fit into the vacancy for which Mrs. Washingtc
was considered, and, therefore, did not select her?

2. May It also be determined how many Negroes are employed
as clerks, typists and stenographers at the instalation in question?

Civilian Aide to the Secretary
of War

A\

Q~N~ 1 O



April 13, 1942.

O he Diarector of Civilian Personnel and Trining

This office has received from the President'x
Committee on Fir Employment Practice a complaint submitted
to it by Miss Frieda Miller, chairman of the New York State
Committee on Discrimination in Employment, alleging that
Mrs. Evelyn Wshington, of Syracuse, New York, has been dis-
oriminated against on account of race in her effort to secure
employment as a typist or sten ographer at the United States
Engineer Office at Syracuse.

A copy of a letter from Miss Elizabeth Allen, of
Syrause, to Miss Miller, dated February 18, alleging racial
discrimination against Mrs. Washington, and a copy of a statek-
ment furnished the President's Committee by Miss Allen, des-
oribing the nature of a conference between a group of persons
interested in Mrs. Washington's case with Colonel Marshall of
the United States Engineer Office at Syracuse, are attached
hereto.

Attention is especially invited to the statements
alleged to have been made by Colonel Marshall, expressing his
attitude toward the employment of Negroes.

My the facts in this case be investigated to deter-
mine whether there has been azy violation of the directives
prohibiting racial disoraination in the selection of Civil
Service smlayees? It is requested that copies of the to
certificates from which the vacancies were filled and on
which the name of Mrs. Washington and her aside nae of
Rv4ely Jacks appeared, showing the notations ad endorse-
auets with tiLb it was returned to the Civil Service Comis-
sion, be furnished with the report of the investigation.

Truman K. Gibson, Jr.
Assistant Civilia Aide to the Secretary

of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MARK F. ETHRIDGE DAVID SARNOFF
CHAIRMAN EARL B DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER arch 26, 19h2
LAWRENCEW CRAMER

EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

Miss Frieda Miller, Chairman of the New York State Committee
on Discrimination in Employment, has referred to me a complaint sub-
mitted to her by Miss Elizabeth Allen alleging that Mrs. Evelyn Washington
has been discriminated against because of her Negro origin in her effort
to secure appointment at the United States Engineers Office in Binghamton,
New York. I transmit herewith two copies of Miss Allen's letter to
Miss Miller, as well as two copies of an additional statement furnished
me by Miss Allen describing the nature of a conference between a number
of persons interested in Mrs. Washington's case and Colonel Marshall
of the United States Engineers Corps, Syracuse, New York.

It is requested that this complaint be investigated and that
the Committee on Fair Employment Practice be furnished a report on it
as soon as it has been completed.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enclosures



Onondaga 'Hotel
SCOPY Syracuse, New York

February 18, 1942

Miss Frieda Miller
State Department of Labor
Albany, New York

My dear Miss Miller:

It has been suggested that I write to you regarding a case of apparent discrimina-
tion of a youn, colored woman from a Federal Civil Service appointment. I under-
stand that she is registered with the New York State Employment Service and, there-
fore, it concerns your department as well.

Mrs. Evelyn Washington is an intelligent young Negress, poised and well bred. She
is the wife of the Negro physician in Syracuse. She has passed the following civil
service examinations:

Junior Typist 83.00 Examinations taken in Syracuse,
Senior Typist 74650 New York on March 25, 1941 under

Jr. Stenographer 7650 the name of Evelyn Washington

Junior Typist 84.30 Examinations taken in New York
Senior Typist 76.45 (Brooklyn) on 10/3/38 under her

maiden name, Evelyn Jackson.

Her notification did not state where she was placed on the list.

On January 14, 1942, Mrs. Washington was called on the telephone to report at the
United States Engineers' Office for an interview for consideration for immediate
appointment. She was interviewed by Miss Miller (apparently a Federal Civil Ser-
vice Agent) who told her that she was considering six girls whom she was planning
to take to Binghamton for a week's training before assignment to theSyracuse
office. She was asked to call back in the afternoon and learn the decision. When
she called, she was told that the quota had been filled but that her name would
come up again.

On January 22nd she received under her maiden name an availability form and personal
history blank with the following notice attached:

"IF AVAILABLE FOR IMMEDIATE APPOINTMENT IFOR DUTY AT BINGHAMTON, N. Y.
UNTIL JANUARY 30, 1942, WITH ALLOWANCES OF $3.00 PER DAY IN LIEU OF
ACTUAL EXPENSES, AND TRANSPORTATION TO AND FROM BINGHAMTON, N. Y., PAID
BY THE GOVERNMENT, PLEASE REPORT TO ROOM 228, STATE TOWER BUILDING,
SYRACUSE, N. Y. NOT LATER THAN JANUARY 22, 1942, FOR INTERVIEW AND CON-
SIDERATION FOR IMMEDIATE APPOINTMENT."

Mrs. Washington reported at once to the State Tower Building and was interviewed
by Mr. E. P. IAumann of the United States Engineer's Office. She was told that
there must have been an error and he did not see why she had received the notice
to report. Miss Miller had gone to Binghamton. He told her to fill out the
availability form and personal history blank and return it tb Binghamton, (miss Miller
had not told her to fill out these forms.)
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At is significant that in neither of these situations did they know that she
was colored until she reported at the office.

On January 24th, she received another availability form and personal history blank
from the Binghamton office. Since then she has had no further notice from the
Civil Service Commission.

As you know, the United States Engineers are creating a large clerical staff here
in Syracusd to handle the new air base which is to be built in this vicinity.
'here should, therefore, be an opening for Mrs. Washington here at this time. She
cannot take an appointment outside of Syracuse.

A local group, representative of religious and social organizations, yesterday
contacted Colonel Marshall, head of the local United States Engineers' Office.
He stated that he was sure no racial discrimination had been practiced and that we
would have to trust him to this effect. He then discussed at length the impossibility
of placing Negroes in an organization where there were Southern whites employed, even
in Syracuse.

We got in touch with Mrs. Roosevelt when she was in Syracuse last Friday and presented
the situation to her. She asked us to write her a letter with all the data which we
have done.

I do not know that there is anything that you can do about this matter. Have you
any suggestions of what our group can do next?

Sincerely yours,

/s/ (MISS) ELIZABETH ALLEN

EA/fsr/cs I

I I
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On February 16th, a group of citizens had a conference with Colonel

Marshall of the United States Engineers in Syracuse regarding the apparent dis-

crimination against Mrs. Evelyn Washington because of her racial origin. She

has passed two Federal civil service examinations as Junior Typist and has twice

been called for an interview but has not been given employment. Colonel Marshall

assured the group that no race or cclor discrimination was used in the hiring of

his staff in the office of the United States Engineers, ie pointed out that we

have no definite proof to the contrary and that we would have to trust him that

no discrimination had been used. However, he admitted that he knew nothing about

this particular case. He explained that the United States government had definitely

ordered no race discrimination should be practiced in employment policies.

He then asked the group if we had ever had Negroes in our employ and said

that he had employed mar hundreds of them. He asked why we did not employ Negroes.

He stated that it would be impossible for him to employ Negroes in positions where

they had to meet the public, giving as an example the position of office reception-

ist. He pointed out the necessity of taking into consideration the attitude of

white employees with whom a Negro would be associated. He gave as an example the

fact that he would not consider placing a Negro in a group where certain of the

employees were southern whites. However, he would consider employing a Negro

in a group of New Englanders.

He also pointed out that Mrs. Washington might be appointed if and when

there was a group with whom she could work.

Our group in general felt that while he expressed deep consideration for

the feelings and prejudices of white employees, he showed no concern for the rights

of Negroes to awV employment for which they are qualified.

L -i - - - - - -- - - - .- -- A11-



At the end of the interview he asked us to give our names and offical

connections whichie did.

/8/

/s/

ALMUS OLIVER
Executive Secretary
Family Society of Syracuse

BENJAMIN E. SHOVE
Attorney of the Firm of
Hancock, Dorr, 1yan and Shove.
Member of the Executive Committee of
the Syracuse Council of Social Agencies,
and of theCouncil of Churches,

RUTH D. ELDER
Co*Chairman of the
Syracuse Inter-Racial Group

KATHERINE McDONALD
Chairman of the Employment Division
Catholic Inter-Racial Guild

/0/ M. LESLIE WEST
(Owner Crocker's Crockery)
Comouwealth Club

/8/ ELIZABETH ALLEN
Supervisor
Department of Public Welfare

L



October l4, 194.

Mr. George fl. Johnson,
Assistant Executive Secretary,
President's Committee on Fair

'mployment Practice,
Tenti and U Streets, t U.,
?iahin ton, D. C.

Dear Ar. Johnson:

On July 2, 194,, you forwarded to this office the
coplaint of Ar. J. W. F. Washington, 4506 Prairie Avenue,
Chicago, Illinois, alleging that racial discrimination was prac-
ticed against iim in his effort to secure appointment as a Guard
at the Chicago Quartermaster Depot.

The report of the investigation into this complaint
states as follows:

Mr. Washington's name was certified on
Certificate No. 116, June 4, 194 , by the Secretary,
Board of "U. S. Civil Service Examiners, Chicago,
Illinois, On June 6, 1942, Mr. Washington was in-
terviewed by the Commander of the Guard at that
Depot, and he was not selected for the reason that
other candidates were more suited for the positions.

The Commander of the Guard at that Depot
has found that men who have had some previous mili-
tary training and experience are more efficient and
capable guards, and it has been the policy of the
Commander of the Guard to select, if at all possible,
such men from the Civil Service register, regardless
of color, race or creed, who have had previous mili-
tary experience. There are at present 92 white and
k6 colored patrolman on the guard force at that Depot.

This report appears to explain satisfactorily the complaint
in this case.

Sincerely yours,

Civilian Aide to the Secretary
of War

Lj



WAR DEPARTMENT

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D.C.

October 7, 1942

LOORAIjDU TO: Civilian Aide to the Secretary of Jar

1. Reference is made to your memorandum
of July 28, 1942, requesting an investigation of the
case of ar. J. a. F. Washington, 4506 Prairie Avenue,
Chicago, Illinois, who alleged that racial discrimina-
tion was practiced against him in his effort to secure
appointment as a Guard at the Chicago Quartermaster
Depot.

2. Mr. uiashington's naae was certified on
Certificate do. 116, June 4, 1942, by the Secretary,
board of U. S. Civil Service Examiners, Chicago, Illinois.
On June 6, 1942, Mr. Lashington was interviewed by the
0omander of the Guard at that Depot, and he was not se-
lected for the reason that other candidates were more
suited for the positions.

3. The Commander of the Guard at that Depot
has found that men who have had some previous military
training and experience are more efficient and capable
guards, and it has been the policy of the Commander of the
Guard to select, if at all possible, such imen from the
Civil Service register, regardless of color, race or creed,
who have had previous military experience. There are at
present 92 white and 26 colored patrolmen on the guard
force at that Depot.

4. If this Office can furnish further assis-
tance in this connection, please advise us.

Wmf. H. Kushnick
Director of Civilian Personnel

and Training

fQVICTORY
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October 7, 1942

ME&ORANDUM TO: Civilian Aide to the Secretary of ar

1. Reference is made to your memorandum
of July 28, 1942, requesting an investigation of the
case of Mr. J. W. F. Washington, 4508 Prairie Avenue,
Chicago, Illinois, who alleged that racial disorimina-
tion was practiced against him in his effort to secure
appointment as a Guard at the Chicago Quartermaster
Depot.

2. Mr. Washington's name was certified on
Certificate No. 116, June 4, 1942, by the Secretary,
Board of U. S. Civil Service Examiners, Chicago, Illinois.
On June 6, 1942, Mr. Washington was interviewed by the
Commander of the Guard at that Depot, and he was not so-
looted for the reason that other candidates were more
suited for the positions.

3. The Commander of the Guard at that Depot
has found that men who have had some previous military
training and experience are more efficient and capable
guards, and it has been the policy of the Comander of the
Guard to select, if at all possible, such men from the
Civil Service register, regardless of color, race or reed,
who have had previous military experience. There are at
present 92 white and 28 slored patrolmen on the guard
force at that Depot.

4. If this Office can furnish further assis-
tance in this connection, please advise us.

Wa. H. Aushnisk
Director of Civilian Personnel

and Training



July 25, 194k,

10 The Director o' Civilian Personnel and Traiming

This office has received from the Pesident's Com
r'itiee on Fair E4ploymont Praotice the complaint of Mr. J. Y?.
f. WashingtnOI, 4506 Prairie Avenue, Chicago, Illinois, alleg-
ing that racial discrimination was practiced against him in
his effort to secure appointment as a Guard at the Chicago
Quartermaster Depot.

The complaint states that Mr. Washington qualified
for appointment to the position of Guard through a Civil Ser-
vice examination; that on June 5, 1941, he received a notice
by special delivery to report to the appointing officer at
the Chicago Quartermaster Depot within three days; that he
reported the next day; that he went through the routine of
fling out certain forms; that when he took one of these
forms to one of the officials whom he believed to be the
Head Gurd, to be approved, he was told that civilians were
not wanted; that military men were wanted. Mr. Washington
further alleges that he knows any number of men who have been
appointed Guards without their having had any military train-
ing whatever.

May the facts in this case be investigated to deter-
mine whether there has been any violation of the directives
prohibiting racial discrimination in the selection of Civil
Service employees? A copy of the Civil Service certificate,
upon which the name of Mr. Washington appeared and from which
the vacancy was filled, showing the notations and endorsements
with which it was returned to the Civil Service Commission,
is also requested.

Civilian Aide to the Secretary
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTOND. C.
MALCOLM S. MAcLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
WILLIAM GREEN July 22, 1942. PHILIP MURRAY
MILTON P. WEBSTER MARKETHRIDGE

LAWRENCE W CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie,
Civilian Aide to the Secretary of War,
War Department
Washington, D. C.

Dear Judge Hastie:

The President's Committee on Fair Employment Prac-
tice has received a complaint from J. 71. F. Washington,
4506 Prairie Avenue, Chicago, Illinois, alleging racial
discrimination is responsible for his inability to obtain
appointment as Guard at the Chicago Quartermasters Depot.
A copy of the complaint is enclosed for your convenience.

Will you kindly investigate this complaint and supply
the Committee with a report upon completion of your investi-
gation?

Sincerely yours,

George. Johnson,
Assistant Executive Secretary.

Encl.



C 0P Y THE CHIGAGO ASSOCIATION OF NEGRO CLUBS
4336 South Parkway
Chicago, Illinois.

President's Committee on Fair Employment Practice
Social Security Building
Washington, D.C.

Dear Sir:

I regret much to call your attention to an issue which
I consider very unjust. I took Civil Service examination
for the position of Guard twice, and passed the same twice
with an average rating of 70 which I realize isn't a very high
mark.

However, after the higher ratings of eligibles was
consumed and I was called for interview twice, I felt that I
had a chance for appointment; but now I feel somewhat differ-
ent, my color is against me of which I hold no control.

I am forty years of age; having completed elementary
school and high school plus experience in that line of work,
should make me a quite eligible person for the position of Guard
which I now seek, owevmr, I will endeavor to relate my ex-
perience in trying to secure this position of Guard.

The first position, certificate No. 37017 I was certi-
fied by the Civil Service Commission and told through corres-
pondence to report to the appointing officer, J. L. Seligman,
Lt. Cam., U.S.N. Navy Pier, Security Officer on March 7, at
4 P.A; I was there first, however, one other person came
in while I was waiting and he was received first and after the
regular procedure he was permitted to leave.

I was next to be permitted after, there was no one else
present. After being observed from ever angle, I was told
that the position I seeked called for very long hours, every
night in the week, very dangerous, very cold, in fact Imans
told everything discouraging to make me refuse the position,
of which I told the interviewer, or interviewers, I should say,
for there were several; that I understood that the position
of Guard was not a picnic but felt fully qualified in every
respect to master same, then, after a few more non interesting
remarks I was told they would notify me. Until now I've
never heard from them.

Now for my latest and most disappointing experience
which came from the Chicago Quartermaster's depot. I filed
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another application for the next guard examination to be posted
which I received the regular notice on March 13, 1942 for
Senior Guard. I took same and on April 29, 1942, received my
rating. Nothing happened until June 5, 1942, 6:30 p.m. I re-
ceived special delivery from the Quartermaster's depot command-
ing general's office, 1019 West Pershing Road emergency form to
appear within 3 days to the appointing officer - same address
for appointment; eager and interested the following day, July
6, 10 a.m. I appeared, presented my credentials that were sent
to me special delivery, was immediately given a pass number and
sent to 6th floor to be filed, presented my credentials again
to lady in attendance - was told to take a seat; after about
20 minutes she returned with some other form. I was told to
take it downstairs and get it 0.K.'d and return it to her.
Seemingly half employed was in reality the beginning of my
trouble. I presented the document to whim I would call the
head Guardsman - direct title I do not know, However, he re-
ceived me, and after a regular procedure, I was told by this
gentleman that he wanted military men, - men experienced in
knowing discipline army life, etc. - No civilians. I said to
him that I felt perfectly qualified for the position I seek,
with my experience as watchman, and on a rifle club and all I
wanted was a chance and my record proved that in my examina-
tion report, and the Civil Service Commission had approved same,
by my not being assigned I feel there's an extraordinary case
of discrimination, because I learned from reliable source that
there has been any number of men placed without any military
training whatsoever.

Thanking you in advance for any investigating that might
be forthcoming concerning my placement.

I remain,

Respectfully yours,

-a- J. F. Washington
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November 17, 1942

Mr. George M. Johnson,
Assistant Executive Secretary,
President's Committee on Fair

E~ploymnent Practie,
Tenth and U Streets, . ,
Washington, D. C.

Dear Mr. Johnson:

On September 21, 1942, you forwarded to this office the
complaint of Miss Margaret Marie Weaver, 1458 Myrtle Avenue, Long
beach, Califozia, alleging that racial discrimination was practiced
against her in her effort to secure employment as a Junior Clerk
in the quartermasterta Office, Army Air Forces Ferrying Command,
Long Beach,

The report of the investigation into this complaint
stAt0 as follows:

The Office of Headquarters at Long Beach
Amy Air Field became aware of the situation in which
Miss Weaver was not accepted, shortly after she had
left the Peat and iamediate stops were taken to see
that she was recalled for interview in order that the
proper action could be taken to rootify the situation.
The Quartermster personnel clerk was immediately re-
lieved of all personnel functions which have not been
transferred to the Poet Personnel Office.

Miss Weaver returaed to the Office of the
Quartermaster on the afternoon of August 24, 1942, and
was interviewed by Captain Kersher, Pat Quartermater,
and was assured definite consideration for appointment
upon reeipt of an application blank which she preferred
to fill out at home. This application was received ap-
proximately tea days later, at which time considerable
effort was made by the Civilian Personn4e Division to
obtain a suitable position for her* As there were no
immediate vraanAtes in the QurtermAster Office, a
position was obtained for Miss Weaver in the Branch
Regional Office, Civil Servioe Commission, Los Angeles,
California Miss Weaver, upon notification of this
action, subsequently declined the position. 
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Miss Weaver and her mother stated verbally
to the Qurtermaster that they were satisfied that there
was no discrimination in the (artermaster Office* Both
the WarManpower Comission in Los Angeles and the U. S.
Civil Service Commission investigated the case thoroughly
and advised the Headquarters, Sixth Ferrying Group that
they were submitted reports to their respective head-
quarters and that they considered that a policy of dia-
crimination was not observed in selecting employees for
Federal Employment at the Headquarters of the Army Air
Forces, Sixth Ferrying Group.

The Committee may wish to check this report with Miss Weaver.
If so# I shall be pleased to have any additional information, at
variance with the report, which you may receive.

Sincerely yours,

Civilian Aide to the Secretary
of War

'I



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

November 9, 1942

MEMORANDUM TO: Civilian Aide to the
Secretary of War

1. Reference is made to your letter of October 2, 1942, concerning
the complaint of Miss Margaret Marie Weaver, 1458 Myrtle Avenue, Long
Beach, California, alleging racial discrimination against her effort to
secure employment as a Junior Clerk in the Quartermaster's office, Army
Air Forces Ferrying Command, Long Beach.

2. The Office of Headquarters at Long Beach Army Air Field became
aware of the situation in which Miss Weaver was not accepted, shortly
after she had left the Post and immediate steps were taken to see that
she was recalled for interview in order that the proper action could be
taken to rectify the situation. The Quartermaster personnel clerk was
immediately relieved of all personnel functions which have not been
transferred to the Post Personnel Office.

3. Miss Weaver returned to the Office of the Quartermaster on the
afternoon of August 24, 1942, and was interviewed by Captain Kershner,
Post Quartermaster, and was assured definite consideration for appoint-
ment upon receipt of an application blank which she preferred to fill
out at home. This application was received approximately ten days
later, at which time considerable effort was made by the Civilian Per-
sonnel Division to obtain a suitable position for her. As there were
no immediate vacancies in the Quartermaster Office, a position was ob-
tained for Miss Weaver in the Branch Regional Office, Civil Service
Commission, Los Angeles, California. Miss Weaver, upon notification
of this action, subsequently declined the position.

4. Miss Weaver and her mother stated verbally to the Quartermas-
ter that they were satisfied that there was no discrimination in the
Quartermaster Office. Both the War Manpower Commission in Los Angeles,
and the U. S. Civil Service Commission investigated the cases thoroughly
and advised the Headquarters, Sixth Ferrying Group that they were sub-
mitting reports to their respective headquarters and that they considered
that a policy of discrimination was not observed in selecting employees
for Federal Employment at the Headquarters of the Army Air Forces, Sixth

Ferrying Group.

VICTORYTO4*
Wm. H. Kushnick

Director of Civilian Personnel
and Training
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November 9, 1942

2E:ORANDUM TO: Civilian Aide to the
Secretary of ,ar

1. Reference is made to your letter of October 2, 1542, concerning
the complaint of kiss Yargaret Mari-eteaver, 1458 ibyrtle Avenue, Long
Beach, California, alleging racial discrimination against her effort to
secure employment as a Junior Clurk in the Quartermaster's office, Army
Air Forces Ferrying Command, Long Beach.

2. The Office of Beadquarters' at Long Beach Army Air Field became
aware of the situation in wi.chI Miss eaver was not accepted, shortly
after she had left the PostPo imm'eLjate steps were taken to see that
she was recalled for interviw in order that the proper action could be
taken to rectify tile situation. The .arternaster personnel clerk was
immediately relieved of all personnel functions which have not been
transferred to the Post Personnel Office.

3. 1Lss Weaver returned t, the Office o' the .uartermaster on the
afternoon of August 24, 1942, and was interviewed by Captain Kershner,
Post Quartermaster, and was assured definite consideration for appoint-
ment upon receipt oi' an application blank which she preferred to fill
out at home. This application 9,4as received approximabeiy ten days'
later, at which time considerable effrtr was aade by the Civilian Per-
sonnel Division to obtain a suitaole position for her. As there were
no immediate vacancies in the Quartermaster Office, a position was ob.
tained for Miss weaver in the Branch Regional Office, Civil Service
Commission, Los Angeles, California. Miss Weaver, upon notification
of this action, subsequently declined the position.

4. Miss Weaver and her mother stated verbally to the Quartermas-
ter that they were satisfied that there was no discrimination in the
Quartermaster Office. Both the Jar Manpower Commission in Los Angeles,
and the U. S. Civil Service Commission investigated the case thoroughly
and advised the Headquarters, Sixth Ferrying Group that they were sub.
hitting reports to their respective headquarters and that they considered
that a policy of discrimination was not observed in selecting employees
for Federal Employmenc at the huadyquarters of The Army Air Forces, Sixth
Ferrying Group.

41. H. Kushnick
Director of Civilian Personnel

and Training
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October : , >74..

iu The Director of Civilian Personnel and Truining

i1s ofiue f ie received from the Presidentt.s Cocitteu
on Fair .mployment Practice the complaint of Miss Margaret Mtri
e ver, 1458 Myrtle Avenue, Long Deach, California, alleging racial

discrimination against her in her effort to secure employment as a
Junior Clerk in the Quartermaster' s Office, Army Air Forces Ferrying
Command, unicipal Airport, Long Beach.

Miss Weaver states thrat a the result of a Civil Seirvice
examintion, the Civil Service Commission directed her to report
to the Personnel Officer, Quartermastert1a Office, at te Municipal
Airport in Long Beach; that she accordingly reported on August 4,
1>44, and was the first to be interviewed by Miss Evelyn Eggert,
who told her in the presence of another applicant that tha t post
did not accept colored workers.

Miss Weaver further states that she returned to her homne
and told her another, Mxs. Guy C. ever, what had occurred; tnat
her another telephoned Miss Eggert and that the latter told her
mother that the job was refused her because she is colored.

Attached hereto is a copy of the pertinent part of
Miss Weaver's letter to the President's Committee.

May the facts in this case be investigated to determine
whether there has been any violation of the directives prohibiting
racial discrimination in the selection of Civil Service employees?
If Miss Weaver's statement is found to be substantially correct,
may appropriate steps be taken to effect her employment at the
post concerned?

Civilian Aide to the Secretary
of' War n

I-- i
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D.C.

MALCOLM S MACLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCEW CRAMER
EXECUTIVE SECRETARY

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

September 21, 1942.

Judge William H. Hastie
Civilian Aide to The Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

This office has received a complaint from Miss Margaret
Marie Weaver, 1468 Myrtle Avenue, Long Beach, California, that
she was certified by the Civil Service Commission to the
Quartermaster's office, Army Air Force Ferrying Command, Munici-
pal Airport, Long Beach, California, for employment as a Junior
Clerk. When she reported for an interview she was told "that
that post did not accept colored". I am enclosing herewith per-
tinent excerpts from Miss Weaver's letter.

Miss Weaver also remarked as follows: "Later that same
morning (around noon) Captain D. C. Kershner of this Army Air
Force Ferrying Command at the Municipal Airport, called and asked
could Mother and I come out there. We had an appointment at 2 P.M.
with Capt. Kershner out at the Airport. He kept stressing he
didn't want us to write to higher authorities concerning this in-
cident, but if we did write, and did try to bring pressure on him,
he would not be intimidated, and offer plenty of opposition. In
other words he meant he would not be bluffed".

Miss Weaver's complaint was also referred to this office by
Judge Herman E. Moore who is Miss Weaver's uncle. Will you kindly
have this matter investigated and a report furnished this office
upon completion of the investigation?

S ncerely yours,

Gorge . Johnson t
Assistant Exdcutive Secretary

Enclosure
.VICWRY
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GTATES
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Ge K~ Johnsona
is tent ixezutive o(_

JSiuOLiotet Practiceo
e)nth and U St: O(>&? -
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Do x r. jolmson:

On 4pril 18, &)1,, you forwarxied to this office the com luint
of 4He:ran Wesley, 310 Manassas Steet, ?Mobile, Alabama, alleging that
racial discrimination was practiced against him in his efforts to secure
employment as a GenerzJl chanic Helpor at Brookley Field, 'Mobile,

The original export of the invwstic tion into this coat laint
utm $aL3&s follows

'1 0 hn ' a was c rtified by r Guvil Service

Coxv44tAion as M ac hinistIlHolper on ,0 Dcmber 1 94 1 h
rcquisitions were to fill orers fJor training t Pas or-
sont Field. He declined to uoot either o these appoint-
neats duo to the fact that he had eight children and coula
not go to thc t Stttion.

b. When his ame was certified to this Section
a - March l9t and . April 1942, as a General Mechanic
Helper, he Indiczted that he was working for the Alabama
Dry Docks which is a war agency constructing and repairing
ships for the Government. In line with ouriolicy to re-
frAn so far as possible from proselyting on other agencies
engaged in war work, he was not selected,

c. His name was certified to us an Machinist'z
Helper on three other occasions and it appears that ho was
not selected, However, all rules and regulations of the
Civil Service Comis ion were complied with and there is
nothing to indicate discrimination of any nature.

2. BAsic communication indicates that stating
the number and classification of Nagro employees at this
field would be informative. Our records in no way disclose

the race of any employee and it would appear that the only
method to secure this iformation would be to go from de-
partment to department and ask the individual and look at



:A t sencei' eits ero S uch r OcedIu-0o scans

ill zdvi~cd .:.a in contru:'y to the :.nent of the direc-
:e Arohibitin r rcifl dizscri:n'tionMn th selection of

iLL Lbrvice employee50A.

Uron recoeipt of11 this reo tz this ofice :usked to be aUvi±e
Rahe the ::sxv coloation of 21r. 5ealey frost : th otter LLree certii--

C t.eS. tefltionlef in paragr. ph - -i the :epo:2t wTh2. bacus ofhi:rc

at color 4 ILb also asked to be furnished copies of the certificates
in theationl and to be advised how rzany Negroos ave etployeC as tMacninet
Helpsrs t Bxrookley Field.

Of the three certificates :ln - uestion, one Cate Octouer 4A,
1 -/, sertifed seven eligibles all of seom h-a ratings of 85 per

cent. One person was selected irom this iist, four declined, and Xr
besley and one otLher eligible were considered but not solocted. The
sertificao tae ated Decdbobr 3, 1941) contained twenty-eight names. it
in dictates that Mr. oley faied to reply The ce 'tificl-t dated
:Arl ' a 1 covnane eligibles alllf v,.-i1of.woeha

ratings of 5 per cent. One person was selected fro this list, one
Jeelined, one -failed to re ply, and . 7ealey and ano ther eligible wsre
coneidera but not elec ted.

eertiicict& The wasulenentl report, to which photosttic copies of te

certxicaes in question werae Lttached, stzateo cs follows:l

a. It is estim ated that thore are five (5)
Nlegroes working ea M4echtanic Helpers and $andblasters at
this station, forty (4.0) na Mechanic Helpers in SubKDepot~s
under this Control Depot, also forty-five (45) employed in
these Sub-Depote in other mechanical classifications
ranging from Mechanics to as high as fornan. There are
thirt-one in training at our off-reservttion school,

TIkgJee Institute, Tuskegee, A.labaima.

N , The Gomo ittee nay wish to check this report with r. Weley.
I isshali be pleased to have any additional information, ts va

wit nde rept, otatlayDeot.,atted. fv (5 epoydi

Sincerely youri a

Civilian Aide to the Secretary
of War
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY
WASHINGTON, D. C.

May 2, 1942.

lWAORANDUM

TO: The Director of Civilian Personnel and Training

This office has received from the President's
Committee on Fair Employment Practice the complaint of Mr.
Herman Wesley, 510 Manassas Street, Mobile, Alabama, alleg-
ing racial discrimination in his efforts to secure employment
at Brookley Field, Mobile, Alabama.

Mr. Wesley states that he has been certified to
Brookley Field four times since October 24, 1941, but has
not yet been appointed. He states further that upon appear-
ing for interviews he is merely questioned perfunctorily,
no questions being asked that are not already on his appli-
cation form. He was seeking employment as a general me-
chanics' helper. He also states that he was certified as
a machinist helper on November 28, 1942, and the same thing
happened.

In view of the apparent need at Brookley Field
for employees in his category, as indicated by his statement
that he has been certified four times, may this office have
a report on the facts in this case in order that it may be
determined whether there has been any violation of the di-
rectives prohibiting racial discrimination in the selection
of Civil Service employees? In this connection the number
and classifications of Negroes employed at Brookley Field
would be informative.

Civilian Aide to the Secretary
of War

if0
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1st Ind.

War Department, Office of the Secretary
To: Chief of Air Forces

1. For investigation and report to this Office.

By authority of the Secretary of

2nd Ind,,

mfb/vh
May 4, 1942

Ma. E. Kushnick
Director of Civilian Personnel

and Training

(AFPCP-B)

War Department, Headquarters of the Army Air Forces, Washington, D. C
To Commanding Officer, Mobile Air Depot, Brookley Field,

Mobile, Alabama. (Thru: Chief, Field Services, Air Service Command,
Wright Field, Ohio.)

1. For compliance with the first indorsement.

By command of Lieutenant General ARNOLD:

Applications
(Herman Wesley)

J. I. BEVANS,
Colonel, Air Corps,

actor of Personnel,

EDWARD T. MILLER, JR., 
Captain, Air Corps.

3rd Ind. S-5

Army Air Forces, Headquarters, Field Services,' Air Service Command, 'Wright
kield, Dayton, Ohio, May 11, 1942. To: Commanding Officer, Mobile Air
Depot, Brookley Field, Mobile, Alabama.

1. Inviting attention to preceding correspondence. It is requested
information upon which to base a reply be furnished this headquarters not
later than May 16, 1942.

By order of the Chief, Field Services:

elJOSEPH L. WHITNEY,
Lt. Col., Air Corps,
Chief, Civilian Personnel Section.

- 2-

V ~let,
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4th Ind. 1C

Eq., Brookley Field, liobile, Alabama, Lay lo, 1942. TO: Secretary of War (Thru:
Chief, Field services, Air service Command, Wright Field, Dayton, Ohio).

1. The case of Herman vdesley, colored, 510 MAnassas Street, Mobile, Ala-
barma, referred to in communication of 2 May 1942, from the Civilian Aide to the
Secretary of 1var, has been investigated and the following facts determined.

a. When he was certified by the Civil Service Commission as Machinist's
.Aelper on 20 December 1941, the requisitions vwere to fill orders for training at
Patterson Field. He declined to accept either of these appointments due to the
fact that he had eight children and could not go to that Station.

b. When his name was certified to this Section on 9 March 1942 and 2
April 192, as a General Mechanic helper, he indicated that he was working for
the Alabama Dry Docks which is a war agency constructing and repairing ships for
the Government. In line with our policy to refrain so far as possible from pro-
selyting on other agencies engaged in war work, he was not selected.

c. His name was certified to us as Machinist's Helper on three other occ-
asions and it appears that he was not selected. However, all rules and regulations
of the Civil service Commission were complied with and there is nothing to indicate
discrimination of any nature.

2. Basic communication indicates that stating the number and classification
of Negro employees at this Field would be informative. Our records in no way dis-
close the race of any employee and it would appear that the only method to secure
this information would be to go from department to department and ask the individual
and look at him to determine if he is a negro. Such proceedure seems ill advised as
being contrary to the intent of the directive prohibiting racial discrimination in
the selection of Civil Jervice Employees.

For the Commanding Officer:

S.teh T. CLARK,

jor, Air Corps,
lfAdjutant.
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(Herman 'wesley) 5th Ind.

Army Air Forces, Headquarters, Field Services, Air Service Command, Wright Field,
Dayton, Ohio, May 18, 1942. To: Headquarters, Army Air Forces, Washington, D. C.

1. Inviting attention to preceding indorsement.

For the Chief, Field Services:

JOSEPH L. NHITNEY,
Lt. Col., Air Corps,
Chief, Civilian Pers

1 End.
No change

(Wesley, Herman) 6th inl.

onnel Section.

(13-C)

War Departmerit, Headqprters, Army Ai- Force., Rehington P. C. May j, 194
TO: Office of the Secretary Attenticr: illiaam H. Kushnick

1. Inviting attention to Ith Indcrseement.

By command of Lieutenant General "RNOLD:

J. . BEVANS,
Colonel, Air Corps,
Director of Personnel

EDAV&RD H. ADRIANCE,
Captain, Army Air Forces

S-5
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7th Ind.
mf b/vh

Jar Deartaent, Office of the Secretry June 3, 1942
To: Civilin Aide to the Secretary of War

1. Forwarded.

By authority of the Secretary of 'ar.

111. H. Kashnick
Director of Civilian Personnel

and Training

uth Ind.

June L), 1942.
ar Department, Of)l Zco" the Civilian Aide to the Secretry of A

To: Ie Director of 'iviLian Personnel

1. uith reference to the three certifications mentioned
iraph c of the 4th indorsement, may this office be advised

whetherr the non-selection of Mr. Wifesley was becau.-e of his race or
color? Niy this office be furnished copies of the three certificates
on which his name appeared on the occasions referred to, sowin : tute
notations and indor-ements with which they were returned to the Civil
Service Comtission?

. MIay This office be advised also how many Negroos are
employed as Mv1acinist's Helpers at Brookley Field, "oble, labama
It does ,Lot seem that this information will be too burdensome to get.
Attention is invited to the fact that Form CPD-3 (Application and
Personal History Stutement), which is used for statistical purposes,
re,.uires each appointee to specify his race.

Civilian Aide to the Secretary
of War

9th Ind.
mfb/ vh

War Depatnment, Office of the Secretary June 23, 1942
To: Chief of Arry Air Forces

1. Attention is invited to nrevious indorsement.

By a7qhority of the Secret-ry of Wor:

Wa. H. Kushnick
Director of Civilian Personnel

nand Traing
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10th Ind.

,ar Denartment, Headquarters of the Armvly Air Forces, qshington, D. C.
July 8, 1942. To: Commanding Officer, Lobile Air Depot, Brookley Field,
mobile, Alabama. (Thru: Chief, Field Services, Air Service Command,
!right Field, Ohio.)

1. Your attention is invited to the 8th Indorsement for appropriate
consideration and reply.

By Coinand of Liuutenant General Arnold:

GORDON £. CLARK
Lieutenant Colonel, Army Iir Forces
Chief, Civilian Personnel Division

. OODGEr
2nd Lt., Army A Force

12th Ind. lA

. cobil2 siV ac ot, ,rce:1 islv H ~ , 4Dile, -. 1t 2 s:, JlJ / i, 19l,2.
Le Uni-, Kald (e vices, Iiir service Comana, it L :VtoL, tiC

1, t ,arence iar renh~ 1 oi O0 5th inorseo, Co is o0' the
Lree Sivil rvic certificat_- rusted ar-. attached h1er-to.

. e 2 of t -th inors t e follooinl in-
fornt_,ion is Curnishied:

1. It is stbstid thiat trere ar-e ijve () c, roes
or! in ss chanic ' a1:ns ndV 1 'ndlsters at this

station, forty (0o) 'q lichanic I. lakers in ub-Decobs
under this Control D -o, also ortlr-fivo (h5) cm:lIad
in these 'ub-')e-obs in other cynicall classifications
rri inj froi chlnics to as ii h a forenn. Ihere
Fre thirty-one in training t our oAff-roervrtion scood1
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12th Ind.
July 24, 1942.

3. The Form CPD-3, referred to in Paragraph 2 of the 8th indorsement
is not maintained at this station, and the information in Paragrap 2 of the'
4th indorsement that the only method of determining the number ofolored em-
ployees at this depot would be to make a physical inspection of all employees
is correct, as there are no records maintained that show the race of employees
at this station.

Incls.
Copies of certificates

(Application, Herman Wesley)

AAF HQ Fld Servs ASC Wright Fld, Dayton,N
quarters, Army Air Forces, Washington, D.

.B. DIXON,
Colonel, A. C.,
Commanding.

I-1
29, 1942. To: Head-

1. Inviting attention to preceding indorsement.

For the Chief, Field Services:

SEP4L. WHITNEY,
Lt. Col., Air Corps,
Chief, Civilian Personnel Section.Incle.

N/C

8U3646 ALG 442 14 th Ind.
CENTAL MALSECTION AA. ,

War Department, Head~u rters Army Air Forces, Civilian Personnel Division
SP $ To: The Offide of the Secretary of War

1. For compliance with your request plea,;e refer to the twelfth
indorsement.

For the Commanding General, Anmy Air Forces:

GORDON E. CLA1K
Lt. Col., Air Corps

fj Ckg~i. sonyfl Divisio

~1IT EL. GO,

1'
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2~eComm nding Offic or
Prookley Field

CONFIDENTIALAL)
UNITED STAES CIVIL SERVICE COMMISSION

rft- -..-... IL S. CIVIL SERVICE DISTRICT
oWIC OF THE DISTRICT MANAGER

ietary, Local Board
* ookley Fi eld------
tob@e , AlbLma

Vobileo Alabama

Sir:' -I-

The following eligibles are certified to you, under civil-servip rulew ,arvd
lations, to fill the position indicated below.

.. an )--(1 ------- n---------------t * allever - - A
(Vacancies) c(T'itle of position and salar )

(Date of request) SELECTIVE CERTIFICATION

_ ne ral Ment ialper.
(Register from which drawn)

.. Pxrobational
(Nature of appointment)

(Teporary or probational)

NAmE

Iiolt , IrbyII

-Wet laeY, -iorman

-Godmi, Dewey IE.

Simm&, .GxdonE,

" LACE
F4 EG 19

Tict

E OF
IRA- RArING
ON

-85

85

85-

POST OFFtOE ADDRESS

Prichard..Aabsna.
6 So. Broad Street
Mob3:.Ie, Alabala--_
401 N. Scott -Street

-Saturn, .Alabaa
11458 St. Stephens Road
Mobile., -Alabaaen
12 N. Jackson Street

$5 Mobile, Alabama
260 So. Jefferson Street
mobi1lAaaes

-!rTo prov'e-efor-dc~r

NoTr.-In accordance with civil-service Rule ViT, scleilontmist he nade from amtoTng the three highest eligibles expressing
"illingness to accept appointment. If there is more thai nn xaear to h1c filed, select nn for tht second vacaiiev must be miade
to the group of three names consisting of the t% considered h it not -.elcti-df r-rI the frn irtcaie and the next highest. a iilable

i gible. The same procedure must be follow tiTii illing additi tinal lacaioeii unitd each engiblwo Wi) has expressed willingness tosOpept bas been considered in connection w-ith three ac1tual a p itments.
This-certificate is issued upon the following explicit (cniil -. : Prount action rei-t be taken and sielections and recominen-htaotis made without unnecessary delay. No inspew tia :.of e%. nit I paler- of im ud chgiles shall hi made without authority
eCOomrnission, except for the purpose of selecting an appointee, and ofheer;s having the ift of inspecting such papers must

them as confidential. The names of eligibles certified shall not b disclosed to persons utlhr than the responsible, appointing
re.concerned in making selections for appointment

'Ateport of action taken on each name should he uniforn:11 ent-led in the first <olumn on -il three copies of the certificate by
the key term. The original and one copy shotild then be retur''d to the tihtract Manager wNitht the examination papers,
of lecination (if any), all forms prescribed by the deparunent, and nomination for appointnt. They should be accom-i'Foerms 124b, 230, and 2413 for persons sel-eted fr probational appointment If the noriinaition for appointment is

W.will be so endorsed by the District Manager and forwarded to the department v.iti the prescribed forms and this
copy of Certificate..
#&;$ry offered to those who were selected or who declined appointment or failed to te,v

Y . T.x4: 1.1.

an pturaed'undellv ered, Vor)y rcspoQ;t(uluy,

District Manager.

CERTIFICATEN.16

SALARY
OFFERED

ACTION

NE

I?

~1'

rT~IfThTUB1IK~

,

85



(REP TO THE DISTRICT MANAGER ON CERTJI'1j6 )

*NITED STATES CIVIL SERVICg COMMISS--,J

-4. U.- S. CIVIL SERVICE DISTRICT
OFFICE OF THE DoisTftirT MANAGER

L The following eligibles are certifie-1 to you, under civil-s(
lat~nsto fill the position indicated Y-,low.

("ecpnr. (, (Title)of

(Date ur request)

CE-RTIFICGATE No.

4,

Art='

(ReG~Lfromu wb r.0w

AIR 14rI-ps

ACi~ 61.LARY BET L fa m AIZ

AC t04 OFEEDNA -2

"4A

RiT~ 'A r NG PQOlt OFICE ALDRE~a
Tfi)

. slo4-,

----------------

prof.*~t 4~s :1
1'~~Ol *I-. bAm voa4

-+~- - - ---- - -------

7 W -------

J ~ ~* m 4)d-x &vWR'- b- _ A UL - - --

Nom~i-Tt~offiek towllomithis cerl ifici~c Is issimi 'ill ijidwme on cm ] tret, eoj~ies fit t tiofirst colum poiee.hnn

~c~nt ~l~hia, us"! hepuprhte let i, as Ihi- at th, frmi if ccrii flate o (,) oy of t-bis form is to be rc-tjnte&,7/-'
~yth ~r ~t- ftn sa a comiyid curhuii copy of cei' i~lc au(I ruzport tOe~cun to the District Nlanaer. B14 t

usd jyleoveSsuiY rciirk,.;or e~~a e.Fm fiin istvictions sep other CL.-Iy

01 e ------------- __ __ __ __ _ __ __- -----

G MANTAGiR,
~~~tfuiiy returned, together with exaLijnotion papers and prescribed forms,,

1w~tVitifl:MAtet ion to action taken on namonicr~ti1ied, as shown ijAfirst coluv1ir M I ""

------------------------------------------------------------

Ork JeAvere6. 0

, 44,

. OfT fiA1 title.-~



CIVIL SERVICE DISTRICT

Issued to the Cc mandirn JIfioar -- A.C.

from the Oener&1 T 'register.

CE&r. No. 3390(e

Page 2

Date i)M.. 3 11
t

ATIN SALARY PLACE
'ATO QFFERED NAME REGISTF

- y---- ----- --- ----- - -------- -

- H~V.~ ~LIli.~

---- -----t- ------- ~--~---

--------- -- - - -- - - - -

------ -- - --- -

- - - - -- --- - --

--- - - - - - - - - - ---

I--s

-L-§--- ------- - -K-i-I------

---- 04-

- - - - - -- -- -- -- -- _--- -- -- - - __- -- -- -- -- -- -

*iFor in~truetions concerning use of thtis certificate see first pzag6.

rRA- RATING

21-

* I

---7

-7

/ I,,

POST OFFICE ADDRESS

1515 11fircults -L1treet
,4obL"e .AI hbimi
tOV ~11 RoF.Le

-; - -- -- - -- - - -- -

,2 t -

----------

- --- - -- --

----------

.-~-----------

- - ~ -- - t------

~ }i~. ~~)davenauo

Pric.rd Alabama

- - - -- - -- - -- - - -- - -- - -

-- -- -- -- -- -- -- -- -- -

S0'i0 . GovanNumOITPNTING rpace

k-4

-- ~
4-.--

806 Texas Stroat

----------



tCCNPV-ANTIAf,4) 0-

OV*4V05TRIC ' * NA~t i
-Secretury, Local Board

~. The Comwanding Officer
BrOokley Field

5?33

Mbile, laf

The f, I at

int ieons Xt o f 11 l the It 1.04L& or"~dhic

G euo.#l, Xeh~'nic i~e'

4 jeaI--y, v ermna

- - ~ £r~ij~r~ 2.a~err~e

Isom 'zylbat-Lv- Jr..

~-~er'~,er-ies and reg--..

P-vuob~at' osl

510 lran.3as :,.reet

206 Adams troot

1000 Virginia Street ~

1604 ailf~t Street-
g4biie,.9Aibam, . .

' *To provided f±or . Acl~iua i oni.

V lo litw t? 7 'l o -,( ' -e I , Nf r~i { e - e & *' 1~ C ~ 1 r~ ~ ! i b , px s t b ,7

This 4-.dd upn tt ,'1-t 0 1, 11i ro ~1 R0 jo I LCX.I V ~ Lh

'rat fthmn-, @ rienth3J. T~in~aia Of .1's ,,' 'u t' Ai t >C tA tlx' r. PC- ibjte "'P)~ .
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.~.luo' (fatioa taken I.,.,rac l r;41 t Ub(rlv"nrtidftf- (AA1224 h12 'Apt 1t hA-

tt~ fth, kcv t, rn, -,T)hipuriginctl arid orto 'op., 1 .,u-d11.t 1111, - -. d rintrct M ,'ci,
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15th Incl.
War Department, Office of the Secretary, C. F. D.
To: Civilian Aide to the Secretary of aar

Imf b/vh
September 16, 1942

Forwarded.

By authority of the Secretary of War*

Wm. . Kushnick
Director of Civilian Personnel

and Training



Sth Ind.

June l*, .1942,
War Depatrtment, Office off the Civilian Aide to the Secretary of War
To: The Director of Civilian Personnel

1. With reference to the three certifications mentioned
in paragraph 9 of the A4th indorsement, may this office be advised
whether the non-selection of Mr. Wesley was because of his race or
color? May this office be faie&'copies of the three certificates
on which his name appeared on the occasions referred to, showing the
notations and indorsements with which they were retui'red to the Civil
Service Comtission?

May this office be advised also how many Negroes are
employed as Machinist's Helpers at Brookley Field, Mobile, Alabama?
It does not seem thAt this information will be too burdensome to get.
Attention is invited to the fact that Form CPD-3 (Application and
Personal History Statement), which is used for statistical purposes,
requires each appointee to specify his race.

Civilian Aide to the Secretary
of War

MAM



The Director of Civilian Personnel and Training

This office has received frou the President'a
Cormit tee on Fair Employment Practice the complaint of Mr.
Hierra eReley, 510 Manassas Street, Mobile, Alabama, alleg-
ing racial discr~tination in his efforts to secure employment
at Erookley Field, Jobile, Alabamna.

ir. Wesley states that he has been certified to
Drookley Field four times since October 24, 1914, but has
not yet been appointed. He states further that upon appear-
ing for interviews he is merely questioned perfunctorily,
,o Questions being asked that are ;ot already on his appli
cation form. He 'was seeking employment as a general me-
chanics' helper. He also states that he was certified as
a machinist helper on November 28, 194, and thesme thing
happened.

In view of the apparent need at Brookley Field
for employees in his category, as indicated by his statement
that he has been certified four times, may this office have
a report on the facts in this case in order that it may be
deterAned whether there has been any violation of the di-
rectives prohibiting racial discrimination in the selection
of Civil Service employees? In this connection the number
and classifications of Negroes employed at Brookley Field
would be informative.

Civilian Aide to the Secretary
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MALCOLM S. MAcLEAN DAVID SARNOFF
CHAIRMAN April 18, 1942 EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. 0.

Dear Judge Hastie:

This office has received a complaint from Mr.
Herman Wesley, 510 Manassas Street, Mobile Alabama, that
he has been discriminated against because of his race in
his effort to secure employment as a general mechanics'
helper at Brookley Field, in Mobile Alabama.

Mr. Wesley states that he has been certified to
Brookley Field four times since October 24, 1941, but has
not yet been appointed. He states further that upon appearing
for interviews he is merely questioned perfunctorily, no
questions being asked that are not already on his application
form. He states that he was also certified as a machinist
helper on November 28, 1942 and the same thing happened.

Will you kindly have this matter investigated and
a report furnished me upon completion of the investigation?
Will you also furnish this office with information as to the
number of Negroes employed, their various clasifications,
and their proportion to the total number of employees at
Brookley Field, Mobile, Alabama?

Sincerely yours,

Geore M. Johion
Assistant Exectuive Secretary



October 5, 194&.

Mr. John lBeecher,
Regional Representative.,
President's Committee on Fair

Employment Practice,
_'06 Channia BuDilding,
New York, New York.

Dear Mr. Beecher:

On September 2, 194, you forwarded to this
office a complaint made by the Western Electric Employees
Association, 870 Broad Street, Newark, New Jersey, alleging
that two of its members, Mr. Charles Richard Langbein and
Mr. Antonio Pulero, had been discriminated against, on
account of their national origin, in the termination of
their services at the Kearney Works of the Western Electric
Company at Kearney, New Jersey.

I am advised that these two employees have been
cleared of charges originally made against them and that,
upon clearance, the Western Electric Company was notified
that it would be permissible to rehire these workers.

Sincerely yours,

Civilian Aide to the Secretary
of War



WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

SPTC-L 080
Western Electric (9-4-L2) September 26, 1942

hI.LORAlmmUh FOR TEE UNDER SECRETARY OF WAR
(Attention: Judge William H. Hastie)

Subject: Investigation of complaint made by the Western
Electric Employees' Association regarding alleged
discrimination against Charles Richard Langbein and
Antonio Pulero because of national origin.

1. Reference is made to your memorandum of September 4, 1942,
above subject, which was referred by this.office to the Signal Corps.

2. The Signal Corps reported that the above mentioned employees
were cleared of charges originally made against them. Upon clearance,
the Western Electric Company was notified that it would be permissable
to rehire these individuals.

For the Commanding General:

SEP2 6 '42 PM

OUT
Mt P. MITCHELL,

Civilian Personnel Division.Ol)

WAR Ui'. tAR VMENT
69RVICEs OF SUPPLY

CIVIL"N POIfStNIL wv.SWI



Sep t~onber 4, >4.

i Zt.m2ad4DUL

-Lt2 - %he Director of the CIvilian Personnol Division,
Services of Supply,
;ttention: Captain Ira b. Cross, Jr.

This office hzs received from the President's Co:a:tlttee
on Fair employment Practlce a complaint made by the Western .leo-
tric lkployees Association, 070 Broad Street, Newark, New Jersey,
alleging that they were diseriminated against, on account of their
national origin, in the termination of their services at the Kearney

works of the Vestern Electric Company at Kearney, New Jersey, by
direction of the at' Department. Attached hereto is a copy of the
complaint.

May this office have a report on the facts in this case
in order that it may advise the Committee?

Civilian Aide to the Secretaxy
of T7tr

4,

I
L



PRESIDElJ 0LCOMITTEE ON FAIR EMPLOYMENT CTICE
OFFICE FOR EMERGENCY MANAGEMENT

WAR MANPOWER COMMISSION
-WASHINWOMjPBA,-

CiaChanin Building, Room 806, 122 East 42 St.
Chairman Nf OKCT

PAUL V. McNUTT NWYORK CITY
FEDERAL SECURITY ADMINISTRATOR

September 2, 1942

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hasties

I transmit herewith two copies of an allega-
tion made by the Western Electric Employees Association,
870 Broad Street, Newark, N. J., under date of August 1,
charging discrimination against the War Department in
the cases of Mr. Charles Richard Langbein and Mr. Antonio
Pulero.

It is requested that this matter be investigated
and that the Comnittee on Fair Employment Practice, New
York Regional Office, be furnished a report on it.

Sincerely yours#

John Beecher
Regional Representative

enclosures

VICTORY

BUY
UNITED
STATES

IWAR
?BONDS

STAMPS



COPY WESTERN ELECTRIC EMPLOYEES ASSOCIATION
870 Broad Street
Newark, N. J.

August 1, 1942

Committee on Fair Employment Practice
Washington
D. Co

Gentlement

Two of our members have been deprived of employment with
the Western Electric Company, at the Kearny Works, New
Jersey, because of letters received from the War Depart-
ment.

Both of these former employees claim that they have not
been told why the Western Electric Company or any one in
the War Department, should cause them to lose their jobs.

They'have been unable to secure employment and depend en.-
tirely on their union to get them back on the job.

We have appealed to Lieut. Pynn, Phila.1 Lieut. Col. Thomas
Lanes Col. Robert Ginsburgh, and Major Tombes, Washington,
1C., to either tell these membdiPi oir ion wVVY-hey
casmot return to work, but to date, we haven't been given
one good reason why these individuals bare been treated in
this manner*

Mr. Charles Richard Langbein was employed for eighteen years
with the Western Electric Company, and has been a naturalized
citizen since 1929--Mr. Antonio Pulero worked for the same
company thirteen years, and has made application for citizen-
ship over ten years ago, and is waiting for his final papers.

Major Tombes, of the Provost Marshal's office, who seems to
have some information on thewe two individuals, was cootaoted
personally In Washington, on July 30th, 1942,but he did not
shed mach light on why these men were dropped by their employer,

If your department oan help these men in any way, it will be
appreciated by their families, and this organization.

Yours very truly

-e- G. D Val
President

L



/

January 21, 193

Mr. George I.. Johnson
Assistant Executive Secretary
President's Committee on
Fair Employment Practice

Tenth and U Streets, N. W.
Washington, D. C.

Dear Mr. Johnson:

On December 8, 1942, you forwarded to this office
the complaint of Mrs. Freddye H. Williams, Oklahoma City,
Oklahoma, alleging that racial discrimination had been prac-
ticed against her in her efforts to secure employment as an
Under Clerk Typist at Will Rogera Field, Oklahoma.

This office is now advised that Mrs. illiansts
complaint was investigated by Mr. Lewis W. Clymer, a field
representative of the President's Committee on Fair Employ-
ment Practice. This office is now informed that on lovem-
bar 1, 1942, Mr. Clymer wrote the commanding officer of
Will Rogers Field advising him that this case may be con-
sidered closed.

Please refer to your file on the correspondence
between Mr. Clymer and the commanding officer of Will Rogrs
Field which, it is believed, furnishes the information de-
sired about this case.

Sincerely yours,

Civilian Aide to the Secretary
of War

8

1<

j



WAR DEPARTMENT

OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D.C.

January 16, 1943

TMORANDUM TO: The Assistant Civilian Aide to the Secretary of War

1. Please refer to our acknowledgement of December 15, 1942,
relative to the complaint of Mrs. Freddye H. Williams who alleged that
racial discrimination was practiced against her in her efforts to secure
employment at Will Rogers Field, Oklahoma City, Oklahoma.

2. Mrs. Williams has written the same charges to the Office for
Emergency Management, War Manpower Commission, Kansas City, Missouri.
The matter was personally investigated by Mr. Lewis W. Clymer, Field As-
sistant with that office. Copies of the complete file of the correspon-
dence between Headquarters, Will Rogers Field and the Office for Emer-
gency Management are attached for your consideration. It is believed
that these letters answer the query regarding the alleged discrimination
against Mrs. Williams.

3. There is also attached a copy of Civil Service Certificate
No. OCAD-109 on which the name of Mrs. Williams appeared with notifi-
cations and indorsements with which it was returned to the Civil Service
Commission indicated in Column 1, marked "Action". As was requested in
your memorandum of December 10, 1942, there is submitted a tabulation of
the colored persons employed at that station in accordance with their
number and salary.

4. This office is happy to have been of assistance to you in this
case and will gladly secure additional information if it should be de-
sired.

J4 . on, Chie
Employ e Rel tions Br I

V Ry 2 Attachments
BUY
BTATXS

NDS



CONFIDENTIAL
IUARD OF U. S. CIVIL SERVICE EXAWITERS

OKLAHOIMA CITY AIR DEPOT
NTTH U. S. CIVIL SERVICE REGION

Office of the Secretary

Certificate No.
OCAD-109
Supplement # 1

Attention: Lt. G. E. Vallade,
Asst. ?uarteraster

October 30, 1942

Report on this certificate must be made by November 8, 1942

Sir:

The following eligibles are certified to you, under
lations, to fill the position indicated below.

2 M or F Under Clerk Typist, ' 1260 p/a

civil-service rules and regu-

Jr. Typist
(Vacancies) (Title of position and salary) (Register front which drawn)

October 14, 1942 REQ# ( )
(Date of request) War Service Indefinite

(Nature of appointment)
(War Service Temporaty)
(War Service Indefinite)

Salary Place of Post Office
Action Offered Name Registration Rating Address:

1145 N. Page Ave,
Rt.4, Bx 549C,

NS Williams, Freddye H. 0. C. 94.00% Oklahoma City, Okla.

A Nachtigall, M. Geraldini 0. C. 90.00% Hinton, Oklahoma

Britton, Oklahoma
FR McGrew, Doris V. 0. C. 86.00% Box 416,

1001 N. W. 8th,

A Harvey, Mamie J. 0. C. 85.0@% Okla. City, Okla.

2613 S. W. 28th,
D Martin, Erleen E. O.C. 84.00% Okla. City, Okla.

2726 N. W. 16th,
FR _imer, Hblan L. 0. C. 83.00% Okla. City, Okla.

If appointed, retention in the service of an eligible appointed from this
authority will be subject to the appointee passing an investigation to
determine general qualifications, suitability and fitness, such investi-
gation to be conducted by the Civil Service Commission.

*Key Terms:
A -- Selected.

CRU---Communication returned undelivered.
D -- Declined.

FR -- Failed to Reply.
NS -- Not selected

A ~71
Very respectfully,

/s/ A. St.Auburn
Secretary

I

----- COPY -

OLB-33a
October 1942

MBN .
Quartermaster Office,
Will Rogers Field, Okla.



- CO Y - 0 Amo

Tabulation of Colored persons employed.

NUMBER CLASSIFICATION SALARY

Jr. Foreman Janitor
Hvy. Duty Truck Driver
Jr. Storekeepers
Truck Driver
Janitors
Jr. Janitor
Classified Laborers
Handy Men
Cooks

Waitresses

CPC-4
Ungr.
CAF-2
CPC-3
CPC-3
CPC-2
CPC-2
CPC-2

$1500.00 p/a
" "

1440.00 "
1320.00 "

t "

1200.00 "
" "

t

70.68
75.00
82.00
70.68
75.00
82.00

70.68
75.00
82.00

70.68
75.00

82.00

82.00

100.67
.42

Porters

Sales Ladies

Cashier
Post Exchange Managers
Jr. Shoe Repairman
Total Employed

1
2
1

per no.
"t

"t

"f

"t

"t

"t

"f

"t

"t

"f

"t

"f

f"

Per hr.

C
0

P



1145 Page eonue
- oute 4, 549C
1)klahorA city, Qkltahoma
* October 31, 1942

ur, L. ;. ClyAer
414 Dierks BuildIng
Ktnsas City, Usouri

y( dear 3r. Glywer

'dhen I talked with you ednesday in the black Dispatch office
concerning discrimination In defense work, I hardly thought I
would find it necessary to address you so soon in my behalf. I am
writing you the facts in my ose with the hope that you may be able
to make some adjustment in my favor.

on saturday, October 24th, 1 took a civil service examination
for the position of Junior Typist, for field work in or near Oklahoma
City. I did not apply for work in any other locality because I don 't
want to leave my maull children as it seems my husband may soon be
called for military duty.

On Friday, October 30, 1 received my eligible rating with a
grade of 94.00 Saturday afternoon, October 31st (today) about 100
o'clock, I received an urgent call from Atill Rogers Field, telling
me to report immdiately and have my finger-prints made inaorder
that I might go to work. The girl who called me asked if I were
from the south and I informed her that I was from Arkansas and
ukltihona. To this statement she replied that I spoke with a
southern accent* This made me think she was trying to decide
whether or not I was a Negro.

At 3:35 the same afternoon, I presented myself at the office
of the quartermaster at Will iogers Field, as per my instructions
in the telephone conversation. I talked with a Mr. Payne in the
Chief Clerk's office.

hr. Payne only asked me about two questions, after I told
him I was there in answer to the summons by phone. First, he asked
me if I only had a high school education, to which I replied, "Yes".
This information was on my examinati-n paper which he bald in his
hand. He then asked where I was employed and I told him. Ue in-
formed me there was one vacancy in what I understood him to say,
"the sustaining Department". (He only spoke above a whisper). He
stated that I was one of six who had been reconnended for the
position end that I did not come to go to work but to be inter-
viewed. I told his I understood I was to be finger-printed and go
to work, according to the telephone conversation. He replied that
I would be notified by letter if I were chosen, that he had six
applications to consider. dr. Payne then, very courteously,
informed me that they had not hired any colored in the office
heretofore. To this statement I replied I didn't think the type-
writers would mind. lie added that he had 15 Negro men in the
shipping department, but failed to answer my query as to whether
they had given his any trouble. I felt 'r. Payne know I was aware
of the tact that I was being politely refused because of my
racial identity. On his desk during our conversation was a paper



Which enut have been ant him froi the civil ervice Comnisalon
with the sb typists' nazMs listed. iy nam was at the top of the
list wIth the U;!est nmeriarl rating. Ho did not let me see the
, u pars, but A looked, anyway. in his office at the time was a white
girl who had just fiiuhod talking with him. She had evidently
been hired aid was eating the office fore. the was given papers
to orouent to the gurds, but Ifas told I would be notified b

(o course you know i 1a eaoloyed at present at the Black
Dispatch ofiice. I talked with "r. unjoe before applying for
the civil service position and he informed rae that it would be
all right with him for m to seek the position. I have not talked
with him about m' interview with 'r. Oayne, but am writing directly
to you because i feel your department will be able to help. The
job with the .ill hogers field is desirable beoosue of the fact the
salary offered is far in excess of m-,I pr sent one.

The treatment I received this afternoon is almost a
repetition of what has happened to other Negro typists who have
passed the test here In Cklahoma City. i have given you all, the
facts with the hope that you will be able to help me secure an
& ointment.

Thanking you in advance for anything you may do la my
behalf, I am

Very truly yours,

s/
($rs). Freddye illiana

V.1ddyeR.Ill Iiam Z 1/l,1/4 2



OFFICE )OR LeiENCY MANAGEMENT
VtZ lIMtPOck~d: c00AMISSION

iASUINGTON D. C.

414 Dierks Building,
Kansas City, Missouri,
oveaber 2, 1942

The Commanding Officer,
till Rogers Air Base,
Oklahoma City, Oklahoma

Dear Sirs

I an enclosing herewith a copy of a letter from a young
woman concerning certain difficulties she experienced when called
to fill a civil service job as a typist at the Will Rogers Field.
This letter is selt-explanitory, and on its face shows a case
of discriminAtory hiring practice because of the race of the
applicant. As you know, this is a violation of government
policy, and in particular the President's Executive Order 8802
on this subject.

Situations as above are handled by the Committee on Fair
Suployment Praeticos, an agency of the War Manpower Commission.
As field representative of the Committee in this region, I am
hopeful this matter may be cleared by this correspondence
with you.

Two statements in the letter of irs. Williams appear
significant That she took this examination on October 24 and
was called on GOtober 30s and that it was pointed out by a
Mr. fkyne that no colored persons were being used as typists.
It would appear from these factor that this young womn was
needed, but not employed solely because she is a Negro.

Please advise s whether this situation may be
corrected and Mrs. Williams given an opportunity for employment.

Sincerely yours,

Enclosure Lewis W. Clyserj-, C
Field Assistant



AIR BASE EADUARTERS
OFFICE OF TU COMANDING OFFICER

NILL ROG~R~k' FIL, 0KLAIIOMA
BHL/rw

november 7, 1942

Office of Energency Management
War power Comission
414 Dierks Building
Kansas City, Missouri

Gentlemens

Thank you for your letter of Novembor 2, drawing to
our attention a complaint from as. Fredd so Williams alley
ing discriainatory action on raitl iro t 1; Was 0.
Mr. ayne, the gentienan against whoq mrs. 1ias charges
raetal discrimination, was called lato my office and the en-
tire matter was thoroughly Investigated.

As you are probably emre, there has been a growing
shortage of suitable applicants to fill vacant positiom at
this fielX for the past four months. When an opening ooeurs,
the Civil Servioe Commission is requested to furnish a list of
eligibles, all of when are contacted. I6 ts the practice of
this office to call all eligible names on the Civil Service
register and ask them to report for an interview. In aceord-
ane with this practice, Mrs. Williams was called. After an
interview, the selected applicant is given a letter to the
Secretary of the Civil Service Comission In Oklahom City,
with a request that the applteats fingorpriate be taken and
that the applicant be directed to a gov rament designated physi-
elan for physteal exandmation. If the young lady who called
Mrs. Williams told her to report for work, she was certainly
exseding her authority as this office does not accomplish
fingerprint charts and for this reason no applicant Is ever
requested "to report immediately and have fingerprinte made in
order that she might go to work?.

Section III, paragraph 8 o, letter CPU 2704 (revised)
War Department Civilian Personnel VTeld Office, E'ightb Corps
Area, Fort San Houston, Texas, dated May 1, 1942, reads as follwes

4014M



"A person is selected from any place on the list
of eligibles; the rule of three no longer is in force."

in accordance with this directive, employees are not chosen
because of the fact that they stand highest on the list of
oligibles but are chosen rather as soon as a suitable avail-
able applicant appears for an interview, As Ira. silliams men-
tions in the last portion of the fifth paragraph of her letter
to you, the one position that was open at the time had been
filled just prior to the time that she appeared for an inter-
view. This fact ;.as known to r,. Payne at the time the military
police telephoned from the gate that sie was waiting but, in
view of the fact that she had come from klahoma Citr to "ill
rogers Vield at our request, I. Payne felt that she was, at
any rate, entitled to an Interview with a view to possible future
emplovrment.

Let rne assure you that this Base is complying strictly
with the Presidential .xecutive Order flo. 8802, as expressed in
Par Department Bu3letin No. 17, dated July 15, 1941.

Yours very truly

b1. B. UNY
lst Lt., Air Corps

cos r. Payne Adjutant

*--



2.ff ice Pfor ,rntracuoy tAnaflVement

cieto the 414X~~ ierks didin,
egional drvator treAnsas CIty isu

it Hiaso >adquiarters,
office of the Commanding Offlecr

4Willfogers Pield, )klahom Attontion: let Lt., £$.ii,
iovy, Adjutant

ADear Sr: Your statements conorning the matter of Are Fredde

Alio Oi., eployment as a typjn istR""he 1111 Rogera rPield
has beenreceived and noted,

It is generally known in govsrnsnt, the working of
the Civil Service rules thich you cite, however, it is also
the position of the (committee on Ir h'$~Aployumt :Practice,
these rules do not apply In all caseessapocially whereno
Neoro workers are ever employed fat tk fiven place's

Although the case of -Mliams may be considered
closed, under the oirousatrAnce, afa fir employment practice
would reasonably indicate that someURegro person be employed
as a typist at :your base during the general hiring.

It is noted you are familiar with government policies
in this regard, and I am hopeful the .ill Rogers Field will
carry out government policy by hiring qualified Negro workers.

vhen again in Oklahoma City, I Aill discuss this
matter further with you.

Sincerely yours,

/ 1J EW1$is elyrFilE Iss C sK,
Yield Assistant



WAR DEPARTMENT
OFFICE OF THE SECRETARY OF WAR

CIVILIAN PERSONNEL DIVISION
WASHINGTON, D. C.

December 15, 1942

MtOLANDUM TO: Assistant Civilian Aide to the Secretary
of War.

1. Reference is made to your memorandum of December 10,
1942, concerning the complaint of Mrs. Freddye H. Williams,
who alleged that racial discrimination was practiced against
her in her efforts to secure employment at Will Rogers Field,
Oklahoma City, Oklahoma.

2. This is to inform you that this matter has been for-
warded to the proper office of the Department. A reply will
be made to you at a later date.

3. Please be assured that every consideration will be
given the case.

.H.Mason, Chief
Employee Relations Branch

FWVICTORY

BUY
UNITED
STATEaS

ONDS
AND



Decemb r 10, 1942

1,0 Aoi flU24

TO: The Direc uor of Civilian Personnel and TrTining

This office ht s received fro , the President' s Comnmittee
on Fair E-ployte;nt Prctice the comlaint of Mrs. Freddye H. Williams
of Oklrhom4 City, cOklahoma, alleging tht reeil iscrir nntton waa
practiced again:. t her in her efforts to secure employment in the Cuar-
ter as.r Office at Will Rogers Field, Okahon City.

Mrs. Willi'ns states thot she he a Civil Service rating
of 94. She further states as follows:

On OcLober 31, 1942, I received a telephone call
from the urtrmasterls Office, Will Lojers Field, mak-
ing me to re -ort for work. I wsked if it were necessary
for Ve tr co: : that day arid I was informed that I should
re ortU1:::ediately and have my fin;rerprinta made in order
thiwt I could go to work.

I reported at the ill Rogers Fied the asme after-
inoon.an, talked \ith Floyd F. Payne of the Qurterxasterts
Office. Mr. Payne askec o two questions, where I worked,
and if the extent of my education nas that of a high school
graduate. I felt Mr. Payne was only avoiding the issue as
he read these questions fron my Civil Service papers which
be held in his hand. He then told me this was my interview
and I would be notified by za*il if accepted for the position.
He then added that they had not been hiring any Negro office
workers. When I told him I had been summoned to report for
fingerprinting in order that I go to work there, Mr. Payne
replied that I was merely to have an interview. Although
there is a shortage of Junior Typists in Oklahoma City, I
have not heard from Mr. Payne. My name wus at the tcp of
the list recommended to Mr. Payie by the Civil Service Com-
mission, with the highest rating.

May the facts in this case be investigated to determine whether.
trere has been any violation of the -irectives rohibiting racial Oli#.



eriTination ir Civil Service eurloynters ;:o( thi office be fur-
isqhec'a ew ; fCf Civil service Certlific to on rhich t< xme of

Ith& wti;c t :Ptured bethe Civil Service iion" May tris
of fice b nbored; hax::y Nerros re, e.iLoye at Will ogers Field

nd in c:o te:te~oie

tincerly yours,

Assist r t Civili n del to the SUcretvry
of ar



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE -

WAR MANPOWER COMMISSION

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLAM GEENPHILIP MURRAY
WTLLMPGER MARK ETHIDEMILTON P. WEBSTER

LAWRENCE W. CRAMER December 8, 1942
EXECUTIVE SECRETARY

The Honorable
Judge William H. Hastle
Civilian Aide to the

Secretary of the War
War Department
Washington, D. C.

Dear Judge Hastie:

This office has received a complaint from Mrs.
Freddye H. Williams 1145 N. Page Avenue, R. 4, Box 5490
Oklahoma City, Oklahom4, that she was discriminated
against in her efforts to secure employment in the Quart-
ermaster Office, Will Rogers Field, Oklahoma City, Okla-
homa.

Mrs. Williams had an eligibility rating of 94
on Civil Service List of Junior Typist. Her statement
follows:

"On October 31, 1942, I received a telephone
call from the Quartermaster's Office, Will Rogers
Field, asking me to report for work, I asked if
it were necessary for me to come that day and I
was informed that I should report immediately and
have my fingerprints made in order that I could go
to work.

nI reported at the Will R.ogers Field the same
afternoon and talked with Floyd E. Payne of the
Quartermaster's Office.* Mr. Payne asked me two
questions, where I worked, and if the extent of
my education was that of a high school graduate.
I felt Mr. Payne was only avoiding the issue as
he read these questions from my Civil Service
papers which he held in his hand, He then told
me this was my interview and I would be notified
by mail if accepted for the position. He then
added that they had not been hiring any Negro

CTORY office workers. When I told him I had been sum-
BUy moned to report for fingerprinting in order that

Wit I go to work there, Mr. Payne replied that I was

4'q



00
Honorable Judge Hastie -2- December 8, 1942

merely to have an interview. Althougn tiere is a
shoria-e of Junior Typists in Oklahoma City, I
have not heard from Mr. Payne. My name was at
the top of the list recommended to ivr. Payne by
tne Civil Service 0 crw,;ission, witn the niihest
rating."

The Mr. Payne, referre- to, is Floyd E. Payne,
Chief Clerk in the Quartermaaster Office.

It is requested that this matter be investigated
and a report be furnished tnis office upon completion of
the investigation.

incerely your

*-eorg M. Joh on

Assistant Executive Secretary
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November 30, 1942

Mr. George J. Johnson
Assistteit Executive 2ec etary

Yair Employment Practice
10th ;nd U Streot, 1. W.

ashinvtrn, D. C.

Dear Mr. Johnson"

Oa Jacooer 29th, 1942 you forwarded to this of ice the complaint
of Mrs. Rose E. Williams, 115 Nort Linuenwood Street, Philadelphia,
Pennsylvania, alleging; that racial disacriminatiUon was practicea against
her in her effort to secure employment as an U-dnance Inspecaor in the
Philadel-hia Ordnance District.

The report of the investigation into this complaint states as
follows

a. Mrs. Williams was interviewed on Monday, October 19, 1942,
at a time when a numb er of people were beit inducted into
their position. All these people ha been selected
sometime revious and were entering on duty at that time,
inasmuch as it is the practice of this office to induct new
employees on the first day ofeach week. Since these new
employees are prooesped in the same reception room as appli-
cants for positions, it is understandable why Mrs. Villiars
aey have thought she was the only one who was not selected
for the position. The people to whom she refers had been
selected prior thereto, and none of them were promised am-
ployment on the day to which Mrs. Ifilliams refers.

b. During the course of the interview with Mrs. Williams,
she did abuse and condemn another ar Departmqent agency be.
oatae she htd been discharged from a position as kechano
Learner at $1020. per annum, for "inaptitide."

a. The fact that Mrs. Williams' previous record failed to reveal
aY mechanical experience and her obviously unfair state"Ients
regarding another War Department agency, indicated that she
would not be a suitable employees Lo' these 4redsons her
name was passed over.

LI
F .



You may wish to chook this e ort Ath Mrs. Willitm, if so Ishall be slhaej 1to have any additional information at variance withthe report waich you may receive Crom her.

Sincerely yours,

Civilian Aide to the Secretary
of War

- ~r~- -~
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WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

SPGC-L 20 November 27, 1942
201 Williams, 1Mrs. Rose E.
(11-9-42)

NUMORANDEM FOR THE SECRETARY OF WAR
(Attention: Judge William H. Hastie)

1. Reference is made to your memorandum of I'November 9, 1942, which
stated that racial discrimination was practiced against Mrs. Rose E.
Williams of 114 North Lindenwood Street, Philadelphia, Pennsylvania, in her
effort to secure employment as an Ordnance Inspector in the Philadelphia Ord-
nance District.

2. This office requested the Ordnance Department to investigate
this complaint, the results of which are as follows:

a. Mrs. Williams was interviewed on monday, October 19, 1942,
at a time when a number of people were being inducted into
their positions. All these people had been selected
sometime previous and were entering on duty at that time,
inasmuch as it is the practice of this office to induct new
employees on the first day of each week. Since these new
employees are processed in the same reception room as appli-
cants for positions, it is understandable why Mrs. Williams
may have thought she was the only one who was not selected
for the position. The people to whom she refers had been
selected prior thereto, and none of them were promised em-
ployment on the day to which Mrs. Williams refe-;s.

b. During the course of the interview _with Mrs. Williams,
she did abuse and condemn another War Department agency be-
cause she had been discharged from a position as Mechanic
Learner at 41020. per annum, for "inaptitude."

c. The fact that Mrs. Williams' previous- record failed to reveal
any mechanical experience and her obviously unfair'statements
regarding another War Department agency, indicated that she
would not be a suitable employee and for these reasons her
name was passed over.

For the Director, Civilian Persnnel Division:

VaICTORY

UNITED*

WARE JAIAl8 ToO'001NELL

NL D.olonel, General Staff Corps
Acting Chief

Labor Relations Branch
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November , 1942

§1O: The Director of the Civilian Personnel Division,
Services of Supply,
Attention: Captain Ira B. Gross

This office has received from the President's Gomittee
on Fair ,;mployment Practice the couipla int of Mrs. Rose U. Williams,
114 North Lindenwood Street, Philadelpbia, Pennsylvania, alleging
that racial discrimination was practiced against her in her effort
to secure employment Ls an Ordnance Inspector in the Philadelphia
Ordnance District.

Mrs. Williams states that she was interviewed as an *11-
gible for Ordnance Inspector on October 19, with an all-white group
of applicants; that she observed that all of the white applicants
were given booklets containing rules and regulations, were finger-
printed, and given the oath, but she was sent home with a more
promise of a future position.

May the facts in this case be investigated to deter.aine
whether there has been. any violation of the directives prohibiting
roial discriinatioa in the selection of Federl ezloyees?

Civilian Aide to the Secretary
of War

Y

4



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

MALCOLM S MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

PHILIP MURRAY
WILLIAM GREEN MARK ETHRIDGE
MILTON P. WEBSTER October 29, 1942
LAWRENCE W CRAMER

EXECUTIVE SECRETARY

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

This office has received a complaint from
Mrs. Rose E. Williams, 114 N. Lindenwood Street,
Philadelphia, Pennsylvania, that she was discriminated
against because of her race in her efforts to secure
employment at the Philadelphia Ordnance Department,
1420 Walnut street, Philadelphia, Pennsylvania, as an
Ordnance Inspector. She states as follows:

1l was interviewed last Monday, October 19, at
the Ordnance Department, 1420 Walnut Otreet,
Philadelphia, Pa., as eligible for Grdnance
Inspector along with an all-white group of
applicants and I noticed all the group were
given rules and regulations booklets and finger-
printed and sworn in to apply for work, and I
was sent home with a mere promise of a future
position."

It is requested that this matter be investigated and
a report furnished this office upon completion of the inves-
tigation.

Sincerely yours,

Geor g 6 .aJohnqpn
Assistant ExecutiveSecretary
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r bArtnce - n Cr:zoerM
>xecutive Secretury7

Peint 33 Dr Comr iftt. onY FNir

aploymienlt Practicef
1406) c; $tret, I..,

Ashinton,* C.

LoisBr Graner:

I an: turningn; herewith the complaint of Mr.

aron Winbler, 311 &snt Thitd Stzreet, New York, How York,

alleging thtat he was dismissed from his employment at tne

laritan Armnal because of his Jewish fAith. ise Vida

blanche of your staff telephoned this office today that

tidao complaint had been erroneously sent to me and twat

your New York office would take up the matter first with

the Arsenal.

Sincerely yours,

Civilian Aide to the Secretry
of War

Ik 10,

I\L
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January 28, 1943

TOs The Director of Ctvilian Personnel Division

Atttio;n: Mr. La,&el FosLer

Theii office has received from tho President a Committee
on Fair Emi.loymuant Prt.ice a c:oL4int forwarded to it by the
Eay 2re. Goiuncil A.gainst Distri iatius uliging *ha~t rzcial dis-s
criaetUQLan was prZtis.IeC u.jiiut Missv Daly Toung and Mizv Minerva

both of OaktLnd, Cu.iorniia, in tuir efforLs to zecum
aploymeat with the San Fraciscc iMedtctl Depot.

Th~ c tM d btn t t ~±C.-L"s- Yun a pssed a Cvi.l

ervice teu on Fesbriay 10, 194, alth t. ratig of b.404; that
on April 23, 1946, she received a ixmeoeraphed notice from- the
Medical ection, San Fr ncisco Ge .eral Depot, Fort dkson8 California,
asinTg nor to report by rilL 77, 194; tist accordirnGly he went to

the Presdio and wio int Ivi by Mr. Grrikfll who armaaed a
mtdical exasr tinci foi i sand hA he renturn three times; that he

gave her the limprusi4on that she was definitely employed but that he
hiid nigot na ined in iLt eptitLy; a4d that i " he told her he

Woua.M met 4 touch 'i4At hor Wut did not do so.

The complaint fLrter sates tkat the following adver-
t&'isement t ajeared cotiaruousl in & an Franciaco noWajpers.

4 5TrN100iPHErc, JR1.
Wanted imwd. Civil service position. 46 dy wk.,
alturniate day, eight shift $10 om. to atrt*

rehouet. SJ. Medical. Deo, Prusidio."

The coar int furtttr utateB that in response to sach
an advertiseze~t in the San Francioco Chroaicles on Fvbruary 25,
1942, Miss Young telephoned the Presidie, Warehouase 18; t'that Miss
Barlow talked with her and told her that there were several opet-
ings there:Tor stanogrpbers and typists; that Miss Ioung asked
whut the qualificLtions were &ad Miss Barlow told her help was
needed so badl that prsons physically able to work 48 hours
a week were wanted and those accepted would hamve to pass a Civil

V
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The Director of Civilian Personnel Division
Services of Supply
Attention: Mr. Lemuel Foster
January 28, 1943

Page - 2 -

Service examination; that inasmuch as Miss Young had a Civil -erviad
rating, she called in person at the employment office at Warehouse
18 but was rejected with the statement that the only vacancy was in
the main office and the person selected would have to be able to
take rapid dictation.

With reference to Mists Gaskins, the complaint states
that she passed a Civil Service examination with a rating of 85%;
that on April 24, 1942, shereceived a notice to report to the
Medical Section of the Sark Francisco General Depot; that she was
interviewed by Mr. Grenfell for the same position that Miss Young
was interviewed Tor and at the same time; thart her subsequent ax-
periences were similar to Miss Youngta and that Mr. Grenfell finally
told her there were no openings.

Tae complaint further states that advertisements of
the San Francisco Medical Depot for stenographers continued to
appear as late as December. The Council Against Discrimihation
states that it is convinced that this agency resorts to advertise-
monts of this kind to evade its obligations to fill positions with-
out discrimination because of race, creed, color, or national origin.

May the facts in these cases be investigated to determine
whether there has been any violation of the directives prohibiting
racial discrimination in Federal employment? May this office be
furnished with the Civil Service list on which the names of Miss
Young and isa Gaskins ap,?eared, showing the notations and indorse-
ments with which they were returned to the Civil Service Commission.
May this office also be advised whether the alleged method of re-
cruiting personnel by advertisements was authorized.

Civilian Aide to the Secretary
of War

KX



Bay Area

COUNCIL AGAINST DISCRIMINATION

An organization to combat discrimination be-
cause of race, creed, color or national origin

516 Mills Building EXbrook 1013
San Francisco

January 20, 1943

Mr. William H. Hastie
Civilian Aide to the Secretary of War
Washington, D. C.

Dear Sir:

In accordance with the suggestion in your letter of January 5
I am submitting herewith the details in our possession con-
cerniig the complaints of racial discrimination which were
mentioned in my letter of December 22, 1942.

We would be gratified to hear the results of your investi-
gation.

Yours very uly

DaAd F. Selvin

DFS: YR
Enc.

John D. Barry, honorary chairman Walter A. Gordon, chairman J. Vernon Burke, vice-chairman
Mrs. Robert McWilliams, secretary * David F. Selvin, executive secretary and treasurer * EXECUTIVE COMMITTEE:
Miss Berlinda Davison, Aubrey Grossman, J. F. Imperial, Thomas Jackson, Mrs. Irene Kwas, Mrs. Lovell Langstroth,J. T. Wagner, Louis V. Vasquez, Sam Young, and officers

-8-01



DR 1THOMAS ADDIS
Prof essor of Medicine
Stanford Medical School

LEILA ANDERSON
S secretary
Uniw'ersity of California Y IF C A.

JAMES CHAMBERLAIN BAKER
Resident Bishop
The Methodiat Church
California Area

CATHERINE BAUER
MRS WILLIAM S BAYLESS
JOHN BLAIOTTO

P--eident
Depariment Store Employees Union

DR LOUIS BLOCH
Asistant to Director
State Department of Industrial Relations

EUGENE B BLOCK
Executive Director
San Francisco Jewish Survey Commitee

LOUIS H. BLUMENTHAL
Director, Jewish Community Center

MRS BENJAMIN BOAS
REV. HAROLD S. BREWSTER

Rector, St. James Episcopal Church
HEBER JAMES BROWN

Attorney
ELLIOT BURSTEIN

Rabt, Congregation Beth Israel
GERMAIN BULCKE

Vice-President
Longshoremen's Union

HERB CAEN
Columnist, San Francisco Chronicle

JESSE W. CARTER
Associate Justice
Supreme Court of California

DR. MARGARET J. CHUNG
Physician

MRS MARGARETE CLARK
Director
State Division of Industrial Welfare

JESSE C. COLMAN
President, Board of Supervisors

BARTLEY C CRUM
Attorney

F. J. DEANDREIS
State Division of Immigration & Housing

C. L. DELLUMS
International Vice-President
Brotherhood of Sleeping Car Porters

MONROE E. DEUTSCH
Vice-President and Provost
University of California

RUSSELL R. DREYER
Secretary
Apartment & Hotel Employees Union

ADRIAN FALK
FRANK N. FREEMAN

Dean, School of Education
University of California

MONROE FRIEDMAN
Attorney

CHRIS B. FOX
Judge, Police Court, Oakland

A. F. GAYNOR
Division Chairman
Brotherhood of Railuay Clerks

C. W. GAWTHROP
Executive Secretary
Northern California Baptist Convention

MRS. I M. GOLDEN
DR. HENRY F. GRADY

President, American President Lines
FRANKLIN A GRIFFIN

Judge, Superior Court
CHARLES A. GULICK, JR.

Professor of Economics
Univerrity of California

ALINE D. GUNST
DR. JOHN E. GURLEY
RAYMOND H. HALL

Attorney
MAURICE E. HARRISON

Attorney
PAUL HEIDE

Sec'sy, Alameda Co. Industrial Union Council

Bay Area Council Against Discrimination

ADVISORY COMMITTEE
(As of July 15, 1942)

L A IRELAND
Secretary, Printers Board of Trade

SAM KAGEL
Pacific Coast Labor Bureau

GRAYSON N. KEFAUVER
Dean, School of Education
Stanford University

A. M. KIDD
Professor of Jurisprudence
Unversity of California

HARRY KINGMAN
Secretary, University
of California Y.M C A.

F. N. KORNHAUS
Branch Manager
American Trust Co.

FREDERICK J KOSTER
President
California Barrel Co.

DAVE KRUEGER
Painters Local No. 1158

DR FREDA L. KRUSE
Physician

MRS. LOVELL LANGSTROTH
Secretary
S. F. Conference of Christians and Jews

DR. MARY H. LAYMAN
Chairman, Council for Unity
Among the American People
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Case Number One:

Daisy Young, 541 Union Street, Oakland, California, passed the United

States Civil Service Commission test on February 10, 1942 with a
rating of 88.40. She has had previous experience in office work.

On April 23 she received a mimeographed notice from the medical section,

S.F.G.D. Fort Mason, California, which is dated April 23, 1942, which

refers to eligible list #66205, position "under clerk typist", kind of

appointment "Indefinite" , salary $1260. This notice asked her to

report on, or before, April 27, 1942.

After receiving the notice Miss Young went immediately to the Presidio

and was interviewed by Mr. Grenfell. He arranged for a medical exam-
ination and had her return three different times. She was given the
impression by Grenfell that she was definitely employed but taat he
had not yet determined in what capacity. Finally he told her he would

get in touch with her. Nothing has happened. We know that some girls

were hired, and we understand all of the positions were not filled.

Later in the summer and continuing until recently the San Francisco
Medical Depot continued to advertise for stenographers. In response

to an advertisement which appeared in the San Francisco Examiner Friday,

September 25, Miss YounA immediately telephoned the Presidio, Ware-

house 18. A Miss Barlow talked with her and said they had several
openings for stenographers, as well as for typists. She asked what
the particular qualifications for either of the positions were and

Miss Barlow said they needed help so badly that they wanted someone
physically able to work forty-eight hours per week, and later the ac-

cepted applicants would have to pass a civil service examination. As

Miss Young had already passed a civil service typists examination as

well as a medical examination, she called in person at the employment
office, Warehouse 18.

Miss young says she was treated with every courtesy, but her appli-

cation was abruptly rejected with the explanation that there was only

one position open. It was at the main office and the person to

qualify must take very rapid dictation, shevas told.

The San Francisco Medical Depot has continued to advertise for sten-

ographers, the most recent appearing in the month of December.

It is our understanding that Miss Young is at present employed in
another government agency.
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Case Number Two

Minerva Gaskin, 3248 Chestnut Street, Oakland, California, has a civil
service rating of about 85.

On, or about, April 24 Miss Gaskin received a notice to report to the
Medical Section S.F.G.G.D., Fort viason. She was interviewed by a
Mr. Grenfell for the same job that Miss Young was interviewed for and
it was at tnae same time. Her subsequent experience was virtually
identical with that of Miss Young's. She was finally told by Mr.
Grenfell that there were no openings.

It is our understanding that Miss Gaskin is also employed by another
government agency.
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PRESIDENT'S COPIETTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHITOD, D. C.

Date

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation mad-e by

of nta
nation against the War Department.

, under date
charging discrimi-

It is requested that this natter be investi-
gated and that the Cormittee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

/1

Ii

Enc.

6-o684-wp



January 5, 1942

Mr. David F. Selvin,
Executive Secretary,
Bay Area Council
Against Discrimination,

516 Mills Building,
San Francisco, California.

Dear Mr. Selvin:

Receipt is acknowledged of your letter of Decem-
her 22, 1942, regarding advertisements for stenographers
which you state the San Francisco Medical Depot has been
placing with San Francisco newspapers during the past three
months.

The authority of the San Francisco Medical Depot
to place such advertisements is being inquired into. In
the meantime, if you will furnish this office the complete
details of the complaints of racial discrimination against
two Negro women, which you mention in your letter, their
cases will be considered. Please furnish the names of the
complainants as well as any statements made or occurrences
which led them to believe that they were not employed be-
cause of their race or color.

Sincerely yours,

Civilian Aide to the Secretary
of War

i.Y_



Bay Area

COUNCIL AGAINST DISCRIMINATION

An organization to combat discrimination be-
cause of race, creed, color or national origin

516 Mills Building EXbrook 1013
San Francisco

December 22, 1942

Secretary of War
Washington, D. C.

Attention: Mr. William R. Hastie,
Civilian Aide to the Secretary of War

Dear Sir:

We direct your attention to a situation which, in our estimation, requires
irmmediate attention.

The San Francisco Medical Depot was responsible for the following ad which
appeared in local newspapers, and for similar ads which have continued to
appear during the past three months:

STENOGRAPHERS, JR.
Wanted immed. Civil service position. 6 day wk., alternate day,
night shift $120 mo. to start. Warehouse 18. S. F. Medical
Depot, Presidio.

The Council Against Discrimination is convinced that this agency resorts to
advertisements of this kind to evade its obligations to fill positions with-
out discrimination because of race, creed, color, or national origin. The
Council has on file two very specific and detailed complaints of Negro
women who are competent and qualified in every respect and who were referred
to the San Francisco Medical Depot by the Civil Service Commission.

The two women under-went medical examination and finger printing; then were
told that they would be called. They have had no further notice from the
agency.

Subsequently another similar ad appeared in a local newspaper. One of the
women in question called the Medical Depot by telephone and was told that
the agency needed help badly and that applicants would be expected to pass
a civil service examination. The young woman had already passed the civil
service examination as well as the medical examination, and subsequently

John D. Barry, honorary chairman Walter A. Gordon, chairman J. V ernon Burke, vice-chairman
Mrs. Robert McWilliams, secretary * David F. Selvin, executive secretary and treasurer * EXECUTIVE COMMITTEE:
Miss Berlinda Davison, Aubrey Grossman, J. F. Imperial, Thomas Jackson, Mrs. Irene Kwas, Mrs. Lovell Langstroth,J. T. Wagner, Louis V. Vasquez, Sam Young, and officers
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Secretary of ;Tar
Attention: Mr. William R. Hastie December 22, 1942

called in person at the Medical Depot. Her application was abruptly
denied. She was told that only one position was open, and that to
qualify the person must take very rapid dictation. This information was
in direct contradiction of that given her by telephone.

Since that date the agency has continued to advertise openings for cleri-
cal help.

The Council wants emphatically to protest such actions on the part of any
Federal government agency. Such ads, we believe, are contrary to the
spirit of the regulations governing civil service positions since that
means of recruiting employees is denied to the civil service commission
itself. Such practices are even more reprehensible when they are utilized
to evade the responsibility of government agencies under Executive Order
8802.

The Council, therefore, urges that you take every step within your power
to put an end to the use of methods which evade the spirit of fairness
and equality of the merit system, and secondly, to investigate discrimi-
nation against Americans because of race, creed, color or national origin.

Very truly y s,

4id F. Selvin

DFS:VR
c.c. San Francisco Medical Depot

Mr. Harry T. Kranz
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Bay Area
COUNCIL AGAINST DISCRIMINATION

516 Mills Building

San Francisco
January 7, 1943

President's Committee on Fair Ehployment Practices
Washington, D. C.

Attention: Mr. George M. Johnson,
Assistant to the Executive Secretary

Gentlemen:

In response to your telegram of January 5 I am supplying the a-
formation requested.

Case Number One:

Daisy Young, 541 Union Street, Oakland, California, passed the
United States Civil Service Commission test on February 10, 1942
with a rating of 88.40. She has had previous experience in office
work.

On April 23 she received a mimeographed notice from the medical
section, S.F.G.D. Fort Mason, California, which is dated April 23,
1942, which refers to eligible list #66205, position "under clerk
typist", kind of appointment "indefinite", salary $1260. This
notice asked her to report on, or before, April 27, 1942.

After receiving the notice Miss Young went immediately to the
Presidio and was interviewed by Mr. Grenfell. He arranged for
a medical examination and had her return three different times.
She was given a temporary pass, her photographs taken, and was
given the impression by Grenfell that she was definitely em-
ployed but that he had not yet determined in what capacity.
Finally he told her he would get in touch with her. Nothing
has happened. We know that some girls were hired, and we under-
stand all of the positions were not filled.

Later in the summer and continuing until recently the San Francisco
Medical Depot continued to advertise for stenographers. In re-
sponse to an advertisement which appeared in the San Francisco
Examiner Friday, September 25, Miss Young immediately telephoned
the Presidio, Warehouse 18. A Miss Barlow talked with her and
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president's Committee on Fair Employment Practices--January 7, 1943

said they had several openings for stenographers, as well as
for typists. She asked what the particular qualifications for
either of the positions were and Miss Barlow said they needed help
so badly that they wanted someone physically able to work forty-
eight hours per week, and later the accepted applicants would
have to pass a civil service examination. As Miss Young had al-
ready passed a civil service typists examination as well as a
medical examination, she called in person at the employment office,
Warehouse 18.

Miss Young says she was treated with every courtesy, but her ap-
plication was abruptly rejected with the explanation that there
was only one position open. It was at the main office and the
person to qualify must take very rapid dictation, she was told.

The San Francisco Medical Depot has continued to advertise for
stenographers, the most recent appearing in the month of December.

It is our understanding that Miss Young is at present employed in
another government agency.

Case Numbef Two:

Minerva Gaskin, 3248 Chestnut Streetj Oakland, California, has a
civil service rating of about 85.

On, or about, April 24 M1iss Gaskin received a notice to report to
the Medical Section S.F.G.G.D., Fort Mason. She was interviewed
by a Mr. Grenfell for the same job that Miss Young was interviewed
for and it was at the same time. Her subsequent experience was
virtually identical with that of Miss Young's. She was finally
told by Mr. Grenfell that there were no openings.

It is our understanding that Miss Gaskin is also employed by an-
other government agendy.

Yours very truly,

// David F. Selvin

David F. Selvin



July 14, 194.

Lawrence . Crier,
executive 5ocret~ry,

V-esidant' sCoriAttee on Fs r
uaployment Pmactic:

140 C Ztreet)

3.n a. v. Crcmer:

On April 9, 194, you transmitted to this office a complaint
alleging that racial discrimLiation in providing housing facilities for
voraers in North Africa resulted in a decision by Johnson, Drake &
Piper, Inc., 86 Trinity Place, New York City, not to send any Negroes
there from this country to work on the base which that firm is building
under a Govirmont contract. The complaint grew out of the investiga-
tion by Mr. Edward H. Lawson, a representative of the Negro Manpower
Service, War Manpower Comziassion, of complaints of 4rhaW tearwood
35 West 129th Street, and tr. Alexander B. Joslyn, 10C E:st 1htW tr~t,
)oth of New York City, regarding tneir non-aelection for service in
orth Africa.

Tho report of the investigation into this complaint states
Ua follows":

A chock up in the Persomnel Deptartment of Jolmson,
Drake & Piper discloses that approximately 18,0JO written
applications were on file for work under the project. Of
this number, approximately sixty were Negroes - less than
four-tenths of one per cent (.4%), The company has em-
ployed less than 1,200 of the applicants to date and will
not employ any more except for occasional replacements.
Those employed were selected solely on the basis of their
qualifications to do their respective job;.

Mr. 11. G. Dixn, Manager of the New York office
of Johnson, Drake & Piper, Incorporated, expressed the
following opinion in regard to the situation:

"It is an example of the misunderstanding and
sainterpretations which often follow telephone inveati-

gations of this sort, Some time ago the writer talked
with someone from the Office of the Secretary of War
(apparently Mr. Lawson),. During the conversation we
discussed the portion of a paraphrased cable referred
to and Mr. Lawoon was asked for his interpretation.

L



10 mbl meintrprtedno eanthiat we ze to con-
etuct cousins; for aericn and tritisL operating car

01,ol onl- cnd that ative erUnUl used in connection
ith Missi on. vor2 ilI continW 1 to liv in native ea-

Ua com:upaZy hw eiploQ qualiXted £nerican
citeiuon of its own selection without discrimination be-

of r ce, read, color, or national origin continu-
11y anad Negro worker re frequewtly employed on ou con-

struction jobs and I ausre you there has been no change
in this policy."

Taking all the £fcts into consideration, th;is
office (Hadquarters, Services of Supply) must conclude
that theUe was no discrimination because of r ce, creed,
or color, and that, therefore, there has been no viola
tion of Zxecutive Order o. 00, nor of any of the di-
rectives of the Departmont.

You nay wish to check this report with &r Lawnon.

Sincerely ;youra,

Civilian Aide to the ccretAxy
of War

L



April 12, 194%.

20: The Under Secretry f' bar

This office has received from the 1resiont' s Com-
mittee on &air Dmplo.-rent Practice a compaint alleging racial
discrimination in providing housing facilities for workers
in North Africa, rzsulting in a decision by Johnson, Drake &
Piper, Inc., 86 Trinity Place, New York City, not to send any
negroes there from this country to work on the bee which that
im is building under a Government contract.

The complaint states that Mr. Udward H1. Lawson, a
representative of the Hegro taployment and Training Branch of
th Labor Division, War Production Board, in the process of
investigting complaints of "R ertherwood, 35 est 1Z9th
St:eet, and Mr. Alexander '. Joslyn, 102 .at 14th Street, both
of Now Yorm City, regatrding their non-selection for service in
Horth Africa, conferred recently with Mr. H. G. Dixon, Managor
of the New York office of Johnson, Drake & Piper, Inc. In
the course o the conference Mr. Dixon is quoted as having
stated that--

* * until late last week the comp:any
had been perfectly willing to hire Negro workers
to send to the base job, if colored workers could
,e found who were equally qualified with the white

persons being employed. Last week, however, he
L;m. Dixon) received a cable from General Maxwell,
wno is apparently in charge of operations in the
African area, which stated that the company was
to build housing accommodations on the job only
for white personnel. He interpreted this cable
to moan that if Negroes were sent to the job by
the company ofLice here, they would e forced to
find living accommodations off the base. Under
these circumstances, he said, he was not quite
sure that it would be proper to send Negro workers
to the job.



The Under Secretary of War
April 18, 1942
Page 2

May this complaint be investigated to determine
whether there has been any violation of xecutive Order
No. 8802, the directives of thi sDepartmet, and the non-
tract provision prohibiting discrimination against any worker
because of race or color?

Civilian Aide to the Secretary
of War

Av.
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