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PRESIDENTtS COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

Date

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made b
of ,

of -I charging discrimi-
nation a6 W"!'D6~nent.

It is reqtiested that this matter be invedti-
gated and that the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. ramer
Executive Secretary

Enoer

35,27/
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Y December 29, 1942
410 ast Park

aiampaign. TIlinois

Dear :Fr. >tcAient:-.

n'yn :ssoned transferring the
fo int t'rr-. tudy to V1e T n versity: they

cr :17r ttre ndq Un tenac e fun d nm ent aIs,
7r Flant an, n4eC.- tion. I h fields of study

The rajor ity f "-ro Instructor personnel et Tbanute

Dceistent with the discrimirntory practices here
t ts e: we cIre not allowed to teach as r Prcur.

Th- ?Ure is 'eing exc ude- from any prtIci patIon in

A s result of this occion nd many other
fla-rent violation of Ex utive Crder 8302, we therefore
plaoe our cot in your hands, knowing that you are in a
position to order the complete inte&ration of Pegro
eersonnel in all A.A.P.T.T. s.

of the r effort, are doing our
best to win the war; to preserve the four freedoms, and

sb1ish a more sound democratic form of government.

Knowing your duties as Commander in Chief of the
Army, Navy and Air 2orp are gigantic, we hesitate in
presenting our problems tc you. TDany governmental and
Air Corp officials have been contacted, but no results
have been obtained.

7e desire an opportunity to put into practice
the kInowledge that the Army Air Corp has spent thousands
of dollars importing to us.

No doubt you are acquainted with the fact that
there had been an effort on the part of the Army Air
to establish a technical school for Negro soldiers and
the program for training Negro instructors was started in
March, 1942 at Chanute Field, but apparently it has been
abandoned. Evidently we are to be left here with Pbso-
lutely no assignments while the balance of the personnel
in the above mentioned departments is being transferred
to Yale University,
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It is imperative that you act immediately
because our position here at Chanute Field is deplorable
and as citizens of a democracy we invite your attention,

Thanking you in
demonstrated fair and

advance for your previously
just consideration, we remain

Respectfully,

Thomas
Otto V.
Balm L.

7. Watson
Dickerson
Leavell,.4CommitteeChr, A.I.A.
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September A4, 1942.

Mr. George ?. Johnson,*
Assistant Executive Secretary,
President's Committee on Fair

Employment Practice,
Tenth and U Streets, N. I.,

ashington, *D C.

Dear Mr. Johnson:

On August 11, 1942, you forwarded to this office the com-
plaint of Mr. T. W. Almond, of Atlantic City, New Jersey, alleging
that racial discrimination was practiced against his son, Joseph T.
Almond, in his effort to secure employmst as a Junior Inspector
in the Philadelphia Ordnance District.

The report of the investigation into this complaint states
as follows:

2. A report from the Philadelphia Ordnance
District indicates that Mr. Allaced was certified to
the the Office of the Philadelphia Ordnance District
on July 3, 194L, to fifl an existing vacancy in the
position of Junior Inspector, Ordnance Material (Trainee),
at 41440 per annum. Mr. Allmond'a name appeared as
number 52 on a list of 64 name. Investigation further
reveals that no appointments were made after the first
34 names were considered.

3. In reference to the statement that the
interviewer was "a gantlemmof the deep South', it is
reported that the interviewer as born in Treaton, New
Jersey, and lived most of his Wife in and near Trenton.

4. In reference to the statement that the
interviewer informed Mr. Allmond that he might be seat
to Georgia to work, %1s if the mntis of that locality
would deter hia*, nich statent inust be in error, be-
causeemployment in the state of Georgia does not fall
within the jurisdiction of the Philadelphia Ordance
District.

5. As to the matter of draft classification,
the Ordnance District Office has discourage the employ-
amt of ales within the draft age, and interviewers
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(N) O
Br. George . Jobane
September 24, 1%2,
Page a 1

have bee ttadnot to easidfer for teistg p-
pee appioatst who are eve 21 yes of age, e4 i
aullt lhee$ wauU be *3ed by the Asst. the Ord-

ase aDitriot Offl. *lates that it is JUStfted In
Iapoatag o nab epeateati upat appl es, '- Ah

as it has bee atorn. by te Ctvf Serv oa
that objetioa to *14 n a the beats ef Peeet vo
Service oelsattoleatt is a legittas objeottot.

6. It is f4s by tiote (0v1ian Per-
nafal rviaton, Sertices of Suppt) that. hObee

otas laloate that the ch O t
this itaone re prbablr vithnAt r4 fevadatiet.

The Coatte say sth to aheek this rqetOt wi0 the en-
plsant It as, Z1abaU be p10e4 t have eay adagtnal t t ine

t aq rnatn, which as be at aianee wh t4 repast.

yOU"s,

Sttltan 4 to the #secOtory
ofr s
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WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.

SPGC-L 201
Allmond, Joseph September 15, 1942

1!IbEOtRA DU FOR THES U DERi SECiETARY OF AR
(Attention: Judge William H. Hastie)

Subject: Complaint of alleged discrimination against
Joseph T. Allmond

1. fReference is made to a memorandum from your office,
dated August 21, 1942, in which it was stated'that racial discrim-
ination had been practiced against Mr. Joseph T. Allmond, an
applicant for employment as a Junior Inspector in the Philadelphia
Ordnance District.

2. A report from the Philadelphia Ordnance District indicates
that Dr. Allmond was certified to the Office of the Philadelphia
Ordnance District on July 3, 1942, to fill an existing vacancy in
the position of Junior Inspector, Ordnance Material (Trainee), at
;14h0 per annum. Mr. Allmond's name appeared as number 52 on a
list of 64 names. Investigation further reveals that no appoint-
ments were made after the first 34 names were considered. 4

3. In reference to the statement that the interviewer was
"a gentleman of the deep South", it is reported that the inter- .
viewer was born in Trenton, New Jersey, and lived most of his
life in and near Trenton.

4. In reference to the statement that the interviewer
informed Mr. Allmond that he might be sent to Georgia to work,
"as if the mention of that locality would deter him"., such state-
ment must be in error, because employment in the state of Georgia
,does not fall *ithin the jurisdiction of the Philadelphia Ordnance
District.

5. As to the matter of draft classification, the Ordnance
District Office has discouraged the employment of males within the
draft age, and interviewers have been instructed not to consider
for training purposes applicants who are over 21 years of age, and
in all likelihood would be called by the Army. The Ordnance Dis-
trict Office claims that it is justified in imposing such specifi-
cation upon applicants, inasmuch as it has been informed by the
Civil Service Commission that objection to eligibles on the basis
of Selective Service classification is a legitimate objection.
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SP J-L 201 Allmond, Joseph (9-15-42) Continued.

6. It is felt by this office that the above facts indicate
that the charges of discrimination in this instance are probably
without real foundation. Should additional information be desired
on this case, however, this office will be 'lad to direct a further
investigation of this matter.

For the Conmandin-, General:

JAMES P. MITCHELL,
, Civilian Personnel Division.

SEP 15 '42 PM

OUT OUT

WAR DEVfARTMENT
SERVICES OF SUPPLY

CWANPfiltONNEL UflSS



SPG0L 201
AlImond, Joseph September 15, 191t

MEIORANDUM kR THE UNDER SECRETARY OF WAR
(Attentions Judge William H. lastie)

Subjects Complaint of alleged discrimination against
Joseph T. Allmond

1. Reference is made to a memorandun fran your office,
dated August 21, 1942, in which it was stated that racial disarim-
ination had been practiced against Mr. Joseph T. Almond* an
applicant for employment as a Junior Inspector in the Philadeiphia
Ordnance District.

2. A report from the Philadelphia Ordnance District indicates
that Mr. Allmond was certified to the Office of the Philadelphia
Ordnance District on July 3, 1942, to fill an existing vacancy in
the position of Junior Inspector, Ordnance Material (Trainee), at
$1440 per annam. Mr. Allmond's name appeared as number 52 on a
list of 6h names. Investigation further reveals that no appointo-
meats were made after the first 34 names were considered.

3. In reference to the statement that the interviewer was
0a gentlnan of the deep South", it is reported that the inter-
viewer was born in Trenton, New Jersey, and lived most of his
life in and near Treaton.

. In reference to the statement that the interviewer
informed Mr. Allmond that he might be sent to Georgia to work,
**s if the motion of that locality would deter ha*, ouch state-
ment mt be in error, because employment in the state of Georgia
does not fAllttintthe jurisdiction of the Philadelphia rdnance
District.

5S A to the matter of draft classification, the Ordnance
District Offiop has diseoeaaced the Mplysment of males within the
draft ago, and lterviewrs have been instructed not to consider
for traagt acpurposse appliants who are over 21 years of age, and
in all likelihood wod be called by the AM. The Ordence Die-
trict Offie clais that it is justified in iaposing such speetti-
eatoanpon mppliants, oinam h as it hAs be informed by th
Civil Servie Commission that objection to eligibles on the basis
of Selective Service clasifintion is a legitimate objections
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21 12L 201 Allmond, Joseph (9-15-42) Continued.

6. It is felt by this office that the above f£act indicate
that the chax 'es off discrimination in this instance are probably
without real foundation. Should additional information be desired
on this case, however, this office will be plad to direct a further
investigation of this matter.

For the Comwnding Generalt

JAIES P. AITCHELL,
Director, Civilian Personnel Division*
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAiRMAN EARL B. DICKERSON
PHILIP MURRAYWILLIAM GREENMAKEHIG

MILTON P. WEBSTER AugSt 11 12 MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

NEMORANDUM

TO: Honorable 17illiam H. Hastie
Civilian Aide to the Secretary of 'ar

FROM: George M. Johnson

ATTENTION: r. Lewis Lautier

Transmitted herewith is a complaint from
vr. T. WV. Allmond, Local No. 19, Superior Police Officers
Assn., Atlantic City, New Jersey, Will you kindly inquire
as to whether or not the Philadelphia Ordnance Department
demands its prospective employees to have a draft classi-
fication of 1-B?

If there are sufficient grounds for an investigation
of Mr. ^llmond's complaint of discrimination, will you kindly

Sdo so and furnish this office with a report upon completion
of your investigation?



C.Mugut20,3u20
Local NO. 1s

Superior Police rtioen Asa.
Atantle City, ew Jersey

DearM.A1od

This is to acknowledge reosipt or yarn letter of
July 16 addressd to Dr, alselm $. Makean. You state that
you feel yours antas been dscriated against boanaof
hisrace in hie efforts to secure eploynt in th Phila

The Presidents Camibbee affair Emplyment,,,rashio*
wanetbi$edt tvstiateOMplaints Of diaeriambian in
defense Industries sad I Qovernmeut be of res, e*re,
color or national origia. You do not gin, hIoever, sttistent
informatim for this Cmittee to intaate an Investiation.

It is a rul* at theC ivil ervi Comiisin that
ms be made has one of three pens verified to

an appeating office wb the Oivi $Sevice Coission. This
rale was recently eapndi4ving even tider dioreta to the
appoina officer t t s s let fat parwanei. The appointir4

Ortiser at the Philallh ore eDepartmnw"a apprently
wi thi s right when yamsnmascnot*saumatd Unlese yeoueOn
give spsitie evidenee that he wes d- isatal stedagtat beaease

ob"rawe.

An aqir a eing ae, & a..e, iota t .. request
*Lobhyeoualegeme mdoat er s that be be qunlfted 1.4

beore e o ad beaqoptedforthat p"on* MAy trther lfor.*
matltn wich youasy base gonthis astta tubtantiate year
eansation wheald be tnamittbeo tisoffatteo

GorewlJase
Zsilnant was swsr



SUPERIOR POLICE OFFICERS ASSOCIATION
of Atlantic City, N. J.

Local No. 19

July 16, 1942

Hon. Malcolm S. MacLean
Hampton Institute
Hampton, Va.

Dear Sirs

Mr. C. M. Cain of this city has advised that I write you
regarding my complaint, which I feel is just and worthy of consideration.

Recently, my son,, oseph, who is twenty-one years of age,
passed a Civil Service examination in this city for a position as Junior
Inspector, Ordnance Department, Philadelphia.

With an average of 89%, he was notified as to his certification
and on the 13th of this month was interviewed in Philadelphia, Pa. The
interviewer was no doubt, a gentleman of deep South, as he spoke of
Georgia quite often.

From the beginning, every effort was made to discourage the boy,
going so far as to tell him that he may be sent to Georgia to work, as
if the mention of that locality would deter him.

Several times he was asked as to his draft classic cation, and
he stated that he had registered, but had not been classified as yet. He
was then told that only men classified 1-B *ere being accepted for the
position, and if he would secure such a classification from his local board,
he could return and be appointed.

Of course, we are all aware that no man can secure such a classi-
fiestion simply for the asking.

I have made a check at the local Qivil Service office and have been
informed that as far as known, 0o such stipulation as draft enters ipto"the
matter, It has come to attention, several times, that the Ordnanhp department
has show4 raik discrimination in their appointments, and it appears to eA
that they are keeping up their record.

I feel that this boy Ahp proven that he qualified to hold this position,
ving met all the requiremes a this plication and passing the e1ami9ation

with a good average. I can only see that disorigination, da e to his be ag
a Negro, has caused his rejection.

Vis with a hope that you wUIlbigti ~trt h'fr on .and
~f ~e-~A3.&ion' -was rhot for prooerreasons tt0i yeu go at.~

b~n ei~rd y ~rfr %nAL~. 12ii f ut* ~foi~~iz in this,
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,atter is needed,

Thanking

I will be please to send same to you.

you for any assistance you may be able to render, I am,

Very truly yours,

T. . Allmond

04



July 16, 1942

Mr. Leawrnce W. Oraser
zxeOutive Secretary
Presidets Oommttoe on
Fair Eployment Practio
1406 G Strnst Northwest
Washington, D G.

Dear Mr, Orasers

It to believed that the attached complaiat of Or. A*
Andeznl of Detroit, Miohigen, charging diseritinatto by a
Slia agemny t sthe reuaaent t pat guards whih wa
directed to this office, ibould hahe bee directed to the
Coittee on Fair bmployest Practse.

Slnearely yours,

Civilian Atte to the Seoretary
of War

12
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September 7, 194:.

Mr. George M. Johnson,
Assistant Executive Secret ry,
President's Committee on Fair

Employment Practice,
Tenth and U Streets, H W.,
Washington, D. C.

Dear Mr. Johnson:

Receipt is acknowledged of your communication
of August 27, forwarding to this office the letter of Mr.
Burton R. Bate, 1102 Ninth Avenue, Seattle, Washington,
inquiring as to what steps he may take to secure payment
for services he voluntarily performed from May 7, 1942,
the date his services were terminated as foreman in charge
of electrical work under the Area Engineer at Anchorage,
Alaska, because he was a citizen of Canada, to June 22,
1942, when he stopped work.

If Mr. Bate voluntarily worked for 43 days
after his services were terminated and had no written
statement from the engineer in charge of the job that
he would be granted back pay for this work if his
naturalisation papers were obtained, I fear there is
nothing he can do to get paid therefor. He ay wish,
however, to take the matter up directly with the Chief
of &ngineers, War Deprtmet, Washington, D. C.

Sincerely yours,

Civilian Aide to the Secretary
of War
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PRESIDENT '3 COMMITTEE ON FAIR EMPLOYMENLTT PIThCTICE

SOCIAL SECRTJITY BUILDING

WASHINGTON, D. C.

Date August 27, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an allo-
gation made by Mr. Burton R. Bate
of 1102 9th Avenu"Sattlei Wshington, under date
of A e 11,jU 1 2 , charging diocrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Committoo on Fair Employmont Prac-
tice be furnished a report on it.

Sincerely yours,

LawrOnce W. Cromer
Executive Secretary -~ s-il

Enc.



C 0 p Y

Seattle, Washington
August 11, 1942

President's Committee on Fair Labor Practice
Washington, D. C,

Dear Sir:

I am enclosing herein a copy of a letter I received from the
resident engineer at Seward upon leaving the service of the U.S.E.D. last
June.

As explained in the letter, I was released because of being a
Canadian citizen, not yet fully naturalized, the reason being that none
but fully naturalized or born citizens could be retained on a payroll, the
funds for whih were supplied by the appropriation act carrying this stipu-
lation.

I accepted this as a fact- but due to the position I was holding,
namely, general foreman in charge of electrical work, I did not feel justified
in leaving a job I had built up at a time when this supervision and knowledge
were vitally needed. Also, I was oA .the opinion that my final citizenship
papers could be ontained within a matter of a month or six wpeks. With these
thoughts in mind I contacted the area engineer in Achorage, Lt. Col. Talley,
and after assuring myself I could no longer remain on the payroll, I then
volunteered my services to the government without compensation.

At the expiration of six weeks I returned to Anchorage and discovered
my naturalization hearing could not be held until the early part of August.
It was necessary, of course, to then leave the job since I could not stand the
financial loss.

Whilet&tiing to the* War Manpower Commission here I learned that it was
not necessary that I be discharged from this position at Seward. I also learned
that it was not the intention of this act to discriminate against friendly,
aliens, and particularly 6anadians. Information also was shown me where the
President had expressly requested this situation be clarified.

Although I originally offered my services to the Government expecting
no compensation, it has occurred to me, since learning of this new situation,
that I am rightfully entitled to these wages since there is nolaw against the
payment of such.

You will note the date on the letter to be June 22nd and the contents
of the letter state my services ended May 7th. I can furnish affidavits
to the effect that I worked on this project for the 43 days intervening. My
salary was $15,00 a day for 7 days a week, with time and one-half for over-time.
Also, I was entitled to 2" days a month leave time, making a total of 50 days
compensation or an even $750.00.

I submit this to you for consideration and advice on the necessary
action to be taken to secure this salary. I am attaching hereto the addresses and
facts useful in confirming these statements.

Yours very nttyt
s/ Burton R. Bate--1102 9th Ave*
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Jay 20, 1942.

Mr. Lairence W. CrMOer,
oZnutre Soetary,

Proo douseaCmitattW

1A06 0 Obreet, N. W.,
Washington-& Do Go
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN 
EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY
MITrON P. WEBsTER July 15, 1942. MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie,
Civilian Aide to the Secretary of War,
War Department
Washington, D. C.

My dear Judge Hastie:

The President's Committee on Fair Employment Prac-
tice has had several letters from Mrs. Florence M. Bates,
225 Amherst Street, East Orange, New Jersey, who alleges
that she has been discriminated against because of her ra-
cial origin in her efforts to secure appointment as a Clerk-
Typist in the War Department, New York Ordnance District, 80
Broadway, New York City.

With her complaint Mrs. Bates sent a copy of a let-
ter addressed to Miss Hout of the New York Ordnance District
by her husband, Mr. George E. Bates, and a copy of a reply
addressed to him by Major R. R. Wentz of the New York Ordnance
District.

Senator W. Warren Barbour, of New Jersey, has ex-
pressed his interest in Mrs. Batest case and states that
she is "a woman of fine character and unusually splendid
initiative". He requests an investigatidn into her case
and a report on the investigation.

Can you ascertain whether or not there are in the
New York Ordnance District Office, at Bloomfield, N. J., any
appreciable number of Negroes serving as Clefk-Typists? Also,
can you ascertain if, at the time of, and since June 16 when
Mrs. Bates reported for an interview, there have been Clerk-
Typists accepted for employment in this office? If there have
been, are any of them of the Negro race?

I shall appreciate your giving me a report on this mat-
ter so that I may advise Senator-Barbour of the results of the

CTO investigation.

BUY
111141130 Sincerely,

Executive Secretary.



QL C)

Aguat 21 1942

Br, Georg Wu 4kason
Assistant neotiw Secretary
7*vt4a9,e ConMitt an

Patent Pratic
346~ D C#oanss sw

wth retorms to the att of erbfDfsketen StetO nw Om sAO
retwue.4appotatment **#0 rSapaebass st**plre4 In ea Ianstsr npd Sn wn t witel to thfarps
pea at.

t 0 t~S ot thei ot "ksoi

ttm a aSs ah so

. I **A,

'A 4

heewitsz a W of t tn PweeNa4lPa steI
490 4t s s, Z948 aiea Ust

3,

/

is

it,



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

Malcolm S. Mactean - Chairman WASHINGTON, D. C.
MARK F. ETHRIDGE 

DAVID SARNOFF
IEXATRXEARL 

B. DICKERSON
WILLIAM GREEN PHILIP MURRAY
MILTON P. WEBSTER

LAWRENCE W. CRAMER August 20, 1942
EXECUTIVE SECRETARY

The Honorable
William H. Hastie
Civilian Aid to the Secretary of War
Washington, D. C.

Dear Sir:

The President's Committee on Fair Employment
Practice has received a complaint that Mr. Wellington
Beal, 79 Dickerson Street, New Haven, Connecticut has
been refused a position of Junior Inspector-Trainee
for the reason that "he is employed in an industry en-
gaged in work vital to the War Program."

Mr. Beal passed the examination for this posi-
tion and was refused admittance to the training class on
August 5, 1942. You are requested to advise the Presi-
dent's Committee whether a War Department policy might be
the basis for the non-selection of Mr. Beal.

Sincerely,

George M. Johnson
Assistant Executive Secretary



July 7, 1942.

Mr. Lawence W. Cramer,
Executive SecretAry,
President's Comaittee on Fair

Employment Practice,
1406 0 Street, .L!.,
Washington, D. C.

Dear Mr. Cramer:

On April 29, 1942, you transmitted to this office the com--
plaint of Miss1v 2808 Boulevard Place, Indtanpolia, Indiana,
alleging tha racial soriminatiom was practiced against her in the
termination of her training as a Minor Inspector at the Ordan Train-
ing school, Forty-ixth and KeytoneStrntsZIndianpolio.

The report of the investigation into her complaint statesa
follow:

A thorough investigation was ade throughout
the CinsanatM Ordnance District ead it is the opinion
of this office that no racial, oeler or are diswrzi-
noten asttein any part at the oranisatlAn. Colored

sare used as passengers, atfeurs, ipeators,
trainee and for letrical wo*.

as the charged diortatinten pointed
toward hat Part of theo rgaa4W en wbhh ot"easdar-
Aug the traWtag procedure, the t4 s"t offaeet

ar. hsardR. rOne, rDintortf 3ta e a n-
tug in theaIalk P ~a sSoho Satn& sad his "asie-

teas, ar. hate who ts divUy tonabarge ofh training
bave been persagy InteV 40 ViiWet bteo otanMAnordnane
District. The training s unde the juriLotMa of the
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War Department, Cincinnati Ordnance District, Big Four Building
June 19, 1942. TO: Office, Chief of Ordnance, Pentagon Building,
Washington, D. C.

1. The following is the result of an investigation made by
this office relative to the charge of racial discrimination against
Miss Lucille E. Blow, Minor Inspector (colored) at the Ordnance
Training School, 46th & Keystone, Indianapolis, Indiana.

2. A thorough investigation was made throughout the Cincinnati
Ordnance District and it is the opinion of this office that no racial,
color or creed discrimination exists in any part of the organization.
Colored employees are used as messengers, chauffeurs, inspectors,
trainees and for clerical work.

3. Inasmuch as the charged discrimination pointed toward that
part of the organization which functions during the training procedure,
the following is offered: Mr. Edward E. Greene, Director of National
Defense Training in the Indianapolis Public School System and his
assistant, Mr. Baxter, who is directly in charge of the training have -
been personally interviewed by the Cincinnati Ordnance District. The
training is under the jurisdiction of the E.S.M.D.T. which allots the
funds for teaching. For his information, it was ascertained that due
to incompetency, approximately 115 white trainees were terminated while
only twelve colored people were terminated for the same cause. This
fact indicates no racial discrimination.

4. Paragraph 4 of the attached memorandum of May 11 from the
Office of the Assistant Secretary of the War Department states "that
he segregated white and colored trainees by setting them on opposite
sides of the room until officials asked him to change arrangements."
At the beginning of the class, all trainees were permitted to sit
where they desired. The colored people apparently preferred to sit
on one side of the room, separated from the white trainees. One of
the trainees suggested that consideration be given to the alphabetic
seating of trainees. This was done immediately in order that no
difficulty might be experienced.

5. The Chief of the Civilian Personnel Division of the
Cincinnati Ordnance District made an unannounced call at the school
in question June 17, 1942, and found everything in proper order.
There were no complaints and apparently no misunderstanding with the
group that are still in the class. He was advised, however, by
Mr. Greene (as indicated above) that a Mr. Chester Hibbett, editor
and publisher of the Indianapolis colored newspaper (Indianapolis
Recorder) who is in no way connected with the Ordnance Department,
is continually haranging the colored people with the thought in mind
of "Championing of the rights of the downtrodden." According to
Mr. Greene, Director of National Defense training, Mr. Hibbett is
the constant source of annoyance and continually makes every effort

L-



COPY COPY

to foment discrimination among the colored race. It is the opinion
of this office that the case of Mr. Hibbett is a matter for investi-
gation other than from the Cincinnati Ordnance District.

6. A very thorough analysis has been made by the Chief of the
Civilian Personnel Division of the Cincinnati Ordnance District of all
the colored people of this district and can find no evidence of charges
of discrimination other than the Indianapolis area.

For the Deputy District Chiefs

/s/ W. C. Bertsche
W. C. BERTSCHE
Major, Ord-Dept.
Assistant.
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War Department, Office of the Secretary
To: Chief of Ordnance

mfb/vh
May 13, 1942

1. For investigation and report to this Office.

By authority of the Secretary of

0.0. 201/77461
Blow, Lucile
Attn: SPOGC - Exec. Sec. 12n

2nd In(

rWar:

Wm. H. Kushnick
Director of Civilian Personnel

and Training

d. Barber/mef

War Department, Ordnance Office, Washington, June 27, 1942
To: Office, Secretary of War

1. With reference to the case of Miss Lucile Blow, there is
attached hereto a copy of a report made by the Cincinnati Ordnance
District relative to this case.

For the Chief of Ordnance:

1 Inc.
Copy of Report from

Cincinnati Ord. Dist.

Colonel, Ord. Dept.,
Assistant.

N

M

Az~
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3rd Ind.

War Department, Office of the Secretary
To: Civilian Aide to the Secretary of War

mfb/vh
July 1, 1942

Forwarded.

By authority of the Secretary of War:

Wm. H. Kushnick
Director of' ivilian Personnel

and Training

7



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY
WASHINGTON, D. C.

May 11, 1942.

TO: The Director of Civilian Personnel and Training

This office has received from the Presidentts Com-
nittee on Fair Employment Practice the complaint of Miss Lucile
Blow, 2808 Boulevard Place, Indianapolis, Indiana, which was
referred to it by Mrs. Eleanor Roosevelt. MissBlow alleges
that racial discrimination was practiced against her ai{ the
termination 6' her training as a Minor Inspector at the Ordnance
Training School, Forty-sixth and Keystone Streets, Indianapolis,
Indiana.

In her complaint she states that she qualified for
selection in a Civil Service examination with a rating of
76.50 percent; that she was informed that she would be given
three months of training and would become an inspector, if
chosen; that she had been in training only two weeks when
she was asked to resign on April 6, 1942.

She further states that the reason she was told
that she and four other colored girls were asked to resign
was that one of the instructors, Mr. Burrel Morgan, a foreman
at the Allison Division of General Motorsdid not think that
they would make inspectors.

She also states that during the first week of their
training it was difficult to grasp Mr. Morgan's explanation of
the different instruments because he did not make himself clear,
but that with the aid of their other instructor, Mr. Roy Austin,
she had begun to understand and improve; that at the beginning
the majority of the class, most of whom were colored, found
that Mr. Morgan was prejudiced; that he segregated white and
colored trainees by seating themoropposte sidea of the room
untif an official asked h, to change that arrangement.

May this office have a report on the facts in this
case in order that it may be ascertained whether there has been

~K)
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Director of Civilian Personnel and Training
May 11, 1942
Page 2

any violation of the directives prohibiting racial discrimina-
tion in the Federal service? May this office also be advised
of the number of Negroes in the Traihing class from which Miss
Blow was dropped?

Civilian Aide to the Secretary
of War

0.0. 201/77461
0oo-201/6
Blow, Lucille E. 1st Ind. /NORTON/sea
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

Date April 29, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Miss Lucile Blow
of"2808 Boulevard PL.,Indianapolis. Ind., under date
of April 10.9 1942 , charging discrimi-
nation against the'var Department.

It is requested that this matter be investi-
gated and th,,t the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

' Lawrence W. Oramer

Executive Secretary

Enic.
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

Date April 29, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Miss Lucile Blow
of2808 Boulevard P1. ,Indianapolis, Ind, under date
of April 10, 1942 , charging discrimi-
nation against the"War Department.

It is requested that this matter be investi-
gated and th:.t the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Eno,



(COPY)

2808 Boulevard Place
Indianapolis, Indiana
April 10, 1942

Mrs. Eleanor Roosevelt
White House
Washington, D. C.

Dear Madam:

In February of this year, I took a Civil Service
examination at the Federal Building in Indianapolis and passed
it with 76.0. I was chosen to attend the Minor Inspector
of Ordnance Training School at 46th and Keystone, Indianapolis,
Ind.

In the letter sent to us it was stated that each person
was to train for three months and then become an inspector if
chosen.

I had been in training for two weeks when Tuesday,
April 6, five of the colored girls were asked to resign. Some
of us were told that it was because one of the instructors,
Burrel Morgan, a foreman at Allison's Division of General Motors,
didn't think that we would make inspectors.

During the first week, it was difficult to grasp
Mr. Lorgan's explanation of the different instruments because
he didn't make himself clear; but with the aid of our other in-
structor, Mr. Roy Austin, I began understanding and improving.

In the beginning, the majority of the class, most of
them colored, found that Mr. Morgan was both prejudice and partial.
In one way--he segregated the white from the colored by seating
them on opposite sides of the room until one of the officials asked
him to change them I'm sure.

I know that I can become an inspector if given as fair a
chance as the white trainees, and thought that perhaps you could
help me.

Not only am I pleading for myself but for the other colored
trainees who believe in our government as I do and who, I know, will
be the next asked to resign.

Please help us Mrs. Roosevelt for there is no one else
we can turn to.

Sincerely,

/s/Lucile Blow

P.S. Please answer
/

ii
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Mr. Lawrae W. Crater
January 18, 1943
Pge 2
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WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.

SPGC-C 291.2 January 9, 1943.

MEMORANDUM FOR THE SECRETARY OF WAR
Attention: Judge William H. Hastie

Subject: Discrimination against Misses Della M. Braxton,
Alma L. Gentry and Ella Kavanaugh, Blue Grass
Depot, Riciond, Kentucky.

1. Reference is made to memorandum dated December 12,
1942, which requested an inquiry into the complaints of Misses
Braxton, Gentry and Kavanaugh, alleging that racial discrimina-
tion was practiced against them in their effort to secure em-
ployment as box makers at the Blue Grass Depot, Richmond, Ky.

2. This request was transmitted to the Office of the
Chief of Ordnance and investigation of this allegation was made as
directed. The report of the investigation is attached for your
information.

3. Should your office feel that this report is unsatisfac-
tory or incomplete we shall be glad to direct a further
investigation.

For the Director, Civili Perso el Division:

JAMS T. 0 'CONNJEU
Lt. Colonel, General Staff Corps

Executive Officer
Civilian Personnel Division

VICTORY

BUY
STATEB

BONDS 9
AND

SAMPSD



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

December 12, 1942

MEMORANDUM:

TO: The Director of Civilian Personnel Division
Services of Supply
Attention: Mr. Lemuel Foster

This office has received from the President's
Committee on Fair Employment Practice the complaint of Misses
Della M. Braxton, Alma L. Gentry, and Ella Kavanaugh of Rich-
mond, Kentucky, alleging that racial discrimination was prac-
ticed against them in their effort to secure employment as
box makers at the Blue Grass Depot in Richmond, Kentucky.

Their complaint states that they telephoned the
Blue Grass Ordnance Depot and were told that colored girls
were being employed to make boxes; that they should get ap-
plications, fill them out and send them in; that they did as
instructed but heard nothing from their applications; that
on November 28, 1942 they visited the Ordnance Depot and were
told-there was no place open for colored girls except as maids
and chore girls.

The complaint also states that only white girls
are being employed as box makers; that the jobs which the
complainants were offered paid $2.80 a day while the jobs
making boxes paid from $*.00 to $.50 a day.

May the facts in this case be investigated to
determine whether there has been any violation of the direc-
tives prohibiting racial discrimination in federal employment.

DFR15 42P18
Civilian Aide to the Secretary

I Jof War

VAR Damr"aN,

OM Oal SUPPL
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SPGC-C 291.2 lSt Td. DOT/Jmna

Civilian Porsoanel Division, Headouarters, servicess of Supply, !ashington, D. C.
December 15, 142. TO: Chief of Ordnance. ATTN: Civilian Personnel Eranch.

Forwarded for investigation and innediate report to this office.

For the Director, Civilian Forsonnel Division:

ALEXANiUDER R. HEROIN,
Colonel, AUS,

ghief, Civilian Personnel Branch,
Civilian Personnel Division.

0.0. 230.74/5000 2nd Ind. Copperthite/en

War Department, Ordnance Office, Washington, D. C., December 21, 1942.
To: The Commanding Officer, Blue Grass Depot, Richmond, Kentucky.

1. Forwarded for investigation and report to thi's -office'in
compliance with 1st Indorsement.

By order of the Chief of Ordnance:

EVERETT M. GOULARD
Captain, Ord. Dept.
Assistant.

I
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0.. 230.74/5000 3rd InOEC4 4 19Q White/doe

Headquarters, Blue Grass Ordnance Depot, Richmond, Kentucky, December 26, 1942.
To: War Department, Office of Chief of Ordnance, Washington, D. C.

1. With reference to the complaint stated in the basic letter,
please be advised that neither of the three complainants have been certified
to this office by the local Civil Service Board, as there are now approximately
75 names ahead of the complainants on the box makers register.

2. The complainant, Ella Kavanaugh, has been found ineligible
for work, due to physical disqualification.

3. At this time more than two-hundred colored persons ere employed
at this depot, and there is no discrimination shown with regard to race or
color.

4. At the present proper sanitary facilities are not available
to enable us to employ both male and female, white and colored labor in
all operations, and it has been found necessary to restrict the employment
to a large extent to male labor only for that reason. At such time as
more facilities are provided this depot will employ a greater percentage
of female labor, bot"h white and colored, witlhouit regard to race.

For the Coimmanding Officer:

cc Zone Chief

cl 1st. ttj,
Adjutant.
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230.74/50004 th In6. Copperthite/ab
ATTN: SPUGC
SPGC-C 291.2

Uar Department, Ordnance Office, 1.ashington, D. C., December 31, 1942
TO: Chief, Civilian Personnel Branch, Civilian Personnel Division, Hqa.

Services of Supply

1. In complliance with first indorsement, attention is invited
to information contained in third indorsement.

For the Chief of Ordnance:

1 1EVERETT M. COLhARD
Captain, Ord. Dept.
Assistant



December 12, 1942

MEMORANDUMs

7T0 The Director of Civilian Personnel Division
Services of Supply
Attentions Mr. Lemuel Foster

This office has received from the President's
Corquittee on Fair Employment Practice the complaint of neso*
Della U. Braxton, Alma L, Gentry, and Ma Kavanaugh of Ridb*
moid, Kentucky, alleging that racial discrimination was'prac-
ticed against thez in their effort to secure employment as
box makers at the dune Grass Depot in Richmond, Kentucky.

Their complaint states that they telephoned the
Blue Gr-ass OrdnanceDepot and were told that colored girls
were being employed to make boxes; that they should get ap-
plications, fill them out and send them in; that they did as
inatructed but heard nothing from their applications; that
on November 28, 1942 they visited the Ordnance Depot and were
told there was no place open for colored girls except as maids
and chore girls.

The complaint also states that only white girls
are being employed as box makers; that the jobs which the
complainants were offered paid $2.80 a day while the jobs
making boxes paid fro $6.00 to $4.50 a day.

May the facts in this case be investipted to
determine wther there has been anyr violation of the diree-
tives prohibiting racial discrimination in federal employment.

Givilian Aide to the secretary

4e Y410



PRF,92AMtISCOW~TTEH ON FAIR 4PLOMA T PBPACTICE

WAR MANPOWER COMPASSION

WASHINGTON) D. C.

Date- Decembc'p 10& 94

The Honorable
William R. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copie
gation made by is es Drxton, e
of B Am Vet-oy
of hovmber ao , char
nation against the Wm Department.

s of an alle-
r y Kvnrngh
, under date
ging discrimi-

It is requested that this matter be investi-
gated and that the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Eno.

*- 5276
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PREScOENT'S COMMITTEE ON FAIR EMPLOYMAiVT PRACTICE

WAR MANPOWER C0144ISSION

WASINGTON, D. C.

DateDea#"gZ 10,1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by ar tdSa a&awram Mants a rewakaugh
of ,b datei
of , charging discrimi-

It is requested that this matter be investi-
gated and that the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Craner
Executive Secretary

Enc.

6"o684,wp



to-

Fair Practice Employment, Committee No 8802
Washington, D.C.

120 Holly Street,
Richmond, Kentucky,
November 29, 1942.

Dear Sir,

We are Negro girls of Madison County who wish to be employed at
the Blue Grass Ordnance Depot here in Richmond, Kentucky.

We called out there, and they said they were taking on negro girls
to make boxes from 18-35. They told us to get an application and fill
tb out and send it in. So we did, but we didn't get an answer from
them. Yesterday we went out there to see why we hadn't Vpt an answer.

When we got out there, they said there wasn't a place open for ggro
women, and didn't know when there were going to be a place open except
maid and chore girls.

The position which we applied for is making boxes. They have box.
making there at the Blue Grass Ordnance, but they are only taking on
white women.

The jobs which they wanted us take were those not paying more than
$2,80 a day, while white women are making boxes the same job we applied
for at $4.00-4.50 a day, and are going to get a raise in Dec.
It looks like they could give us the same position and price if they

have to put us to ourselves.
So we are writing to see if they are supposed to have a place open

for Negro women by it being a part of the war department. We didn't
know, but we thought it didn't make any difference if we were Negroes by
this work being governmental.

We are between the ages of 18-22 years.
At th6 Blue Grass Ordnance Depot here, it seem as if the white people

doesn't want the Negro women to have the good paying jobs, when we want
to do our share to help out the shortage of manpower just as they do.

We feel like we can do our shar out there to help out our boys ikih the
arm forces.
Hoping you will take this matter under consideration. We Negro women

would like to have a job here in Richmond, Kentucky to do our share as
American citizens on the home front to help bring Victory To Amercga
the land of the free and home of the brave.

I

)

I

is

Yours truly,

/s/ Della M. Braxton
Alma L. Gentry
Ella Kavanaugh



December 4, 194,2

Mr. Lawrence W. Cramer,
Executive Secretary,
Presidents aComittee on Fair

Employment Practice
Tenth and U Streets, . e.,
Wshington, D. C.

Dear Mr. Cramer:

On October 1, 1942, you forwarded to this offloo the
complaint of Mrs. Eda D. Brooks, 54 James Street, Attleboro, lea-
schuosetta, ale4ng that racial discrimination had bee practiced
against her in her effort to secure aploynt as a Clerk-Typist
in the Boston Ordance Office.

The report of the investigation into her complaint states
as follows:

Intormation furnished by the First Civil
Service District reveals that Mrs. Brooks is not
presetly employed and that in the period from Sep-
tember 11. 1941 to September 4# 1942 she was certi-
tied to varioup Goveramet agencies thirteen times.

Insofar as the Boston Ordnance District
was concerned, it was not a case of Mrs* Brooks not
being qualified as a junior Typist, tt that othet
eligibles certified by the Civil Service Coeisato
to that office an interviewed at the sea. time as
Mrs. Brooks were better Wqualified.

Twenty Negroe are employed in the Boaton
Ordasn Distrtct in the capaoities as Inspectors of
Ordnance material ad Under Clet-Typists.

In a swnomstatement Miss Land denied the
accusation that she had told Mrs. Breoks that she
woul4 lose her Job were she to hire a colored person
for the Boston Ordane District.

I l f l



Mr. Lawrence W. Crumer
December 4, 1942
Page 2

You may wish to check this report with Mrs. Brooks. If so,
I shafl be pleased to have ay additional infonatica at vrianoe with
the report which you may receive.

Sincerely yours,

Civilian Aide to the Secretary
of War

1-

/



WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASH INGTON, D. C.

SPGC-L 1November 18, 1942
201 Brooks, Mrs. Edna D
(10-7-42)

MEMORANDUM FOR THE SECRETARY OF WAR
(Attention: Judge William H. Hastie)

1. Reference is made to your memorandum of October 7, 1942,
concerning a complaint of alleged discrimination against Mrs. Edna
D. Brooks in her attempt to secure employment as a Clerk-Typist in
the Boston Ordnance Office.

2. This office requested the Ordnance Department to conduct
an investigation of this complaint, the results of which are as follows:

a.. Information furnished by the First Civil Service District re-
veals that Mrs. Brooks is not presently employed and that in the period
from September 11, 1941 to September 4, 1942 she was certified to various
Government agencies thirteen times. A list showing the names, dates, and
actions on her certificates to these agencies is attached.

b. Insofar as the Boston Ordnance District was concerned, it was
not a case of Mrs. Brooks not being qualified as a Junior-Typist, but
that other eligibles certified by the Civil Service Commission to that
office and interviewed at the same time as Mrs. Brooks,were better
qualified.

c. Twenty Negroes are employed in the Boston Ordnance District in
the capacities as Inspectors of Ordnance material and Under Clerk-Typists.

d. In a sworn statement Miss Land denied the accusation that she
had told Mrs. Brooks that she would lose her job were she to hire a col-
ored person for the Boston Ordnance District.

e. Copies of the Civil Service lists on which Mrs. Brooks' name
appeared, which were requested in your basic memorandum, were not fur-
nished by the Boston Ordnance District Office,.but such can be obtained
if they are still desired by your office in view of the report of inves-
tigation submitted herewith.

3. Should your office feel that this reply is unsatisfactory or
incomplete, we shall be glad to dire af other investigation.

For the Director, Civili Perso el D sioni
VKIORY

BUY
UNITED

WAR AMES T. O'CONNELL
AND Lt. -olonel., 'General Sitaff Corps

1Incl. i SActing Chief
List Civil Service Labor Relations Branch
Eligibles- & Actions.
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0 COPY

INFORMATION FURNISHED BY FIRST CIVIL SERVICE REGION
IN CASE OF MXS. EDNA D. BROOKS

Certification as Junior Typist has been made

Boston Ordnance District 9-11-41

Boston Navy Yard 10-13-41

Collector of Internal Revenue

Boston Quartermaster Depot

Boston Ordnance District

7vatertown Arsenal

Treasury Department

U. S. Engineers, Park Sq. Bldg.

Selective Service

Port Quartermaster

Boston Ordnance District

Boston Navy Yard

Taun on Staging Area

11-3-41

11 1l

12-1-41

1-29-42

2-23-42

3-12-42

3-23-42

6-25-42

7-28-42

9-3-42

9-4-42

to the following agencies:

Considered

Declined because of trans-
portation problem.

Considered.

Considered.

Considered.

Declined because of trans-
portation problem.

Considered

Certificate not used.

Declined.

Certificate not used.

*Considered

Considered

Register still out.

Ii

41 ....... % -
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October 7, 1942.

ANMEANDUM

TO: The Director of Civilian Personnel and Training

This office has received from the President's Committee
on Fair Eployment Practice the complaint of Mrs. Edna D. Broke,
54 James Street, Attleboro, Massachusetts, alleging that racial
discrimination was practiced against her in her effort to secure
employment as a Clerk-Typist in the Ordance offices at 150 Federal
Street, Boston, Massachusetta.

Mrs, Brooks states that the Civil Service Coamissies
notified her by telegram on July 28, 1942, that if she were avail-
able for appointment, to report to Lieutenant Sargent at the Ord-
nance offices in Boston the next day; that she reported as directed
and was interviewed by Miss Lang; that this *as the third time she
was interviewed at these offices, being interviewed the first tie
on May 26 by Miss Lang and seetg only a receptonist on her second
visit a week later; that Miss Leag had all the necessary infom-
tion about her (Mrs. Brooks) on July 29 and, after asking her it
there was any additional laforwaton, repeated what she had told
her on the occasion of her previous interview, that it she were
selected she would be notified in about a week.

Mrs. Brooks states further that she asked Miss Lag
whether her non-selectten was due to the fact that sbe Is colored;
that Miss Loag replied that there were esme offices in Bstn which
did not apleycolored, but *I aly wok here *ad it I were to hire
colored I would lose my job.*

Attoahed hereto is a sm of re* Brooks' s sleatte

May the facts in this ease be investigated to deteratae
whether there has bee w violatis of the dIreetve pr*ehttu g
racial diseriamantims in Civil Service saploymat? aamch as
there is a CivilIan Persoeal Fied Office in sotes, It appears
that this oa*s As appropriate for Independat itavesgatis by the

May this office be furataed a opy of the Civil Service
lists on tich Mrs* Breks's mme appeared, showing the netattms
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PRESIAMTtS COMITTEE ON FAIR MPLOYMLa PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

Date October 1, 1942

The Honorable
William H. Hastie
Civilian Aid.e
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Mks... 1 rook .
of R4 .Tzamn Rt Atthwrv Man , under date
of- PStn 2_9 T d 19 > charging discrtmi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Comnittee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Eno.

6-o684-wp
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54 James Street
Attleboro%, Mass.

Office for Emergency Management
War Manpower Commission
Washington, D. C.

Attention: Mr. George M. Johnson
Assistant Executive Secretary

Dear Sir:

I am in receipt of your letter of September 8th, re-
questing me to give details of the interview on July 29th
of which I wrote Mrs. Roosevelt. Since the release on
"How To Submit Complaints" was not enclosed in your letter,
I shall give an account of the interview in full.

On July 28th, I received a telegram from the Civil
Service Commission in Boston, Mass. stating that if I were
available for a position as clerk-typist, to report to Lt.
Sargent, Army Ordnance, 150 Federal St., Boston, on July
29th between 9 A. M. and 4 P. M.

I went in to Boston on the morning of the 29th. I was
interviewed by a Miss Lang. This was the third time I had
been to that particular agency, being interviewed the first
time on May 26th, by the same Miss Lang, and the second time,
a week later, seeing only one of the receptionists at the
desk on the street floor and being told by her that the second
telegram was a mistake. On July 29th, Miss Lang had all the
data in her files, such as, my education, experience, names of
employers, dates of employment, typing speed, shorthand speed,
number of days notice that I required if selected for the
position, etc. as she had interviewed me in May. She glanced
at the papers and asked if there was any further information
that I would like to give her. There was none. She then aid,
as she had the first time, that if I were selected I would Hear
in about a week.

I then asked her if, since she was the interviewer, she
didn't have some say about who would be selected, and asked if
it was because I am colored that I was not given the*position
as it was evident that typists were needed, since that was the
third telegram I had received to report to that agency. She
replied that there are some offices in Boston who do employ
colored, but "I dnly'work here and if I were to hire colored
I would lose my job." I said, "Do you mean to tell me that
especially now, when colored men have to fight and lose their



0

lives to help save these girls here in this room, a colored
person who is capable, can't get a job in a part of the Army?"Miss Lang replied that if it were up to her it wouldn't bethat way, but that it wasn't up to her, and that she hoped itwould not always be so.

I left that building and went to see Mr. Dutton of theCivil Service Commission, Post Office Building, and told himof the incident. He asked me to write him on the matter,
which I did, that.evening.

I have since been informed that the Commission inter-rogated that agency and had been sent a list of the coloredemployees in the agency. I don't know in what capacitythese people are employed, or in what section of the agency.I do know, however, that the foregoing account of the inter-
view with Miss Lang, and her statements to me, is correct.

Respectfully,

/a/ (Mrs.) Edna D. Brooks

~-V4

'61~
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0pWAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

May 5, 1942.

MEMORANDUM

TO: The Director of Civilian Personnel and Training

This office has received from the President's Committee
on Fair Employment Practice the complaint of Mrs. Eunice I. Brown,
729 East 168th Street, Bronx, New York, alleging racial discrimi-
nation was practiced against her in her effort to secure employment
as an Under Clerk-Typist with the Ordnance Offices, 80 Broadway,
New York City.

Mrs. Brown's complaint states that she reported for appoint-
ment on April 1, 1942; that five white girls were appointed; that
her interviewer told her that she would be notified the next day;
that while seated at the interviewer's desk she noticed a paper
with her name heading the list of names to be considered for ap-
pointment, and that this paper stated that there were sixteen
vacancies to be filled but only ten names were listed.

Mrs. Brown also states that she returned to the Ordnance
Offices on April 3 and asked the interviewer, Miss Harrington, why
she had not been notified as promised; that Miss Harrington re-
plied that she had not been selected; that she charged race
discrimination on the basis of the appointment of the five white
girls on April 1; that Miss Harrington referred her to Mr. Lana,
Chief of the Personnel Division; that Mr. Lana denied that there
had been any such discrimination; that he told her that the list
on which her name appeared had been returned to the Civil Service
Commission but if she were certified again she would be given
every consideration.

May this office have a report on the facts in this case
with a copy of the certificate on which the name of Mrs. Brown
appeared and from which the vacancies in question were filled,
showing the notations with which it was returned to the Civil
Service Oompsion?

Civilian Aide to the Secretary
of War
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1st Ind.

War Department, Office of the Seoretary
To: Chief of Ordnance

1. For investigation and report to this Office.

By order of the Secretary of Wart

mfb/jh

May 6, 1942

Wa. H. Kushniok
Director of Civilian Personnel

and Training
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0.0. 201/75024
Brown, Eunice I.
Attn: SPOGO - Exec. Sec. 2nd Ind. Barber/mef

War Department, Ordnance Office, Washington, May 29, 19l2
To: Office, Secretary of War

1. The following information is furnished relative to the case of
Mrs. Eunice I. Brown:

Mrs. Brown was certified to the New York Ordnance District
as Under Clerk Typist, CAF-1, on March 24, 1942, and her name
appeared No. 26 on a list, which contained 35 eligibles. Of the
35 eligibles requested to call at the District Office for inter-
view, 11 declined, 8 failed to respond, 9 were not selected and
7 were appointed. According to the records of the New York Ord-
nance District and the Civil Service Application Form for Mrs.
Brown, she has not been employed as a typist since December 1940.
She was, therefore, not given an appointment in view of the fact
that she had no recent experience. Appointments at the New
York Ordnance District are made with sole reference to merit
and fitness in accordance with Civil Service rules and regulations.

2. There is attached hereto photostatic copy of certificate.

For the Chief of Ordnance:

qH.Hannum,,
Colonel, Ord. Dept.,
Assistant.

Ph static Coy Certificate

t -3-
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3rd Ind.
mfb/vh

June 4, 1942War Department, Office of the Secretary
To: Civilian Aide to the Secretary of War

1. Forwarded.

By authority of the Secretary of War:

IWm. H. Kushnick
Director of Civilian Personnel

and Training



Hay 5, 1942.

=OPEhONDUM

TO0: The Director of Civilian Personnel and Training

This office has received from the President's Comittee
on Fair Employment Practice theo complaint of Mrs. Eunice I, Broqu,
729 East 168th Street, Bronx, New York, ale
nation was practiced against her in her effort to secure employWment
as an Under Clerk-Typist with the Ordnance Offices, 80 Broadway,
New York City.

Mrs. Brown's complaint states that she reported for appoint-
neat on April 1, 1942; that five white girls were appointed; that
her interviewer told her that she would be notified the next day;
that while seated at the interviewer's desk she noticed a paper
with her name heading the list of names to be considered for ap-
pointment, and that this paper stated that there were sixteen
vacancies to be filled but only ten names were listed.

Mrs, Brown also state that she returned to the Ordnance
Offices on April 3 and asked the interviewer, Hiss Earringtoc, why
she had not been notified as promised; that Miss harrington re-
plied that she had not been selected; that she charged race
discrimination on the basis of the appointment of the five white
girls on April 1; that Mis Harrington referred her to Mr. Lan,
Chief of thd Personnel Division; that Mr. Uana denied that there
had been any snbh disoriwtantls; that he told her that the list
on which her name appeared had been retuned to the Civil Service
Cwaissioc but if she were certified again she would be give
every consideration.

May this office have a report on the facts in this case
with a copy of the certificate on which the name of Mrs. Brom
appeared *ad from which the vacanie *in question were filled,
shoeing the notattis with which it was retuned to the Civil
Service Coemsiten

Civilian Aide to the Secretary
of War (
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
PHILIP MURRAY

WILLIAM GREENMAKEHIG
OANMPGMARK ETHRIDGE

MILTON P. WEBSTER Arl2,14

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Wasnington, D. C.

Dear Judge Hastie:

The President's Committee on Fair Employment Practice is in receipt of
an affidavit of Mrs. Eunice I. Brown, 729 East 168th Street, Bronx, New York,
in which she alleges that she has been discriminated against in her effort to
secure an appointment as Under Clerk Typist with the War Department, solely
because of her race. Mrs. Brown's statement is as follows:

"On April 1, 1942, I reported to War Department to be appointed.
Five other girls were appointed. When the interviewer came to
me, she stated I would be notified the next day. While seated
at her desk I saw a paper with my name Eunice I. Brown heading
the list of names of those to be appointed. This paper stated
there were 16 vacancies, but only 10 names were listed.

"On April 3, 1942, I returned to the War Department, 80 Broad-
way, New York and asked the interviewer, Miss Harrington, why
I had not been notified as promised. She stated that I had not
been selected. I charged discrimination, citing the fact of
the appointment of the other five white girls as of April 1,
1942. She immediately stated such was not the case. I demanded
to see Major H. R. Wents, Assistant of Ordnance Department, the
person who had signed the letter of March 31, 1942 asking me to
report April 1, 1942. Miss Harrington, the interviewer, referred
me to Mr. Lana Chief of Personnel Division.

"I told Mr. Lana why I felt there had been discrimination in my
case, namely: the list of names whereon my name headed all the
others, the 16 vacancies with only 10 names to fill these vacan-
cies. Mr. Lana stated that such was not the case. He said the
list had been sent back to the Civil Service Commission. When I
asked him why it had been sent back without even giving me a chance
he couldn't answer, merely replying that there had been no dis-



Honorable William H. Hastie -2-

crimination in my case. Mr. Lana said, 'but Mrs. Brown if that
list should return to this office you may rest assured that you
will be given every consideration.' I pointed out the fact that
it seemed strange that I could not have been considered the
first time. (April 1, 1942)

'I should also point out that the interviewer, Miss Harrington
asked many unnecessary questions when I first appeared at her
office, namely: Parents birthplace, Education, Date of Marriage.
These oaestions were all asked, answered, and sworn to when
application was made to take test on June 18, 1941."

Will you please investigate this complaint and advise me of the results
of your investigation.

Sincerely yours,

eorgM. Johnso/
Assistant Execut ve Secretary

* ~Lt&MAM&I~.

April 24, 1942



April 24, 1942

Honorable William1 R.Nastie
Civilian Aide to the Secretary of ar
War Department
Wasington, D. C.

Mear juge Hastie:

The President's Committee on pair haploymeat Pratlisto in receipt of
an affidavit of Mrs. Bas 1. )rowa, 729 East 168th Street, Bronx, Rel Tork,
in whiteh she alleges that she has bees diserainated against in her effort to
secure an appointed as ner Clerk Typist with the War Department,, solely
because of her race. Mrs. Brown's statement is as follows:

40Oa April 1, 1942, I reported to War Department to be apgolnted.
Five otber girls were appointed. When the interviewer ease to
me, she stated I would be notified the next day. While seated
at her desk I saw a paper with my ase enois 1. 3rown heading
the list of names of those to be appointed. This japer stated
there were 16 vamoaaes, but only 10 anes were listed.

'On April 3, 1942, 1 returned to the War Department, 80 rea&d-
way, ow York eat asked the interviewr, miss Barringto, why
I had not been notified as promised. She stated that I had ot
bees selected. I sharget dsertaiaatioa, citing the foot of
the eppoateat of the other five whte girls as of Apr11 I,
1942. She iasediately stated seek vasnt the cas. I d*eatd
to see Major Z. 1. Vests, Asuistat of Ordatac Departsest, the
pere** who had eipget the tt4er of areh 31, 1942 asking s to
report April 1, 1942. Msas Warrisgton, the interviewer, referred
a to Mr. Lean Chief of Perseasel Xlvisioe.

I tol Mr. Ia why I felt there had been disrtainatioa In my
case namely: the list tof ases wheels my ame athee A41 the
otbere, the 18 usoimet with only 10 asses to fill these vean-
iste. Mr. Lana stated tht nob was ot the case. e said the
list4 bt been seAt book to the Civil service CesaissiO. Whes I
asked his why It a4 bee seat back without eVes giving s a chance
he aota't answer, merely replyiag that there hba beneas o*

I I
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Honorable William H. Ratie -2- April 24, 1943

eriination in ay case. Mr. Lana said, 'but Mrs. Brown if that
list should return to this office you may rest assured that you
will be given every consideration.' I pointd out the fact that
it seemed strange that I could not have beien c 'awidered the
first tie. (April 1, 1942)

1I should also point out that the interviewer, Miss Harrington
asked many unnossary questions when I first appeared at her
office, namely: Pareat birthplace, education, Date of Marriage.
These questions *Are al asked, answered, and sworn to when
application was made to take tett on June 18, 1941.*

Will you please investigate tWde complaint and advise me of the results
of your ivestigatton.

Sincerely yours,

George M. Johason
Assistant xeative Secretary

1/'



July 2s, 1942.

Mr. Lawrence U. Crawe,
Excwotte Seoretary,

Fresdests Comitte on Fair

Washington#,'Do Co

Dea Mr. Orame

on un 1, 1942, yen tremtUte to this otee the ecplat
ofMraW4 429 but 4*Ath Street, eo* Ott, .aq vtt

prottoe aast his in his effort to aeou
t as ?rnnmemt speetor with the iaw Air Forces, ateit1

casm ateU r eeaa Distrdo.

The report of te inveatgea late his 4 tastes
ta na ats be*t* At Mr. ar'esepast recesd as estatus to 1s

cvi Serviesc o Appintioeo ma he me ated .g fate to
procurm tInp r(AeettasNa f44N). eapp3A-

etAtan was embatte4tothe asaganSoio"toC the atta4 fat
a ~Lis.at. o1.t

1 
I

the neptt state au telles.

The appitatte campadt with se*Aep4 ~ a
instoate seatoag tint ar. ars bed wsb6 a so.

ssett o s and t pe o tM tme p

ti *e 4 tbpe.* 1 Amn Ai bre. **

4VV

Pme .a.e..n a sa as

sear reasuments'ant.u r **



r. Learece W. oramer
Ju4y 16, 1942

The stateet of Mr. brys that, tUe he nv
Us the offset ofthe atern pamentR9eto
Antrvew, everal whtte aw latervewet .at so-
looed I sot tmee en so . Of these a, *-

eSanMr. brym, wee tsatevnd by the Civil Srtee
Boad at awob 4o sot eet op-

Te he aert, wtehasita a offtes As the
massen eaurmenistaate arisatorio~ "us pp

4l4Whe for sttIa joettas to ste Ass Mr vte.
The paper, of ah pens selected ere thawt eVS to
the prope **eo t baste frP- 0ea Dsiatrat
for appoemest, Jfst as' a. aspen* paes were netnrf
tote Bnpet eetle.,

Attatla litt to tse feit that the ap-
potimh oftscer has ahte ts atsa satetsa~ et

appieass Prewer alytheate a tt 4*
trb e pease qeafl~t t LW. thpts s ur
tisesnlt t use t .s.a . a44 .e epsataf ss,*

Uh p en b tat quatt t the pnato to the n

as*at hestt$ se-, *r agta tan4att"the

atessien, to e wete As ft"WWs

ftal'lm~ v d"* " p-l 40ow
as ae ga sseagesa ,pe 4t M&**R * *Me

you te CA %Seftee*am lea so tbsa 00 1111, II
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3rd Ind.

Charles Bryan (Charge of Racial Discrimination) HSald

War Department, Army Air Forces, Mhteriel Center, Eastern Procurement District,
Personnel Section, 90 Church Street, New York, N. Y. June 24, 1942. TO: Com-
manding General, Headquarters of the Army Air Forces, Washington, D). C.

1. Reference is made to basic communication dated June 10, 1942. concerning
the complaint of Mr. Charles Bryan, 429 West 154th Street, New York City, alleging
that racial discrimination was practiced against him in his effort to secure an
appointment as Procurement Inspector with this office.

2. A transcript of Mr. Bryan's employment record as contained in his Civil
Service Commission Application Form 8 is enclosed. It was this application whion
was rate eligible for Procurement Inspector (Aircraft, Miscellaneous Materials)
which was submitted to the Inspection Section to the attention of Lt. Col.
McDonnell. The application coupled with certain supporting information indicating
that Mr. Bryan had worked as an Inspector of radios and various types of textiles,
was examined by Lt. Col. MoDonnell among a number of other applications. Lt. Col.
McDonnell did not select Mr. Bryan for appointment and later when his application
was recertified to the Inspection Section, Major Murphy examined it and likewise
found him unsuited for the particular requirements of the Army Air Forces.

3. Since Mr. Bryan was at no time personally interviewed by any one in the
Inspection Section and the Civil Service Comission Application Form 8 makes no
provision for indicating the race or color of a person, the Inspection Section,
of course, did not know that he was of the colored race. There is absolutely no
correspondence or information included in this application which would point to the
fact that he is colored, so that this charge of discrimination because of race is
definitely without foundation.

4. The statement of Mr. Bryan that, while he was in the office of the Eastern
Procurement District for interview, several white men were interviewed and selected,
is not true inasmuch as all of these men, including Mr. Bryan, were interviewed by
the Civil Service Commission Board of Examiners which does not select appointees.
The Board, which maintains an office in the Eastern Procurement District Office,
interviews applicants with a view to selecting persons who might be eligible for
civilian positions in the ArmyAir Forces. The papers of such persons selected are
then referred to the proper section of the Eastern Procurement District for appoint-
ment, just as Mr. Bryan's papers were referred to the Inspection Section.

5. Attention is invited to the fact that the appointing officer has a choice
in making selection of appointees. Previously the choice was limited to the first
three persons on a list of eligible. applicants willing to accept employment.
Since Maroh 16, 1942, the rule of three has been waived so that the appointing
offiper now has wider latitude in making selection of the person best qualified to
fill t*e position in question. The- fact that an eligible applicant is certified to
an appo iihng.-dffioer does not therefore necessarily mean he must be selected for
appointment.

For the District Speriseors
/GEORGE E

4797630 -JIA 4o 42DistrictoCivilian Personnel Officer

Encl. , NT t N
transcrl- Mabew* mentioned
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TRANSCRIPT OF EMPLOYMENT RECORD FROM CIVIL SERVICE APPLICATION FORM 8

SUBMITTED BY CHARLES BRYAN

PLACE OF
EMPLOYMENT

N.Y. C.
NY

NYC
NY

NYC
NY

NYC
NY

NYC
NY

NYC
NY

NYC
NY

NYC
NY

NYC
NY

NYC
NY

DATES OF
EMPLOYMENT

app. 1903
" 1904

1904
1905

NAME, STREET ADDRESS, ETC.
OF EMPLOYER

28 W 120 St
Mr. MoGill

349 C P West
Mr. Brown

" 1905 26 W 33 St
" 1909 Mr. M. Blook

" 1909 Bet 106-7 St
" 1910 Mr. Davis

" 1910 503 W 121 St
" 1912 T. J. O'Riley

" 1912 Ligholair Co.
n 1918 Mr. B. Blitze

n 1918 103 W 55 St.
" 1923 Mr. J. S. Woody

" 1923 206 Center St.
" 1927 Geo Hale

1927 96 Pine St
1930 E. S. Willard

1930 35 Duane St
1932 Mr. Herman

NAME, ADDRESS ETC
OF IMU. SUPERVISOR SALARY

week
3.00same

building now
replaced -. same

same

3rd Ave
same

Mr. Boulovar
Super

569 Biway
Mr. B. Blitze

Gen mgr Seltanic
Mr. Woody

Engineer self
70 E 17 St

49 w 57 st
Engineer

Mr. Herman

DUTIES

Hall boy

week " "and
4..00 switchboard

operator

week sampler &
12.00 Inspector eto

Shipping Clerk

week assistant
15.00 Pressman

(Printing)

15.00

week
35.00

Elevator opr.

Mechanic
Chauffeur

week Chauffeur
40.00 Mechanio

wk
20.00

Engineer

20.00 Engineer

Inspecting
25.00 testing ser-

vicing
Radio Mfg.

2L-6 Sterling Furniture Co. 35.00 week 16 st 6th Ave
Radio Service man, Inspecting, Testing# and repairing Radio's
wiring, tube testing etc. Parts Daily Reports

26-7 American Piano Co. 451 W 51 St (Warehouse) Radio Service man,
Inspecting Testing etc. sage as above 45.00 week. Daily Reports
use of Weston test meters etc.

35-38 Dept of Welfare 902 Biway
Principal Clerk charge of Pay Dept 5 clerks keeping records,
files, Typing, Reports etc.

% J I ,I
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TRANSCRIPT OF EMPLOYMENT RECORD FROM CIVIL SERVICE APPLICATION FORM 8

SUBMITTED BY CHARLES BRYAN

1938-42 Federal Works Administration 70 Col Ave
(now) Inspector of Material records & Report

Mrs. M. S. Young 501 W 121 St
28-32 Chauffeur Mechanic 45.00 wk

32-35 N.Y. N. Haven RR Co. stock clerk
checking abstracting ordering
equipment & Supplies 7 men in
charge & other side work eto 35.00 week

(Carlos Bryant)

P.S. Some of these places they have been replaced by
new buildings old ones ton down also firms are
out of business

EXACT COPY



4th Ind.

War Department. Headquarters of the Army Air Forces, Washington, D. C.
July 8, 1942. To:. Wm. H. Kushnick, Director of Civilian Personnel
and Training. Secretary of War

1. In connection with your inquiry about Charles Bryan, your
attention is referred to the 3rd. Indorsement.

By Command of Lieutenant General Arnold:

GORDON E. CLARK
Lieutenantr-Colonel, Army Air Forces
Chief, Civilian Personnel Division

4 T E. O0
2nd Lt., Army Forces

(Bryan, Charles) 5th Ind. mfb/vh
War Department, Office of the Secretary, July 13, 1942.
To: Civilian Aide to the Secretary of War

7orwardeL

3y authority of the Secretary of War:

Va. & Eusb4*k
Director of Civilian Personnel

and frainlai
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,w Chag eR) 5th .Ind.
Wr acAtAnt, iOfite of the Secretary, SWly 13, 1942.

*ea (ittian &Ae to the Seretry of War

at/vbf

TomweNr&

By atheity of theareary of Wart
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A
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

June 10, 1942.

MEMORANDUM

TO: The Director of Civilian Personnel and Training

This office has received from the President's Committee
on Fair Employment Practice the complaint of Mr. Charles Bryan,
429 West 154th Street, New York City, alleging that racial discrimi-
nation was practiced against him in his effort to secure employment
as a Procurement Inspector with the Air Corps Eastern Procurement
District, 90 Church Street, New York City.

Mr. Bryan alleges that on March 21, 1942, Miss Stern in
Mr. Krell's office told him that his application had been approved
and that he would be called in about a week; that he waited about
two weeks and then again visited the Eastern Aircraft Procurement
Division offices; that Miss Schisisigall and Miss Stern told him
that his name had been certified and his papers sent to the Inspector
Division on March 31 and that he should be called in about ten days;
that on May 23, in answer to a letter of inquiry, Mr. Krell wrote him
that his name had been approved and sent to the Personnel Division, but
he had not been selected.

Mr. Bryan further states that while he was in the offices
of the Eastern Aircraft Procurement Division for an interview, several
white men were interviewed and selected, but at the conclusion of his
interview he was told that he would hear from that agency.

He states that he made a rating of 70 percent in a Civil
Service examination and that his experience consists of machine shop
practice, radio technical engineering, and three and one-half years
as Inspector of Materials, Assembler.

In view of the shortage of personnel in this category,
may the facts in this case be investigated to determine whether there
has been any violation of the directives prohibiting racial discrimi-
nation in the selection of Civil Service employees?

Civilian Aide to the Secretary
of War
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1st Ind.

War Department, Office of the Secretary
To: Chief of Army Air Forces

1. For investigation and report to this Office.

Secretary of

mfb/vh
June 12, 1942

War:

Wm. H. Kushnick
Director of Civilian Personnel

and Training

<78i05G7 JUN13 4

(Bryan, Charles) 2nd Ind. (13-C)

War Department, Headquarters of the Army Air Forces, Washington, D. C.
June 18, 1942 To: Supervisor, Eastern Army Air Forces Procurement
District, Room 1216 A, 90 Church Street, New York, N. Y.

1. For investigation and report.

By command of Lieutenant General ARNOLD:

GORDON E. CLARK,
Lt. Colonel, Army Air Forces,

Chief, Civilian Personnel Division.

EDWARD H. ADRIANCE,
Captain, Army Air Forces.
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ita o, 1942.

TO: The Staeor tSlianPesesJ331"anatg

this @tue has rectvd teo the Preastt. s optte

as aspn F 4*,so s u c" AM t
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35276

PRESIDENT S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHITTGTON, D. C.

Date June 1, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Mr- 

_harle BrYan
of h29 West 14 Street, N.X.C. , under date
of ay2, 19h2 , charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Cormitteo on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.



10520

UNITED STATES OF AMERICA

BEFORE THE COMMITTEE ON FAIR EMPLOYMENT PRACTICE
OF

THE PRESIDENT OF THE UNITED STATES

DO NOT WRITE IN THIS SPACE

In the Matter of

)

and )

Complainant )

Case No.........)

C 0 PY

Date...--.42

0CHAR GE

Pursuant to Presidential Executive Order No. 8802 the undersigned
hereby charges discrimination on account of (race) (creed)(national origin)by

cross out words not applicable

Air Corps Eastern Procurement Dist.
Name of Firm, Agency, School, Union

90 Church 6t.
Address

N.Y.C.
City

( ) Private Defense Industry
( Vocational or Training Program
( Government Agency
( Labor Organization

The following facts are submitted to substantiate this charge:

bRace, Religion or National Origin of Complainant Negro
Procurement

, Job, position or classification for which application was made Inspetor
(Aircraft Misl. Materials)

.Qualifications for such job, position or classification:

A. Education

B. Experience and Work history Machine shop practice, Radio Tech.

Engineering, 3 years Inspector of Materials, Assemble.

0. Civi. Service List Date of Examination 2-001 )atinR7p)-n

Date of application (in person) (by better) for position -- tter .cert if icat ion

Date of refusal to employ or admit_

Name and official position of person refusing or transmitting reftsal

lName Position



N.Y. City
4-4-42

On 3-21-42 Miss Stern in Mr. Kerrl's office at 90.Church St. 11th floor,
Eastern Aircraft Proc. Div. said my application was approved my name
was certified and In ould be called in about a week. I waited 2 weeks
then I returned. I saw Miss Schisisigall made inquiries about the
same, agains Miss Stern and Miss Schisisigall said my name was cirtified
and papers were sent over to the Inspector division on 3-31-42 and I
should be called in about 10 da s, also that Mr. Krell and Mr.
Collumni were out of town and would be unable to see me.

Due to the fact that there is a shortage of Inepctors I am at a loss
as to why I have not received my notice from the Procurement Division
and been called towerk.. I feel that the dealy is unnecepsary and-
due to racial prejudice.

s/ Charles Bryan



Subscribed and sworn to

before me this day

of 19

At................... ...

.. . . . . . . . . . .0

Notary Public.

Name and Address of Person Claiming

Discrimination.

Charles Bryan
Name

c/o Dennis Apr. 6-B 974 St. Nicholas Ave.
Address

N Y C

City and State

7.,Reason given for -such refusal

8. Statement of additional facts and/or circumstances indicating discriminatior

on account of race, religion or national origin:

see back of Page 1

9. Names and addresses of any witnesses to facts and/or circumstances indicatir

discrimination:

Names Addresses

The undersigned further charges that the said unfair employment practices

are contrary to the public policy of the United States of America as stated in

Executive Order No. 8802.



UNITED STATES OF AMERICA

BEFORE THE COMMITTEE ON FAIR EMPLOYMENT PRACTICE
OF

THE PRESIDENT OF THE UNITED STATES

DO NOT WRITE IN THIS SPACE

In the Matter of

and)

Complainant )

Case No.......).....

COP Y

Date .. .4-4-.42..

CHARGE

Pursuant to Presidential Executive Order No. 8802 the undersigned
hereby charges discrimination on account of .(race) (creed)(nqtional origin)by

cross out words not applicable

Air Corps Eastern Prornirement Dlist.
Name of Firm, Agency, School, Union

90 Chbtch St.
Address

N. Y.C.

City

( ) Private Defense Industry
( Vocational or Training Program
G) Government Agency
( Labor Organization

The following facts are submitted to substantiate this charge:

1. Race, Religion or National Origin of Complainant Negro

Procurement
2. Job, position or classification for which application was made 4  --

(Aircraft Mis1. Materials)
3. Qualifications for such job, position or classification:

A. Education

B. Experience and Work history Machine shop practice, Radio Tech,

Engineering, 3A years Inspector of Materials. Assembler.

C. Civil Service List Date of Examinatior-20- 4 2Rating 70.00

4. Date of application (in person) (by Atter) for position-Lettercertification

5. Date of refuaal to employ or admit

6. Name and official position of person refusing or transmitting refusal

Name Position

10520



N.Y. City
4.~--42

On 3-21-42 Miss Stern in Mr. Kerrl(s office at 90,Church St 11th Floor,
Eastern Aircraft Proc. Div. said my application was approved my name
*as certified and Ivuld be called in about a week. I waited 2 weeks
then returned. I saw Miss Schisisigall made inquiries about the
sam gain Miss Stern and Miss Schisisigall said my name was cit-tified
and papers were sent over to the Inspector division on 3-31-42 and I
should be called in aoout 10 days, also that Mr. Krell and Mr.
Collumni were out of townand would be unable to see me.

Due to te fact that there is a shortage of Inspectors I am at a loss
as to why I have not received my notice from the Procurement Division
and been called to work. I feel that the delay is unnecesary and
due to racial prejudice.

s/ Charles Bryan

0 4 - 4~
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7. Reason given for -such refusal

8. Statement of additional facts and/or circumstances indicating discriminatior

on account of race, religion or national origin:

see back of page 1.

9. Names and addresses of any witnesses to facts and/or circumstances indicati2

di scrimination:

- Names Addresses

The undersigned further charges that the said unfair employment practices

are contrary to the public policy of the United States of America as stated in

Executive Order No. 8802.

Subscribed and sworn to

before me this day

of 19

At......................

Notary Public.

Name and Address of Person Claiming

Discrimination.

Charles dryan

Name

c/o Dennis Apt. 6-B 974 St. Nicholas Ave'
Address

N. Y. C.
City and State



C 0 P Y May 26, 1942
429 west 154 st.
N.Y.City

Mr. George M. Johnson
Executive Secretary RE, Procurement Inspector

Air Corps Eastern District

Dear Sir:

Your letter of May 1st I have just received due to my
having changed my address, I trust you will pardon this unforseen
delay. -In reference to subject matter (further facts etc.) On
May 23 last in answer to a letter of inquiry sent that office, I
received a letter signed by Mr. Krell again my name was approved,
certified, and sent to the personnel Dept. etc., but I was not
selected. No reason was given, while I was in that office several
white men were interviewed and sent right out to work, when my turn
came seening I was a Negro, I was told they would let me hear from
them etc. Mr. Patterson under Secretary ofvar stated over the
radio, there is a shortage of Inspectors, I am sure its because
I am a Negro I was discrinim ted against. Mrs. Stern action was
definitely prejudice.

Yours truly,

s/ Charles Bryan
429 i. 15 St. N.Y.C.



,, A
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dune 1, 1912

z4r. Charls Bryan
429 rest 154I reet
New iork City

Dear Mr. w eyans

Acknowledgmnt is ade oof :our letter of
Uay 26, 1/2 in whion you give acuditional facts conm
cring ynourallegation twat you have been discriminam.
tad against on account of yoar race by tS Air Corps
tEastern Procurzent Department, 90 Church Street, New
York City, in your efforts to secure employment as an
Inspector.

Xn i vestigation wifl os made of ;our cooplairnt
and you will be advised of a-W results connected therewitn.

Arcerely your%,

George m Johson
Assistant Saecutive ooretary

iavideo/Vb
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August 3, 1942

Mr. Harry I. Barron
Administrative Assistant
President's omuittee on Fair
Employment Practice
1406 0 Street, Northwest
Washington, D. C.

Dear 1r. Barron:

On June 5, 1942, you trnatiitted to this office the complaint
of' Mr. JuiusBuckan 406 E. Paris Street, Tampa, Florida, alleg-
in4ViWaihis neiesi as a civilian employee at Drew Field, Tampa,
were terminated because of his Jewish faith.

The report of the investigation into this complaint states
as follows

Trac
may I
Mr.

quir
inst

of hl

You
has any a
be please

The records of this office (United States Engineer
ce, Jacksonville, Florida) indicate that a Mr. Jack H.
man was employed by the Drew Field Area Office as
driver, $0.50 per hour, during the period April 27-
1$, 1942. It is assumed that Mr. Jack K. Buckman and
Julius Buokman are the identical person.

Investigation reveals that in the performance of his
goed duties Mr. &okman did not measure up to the re-
ed aadards and, accordingly, his services were term-
ed for inefficiency. There is no evidence or other
on for belief that he was discriminated against because
is Jewish religion.

ay wish to check this report with Mr. Backman. If he
additional information to substantiate his charge, I shall
d to have it.

Sincerely yours,

Civilian Aide to the Secretary
of ar

4

~
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C. c

June 18, 1942.

MEMORANDUM

TO: The Director of Civilian Personnel and Training \,

This office has received from the President's
Committee on Fair Employment Practice the complaint of Mr.
Julius Buckman, 406 E. Paris Street, Tampa, Florida, alleg-
ing that discrimination on account of his religion was
practiced against him as a civilian employee of the United
States Engineer Office at Drew Field, Tampa.

The complaint states that Mr. Buckman got along
satisfactorily in his employment until the civilian foreman
on the job on which he was working asked him his nationality
and he replied that he was a native-born American of Jewish
descent. The complaint further states that Mr. Buckman's
services were terminated on May 14, 1942, without his being
given any reason for this action. A copy of the letter from
the President's Committee setting forth Mr. Buckman's alle-
gations is attached hereto.

May the facts in this case be investigated to
determine whether there has been any violation of the direc-
tives prohibiting discrimination on account of race or reli-
gion in the Federal service?

Civilian Aide to the Secretary
of War

REC'D. U. S. Engineer Offuic l
JACKSONVRLE, FLA.
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1st Ind.

Department, Office of the Secretary
Chief of Engineers

mfb/vh
June 20, 1942

1. For investigation and report to this Office.

By authority of the Secretary of War

W1. H. Kushnick
Director of Civilian Personnel

and Training

4201 (Euchan, Julius) SPEAP 2nd Ind.

Office, C. of E., June 23, 1942 - To: The District Engineer,
U. S. Engineer Office, JACKSONVILLE, FLORIDA.

For investigation and prompt report.

By order of the Chief o

1 Inclosure:
Copy of ltr dated 6/5/42

f Engineers:

Kenneth .Case,<
Major, Corps of Engineers,

Acting Chief, Civilian Personnel Branch,
Administrative Division.

nee. u.US.2EnineOeJ 71942
JACKSONVILLE, FIA

War
To:

0' _e
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1902 SPEAP Subject: Menorandum from Office of
the Assistant Secretary,
Washington, D. C., dated June
18, 1942.

Buckman, Julius
JA 3rd Ind.

U. S. Engineer Office, Jacksonville, Fla., July 15, 1942.
Tc: The Chief of Engineers, U. S. Army, Washington, D. C.
Copy to: The Division Engineer, South Atlantic Div., Atlanta, Ga.(w/cy.Incl.)

1. The records of this office indicate that a Mr. Jack M.
Duckman was employed by the Drew Field Area Office as Truckdriver,
0.50 per hour, during the period April 27-May 15, 1942. It is as-
sumed that Mr. Jack M. Buckman and Mr. Julius Buckman are the identical
person.

2. Investigation reveals that in the performance of his as-
signed duties Mr. Bucknan did not measure up to the required standards
and, accordingly, his services were terminated for inefficiency. There
is no evidence or other reason for belief that he was discriminated
against because of his Jewish religion.

In the absence of the District Engineer:

Chief A .'nistrative Assistant.

Incl--
Withdrawn.

3-13
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4AAl(Buckran, Julius)

Office, C. of F., July 21, 1942 - To: The Director of Personnel and
Training, (Office of the Secretary of Trar.)

In accordance with the first indorsement, the basic communi-
cation was referred to Mr. Buckman's employing officer, the District
Engineer, Jacksonville, Florida. The report is contained in the third
endorsement. It is the opinion of this office that the charge of re-
li ious discrimination is not supported by evidence.

For the Chief of Engineers:

Colonel, Corps7of Enginee ,
Chief, Civilian Personnel Branch,

Administrative Division.

5th Ind.
War Department, Office of the Secretary
To: Civilian Aide to the Secretary of War

Forwarded.

By authority of the Secretary of'

July 25, 1942

War:

1k. H. Eushaick
Director of Civilian Personnel

and Training

JUL -2' '42
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4th Ind.
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June 18, 1942.

RMIRANDUM

W: The Director of Civilian Personnel and Training

This office has received from the Presiadnt'a
Committee an Fair Employment flactice the complaint of Mr.
Juline BuckaAn 406 3. Paris Street, Tampa Florida, afllg-

fj iifcrasation on account of his religion was
practiced against his as a civilian employee of the United
Statengineer Office at Drew fieldTmpa.

c t * coplaint starts that trBatkmn got alag
adisfactortly in his employment until the civili aoresm
s the job n thihnhe*wase o ngayke ho his enatingaty

*and he replied that he was a native-bora American of jewlah
descet. The cmlitfurther states that Mr. Suchalas
services were terminated omay 141, 19A224 without his being
give any reom for this action. A copy of the letter tre9
the Presideat# Comittee setting forth Mr. BaebaIs alle-
gations is attached herets

May the foot in this case be investigated to
det ae whether there has ben any violation of the diree-
tre. prohibitaig scrimination a account of race or nat-A
gin in theo Yederal service?

Ctvl~tea Ade to the Secretary
OfftWr

I Z.



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D.C.

MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
PHILIP MURRAY

WILLIAM GREEN June 5, 1942 MARK ETHRIDGE
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable illiam H. Hastie
Civilian Aide to the Secretary of W
War Department
3Kashington, D. C.

Dear Judge Hastie:

The President has referred to the Committee on Fair Employ-
ment Practice a complaint from Mr. Julius Buckman, h06 E. Paris St.,
Tampa, Florida, in-which he alleges that he was discriminated against
because of his Jewish religion at the U. S. Engineer Department, Tampa,
Florida.

Mr. Buckman states that on April 25, 1942, he applied for a
civilian job at Drew Field and after passing various examinations he
was put to work on April 27 servicing trucks. He was on a night shift
and was paid at the rate of fifty cents per hour. He asserts that
throughout the period of his employment he applied himself diligently
and carried through all assignments rapidly and effectively. According
to his statement everything was satisfactory until one evening when
Mr. Ward, civilian foreman on the job, inquired of him regarding his
nationality. He replied that he was a native-born American of Jewish
extraction. According to Mr. Buckman, from that point on Mr. Ward
began treating him differently and sought various pretexts for cri-
ticizing him.

Mr. Buckman states further that at quitting time on May 1!6,
Mr. Wardinformed him not to report for work any longer and refused
to give Mr. Buckman any reason for this action. He alleges that on
the following day he secured an interview with Captain Salley, Com-
manding Officer of the U. S. Engineer Department at Drew iLeld, and
placed the situation before him. Mr. Buckman states that he was in-
formed by Captain Salley that the matter would be investigated. In
his letter to the President Mr. Buckmnan asserts that he has had no
further word from Captain Salley.

It is requested that this case be investigated and that the
Committee be notified of the outcome of thim investigation.



November 25, 1942

Mr. Lawrence W. Croaer,
txeative Secretary,

Presidmt'a Comittee on Fair

Teath adUVStreetsN 4 ,.,

Dear Mr. Cramers

Ga Septaber 23, 1942, you forwarded to this eftee the
complatat of iss Mary 8. Bush, U52 last Long Stret, CobusW, OhIo,
afleging that racal disorsiatae was practiced against her io he
effort to severe mploymet as a Clrk-Typist at the Coluus Gn4
Depot.

A photestatic m of the CAvil Service certificate a wieh
th. name of Miss suh appeared s shed this office vi thes re-
port of the investigation iato her . Net same was tbirty-
fifthAtheUstoffortyaseemaw ttridbyte ft t
twatj vaaes flue M4e stiftete toar perseas were seleted,

elee s managetaegast*Satem ald to replyv e were on 6-
4tdent bit sat eset, as tte of intary was retwwed unr

I ~ liverS, ea the se-e ta as ap tneted to eGg cSe. neaasshwas***at hes wea~dsettessetselected.Kheireportof thetvestgatt states that I4t* Reat'is
statant that white girls ee give referee , batruie Was
iaarrattat that appwnSte were interviewesfthe eode of ther

arriva4, eat the tat was Atte gset ae s"reay a au
gsve he prtrece si amte tar anat nt s e

traItw Asustast, atte takag with the tnt rl a lO
her to other atisoe for ftther considmrtte, isagatred AShe is

lh. rapert further states that the to eaterq girlas2
SatS that *. white s44 pre hinge tat asmob as the Ate

gest was being sef~eedR a Mesar psMttn a the preiows ne
0" W"as e r6 l h s atee 4" ter O StneintwoAviftat

a Amimeatii ewe; atshe
stAeaetelpoNell,]uten uet qaitn

presem t re***<@ soers enor "r Upesn s

alre ~r heuA*e* Me ag wsAtaeut ba sb
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Ur . Lawrence W. Cramer
November 25, 1942
Page 2

had had no experience and was informed that persons with experience were
desired, but that if qualified experience persons could not be tund,
she wuld be give further considerateo .

The report states further that miss Bush was interviewed next;
that upon matarig the office she stated that she did not think she weal4
be interested in atually working, but she had had several iaquiries ro-
garding her availUbity and thought she would see what the Depot had
to offer; that Kiss Bash stated that she was working for the State
in a positive she had occupied for nineteen years and that sbe bad a
Civil Service status and as makig the ease saMy whieh te vaoaey
at the Depot pad; that Miss Bash ve asked whether he waUld be
willing to take a typing test similar to the one give to all applicants
for typing position; that she boone indant sad stated that this
tequrtset we being mad. only because she wa a egaSop that her ra-
terviewr inatoed her this was not the case; that aft several
minutes of tisousse n she finally co teds andarrangets weemae
for her to take the tst; that after Rise Bush finished the tes, the
interviewer paeet M*ss* an's em a the test and 1nfewae her that
there were several othw persons to be interviewed, that her work
wAld be shecked andcopared with others, and if she were satstastory,
she wauld be called.

The report also states that Vies Dush ws foud to have
made eighteen rors that the test was not mre tan five minute
In duata, ad that eighteen error in five minutes was regarded
as wry uasasaetery ter a peasa with aetyeen years t eert-

IA fvew of the emfflet between the report sat stateats
made by Miss Busha n h ffid ia, theComittee ay wish to make its
om fArthe a dt Ast I tr so, I shall be pleased to bav
sn additomal infomattem whiek you may obtat.

Sincerely yeat#,

Civilia AtI to the Seeretary
oftae

/
V

I N

I
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WAR DEPARTMENT
COLUMBUS ENGINEER DEPOT, U.S. ARMY

OFFICE ENGINEER SUPPLY OFFICER

COLUMBUS. OHIO

DS/rr
REFER TO FILE NO

C~IAA October 23, 1942

UBJ7?CT: Charge of Raoial Disorimination

TOs Commanding Officer
Golmbus Quartereaster Depot
Columbus, Ohio

THRUs Fngineer Supply Officer
Columbus Quartermaster Depot
Columbus, Ohio

1. With reference to charge of racial discrimination in Affidavit,
dated Septeuber 14, 1942, sworn to by Mary Bush, the following facts are
stated

Under date of September 7, 1942, a list of eligibles was re-
ceived from the Civil Service Coaission containing forty names
of persons certified for the position of Jr. Clerk-Typist, CAP-2,
$1440.00 per anu.(Photostatic copy attached)

Anmg the list of forty names, there appeared the name of
Mary S. Bush, 1452 3. Long Street, Apartment A, Columbus, Ohio.
Miss Bnh's name was the thirty-fifth name on the list.

Due to the feet that this office desired to contact persons
eligibleiemediately, telephone calls were made for appointments.
In oalling the Iladividuals, statement wsemade in each'instance
to the effect that the call was for interview purposes aony.

During the course of the day several person case in for
interview, one of whom was iss Bush. As is usual, persons are
take* in the order in which they arrive. aMiss Bush's referee
to the fact that white girls were given preference io interview
is uwarreanted. iss Bush states in the third Paragraph of her
Affidavit that there was alreay one white girl waiting, aA that
she was soapanied by awther white girl and one negro girl. As
has been stated betbre, persons are interviewed according to ar-
rival. Therefore,the tact that oe white girl was alreay waiting
would give her preferease above the three later arrivals.

After talking with the first girl and directing her to other
office for further consideration, the writer appeared before the

fillV



Page 2
cotober 88, 1968
Subjectts Carge of Real Disortanastion
Tos Comanding Officer, Columbus Quartermaster Depot, Coluabus, Ohio

three waiting girls ant inquired as to *Who was next?' Te nero
girls of their ewseacord Insisted that the white girl precede
then, which she did. Issuch as this girl was being considered
for a stailar job to the one the first white girl was directed,
she was escorted to the* other office for further interview.

Some delay, duo to the large volume of work performed by this
office, may have resulted before further interviews, such as long
distance telephone calls, interruptions due to questions on pro-
oedure, by persons under supervision or superiors.

The negro girl who aoompanied ass Rush was interviewed, st
the usual questions oonearniag her exporiense ad qualifantion
were asked. The youag lady had bad no eiperienoe at all, and was
informed that if at all possible, person with some experleace
was desired, and that if we could not find qualified persons, we
would be pleased to give her further ooaieration.

After talking with this girl, Miss bush was sammeasd. Upon
entering the office, Miss Bush stated sbe did not think she would
be interetedin heatually working, but she had had evl en-
quries retarding hetalybii*, sat thought aewod slsome
out to see what we had to offer. hA inquiry regarding her e*-
perieos was mad, and the writer was iaftrmed that she was
working for the State is a position she had ocenpie4 tar aistea
years. When ased it she we under State Civil Services at what
her salary was, the writer was intreed that she had a Civil sory-

o aostats at was king the sam salary which the position I
opened at this Depot offtrd. IA all fairness to Miss Rush, ad
o eof her State civil Service statue, the writer tA-

quired It she would be willing to even consider a poitie, the
deation of which eould oaly be guaranteed fr the length of the
war sad six maths thereafter. Again she stated that she didn't
think she would went the position it offered, bt was $st isquir-
I"a about St. The writer the asked her if she was interested
enough to take a little typing test so we could see a ssmple of
the type of work Ashe could perfm. A silar test s gven
every one who is for a position. MsWa sh b aose
voy imdigna"t at 44 aot want to cooperate. ho mate a astate-
weet to the effect that ths requiremena was being ade only
beoese she was a sge. The writer Stred her this was not
theease Mate bassherpaparsulwther o ewt S giru Aftsr
teeale, aubeshat serep as to wter bor nothe l Atr**

a s e e a t liar awillst
arrmneee were ad tfor he to take thest. htypenter
Used for this test bad beem brrowed tor som other work, eat
Wasa ot atiable at the aftma so a little t was speat i
preparatie.

'2



ontobe as, INsa
subjects Charg tof Racal Diaertanation

To$ CommiA Otfloer, Colus Quarteraster Depot, Qolmbas, hoe

hile a.. "ash was takta hew test, other tabervies wee a"e.
As soon as Me Push was fished nd in order ast to delAy hr saw
longer, the writer pardeed beself froe* iamlw sat ather
plasitg Ms bush nae, aonte tsot, infrmed her that there werej

Vral other person to be takerviwed, oa tab her work would
be shaked and copered with others at it she wee sotioretry,
she would be called.

In ob ag the work ptertmied by ii Bush, It was tomU that
be hadmade Sghtasiren. Th. test was ofnoa leoger tan fve

staub Induaftten.0ivl Service requiramatt all for no are
thanaLAb WrWote*a ten ulsta test. It waw the opiate at
ShtsMoosthat sightem errors a five stae was very soatise

takrmy for a peronwit~h aaebeen years of metne.Poetk
copyofvrk pereredby Viae lush tosonelesed.

the statment Mde in Paragraph tour tof ia bush's attidaut
to Wet, duo to the tet that the wtte girl md have asvwea

of hastag whether or s4t she as to be emplozet se all ar-
ragm b for ast plest weA d* by the writer, ot a

ashad bee 4mae at the Stee she returned tsre the other
ofste e passsare tsned by this ote.

In Paragraph tire of Kiss VUsh'* attidavt sAe amation that
she bad airetdy de4iate three eartifotioo de to her sot etag

Meaerding to civil Sete Rules, he ame ld at bave appeared
She foWth tm, ses thre at ls is baits fo rmiug n

Is additioa to the test that Mss lush's typiag was rey pees,ht adg att ute woassW that ths atlea 49U44 sossite
msImaeit the metre ot the tfs. the tM *t she bua

. a~~lread seen a IM-1w"e t "Dareprevietaqitatvr

t dae ohs4"'A" *really wet to Cange postss'

attamttmeotbs atwss.noO a't )as tof4n

am A e . te w.? al we4 eatthi senv that made

Sets et 8Rath e es V the Qemesta, with a

44 a me see to permsewort

wahos sto ne. O ANa woO0 o
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CERTIFICATE OF ELIGIBLES
United States Civil Service Commission

This information
ias Confidential

District Manager Sixth
KWar Department

Columbus General Depot
Office Engineer Supply Office
Columbus, Ohio

U. S. Civil Service District

435 Cleveland Avenue
Golimbus Ohi o

Cert.
No. WS-4759-M-5

DateSept. 5, 1942
Req guest

No.

te Sept. 3, 1942

(20) Jr. Clark Typists DAR-2 !J1440P/a _WarServiceIndefinite
(vACAc&ss) (POSIfiON AND SALARY) (NATURE OF APPOINTMENT)

Columbus General Depot
(PACE OF EMPLOYMENT)

REGISTER Junrdr Typiats
*ACTION SALARY OFFERED NAME RATING ADDRESS

137 Henderson Road
Floranne E. Dreger Columbus. -Ohio

1212 East Long Ste
Ro-berta T. Mclieil/v1 Columbus, Ohio

I Columbus, Ohio
Magnolia L. Echols 1483 Atcheson Ste

1471 Mt* Vernon Ave.
5 __ Ella M. Carter Columbus, Ohio

60 E. Norwich Ave*
Hester Hern Columbus, Ohio

476 Woodrow Ave.
Theresa G. Bartok Columbus, Ohio

125 E. Seventh Ave.
Ardath A. Kiefer Columbus, Ohio

232 No Powell Ave.
he ____Clara E. Glassburn Columbus, Ohio

564 W. Third Ave.
Marion F. Williams Columbus, Ohio

468 S. Fourth St.
Florence M. Foster Columbus, Ohio

1032 Franklin Ave*
5 _ Edna B. Oyer Columbus, Ohio

1286 N. 4th Ste
Velma L. Stearns CColumbus, Ohio

1015 Wilson Ave*
P Nancy J. Tubbs Columbus, Ohio

60 We Woodruff Ave*
Margaret R. Scholes Columbus,Ohio

620 Racine Ave.
Doris V. Cunningham Columbus, Ohio

12h4 Franklin Ave*
Muriel H. Thompson Columbus, Ohio

Jayne Detlefsen
140 E. Norwion Ave.
Colufnbus. Ohio

Form No 1844 A
October 1941
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Yorm No, 1844 A
2ctobr T941 CERTIFICATE OF ELIGIBLES

United States Civil Service Commission I

District Manager,. U. S. Civil Service District

This information
is Confidential

Cert
NoWS-4759-M-5

Date

Request
No.

Request
Date

(VACANcIEs) (PosioN AND SALARY) (NATURE OF APPOINTMENT)

(K=nW EMPLOYMENT)

REGISTER

*ACflON SALARY CFFERED NAME RATING ADDRESS

525 Milford Ave.
10 & Juanita M. Cgldwell Columbus, Ohio

1498 Summit St.
_____Catherine M. Thompson Columbus, hio

220 Lexington Ave.
Geneva Owens V Columbus; Ohio

484 Berkeley Ave.
Adaline Minner *Columbus, Ohio

36 8. Oakley Ave.
k Helen A. Curran_ Columbus Ohio

2198 N. Fourth St.
Marian Virginia Abram V Columbus, Ohio

749 Oak St.
Hazel L. Miller L Columbus, Ohio

EuC745 New York Ave.
anne Eunice O'Connor Columbus, Ohio

466 Johnson St.
$_Estelle E. Richardson Columbus, Ohio

251 N. 17th St.
FR Helen E. Napper Columbus, Ohio

40 W. Tompkins St.
Pauline G. Rothropk \/ Columbus, Ohio

318 S. Eureka Ave.
44U Mary L. Gerhardt / Columbus, Ohio

874 Elaine Road
____Ida L. Line V/ Columbus, Ohio

168 North Miami Ave.
__Miss Elizabeth Robinson / lColumbus, Ohio

1149 N. Burgess Ave.
__ Ruth I. Edwards V _Columbus, Ohio

ILUCY J. Dye
Martha J. Downs

L -- - - Lo

1388 E. Mound St.
Columbus, Ohio

tlerhv 0hio
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Form No. 1844 A CERTIFICATE OF ELIGIBLES

United States Civil Service Commission

District Manager, -U. S. Civil Service District

This information
is Confidentiat

Cer.W
NoWSin4859NmMin

Date

Request
No.

Request
Date

(vACAncESs (PosImoN AND SALARY) (NATURE Of APoNTMENT)

(PLACE OF EMPLOYMENT)

REGISTER

*ACTION SALARY OFERED NAME RATING ADDRESS

1452 E. Long St., Apt. A
4 Marwy AS.Rush \onlumbus, Ah 4 o

791 Bedford Place
M. Kathljaen 'IRyan iuinnmhn. OhmI

~ ~. 1075 Virginia Ave.
Ek Nel-ie B. Bear' (1Golumbusa, Obi-t

1299 Franklin Ave.
Anne T. Payton Columbus, Ohio

26 Sellsoourt
'sther F. Dufher Volumbus, Ohio

687 8. Wayne Ave.
Mildred Toben ohlumbus Ohio

*Papers unavailable at this time._.

l Appointments to be madeA underWar Servicnengnlations,

nReport on this certificate to bhemarA within (7) danyn,

NOTE:-These eligibles are certified under Civil Service rules and regulations to fill the position indicated above. In accordance with
the civil service Rule VIl, selection must be made from among the three highest eligibles expressing willingness to accept appointment. If there
is more than one vacancy to be filled, selection for the second vacancy must be made from the group of three names consisting of the two
considered but not selected for the first vacancy and the next highest eligible. The same procedure must be followed in filling additional
vacancies until each eligible who has expressed willingness to accept appointment has been considered in connection with three actual appointments,

(Instructions continued on reverse side)

(A-Selected.
D-Declined.

*JEY TERss: FR-Failed to reply.
NS-Considered but not selected.

* PATeNrtD CRU-Communication returned undelivered. DISTRICT MANAGER

,
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4, ~pply Division
8,aintenc Section, Technical Dire ves Sub-Se on
Technical Editor, CAF-1210-9

Under general supervision of the Officer in charge of the Technical Directiv;es

Sub-Section, serves as principal assistant to this individual with wide latitude

for the exercise of independent j4gment in the performance of the following duties:

Consults with engineers of the Section concerning a-wide variety of maintenance

and operation problems selected by them for treatment in the form of technical

maintenance manuals, training manuals, maintenance directives, field service bulle-

tins, and consults with appropriate persons in other Goverro4nt agencies concerning

Socialized aspects of these problems; edits and compiles information for technical

mandk s and "The Maintenance Engineer", the monthly publkinissued by the Maintenance

Sec*an which includes the specific duties involved in preparing original articles

baseVu on technical material submitted in the form of rough drafts, verbal comments,

complications of source material, etc., rev lng material submitted by engineers
inc l~ed4.

with a view of assuring that the material in publications is presented

clearly and concisely for use and ready reference of field personnel engaged in

maintenance and operations activities, selecting illustrations, preparing material

for the printer, including dummy make-up, proofreading d hecking of page proof

for final printing, etc.,; reviews and studies prop ad changes in procedure for

consistency with other related and approved procedures described in existing directives;

maintains liaison with field organizations, manufacturers and other governmental

agencies in obtaining pertinent and timely matrial for publicatime; serves a.s

Chief of the Technical Directives Sub-Section during the absence of the Officer in

charge Quho spends approximately 50o of his time on field assignnents).

Supervises one P-2 or CAF-7 and one Ep or CAF-5 who assist in the performance

of the above duties.



-2

The performance of the above duties requires a kflowledge of Governmnt Printing

Office style, publicity methods and writing ability, a working knowledge of the tech-

nical subject matter dealt with and the activities of the Maintenance Section; ability

to supervise others; thoroughness, good judgment and resourcefulness.

Read and approved

Roy F. Warner
Major, Corps of Engineers

Supervisor

W Milton
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September 25, 1942.

MEadfi~jDUN

TO. The Director of Civilian Personnel and Training

This office has received from the President's Committee
on Fair Employment Practice the complaint of Mr. Milton T. Martin,
352 North Twentieth Street, Columbus, Ohio, who alleges that racial
discrimination is being practiced against him in his employmet
at the Columbus General Depot.

The complaint states that on arch 27, 194 , Mr. Martin
completed 521 hours of training in electric welding under the National
Youth Administration, and a letter of recommendation from Mr . Andrew
G. Freeman, Youth .Counselor, NIA, Franklin County, Ohio, states that
he is qualified as an electric welder. Mr. Martin states that he
made application to the Colub General Depot for employment as a
welder, but when be reported for an interview and his racial identity
becaeeknown, hewas given a laborer' s job.

He further states that he was laid off in June while an
inventory was being taken, and during the period of his layoff he
cmpleted an advanced course in electric welding; that he later
requested Mr. I. C. Davis, superitendent of the mainteance de-
partment at the Depot, to transfer him to an apprentieeship; that
Mr. Davis told him there were no ;okage that he later appealed
to Captain Burt and also gave his training record to Mr. Russ the,
a foreama, but was reftsed ay consideration for transfer.

This office has also received from the President's Coa-
attte on Fair Employat Practice the t of a
j0hx,1452 East Long Street, Columbs, Ohio, alleging that racial
disacriminatio was practiced against her in her effort to secure
employment as a Clark-Typist at the Colabs General Depot.

In an affidavit Miss Bush states that as the result of
Civil Service ceartification she reported for an interview at the
Depot on September 7, 1942, at 2:25 p.m.; that she, a white girl
and another Negro girl were directed to the office of Miss Dolores
Sinclair, where they fond another white girl waiting; that the
two white girls were interviewed immediately, while they were told
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they would be tAken care of very shortly; that at 3:30 p.mr., the white
girl with whom she had reported returned to the room where she was wait-
ing, was surprised that she (Miss lush) had not yet been interviewed,
and informed her that she had beem employed as a Clerk-Typist at $t,40
a year and was to begin work the next morning.

fiss Bush further states that at 3:50 p.m., she was called
for her interview; that Miss Sinclair told her she could not find
her application; that she (Miss Bush) replied that she had not made
application but had been certified by the Civil Service Commission,
and that during the interview she told Miss Sinclair that she had
been employed as a stenographer for 19 years in the office of the
Secretary of State of Ohio and was still employed there. .

Miss Bush further states that Miss Sinclair appeared nervous
and finally told her that she would have to take a typing teat; that
she took the test, which conainted of copying from a sheet which Miss
Sinclair gave her; that after she had finished the test, she returned
to Miss Sinclair's desk and Miss Sinclair informed her that she had
several other applicants to interview and that she would look her
work over later and get in touch with her; that she asked Miss Sin-
elair whether she had ever interviewed any other Negro girls and was
informed she had; that she asked Miss Sinclair whether there were
any Negro girls working in the office and she was told there were not.

May the facts in these two eases be investigated to deter-
mine whether there has been any violations of the directives prohibit-
ing racial discrimination in Federal employment? Inasamch as there
is a Civilian Personnel Field Office at Coluubus, Ohio, these cases
appear to be appropriate for investigation by the Manager of that
office.

In the case of Miss Bush, ay this office be furnished
a copy of the Civil Service certificate, upon which her name appeared
and from which selections were made, showing the notations and on-
dorsemets with which it was returned to the Civil Service Comission?

May this office also be advised how many Negroes are employed
in skilled positions at the Colmbus General Depot and how noy are
employed in clerical positions?

Civilian Aide to the Secretary
of War
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SOCIAL SECURITY BUILDING

WSHINGTON, D. C.

Date September 23, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Miss Mary S. Bush
of 1452 E. LongSt. Colnmbus Ohio underr date
of September 14, 1942 , charging discrimi-
nation against the War Department.

It is requested that this matter be invcsti-
gated and that the Committeo on Fair Employrmont Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.
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AFF I DAVIT

Miss Mary S. Bush, personally appeared before me and after first
being duly cautioned and sworn according to law, deposed and said:

I, Mary S. Bush, of 1452 East Long Street, Columbus, Ohio,
was called on the telephone at about ten o'clock Monday morning,
September 7th., 1942, by a.young lady, who advised me that I had been
certified for a position as Clerk-Typist at the Government Depot. I
was further advised that I could come in for an interview any day be-
tween the hours of 9:00 to 11:00 A.M. and 1:30 to 3:30 P.M., and to
ask for Miss Sinclair.

I went to the Government Depot on Monday afternoon September
7th., 1942, arriving at 2:25 P.M. and received my pass and had my
name checked off the list and was directed with one white girl and
another Negro girl to the office of Miss Dolores Sinclair. On our
arrival there was also one other white girl waiting.

The two white girls were immediately taken care of and after
they left the room where the other Negro girl and myself were waiting
we were told that we would be taken care of very shortly.

At three-thirty the White girl that I had come to the office
with for my interview returned and took a seat beside me and turned
and ask me if I had been interviewed, so I replied no. She was much
surprised and said you mean you have been waiting all this time. She
replied further that she had to go to another part of the building and
receive a slip of paper on which she was employed as Clerk-Typist at
$1440.00 a year, and she informed me that she had to return to this
office to get her pass in order that she might get in to start to work
on Tuesday morning September 8th., 1942.

At ten minutes of four I was called in for my interview.
Miss Sinclair asked me my name and it seemed that she could not find
it on a table in front of her, which contained a whole page of names.
She then went out into the next room where I had been waiting, and
also where there were some thirty or forty White men and women working
at desks. In a little while she returned and informed me that she
could not find my application. I informed her that I did not make
application butthat I was on the Federal Civil Service list in Cincin-
nati, and that before this particular day I had received three other
certifications from Cincinnati for the Government Depot, but at those
different times I was not interested and returned them.

She then asked me if I was interested and I replied that my
pass which I showed her was marked 2:25 P.M. and at this time it was
4:00 P.M., and I thought that was certainly proof of interest. Miss
Sinclair then asked me what experience I had and informed her that I
had been employed as Stenographer for 19 years in the office of the

~..
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Secretary of State and was still employed there. She appeared rather
nervous and at a loss as to what to say to me, so finally she said well
it will be necessary for you to take a test. I ask her what kind of a
test and she replied a test in typing. I ask Miss Sinclair if all the
ap-plicants had to take test or was she asking me to do this because of
the fact that I was a Negro girl. She very readily said no. She informed
me that sometime girls were nervous and some days their work was better
than other days and it was just their policy. I ask Miss Sinclair if
she did not think that a young woman who had passed her civil service
examination and been certified on that and also that had 19 years exper-
ience in the Secretary of State's office in the Statistical Department
did not have enough qualifications for this position. Again I was told
that it was their policy and I informed Miss Sinclair that I was willing
to take whatever test that was required.

In the outer room there were at least ten other White girls waiting
for interviews. Miss Sinclair was by no means prepared for this test,
which she informed me I must take. She busied herself around her desk
and finally found some blank paper and then after looking thru some papers
found me something to copy. She then went out in the room where the
persons I spoke of before were working and found a young man who in turn
found a typewriter and a chair and I was directed to take the test or
rather to copy the matter from a sheet which Miss Sinclair gave me.

When I had finished typing I returned to her desk and she took
my copy and informed me that she had several other applicants to interview
and after that she would look my work over and get in touch with me if
she could use me.

I ask Miss Sinclair if she had ever interviewed any other Negro
girls and was informed "oh yes". I asked her if she had any Negro girls
working in the office and she replied very lowly "No". So I then said you
do have Negro girls employed as maids but not in the office and she replied
"yes.

As stated before, Miss Sinclair did not find anything with my
name and address on it and I'am at a loss to understand how she would think
that I could be so outstanding over the other dozen or more girls when I
was not asked to put my name and address on my copy or she did not take it
down on her pad, yet she very plainly informed me that she would get in
touch with me.

Signed Mary S. Bush (Signed)
Miss Mary S. Bush
1452 East Long Street
Columbus, Ohio

Sworn to and signed before me a Notary Public in and for the
County of Franklin, Ohio, on this 14th day of September. 1942, at Columbus,
Ohio.

Frank -0. Shearer (Signed).
Frank C. Shearer
Notary Public

My Commission expires May 5, 1945.
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January 9, 1943

Mr. George M. Johnson
Assistant Executive Secretary
President's Comittee on

Fair lpkaet Practi ce
10 and U Striets, N. W.
Washington, D. C.

Dear Mr. Johnsona

On September 5, 1942, you forwarded to this office the co
plaint of Mr. HaroldP. Carey, Chicago, Ilinois, alleging that racial
discrimination was practiced against him in his effort to secure employ-

metas an Assistant Chemical Englaer at the takke ranance Works,
Joliet, Illinois.

The report of the investigation into this complaint states as
follows:

1. Mr. Carey was certified to this office on four
different occasions.

a. As Junior Chemical Engineer, October 29, 1942
Certificate EL8729

b. Junior Inspector Powder and explosives, November
19, 192 ortificate 35186 8-3.

a. Junior %nspector Poeer and Explosives, December
17, 1941, Certificate 35186.

4. Assistant Chemical engineer, May 22, 1942.
Certificate 6067 1IU

2. The records indicate that in response to the inquiry
covering the first certification listed above, Mr. Carey reported
for an interview. N, among others, was interviewed by the Chief
of the ngisering and Operations Division and was considered. but
not selected for appointment. He declined in response to the in.
quiry sent him as a result of the second certification listed
aboveand failed to reply to the third inquiry, The records in-
dicate that he was considered but not selected for the *saietan
Chemical ngineering position, for which he was certified on 
fourth oewtificate listed above

-4
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of that number one failed to reply, four declined, two were appointed
and three, including Mr. Carey, were considered but not selected. One
of the personas selected had a higher rating than Mr. Carey, and the
other had the same rating as he.

I a further informed that the Kankakee Ordnance Wbrks employs
220 Negroes who are working in the following oategoriaes Uekilled, 136;
Semi-skilled, 82; and Office and Tecbical, 2. Of the two Office and
tecnic4l employees one is employed as an Associate Inspector, Powder and
Explosives, CAP-5, $2000 per annt. The other to employed as an Assistant
Laboratory Aide, SP-4, This latter individual has been promoted to the
position of laboratory Aide, SP-5, $1800 per anm. effective December 16,
1962.

In these ciroewtapces it appears that the invstigation has
failed to substantiate the charge of racial dieerimination.

Sinerely yours,

Civilian Aide to the Secretary
otar



WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.

SPGC-L December 31, 1942
201 Carey, Harold F
(12-1-42)

WORANDUM FOR THE SECRETARY OF WAR
(Attention: Judge William H. Hastie)

Subject: Harold F. Carey.

1. Reference is made to your memorandum of December 1, 1942,
requesting additional specific information to our report of November
21, 1942 on the alleged discrimination practiced against complainant
at the Kankakee Ordnance Works, Joliet, Illinois.

2. In compliance with your request this office submits the
following information:

a. Attached herewith is copy of Certificate No. M-18729. It
is noted that the date of the subject certificate is shown as October
29, 1942. The correct date of the certificate, as indicated on the
copy, is October 20, 1941.

b. This facilityemploys 220 Negroes who are working in the
following categories: Unskilled - 136; Semi-skilled - 82; and Office
and Technical - 2. Of the two Office and Technical employees one is
employed as an Associate Inspector, Powder and Explosives, CAF-5,
$2000 per annum. The other is employed as an Assistant Laboratory
Aide, SP-4, $1620 per annum. This latter individual has been promoted
to the position of Laboratory Aide, SP-5, $1800 per annum, effective
December 16, 1942

3. Should your office feel that this reply is either unsatisfac-
tory or incomplete, we shall be glad to direct a further investigation.

For the Director, Ci an sonnel Division:

JAMES T. O'CONIMELL
Lt. Colonel, General Staff Corpe

Acting Chief
Labor Relations Branch

Incl.
Cy Civ.Sery. Cert.
# 1-18729 (10-20-41).



COPY

District Manager, Seventh U.S. Civil Service
District.

Chicago, Illinois

Cert. No. M-18729

Date Oct 20, 1941

Request Date 10-17-41
Commanding Officer
Kankakee Ordnance Works
Joliet, Illinois

Four Male Junior Chemical Engineers P-1, $2000 per annum Probational
Joliet, Illinois

JPA Jr. Engr (Chemical) A132 1940, Al3 & U51 1941

Harold Mark

Leo J. Erickson

- Harold M. Hawkins

Henry A. Martin, Jr.

alton V. Reeds

Ira Lee Solovey

S. Peter Rogovin

Sol L. Ender
A
Harold F. Carey

Stuart M. Speier

81.00 1228 SAvers Ave, Chicago, Ill.

80.00 PO Box 434, Pinckneyville, Ill.

80.00 3254 S Michigan Ave, Chicago, Ill

80.00 4746 Forrestville AveChicago, Ill.
Avenue 4099

79.75 3908 N. Lowell Ave, Chicago, Ill

79.00 3845 Washington Blvd, Chicago, Ill.

79.00 811 Capitol St, Pekin, Ill.

78.00 1432 S Kenneth Ave, Chicago, Ill.

78.00 220 E. Garfield Blvd, Chicago, Ill

78.00 1101 Columbia Ave, Chicago, Ill.

x - Preference allowed

A - To provide for declination

If appointed, retention in the service will be subject to the
appointee passing an investigation to determine suitability,
fitness and general qualifications, which investigation will be .
given by the Civil Service Commission. Papers of all eligibles
selected must be immediately returned to the Commission so inves-
tigation can be made Type D - Papers submitted.

December 29, 1941
All papers returned with the exception of Walton V. Reeds, which were
returned with nominating letter.

M-18729

Engineering Unit (10-20-41 PM)
JOSEPH T. HEFFRON
Administrative Assistant
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WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

SPGC.L WASHINGTON, D. C.

201 Carey, Harold F. November 21, 1942
(10-10-42)

MF0RkAUXM FOR TEE SECRETARY OF WAR
(Attention: Judge William H. Hastie)

1. Reference is made to your memorandum of October 10, 1942, alleging
that racial discrimination had been practiced against Mr. Harold F. Carey in
his effort to secure employment as an Abistant Chemical Engineer at the Kan-
kakee Ordnance Wlorks, at Joliet, Illinois.

2. This office requested the Ordnance Department to conduct an investiga-
tion of this complaint. Quoted below is the report of investigation submitted
to this office by the Chief of Ordnance:

"1. Investigation has been made of the subject case, and the
findings are as follows:

"1. Mr. Carey was certified to this office on four different
occa a .

a. As Junior Chemical Engineer, October 29, 1942
Certificate M18729.

bo Junior Inspector Powder and Explosives, November
19, 1942, Certificate 35186 S-3.

c. Junior Inspector Powder and Explosives, December
17, 1941, Certificate 35186.

d. Assistant Chemical Engineer, May 22, 1942,
Certificate 6067 WSR.

2. The records indicate that in response to the inquiry
covering the first certification listed above, Mr. Carey reported
for an interview. He, among others, was interviewed by the Chief
of the Engineering and Operations Division and was considered but
not selected for appointment. he declined in response to the in-
quiry sent him as a result of the second certification listed above,
and failed to reply to the third inquiry. lihe records indicate that
he was considered but not selected for the Assistant Chemical Engin-
eering position, for which he was certified on the fourth certificate
listed above.

t5 Lt. JOseph T. Heffron recalls the phone call mentioned in
the basic communication herewith, and has a full recollection of



Nr. Carey's statement, to the effect that he (Mr. Carey) was
qualified for the position of Junior Chemical engineer, and there
seemed to be some doubt in his own mind regarding his qualifications
and ability to fill the Assistant Chemical Engineer position.
Mr. Carey desired further to know whether a trip to the Kankakee
Ordnance Jorks would be warranted, in view of those circumstances.
For a position of the type in question, and in view of the short
travel distance between Mr. Carey's home in Chicago and the Kankakee
Ordnance Vorks, Lt. Heffron did not hesitate to suggest to ;r. Carey
that he report for a personal interview, with the Chief of the Engin-
eering and Operations division. Lt. Beffron specifically did Uot tell
Mr. Carey that 'the Kankakee urdnance plant t would be able to use him.'
Further, Lt. Heffron made no cormmitient whatever over the telephone,
and is certain that he told Mx. Carey that if following interview he
were determined as the best qualified of all the available eligibles
for the position, he might then be appointed. Lt. Eeffron did not
recall at the time of the telephone conversation that this same appli-
cant had several months earlier been considered but not selected for
a lower grade job.

'2. Lt. Heffron reports that the procedure followed upon Mvir. Carey's
arrival for interview did not deviate one iota from the established pro-
cedure in such cases. Mr. Carey, like all other applicants, was received

by some member of the Personnel Department, and seated. If his papers
were not completed for the interview, he was perhaps requested to fill

out or complete certain required Civil Service forms. As usual, the Chief

of the engineering and Operations Division was called and informed of

Mr. Carey's presence. .r. Carey was then conducted into the Chief of

Engineering and Uperations Division for the interview, where it was found

that M. Carey's qualifications were not suitable for the position in ques-

tion. In this connection, it is reported that no suitable applicants from

the outside were found, and that all vacancies in that position and similar

positions were filled by promotion from within, and not by appointment of

persons outside the orks.

"3. A review of the case indicates that there was no difference what-

ever between the treatment accorded Lr. Carey and the treatment of any and

all other applicants for positions in the Ordnance office at this Works,

and that there was no discrimination shown against the man because of his

racqj As further evidence of the fact that this office has not been dis-

criminated in its employment policies, it is reported that other Negroes

have been and are presently employed with the Ordnance Department at £Kan-

kakee Ordnance Works.

For the Connanding Officer:

COLEMfAN E. CAMPBELL

Major urd. Dept.

Executive offi cer"

-2



3. If it is felt that this investigation is either unsatisfactory or
incomplete, we shall be glad to request a further investigation of this
matter.

For the Director, Civil' ers el Division:

JMES T. O'GOITNLL
Lt. Colonel, General Staff Corps

Acting Chief
Labor IRelations Branch

40340
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October'10, 1942.

Mr. George M. Johnson,
Assistant Executive Secretary,
President's Committee on Fair

Employment Practice,
Tenth and U Streets, 2. .,
Washington, D. 0.

Dear Mr. Johnson:

Reference is made to your letter dated October 1,
1942, in which you requested an investigation of the allega-
tions of Mr. Harold F* Carey' s complaint of racial discrimi-
nation which he designated as Exhibite 1 and 2.

I have initiated an investigation into the alle-
gations termed Exhibit 2. The allegations termed Exhibit 1,
however, are evidently matters under the jurisdiction of
the Navy Department.

Sincerely yours,

Civilian Aide to the Secretary
of War

I
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October 10, 1942.

I
MEMORANDUM

The Director of the Civilian Personnel Division,
Services of Supply,
Attention: Captain Ira B. Cross, Jr.

This office has received from the President's
Committee on Fair Employment Practice the complaint of Mr.
Harold F. Carey, 4946 South Michigan Avenue, Chicago, Ili-
nots, alleging that racial discrimination was practiced
against him in his effort to secure employment as an
Assistant Chemical Eagineer at the Kankakee Ordnance Works,
a Government-owned but privately operated plant at Joliet,
Illinois.

Mr. Carey states that on May 23, 1942, he re-
ceived from Mr. Joseph T. Reffron, Junior Administrative
Assistant, Kankakee Ordnance Works, a letter inquiring as
to his availability for the position of Assistant Ghemi-
cal Engineer at that plant; that he called Mr. Heffron
over long distance telephone to avoid making a trip in
vain and informed him that he was qualified for the post-
tion of Junior Cheial Engineeri that Mr. rt told
him that, notwithatanding the difference in qualificat4as
for the two positias, he should report to his because the
Sankakee Ordnance Plant would be able to use him.

Mr. Carey further states that he reported as
directed, met with indifference, and was not deployed.
lie attributes the failure to eaply him to the fact that
he is a Negro.

May the facts in this case be investigated to
determine whether there has bee any violation of ee-
tve Order 8802 sad the contract provision obligating the
contractor not to dicriminate against workers because of
raet

Civilian Aide to the Secretary
of War

C
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
PHILIP MURRAY

WILLIAM GREEN MARK ETHRIDGE
MILTON P. WEBSTER

LAWRENCE W. CRAMER01942
EXECUTIVE SECRETARY October 1,19

Honorable'YWilliam H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

This is to acknowledge receipt of your letter of
September 18, in reference to the complaint of Mr.
Harold F. Carey, 4946 South Michigan Avenue, Chicago,
Illinois. You suggest that, since discrimination is in-
ferred from a large number of futile certifications, it
may be preferable to handle this case through the United
States Civil Service Commission.

I would like to call your attention, however, to
what Mr. Carey calls "exhibit 1" and"exhibit 2", which
appear to include sufficient justification for an inves-
tigation. IV is requested that these two phases of
Mr. Carey's complaint be investigated and the report
furnished this office upon completion of the investigation.

Assis
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September 18, 1942

Mr. Lawrence W. Gramer
Executive Secretary
President's Committee on Fair

Ibployment Practice
tenth and U Streets, W.W
Washington, D. ,C

Dear Mr. rsamer

Receipt is a"knotoedr of your e saisation
of September 5, 1942, forwarding to .his office the cam-
plaint of Mr. Harold F. Carey 446 Sbath Etehigan'Avmse
ohiap, flinois, afleging that racial dtscrimination was
practiced against him, in his efforts to sewe employment
as a Oahetal anginer or an lapector at Various Gotern
ant plants or Oovement-oned but prvat4y operated

plants uoder the supervision of the War Departient and the
Navy Dapartment.
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PRE S DENT !S COMMITE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

Date_ September 5, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of =n allo-
gation made by Mr. Harold F. Carey
ot946SoMichican Ave.,It ChicagoIll. , under date

Of July 30, 192 _, charging discrimi-
nation against the War Department.

It is requested that this matter be invcsti-
gated and that the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.
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July 30, 1942
4946 So. Michigan Avenue
Chicago, Illinois

Mr. Lawrence W. Cramer
Executive Secretary
Fair Employment Practice Committee

Dear Sir:

The Civil Service Commission has certified me for the following positiobi:

1. Junior Chemical Engineer
2. Junior Chemiqt
3. Inspector of Powder and Explosives
4. Associate Inspector of Engineering Materials
5. Assistant Inspector of Engineering Materials
6. Junior.Inspector of Engineering Materials.-

Despite the fact that I finished from one of the best schools in the mid-
dle west as a chemical engineer and I have taken graduate work in Chemistry
at the University of Chicago as well as two defense training courses, I have
not been able to obtain employment in my profession because I am a Negro.

As an inspector of engineering material my name has been submitted to the
following Navy and Army Officers:

1. ApriL 8, 1941.
Comdr. C. S. Isgrig, Inspector of Machinery
General Motors Corp.
Cleveland Diesel Engine Div.
Cleveland, Ohio.

2. June 2, 1941
Ensign Howard Morgan, USNR
Navy Cost Inspector
.lefoe Boat and Motor Works, Bay City; Michigan.

3,. June 11, 1942
Mr. Darrel Harnbeck
Anmy aInpector of Ordnance
Greon River Ordnance Plat Dix6h, Illi ois

4. une 29, 1942
Mag:,John 4. Edgerl, xeput a Oier
Illiqier Ordnance la4t Oarbondale Illinois
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1. December , 194

Mr. C.pi H. Deer, Adni stratie ssi stat
abamac Ordnance ork1~s, Sylacaut, Alabamai.

2. FMruary 27 , 1942

Mr. Je TfoffmanKanke Ordnance olant, Joliot, Illinis

As a chemical engineer my ndo a e has been submitte d btote following Army
Officers:

1. M,1arch 4, 1942
lesr . C. IT. Dexter, Adiniistrative Assistant
Al.abama Ordn-rance Th',rks,, Sylacauga, Alabama.

2.Eiay 23, 1942
MIr. Joseph T. Heffrorj
Jr. Administrative Officer
Kanka ec Ordnanceierks, Joliet, Illino s

It is reasonable to believe if discrimination had not extend, I surely would
have been appointed tc at least one of the positions listed aboe. I'everthe-
less, the e:hbits listed below sere definite proof of discrimination.

Exhibit 1. April 8, 1a41
Consist of a letter, from Comdr. C. S. Isgrig,
Inspector of M4achinery, General Motors Corporation,
Cleveland Diesel Engine Di-., Quetong my availability,
followed bhy another letter of Lveneral instructions Concern-
infg the physical examination ano' finger printing: which is
the customary procedure before appointment.

I went to Cleveland, Ohio twice at my own expense investi-
gating: this position. My second trip involved presentation
of reports as instructed; but to my amazement I was.not per-
mitted to see Comdr. C. S. Isgrig or anyone else in his of-
fice.

Exhibit 2. May 23, 1942
Consist of a letter of inquiry, from Mr. Joseph T. Heffron,
Jr. Administrative Assistant, Kankakee Ordnance Viorks,
Joliet, Illinois, for the position of Assistant Chemical
Engineer.

..



O

Since I was only qualified for the position of Junior ChemicalEngineer, I called Mr. Heffron long distance to avoid making atrip in vain. He informed me that in spite of the difference
in qualifications of the two positions, I should report to himbecause he would be able to use me. I reported as instructedonly to be met with a nonchalant air and an apology without a
grain of logic behind it.

Most of my training has been in chemical engineering therefore I would preferwork in this field.

Any consideration you cat give my case will be greatly appreciated.

Yours very sincerely,

/S/ Harold F. Carey
HFC: CB

v 'I

"A l lkV



January 18, 1943

Mr. George tA. Johnson,
AsAstant Executive Secretnry,
President's Comittee on Fair

Employment Practice,
Tenth and U Streets, I. W.,
Washington, D. C.

Dear Mr. Johnson:

On December 8, 1942, you forwarded to this office the coa-
plaint of Miss Laura L. Cato, Oklahoma City, Oklahoma, alleging that
racial discrimination had been practiced against her in her effort
to secure employasat as a Mechanic Learner at the Oklahoma City Air
Depot, Tinker Field, Oklahoma.

The report of the investigation into her complaint states
as follows:

A careful check shows that no racial discrimi-
nation has been practiced against subject, Laura L. CAto.
She competed in an examination for Mehanio-Learner in
Oklabo Ci on Noveber 5 1942o Her paper was graded
by the U. S Civil Servic Board of Examiners, :klade
City Air Depot November 10, 1942, and her name was certi-
fled to the appointing officer November 17, 1912 on Cer-
tificate No. OCAD-417. Civil Service ors No. 1992 (In-
quiry as to Availability) was mailed to her by the Okla-
homa City Air Depot Personnel Officer November 18, 1942.

Miss Cato rprted to appointing officer on
November 19, 1942, as wetioned in the second paragraph
of basic cannication, and was informed that at that
time there were no classes available for Negro Mechanic-
Learners, but that negotiations were being made to start
Negro olases at an early date. This was true because all
schools having accepted Industrial Training for Negroes
had been contacted by 8-3, Plans and Training Officer,
who foulid that all local acceptable Negro training classes,
until January 1, 1943, were tilled to capacity.

O December 16, 1942, Laura Cato was again
certified to the appointing officer on Certificate Wo.

'J
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3rd Ind. FSH/tfr

Office, Commanding Officer, Hqs. Oklahoma City Air Depot, Tinker Field,
Oklahoma City, Oklahoma, January 8, 19h3.
TO: War Department, Office of the Assistant Secretary, Washington, D.C.

1. Reference is made to the contents of basic communication from
War Department, Office of the Assistant Secretary, WashingtonD.C., dated
December 11, 1942, regarding complaint of Miss Laura L. Cato.

2. A careful check shows that no racial discrimination has been
practiced against subject, LauraL. Cato. She competed in an examination
for Mechanic-Learner in Oklahoma City on November 5, 1942. Her paper was
graded by the U.S. Civil Service Board of Examiners, Oklahoma City Air Depot
November 10, 1942, and her name was certified to the appointing officer
November 17, 1942 on Certificate No. OCAD-417. Civil Service Form No. 1992
(Inquiry as to Availability) was mailed to her by the Oklahoma City Air
Depot Personnel Officer November 18, 1942.

3. Miss Cato reported to appointing officer on November 19, 1942,
as mentioned in the second paragraph of basic communication, and was
informed that at that time there were no classes available for negro
Mechanic-Learners, but that negotiations were being made to start negro
classes at an early date. This was true because all schools having accepted
Industrial Training for negroes had been contacted by S-3, Plans and Training
Officer, who found that all local acceptable negro training classes, until
Jannaxy 1, 1943, were filled to capacity.

4. On December 16, 1942, Laura Cato was again certified to the
appointing officer on Certificate No. OCAD-607, and she wa's requested to
report for interview December 17, 1942. Upon being informed by the appointing
officer that she was acceptable for appointment to attend Mechanic-Learner
classes at Langston University, she declined the appointment and so made
notation on the Form 1992, photostatic copy enclosed.

* 6. For your further information classes are now open and going for
negro Mechanic-Learners who have attained eligibility through assembled
examinations held by Civil Service Commission.

For the Commanding Officer:

outive Officer

ERnc. 1
Photostatic 1992



Cato, Laura L. Ist Ind.mS/1-9

:ar rtment, Office cf th.. 3ecrotary, C.P.D. December 14, 1U42
To: The Co.-andinG Genera1, Arny Air Forces. Attn: C.P.D.

For investigation aFd reort to this office for renly to the Assist-
anrit Civilian Aide to the Secretary of 'ar.

920984 Utki?4
'I hAL40

J. H. Hason, Chief
Employee relations Brainch

Cato, Leura L. 2nd Ind. MBA/mjh

War Department, Headqutarters Army Air Forces, Washington, D. C., December 22,
1942. TO: Commanding Officer, Oklahoma City Army Air Depot, Commerce
Exchange Building, Robertson & Grand Streets, Oklahoma City, Oklahoma.

1. For investigation and report upon which to base a reply.

By command of Lieutenant General ARTOLD:

GORDON E. CLARK,
Colonel, Air Corps,

Chief, Civilian Personnel Division.

15519

HENRY E.J TINSIJ
Major, Air Corps.



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

December 11, 1:42

TO: The Director of Civilian Fersonnel and Training

This office hs received from the PresidentIs Com-
mittee on Fair Employment Practice the complaint of Miss Laura
L. Cato, Oklahoma City, Oklahoma, alleging that racial discrimi-
-Tior was cracticed against her in her effort to secure employ-

ment as a iMechanic Learner at the iaidwest Air Depot, Oklanoma
City.

Miss Cato states that although she qualified tarough
Civil Service examination for appointment as a Mechanic Learner,
when she applie- for employment on Novermber 19, 1944, Miss M. Reed,
the interviewer at that post, informed her tnat sne could not be

e rployed because "no training schools were open for Negroes."

Miss Cato also reports that sike later received a letter
asking her to report at tne Llidway Air Depot for an interview in con-
nection with tne position of Mechanic -uearner; that when she reported
t-e receptionist, Miiss Reed, told her that there must have been a mis-
tahe as there were no places to train Aegroes. She states that she
taId wit Mr. Griffin, arnd he told her that a 1-isuake had beer made
and Negro applicants were not being considered yet. Sne adds tbdno
effort was made to find out anything about her ability, but the fact
that she is a Negro definitely disqualified her.

May the facts in this case be investigated to determine
whether there nas been any violation of the directives prohibiting
racial discriminationi in Civil Service employment?

Assistant Civilian Aide to the 8 retary
of War
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INQUIRY AS TO AVAILABILITY

HEADQUARTERS
(Department or Agency)

OKLAHOMA CITY AIR DEPOT
(Street Addres)

TINKER FIELD, OKLAHOMA
1 7 1 (State)

(Pate)

Laura L. Cato
Rt. #4s Box #54)
Okla. City, Okla.

#108
List No. OCAD..607

Position: Mechanic Learner

Place: OCAD

Salary: $1080 p/a

Kind of appointment:

WAR SERVICE

The Downtown Employment t emains-overr ntt-±8too P.o
This office is considering you among others for the employment described.

1 Please fill out the "Availability Statement" below, indicating whether or not
you would accept this position if offered, and return this entire sheet to this
office. Appointment would be subject to the Civil Service requirements 'des-
cribed on the back of this letter. Whether you are available or not, please
reply within __days in order that one of those who are available may be
selected as promptly as possible to fill this vacancy.

This is a letter of inquiry and not an offer of appointment. If selected,
you will be notified and given further instructions.

Other information

Yours truly,
HEADQUARTERS
OKLAHOMA CITY AIR DEPOT
TINKER FIELD. OKLAHOMA

AVAILABILITY STATEMENT

I a available and wish to be considered for the position described.

above. Ican report for duty within-.....days after notification.

I am now employed by------------------------..-..---.-------
as a -------- *-**------------------------

D Ism not available and do not wish to be considered for the position
for the following reasons:

(Da~ts) 7(Slgnatuxe) r
I request that the following action be taken if I a not available

or am not selected:

That I be considered available for other appointments. (Subject to
such new conditions as I may have indicated on the other side.)

That my name be removed' from the eligible list until-.........#19..
when I will be available for appointment.

That my name be removed from the eligible list until I report that

I m available for appointment.

NOTICE
If there has been a change

In the conditions under which
you have previously Indicated
that you were available, or
In your address All out the
form on the back of this
sheet, giving the conditions
under which you are willing
to accept appointment In the
future.

Form 792T7C
April 1942

D

F1
O



December f1, 1942

To; The Director of Civilian Personnel and Training

This office has received frain the Presidentts Co*
mittee on Fair tuployuent Practice the complaint of Miss Laura
L. cato, Okla City, Oklahom, alleging that racial diseriiw
nation was practiced against her in her effort to secure employs
meant as a Mechanic Learner at the Midwest Air Depot, Oklahoma
City..

Miss Cato states that although she qualified through
Civil Serviae examination for appointment as a Meohane Learner,
when she applied for employment on Nvnmber 19, 1942, Miss I Road,
the interviewer at that post, informed her that she could not be
employed because no training schools were open for Negroes.*

issCatoalso reports that she later receivedwa letter
asking her to report at th Midway Air Depot for an Interview in con-
nection with the poshtion of Rechwat Leamrer that wthen she reported
the receptionist, Miss Peed, told her that there must have bee a uisew
twe as there were no plate to train egroses. She states that she
talked with Mr. Griffin, and he told her that a mistake had bee made
and Negro applicants were not being consdered yet. She adds l t a
effort was made to find out anything about her ability# but the eet
that she is a Negro definitely disqualifWOe her,

fay the fcts in this case be investigated to determine
whether there has bee any violation of tbe directives prohibitIng
racial dsedatastion lin Civil Service employment?

Assistant Civilia Alde to the beOretW
of0 Wa

IV
\r.rk



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON. D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER MARK ETHRIDGE

LAWRENCE W. CRAMER Deceuer 8, 1942
EXECUTIVE SECRETARY

The Honorable
Judte illiam H. Hastie
Civilian Aide to tie

Secretary of War
War Department
asnington, D. C.

Dear Jucge Hastie:

This office has received. a complaint from Miss
Laura L. Cato, Route 4 Box 549 Oklanoma City, Oklahoma,
that she has been unable to secure employment as a Lech-
anic-learner at the Miuwest Air Depot 105 West Grand
Oklainoma City, Oklahoma, because of tier race. She stGates
tniat altnough s.ine successfully passed a Civil Service
examination for Mechanic-learner on November 5, 1942,
witn a rating of 84, wnen sne applied for employment
on November 19, 1942, at the Midwest Air Depot, tnat
hiss !,. Reed, an interviewer, informed her that she
coulu not be employed because "no training schools
were open for Negroes."

Snie states further; 1I received a letter
asking ue to come in for an interview for the position
as Mechanic-learner. When I reporteu, the receptionist,
miss a -. Reed, tolo me tnaL there must have been a mis-
take as there were no places to train Negroes. She
talked with Mr. Griffin, an& ag in repeated tnat the
mistake had been made, and liegro applications were not
being considered yet. The segregation law calls for
separate but equal accommodations and a school for
Negroes should have Deen established when the schools
for whites were established, if all trainees could
not be trained at the same place. No effort was made
to final out my ability, but the fact that I am a Negro
definitely disqualified me."

It is requested that tnis matter be investigated
and a report be furnished this office upon completion of

@(ICE@ tne investigation.

Assis



November 3, 1942

Mr. George M. Johnson,
Assistant Executive Secretary,
President's Comittse on Fair

Employment Practice,
Tenth and U Streets, V!,
Washington, D. C.

Dear Mr. Johnson:

On September 23, 1942, you forwarded to this office the
complaint of Mr. Don C. Chamess, 1609 Sixth Avenue, Sterling, 1111-
nots, alleging that racial discrimInation had bto practiced against
him in the termination of his employment at the Green River Ordnance
Plat,. a Governmek-qwned facility operated by the Stewart-Warner
Corporation at Amboy, Illinois.

The report of the investigation into this complaint states
as follows:

a. Every possible effort was made by the
Fire Chief at the Green River Ordnance Plant to arrangefor the c lant to have Saturday off* Because of
the rotation of shifts for plant protection employees,
the entire schedule involving two shifts of about
twenty nen would be disrupted when the complainant
did not work on Saturday.

. The Fire Chtf tempted to ene the
attempat to a appliat of for a traonfr to a
different department where it misht be posible for
his to obsrv Saturday as his day of worship* In
fact, the Geanding Ofticer even advised the con-
tracter that a attempt should be *ade to plate the

compainnt ither in the padmtotion line or the labor

to Evidently the copanan't made no
attempt to avail htae of another position when
it was found to be impossible to retail him in the
pant protection force.
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WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.

SPGC-L October 27, 1942
201 Chamness, Don C.
(10-3-42)

MEMORANDUM FOR THE SECRETARY OF WAR
(Attention: Judge William H. Hastie)

1. Reference is made to your memorandum of October 3, 1942, which
stated that religious discrimination had been practiced against Mr. Don
C. Chamness in the termination of his employment at the Green River Ord-
nance Plant.

2. This office requested the Ordnance Department to investigatLe
this complaint, the results of which are as follows:

a. Every possible effort was made by the Fire Chief at the Green
River Ordnance Plant to arrange for the complainant to have Saturday off.
Because of the rotation of shifts for plant protection employees, the
entire schedule involving two shifts of about twenty men would be disrupted
when the complainant did not work on Saturday. .

b. The Fire Chief attempted to induce the complainant to make appli-
cation for a transfer to a different department where it might be possible
for him to observe Saturday as his day of worship. In fact, the Commanding
Officer even advised the contractor that an attempt should be made to place
the complainant either in the production line or the labor pool.

c. Evidently the complainant made no attempt to avail himself of
another position when it was found to be impossible to retain him in the
plant protection force.

3. Should your office fe-el that this reply is either unsatisfactory
or incomplete, we shall be glad to direct a further investigation of this
matter.

For the Director, C Personnel Division:

OCT27 #2 PM JAMEST. O0 CONEULOCT27 '42 P9Lt. Colonels General Staff Corps
Acting Chief

**ss *, Labor.Aelations Branch
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October 3, 1942.

MFAORANDUM

TO; The Director of the Civilian Personnel Division,
Services of Supply,
Attention: Captain Ira B. Cross, Jr.

This office has received from the President's
Committee on Fair Employment Practice the complaint of Mr.
Don Co Chames, 1609 Sixth Avenue, Sterling, Illinois,
alleging that religious discrimination was practiced against
him in the termination of his employment at the Green River
Ordnance Plant, a Govermt-owned plant operated by Stewart-
karner Corporation at Amboy, Illinois.

mr. Chascess states that his services were tor-
minated because his religious convictions would not permit
him to work on Saturdays. A copy of his complaint, addressed
to the Committee, is attached hereto.

May the facts in this case be investigated to
determine whether there has been any violation of Execu-
tive Order $802 and the contract provision obligating the
contractor not to discriminate against any worker because
of his wreed? If Mr. Chaness's statement is found to be
substantially correct, may appropriate steps be taken to
bring aboet his reemployant?

Civilian Aide to the Secretary
of War

I
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER September 23, 1942 MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I am referring herewith two copies of a letter from a
Mr. Don 0. Chamness, 1609 Sixth Avenue, Sterling, Illinois,
who states that he has been unable to continue his employment
a.t the Green River Ordnance Plant, Dixon, Illinois, because
of his religious faith.

Mr. Chamness contends that when he was employed, arrange-
ments were worked out whereby he could adjust his working days
so that he would be free to maintain his Sabbath observance on
Saturday, but that this arrangement was rejected by another offi-
cial in the Plant.

The President's Committee in handling cases of Seventh Day
Adventists, has taken the position that if arrangements can be
made whereby persons of this faith in war industries can adjust
their working days without disrupting production schedules in
the plant, every effort should be made by the management to
assist such persons.

Will you kindly investigate this matter with a view of
determining whether or not Mr. Chamness has been discriminated
against because of his religious faith, and furnish this Office
with a report on the results of your investigation?

Enclosure
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Sterling, Illinois
Sept. 14, 1942

Committee on Fair Employment Practice
Washington, D. 0.

Dear Sirs:

I have a grievance to bring to your attention, which I wish you
would investigate, and see why, because of my religious convictions
I have very recently been ask to resign from my job at the Green River
Ordnance Plant, operated by Stewart-Warner Corp. at Dixon, Illinois.

When I was called for employment in this plant, I explained that
I was a Seventh-Day Adventist,*and therefore did not work on Saturday,
but would be glad to work Sunday in some other mants place, or make
up this time if necessary. The arrangements were made, I was hired
and worked 4 days in the fire department; then on the evening of the
third day the fire chief called me in and told me Mgr. E. A. Poe
wished to see me at the Administration Bldg. immediately after work.
I reported to his office, and he ask me what the trouble was down there
in my department. I told him I did not know what trouble he meant., Then
he said, Well about that Saturday business. I told him I didn't know
of any trouble, all the arrangements were made, and I thought things
were O.K. Well, he informed me they could not make those arrangements,
as it would cause a feeling among the other boys. Then he told me he
would call the Fire Chief, and talk it over and he could let me know.
So near quitting time the next day the Chief called me in and said
there was no way they could make that arrangement, and said it would
look better if I would resign because of not being able to arrange
things, do to my religious convictions. I tried to be nice about it.
I told him if that was the way he felt I would just drop out, so they
paid me off and released me.

But as I thought on the matter, I didn't feel it was right for them
to discriminate because I wanted to put God first. And dear fellow-
Americans, I cannot feel that we should lay down our religious freedom
whild we are fighting'to maintain it. I am a red blooded American, I
love this country because of its civil and religious freedom. I want
to see it kept for our children, and I am the father of 3. Also I pay
taxes as well as the man who told me I couldn't work in this position.
And I need to make some of the money that others have the liberty to
make.

I could not keep this to myself. I think these little things is
where we begin to lose our hold on liberty. If you care to investigate
further, I live in Sterling, Illinois, 1609 -6th Avenue. Let me hear
from you. Thanking you in advance, I am

Your brother for Liberty,

Don 0. Chamness (Signed)



July 0, 1942.

Mr. Lawrence W. Cramer,
Executive Secretary,
President' s Committee on Fair

Eaployiet Practice,
1406 G Street, 1'. fl.
Washington, D. G.

Dear Mr. Cramer;

On June 26, 1942, you advised this office that A vnDAAords
Chaves of New Mexico had brought to the attention of the Presidat's Com-
ttee on Fair Employment Practce a complaint made to hin over long dis-

tance telephone by Mr. Juan Romero, a umber of the New Mexiec Legisla-
ture that 282 New Mexioan meand 60 Coloradan who have Spanish names
were dismissed from their pt Camp Hale, Pada, Colorado, a
the ground that they were Mexicans.

The Director of Civilian Personnel and Training of the War
Departet has informed me as follows:

The so-called disorimination was a matter of
improper action by an aaployee of the contractor, who
was relieved of his responability, and had been sor-
rooted by the Area laiee mediately agen his betag
informed of this aotime. The difficulties were settled
to the entire antisfactam of all concerned, In the
presence of a representative from the Office of the Chief
of Engineers, sad for that reason no formal report of in-
Vestigatan was made.

Quoted# for your intoratmon, isthe radio which
was am$ to Senator Chaves by reproesetatves of the
Spanish-Ameroan worksn (dated June 26, 1942, 4:30 P.M.):

JU 26, 1942 ATIS-
FACTUE AS MADS ON P0W P1JECT W

TATVES OF A 00=fZWTS OF SPNISU AM UZCANS
ICUDIUG MR. JU MMFDmPm A TOFFCOM
qaMPNawomas meW ma ss manasMW rao m

OR nwa n2aous M Tis ra cT 1 aBE a a2
onesarrtcasesrac nas sau wxaout amn to

RaCusI o t e o ANYUM PO aN on ura TZmm rouw
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WAR DEPARTMENT

CIVILIAN PERSONNEL DIVISION
WASHINGTON, D. C.

July 16, 1942

MEMORANDUM TO: Civilian Aide to the Secretary of War.

1. Reference is made to your memorandum of June 29,
requesting copy of the report of investigation of alleged dis-
crimination against Spanish-American workers at Camp Rale, Pando,
Colorado.

2. The so-called discrimination was a matter of
improper action by an employee of the contractor, who was re-
lieved of his responsibility, and had been corrected by the
Area Engineer immediately upon his being informed of this
action. The difficulties were settled to the entire satis-
faction of all concerned, in the presence of a representative
from the Office of the Chief of Engineers, and for that reason
no formal report of investigation was made.

3. Quoted, for your information, is the radio
which was sent to Senator Chavez by representatives of the
Spanish-American workers. (dated June 26, 1942, 4:30 P.M.)

BRORING TO TL3GRAM JUNE 36 1942 SATISACED:Y
A HS BMW MADE ON PANDO PROJECT WITHRHIT3S

07 A COMMITTEE 07 SPANISH AMERICANS INCLUDING MR. JUAN 7 ROMERO
PRESIDENT 07 COF1MMIT38 ALL QUALIJIRD WREIRS TEAT RAVR 333
DISMISSZD ISOM TEl PSOJECT OR HAVE RESIGNED KOM PROJECT WIL
BE RIISTASID UPON APPLICATION 1SDN TEE UMPLOTEB WINDOU!W MARD
TO RACIAL ORIGIN TEAT ANT 7ORWAN3 OR SUPERINTNDWT POUND
RESPONSIBLE 70R DISORIMINA!ION ON T33 JOB WIE T0 RACE CREED
OR COLOR WILL 31 DISISSED AUEANGGWWWS HA0E BI MADI IOR
TEl CREATION 07 MISS PACILITIES IOR ALL GROUPS THAT WHE
TAOANCIES ARE TO 31ITILLID IN ANT CLASSIICATION TEl EKILOTMN!W
WILL BE MADE ON BASIS 07 NERI! OF TWS IJDIVIIUAL.'

By authority of the Secretary of War:

Wh. I. Eashaick
Director of Civilian Personnel
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. PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER June 26, 1942 MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Nastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hasties

Senator Chaves of New Mexico has called ay
attention to a complaint of discrimination which was
verbally made to him by long distance telephone by
Mr. Juan Romero, member of the New Mexico legislature,
in which the allegation is made that 282 New Mexican
men and 60 Coloradans who have Spanish names were dis-
missed because they were "Mexicans. According to the
senator's statement to me, they were advised by Major
Enhland Ballard at Camp Hale, Panda, Colorado, that
they could not be employed at this War Department
facility because they were Nazicans.

Senator Chaves informed me that he has taken
up this matter with General Robbins of General Reybold's
office and has asked that General Robbins investigate
the matter. It is requested that when this investiga-
tion is completed that the President' s Committee on
Fair Employment Practice be given a copy of the report
made to Senator Chaves for its records.

Sincerely ye,

EeceWeCramer
Executive Secretary



October 7, 1942.

Mr. Lawrence W. Cramer,
Executive Secretary,
President's Comittee on Fair

Xaploymaent Practice,
Tenth and U Streets, N. W.,
Washington, D. C.

Dear Mr. Cramer;

On August 27, 1942, you forwarded to this office the
complaint of Mrs. Mary Clay, 1628 West Butler Street, Philadelphia,
Pennsylvania, alleging that racial discrimination was practiced
against her in her effort to secure employment as a Jnior Clark
Typist with the Signal Corps in Philadelphia.

The report of the investigation into this complaint
states as follows:

a. It is reported that records of the
Signal Corps at Philadelphia indicate that Mrs. Clay
attended high school intermittently from 1919 until
June, 1939, completing three years. Ordinarily, as
a prerequisite for the position of Junior Clerk-Typist
four years of high school are required. There was ao
indication that she had any np*riece which would
qualify her for the above position since she left
school.

3. I*viewofhercoplaintMrs. Clay
was asked to report for another interview. At that
tie she was give two typlag tests in both of which
she failed to obtain a passing ark. However, she
stated that she felt that she had bee treated fairly
and was perfectly wiflitag to abie by the deciciec
give. 1xswh as Irs. Clay appeared to be above
the average Vpe, she was offered and gladly accepted
a positsn as Unde Clerk.

3. It is felt by this office (Civilia
Personnel Divisio, Services of Supply) that the abeve
oatttates a satisfactry explanatis of this case.
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WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.

SP..L 201, Clay, Mary September 30, 1942

MORAN=DUM OR TEE UNDR SBCR1TARY 07 WAR
(Attentions Judge Villiam 1. Estle)

Subjects Investigation of complaint of alleged racial discriaina.
tion against Mrs. Mary Clay

1. Reference is made to your memorandum of September 3, 1942,
which reported the complaint of Mrs. Mary Clay who alleged that racial
discrimination had been practiced against her in her effort to secure
employment as a Junior Clerk*Typist with the Signal Corps in Philadel*
phia, Pa.

2. This office directed the Signal Corps to conduct an invest.
gation of this complaint, the results of which are as follows:

A*It is reported that records of the Signal Corps at Philadelphia
indicate that Mrs# Clay attended high school intermittently from 1919
until June, 1939, completing three years. Ordinarily, as a prerequisite
for the position of Jnior Clerk-Typist four years of high school are
required. here was no indication that she bad ay experience which
would qualify her for the above position since she left school.

1. In view of her complaint, Mrs. Clay was asked to report for
another interview. At that time she was given two typing tests in both
of which she failed to obtain a passing mark. However, she stated that
she felt that she had been treated fairly and was perfectly willing to
abide by the decision given. Inasmch as Mrs. Clay appeared to be above
the average type, she was offered. and gladly accepted a position as
Under Clerk.

3. It is felt by this office that the above constitutes a satis-
factory explanation of this case.

Jbr the Commanding Generals

JAMS P. MITOUALL
re ter, Civilian Personnel Division.
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September 3, 194.

MSMOR{ANDUM

0A The Director of the Civilian Personnel Division,
Services of Supply,
Attention: Captain Ira -. Cross, Jr.

This office has received from the President's Committee
on Fair Employment Practice the complaint of Mr. Mary Clay, 1628
West Butler Street, Philadelphia, Pennsylvania, which was addressed
to the Prosident. Mrs. Clay alleges that racial discrimination wan
practiced against her in her effort to secure employment as a Junior
Clerk-Typist with the Signal Corps in Philadelphia, Pennsylvania.

Mrs. Clay states that ahe appeared at the Signal Corps
offices In Philadelphia in response to a telegram she received on
June 9, 1942; that she was next to the last of the applicants to
be interviewed; that all applicants interviewed before she was
were accepted, but she was "abruptly" rejected. A copy of her
letter to the President is attached hereto.

May the facts in this case be investigated to deteniine
whether there has been any violation of the directives prohibiting
racial discrimination in the selection of Civil Service employees?

Civilian Aide to the Secretary
of War
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PRESIDENT* COMITTE ON FAIR EMPLOYMENT EACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

Date August 27, 192

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of ,,n alle-
gation made by Mrs. Mary Clay
of 1628 W. Butler Street, Phila.,Pa. , under date
of August 17 , charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Committee on Fair Employment Prac-
tico be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secrotary

Eno.



C ICE OF PRODUCTION MANAGELI NT

OFFICE MEMORANDUM

To: Honorable William H. Hastie DATE: June 23, 1942

FROM: George M. Johnson

SUBJECT: Messrs. Tyrus Collier, 1811 Burnet Street, San Antonio, Texas and
Dennis '. Perrell, 804A Winnebago Street, Corpus Christi, Texeas

Acknowledgment is made of your letter of May 20 in further reference
to complaints of Mr. Tyrus Collier and r. Dennis Ferrell that they
were discriminated against in their employment as mechanic learners at
the San Antonio Air Depot. Your report is similar to that received
from the Civil Service Commission. For your information, however, the
Commission's report includes the following statement of the Commanding
Officer of the Air Depot:

u. . *heretofore, the practice at this station was to
have colored employees attend classes for colored per-
sonnel and conducted by colored instructors, However,
this policy was recently changed and such employees are
being placed in classes irrespective of race, color or
creed."
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

Malcolm MacLean-Chair. WASHINGTON. D. C.
MARK F. ETHRIDGE DAVID SARNOFF

ebAWWAEARL B. DICKERSON
WILLIAM GREEN August 10, 1942 PHILIP MURRAY
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, Do C.

Dear Judge Hastie:

I transmit herewith copy of a letter addressed to
Mr. Harry I. Barron, onthe Committee's staff, dated June
25, 1942, by Mr. Frank M. Corbit, together with its attach-
ments.

It does not appear to me that the order from the
Civilian Office of the Secretary of War, dated January 2,
which kr. Corbit quotes in his letter, is necessarily in
conflict with the order issued by the Office of the Com-
manding Officer at McClelland Field, California, a copy
of which he transmits with his letter. If one supersedes
the other, there does not seem to me to have been any sub-
stantial change in the situation.

The order issued by Assistant Secretary of the Navy
Bard appears to me to be a reasonable and appropriate dispo-
sition of a rather diffic4t matter. Does the War Department
have any policy like that set forth in Secretary Bard's memo-
randua? If it does not, should it have?

I am sending you a copy of my letter to Mr. Corbit.

Sincerely yours,

Executive Secretary

Enclosure



Sacramento Air Depot
Sacramento, Calif.
June 25, 1942

Mr. Harry I. Barron
Administrative Assistant
Presidents Committee on Fair Employment Practice
Washington, D.C.

Dear Sir:

Your answer to my wire of June 3 requesting more specific
information has been r eceived and I am enclosing the history
of the complete case.

Under a separate order dated January 2, 1942 herein enclosed
you will find that leave for the purpose of worship was can-
celed by order of the local Commanding Officbr. This order
was modified a few days later and was a short time later com-
pletely superseded by the following radiogramfrom the
Civilian Personnel Office of the Secretary of War:

Civilian Personnel Office
Secretary of War
Washington, D.C.

The following radiogram from the Civilian Office
of the Secretary of War, dated January 2, 1942 is
quoted for the information and guidance of all
concerned. These instructions willb e complied
with.

"Reurad January 26, 1942 Departmeital pol-cy on
conflicts between hours of work' anditie for,
religious observances points out that in War
emergency it is realized that necessities of War
Prograhmay unavdidabiy conflict with other
interests, (Stop)' If thesq necessities of the

ar program do fio permit individual to ab k in
gogod science release wil .be granted'by the
ar Department " ohdut preftdie d (,Stop) ample

pelio cyletterb f rrdd y 41 mail,
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A
arry I Barron, June 25, 1942 Page 2

Khat it does fail to state is that the local officers can and
will if they are permitted to do so so arrange the shifts so
that the time for religious observance may be had by all without
interfering in any way with the War program.

The Catholic portion of the personnel have a church of their own
on the field and may attend whether working on the day or night
shifts and others of different faiths have had their shifts arranged
so that all might work in harmony together.

I have talked with every department head including the section
foreman clear up to the Commanding Officer, and all have shown
that they are more than willing to meet us half way in the
matter. Yet they must obey the order handed down by the War.
Department in Washington regardlessof their own inclinations.
This matter has been worked.out locally in the past and can
be in the future if orders from higher up permit it.

I would like to take this opportunity to point out that the
orders given in theradiogram quoted are in diametrical opposi-
tion to the Presidential order #880a which you, as a committee,
are sworn to enforce. Howweiod you harmoniZe the order of
the President, which power are given him under the First
Amendment of the Constitution, calling for a full participa-
tion in the War Effort by people of all races and creeds and
in the same breath state that if religious convictions stand
in the way of working hours that the persons holding these
views be relieved from-duty. The two orders are as opposed
to each other as is night to day. There are but two courses
possible, either the order #8802 will be carried out in full
or it will be disregarded and the radiogra m quoted will
supersede the Presidential order and take its place.

It would not be fair to the gentlemen in charge here to press
charges of violation of #8802 and with unlawful discrimination
as long' as they have orders to the contrary and are given
absolutely no chance tozenedy the trouble; therefore, I
think it best to withhold formal charges and hold the matter
in abeyance until.something is- done to remedy the cause rather
than go to the effect.

Iam enclosing,-an order sent out by the lavyDepartment
relating to "the sam 'matter and suggest that the Army and
Navy get together onthe matter. ";The ,vhole matter will bel
held in abeyane here until w receive your'recop endptions.
Theresult of schism in our n i aiksiand the b arrig of half
a million people trtpm the at Effo i ensult in only one
thing-victory b the eney,

-'-Frank -14 Ccrbit'



Malcolm MacLean-Chair.

August 10, 1942

Mr. Frank M. Orbit,
Sacramento Air Depot
Sacramento, California

Dear Mr. Corbita

On behalf of Mr. Barron I acknowledge receipt of
your letter of June 25 with which you furnish a copy of a
amsoreadua issued by Assistant Secretary of the Navy Bard
and by Lieutenant Raymond A. Butler, Air Corps Adjutant,
KoCleUand Field, California, relating to the provisions
to be made for religious observances by workers.

Tle President's Iaittee on Fair kEployment Prao-
tice has had a number of cases in ich employers have ex*
pressed their inability to make special provision to permit
persons who wish to attend religious services on Saturdays to d6
so. It has not been able to take the position, however, that
an employer who does not make such special provision is disori..
nating against any religious group which may hold as a dotrinal
tenet that its followers should Anot wok on that dey.

This situation is one in which adestmet rather than
eforrment of a&preem e right is involved.

I am taking up with the War Departmeat the question
raised by yo, and shall be glad to advise you of any informa-
tion I May secure from that ageoy.

Sineerey yours,

Pomw/ds

leatMsW. ramer
executive Seeretary

*1
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HEADQUARTERS SACRAMENTO AIR DEPOT
OFFICE OF THE C OMANDING OFFICER

McCLELLAND FIELD, CALIFORNIA

January 2, 1942

4,
~~2' 4:.. 4

MEORANDUM TO: All Department Heads

1. It has been brought to the attention of this Headquarters
that persons of various religious beliefs have requested
that their working hours be altered to comply with certain
hours of worship established by their respective r elious
organizations. These individuals desire to have either
Saturday or Sunday off each week, depending upon the
religious group to which they a dbere.

2. Due to the necessity of operating this establishment on
24 hour a day, 7 dayweek basis during emergency, it is
not practicable to give consideration to such requests,
and it will be necessary for all employees to comply with
current working hours. Due to War Department emergency
regulations cancelling all leave, it will not be possible
to allow leave of any kind for the purpose of religious
worship.

3. If any special concessions are being made on this score
at the present time, they shall be rescinded, and effec-
tive immediately, all civilian employees will be expected
to comply with existing regulations regarding the,hours
of work for their respective departments.

By Order of Colonel Clark:

:Raymond A. Butler
2nd Lt., Air Corps Adjutant

Ile

r4+
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C 0 P Y SOSED-lA-FDA-lO/13/41

October 13, 1941

From: The Assistant Secretary of the Navy
To : Commandants, All Continental Navy Yards and

Naval Districts.

Subject: Seventh-day Adventists.

The Navy Department has received, during the past few months,
an increasing number of protests that sincere adherents to
the faith of the Seventh-day Adventists have beenremoved
from employment in Naval Establishments or otherwise preju-
diced through their conscientious desire to observe Saturday
as a day of religious observance. There is ample indication
that such employees are willing to be restricted to a five-day
week or to be available for Slnday work.

The Depazrtment recognizes the difficulties in this situation,
and that Sunday work is not very c onmon nor such that, special
assignment to it of Seventh-day Adventists will not relieve
the necessity of requiring the presence of other employees.
It'is appreciated that restriction of Seventh-day Adventists
to a five-day week will notremove completely a feeling that
thqy would be thereby granted a form of preferential treat-
ment. Nevertheless, because of the small number of employees
affected and the possibility of selective assignments to overtime
duty, it is the desire of the DepArtment that consideration be
given to the proble -tadequate to eliminate it as necessitating
such-appeals to theNavy Department.

Ralph, A. Bard
Assistant Secretary of th6 avy
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September 25, 1942.

Mr. Frank D. Reeve,
Adattatrative Assistant I

Nationl Asseation for the
Advanemet of Colored Pople,

00 Mansachusetts Avenue, 5. W.,
Washington, D. C.

Dear Mr. Reeves:

With epct t. your interest in the case of
Mr. J. Bd Crawford, Jr., fl2 4Twenty-edghth Street,

lnapelys, nesota, you are ai ttat this Office
isto receipt of Anan free the Office of the Chief

Signal Officer which tuticates that Mr. Crawefrd Te a-
placed by the Signal Corps an Atgest 4, 1942, as luter
Repair Tra at a salary of $1,440 a year. Upao be-

j *ghewasrto the asbt High
school in stn0os soeos

%e regard to the statement that Nepro traiaees
thee area were to be signe to a sa

being set up tor gre is New Oleas, eatea, s
ironed thater tegse p hsnot1

inforadpthatlAsse tAkes il esu ster o AfateI

An asaignmest to ocass.e Is States where separateasoe
fee awrs me ites are not usetames bt Ua.utSt" 
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August 31, 1942*

Mr. anwrnce w. razer,
Execative Searetary,
fresideat' aCoadtee on fair

mplyat ?raocee,
tat at Streets, N, .,

Washite aDoCo

Dear Mr. ramers

021S Mnpwt 3, 1.%2, yu ftornfare to ths oracef
a eon oa tter aSdreuset by Ur. map* 3. Garuly, ot

os, Mansota, to the Ocbir SipelQffarif, so-
mng the ne eof Mr. 3. bq Cwtedor, zr, 302 est
Twet MhhStreet4# neaake
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WAR DEPARTMENT

CIVILIAN PERSONNEL DIVISION
WASHINGTON. D C.

August 2, 1948

MU(ONANDo- to Mr. Lautier
Office of the Civilian Aide to the

Secretary of War
Room 2064, Munit ions building

Attached hereto is a copy of the letter which
you requested in our recent telephone conversation.

4AV
Thomas B. Marshall

Assistant Director for
employee Relations

e A *44"
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SPSOT 300*6 sPQor
Civilian Training

August S2% 1948

Mr. R. Augustine Skinner, President
National Association for the Advancement
of Colored People,

2487 27th Avenue South,
Minneapolis, Minnesota.

Dear Mr. Skinners

Receipt is acknowledged of your letter of August 12,
1942, regarding the case of Mr. J. Boyd Orawford, Jr., 1102 Bast
Twenty*ighth St., Minneapolis, Minnesota.

The Chief Signal Officer directs me to inform you
that no Signal Corps pre-servioe training is being conducted
or has been planned for New Orleans, Louisiana, as was
indicated in your letter.

Information has been received fron the Seventh Service
Command, Omaha, Nebraska, to the effort that Mr. Crawford was
employed by the Signal Corps on August 4, 1942# as a Junior
Repairman Trainee at a salary of $1440 per annum and assigned to
the Seat High Sohool, Minneapolis, Minnesota, for training.

Your interest and cooperation in the Civilian Training
Progre ais appreciated.

Very truly yours

A. W. Adama,
Major.Signal Corps,

010, Civilian Training Branah.

C-))



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER August 12, 1942 MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

Senator Joseph H.'Ball has submitted to me a copy of
a letter addressed by Mr. Talmage B. Carey, Secretary-Treasurer
of the Associated Negro Credit Union, 3704-5th Avenue, South,
Minneapolis, Minnesota, to the Signal Corps Officer of the War
Department, Washington, D. C., under date of July 30. In his
letter he discusses the case of Mr. J. Boyd Crawford, Jr. A
copy of Mr. Carey's letter is transmitted herewith.

It is presumed that Mr. Crawford's case is being inves-
tigated and that your office will be furnished a report on it
when the investigation has been completed.

Since the Committee on Fair Employment Practice does
not as yet have a regional office in the area in which the com-
plaint has arisen, it will not be possible for it to make a pre-
liminary investigation into the matter. Because of Senator Ball's
interest in the case, it is requested that when the War Depart-
ment's investigation into it has been completed, I be furnished
a copy of the report.

Sincerely yours,

Executive Secretary

Enclosure



C~YJuly .3(_)1 42

Signal Corps Officer
War Department
Washington, D. C.

Dear Sir:

This letter is in regards to J. Boyd Crawford, Jr. who made application for
Radio Junior Repairman trainee and was notified to report for assignment at
the Mankato High School, Mankato, Minnesota at 10 a. m. on July 27, 1942.
Following these instructions, he made himself available at Mankato for assign-,
ment, and sat in at preliminary instructions with other trainees.

There being a training school in his home city of Minneapolis, he inquired if
he could be transferred there for convenience. Incidentally he is 17 years of
age. After several telephone conversations by the man in charge in Mankato and a
Mr. Johnson in the Minneapolis school, he was told to report to the Minneapolis
school the next morning, July 28, for assignment.

Crawford reported as directed to the Minneapolis school on the morning of July 28,
1942, and was told he could not be assigned, but would be called as soon as cer-
tain blanks were received for him to fill in. He was also advised by the same
Mr. Johnson that they had received instructions that all Negroes from this area
were to be assigned to a school being set up for Negroes only in New Orleans.

Crawford is one of only two Negroes who have amateur radio operators license in
Minnesota as far as is known. He has devoted much time and study to the subject,
and wanted to do his bit for his country in the field where his contribution
could do the most good. He. made regular application for Junior Repairman Trainee
on forms prepared and furnished by the Government, and awaited his call in the
regular routine manner.

He has attended schools here all his life with students of other races, has taken
an active part in the technical branch of his school radio programs and Aesr
has there been the slightest indication' of friction discrimination. On'the
@ntrary, there has been a very wholesome and congeiialatmosphere. But when he
offers his potential skill to his government to help preserve the democratic way
of life, for the first time he is confronted with that pernicieu spectre, dis.
criminatIon and segregatio~n. Such instances do not tend" to jproote unity that is so
easential to victoryin this total wary, particularly when practiced by an important
unit of 'our wngy effort.

I' have a son in the armed forces of our nation, stationed on foreign soil,,and I
der easily understand the effect, uidamocatic adtions of this kind will'have on
thy .morale of thousand of our boys who are figh i16g and dying to preserve the
democratic v47~ of Mtfe.

America of color are still confused, whether the pronourpcements of oux' leaders
anefficials about jietice, pq ulij1 and dmocrace apply to all people chose

fupwho remain at hme, pledge orbest effet to our boys at the frod to
coni duie our fight for votory at home as wel1 s vitory abroed.

K ~ A.
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I respectfully urge that you review this case and permit Crawford to take his
training in the school here in his home city, rather than be compelled to travel--
miles for the same training solely because he is a Negro.

I trust the urgency of this case will get your prompt attention. A copy of this
letter is being sent to your Omaha, Nebraska Office, so they too may be advised
in the matter.

Yours very truly,

/s/ TALMAGE B. CAREY

-""'1,.~
~K>
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Augst 7, 1942

W*lfRANDUR

TOO The Director of CivilinPaasonnelmd raitag

Attashed hereto is a copy of a letter eat to the

Chief Signas Officer 1r talmpse B. Ca. of Einneap3Ses
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stugust 5, 1942

Mr. Talmage B. Carey, 4eoy-Treas.
Associated Uegro Credit Union
3704 Fifth Avenue,
Minneapolis, Minne#Q>

Dear Mr. Carey:

This will a o0edge your letter and
enclosure of July relative to the efforts of
Mr. J. Boyd Crawfor&, r., to obtain assignment
to the Signal Corps.

I ye ussed this matter with Judge
Hasti Civili Aide to the Jecretary of War,
and forwardi today copy of your letter
to th Signal 0 pa officer for Judge Mstie's
atten on.

as a as I receive any further information
in this matter, I shall inform you.

Very truly yours,

AdAinistrative assistant

rmip

-4
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WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

SGC-L 201
Crawford, J. Boyd, Jr. Sepotember 16, 1942

E~LiAjU FOR THE U 1DER SECRETLY OF NiAR
(Attention: Jude William H. liastie)

Subject: Report of investigation of complaint of alleged
racial discrimination against ivr. J. Boyd Crawford

1. Reference is made to your memorandum of August 7, 1942,
which requested an investigation of alleged racial discrimination
in the case of Mr. J. Boyd Crawford, Jr., in his effort to secure
appointment as a Junior dIepairman Trainee and assignment to a
training class in the Minneapolis area.

2. This office is in receipt of information from the Office
of the Chief Signal Officer which indicates that Mr. Crawford
was employed by the Signal Corps on August 4, 1942, as Junior
Repairman Trainee at a salary of 140 per annum. Upon being
employed, he was assigned for training to the East High School
in Minneapolis, Minnesota.

3. The Signal Corps has not planned, and is not conducting
a pre-service training school at New Orleans, Louisiana.

4. Should your office feel that this reply is either unsatis-
factory or incomplete, we shall be glad to direct a further investi-
gation of this matter.

For the Commanding General:

JAMES P. MITCHELL,
Dire to , Civilian PersonnelDiso

VICTORY P

on

AD WAR DEPARTMENT
SERVICES OF SUPPLY

- CIVILIAN PERSONNEL DIVISION



August 2, n1942.
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SPSCP-23O-u-Ap~lications. SPsCP-1WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

OFFICE OF THE CHIEF SIGNAL OFFICER

WASHINGTON, D. C.

August 13, 1942.

MEMORANDUM

TO: Civilian Aide to the Secretary of War.

With reference to your memorandum of June 3, 1942 addressed
to the Director of Civilian Personnel and ITaining, and which has
been referred to this office, the following information is furnished
relative to the alleged racial discrimination of Mrs. Willetta Foster
Crockett, 2309 East Twenty-fourth Street, Kansas City, Missouris

"1.] The Ninth Civil Service District branch manager,
Mr. W. T. Head furnished Mr. Duree, upon the request of the Aircraft
Radio Laboratory's Personnel Section, with a list of seven Junior
Engineering Aides, Female and a list of thirty-two Under Engineering
Aides, Female. Mrs. Crockett was sixteenth on the latter list. Due
to the accelerated attention given the Laboratory's request by Mr.
Head the lists were received by Mr. Duree before he had been officially
notified by the Laboratory that they had been requested for his use.

"2. At the time the lists were received by Mr. Duree,
the production "picture" began to change in that current production
slackened and anticipated new inspection work did not develop as had
been expected; and as a result no one was hired from either of the
lists. Mr. Duree told all women on the lists who made personal contact
with him that because of these changes in the production "picture" he
would not be hiring anyone immediately but that he was retaining the
lists on file and would communicate with them when hiring did begin.
Mrs. Crockett received the same information when she called as did
all the others.

"3. Mr. Duree denies having made the statement to Mr.
Suitt that "The companies have only white girls and it would be poor
policy to integrate Negro girls since there are only white girls working
as inspectors." He did tell Mr. Suitt in answer to a direct question
as to whether there were any colored girls employed by either the
contractor or the Signal Corps that there were none so employed at the
Air Communications plant.

CC)4



SPSCP.230-Applications (8-13-42)

"3. (Cont'd)This statement was made as a matter of fact, and carried
no additional words indicating or hinting at racial discrimination
on the part of either the contractor or the Signal Corps.

"4. Absence of racial discrimination on the part of the
Laboratory is shown by the fact that it now has in various radio
manufacturers' plants in the Field twenty-one Negro Signal Corps
inspectors, fourteen of whom are female, and are continuing to hire
other duly qualified Negro personnel.

"5. Mr. Duree now has five women working for him. All

were hired from registers sent to him previous to the one upon which

Mrs. Crockett appeared. When the status ofproduction at the Air
Communications plant improves, to the point where it becomes necessary
to employ additional female employees, the list upon which Mrs. Crockett

appears will be used, and if properly qualified, she will be considered

along with the other young women on the list."

For the Chief Signal Officer:

Major, Signal Corps.

Re: Willetta F. Crockett
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PRESIDENT- v CONEITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

Date Ma 28, 192

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Mrs. Willetta Foster Crockett
of 2309E. 24 Street, Kansas CiyMo. , under date
of Y 13,19_2_ , charging diocrirnai-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Comnittee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.
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MEMORANDUM C 0 P y
RE: DiscriminatiK )of Air Communications Inc., 2f)Grand Avenue,

Kansas City, Missouri

FOR: The War Department-President's Committee on Fair Employment Practice
And the War Production Board.

BY: Mrs. Willetta Foster Crockett, 2309 East 24th Street, Kansas City, Mo.

I filed an application with the United States Civil Service Commission,
9th District Branch Officer, Mr. W. T. Head, 1312 Grand Avenue, Kansas City,
Missouri for a position as UNDER ENGINEERING AID . Mr. Head verbally approved of
the application and told rne that Iwoul receive a notice from the Ninth District
office, St. Louis, Missouri within a few days. I received the following
notice:

April 20, 1942

Dear Mrs. Crockett:

Your application for the position of Under Engineering Aid has been approved
by this office and you are instructed to report as soon as possible for a
personal interview to -Mr. George T. Duree, Sr. Signal Corps Inspector, Air
Communications Inc., 2223 Grand Avenue, Kansas City, Missouri.

Please present the enclosed application and letter of introduction when reporting
for the personal interview.

Very truly yours,

s/B. M. Snoody
Associate District Manager

I followed the instructions of the above letter'. On entering the in-
stitution an office girl attempted to lend assistance. When the letter was
presented and Mr. Duree was asked for,the reply was, "Mr. Duree is out of
the office but if you will leave your name and telephone number I will have
Mr. Duree call you."

Mr. Duree did not call and after a week of waiting I called the Inspector
Duree. .His reply was to the question of being interviewed was, I am too
busy to interview applicants so the Civil Service Commission is sending a
Personnel Director here for that purpose. When he comes I will call you and
have you come into the office. He took my name and telephone number.

After several more days of waitihg'I went to the office of the Urban
League of Kansas City and asked the Industrial Relations Secretary, E. Vincent
Suitt to look into the matter for me. As a result of Mr. W. T. Head, U.S. Civil
Service Representative) Ninth.DistrictBranch, 1312 Grand Avenue, Kansas City,
Missouri was contacted ,and told of the situation. He, Mr. Head, replied:
the company -qt 2233 Grand Avenue requisitioned for forty-five ,(45) persons and
in three (3) days I was able to get workers. Dhree was surprised to learn
how fast I worke1,. The company has a contract for radio cammunications sets
and when any rpquisitions come to me I send the best I have, whether they be
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black, yellow, pink, blk -r white. The lady, if sent f this office must
have been qualified.

After Mr. Head was contacted, Mr. Suitt called by phone and asked what one
should do after receiving such a statement from the Civil Service Department.
Duree responded: tThe companies have only white girls and it would be poor
policy to integrate Negro girls since there are allyhite girls working as
inspectors. The girls go into factories to make inspections and the factories
would not allow Negro girls. In fact our company here knows nothing of such
a requisition to the United States Civil Service. a

Signed, Respectfully yours,

(Mrs) Willetta Foster Crockett
2309 East 24th Street
Kansas City, Missouri
May 13, 1942



December 9i 1942

Mr. George ). Johnson
Assistant Executive Secretary
President s Committee on

Fair Employment Praotice4
10th &nd U Streets N. W.
Washingtoa, D.C.

Dear Mr. Johusons

On October 8, 1942 you forwarded to this office the complaint
of r. Will Culver referred to you by Dr. Joseph 0. Howell of Orlando#
Florida* Mr. Culver alleged that racial discrimination was being prae-
ticed against his in his employment as a Plumber1 s Helper at the Orlando
Air Base, in that he was receiviag a lesser wage rate than white employee
performing the same work at that post* The report of the investigation
into this complaint states as follows

1. Mr. Culver Is at present employed as an unskilled laborer by the
Post Utilities Dngineer and according to their records he has never been
employed as a plumberts helper,

2* The wage scale which is paid by the War Department at the ost
Utilities Zngineer t s Department is determined for the Orlando Area by a
representative of the Department of Labor in accordance with the prevailing
wage rates of the surrounding vicinity. At the'time Mr Culver was employed
the Department of Labor Wage Bcth Determination for common labor for the
Orlando Area was forty cents per hour and Mr. Culvar was paid at that rate.
Later the Department of Labor Wage Scale Determination reduced the pay for
the Orlando Area for common labor to thtrty-five pents per hour r Culver tsI
p6y was reduced accordingly, He now receives exactly the saae wage as all
other employees in his elassificatior.,

3* The Officer in charge at that time states that Mr. Culver had never
spoken to his regarding his rate of pay nor the type of work he was doing.
In regard to Dr. Howellse phone call, it is possible that some confusion arose
over the use of the tern Com Laborer'* As a matter of information, how-
ever, the tem i# invariably used as an occupational title for an unskilled
2aboter and carries with it no derogatory inference,

V
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WAR DEPARTMENT

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D.C.

December 2, 1942

MEIORANDUT TO: Civilian Aide to the Secretary of VWar

1. This is in reference to your memorandum of October 16, 1912,
concerning the complaint of Mr. Will Culver of Orlando, Florida, who
alleges racial discrimination is being practiced against him in his
employment at the Orlando Air Base.

2. Mr. Culver is at present employed as an unskilled laborer
by the Post Utilities Engineer and according to their records he has
never been employed as a plumber's helper.

3. The wage scale which is Daid by the War Departnent at the Post
Utilities Engineer's Department is determined for the Orlando Area by
a representative of the Department of Labor in accordance with the pre-
vailing wage rates of the surrounding vicinity. At the time Mr. Culver
was employed the Department of Labor 'Jage Scale Determination for common
labor for the Orlando Area was forty cents per hour and Mr. Culver was
paid at that rate. Later the Department of Labor Wage Scale Deternina-
tion reduced the pay for the Orlando Area for common labor to thirty-
five cents per hour. Mr. Culver's pay was reduced accordingly. He now
receives exactly the sane wage as all other employees in his classifica-
tion.

4. The Officer in charge at that time states that Mr. Culver had
never spoken to him regarding his rate of pay nor the type of work he
was doing. In regard to Dr. Howell's phone call, it is possible that
some confusion arose over the use of the term "Common Laborer". As a
matter of information, however, the term is invariably used as an oc-
cupational title for an unskilled laborer and carries with it no deroga-
tory inference.

5. These facts indicate to this office that there is no racial
discrimination practiced against Mr. Culver in his employment.

F VICTOR . . Mon, C'e

Emp yeRe tions anch
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October 6, 1942.

NWORANDUM

Toa The Director of Civilian ?ersonel and Traiaag
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WAR MANPOWER COMMISSION

WASHINGTON. D. C.

MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
PHILIP MURRAY

WILLIAM GREEN MARK ETHRIDGE
MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY October 8, 1942

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

Dr. Joseph C. Howell of Orlando, Florida, has re-
ferred to this office the complaint of Mr. Will Culver,
a Negro now employed at the Orlando Air Base, Orlando,
Florida, as a plumbers' helper, that he was being dis-
criminated. against because of his race in the wage rate
he received. He states that he was previously employed
at forty cents an hour while white boys working on the
same project receive sixty cents an hour, but that when
he protested to Captain Wise, he was reduced in pay from
forty cents to thirty-seven and a half cents an hour.
Dr. Howell informs us that he took the matter up with
(now) Major Wise and was informed by him that "thirty-
five cents per hour was the going wage for this part of
the country, and he was advised to cut the rate from
forty to thirty-five cents per hour for Negro help'.'.
Dr. Howell states further that the rate of pay for white
help, he was informed, was not reduced. He states further,
in reference to Major Wise: "Negroes, he informed me,
were all looked upon as common labor".

Will you kindly investigate this matter and furnish
this office with a report upon completion of the investi-
gation?

Sincerely yours,

c~7ii ceorgeI. Johns
BUY Assist nt E cutive S cretary
STATES

YARI
NDS
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July 15, 1942.

Mr. George M1. Johnson,
AsAstant Executive Secretary,
President' a Comittee on Fair

Employment Practice,
1406 G Street, N. W.,
ashiugton, D. C.

Dear Mr. Johnson:

on April 25, 1942, you transmitted to this office the cam-
plaint of lis* Eterline Date, 923 Magnolia Street, Oakland, California,
alleging racial discriminated against her in her effort to secure e-
ploymeat as a clerk-typist at the Port of Embarkation, Fort Iason,
California.

The report of the investigation into this complaint states
as follows j

1. it is desired to state that t
policy of this office (Sa Francisco Port of ambarks-
ton, Oakland Branch) is to adhere strictly to the di-
reetive forbdding racial discrimination. Employees
handling personnel matters are familiar with this

poosa w It is not belieed that Mss Carrol or
Jis# Whitd ild is guilt of o an dist anat0 r antm
with regard to the applscatonL of is* Daviso

2. In suatetimn of statement of policy
of this office ontte A p ararph it wish to state
further that this oftice saplays, under Indefinite WUr
Service Appointmt, a olored aon In the esput of
Jr,* AdatatRo Aetantx WA-79 $2600 per annm*
The aggregate civilan personnel ot this oton Io
approximately 2225, and of this naber ly two a"-
playees hold higher tngs than CA-7.

3. 1.rtat tacs rating to Miss Davis'
eaploymat applicaties *re

s. 0a February a, 1942 appaatfor
empoymt was la with the afte of the QnAWer-
master Supply Officer, Sam Franiee General Depet.
The Qarteraster Offier, San Frames

L~



Mr. George M. Johnson
July 15v 1942
Page 2

General Depot, was Col. F. J. Riley, now Officer
of the California Quarteratr Depot.

to The office of the Quartenmaster Supply Officer,
San Francieo General Depot, eristed until April 16, 1942
and ms then separted into two activities, i.e., the Quarter-
master Supply Section, Overaas Supply Division, San Frat-
elsooPort ofSmbarkation (Oakland Branch), and the Call-
fornia Quarteracter Depot.

o.DurIng the latter part of February of this
year the Port Quarteranaster at:this part, located in a
seParate bulinWas hiring colored woman for Janitorial
work, and it had been necessary for th reception clerk to
direct uach applicants to the proper office. Uce, she
askedJ*Janitres" merely by =Wy tofysortaining ype of
employant desired sand not withd mnatory Antnt.

wow On February 21, 1942 there were two active
Civil Service cer4ficate totaling 50 same availabe,
andsuch eligblea were being c=onated for the purpose
offillng varies Becanae of the fact that heavy
deadsdeby govemnatal agencies often result in speedy
exhaustios of Civil Service oerttficates, applioaties

wer ing accepted for file agatast the time whoas 
Givil Serviceeigblswould be obtsasles MUse Davie'
appUeation is at pre atonfle and will be given con-
sideragei togetherwith others#at eahtae as occa-
#Amn warrants.

4. fS e* the activate of this BeoMon
Apil 16, 1942, s. a .. e W 2Jr. au, or Jr. clt
TyLat appeAntetse have ben Mad eatside Civ Servioe
narttoate. &nneatl applicants have, by rease of
eatlon oreoptri pnsaset quallftricse
tSDiaOty superior to those of as Ats.

IA Vie of theseamfot between the *satet in the report th$at
on febxnary 21, 1942# iwenKW es Dvi applied for appointeens as a Cet-
Typtat at Fort Mases appeltaaets vwe beta ade free civil Servies
cerWAtteseW Atthe stateomt of ft* Davis that attetimUe paras
witheat Civil Service Vage wre being appoiated at that statin, the
Committee my lbsh to ake Its eum idependat iavefigaton.J

Sincrelyyour$,

CittI MAde to te Sertary
atWar
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SPRYO/220.222 3rd Ind.
0. Supt., A. T. S., S. F. P. E., Fort Mason, California, May 6, 1942. To:
Commanding Officer, California Quartermaster Depot, 14th and Clay Streets,
Oakland, California.

1. Referred as a matter which pertains to .your office.

For the Superintendent:

1.'

7

4th Ind,
QM 220o222-A
Hq., California QM Depot, 15th & Clay Sts., Oakland, California,
May 8, 1942. TO: The Quartermaster General, Washington, D.C.

1. The instructions issued to the personnel branch of the
former San Francisco General Depot by the undersigned were that there
would be no race discrimination shown in hiring civilian employees. -

2. The two employees mentioned in basic letter, Miss Carroll
and probably Miss Whitfield, as there is no record of a Miss Whitehead
on this duty, are not employees of the California QM Depot. The two
employees were transferred to the Overseas Supply Division of the -
San Francisco Port of Embarkation when the Quartermaiter Section of
the San Francisco General Depot was divided into the Overseas Supply
Division, San Francisco Port of Embarkation and California Quaprtermaster
Depot. ;.
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SPQCA 201 Davis, Esterline
War Dept., OMG, May 16, 1942.
of Supply.

5th Ind.
To Chief, Transportation Service, Services

1. Forwarded as a matter pertaining to your office.

For The Quartermaster General:

OE.BUTLERs
iLt nt.M.C.

Assistant.

0

'V
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SPTP 201-PC Davis, Esterline (Civ.) 6th Ind.

Eq., SOS, Transportation Service, May 19, 1942. To: Superintendent,
Army Transport Service. San Francisco Port of Embarkation, rt. Mason,
California.

1. In view of the remarks contained in paragraph 2 of preceding
4th Indorsement, this correspondence is returned for further report
thra your office.

For the Chief of frwAsportation Service:

/ Captain, Field Art illey
y Assistant Chief, Personnel Division

7th Ind. EWL/ah

201/ATS-Davis, Esterline (Civ.)
O.Supt., A.T.S., S.F.P.E., Fort kason, California, May 26, 1942.
TO: Commanding General, Hq., S.FpE., Fort Mason, California.

1. In view of Paragraph 2, 4th Ind., it appears that this
communication pertains to acts allegedly co ' d by employees of the
Overseas Supply Depot, Oakland.

For the Superintendent:

sistant

~MMFD~ArFAr~
-6-

AGT/ac
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8th lad. /.1

Eq., San Francisco Port of Embarkation, Ft. Mason, Calif., May 26, 1942.
TO: Quartermaster, Overseas Supply Division, *land, Calif.

For compliance with 2nd endorsement through this office.

By caomand of Brigadier General GIWBA

QA sup, Sect,

MAY 27 1942 N Capt., AG D,
O. S. D. Utaot*

Oak!and, CalifA

~ ~~*r1A ~9th Ind*
apply Div, San Francisco Port of Embarkation

(Oakland Branch), Oakland, Calif. July 1, 1942. TO: Transportation Service,
Hq. Services of Supply, Washington, D. C. TERU: Commanding Officer, San
Francisco Port of Embarkation, Fort Mason, Calif.

1. In compliance with 2nd Ind., basic communication, it is desired to
state that the policy of this office is to adhere strictly to the directive
forbidding racial discrimination. Employees handling personnel matters are
familiar with this policy, and it is not believed that Miss Carroll or
Miss Whitfield is guilty of any discriminatory acts with regard to the
application of Miss Davis.

2. In substantiation of statement of policy of this office contained in c-
paragraph 1, wish to state further that this office employs, under Indefinite
War Service Appointment, a colored man in the capacity of Jr. Administrative
Assistant, CAF-7, $2600 per annum. The aggregate civilian personnel of this
section is approximately 2225, and of this number only two employees hold x>
higher ratings than CAF-7. :

3. Pertinent facts relating to Miss Davis' employment application are:*

a. On February 21, 1942 application for employment was filed withW
the office of the Quartermaster Supply Officer of the San Francisco General
Depot. The Quartermaster Supply Officer, San Francisco General Depot, was
Col. F. J. Riley, now Commanding Officer of the California Quartermaster Depot.
Attention is invited to Col. Riley's 4th Ind., basic oumunication.

b. The office of the Quartermaster Supply Officer, San Francisco
General Depot, existed until A&pril 18, 1942 and was then separated into two
activities, i.e., the Quartermaster Supply Section, Overseas Supply Division,
San Francisco Port of Embarkation (Oakland Branch), and the California Quarter-
master Depot.

c. During the latter part of February of this year the Port Quarter-
master at 1e port, located in a separate buildings was hiring colored wome
for janitorial work, and it had been necessary for the reception clerk to direct

MOT&
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QM-201, Davis, Esterline 9th Ind. (Cont'd) J4

such applicants to the proper office. Hence, she asked "Janitress?" merely
by way of ascertaining type of employment desired, and not with discriminatory
intent.

d. On February 21, 1942 there were two active Civil Service certi-
ficates toTaling 50 names available, and such eligibles were being contacted for
the purpose of filling vacancies. Because of the fact that heavy demands by
governmental agencies often result In speedy exhaustion of Civil Service certi-
ficates, applications were being accepted for file against the time when no
Civil Service eligibles would be obtainable. Miss Davis' application is at
present on file and will be given consideration, together with others, at such
time as occasion warrants.

4. Since the activation of this Section on April 16, 1942, only nine
CAP-2 4r 4Cerk, or Jr. Clerk Typist appointments have been made outside Civil
Service certificates. Successful applicants have, by reason of edu64tion or
experience, or both, possessed qualifications distinctly superior to those of
Miss Davis.

MILTON 0. BOdAE
Colonel, Q.M.C. ,

Quartermaster Supply Officer

201. Davis, Esterline 10th Ind. /Mw

hq., 8. F. Port of Embarkation, Fort Mason, California, July 4, 1942. To%
Chief of Transportation Service, Washington, D. C.

C.M.A.
RECO$LED

.8.



"A -c
y ': 44

4

4,

9

'S ,-

.1 ~.

I,



SPTLP 201-PC Davis, Lsterline 11th Ind. LNB/bc

Nar Department, Transportation Service, hashington, D. C., July 9, 1942.
To: The Administrative Assistant, Office of the Secretary of war.

1. i ttention is invited to reports rendered in the preceding
4th and 9th indorsements.

For the Chief of Transportation:

UL 11H. 
F. CARLJUL k Captain, A.U.6.

W AR Dpr* Civilian Personnel

(Davis, Rsterline) 12th Ind. afbfvh
War Department, Office of the Secretary, July 10, 1942
To: Oivilian Aide to the Secretary of War

Forwarded.

By authority of the Secretary of var:

an. .H aushaick
Director of Civilien Personuel

and Training
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(Daris. Estarline) l2th lad,
War Deiartment, Office of the Searetary, July 10 12
'0 Civilian Aide to the Secretary of War

Forwarded

3y authority of the Secretary of ars

Wa6 aL Ka&atak
mneator of Civilian Persol

and traintug
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY
WASHINGTON, D. C.

April 25, 1942.

MEMORANDUM

TO: The Director of Civilian Personnel and Training

This office has received from the President's Committee
on Fair Employment Practice the complaint of Miss Esggline Dggins
923 Magnolia Street, Oakland, California, alleging racial discrimi-
nation against her in her effort to secure employment as a clerk-typist
at the Administration Building, Fort Mason, Port of Oakland, California.

Her complaint states as follows:

On February 21, 1942, I applied for work
as a typist clerk at the Administration building
at the Port of Oakland. I was accompanied by Miss
Nelline Smith (Negro) and Mrs. Evelyn Hanson (white).
At the information desk where we stopped to inquire
as to the direction of the Personnel Department, I
was asked by the clerk the type of work I wished to
file for, and not waiting for my answer, the clerk
said "janitress". I corrected her and we were
allowed to proceed to Miss Carrolfs office. As we
entered the office, we saw women seated all around
the tables filling out application blanks. At the
desk, I asked MssWhiehea for an application
blank stating the type of wor~k I was applying f'or;
she stated that they were not accepting applications
as everyone had to be referred to them from the Civil
Service Commission. I answered that I knew for a fact
that they were employing people with no Civil Service >
status and asked why she was being discriminatory.
Reluctantly, she gave the blank to me, and said, if
I chose, I could take a typing test then and there,
which I did and passed, after which this same clerk
told me to speak to Miss Carrol, who told me they
were only taking people referred by Civil Service,
yet white women were constantly filing applications.

Miss Smith also took the test and when she
had finished, Miss Whitehead told her she had done

4i
I Jl-
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Director of Civilian Personnel and Training
April 25, 1942
Page 2

so well, and turning to Miss Hanson, said, "I don't
know about you, but these two girls (myself and Miss
Smith) will have to be certified by the Civil Service
Commission."

In a subsequent communication addressed to the President's
Committee Miss Davis stated that the three white girls with whom she
worked were employed with no referral from the Civil Service Commission.
She said that Mrs. Evelyn Hanson had not been placed but that Mrs.
Florence Zimmerman (presumably white) had been placed through the
United States Employment Service.

May the facts in this case be investigated to determine
whether there has been any violation of the directives prohibiting
racial discrimination in the selection of Federal employees?

Civilian Aide to the Secretary
of War
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let Ind.

War Department, Office of the Secretary
To: Oommanding General, Services of Supply

1. For investigation and report to this Office.

By authority of the Secretary of V

APR 28 '42 0U

IN3 IN

7 A

HEADQUARTERS
SERVICES OF SUPPLY

mfb/vh
April 27, 1942

Wk. . Kushnick
Director of Civilian Personnel

an !Training

SPRYA/201 (Davis, Esterline) 2nd Ind.
War Department, Transportation Service, Headquarters, Services of
Supply, Washington, D. C., April-29' 1942. To: Superitendent,
Army Transport Service, San Francisco,Port of Embarkation, Ft. Mason,
California. Through Commanding General.

For investigation and
practiebbled&e.

report to this office at the earliest

For the Chief of Transportation Service:

A
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April 45, 1942.

MEORANDUM

TO; The Director of Civilian Personnel and Training

This office has received from the Presidenta Committee
an Fair Employment Practice the complaint of Ris Esterline DaviS
923 Mtanoli Streets Oakad, Californiat leigro d
nation against her in her effort to secure employment as a clerk-typist
at the Administration Building, Fort Mason, Port of Oakland, California.

Her complaint states as follows

On February 21, 1942, 1 applied for work
as a typist clerk at the Administratim building
at the Port f Oafkland, I was accompanied by Ms
Nelline Smith (Negro) and Mrs. &velya Hanson (white).
At the inforation desk wher, we stopped to inquire
as to the direction of the Personnel Department, I
was asked by the clerk the trpe of work I wished to
file for, and not waiting for my answer, the clerk
said "Jaitress'* I corrected her and we were
allowed to proceed to Miss Crrol ts office. As we
entered thus office, we aw women sated at aroud
the tables filling out application blank* At the
desk, I asked VisaWh d for an application
blank stating the tp of work I was applying tor;
sbe stated that they were not acoepting applicatoesJa evryoae had *to be referred to them free the Civil
Servieemst I aared that I knew for a ftet
that they were employing people with as Civil Service
status and asked why sa e ng disoriainatoq.
Relanetly, she gave the blank to ae ad said, if
I oos, I am] tak a tastes out then and there,
which I did .d passed, atter wei this sawe clek
tol so to spa to Miss Carrl, who told - thqr
were enly teks people r seafd by Civl Servte,
ret thite mema we. ownstanty filing applications.

Miss Suith also toth test =ad tho she
h finited, Mias Witdhead toad her she had done



Director of Civilian Personnel and Training
April 5, 1942
Page 2

so well, and turning to Miss Hanson, said, "I dontt
lanow about you, bat these two girls (myself and Miss
Smith) will have to be certified by the Civil Service
Comission."

In a subsequent comnication addressed to the President's
Committee Miss Davis stated that the three white girls with whom she
worked were employed with no referral from the Civil Service Commission.
She amid that Mrs* Evelyn Ranson had not been placed but that Mrs.
Florenoe S rm (presmably white) had been placed through the
United States Emloymet Service.

May the facts in this case be investigated to determine
whether there has bon any violation of the directives prohibitIng
racial discrimination in the selection of Federal employees

Civilian Aide to the Secretairy
of War



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN April 17, 1942 PHILIP MURRAY

MILTON P. WEBSTER MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary
War Department
Washington, D. .

DearJudge Hasties

This office has received a complaint from Miss
Esterline Davis, 923-Magnolia Street, ,kland, Oalkfornia
that she has been discriminated against on the basis of
her race in her efforts to secure employment as a typist-
clerk at thp Adminiqtration building, Fort Mason, Port
of Oakland. Her statement follows:

On february 21, 1942, I applied for work as
a typist clerk at the administrationn building,
at the Pont of OaKLand I was accompanied by
Miss' line Smith (Negro) and Mrs. Selyn anon
(Whitq). 4 the information depkwhere wetopped
to inquire as to the direction of the Personnel
Department, I vat asked by the clerk the type of
'WorI wsie, to , fle for, an not waiting for
y answe, the cleryk said "Jazigress . c or-
regted 14gn qnd ve vrege at sey. to propeed tSq
Miss Barrolfs office. A v entered the office,
we saw women seated .411rw~ th $table asin
out ploie cuo blanks. At tqdesk ask tais
~bitehee 46o~ an R. T~ ion b ,* stasttea
type of work ~I was applying for; she stab6ddt~a
1Wey v9tzgg sQtpepting applications as everyone
ha to30 *e reerQ to tq hem frQa the C0171 Servio*

(qqgigsign. I ansvyees:phat ffeu for afegt that
theytwr4.goy pople4th aQ iinrice
status and asked why vhe was being discriminatory.
4uc:anatly, sht yhe ly g qe, and said,

if~ I gohQee, go qptake typi tes gn
Shr, wi~eb t 'agg ap4 se afe wih7this same

- m e t d -fye 467t ~ ~ o ~ . ~ ~ r e d b i itOAUYS oreWI TEDoTra



Sewvies, yet White women were constantly filing'
applications.

Miss Smith also took the test and when she
had finished, Miss Whitehead told her she had
done so we11, and duringg to Miss Hanson, said.
"I d.on' know about you, but these two girls
(myself and. Miss Smith) will hav6 to be certi-
fied by the Civil Service Commission.

I also applied for, an application at Moores
Shipyard and was instructed to go to the F'ediral
Employment Agency ,to file an application blan
and be interviewed.'

At -the federal Employme"t Agency I was "no Intezr
vi~e 'y & XX;4 "tk~m
but was told that an order for M~erei hindroba)17
Just been filled. and if pndvwe theiy d orl
in my line, t would be notified. WhgI asked
how they what my line of work has without a
interview, I. was told "by he code nuinber on your
1 3 card.-

Miss )pr)is stated in a subsequent conittia
that the appr;4inite, date of thaoccurrence is 7eb apry 23
or 24. 1 She applied jt t1e ti4h office ih San rniscoee where
who was told that, she st be reteried fre hp 11 service
Commission, but W ree yhtko girls -with- whom whe worke yere
placed with no referral from the Commission. She stated
$4rtt~ qAhat Mas 3ysplin Sanso had riot been placed lat 4hat
are. 7Irosee sean (rsubly vA-*) 44 wanA thimhe
tkiroiig)the, Unte Sates Upsurn4 8*h.

11ireyou kindly haver 4ta matt*F' A4ves 5 fte q"
report .fuayn&.e this ftie..payea14tga of. Epazq In-t

vestigattent. Will you ale fnarntsh this effie -with integration
qp~t e tha ~nmke <f Negroes employed, anld their various
slaettlfeations eak their -proportion-4u the total- number et
e1544s 44t ~ovk Mason?

, Mqngeely yours,

Ge g . JoIaen
Assistant Executive Secretary

t'4 i0d I I s Pr Lv--t



December 9, 1942

Mr, Lawrence W. Cramer
Executive Secretary
President Committee on

Fair Employment Practice
10th and U Streets 5i. W.
Washington, D). C.

Dear Mr. Cramers

On October 7, 1942 you forwarded to this office the compliat
of Miss Olivia Denmark of Berkeley, California, alleging that racial
discrimination was practiced against her in her effort to secure **
ployment as a typiat in the Regional Ragineer's Office, Identification
Section, Army Base, Oaklands California.

The report of the investigation into this complaint has now been
received. It states as follows

le This report shows no evidence of Miss Denmark having applied
for a position in the Regional Fagineerts Office, Identification Section9
Army Base Oakland, California, The Mr. Johnson mentioned in your letter
as the one Miss Denmark contacted in this case does not recall the taci
dent. It is also to be noted that Mr. Johnson has never been authorised
to handle personnel matters as this responsibility is vested solely in
the Personnel Section*

2. There have been few vacancies for typists in the Regional Office
during the last three months due to a sharp curtailment of activities. A
survey of employment shows that approximately 15% of both the government
and contractors' personnel at this station are reported to be colored.

' t3* As evidenced from the preceding facts, it is apparent that there
has been no violation of the directives regarding racial discrimination,
Contrary to the allegation, it t# likewise apparent that the fullest cooper-
ation has been given in the employment of colored personnel.

Your attention is invited to the fact that Miss Donmark made no allega-
tion that she ever applied or was certified by the Civil Service Commission
for a position at this Post, The Committee my vish, however, to check tht
report wth her.

Sincerely yours

Assistant Civilian Aide to the Secretary
of war



WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.

SPGC-L
201 Denmark, Olivia
(10-12-42) November 28, 1942.

1VE1MEORANDUM FOR THE SECR1ETbY OF WAR:
(Attention: Judge 1illiam H. Hastie,

Civilian Aide to the Secretary of Uar)

Subject: Alleged Racial Discrimination.

1. The incident alleging racial discrimination against Miss
Olivia Denmark as covered in your letter of October 12, 1942, has
now been investigated and a report on the case received.

2. This report shows no evidence of Miss Denmark having applied
for a position in the Regional Engineer's Office, Identification Sec-
tion, Army Base, Oakland, California. The Mx. Johnson mentioned in
your letter as the one Miss Denmark contacted in this case does not
recall the incident. It is also to be noted that Mr. Johnson has
never been authorized to handle personnel matters as this responsi-
bility is vested solely in the Personnel Section.

3. There have been few vacancies for typists in the Regional
Office during the last three months due to a sharp curtailment of
activities. A survey of employment shows that approximately 15% of
both the government and contractors' personnel at this station are
reported to be colored.

4. As evidenced from the preceding facts, it is apparent that
there has been no violation of the directives regarding racial dis-
crimination. Contrary to the allegation, it is likewise apparent
that the fullest cooperation has been given in the employment of col-
ored personnel.

For the Direct , Civi an Personnel Division:

JAMES T. O'CONNELL,
Lt. Colonel, General Staff Corps,

Acting Chief,
Labor Relations Branch.
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October 12, 1942.

MWOIADUa

The Diretor of the
Srvion of Supply,

Attenktaes Captata

Civilian Poeosenlt Dviat

Ira R. Gross Jr.

This office has nooeved tas the Presidate Ceatte
on Irate Amployment Pracase the eapaintof ta 0u sDaaek
3erteleq, CaltonM, aflqe$ng that racial dien taiate eat pra*r
tic agaitst her i her effort to secre empoat4a
at the a a g tet Office, Identificatieu SeOtSM, Ana *se,

Miss Delmalsk stat.s that she talke4 ove the lpbe
with a Mr. Jhne c#oceniag opentagp for tipitt at that flst;
that he informed her that Vpbete ee very badly a~sed sat ased

he to*me to hi ofti. to e a epasoattc, 4 ht a.
toweret hft that sbe was dord, he told hew that i *t to

eat for her to tI ea ap a be hs oAt htAs
s s* Dest state that she h a 01C1t S vla n4.

May the taste is thi wase toiasttpted to
*qtber tee bee ew ay *Mtie" t the di tab pub
atal ineaaa~o is federahlg4pb

AMI4,
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2815 California Street
Berkeley, California
September 22, 1942

President Franklin D. Roosevelt:

Dear Sir:

I am writing this letter in regard to the hiring of
Colored Vomen at the Reginal Engineers Department
Identification Section Oakland Army Base.

I spoke to a Mr. Johnson in charge of the department
concerning openings for typists. Mr. Johnson
informed me that he needed typists very badly and
for me to come to his office and file an application
but when I informed Mr. Johnson that I was colored
he said that it would be useless for me to file the
application because he was not hiring colored.

I hPve passed the Civil Service Test for typists and
Ninty (90). I would like to know why Oolored Women'
aren't being hired if they are qualified?

Selective Service don't reject our boys because they
are colored. They too answers the call to arms and
fight on the Front Lines the same as the White Boys,
why can't their Colored Women be given work the same
as the White W1omen?

We all live in the same world and breath the same
air, so why can't we all work together?

Very truly."

/s/ Olivia Denmark

N

j

Very truly
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PRESlENT'S COMMITTEE ON FAIR EMPLOYi6.C PRACTICE

WAR MANPowER COfMISSION

WASHINGTON, D. C.

Date October 7 194?

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Miss O1iv_ a Dennmark
of Berkeley. Calif rni , under date
of September 22. 1942 , charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer A7
Executive Secretary

Eno,

6-o684+.w,



PRESiENT'S COMMITTEE ON FAIR MPLOY~av'.rd PRACTICE

WAR MAPOWER COM4SSION

WASHINGTON, D. C.

Date -1ataba 9!9

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Ma 011Cvia AAft
of BerkaL6y. gg1Ia!'ak, under date

.of Sentember g2e I94 , charging discrimi-
nation against the War jDepartment.-

It is rea.uested that this matter be investi-
gated. and that the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Eno.

6-o684-W?
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2815 California Street
Berkeley, California
September 22, 1942

President Franklin D. Roosevelt:

Dear Sir:

I am writing this letter in regard to the hiring of
Colored Women at the Reginal Engineers Department
Identification Section Oakland Army Base.

I spoke to a Mr. Johnson in charge of the department
concerning openings for typists. Mr. Johnson
informed me that he needed typists very badly and
for me to come to his office and file an application
but when I informed Mr. Johnson that I was colored
he said that it would be useless for me to file the
application because he was not hiring colored.

I have passed the Civil Service Test for typists and
Ninty (90). I would like to know why Golored Women
aren't being hired if they are qualified?

Selective Service don't reject our boys because they
are colored. They too answers the call to arms and
fight on the Front Lines the same as the White Boys,
why can't their Colored Women be given work the same
as the White Women?

We all live in the same wor4d and breath the same
air, so why can't we all work together?

Very truly

/s/ Olivia Denmark
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September 30, 194Z.

Mr. William J. Edwards, Jr.,
1720 Germantown Street,
Dayton, Ohio.

Dear Mr. Edwards:

I am in receipt of a supplemental report of
investigation into your complaint and in view of th
fact that you resigned from your position as an Under
Clerk, CAF-1, I fear there is nothing that may be done
in your behalf. I regret that you saw fit to resign.

It you were not given a release upon acceptance
of your resignation, making you eligible for immediate
reemployment, you may wish to talk with Mr. James F.
fright, Manager of the Civilian Personnel Field Office
at Wright Field, about both the matter of your obtaining
a release and the possibility of your reemployment by
some other unit at that post.

Sincerely yours,

Civilian Aide to the Secretary
of war
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DO NOT DETAC' THIS SLIP

Room navpyngpape Rto

OFFICE OF THE UNDER SECRETARY OF WAR

Date i..ugust1l8,i1942

Subject: Letter from Villiam J. Edwards, Jr., 8/11/42,
enclosing newspaper clipping on the inefficiency
and mismanagement in our war effort.-&AJv..

To:-. DIRECTOR OF PERSONNEL

IL-.-Necessary action.
2...Necessary action and direct reply.
3 -- Nec. action and prep. of reply for sig. of the Under Secy. of War.
4- -Nec. action and prep. of reply for sig. of the Executive.
5 - Preparation of memo. to enclose with reply.
6- Preparation of memo. on which to base personal reply.
7- Remark and recommendation.
8 - Notation and filing or return.
9 - Notation and return through B. & L. P. Branch.

By direction of the Under Secretary of War:
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MUDDLING AT 'WRIGHT FIELD
Wlyen peoplee talk about the way tl

war'0effort is being misdirected at the
top, they express very violent opinions;
but few of them are close enough to the
top to have any first-hand information on
what they are talking about. Only nearer
the bottom, in shop or factory or at an
Army field where workers can see in-
.efficiency with their own eyes, can they
substantiate charges of mismanagement.

Such a charge is made in a letter which
appears in The Herald Letterbox today.
Confirming the rumors and reports which
have been heard for some time, the writer
cites several instances of gross misman-
agement at Wright Field, which is cus-
tomarily referred to as a vital center of
the war effort. When workers say that
they have gone days at a time without
being given any duties to perform,
something is radically wrong. When
other workers say that they could easily
do their day's work in a single hour,
something ought to be done.

What this writer has to say about in-
efficiency at Wright Field will not be
news in Dayton, where everyone has
heard the same thing from civilian work-
ers at the field. The waste of money,
the waste of time, the waste of effort
are matters of such general knowledge
that few persons will dispute the writer's
contention that with proper management
the total personnel could be cut in half
and still turn out more work than is be-
ing completed today. And though his
statement that "it would not be fair to
place any great part of the blame on the
civilian personnel"' might be disputed by
those who say too many workers are
loafing on the job, good management
would get rid of the deadheads and not
worry about replacing them.

Whether the situation at Wright Field
is typical of conditions which prevail
throughout the country is a matter of con-
jecture. It seems reasonable to suppose,
however, that if the government cannot
speed up the war effort at an Army air
corps 'field it is not likely to secure the
best results at war centers further re-
moved from official control. Certainly
nothing could inspire greater production
in the war plants of Dayton and the
Miami Valley than some sign that Army
officials are trying to secure a modicum
of efficiency at Wright Field.

The
Inviting Defeat
To the Editor of The Herald:

It is a little difficult to believe
we are facing defeat. Ais is a
great nation-its resources are vir-
tually unlimited; its people are in-
ventive and courageous. Yet we
are facing defeat.

Why? 4 certainly isn't because
of the people. They have rushed
to the task. They have enlisted in
the armed services, they have .
flocked to the defense plants, they
have given of their time to civilian t
defense agencies. It's not because
of the people. The trouble lies
where trouble always lies-in the
leadership.

One of the largest defense cen-
ters in the nation is Wright Field.
Yet this great field, a vital part
of military power, is a cross-see-
tion of inefficiency and gross mis-
management.

I think it would not be f ail to
place any great part of the blame
on the civilian personnel of the
field. The blame more properly
belongs upon the management and
leadership. Yet it is true that
there is less than 50 per cent effi-
ciency at this all-important army
center. The total personnel could
be cut in half and with proper
management turn out more work
than is completed today by the
mismanaged force. A nationally
known efficiency expert told me
last week he had had an opportu-
nity to observe most of the de-
partments in action and that he
would state that more than 95 per
cent of the offices were working
far below maximum capacity.

I have spoken with workers who
have gone days at a time without
any duties at all. I have spoken
with others who say that an eight
hour working day often means
only about an hour of actual work.

Is It any wonder our national
production is lagging? Is it any
wonder we piddle along while Rus-
sia is being destroyed? Our lead-
ership is failing. The people have
not failed nor will they fail but
the leaders of the people are
bringing about failure.

I have direct contact with one
Wright Field office. There are
four officer leaders with direct
authority over this office. Of the
four, only one achieves anything
approaching efficiency and the
others not only fail tq work them-
selves but, worse, fail to provide
their subordinates with work. Un-
fortunately, there are not opportu-
nities for initiative at army con-
trolled offices. These offices are
almost totally dependent on lead-
ership and they are not receiving
that leadership.

I have reason to believe that
the leadership at Wright Field is
typical of the leadership through-
out the nation. If this is true,
then sorgethne before it is too late.-'
the Presiaedit should exaine that
leadership and get ridbtW.
wood that is leading the grelna in the woid toode c.
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4th Ind.
August 24, 1942.

War Department, Office of the Civilian Aide to the Secretary of War
To: The Director of Civilian Personnel and Training

1. Mr. Edwards has been advised of the report of the
investigation into his complaint and in answer to the statements
contained in the report he denies that he absented himself from his
place of duty and falsified the records relative to such absences.

2. He alleges discriminatory treatment in that he was
watched and other employees in his unit were not, and that he was
persecuted to the extent that he had to resign "to keep from being
fired for no other reason than that I am a Negro."

3. Attached hereto are a copy of Judge Hastie's letter
of August 13, 1942, to Mr. Edwards advising him of the report of the
investigation, and Mr. Edwards's letter of August 17, 1942, in reply
thereto.

4. May the basic communication and indorsements be for-
warded to the Civilian Personnel Field Office at Wright Field, Dayton,
Ohio, with request that Mr. Edwards be interviewed and an independent
investigation be made to determine whether there has been any violation
of the directives prohibiting racial discrimination in Federal employ-
ment?

Truman K. Gibson, Jr.,
Assistant Civilian Aide to the Secretary

of War
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August 13, 194z.

Mr. illiamaJ. Edwards, Jr.,
1720 Germantown Street,
Dayton, Ohio,

Dear gx. Edwardes;

Your letter of Jun 9, 1942, addr d to Judge Rolert P. i
Patterson, the Under Secretary of lir, alleging that racial disorta-
natton was practiced ait you in the matter of prestie in your
employment at Wright FI*4, was referred to me

An investigation of your complaint has been made. The
report of the investigation states that the Section wherein you are
now employed as an Under Clerk, C-1, did not see fit to recommend
you for a higher position eand stated that the quality of your work
was In no way eatstanding and that yo did not deserve specaloe
sideration over other employee in the asoe pay bracket.

The report also states that during your period of duty
at Wright Ti*d4 you have not demstrated in the performane of your
duty the opacity to Jastty CIZWreaUse'iOn that there existed so
evidone of your ever having be Ined to a AF-4 positte, aid
that positions at Wright 34 are a1 filled in acordae with
reua ns either by aerI flite from the Civil Barvice Comake-
aton or by recomendaton for reolassification.

It is also stated that you have absented yourself from
your place of duty and falsified the records relate to such ab-

In thee airounmAsesyou ay wi shto take up with the
Civil Service Counteston the matter of your aeartteaion to a hse
posits, tr white yo have qualified through Cil service
tion. T ay lso wish to disss yowr work io your preset pet-
Men with yearSamed atespervlsar

Sincerely yoars,

Civilin Aide to the Secretaryof4war
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WAR DEPARTMENT
OFFICE OF THE LINDER SECRETARY

Washington, D. C.

July 8, 1942

MEMORANDUM

TO: The Director of Civilian Personnel and Training

There has been referred to this office the complaint of
Mr. William J. Edwards, Jr., 1720 Germantown Street, Dayton, Ohio,
addressed to the Under Secretary of War. Mr. Edwards alleges that
racial discrimination was practiced against him in the matter of pro-
motion.

He states that he has been employed as an Under Clerk at
Wright Field for more than six months; that five months ago he be-
came eligible, through examination, for promotion to Clerk, CAP-4,
but he was not promoted, first, because of a rule made in January
against transfers and, second, because there were-no vacancies. He
asserts that neither reason is valid because employees have been
transferred continually and hundreds of persons have been added to
the personnel as Assistant Clerks and Clerks at Wright Field, Mr.
Edwards also alleges that he was informed that his chief had assigned
him to a CAF-4 position but changed his mind because he resented his
appeal to the Commanding Officer.

Mr. Edwards further states that he has a college degree, has
done some graduate work; taught high school for eleven years and also
served as the executive secretary of a welfare agency. He adds that
"I do not know a white man on the Field with my background who makes
less than $2500 a year. They can be promoted and transferred, but I
cannot. This is unfair and unjust.'

May the facts in this case be investigated to determine
whether there has been any violation of the directives prohibiting
racial discrimination in Federal employment?

/sf William H. Hastie

Civilian Aide to the Secretary
of War



(3dwards, Wiliam J., Jr.) 1st Ind. mfb/vh

War Department, Office of the Secretary, July 10, 1942.
To: Chief of Army Air Forces

For investigation and report to this Office4

By authority of the Secretary of War:

Director of Civilian Personn
and Traina

(Edwards, illiam J. Jr.) 2nd Ind.

War Department. Headquarters of the Army Air ForcesV
To: Commanding General, Materiel Center, Wright Field, ?0 h

1. There is attached a copy of letter dated July 2fomhe
Civilian Aide to the Secretary of War, signed by William H. Hastie,
concerning the case of William J. Edwards, Jr., which is self-explanatory.
It will be greatly appreciated if you will make a full investigation of the
facts pertaining to this case and later submit a report of Your findings
to this office at your earliest convenience.

By command of Lieutenant General Arnold;

GORDON E. CLARK
Lieutenant Golonel, Army Air Forces
Chief, Civilian Personnel Division

2nd Lt., A ArFr a
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(Edwards, William J. Jr.) 3rd Ind.

War Department, Army Air Forces Materiel Center, Wright Field, Dayton, Ohio.
July 21, 1942. To: Commanding General, Army Air Forcess Washington, D. C.

1. After a full investigation of all the facts in the case in question,
the following report is submitted:

a. On December 18, 1941s Mr. Edwards accepted temporary appoint-
ment as an Under Clerk, CAF-l, pending certification of a civil service
eligible. Said appointment, in accordance with the United States Civil
Service Commission's War Service Regulatio4ss was converted to a War Ser-
vice appointment on March 16, 1942.

b. Mr. Edwards alleges qualifications of a CAF-2, 3, and 4. 'How-
ever, the Section wherein he is now employed as an Under Clerk, CAF-l, did
not see fit to recommend him for higher position and stated that the
quality of his work as a CAF-1 was in no way outstanding and therefore he
did not deserve special consideration over other employees in the same pay
bracket. Further, the Civil Service Commission has not certified Mr.
Edwardst name for appointment to Wright Field in any grade.

c. A review of the records indicates that Mr. Edwards has a col-
lege degree and has done graduate work, teaching high school for eleven
years. However, it further establishes that his entire experience in
a clerical field, as stated over his signature, was one and one-half years'
service with the Black Belt Improvement League Inc. at a stipulated salary
of $50.00 per month, covering the periods January 1930 to June 1930 and
and September 1930 to August 1931, described in one statement as general
office work and in another statement as secretary to the president doing
general office works making speeches, and keeping records and files. This
experience was gained 12 years ago.

d. During his period of duty at Wright Field he has not demon-
strated in the performance of his duty the capacity to justify reclass-
ification. There exists no evidence of Mr.Edwards ever having been
assigned to a CAF-4 position. Positions at Wright Field are all filled
in accordance with regulations, either by certification from the Civil
Service Commission or by recommendation for reclassification originating
from the several employing units.

e.* Further investigation reveals that Mr. Edwards has absented
himself from his place of duty and has falsified the records relative
to such absence - all to ejudice of good order and military disci-
pline.

18i86 j1128 42
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(Edwards, William J. Jr.)
7-21-42

2. It is the opinion of this office that as far as positions existing
at Wright Field, Mr. Edwards is now employed in a position to his fullest
capacity and that there exists absolutely no evidence of any discrimination
in the case in question, and, were his request complied with, it would be of
a preferential nature.

For the Commanding General, Army Air Forces Materiel Center:

G. L. USHER,
Colonel, Air Corps,
Administrative Executive.

4th Ind.

War Department, Headquarters of the Army Air Forces, Washington, D. C.
To: Office of the Secretary of War, Washington, D.C. Attention: Mr. 117.
H. Kushnick, Director of Civilian Personnel and Training.

1. For compliance with your request, please refer to the 3rd Indorsement.

For the Commanding General, Army Air Forces:

GORDON E. CLARK
Lieutenant-Colonel, Air Corps
Chief, Civilian Personnel Division

RMIT .GO
1st Lieuten , Air Crps
Acting Chie' ,Personnel Relations Div.

-14-
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(Edwards, William J., Jr.) 5th Ind. mfb/vh
War Department, Office of the Secretary August A8, 1942
To: Civilian Aide to the Secretary of War

Forwarded.

By authority of the Secretary of War:

Wm. H. Kushnick
Director of Civilian Personnel

and Training



WAR DEPARTMENT

CIVILIAN PERSONNEL DIVISION

WASHINGTON, D. C.

August 27, 1942

MIMORANDUv TO: Mr. Persons, Chief of Field Office
Section

SUBJECT: Alleged Discrimination of William J.
Edwards, Jr.

1. On July 10, 1942, this office received
from Judge Hastie, Civilian Aide to the Secretary of
Wfar, copy of a letter from William J. Edwards, Jr.,
alleging discrimination in his employment at Wright
Field, Dayton, Ohio.

2. This letter was indorsed through chan-
nels to Wright Field for complete investigation and re-
port. The report was forwarded to Judge Hastie.

3. Further correspondence has been re-
ceived from Mr. Edwards, both in our office and in
Judge Hastie's office. Mr. Edwards has requested a
further investigation of his case.

4. This office is transmitting the file
of the case for investigation by the Civilian Personnel
Division Field Office at Wright Field. It is requested
that the facts in the case be ascertained and a report
be made to this office.

Millard F. Billings, Che
Employee Relations Section

a' EFENSE

BUY
UNITED
STATES
SAVINGS
BONDS

AND STAMPS



1st Ind.

War Departrient, Civilian Personnel Division, OST, Au7'ust 29,
To: LanaeOr, Civilian Personn~el Field Office, OS9, Garfield

4th AJ3fterson, Dayton, Ohio.

wbc/elb

1942.
Building,

1. Forwarded for compliance with request contained in basio
cornmniation.

Edward B. Persons
Chief, Field Office Section

two41 LA I 6Ly"
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2nd Ind.

Tos Chief, Field Office Section, Civilian Personnel Division, 08W,
Washington, D. C. Froms Civilian Personnel Field Office, 08W, Garfield
Building, Dayton, Ohio. September 16, 1942.

1. In compliance with request contained in basic communication there.
is transmitted the report of investigation conducted by me from September
1 through the present.

2. There is attached an original and two copies of conversation be-
tween myself and Mr. Edwards, which I had on September 1, which will
indicate the extent of evidence I was able to obtain from Mr. Edwards.

3. After having this typed I contacted Colonel H. Y. Smith, Chief,
Civilian Personnel Branch, Wright Field and had him review the testimony.
Both of us agree that Wr. Edwards did not make out a clear case of die-
orimination although I further agree that the fact that the employee was
shadowed was rather unusual and called for some explanation*

4. We then had a conference with Colonel Brownfield, who at the time
of Mr. Edwards employment was Chief of the section. Colonel Brownfield
called in a Mr. Duvall and a Mr. Holsen together with another employee who
were familiar with Mr. Edwards work. These employees were questioned as
to whether Edwards was followed and it was admitted by them that he had
been followed and an employee assigned to keep an eye on him. The reasons
for such an assignment were that Mr. Edwards, aooording to their informa-
tion, was not producing satisfactorily and they suspected him of wasting a
considerable amount of time and they had knowledge that in one instance at
least he had gone to see Colonel Cook, Colonel Brownfield's superior, and
made statementato the effect that the unit was poorly run, that he was not
busy and that his full capacities were not being utilised.

5. Colonel Brownfield admitted that there were days when the unit
would not be fully occupied. The nature of their work was such that there
would be peak loads and depressions. He stated, however, that during
peak loads all of the employees were well occupied.

6. The watching of Mr. Edwards was felt to be administratively nece-
ssary in view of the tact that he was' apparently signing out to go to the
men's room or some similar place and then spending his time running around
to other sections looking for a transfer, or was spending his time loafing
or complaining to persona other than his immediate superiors.* All of the
parties concerned denied flatly that the assignment of an employee to ob-
serve Mr. Edwards activities was based upon racial prejudice.

7. In support of their contention Colonel Srownfield advised me that
after Mr.* Edwards had gone outside of channels to talk to. Colonel Cook he
instructed Mr. B Ewards supervisor to put him on work where his productivity
could be cbeeked. It was this period that Mr. Edwards complains about being



(cont'd) 2nd Ind.

worked so hard that he had no time to catch his breath. There is enclosed
a mimeographed work record indicating the time the employee spent on
various assignments, which seems to indicate that these assignments were
not completed with any marked degree of proficiency.

8. My general impression of Mr. Edwards was very good. However, I
have not had him as an employee and an in no position to evaluate his
qualities as a worker. It is certain, however, that Mr. Edwards, shortly
after his appointment, began negotiating for a raise or transfer and con-
tinued to do this sometimes through channels and sometimes outside of
channels up to the time that he resigned. His reprimand for going outside
of channels was, of course, wholly in order and his supervisors may be
justified in their feeling that his anxiety for promotion in view of the
six months rule, which is fairly well observed at the Materiel Center, was
rather hasty.

9. My own personal conclusion is that there is no definite evidence of
racial discrimination here as a large number of other negro employees are
employed at the Field in technical and professional jobs as well as in cus-
todial jobs. The flat statement of Colonel Brownfield that he had issued
emphatic orders that there should be no such discrimination may in my
opinion be taken at face value. What I believe has occurred is that Mr.
Edwards, who is undoubtedly an intelligent man, was not content with
relatively simple work and being ignorant of Army channels sought to improve
his position by violating these channels. lhen reprimanded for this he may
have concluded that he would have no opportunity for advancement in that
organization and sought transfer elsewhere. His failure to achieve transfer
was originally due to the fact that no openings were available, but probably
at a later date was due to the fact that he had made something of a nuisance
of himself by repeatedly insisting that he be heard. As evidencing his
activities he wrote letters to General Vanaman, Colonel Brophy, Mr. Hedley,
President Roosevelt, Judge Hastie and Under-Secretary of War, Patterson.
I think for all his intelligence he may possibly have a persecution complex.
In view of that fact that I have not been able to unearth a definite evidence
of racial discrimination and in view of that fact that his transfer or
promotion as far as the records show was not denied because of racial dis-
erimination, but first because he was not eligible by not having served six
months and later by there being no openings, I would recommend that the case
be closed.

Field Office



CONVERSATION BETWEEN MR. WRIGHT AND MR. EDWARDS ON SEPTEMBER 1st.

Mr. W. - I notice that in the correspondence sent back on your case from
Wright Field, they make these points:

a. The first point is that you were subject to surveillance of
an individual acting under instructions of the Chief of Unit.

b. Another point is the administration of the signing rule.

c. On one occasion a couple of men arrived in an intoxicated
state and were not discharged.

d. You were ignored for promotion although rated eligible for
promotion.

e. You were persecuted to the extent that you felt you had to
resign to escape discharge.

Mr. E. - I was followed everytime I went out of the office to the rest
room or vault by John (Jack) M. Williams.

Mr. ., - When did this assignment of a shadow take place?

Mr. E. - Immediately following the separation of my Unit Chief, Don Schilling.
Mr. Williams was assigned by Don Mead to follow me.

Mr. W. - Bow long did he follow you before you got him to admit this?

Mr. E. - About four days.

Mr. W. - Did he continue to follow you after he admitted it?

Mr. . - He did but he didn't come directly to the place where I was but was
in a position to see me at all times. After our conversation he
came directly to the same place.

Mr. W. - Did he say that he was definitely assigned to follow you?

Mr. E. - Mead and Holsen told him to watch me. He didn't tell me why but
said that Don Schilling had a lot of things against me and I asked
Mead. At first he denied he had Williams watching me. Mead said
he was having him watch everybody. I said he couldn't watch
everybody.

Mr. W. - Did he ever adnit having Williams watching just you?

Mr. E. - He said everyone was watched.

Mr. W. - Did he state for whatpurpose?

Mr. E. - No.

Mr. W. - You stated that Mr. Williams admitted to Mr. Wisner in the vault
that he was watching you. Did he continue to watch you until theI time of your separation.

I j



* 2 -

Mr. E. - I would say yes.

Mr. W. - Did he volunteer this information or how did y~u find it out?

Mr. E. I told him that I had undergone as a result of going to checking
room and he waid that somebody asked him everytime I was out
whether I was in the vault. -

Mr. W. On the occasion that you signed out for the rest room and stopped
at the checking desk, were you reprimanded in writing for doing
this in writing.

Mr. E. - Yes, it was in writing.

Mr. W. - You state that you noticed that a number of other employees on
certain occasions left the room without signing out as far as
you know.

Mr. E. - Yes, Williams was one. Ethel Hughes is the girl who can tell you
about it.

Mr. W. - Do you know for a fact that he was not reprimanded for such failure
to sign out.

Mr. E. - I never heard him called down and I told Mr. Holzen and he didn't
say anything about it. He tried to pretend Mr. Williams always
signed out. I caught Williams in the act and he never sent Williams
name in for not signing out. My friends told me that Williams and
others do go out and doh't sign. I think that every person in the
ikit Will &dmit that at sometime during the day they forget to sign
out.

Mr. W. - Did you ever leave the room and sign out for one purpose and go for
another purpose?

Mr. E. - I don't remember.

Mr. W. - You state that a couple of men were intoxicated?

Mr. E. - Mr. Joseph Frye and Mr. Teagarden. I was absent from work that day
but two people told me about it the next day. Both were trying to
get out of that Unit. We had rather similar problems and they were
discontent because there were two or three fellows doing nothkag but
making good salaries. They told me everybody in the place knew it
and also in the vault. Witnesses to this were Mrs. Jean Karch,
Mrs. Bea Harris, Charles Wray and Ethel Hughes.

Mr. W. - You state that you were more or less persecuted into resigning to
escape discharge. In addition to reasons already given what things
do you believe would make you feel that you would have to resign.

Mr. E. - After my Unit Chief heard that I had reported our inactivity he
started me doing work of another department. Practically the same
kind of work except it was working with a different type of Van Dyke.



-3-

He started me doing work and I couldn't get a breathing spell
after he heard that I made a report of our inactivity. He had
me working where no one else was working.

Mr. W. - Do you think he made an effort to give you assignments to keep
you busy?

Mr. E. - Yes I do. Not that I objected to working but the others could
have shared it with me.

Mr. W. - When did you first present your resignation and they refused to
accept it?

Mr. E. - I tried it first time about a month and a half before July 23rd
and they would not accept my reasons.

Mr. W. - How many times did you present that resignation?

Mr. E. - Two.

Mr. I. - On July 23rd did you specify the date of August 1st as your last
day of work.

Mr. E. - Yes.

Mr. W. - Why didn't you give two weeks notice.

Mr. E. - Had I thought that the situation would be as difficult as it has
been I would have done so. Jbist before that I got the notice telling
me that I was reprimanded for disobeying rules and other things. I
felt it was enough to make me discontent. Everytime I went to Colonel
Brophy or anybody trying to get a transfer, so~e kind of notice was
sent prohibiting employees from doing that sort of thing.

Mr. W. - Wo.ild you give me a description of your job?

Mr. E. - I worked in Procurement Data Unit in Specifications Branch. The
functions of my work were to fill orders that come down for blue-
prints. Usually each order call for eight prints. First we
would go and look in the index books and get all the possible
data on that particular drawing then go into the vault and pull
Van Dykes and take them up to the checking unit for checking and
printing. After printing the Van Dykes were returned to the vault.
The prints would be presented to a man in our Department to see
that all material was there.

Mr. W. - Did some of these orders involve pulling quite a few?

Mr. E. - Yes they did.

Mr. W. - There is a charge gade by Colonel Brophy that you were assigned to
find material and couldn't find it in two hours. Another man foubid
it in one hour.

Mr. E. - Someone with more experience could find those prints. Sometimes



-4-

they are taken out of the vault and lost. May be in drafting
without a card. Vvhen I came to this job some of the fellows
who had been there longer didn't tell you all the possible
places drawings might be. Sometimes you might go for a month
or more and they told you something you had not known before
and maybe in another month they would tell you something new.
The work wasn't hard at all. It didn't require much intelli-
gence. A person needed only to follow simple instructions.

Mr. W. - You made a humber of efforts to obtain a reclassification or
transfer.

Mr. E. - I started back in December. About the last of December I asked
my immediate superior what the chances were of getting out of
there. I asked him the possibility of getting other work later
on. I started trying to get other work. My immediate superior
didn't care about advancing anybody. It seems to me his position
kind of went to his head. I was told he spent some time in an
institution.

Mr. W. - Under the rule they had at the field a person wouldn't be eligible
for promotion for six months which would be by June 18th in your
case.

Mr. E. - There was a man there by the name of Holstman and it was generally
known that he was promoted in three months time.

Mr. W. - I imagine that is done. What I think is true, however, is that the
promotions in less than six months are more the exception to the
rule than the rule. In other words, there is no way to do this
unless you have been assigned to work of a higher grade. There
is no evidence of discrimination in that they refused to promote
you before June 18th. Had they violated a fixed rule it would
have been more apparent. After June 18th you were eligible for
promotion. It is going to be hard to prove discrimination on the
grounds that you were refused promotion or transfer within ap-
proximately a month and a half. I think also you made an error
in going to see Colonel Cook by going over your superior's head.
I don't know of a single instance where that happehs where they
don't sort of mark it down as a probable trouble-maker. Opposing
the facts you have already given were any other direct comments
or statements made to the effect that they would give you no
consideration and weren't going to listen to you any longer.

Mr. E. - Holzen told me there was no hope of promotion unless somebody quit.

Mr. W. - Has anyone ever specifically indicated to you that they would not
promote you because they did not like your race or color. How do
you think is the best way of bringing these facts out?

Mr. E. - I don't think the best way would be to go to these people in a group
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but to talk to them casually and I don't think they would object
to adraitting the situation.

Mr. W. - Would you want to go back to Wright Field and work.

Mr. E. - I don't mind working at Wright Field or any place I could be of
some service but wouldn't want to go back to the same Unit.
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5th Ind.

War Department, Office of the Secretary, O.P.D.
To: The Civilian Aide to the Secretary of War

th/jh

September 21, 1942

1. Forwarded.

2. The Field Office Section in this Division requests that this
report be not sent to Mr. Edwards.

Wm. . Kushnick
Director of Civilian Personnel

and Training



August 13, 1942.

Mr, illian J. Edwards, Jr.,
1720 Germantown Street,
Dayton, Ohio.

Dear Mr. Edwards:

Your letter of June 29, 1942, addressed to Judge Robert P.
Patterson, the Under Secretary of Wars alleging that racialdiscrimi-
natAn was practiced agant yea in the matter of prom in you
employment at Wright FiLd3, was referred to me.

An investigation of your complaint has bee made. The
report of the investigation states that the Sects wherein yea are
now employed as an Under Clerk, CAP-1, did not see fit to recomet
you for a higher position sad stated that the quality of your work
was in no way outstanding and that you did not deserve special can
sideration over other employes in the same pay bracket

The reprt also states that during your period of duty
at Wright Field you have not d emonstrted in the performance of your
duty 'the capacity to Justify reelessitioakeons that there exists no
evidence of year over having been- asNA to a WA-4 position, and
hat positions at Wright F74d are a11 tilled in accordance with

regulatenap either by erbitiieate from the Civil Service Cosmis-
alon or by recommendaon for reeuleaime.

it is also stated that yeu have botdyourself ree
year place of dutly ad falaified the neerds retAk to such ab-
sehce.

In these cirousaenes, yet say wish to take up with the
Civil Service Coasa the matte of year erticates toea higher
posits, ter which you have qua$Ltfied 0±4g1Cvi Service mxaatua-
tioa. Ye ay a4so wish to disoas your werk io yoar preaet peat-
tHcn wth yoar imediatespevor

Mtaeereiy years,

Civ1lia Aide to the Secretary

of Wr

I

II I -~
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PRESIDENT COMMITTEE ON FAIR EMPLOYMENT P±h dTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

Date 7/12/42

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Mr. William J. Edwards, Jr.
of 1720 Germantown Street, Dayton, 0., under date
of 6/29/42 , charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.



C -() (Ii)
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Y 1720 Germantown Street
Dayton, Ohio
June 29, 1942

Mr. George M. Johnson
Assistant Executive Secretary
President's Committee on Fair
Employment Practice
Washington, D. 0.

My dear Mr. Johnson:

I have received your letter with enclosed instruc-
tions for making complaint.

Here are the facts in my case I came to Wright
Field December 17, 1941. At that time, I was told the only
opening was for an Under-Clerk, CAll, but I was told that
later there would be other openttgs. In January, I took
the examination for Clerk CAF4 and received a passing grade,
and have tried incessantly since then to be given work accord-
ing to my rating.

My work has been satisfactory and I cannot see why
they will not promote or transfer me. In refusing ma request
for transfer, the Chief of Civilian Personnel said it could
not be done because of a bulletin issued in January. Yet/
other people were transferred and they are still being trans
ferried; the second reason was that there were no vacancies.
Yet theyhire clerks practically every day. On JunP 15 Mr*
Cunningham, one of the clerks in the Personnel Department,
told me that the Chief of Personnel had me assigned for CA4,
but when he learned that I had appealed to the Commanding
Officer for justice, he became offended and cancelled-the
order. I was astongthed that a man in such a responsible
position should ah such a statement,

I hold an A.B. degree from a11adega Gdllege, and
have also studied at Boston Univerity and the Univr ity of
$ichigan, to Tew England Conservatory and Alabama State Tiach-
ers' College. I have taught high school subjdets at Laninbpxg(?)
Institute, North Qafoiia; Db Bois "I hSchool, Nt, HOe, Ya.
CentralHigh ,hot, Louieville, Kego an& taght for two
years a set stuck I usrial 6o1e4.O Pa4 ah, entuck .
Also I e3te ee of thq Iack B Improvement
Le ao welfare agenat Sa wwill ab a.

4 o nAid4o , of cultdux and refinewed
get al w people ,ad aW7 ' best at at pr1.
Sn w one 4 mae at the #4 with ag le
bok 10ou w4 r1es a saay eeR n $4,000 a ar.

20_

X 1.



White men are transferred and promoted, but I don't know but
one Negro who has been promoted. There is a college professor
here with his Master of Arts degree doing janitor work. My
own work does not require any ability or education, but I am
qualified forjob that does, but cannot get it because I em
a Negro. Even Saturday, June 27, Major Marshall tried to inti-
midate me for coming to his office to see what could be done

about my case. His office was the logical one for me to con-
tact.

I shall be very glad to cooperate with your office

in any way that I may to have this injustice corrected.

Sincerely yours,

/qe William J. Edwards, Jr.

tll!ll



sat a, $48.

701 The Diretor ot Civilan ?ersownel andtrataa

there has beA referrUt to tht tle. it. eapltat at

is a~daemseA to te Wnder Seerel 1f of Ebr. Mr. W e11*shge t
oain spnetood agts4t I isto the ntw offto-netta.

e steU sbt he sb e ems Cek at
#rlght AI to wemr thea Ma mtsa that tLio 8 s h-

16A**4no wfslto tor
but be ma, *sen p ftats becase t a rat made lA as

sat treatms a **t, Weene there we a noeste a
SIWes *tat nh reaso n s4Ms teanso. empoes ban bea

trasen msen~yas h r soeat, ba" esaathepeseeLa. Astatat opts sat 3exkb at 71h4Se* Mr.
4es u alage *1, ho a dtg..et that Ms* seS bi ui$

ppeatboos"-Ittwtwta

W e sseA~,fe stes that ho as a g.a4fg tap ee, hoe

ZAP *oeMag at ass~w tone9444 Is penpeat a t ateZeot *w h £ *a *. *etwt

e 4 a p



- TRANSMITTAL SLIP

TO -
Judge Hastie

Room 2064

I attacbf. hereto a letter from
Mr. William J. Edwards, Jr., a Negro
employee at Wright Field, charging
that he has been discriminated against
in the matter of promotion. I assume
you will want to have this investigated
through your usual channels.

.tetersen
alasistant to

;der Secretary

Incl..
Let to RPP fr W.J.Edwards, Jr.
6/29/42

DATE: j r 30 1942
U2245

HOWARD C. PETERSEN
Special Assistant to the
Under Secretary of War

Munitions Bldg.
Room 3050

Extensions
5348 5349
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September 9, 1942.

M1r. George M. Johnson
Assistant Executive Secretary,
President's Committee on Fair
Employment Practice,

Tenth and U Streets, N. dW.,

Washington, D. C.

Dear Mr. Johnson:

Receipt is acknowledged of your letter of
September 4, 1942, forwarding to this office the cor-
plaint of Miss Janet R. Foster, 168 Quitman Street, Newark,
New Jeraey, alleging that racial discrimination was prao-
ticed against her in her effort to secure employment as
a File Clerk with the Newark Signal Corps Inspetia Dis-
trict.

Before action is taken on her complaint this
office would like to be advised; (1) whether Miss Foster
called at the Signal Corps office in Newark in response
to a request to report for an interview as the result of

whether she knows that other persons, whom she says were
interviewed and employed while ahewas present, were
employed as File Clek.

In the absence of this additional informative,
I fear that her affidavit is insiUticient to make out a
agg fu case of racial discrimination.

Sioerely yours,

Civilian Aide to the Secretary
Of war



PRESIDED T'S CCMMITTEE 05 FAIR EMPLYMELT PRACTICE

OFFICE FOR EMERGENCY MANAGEMENT

WAR MANPOWER COMMISSION
WASHINGTON, D. C

Chairman
PAUL V. McNUIT

FEDERAL SECURITY ADMINISTRATOR

September 4, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Sir:

This office has received an affidavit from Miss
Janet F. Foster, a Negro, 168 Quitman Street, Newark, New
Jersey that she was unable to secure employment with the
Signal Corps, United States Army, 303-309 Washington Street,
Newark, New Jersey.

She states that on July 8, 1942, she applied in
person at the above-named office for a position as File
Clerk. She was advised by letter on July 19, 1942, by
Cap't Ensman, Executive Officer, N ewark Signal Corps Inspec-
tion District, that although her application was considered,
the vacancy was cancelled and no selection was made. She
claims, however, that other persons were interviewed while
she was present and were employed. She states, further,
that no colored persons were employed by the Signal Corps
in positions other than porters.

Will you kindly have this matter investigated and
a report furnished this office upon the completion of such
an investigation?

Sincerely yours,

Georg M. Johnson
Assistant Executive SecretaryF VICTORY

AtBUY
UNITED
STATES

WAR
BONDS

AND

STAMPS

6-0227
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November 17s 1942.

Mr. Lawrence W. Cramer,
Executive Secretary,
Presidents Committee on Fair

Employment Practice,
Tenth and U Streets, N. W.,
Washington, D. 0,

Dear Mr. Cramer:

On September 10, 1942, you forwarded to this office the
complaint of Mr. Earl M. Gibson, 6006 Vernon Avenues Chicago, Illi-
nois, alegin that racial discriminatIon was praekeed against him
in his effort to secure employment as a receiving clerk at the Ma-
nicipal Airport, Chicago.

The report of the investgaion into this complaint states
as fellows a

Geneve Air Corps, Distriot Air Preight Twainal
Officer)intervieweid at the office of Uhe CivA1
Service Cosmisaton, New Post Office 8u6tag, Chi-
eagoIlaointisw on or about JYuw9e1942* appr-
mately twenty (20) apploets forpeAt~one to be
filled at the Air fsigheraal office w
was be ag o at that tt nt ate lohed
a n l r Aerest tChicago

Al a eppca s, t afhe abouti30twer'
onlare were interviewed by thUo tregod in the,

Preseber st r. anya anottia of the U. aS
Otwvl a flhwi aoaee

The AundersAg"ddst tellMr.
Giba e t arin other aelwet apet44 that heo

aaUirequemntsbutSSyhisbatagae
was the drawback teease allempleoeeswere hit**,
as taIenotedAsnbas4*co mitbe. Te iter
r...*11 a tat *** at the odAteed appleft es

extrely akeat vAteak a vWepantagonisi t 4-
ftade*dr4"sthe intervsw. as Wee had40 at t n-
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SPKOG 201 - Gibson, Earl M. (I) (CP) 6th Ind.

Hq. 6th Serv. Comd., SOS, Chicago, Illinois, October 31, 1942. TOs
Eq., 808, Civilian Personnel Division (attentions Director Civilian
Personnel, Col. Alexander R. Heron, AUS) Wash., D. C.

1. Complying with 3rd Indorsement.

2. Inviting attention to 5th Indorsement in which Major Hubert
R. Conover, A. C. states: that he was the interviewing and employing
officer for the Army Air Freight Terminal, Municipal Airport, Chicago,
Illinois held at Headquarters Civil Service Commission, Post Office
Building, Chicago, Illinois on or about July 9, 1942; that he inter-
viewed approximately 20 applicants for such jobs and that he employed
two colored applicants and that Earl M. Gibson was not one of the
applicants employed; and that he did not tell Mr. Gibson or any other
applicant that "he met all requirements but that his being colored
was a drawback because all employees were white."

I I
7/
(

For the Commanding Generals

WALTER R. .HI~i
Colonel, G. S. C.,

Chief, Civilian Pers. Br.

~NT

~'~L \

AlC

4-

##& 9po



SPGC-C 201 - Gibson, Earl M.

Hq., SOS, CPD, November 10, 1942 - to Office, Secretary of War, Attention:
William H. Hastie, Civilian Aide to the Secretary of War.

1. Herewith in 5th indorsement is report of investigation as re-
quested in your memorandum of September 18.

2. Inasmuch as 2 colored persons were hired at the time of the
alleged racial discrimination, there appears to be no evidence of any
violation of directives prohibiting racial discrimination in employment.

For the Director, Civilian Personnel Division:

40oV 11nam"

AL&ADE R. HERON
Colonel, AUS

Chief, Civilian Personnel Branch

tRTMENT
~~ OF SUPPLY

m7

JCS/jg7th Ind.



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D.C.

September 18, 1942.

vIEMORANDUM

TO: The Director of Civilian Personnel and Training (1

This office has received from the President's
Committee on Fair Employment Practice the complaint of
Mr. Earl M. Gibson, 6006 Vernon Avenue, Chicago, Illinois,
alleging that racial discrimination was practiced against
him in his effort to secure employment as a receiving clerk
at the Airport.

Mr. Gibson states that the Illinois Free Employment
Service sent him to the offices of the Sixth Service Command, -
New Post Office Building, Chicago, for employment as a re-
ceiving clerk at the Airport; that a Mr. Bisinski took his
application and arranged an interview; that he was inter-
viewed by a.Major Connoly, who told him that he met all re-
quirements, but that his being colored was the drawback
because all of the employees were white. He further states
that Maj or Connoly told him that he would do all that he could
to find him a place where he would be accepted.

Inasmuch as there is a Civilian Personnel Fiqld
Office in Chicago, may the facts in this case be investigated
by the Manager of that office to determine whether there h~as'
been any violation of the directives prohibiting racial dis-
crimination in Federal employment?

of War

______________________ / I
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Office, Secretary of War, Civilian Personnel Division, September 24, 1942.
To: Readquarters, Army Air Forces, Civilian Personnel Division.

For investigation and report direct to the Office of the
Civi1an Aide to the Secretary of War.

8C3025 SEP25 42
* tEN~L~A~ ~L~T

By authority of the Secretary of Wart

Wm. H. Kushnick
Director of Civilian Personnel

and Training

Gibson, Earl M.

AF'P41
jiw - Jmy2nd Ind.

War Department, Headquarters of the Army Air Forces, Washington, D.C.
TO: War Department, Services of Supply, Washington, D.C. OCT 6

1. For investigation and report in compliance with the let Ind.

For the Commanding General, Army Air Forces:

1942

GORDON E. CLARK,
Lt. Colonel, Air Corps,

Chief, Civilian Persoel Division.

.]NSIJR.,
Major, Air Corps.

A

7

thatsvb



SPGC-C 201 - Gi1~in, Earl M.

Eq., SOS, CPD. Washington, D. C. October 15, 1942. To: The Command-
ing General, Sixth Service Command (Attention: Director of Civilian
Personnel)

For investigation and report to this headquarters.

For the Director, Civilian Personnel Division:

OCT 15 142

AL ER R. HERON
Colonel, AUS LM

Chief, Civilian Personnel Branch
Civilian Personnel Division

wiAR L-t -rOMENT
11MVICES OF SUPPLY

i o- l vQ - JP45?4 l~/~jl3

<rrl

3rd Ind, JCS/B/jl



SPKOG 201 - Gibson, Earl M* (I) (CF) 4th Ind.

Hq. 6th Serv. Cond., SOS, Chicago, Illinois. October 24, 1942. TO: Major
Herbert R. Conover, C..C., iir Freight Terminal Officer, 8505 'J. ,arren Ave.,
Detroit, Michigan.

1. For information upon which to base a reply.

2. Investigation by this headquarters reveals that you interviewed
applicants for positions with the Army Air Freight Terminal, Municipal Airport,
Chicago, Illinois, and that Mr. Earl M. Gibson was an asolicant for a position
with that organization.

For the Commanding General:

4 MRICHARDSON,

As Chd, civ, Pers. Br,



SPKOG 201 - Gibson, Earl M.) 5th Ind. HRO:mje

War Department, Materiel Center, Office of the District Supervisor, Central
Army Air Forces Procurement District, 8505 West Warren Avenue, Detroit,
Michigan. October 27, 1942. TO: Headquarters, 6th Service Command, SOS,
Chicago, Illinois. Attention: Lt. Col. A.M.Richardson, Ass't. Chief,
Civilian Personnel Branch.

1. Complying with request as per 4th indorsement.

2. The undersigned officer interviewed at the office of the Civil
Service Commission, New Post Office Building Chicago, Illinois, on or
about July 9, 1942, approximately twenty (205 applicants for positions to
be filled at the Air Freight Terminal office, which was being organized
at that time and later located on Municipal Airport, Chicago.

3. All applicants, of which about 30'were colored, were interview-
ed by the undersigned in the presence of Mr. Bznyski, an official of the
U. S. Civil Service Office.

4. The undersigned officer did not tell Mr. Gibson nor any other
colored applicant that "he met all requirements but that his being color-
ed was the drawback because all employees were white", as indicated in
basic communication. The writer remembers that one of the colored appli-
cants was extremely sullen and took a very antagonistic attitude during
the interview. He was told at the conclusion of the interview, by the
undersigned, he would not be employed because of this attitude. This may
or may not have been Mr. Gibson. After interview with this applicant the
undersigned discussed the applicant's attitude with Mr. Bznyski and it
was agreed that it was a strange circumstance when a man looking for a
job would apparently do what he could to keep from getting it.

5. It is felt that the writer's attitude toward employment of
colored help for this terminal is indicated by the fact that two (2)
of the colored applicants were hired as resul of these interviews.

For the District Supervipor;

RBET .. CANOEVER
Major, Air Corps
District Air Freight Terminal Officer
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PESIDENl" S COMlITTEEI ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

Date September 10, 1942

The Honorable
William H. Hastie
Civilian Aiae
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an allo-
gation made by Mr. Earl M. Gibson
Of 06 Vernon Ave,, Chicago$ Illinois , under te
of August 30, 19h2 , charging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

Enc.
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Chicago, Illinois
August 30, 1942

F.E.P.C.

Dear Sirs:

Am a veteran of World War #1, 46 ybars old and colored. On July
1st the Illinois Free Employment Service sent me to the 6th Corp Area Office
in the New Post Office Bldg to get a job as receiving clerk at the Ajhrprt,
which paid $1620 a year.

A Mr. Bisanski who is in charge of the office of 6th Corps Area took
my application and arranged for an interview. I was interviewed by a
Major Connoly who told me that I met all requirements but.my being colored
was the only draw-back as the rest of the workers were white. He told
me that he would do all he could to find a place where I would be accepted.
Since the interview I went to see him who expressed approval of me for a
position but I have heard no more ftha them.

I amwell qualified for a position as receiving clerk, or any other
clerical work and feel that I should have been given a chance as I have
a Civil Service rating (government) having worked in the Sh#ago Post
Office a number of years.

Am now on I" and feel that I am wasting my time when there is such
a need of manpower.

A respect ully,

Earl M. Gibson
6006 vernon Avee

Army aerial do7$76Q

I c 0 P Y
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1013 Jefferson Street
Jacksonville, Florida
January 29, 1942

Captain Cone
Shoe Repair Department
Camp Blanding, Florida

Dear Sir:

I am forced to hand in my resignation due to the fact I
am fully experienced in show repairing. I can operate any
of the following machines: Stitcher, Rough Rounder,
Finisher and any other operation in the ship. Because of
race prejudice, my promotion has been hindered. I have
shown my skill and ability and it comes up to all approvals
but all that I can get are frivolous appeases.

Respectfully

/s/ Earl Glover



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

WASHINGTON.D. C.
MARK F. ETHRIDGE DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY
MILTON P. WEBSTER

---- February 25, 1942
LAWRENCE W. CRAMER

EXECUTIVE SECRETARY

The ionorable
Vil-ilian h. tastie
Civilian Aide to the

"ecrtary of ar
,ar Departaent
Washintcr,1D. C.

,ear Jzege Hastie:

The President's Committee on Fair Employment
Practice is in receipt of a copy of a letter from
L. A. Moyer, Executive Director and Chief Examiner
of the United States2 Civil Service Commission to the
Secretary of ',ar, together with a copy of a letter
written by one, Earl GloT-er to Cartairn Cone, Shoe
Repair Departmen- at Camp Blanding, Florida.

Mr. Moyer's letter to the Secretary of War
refers to the 'Var Department for appropriate con-
sideration Mr. Glover's allegation that he has been
discriminated agaist in connection with his promotion
in the Shoe Repair Department at Camp Blanding, Florida
solely because of his race.

I assume that this complaint will be referred
to you and I am asking that you advise us of the
results of the investigation of this particular complaint.

Sincerely yours,

.Exboutive Secretary
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WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON. D. C.

SPPDP-PPP 163 (Debarred Bidders) August 8S 1942

MRANDUM for Mr. Howard C. Peterson, Special Assistant to the
Under Secretary of War.

SUBJECTs Contracts with anezW Aliens (Mactavish Preserves Coo, Inc.)

1. Reference is had to your mauorandum dated July 31, 1942, inclosng
memorandum (with inclosures) dated July 30th frm Judge Hastie to the Under
Secretary of War. It was evident from these papers that there had been
other actions taken in connection with the complaint of the Magavish Prem
serves Co., Inc., and an investigation was made in this respect, therefore
causing the delay in replying to your memorandum.

2. This office hasnow had an opportunity of reviewing the confiden-
tial files of the Quartereaster General concerning the subject company and
complaint. Informal contacts have also been made with Mr. Eugene Clay,
Office of the General Council, Treasury Department and Colonel Brannon,
Office of the Judge Advocate General. As a result, it is reoasended that
a reply be made to Judge Hastie as follows

"Reference is made to your memcmandum of July 30, 1942, in-.
closing a copy of a letter you received from the President's
Committee on Fair Empleyment PractLce and of the comlaint of Mr.
Fred K. Goldanith, alleging discrimination against the Macaavish
Preserv Co*., Iw.

*An investigation of the confidential files of the Office of
The Quartermaster General show that the Jersey City Quartermaster
had attempted as early as May 28, 1912 to obtain a ruling from
the General Council of the Treasury Department as to the status of
the MaoTaviah Preserves Co., Inc., and that there is no justifica-
tion for the statement contained in the complaint of the faoTavish
Preserves Co*, Inc., to the effect that Captain A. P. Walsh of the
Jersey City Quartermaster Depot declared to theas 1You are enemy
aliens and as such not entitled to receive any Arar orders. Don't
send bids in any more for the duration of the War.'

"The record indicates that Captain Walsh interviewed Mr. dold-
smith on May 27, 1942 and at which time Mr. Goldenith was informed



Memo. for Mr. Howard C. Peterson, Special Asstt to USW (Continued)

that it would be necessary to determine the status of his company
with respect to the "Trading with the Bnar Act of 1917" before
any further contracts could be awarded his company. A few days
following this interview, Captain Walsh had an interview with Mr.
Ludwig Wolf, at which time Mr. Wolf was instructed not to forward
bids on United States Army contracts until such time as the
position of his company was further clarified by their own attorneys
through the Treasury Departnent at Washington.

#The official files of the Quartermaster General further indi-
cate that Captain Walsh of the Jersey City Quartermaster Depot has
no desire to refuse to award contracts to the Mactavish Preserves
Co., Inc., but that he will not make such awards until it has been
legally determined that the subject company is not debarred fro
receiving War Department contracts under the terms of the "Trading

with the Eneu-Act of 1917" or Executive Order No. 8389 as amended.
The responsibility for clearing up the status of potential War D*e
partment contractors with respect to these regular requirements
should be that of the company seeking War Department business and
should not be the sole responsibility of the purchasing and oon-
tracting officer of the War Department.

"Under Executive Order No. 8389, April 10, 1940 as amended,
an individual domiciled and resident in the Uhited States on the
date indicated for a particular foreign country is not a national
of such foreign country within the meaning of the Executive Order,
provided, that such person's name does not appear on the proclaimed
list of certain blocked nationals which may have been published
pursuant to Proclamation of the President No. 2497 dated July 17,
1941. The proclanation of July 17, 1941, provides that such lists
of blocked nationals shall be prepared by the Secretary of State,
acting in conjunction with the Secretary of the Treasury, The
Attorney General, The Secretary of Commerce, The Administrator of
Export Control, and the Coordinator of Commercial and Cultural
Relations between the American Republice.

"In view of the above, no further action is deemed necessary
on the part of the War Department until such time as the Mactavish
Preserves Co., Ino.s can establish their standing as an enear
alien company, resident of the United States, which is niot subject
to the restrictions of the "Trading with the Ehng*vAct of 1917",
Executive Order No. 8389 or Proclamation of the President No.
2497."

.. 2 -



Memo* for Mr. Howard C. Peterson, Special Ass't to USIf (Continued)

3. For the information of your office, the status of a company, with
respect to its alien affiliations, may be readily determined from anr Fed-
eral Reserve Bank or Branch Bank, except as to companies which are being
currently investigated or where for sme specific reason, a company is not
considered desirable as a goverment contractor and yet has not been barred
from receiving contract awards under the provisions of existing law, execu-
tive orders, or proclamations. For this reason the purchasing and contract
ing officer, even after receiving evidence from a Federal Reserve Bank or
Branch Bank that a particular company is not barred from receiving an award
by reason of law, Executive Order or President's Proclamation, should sub-
mit the company name to the Office of the General Council, Treasury Depart-
inent for final review before making an award in doubtful cases.

For the Comanding Generals

olonel, A. U. S.,
Director, Purchases Division.

wo 3 -



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MAcLEAN DAVID SARNOFF

CHAIRMM EARL B. DICKERSON
WILLIAM GREEN August 12, 1942 PHILIP MURRAY
MILTON P. WEBSTER MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECtrIVE SECRTARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
war Department
Washington, D. C.

My dear Judge Hastie:

Recently I wrote to you about the case of the
MacTavish Preserves Company, Inc., 30-30 Northern Boule-
vard, Long Island City, N. Y., who alleged that they were
denied opportunity to bid on War Department contracts be-
cause of their alien status. Since that time I have been
informed by the gentlemen that their troubles have been
straightened out.

Now comes a letter from Ernest Spielmann, copy of
which I transmit herewith, Wv ich raises the same question
as was raised in the earlier case.

If you are responsible for the reversal in the
MacTavish case, can you apply the same formula to the Speil-
mann Company?

I shall be glad to have your reply concerning this
matter.

Sincerely yours,

Executive Secretary

Enclosure
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HERMANN SPIEDANN & SON, INC

4h Madison Avenue
New York, N.Y.

July 14, 1942

Committee on Fair Employment Practice
Washington, D. C.

Gentlemen:

We beg to ask you to kindly inform us about the following matter:

For four decades we owned in Vienna, Austria one of the largest
silk weaving mills, a picture of iichwe enclose. In 1937 we were
compelled to leave Austria. About 2 years ago we started here with
the manufacturing of silk materials. Being thoroughly experienced
in the production of all kinds of silk materials we wrote to the
Material Center of the Amy Air Forcesin Dayton, Ohio on March 6,
1942 and asked there to place with us orders for parachute silk. On
April 18 we received a negative answer which we wish to quote here
as follows:

"Army Air Forces
Materiel Center

Address reply to Commanding General,
AAF Material Center
Reference: CJC:hmr:56

Wright Field, Dayton, Ohio
April 28, 1942

Subject: Manufacture of Aeronautical Accessories
by Non-Citizens.

To: Hermann Spielmann & Son, Inc,
4th Madison Avenue
New York, N. Y.

1. The question of manufacturing parachute silk for the Army
Air Forces, as covered in your letter of March 6,.194 2 , has been.
reviewed, and the final decision is that Paragraph J. Section 10,
of the Act of July, 1926 (10 USC 310 J) prohibits the procurement
of aeronautical accessories from aliens.

2. Until you can prove citizenship, further discussion of this
particular point is unnecessary."

Having heard that a few days ago new rules have been issued con-
cerning the employment of aliens, we beg to ask you if these new provisions
make it possible f or us to s ecure orders of the kind mentioned.above.

You would greatly oblige us by an e early r eply.

Very truly yours
Hermann Spielkann & Son, Inc. -s- Ernest Spielmann

MA
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July 30, 1942

MEMORANDUM

10 s The Under Secretary of War

This office has received from the President's Gom-
mittee on Fair Employment Practice the complaint of Mr. Fred
M. Goldsmith of flUhurst, Long Island, New York, a.

nst the KeoTavish Preserves Company, Inc.,
Long Island City, New York, in its efforts to secure o tAre
from the Quartermaster Corps for for the iited States
Army. The alle god discrimination is attributed to the national
origin of the shareholders of the corporation,

Mr. Goldsmith states that all shares in the corporal*
tion are in his name and the name of Mr* TLdvig Wolf although
the entire capital was Sratished by Mr. Clarenoe i. Low; that
he (Mne Goldamith) and Mr. Wolf are of German origin but have
deolated their intentions to become American citizens and will
file petitions for naturalization as soon as they are pemittd
to do so under the laws that he (Mr. Goldsmith) and his family
migrated to this country into0ober, 1937; that Ur. Wolf and
his family immgrated to this country in Deceaber, 1938, and
that both of them have been expatriated by the Oerman Government,

Mr. Goldsmith further states that the *so4 vsh Ire-
set ompa ha filled numerous order or a for the
Army since 1960sthat in flyJ$99,tivie Qarteras ter Corps
asked the company to submit bide for ,000 pounds of orange
n'wmAd3 ; that iaedktaly after of ts b4itptat
A.?F. fsh, in csrp of buying, the OCSaR7 aad sated
4as "tou are qay Aens a4 as u* ot eastat4 to nc**@v*
e117 Atwy rdes sad *Det t pent b&4 as'~ he the # wa
toe of ta war." Since thea,'r t i4.ttb tes, the empany
toos treeived say t4ttin for a o nay strej sta
Utl n otmt nio Je* y St)y, sOw Jswey

wates tt 1a nys p advise e e t te Gimitp.

$Ay tt ~hen a wqapo IVn the faook i th4e

GiAi-an Aid w4 the t
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFP

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

July 27, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D.O.

Dear Judge Hasties

I transmit herewith a copy of a letter addressed to the
President's Committee on Fair Employment Practice under date of
July 20, 1942, by Fred M. Goldsmith, 42-52 Layton Street, Elmhurst,
Long Island, New York.

Is this a matter concerning which you can properly make
inquiry? Presumably, a company furnishing its products to the
War Department is a war industry within the meaning of Executive
Order 8802. If denial of contracts to the company will bring
about its collapse, there would be possible interpretation that
employment of its officers and personnel were involved.

Is it to your knowledge a matter of War Department regu-
lation that aliens may not receive army orders for furnishing sup-
plies to the War Department?

I shall appreciate your giving me your comments on
questions raised in Mr. Goldsmith's letter.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary

enclosure
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y MACTAVISH PRESERVES COMPANY, Inc.
Louis Sherry Building

30-30 NORTHERN BOULEVARD
Long Island City, NY

July 20, 1942

The Chairman
The President's Committee on Fair Employment Practice
Washington, DC

Dear Sir:

This Corporation has been organized on November 21, 1939.

While all the shares ae in the names of
Mr. Fred M. Goldsmith. 42-52 Layton Street., E1mrst . L.I., N.Y.

and Mr. Ludwig Wolf, 40-40 Hampton Street. Blmburst,. L.I.. NT.

both being refugees from Germany, nevertheless the entire capital necessary to
create and conduct the business has been put up by

Mr. Clarence H. Low. 103 Park Avenue, New York City,

nn American-born citizen of the United States of America and all shares of the
Corporation are turned over to Mr. Low as collateral security.

Mr. Fred M. Goldsmith immigrated to this country with his wife and their
two children on October 26, 1937. Immigration Visas have been issued to him and
hi family by the American Consulate in London, England. He has declared his in-
tention to become a citizen of the United States of America in December, 1937
and he will file a petition for naturalization as soon as it is possible under
the law.

Mr. Ludwig Wolf immigrated to this country with his wife and their daughter
on December 15, 1938. Immigration Visas have been issued to him and his family by
the American Consulate in Stuttgart, Germany. He has declared his intention to
become a citizen of the United States of America in Octobdr, 1939, and he will
file a petition for naturalization as soon as it is possible under the law.

Both families lost their German citizenship, both being expatriated
under a decree of the German Government of November 1941.

Mr. Clarence H. Low formed this Corporation and financed it because he
wmted. to help Mr. Goldsmith and Mr. Wolf to'get organized in this country so that
both could find work and could make a living in what was for them a strange new
country,

We received regular and numerous orders since 1940 from the U S Army,
on Orange Marmalade and all these orders have been filled by us to the fullest
satisfaction of the Army. These orders have not been secret, confidential or
restricted.



' C
Chairman 0

de President's Committe on air Employment Practice P
Washington, DC Y

-4-

During the year 1941, the total quantity of Orange Marmalade ordered by
the Army from us np-turally has been increased considerably and we and ten employees
found emrloyment and could made a Tiving on account of those orders.

We have been requested by the Quartermaster Corns, US Army, Jersey City,
N.J. in May 1942 to send in bids for 500,000 lbs of Orange Marmalede. However,
immediately after recent of our bid the officer in charge of buying, Captain
A.F. Walsh, called us in and declared:

"You are enemy aliens Pa as such not entitled to receive any
Army Orders. Don't send bids in anymore for the duration of the war."

Since then we did not receive any invitation for bids or any order from
the Qnartermaster Corps, US Army, in Jersey City, N.J., the main purchasing of-
fice for Marmalade for the US Army.

We retort our case to you becausee we believe that we should not be refused
Army orders solely because wie are former nationals of Germany.

Please let us know whether you can do something for us in this matter or
advise us what else we could do in order to exclude any further discrimination.

Thank you.

Respectfully yours,

KACTAVISH PRESERVES COMPANY, INC.

/s/ Fred M. Goldsmith

President

TMG:M
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WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

SPGC-L
201 Guess, Mrs. Nell B
(9-19-42)

November 17, 1942

MEMORANDUM FOR THE SECRETARY OF WAR
(Attention: Judge William H. Hastie)

1. Reference is made to your memorandum of September 19, 1942,
concerning racial discrimination involving Mrs. Nell B. Guess,
and requesting a letter be sent to Meyers and Son Manufacturing
Company directing them to effect the reemployment of Mrs. Guess.

2. Attached are three copies of the letter sent to Meyers and
Son Manufacturing Company by this office.

Nov 18'42 PF
For the Director, CiilanmPersonnel Division:

r.

1, U "

WAR DrARTMENT
SERVICES OF SUPPLY

QMU p PERSONNEL DIVIg

L-'JAMES T. O'CONNELL
Lt. Colonel, General Staff Corps

Acting Chief
Labor Relations Branch

1 Incl..
Cy ltr to Meyers & Son
Mfg. Co. fm SOS,CPD(10-24-42)

FOVICTORY
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COPY

SPGC-L October 4, 1942
201Guess, Mrs. Nell B.
(9-19-42)

Mr. Harvey P. Meyers, President
Meyers and Son Manufacturing Company
Madison, Indiana

Dear Mr. Meyers:

On August 13, 1942, this office received from Judge William H.
Hastie a communication referring for investigation an allegation that
racial discrimination had been practiced against Mrs. Nell B. Guess,
such complaint having been originally referred to the President's Com-
mittee on Fair Employment Practice.

An investigation of this complaint was conducted and a report of
said investigation furished to Judge Hastie. On the basis of this re-
port Judge Hastie again communicated with this office with the comment
that the discharge of Mrs. Guess, under the circumstances, clearly vio-
lates iExecutive Order No. 8802, and that the contract provision obligating
your company not to discriminate against any worker because of race, creed,
color, or national origin, has not been carried out.

In view of the facts contained in this report, I feel that it is
necessary that I call to your attention, existence of Executive Order No.
8802 and the provisions regarding discrimination which is contained in
your contract with the Quartermaster Co.rps, and request that Mrs. Guess
be offered reemployment in your plant.

It should be the responsibility of you as the contractor to call
upon the employees of your company, as patriotic citizens, to remain at
their post of duty, making clear to them that no strike under such cir-
cumstances will be tolerated any mo- e than any other desertion of duty
in time of war.

Yours very truly,

JAMES P. MITCHELL
Director, Civilian Personnel Division.



September 19, 1942

MWORANDQE

T0s The Diretor of the Civilian Porsonel Divisin
Services of Supply
Attention sCaptain Ira B. Crose, Jt.

Reference Is mode to your atormadm of September 6
1942 (8P0C. a20), reporting the findings of ataineStigtton
into the caplaunt of re. W6ll B, GM allesitAg that raial
diseritinatton was praotioed against her -n the ratnatton of
ber services as power sewing achine operator at he Rere
and Sm Mnaeetsrtag Seapany An Medason, Ztdteam.s

The report shows clearly that the disobarge of Mras
n*der the irowstneee' vtolato ozeAtiv# Order No#

88fl ad th oontnqt proflates obl4gatang the betrator not
to dider toagaiemt any worker beeausi of rea, crea"
0ol4r, or -ational origin.

%a the Osraxsetanoes u is rOeo$mi that a 1etter

uiemstasrs of the Water earyf :War atvitag tea that
14t dsoberr vt#Zawseflab.agsw46 Order at entrats p

4*=set A, e att t as .ettsr
S eseton ep aU the .e~m f t4t0iptl8a pf*t
at M -ae t4n* tat as Sad k *4 MO
tatted w a re that ear tw r thceta Wof ,t ta t
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WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

j? 2C-L 201
Gliess, irs. fell B. September 16, 1942

PE' DTiD'i C" TiE UN1P R E;ClIETARY 0? aAR
(Attention: Judge William H. Hastie)

Subject: eport of investigation of alleged discrimination
against Mrs. Nell B. Guess.

1. Reference is made to your me':orandun of August 10, 19112,
in which it is requested that an investigation be made of alleged
racial discrimination against Mrs. Nell B. Guess, Who was employed
at the keyers and Son flanufacturin- Company in Eadison, Indiana.
Investigation of this allegation has been-made by the Office of
the uartermnaster General, the results of which are set forth below:

a. In the early part of 1942, Mrs. Guess asked iir. eyers for
a job in this plant. ir. Ieyers promised that he would rant her
request at the first opportunity. On April 29, 1942, she was brought
into the plant and assigned to the j1ob of felling leggings, which
involves the operation of a power sewin? machine. Despite the fact
that Mrs. Guess had not had prior experience as a sewing machine
operator, she gave full evidence of being able to adapt herself to
the work so as to qualify as a competent operator.

b. On the following day, Inspector ,orrow suggested to Mr.
Meyers that he investigate trouble whichseemed to have resulted from
Mrs. Guess's employment. Mr. neyers talked with Mrs. Guess and
informed her that, because the white female employees in the plant
had raised such objections to her employment, even to the point of
threatening to leave the plant if she were to be retained, it would
be necessary to discontinue her services. Upon being so advised,
Mrs. Guess requested how she might overcome such discrimination. Mr.
leyers replied that she should communicate with the Jeffersonville
-uartermaster Depot, because, at the time, this Depot was working on
legging contracts.

c. Mrs. Guess was the first female Negro to be employed by the
Meyers and Son Manufacturing Company, although numerous male Negroes
have been employed from time to time. Although there are relatively
few Negroes in Madison, Indiana, segregation of the white and Negro
races is practiced. Negroes have their own school system, and are
not allowed in restaurants frequented by white persons, while the
theaters provide restricted sections which the Negroes are required
to use.

UNITED
4LM STATES

WAR
ONDS
AND
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SLOU-L 201
uess, Hell 3. (9-16-h2) Continued

a. Frior tc the time that ar. eyrs employed rs. Guess, he
was t iorou:hlr cognizant of the discriminationn which is practiced
against the ±e roes in hadison, and, accordingly, he made inquiry of
and discussed with several empn)loyces in the lant the matter of their
possible reactions to the employment of a female Hferro. At that time
none of the empc loyces with whom he talked rendered any objection, and,
consequently, 'r. £deyers felt that it would be satisfactory to employ
lirs. "necss.

e. After the incident in question, hr. 1 ieyers talked with many
of the girls in*the plant in an attempt to persuade then to change
their feeling toward Lirs. Guess and her employment. It appears that
the plant is divided into three groups: (a) those who were born and
raised in various parts of Indiana, and impose no objection against
working with the Hegroes; (b) those who were born and raised in
1adison, and have known Irs. Guess for years, and who, although they
did not favor the idea of working with her, were willing to condone
her presence in the factory in view of the war situation; (c) those
employees from Kentucky who bitterly protested, and absolutely refused
to work if her employment were continued.

f. At the present time this 2lant employs approximately l0
people, the largest portion of which are females employed in sewing
and inspection operations. The management states that it has been
impossible to obtain qualified and trained personnel for these sewing
operations, and that all of the employees in this plant have been
trained by the company. Thus, if Mrs. Guess is reemployed, and the
workers who threatened to leave their jobs were to do so, production
would be seriously hampered, and the contractor would be unable to
comply with the delivery schedules of his contract.

g. It is stated that Mr. 1M1eyers has definitely indicated, both
by his statements and his actions, that he does not intend to discrim-
inate against the Tegro race. In fact, in this particular case, it
appears to be not so much a question of discrimination as it is a
matter of preserving the continuity of production in this plant. It
is reported that, although Mrs. Guess would like to have a job in Mr.
Meyer's plant, she appears to appreciate the situation, and is willing
to refrain from insisting upon being rehired if such action would in
any way interfere with production.

h. Mr. Ideyers stated that he is willing, if the Government insists,
to bring Mrs. Guess back into the plant. On the other hand, because of
the acuteness of the labor situation and the urgent demand for produc-
tion, Mr. Meyers is hesitant about further experimentation in this
matter at the present time. He states that there are operations of an

-2-
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unskilled nature where he could enlo-v her, but, because of the low
wago scale in such jobs, he feels sure she would not e interested.
He also stated that, followin*-the present emergency, when the plant
returns to normal, and the question of urgent production is no longer
in the forefront, he will reemploy Mrs. Juess rec-ardless of the con-
sequences. It is interesting to note that r. iLeyers originally
intended to brin- several negro females into the plant, feeling that
after the first one was trained, others could be broni--ht in one at a
time.

i. The letter of complaint stated that . Morrow, the Govern-
ment inspector, advised the company not to employ Mrs. Guess, on the
basis of her being a Negro. hr. Morrow states that he had no know-
ledge whatever that Kr. players intended to hire Mrs. Guess, and did
not know that she had been employed until he saw her in the plant.
Lir. borrow further states that approximately 12 of the female employees
complained to him on the morning following her employment. Upon
receiving these complaints, Kr. Morrow advised Mr. eers to investi-
gate what appeared to be )otential trouble in the plant, but he did
not advise him as to what action to take. MLr. Morrow is thoroughly
familiar with Executive Order No. 8802, and it is believed that he
knows and appreciates his position as inspector.

2. Should your office feel that this reply is either unsatis-
factory or incomplete, we shall be glad to direct a further investi-
gation of this matter.

For the Commanding General:

JAM-ES P. MITCELL,
Slot Di c r. Civilian Personnel Division.
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W,"OHOADUH FOR THT UN7ER SECRETARY OF WAR
(Attentiont Judge William H. Hastie)

ubjecte Report of investigation of alleged discrimination
against Mrs. NellB. Guese

1. Reference is made to your memorandum of August 10, 1942,
in which it is requested that an investigation be made of alleged
racial discrimination against Mrs. Nell B, Guess, tho was employed
at the Meyers and Son Manufacturing Company in Madison Indiana
Investigation of this allegation has been made by the &ftce of
the Quartermaster General, the results of which are set forth below:

a. In the early part of 1942, Mmr, Guess asked Mr. Meyers for
a Job in this plant. Mr. Meyers promised that he woula grant her
request at the first opportunity. On 'April 29, 1942, she was brought
into the plant and assigned to the job of felling leggings, which
involves the operation of a power sewing machine. Despite the fact
that Mrs. Guses had not had prior experience as a sewing machine
operator, she gave full evidence of being able to adapt herself to
the work so as to qualify as a competent operator.

b. On the following day, Inspector Morrow suggested to Mr.
Meyeui that he investigate trouble whichsomed to have resulted from
Mrs. Guess's employment. Mr. Teyers talked with Mrs. Guess and
informed her that, because the white female employees in the plant
had raised such objeotions to her employment, even to the point of
threatening to leave the plant if she were to be retained, it would
be necessary to discontinue her services. Upon being so advised,
Mrs. Guess requested how she might overcome suah disermination, Mr.
Myers replied that she should commuicate with the Jeffersonvifle
,uarteAster Depot, because, at the time, this Depot was working on

legging contracts

*, Mrs. Guess was the first female Negro to be employed by the
Meyr sand Son Manutaeturing Company, although numerous male Negroes
have been employed froe time to time. Although there are relatively
few Negroes in Sadison, Indiana, segregation of the white and Negro
noees is practiced. Negroes have their own school system, and are
not allowed in restaurant frequented by white persons, while the
theaters provide restricted sections which the Negroes are required
to use.

A j !*
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d. Prior to the time that Mr. mayers employed Mrs. Guess, he
was toroughly cagnizant of the discrimination which is practiced
a nst. the-Negroes in Madison, and, accordingly, he mode inquiry of

andcsdiscussed with several employees in1 the plant the matter of their
possible reactions to the employment &o a female Negro. At that time
noie o? the employees with whom he talked rendered any objection, and,
consequently, Mr. Meyers felt that it would be satisfactory to employ'
Mrs. hess.

e. After the incident in question, Mr. Mayers talked with -many
of the girls in the plant in an attempt to persuade the; to change
their feeling toward Mr. luess anc her employraent, It appears that
the plant is divided into three :roups: (a) those who were born and
raised in various parts of Indiana, and impose no objection against
working with the egroes; (b) those who were born and raised in
Madison, and have knowr Mrs. Zuess for -ears, and who, although they
did not favor the idea of workin with her, were willing to condone
her presence in the factory in view of the war situation; (c) those
mpiye from Kentucky who bitterly protested, and absolutely refused
to work if her employment were continued.

t. At the present time this lant employs approximately 150
people, the largest portion of which are fetnales employed in sewing
and inspection operations. The management states that it, has been
impossible to obtain aiLfied an trained personnel for t1ese seeing
operations, and that all o1' too employe es in this plant have been
trained by the company. thus, it Ars. uess is reemployed, ana the
workers who threatened to leave tieir jobs were to do so, production
would be seriously hampered, and the contractor woucl be unable to
coply with the delivery schedules of his contract.

z. It is stated.that Mr. Aeyern has definitely indicated, both
by his statements and his actions, that he does not intend to discrim-
inate against the Negro race. In fact, in this particular case, it
appears to be not s much a question of discrimination as it is a
matter of preserving the continuity of production in this plant. It

is reported that, although X*. Guess would like to have a job in. Mr.
Myers plant, she appears to appreciate the situation, and is willing
to remain freo inwiating upon bein rehired if such action would in
agy way interfere tith production,

h. Er. erstabated that he is willing, if the Government insists,
to br~ng Mrs. Guess back into the plant. On the other hand, because of
the acteness of the labor situation and the urgent demand for produ>
tin, Mr. eyers is hesitant about further experimentation in this
tatter at the present t. H states that there are operations of an
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unskilled nature where he could employ her, but, because of the low
wage seale in such jobs, he feels sure she would not be interested*
He also stated that, following the present emergency, when the plant
returns to nomal, and the question of urgent production is no longe
in the forefront, he will reemploy Mrs. Guess regardless of the con-
sequences. It is interesting to note that Mr, teyare originally
intended to bring several Negro females into the plant, feeling that
after the first one was trained, others could be brought in one at a
time,

1. The letter of complaint stated that t r. Morrow, the Goveraw
ment tnspector, advised the company not to employ Ms. Gaea, on the
bais of her being a Negro* Mr. Morrow states that he had no kneue
ledge whater that Mr. Mayers intended to hire M. Gues, and did
not know that she had bn emplod until he e her in the plAnti
Mr. Harrow furtha t aae that approximately 12 of the .theele employees
complained to his on the morning following her eploymnt. Upon
reoving theescmplaints:, Ur, Morrow advised Mr. Refers to tavesti-.
gate what appeard to be potential trouble in the plant, but he did
not advi m as to what action to take, Mr* Morrow is thoroughly
famliar with Exeutive Order No ,8802, and it is beliwed that he
know and peiates his position as inspector,

2. $hold your oun teel that this reply is either unstie-
factory or , we shall be glad to direct a further tareatw
gation of this matter.

Per the Ieadn Gnrl

ftrentor, Citlian Panemel Division.



August 10, 194.

TO The Director of the Civilian Personnel Division,
Services of Supply
(Attentan: Captain Cross)

This office has received from the President's Comittee
on Fair mployment Practice the complaint of4Mrs.hXellBa.
241 Third Street, Madison, Indians, alleging t rae seriaina-
tion had been practieed against her in that (1) Mrs. Gustave Morrow,
Resident Inspector at the plant of Meyers wan Set RanfacturiUg Co.-
pany, Madison, , detailed fra the Joffersoauvile (Indala)
Quarternster Depot, had advised that company not to employ her be-
cause she is a Negro, and (2) she was discharged the next day after
she was appointed because white workers threatened to stop work it
she were retained.

A submitted to the Negro Manpower Service by
a field representatve of that unit of the War Maspower Commission,
a copy of which was sent to the Comittee with Mrs* Gue's complaint,
states that Mrs Quess was knwn to Mr. Dan Mayers, secretary-treaenrer
of Meyers and San Manufactuing n, as a person of excelet
reputation in the comunty end a woan with good qualifications for
perfoamng certain difficult setuwachine operations; - that Mr.
Morrew on being infomed of the intention of Mr. Meyers to apaq
her advised against doang so on the ground that predaenmight be
intermpted if a Negro were hired.

The saerand-A farther states that notwithe***axy MeU
advice $t Mr. Marrow, Mr. er pr a sn Apriln,
1942, but discharged her on the foflewing day whe sevnal hite
em epersted in their oppoiten to her mwplysat and
threatened to qgat the job It she weeretaiaed; that before
discharging har, Dr. Mey"s held coteoes ith objecting sht
*xeresa, sigly and in grmp, ad asked thm to cease tetr oppo-
sitten to her e plapst sad desit In thedr threaten t quit wek
because the had a lega4 eMlgatie to refraita fe diorisa i-
stiae " et the em3oye had a moral obligats t refrantfme sach
ta~ontae sait uapatriatte tootes.

the tiaUo resatatre et the Neo eaper Servie re-
porte Oat he aSt in toch t*b. trwm tr leag tstane
an- that Mr. Re sateneII As that his esn i4t d14 net
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON
PHILIP MURRAYWILLIAM GREEN
MARK ETHRIDGEMILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY August 7, 1942.

Judge William H. Hastie
Civilian Aide to The Secretary of War
War Department
Washington, D. 0.

Dear Judge Hasties

I an tranaitting, herewith, a copy of the emorandim
furnished a by Dr. Robert Weaver, in which Mr. Austin Scott,
of his staff, reports on certain contacts he has had with

r. Don seyers of the Myers and Son anfacturing Company,
Madison, Trdiana, and with Mr. Gustave Mrrow, Resident In-
specter located at the plant and detailed there 'fre the
Jeffersenville Quartermaster Depot.

It appears that Mr. Morrow's attitude, if it is correet-
ly represented in Mr . Soott's report, is not one which woulA
logically lead to the full enforcement of emoutive Order 8802.

Would it be possible for you to make lear to Mr. Morrow
what the gvementa's and the War Department's position with
respect to the employment of qualified Negroes is? I should
appreciate your advising as of any action you may take in the
matter.

Ekeoutive Secretary

aolosure

BUY
UNIT3SO
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July 3, 1942

Tozs Dr.R obert 0. Wever, Chiefv

From: Austi9n -1Hi Scott .

Subject Co pldaint by Mrs Nell B. uess, 241 East 3rd Street, Maison?
Indians agibist 'Meyxers and Son Nfge Go., pMadison; Indiana.

Date of contact: June24, 1942
Official contracted Don Meyers, Secretary-Treasurer

Gustave Morrow, Resident Inspector attached to
Jeffersonville Quartermaster Depot.

aploymont information:
Total number of employees: 150

ber of Negro employees: 0
Union: None
Training: On the job training

On June 24, 1942 long distance telephone contact was made with Mr. Don
Meyers, who informed me as follows:

(1) rs Nell B. Guess, the complainantswas known to him
as a person of excellent reputation in the community, and a woman with
good qualifications for performing certain difficult sewing machine
operations,

(2) Mr. Gustave Morrow, resident inspector located at the plant
and detailed from the Quartermasterts Depot in Jeffersonville, on being
informed of the intention of Mr. Meyers to employ the complainant advised
against employing her on the grounds that production might be interrupted
if a Negro were hired,

(3) Despite the advise from theassident inspector, Mr. Morrow,
the complainant was employed by Mr. Meyers on April 29th, and discharged on
the following day when, several white employees persisted in their
opposition to the employment of the Negro women, and intheir threats to
quit the job if this womanvere retained. Prior to discharging thecom-
plainant, Mr.JMyers held conferences with objecting white employees,
singly and in groups, and called on them to cease their opposition, and
to desist in their threats, on grounds that the Company had a legal
obligation to refrain from discrimination, and that the employees had a
moral obligation to refrain from such undemocratic and unpatriotic
tactics directed against fellow workers in defense industries.

(over)



(4) Madison, Indiana is a cannnity having segregated schools,
segregated recreational facilities, and restricted social contacts between
colored and white residents.

(5) The complainant has been offered a civil service appointment
which it Is believed she has accepted.

Long distance telephone contact w next made with Mr. Gustave Morrow,
Resident It nspector who gave information as follows:

(1) Mr. Morrow's responsibility does not extend to the employ-
ment of individuals by the Meyers & Son Manufacturing Company, Inc.

(2) He is concerned with uninterrupted production and with the
delivery of materials oh shedule }o the Qurtermaster's Department, and in
the quantity aid bf the qualiiy specified,

(3). Mr. Morrow felt that the employment of a Negro woman would
arouse the opposition of white employees and "corrupt production*,

On June 24, 1942 I addreaded'a letter to the bagany (copy of which is
attached) and received' a reply dated June 30th froma Mr. Don Meyers, A
copy of thisreply.is also attached,

The Laisville Coiter-Jouina fe' jae 21st -e6rried a statembnt purporting
to be the text of, remarks made by Mr.4M&rk Etheridge of 'the 'esident0a
Committee on Fair Employment Practice. These remarks dealt, in part, with
the operation of tEeoutive Order 8802 'under patters of social segregation
in the South. Inasiuch'as this 'pattern appei's also to be established in
Mison, Indiana, the complaint is being returned for any further action
which the Committee may deem appropriate or necessary.

The complaint is attached.





October 9, 1942.

Mr. Lawrence W. Crtmer,
Executive Secretary,
President's Committee on Fair

Employment Practice,
Tenth and U Streets, . .,
Washington, D. C.

Dear Mr. Cramer:

On August 27, 1942, you forwarded to this office the com-
plaint of Miss Betsy Ann Hall, 4440 Page Boulevard, St. Louis, Nis-
souri, alleging that racial discrimination was practiced against
her in her effort to secure employment as a Junior Typist with the
Ordnance Department in St. Louis.

The report of the investigation into this complaint states
as follows:

v. The name of Mise Betsy AnnHall was cer-
tified from the Ninth Civil Service Region to the St.
Louis Ordnance District office on Certificate # WSD -
4299, which was requested on July 23, 1942. Upon re-
ceipt of this register the individuals listed therean
were contacted to determine their availability for
positions in the Office of the Fiel Dizector, nmi-
tion Plants, which was scheduled to be established on
or about August 1.

A. Before any selections were made, however,
reorganisaon took place at the St. Louis Ordaoe
Office which resnited in the creation of a surplus of
typists sad stenographers, which workers were tra-
f erred to the mew office, thereby king it uwasee-
sary to take any of the eligibles from the Civil Ser-
vie regsttr.

viacertificate was retuned to the Ninth
Civil Service Region with a notattcn to that effect.

A photostatic opy of said eartificate, attached to the
report, shows that fifteen eligibles were certified. Miss Hall's
nae was thirteenth cn the list. Of the persons certified, three

IN Ii
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WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

SPGC-L 201/56691
Hall, Betsy Ann October 3, 1942

MEMORANDUM FOR TEE UNDER SECRETARY OF WAR
(Attentions Judge William 1. Hastie)

Subject: Alleged racial discrimination in St. Louis Ordnance
Department Office -Miss Betsy Ann Hall.

1. Reference is made to your memorandum datdd September 4, 1942,
which set forth the complaint of Miss Betsy Ann Hall alleging that
racial discrimination was practiced against her in her effort to se.
cure employment as a Junior Typist with the Ordnance Department in
St. Louis.

2. This office requested the Ordnance Department to conduct an
investigation of this complaint, the results of which are as follows:

a. The name of Miss Betsy Ann Hall wau certified from the Ninth
Civil Service Region to the St. Louis Ordnance District office on
Certificate # VSD w 4299, which was requested on July 23, 1942. Upon
receipt of this register the individuals listed thereon were contacted
to determine their availability for positions in the Office of the
Field Director, Amaunltion Plants, which was scheduled to be established
on about August 1.

k. Before any selections were made, however, reorganization took
place at the St. Louis Ordnance Office which resulted in the creation
of a surplus of typists and stenographers, which workers were transfer-
red to the new office, thereby making it unnecessary to take any of
the eligibles from the Civil Service register.

Said certificate was returned to the Ninth Civil Service region
with a notation to that effort.

*'A photostatic copy of this certificate has been forwarded by
the St. Louis Ordnance District Office and is attached.

lbr the Commanding Generals ir

e oCivilian Pers ~ 1 ~ivi Vt!
VICTORnY l

STAuT Certificate # WSD - 4299SfR ADE
BONDS -4E1f
AND ,II~vpfma

STAMPS
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September 4, 1942.
jI

~I I
MEMWORANDUM

TO: The Director of the Civilian Personnel Division:
Services of Supply,
Attentions Captain Ira B. Cross, Jr.

This office has received from the President's Committee
on Fair Employment Practice the complaint of Miss Betsy Ann Hall,
4//40 Page Boulevard, St. Louis, Missouri, alleging that racial dis-
crimination was practiced against her in her effort to secure em-
ployment as a Junior Typist with the Ordnance Department in St.
Louis*

Miss Hall states that she reported for an interview at
the Ordnance Department, 3663 Lindell Boulevard, St. Louis, in
response to a letter notifying her that the Civil Service Commis-
sion had certified her for a vacancy; that her interviewer told
her thet her references were excellent; that the Ordnance Depart-
ment was moving next door to larger quarters and that more employees
would be needed, but she would have to work with white girls.

Miss Hall further states that she replied that she did
not mind working in a mixed group as she had done so while employed
by the St. Louis Relief Administration and also on a private jobs;
that the interviewer then said that he would do what he could, but
that he could give her no definite assurance of her employment;
that he then wanted to know whether she could not get work frm
Negro doctors and lawyers.

May the facts in this case be investigated to determine
whether there has bee any violaton of the directives prohibiting
racial discriminated o Civil Service employment? In this onneo-
tion, a copy of the Civil Service certificate, upon which the none
of Miss Hall appeared4ad from which the vacancy concerned was filled,
showing the notatims with which it was returned to the Commission,
would be informative.

Civilian Aide to the Secretary
of War y

rI~ ~~it i
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PRESIDENT' COITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILNG

WASHINGTON, D. C.

Date Ast 27 1242

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an -lle-
gation made by Miss Betsy Ann Hell _

of 4440 Page Blvd., St. LouisPMo. , under date
of August 4, 1942 , charging discrimi
nation against the War Department.

It is requested that this matter be invcsti-
gated and that the Committee on Fair Employmont Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W. Cramer
Executive Secrotary

Enc.



PRESID' TT'S COMMITTEE ON FAIR EMPLOYMEFE PRACTICE

OFFICE FOR EMERGENCY MANAGEMENT

WAR MANPOWER COMMISSION
WASHINGTON, D. C,

Chaiman

PAUL V. McNUTT
FEDERAL SECURITY ADMINISTRATOR

August 27, 1942.

Excerpts from statement of: Miss Betsy Ann Hall
4440 Page Boulevard
St. Louis, Missouri
Dateds August 4, 1942.

eLast Monday July 27th I received a letter from the 'Army Ordnance'

office at 3663 Lindell Blvd., St. Louis, Mo., asking me to come in for an

interview concerning a typist vacancy, as my name had been submitted by

the Civil Service Board. That I did too, the letter stated that I should see

A Captain M. Poletti, but as he was out I was interviewed by another male mem-

ber of the staff. He told me my references were excellent and that they were

moving next door to larger quarters and that they would need more girls, but

that I would have to work with the other girls. I told him I certainly did

not mind that, as I had worked in a mixed group when I was connected with the

St. Louis Relief Administration, and also on a private bakery job. He then

said he would do what he could, but could give me no definite assurance as to

employment. He then wanted to know if I could get work from the Negro doctors

and attorneys that I had worked for, I said indeed so but not at the same

salary the government is paying, and since I was intelligent enough to pass the

Civil Service examination, and receive these letters of interview, I thought

I should be given a chance to work".



July 11, 1942.

Mr. Lawrence W. Cramer,
Executive Secretary,
President' a Committee on Fair

Employment Practice,
1406 GStreet, .it, W01
ashington, D. C.

Dear Mr. Cramer:

on April 4*5, 1942,, you transmitted to this office the complaint
of ,Mau S.Le a,9f New York City alleging that racial disicrimination
was practiced against her in her effort to secure employment as a Junior
Stenographer with the New York Ordnance District*

Thew initial report of the investigation into the complaint
disclosed that the Civil Service Commission furnished the aes of seven
eligibles and at fifteen applicant for temporary appointment and that
the New York Ordnance District selected one of the applicants from the
temporary list to fill the vacancy. A copy of the ortificate was for-
warded with the report. The certificate showed that four eligie failed
to reply, on. declined and another was not available for immediate appoint-
mnt. Miss Hall was considered but not selected.

This office raised the question of whether Miss Hall aboulA
not have been selected in preference to one of the applicants who were
eligible for temporary appointment. A supplatal report states as
follows:

1. The notion of the New Terk Ordnease District
in failing to aseotfor appointment iss Ruby L. Hll, whose
ame appeared on Cartificate G-1145, Ieened a= Janary 29,

1942.1 by the Second U. 8. Civil Servio*eDUatriot in filling
five vacaoes In the positon of JusteCark-St~menaraherf,
CA-2, at $1440 per annua to Io as*way a violati ten of ii
Service Rules eand Regulatims. Setion 2 of Civil Service
Rule VII provided in part as followed thMe nmnatgor
appointing other shall request the Qartific~mo of eli-
gibes, and the Caisson shall certify, from the head of
the appropriate register of eligibles, a amber of persons
sufficient to permit the nom ing or appointing officer
consider three persons In connection with *eh vaeaney"
tancean appontiag officer under the Civil Service Rega-

laems was entitldto thenassesof at least three eligibles
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7th Ind..

War Department, Office of the Secretary
To: Civilian Aide to the Secretary of War

Porwardled..

By authority of the Secretary ol

afb/vh
July 7, 1942

IWar :

Wa. H. Kusbnick
Director of Civilian Personnel

and Training



£40. 201/75036 6th Ind. Carpenter/ebb
Ruby Lee Hall
Attn: SPOGO - Exec. Sec.

War Department, Ordnance Office, Washington, July 1, 1942
To: Office, Secretary of War

1. The action of the New York Ordnance District in failing to select
for appointment Miss Ruby L. Hall, whose name appeared on Certificate
G-1145, issued on January 29, 1942, by the Second U. S. Civil Service Dis-
trict in filling five vacancies in the position of Junior Clerk-Steno-
grapher, CAF-2, at $1440 per annum is in no way a violation of Civil Ser-
vice Rules and Regulations. Section 2 of Civil Service Rule VII provided
in part as follows: "The nominating or appointing officer shall request
the certification of eligibles, and the Commission shall certify, from the
head of the appropriate register of eligibles, a number of persons suffi-
cient to permit the nominating or appointing officer to consider three
persons in connection with each vacancy". Since an appointing officer
under the Civil Service Regulations was entitled to the names of at least
three eligibles for consideration in filling each vacancy, the New York
Ordnance District in the present instance was well within its rights in
considering the list of applicants for the position of Junior Clerk-Steno-
grapher furnished by the Second U. S. Civil Service District. It may also
be noted that the letter nC" appearing opposite the name of Miss Hall was
the symbol used for many years in the field service to denote "Considered"
the equivalent of the present symbol "NS".

2. As Miss Adelaide A. Cracolici was selected in regular order under
Civil Service Regulation for appointment to fill the single vacancy which
had been determined to exist at the time selection was made, it is not
apparent to this office that there is any basis for the charge of racial
discrimination in the case of Miss Ruby L. Hall, or that any further action
should be required of the New York Ordnance District.

By order of the Chief of Ordnance:

. . nnum, e.
Colonel, Ord. Dept.,

Incls. n/c Assistant.

-5-
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

May 7, 1942.

MEMORANDUM

TO: The Director of Civilian Personnel and Training

This office has received from the President's Committee on
Fair Employment Practice the complaint of Miss Ruby Lee Hall of New York
City alleging racial discrimination against her in her effort to secure
employment as a junior stenographer with the New York Ordnance District,
80 Broadway, New York City.

Miss Hall's complaint states that she reported on February 3,
1942, for an interview as the result of certification by the Civil Ser-
vice Commission. She says Mr. Lana interviewed her and told her he had
to clear all applicants and send them to be interviewed by the officer
requisitioning eligibles in their categories. She also states as follows:

I asked him (Mr. Lana) if there were any
vacancies and he replied in the affirmative, but
cautioned me that the officers had the right to make
a selection. He then gave me a slip and sent me to rK
be interviewed by a Mr. Omnahunter in the Adminis-
trative Department.

Mr. Omnahunter took one look at me and said
"I've just filled my vacancy." I told him that Mr.
Lana in the Personnel Clearance office told me there
were vacancies in that department.

I returned with the slip to Mr. Lana and
told him what Mr. Omnahunter had said. Mr. Lana
said, "Well if Mr. Omnahunter doesn't want you, we
can use you in another department. We need quali-
fied stenographers." He then gave me another slip
and sent me to be interviewed by Mr. Leo Powell, of
the Ammunition Dept.

Mr. Powell interviewed me, gave me an appli-
cation form to fil out, marked assigned 2/4/42, and
asked me would I mind working in Long Island City or
any of their branch offices.

I told Mr. Powell, "No, I didn't mind working
anywhere in New York City so long as the carfare was
only 5#."
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Director of Civilian Personnel and Training
May 7, 1942
Page 2

Mr. Powell told me that he would have to see
two other people and if I were selected, he would no-
tify me.

On February 4, I telephoned Mr. Powell and
asked him if he had interviewed the other girls yet
and could he please assign me as I knew I was well
qualified. I had the second highest rating of the six
or seven girls on the list submitted to Mr. Lana on
2/3/42.

Mr. Powell said that he hadn't seen any other
girls, but that he expected to see some that day. He
said they were going to get another list. He then re-
ferred me to Mr. Lana. Mr. Lana said he could do no-
thing more for me. His job was to send the people
where there were vacancies. If the person refused to
hire me, that was too bad.

This is the second complaint of this nature involving the New
York Ordnance District that this office has received within the past tree
days. The other one was the case of Mrs. Eunice I. Brown, in which a re-
port on the facts was requested on May 5. May the facts in the instant
case be investigated to determine whether there has been any violation
of the directives prohibiting racial discrimination in the selection of
Civil Service employees? In this connection a copy of the certificate
upon which the name of Miss Hall appeared, showing the notations and
endorsements with which it was returned to the Civil Service Commission,
is desired.

Civilian Aide to the secretary
of War
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let Ind. S
War Department, Office of the Secretary
To: Chief of Ordnance

1. For investigation and report to this Office.

By authority of the Secretary of

mfb/vh
May 8, 1942

War:

Wm. H. Kushnick
Director of Civilian Personnel

and Training
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0.0. 201/75036
Hall, Ruby Lee
Attn: SPOGC - Exec. Sec. 2nd Ind. Barber/mef

War Department, Ordnance Office, Washington, June 3, 1942
To: Office, Secretary of War

1. The New York Ordnance District has advised that the Civil Service
Commission furnished the names of 7 eligibles on Certificate G-1145, and
the names of 15 applicants for temporary appointment. There is attached
hereto copy of the certificate which is self-explanatory. The one selection
was in accordance with Civil Service rules and regulations. No additional
list was requested as only one vacancy existed at the time selection was
made. Appointments in the New York Ordnance District are made of applicants
considered best qualified on the basis of merit and suitability to fill the
vacancy.

For the Chief of Ordnance:

1 Inc.
Ce ificate G-1145

Colonel, Ord. Dept.,
Assistant.

3rd Ind.

War Dephrtment,'Office of the Secretary
To: Civilian Aide to the Secretary of War

mfb/vh
June 5, 1942

1. Forwarded.

By authority of the Secretary of War:

Wm. H. Kushnick
Director of Civilian Personnel

and Training

-3-
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~' ~ -,,/4th Ind.

June 16, 1942
War Department, Office of the Civilian Aide to the Secretary of War
To: The Director of Civilian Personnel and Training

1. In the absence of any information in addition to that
contained in the second indorsement this office can only conclude that
Miss Ruby Lee Hall was not selected because of her race or color. The
copy of the Civil Service certificate attached to the report of the
Ordnance Office shows that the Civil Service Commission certified
seven eligibles. Of that number four failed to reply, one declined,
and another was not available for immediate appointment. The letter
"C" appears opposite the name of Miss Hall in the column denoting the
action taken. This letter does not appear in the legend of appropriate
types of action at the bottom of the certificate. Moreover, it appears
that Miss Hall should have been selected in preference to one of the
applicants who were eligible for temporary appointment especially in
view of the fact that the temporary authority granted by the Commission
was to be used only for the filling of vacancies which could not be
filled from the certificate.

2. On the evidence at hand this appears to be a case of
racial discrimination in violation of Civil Service rules and War
Department policy.

3. May such action be taken with a view to the placement
of Miss Hall and the disciplining of any person who may have been
derelict, as may be appropriate?

14,04 YI,.
A~rz i~--

~m

Civilian Aide to the Secretary
of War

5th Ind.

War Department, Office of the Secretary
To: Chief of Ordnance

mfb/vh
June 23, 1942

1. Attention is invited to the preceding indorsement.

By authority of the Secretary of War:

W. H. Kushnick
I Director of Civilian Personnel

and Training

-4-



,t 7

/

/
~1

/

f~~u

'JUL 41, ?)j 0?7
M &# 9

% )



( r TO THE DIST A GER ON CERTI 3') CERTIFICATE No.

UNITED STATES CIVIL SERVICE COMMISSION

-------- U. S. CIVIL SERVICE DISTRICT
OFFICE OF THE DISTRICT MANAGER

Dnmiw is'it Cblett
Now fork a . 1'it
so Bad~
S~m York Cite*

4 m - -------- ---

Sir:

The following eligibles are certified to you, under civil-service rules and regu-
lations, to fill the position indicated below. A.W mAtA A a

'" 5WmPTmo-m-w 
mj-

(Tsmpo#ary or ~bMLoIiaI)

NAME

----- ----- ----- -----

--- -- -- -- --- -- -- -- ---- -- -- --

'S

PLACE OF
REQISTRA-

TroN
RAA1IM

-- #~.-.~

----- lo --om -I

-om M WW-wo5as= t VI "K WI 1 - - w-p j ------

POST OPOICR ADDNSt

anVfbUl^

is twplo*

--- --- --- --

-SAO-----------.

--- ----- ----

Z--------------

ruruwZ d turtxsw
NOTE.-The officer to whom this oertifl'ate i Islued will indicate on all'three copies in the first column opposite each name

the action taken by him, using the proper key term, as shown at the foot of certificate. One copy of this form is to be retained
by the officer to whom issued, as a combined carbon copy of certifigte and report thereon to the District Manager. Blank
spaces may be used for any necessary remarks or explanations. For $@rther instructions see other copy.

THEDITRIT ANAER----------------- ----- -------- --------------- , 9THE DISTRICT MANAGER, my ~r-4 -9, r

Respectfully returned, together with examination papers and prescribed
inviting attention to action taken on names certified, as shown in first column'above.

-4
-NO-60

W-A. - I I- - - db A, ,A -&
--- Not amm 4 Fbl r. sr ---------- ...............................................-- --- ---- --- ---- --- --------- ----- ---- ---------- ----

attached temporary authority$'" e eaG. WInk the req* reusats of this of fio.*
A-%fe'tbf st S tIe l ts
CRU-ConunlosUon reunisd undollwnd.
D-Dedlined. .Official title4gv-Vpv--o 9k...4,-~t

~L-Notae.et.J2~Objet 5 rsoauml1 %iton.

) * t
'~

ACTION

.-g...-----

P--------

SALARY
OFFERED

-*7-

----------------------------------------- emapla-t W, W. pomw - ---rr ITI ta4lor OWA-7900- ST4twxGVffcrvrwT
---------------------------------------- -

aft -------------

dwow - -Aw -- Adhcm -------------------------I ----------------- I I

- - ----- - I - - ------------------------------------

ts

--"&I I
--*Atw--Lv anal ----------------------------- I -------------- $6.49

----------

--------------- ----- --------------

iv
WA.

Ab - - pw - - 4RO4.-w



- -CIVIL SERVICE DISTRICT

Issued to the §M To* 3IeI
*o ,, ramTwft "4

from the register.

CERT. No. 043
Page S

Date or am-*
- _ M ---

PLAOIE OF
SALARY NAME REGIS9TRA- RATING OTFICAORS

OP~REDTION

---- ---- ---

-............. li -=--------- -------------- -------- -------. - - . ...-..........

. ..... ... ........ .. ............. .......... ............

-------- _..........___ ________..........__________

*IOI~ indructionflc@onerning use of this certificate me LAnt PqI

BEST -AVAILAHE CPY

V

V ~

I



C. * 1t
ECDND UNITED STATES CIVIL SERVICE DtSflR MAY 1941

OFFICE OF THE DISTRICT AN4AGER
FEDERAL SUILDING- CHRISTOPHER STRETFLo,

NEW Year, N. Y.

OATE I W W m~

DATE OF ReuatTS gO4WL
Ditrctft otPOStITIONS* ft g g

ew Yod Ordnance Distriot SALARY?
Ottaanee T' ?Itront atk har4e NUMBER OF VACANCIES: (
so *0aiwaoy, N. w Yoke N. If* PLACE OF MPLOYMENT: Ne w .?*I% u's1T

rhis temporay authority say be used fter the f1U1 at
DEAR SIsR: al vaesastes which e"aet bemade tre O t 4 4.

REFERRING TO YOUR REQUEST MENTIONED ADOVE FOR THE CERTIFICATION OF ELICI1LES to FILL THE POSITION
OR POSITIONS INDICATED, YOU ARE ADVISD THAT tHERE ARE APPARENTLY NO ELIGIBLtS AVAILABLE ON APPR6PRIATE RAl8-
TERS AT THIS TIME. YOU ARE HtlEDY AU~4oaIZED UNDER SECTION 2 OF CIVIL SE-Vce RULE VIII TO APPOINT A QUAble
FIEP PFRSO' iA- HAS ALREADY FILEJ APPLICATION (ZEE THE NEXT PARAGRAPH) PENDING THE ESTABLISHMENT Of A ,tiSTER
OF ELIGICLC8d

AN EXAMINArIoN or POSITIONS OP THIS KIND WAS RECENTLY NELD, AND IT IC EXPECTED THAT A ftGISTfR OF
ELIGISLES WILL DE E3TADLISHED AT A REASONABLY EARLY DATE. THE PERSONS NAMED Mfs.OW HAVE PILED APPLICATION fOR
THE EXAMINATION, AND THEIR NAMES ARE SUBMITTED FOR YOUR CONSIDERATION IN MAKING TEMPORARY APPOiTMENT AT tHIS
TIME* ADDITIONAL NAMES WILL DE SENT UPON REQUESTo

xee list attatlete*

AARCH iWLL MAD.E OF THE CE214 N 8 RECORDS TO CONFIRM PACE AND DATE OF 8IRT OF PERSON APROMEi
IAAARMY.APEERM GR NAYAL SSTABMMENTS AND OF PER nN A PPOINTED TO POSITIONS FOR NHC CH1 ARACTA INVESTIGh.
TSON S C 'oRDERNTinXeoT § SUCH SEARCH FRM 2933A R so 29330. IP ENCLsED SmOULD BE R TURN
T1 THIS OffICE WITH YOUR NMINAILOIN FOR THE PROPOSED APPOINTEE.

SIiCTHE DECLARAfTION OF APPOINTED (FORM 1248) IS MO LONGERR ROUIRD IN CONECTIONMITL T ORWAm
APPOINTMENT. THE RESPOMslDILITY OF D ETERINING THATPROPASED aPPT! SARE CITIZENS OF F UN1TD SQt ,Am
TTH A0 1 T N CONTRAVFNtION EITHERTG 3rCTION 9 OF THE CIVit SRV10E < tT (M DEu&I
0l THE xtyinOR OF JANUARY 17. 1673 H LoING FrliE UN - trTA 9 TrY.O OR MUtIPALITY. UNLES TRE
APPGI Ls To A PDlTION IN A NATIKAL DEFENSE AGENCY) kESTS ITH THE APPoINTING Oit CER

ATTENTION I1 INVITED TO THE FACT THAT FINGERPRINT CATS ARE NCESARY IN CONNECTION hik4 THSWAW
APPIlNTMENTS MADE IN NATIONAL DEENSF aGNIE.*

TEMPORARY APPOINTMENT WILL NOT DE APPROVED IN THE CASE OF ANY PERSON MM085 APPLICATION I8 NOT ALP
READY ON FILE* PERSONS SELECTED UNDER THIS AUTHORIZATION SHOULD DE FULLY INFORMED AS TO TH ODMDITEMA UNDE
N4ICH THEY ARE BEING APPOINTCD. THEY SHOULD BE ADVISED THAT THE APPOINTRENT IS STRICTLY TEVotARY, £1D M A

THEIR ULTIMATE RETENTiON IN THE SERVICE WILL DE CONDITIONAL UPON THEIR qUALIFYING IN THE 3 INaTIO, A
RATING SUFFICIENTLY HIGH TO ENADLE THEM 10 DE REACHED FOR PRODATIONAL APPOINTMENTe .4r

THE TEMPORARY. APPOINTMENT SMALL CONTINUE ONLY FOR SUCH PERIOD AS MAY 09 NECESSARY T OME $pNS
WENT THROUGH CERTIFICATION AND IN NO CASE WITHOUT PRIOR APPROVAL OF THIS OFFICE DEVOND THIRTY DA" P901IM
RECEIPT DY THE APPOINTING OFFICER OF THE COMMISSION18 CERTIFICATION OF ELIDIOLES.

VERY TRULY YOURS*

ISSUED IN TRIPLICATE.
THIs COPY FOR THE NMINoATING

OFFiCER's FaLes.cy
THI COPY TO DE RETURNED TO DISTRICT MANAGER JAMES 4. ROSSELL

WIHl FORM 23A opR 29330. IF ENCLOSED DISTIT MAAGg
AND APPLICATION FOR

106 COPY FOR DISTRICT MANAsCRaS AXy .. RPL

ft~t



Fors Deputy Distriot Chief
New York Ordnanoe Distriot
Ordnance Department at Large
80 Broadway, New Yorkc, New York

AXAsMDB
# 2-273
1-29-42

LIST OF APPLICANTS FOP. tu POSITION OF
JUNIOR 8TENOGRAPiHR (PrALeA) Mi YORK, NEW yORZ

(Por filling the position of Junior Clerk Stenographer)

Ms. Helen G. berman
446 East 98th itre' t
Brooklyn, Now York

M sa lry Camuero
os Watchogue Rho'a&d

Port Richaond, S.1.,K.Y.

Miss Adelaide A. Craoolici
1281 Bradford Avenue
Bronx, New Yerk

Iris P. Eaton
176 West 137th Street
Bow York, New York

Mae 0leitsmn
20683 Grand Avenue
Bronx, New York

Mbs. Gwendolyn Gordon
1614 St. Johns Place
Brooklyn, New Terk

A4ele C. Rershkowits
1982 Bergen Street
Brooklyn, New York

Rather Jaeger
Fb1 Stone Arenue
Brooklyn, New York

Miriam Kluger
196 Tast 162nd Street
Now York, New York

Joan Liourse
1344 Diecens Avenue
For Rookaway, Bew York

Prances Claire MoManus
3287 Decatur Avenue
Bronx, New York

Charlotte bree
167b Grand Coaeowee
New York, New York

Ethel Palevaky
449 Barbey Street
Brooklya New York

Mrs. Jea Ateh
205 West 88th Street
amv Yort, Wew York

Roslyn G. Singer
78-05-141st Street
Kew Gardens, L.I.,N.Y.
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9282

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D4 C.

Date April 25, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of an alle-
gation made by Mig R by Lee Hall
of New York, New York , under date
of february 28l 1942 , charging discrimi-
nation against the'War Department.

It is requested that this matter be investi-
gated and thr.t the Committee on Fair Employment Prac-
tice be furnished a report on it.

Sincerely yours,

Lawrence W.Oramer
/ Executive Secretary

Eno,
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UNITED STATES OF AMERICA

BEFORE THE COMMITTEE ON FAIR EMPLOYMENT PRACTICE
OF

THE PRESIDENT OF THE UNITED STATES

DO NOT WRITE IN THIS SPACE

In the Matter of

and)

Complainent

Case No...

Date. .?1?2.8....

CH A R GE

Pursuant to Presidential Executive Order No. 8802 the undersigned
hereby charges discrimination on account of (race) (creed)(national origin)by

cross out words not applicable
War - Ordnance Dept. At Large

New York Ordnance District

Name of Firm, Agency, School, Union (.) Private Defense Industry
( ) Vocational or Training Program

Room 1900 - 80 Broadway ( Government Agency
Address (_) Labor Organization

New York, N. Y.
City

The following facts are submitted to substantiate this charge:

1. Race, Religion or National Origin of Complainant Negro

2. Job, position or classification for which application was madeStenographer

3. Qualifications for such job, position or classification:

A. Education High School graduate (3 yrs. CC. N.Y. Eve. College

B. Experience and Work history On and off W. P.A. since 1933. Secretary to

Administrator Federal Theatre, Miaical Artists' Bureau Leopold Stokowaki.

Jr. Typ. & Sr. Typ. May 22, 1939 Jr. 81.16 I 71.64
Jr. Stenog. Typ. -June, 1941 97.75 Stenog. 89.88
C. Civil Service List Date of Examination Rating

4. Date of application (in person) (by letter) for position 2/3/42certif ication

5. Date of refusal to employ or admit 2/3/41

6. Name and official position of person refusing or transmitting refusal
Mr. Lana Personnel Clearance Officer
Mr. Omnahunter Administration Dept
Mr. IWogweAl AmaInxubitioept.

4.- ; - -



On February 3, 1942, I reported for an interview regarding employ-
ment as Stenographer to the War Ordnance Dept. at Large. I went in answer
to a letter of Certificati&n from the Civil Service Comm.

A Mr. Lana, of the Personnel Clearance Dept. interviewed me and said
he had to clear all aplicants and send them to be interviewed by the
Officer requesting Stenograhers. I asked him if there were vacancies
and he replied in the affirmative, but cautioned me that the officers had
the right to make a selection. He then gave me a slip and sent me in to
be interviewed. by a Mr. Omnahunter in the Administration Dept.

Mr. Omnahunter took one look at me and said "Itve just filled my
vacancy." I told him that Mr. Lana in the Personnel Clearance office
told. me there were vacancies in that department.

I returned, with the slip to Mr. Lana and told him what Mr. Omnahunter
had said. Mr. Lana said, "well if Mr. Omnahunter doesn't want you, we can
use you in another department. We need qualified stenographers." He then
gave me another slip and sent me to be interviewed by Mr. Leo Powell,
of the Ammunition Dent.

Mr. Powell interviewed me, gave me an application form to fill out.
Marked assigned 2/4/42 and asked me would I mind working in Long Island
City or any of their branch offices.

I told Mr.Powell, "No, I didn't mind working anywhere in New York
City so long as the carefare was only 54.

Mr. Powell told me that he would have to see two other people and if
I were selected, he would notify me.

On February 4, I telephoned Mr. Powell and asked him if he had inter-
viewed the other girls yet and could he please assign me as I know I
am well qualified. I had the second highest rating of the six or seven
girls on the list submitted to Mr. Lana on 2/3/42. One girl hving received
91. (?) and I had 89.88 The other girls were all in the low 70s - 71. -etc.

Mr. Powell said that he hadn't seen any other girls, but that he
expected to see some today (2/4/42). 1 questioned this statement because
the selection should have been made 2/3/42, and from that list. He said
they were going to get anotherlist. He theu referred me to Mr. Lana.

Mr. Lana said he could do nothing more for me. His job was to send
the people where there were vacancies. If the person refused to hire me,
that was too bad. He adked me if I didn't think he had treated me kindly.

I told Mr. Lana I didntt know whether or not he had treated me
kindly, I realized he had sent me to two people, but I still had no
appointment. That the receptionist had tried to send me home after
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Ay interview with Mr. Oanhhunter, saying that he, Mr. Law, had seenw a
once and could 4 see me again because he was too busy.

I saw Mr. Lana the second time only because I threatened to sit thoir
all day if necessary to the girl left as alone*

About an half hour leter Mr. Lana came out to see me and gave me
the second slip to Mr. Leo Powell which I mentioned before.

The only reason I was so insistent was because Mr. Lana, the Personnel-
Oharance Officer, told me they needed stenographers and if one pegs
didn't want me in his department they certainly should be able to place
me in one of their many departments. He said they did not discitkinate
as they had Negroes in their employ,

I didn't see anp Negroes in the three offices I went into.
all I know is, I got the Wrunaround,u

1However,

'
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7. Reason given f or such refusal hy had the right to qelecS the highest
qualified person outraf three applicants.

8. Statement of additional facts and/or circumstances indicating discrimination

on account of race, religion or national origin:

See Back

9. Names and addresses of any witnesses to facts and/or circumstances indicating

discrimination:

Names Addresses

The undersigned farther charges that the said unfair employment practices

are contrary to the public policy of the United States of America as stated in

Executive Order No. 8802.

Subscribed and sworn to

before me this 28 day

of February 19

At ... .Y.o.r.k.,. .x... ......

.Gertrud.e P.*. l,...

Name and Address of Person 01aiming

Discrimination.

Ruby Lee Hall
Name

309 West 111 Street
Address

New York, N. y
City and StateNotary Publio.

'II
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. 2 UNITED STATES OF AMERICA

BEFORE THE COMMITTEE ON FAIR EMPLOYMENT PRACTICE
OF

THE PRESIDENT OF THE UNITED STATES

DO NOT WRITE IN THIS SPACE

In the Matter of

and )

Complainant )

Case No........)....

Date..?199142.

0 H AR GE

Pursuant to Presidential Executive Order No. 8802 the undersigned
hereby charges discrimination on account of (r ce) (creed)(national origin)by

cross out words not applicable
Var Or~nance. Dept. At Large
Nev Tork Ornance Distriot

Name of Firm, Agency, School, Union (.) Private Defense Industry
(R) Vocational or Training Program

4om 1900 - 80 Breaar () Government Agency
Address . ( ) Labor Organization

New York- N. T.
City

The following facts are submitted to substantiate this charge:

1. Race, Religion or National Origin of Complainant__gro

2. Job, position or classification for which application was made

3. Qualifications for such job, position or classification:

A. Education 1 h 8 oho g0auate (3 ps 00. I.T. ve. 0114P

B. Experience and Work history Oi ad Of *P *A* * at= 1933. *0t*tat7 to

Matlatetrator eteral Whst., tesa. Aristas breesee*e 2S tokovket.

Ir 0p woo 7p te88 98 gs 1"V 18
89. 84nog. yp. hs, 195 97.5 84w* 4 89. 88

0. Givil Service List Date of Examination Rating

4. Date of application (in person) (by letter) for position 1//4certification

5. Date of refusal to employ or admit aW

6. Xqmo and, offtoa. position of person refu~stag r&VW ".
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On February 3, 1942, I reported for an interview regarding employ-
ment as Stenographer to the War Ordnance Dept. at Large. I wat in answer
to a letter of Certificati6n from the Civil Service Comm.

A Mr. Lana, of the Personnel Clearance Dept. interviewed me and said
he had to clear all applicants and send them to be interviewed by the
Officer requesting Stenogranhers. I asked him if there were vacancies
and he replied in the affirmative, but cautioned me that the officers had
the right to make a selection. He then gave me a slip and seat me in to
be interviewed by a Mr. Omnahunter in the Administration Dept.

Mr. Omnahunter took one look at me and said "I've just filled my
vacancy." I told him that Mr. Lana in the Personnel Clearance office
told me there were vacancies in that department.

I returned, with the slip to Mr. Lana and told him what Mr. Omnahunter
had said. Mr. Lana said, "well if Mr. Omnahunter doesn't want you, we can
use you in another department. We need qualified stenographers." He then
gave me another slip and sent me to be interviewed by Mr. Leo Powell,
of the Ammunition Dept.

Mr. Powell interviewed me, gave me an application form to fill out.
Marked assigned 2/4/44 and asked me would I mind working in Long Island
City or any of their branch offices.

I told Mr.Powell, "No, I didn't mind working anywhere in New York
City so long as the carefare was only 50.

Mr. Powell told me that he would have to see two other people and if
I were selected, he would notify me.

On February 4, I telephoned Mr. Powell and asked him if he had inter-
viewed the other girls yet and could he please assign me as I know I
am well qualified. I had the second highest rating of the six or seven
girls on the list submitted to Mr. Lana on 2/3/42. One girl herving feoeived
91. (?) and I had 89.88 The other girls were all in the low 761s - 71. -etc.

Mr. Powell said that he hadn't seen any other girls, but that he
expected to see some today (2/4/42). I questioned this statement because
the selection should have been made 2/3/42. and from that list. He said
they were going to get anotheelist. He thA# referred me to Mr. Lana.

Mr. Lana said he could do nothing more for me. His job was to send
the people where there were vacancies. If the person refused to hire Me.

ked me if I didn't think he had treated me kinkly.

didn't know whether o
ad sent me to two peo
receptionist had tried

that was too bad. He ai

I told Mr. Lana I
kindly. I realized he h
appointment. That the r

I

r not he had treated me
ple, but I still had no
to send me home after
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my interview with Mr. Omnbhunter, saying that he, Mr. Lana, had seen me
once and couldntt see me again because he was too busy.

I saw Mr. Lana the second time only because I threatened to sit there
all day if necessary to the girl left s alone.

About an half hour leter Mr. Lana came out to see me and gave me
the second slip to Mr. Leo Powell which I mentioned before.

The only reason I was so insistent was because Mr. Lana, the Personnel
Clearance Officer, told me they needed stenograpliers and if one person
didn't want me in his department they certainly should be able to place
me in one of their many departments, He said they did not discriminate
as they had Negroes in their employ,

I didn't see any Negroes in the three offices I went into, However,
all I know is, I got the "run-around."

)
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They had the right to select the highest
7. Reason given for such refusalgea. Eed-o&ea-ektheeo-opplieente -

8. Statement of additional facts and/or circumstances indicating discrimination

on account of race, religion or national origin:
See Back

9. Names and addresses of any witnesses to facts and/or circumstances indicating

discrimination:

Names Addresses

The undersigned further charges that the said unfair employment practices

are contrary to the public policy of the United States of America as stated in

Executive Order No. 8802.

Subscribed and sworn to

28
before me this day

february
of 19

Nev York, N. 1,
At......................

Gertrude P. Kraus
. ... ... ............. .

Notary Public.

Name and Address of Person Claiming

Discrimination.
Ruby Lee Hall

Name
309 West 111 Street

Address
Now York, N. T.

City and State



PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D.C.
MALCOLM S. MACLEAN DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

'WILLIAM GREEN PHILIP MURRAY
MILTON P. WEBSTER u& MAKERIE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. astie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Eastie:

This is in further reference to the complaints of
Mrs. Lucille Allison Hendrieth of 219 Kenilworth Straet,
Detroit, Michigan and Miss Bernice Metealfe of 115 East
Wellington Avenue, Blint, Michigan which is reported
upon in your communication of June 22. It was stated
that the Detroit Ordnance office could not give the
number of Negro clerical workers because their records
were not complete.

It is requested that the Detroit Ordnance District
submit the desired information as soon as possible.

Sincerely yours,

IC~u

Grge .Johns
Assistant 3 cut ive S coetary

BUY
UNITSO
STAYas

A9DIRA=s



I j February 24, 1942

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. 0.

Dear Judge Hasties

I acknowledge receipt of your letter of February 5 in which
you disease the cases of Mrs. Hendrieth, Miss Redd and Miss Puentis
as submitted by Senator Charles C. Diggs of Michigan. For your
further information I transmit herewith copies of letters submitted
to the Committee by Miss Evelyn Williams of 6307 Hartford Avenue,
Detroit, Michigan and Miss Bernice Metcalfe of 115 East Wellington
Avenue, Flint, Michigan in which the experiences of these women
in connection with their failure to secure appointments in War Depart-
ment offices in Michigan are discussed. Each of them believes that
she has been discriminated against because of her race.

In addition to these cases and those referred to in my letter
of February 3, complaints have also been made to the Committee by
Miss Clarissa Hardy of 1422 St. Aubin, Detroit, Michigan and Miss Willie
Mae Pattman of 13971 Lumpkin, Detroit, Michigan alleging that they have
been discriminated against because of their color by agencies of the
War Department. The information that they furnish does not, however,
make a prima facie case that they were discriminated against because
of their racial origin. I cite them merely to indicate that there are
a considerable number of complaints against field agencies of the War
Department in the Detroit area that Negroes are discriminated against
in their effort to secure employment in these agencies. Possibly you
may find it worthwhile to make a special investigation in the area to
determine whether or not War Department offices in this area are
carrying out the directions issued by the Secretary of War with respect
to non-discrimination which, I understand, require that divisions of
the War Department take in a stated percentage of Negroes in order to
make it clear that the non-discrimination policy laid down by the
President and the Secretary of War is actually being carried out in
practice.

I shall be gald to have you r comments on this suggestion.

Sincerely yours,

Lawrence W. Cramer
Executive Secretary 92

&~v. 41
I

Q~j)~Y t,
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0.0. 230.2/1576 Misc.
Attn: SPOGC - Exec. Sec. 2nd Ind. Barber/mef

War Department, Ordnance Office, Washington, June 6, 1942
To: Office, Secretary of War

1. The Detroit Ordnance District has advised that the position of
Under Clerk Typist for which Miss Bernice Metcalfe applied had already
been filled at the time she appeared at that office for interview. However,
she was granted an interview to determine her qualifications.

2. The Detroit Ordnance District has also advised that they are
unable to locate any information in their files regarding Mrs. Lucille
Allison Hendrieth.

3. That office has stated that their records are not complete to -

the extent of showing the exact number of negro clerical workers, but it
is estimated that a much larger percentage of negro clerical workers is
employed in that District than there is by population in that area.

For the Chief of Ordnance:

Colonel, Ord. Dept.,
Assistant.

3rd Ind,
afb/vh

War Department, Office of the Secretary June 10, 1942
To: Civilian Aide to the Secretary of War

Forwarded.

By authority of the Secretary of War:

Wk. H. Kushnick
Director of Civilian Personnel

and Training



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY

WASHINGTON, D. C.

February 26, 1942.

TO: The Director of Personnel

This office has received from the President's Committee
on Fair Employment Practice a number of complaints of applicants
for jobs charging racial discrimination by various War Department
offices in the Detroit (Michigan) area. Several of these complaints
involve the Detroit Ordnance District. Taken singly they do not
appear to establish a prima facie case of racial discrimination,
but collectively they indicate a resort to various subterfuges to
avoid appointment of Negro applicants.

In one of these complaints Miss Bernice Metcalfe
115 East Wellington Avenue, Flint, Michigan, alleges discrimination
against her in her effort to secure employment as an under clerk-
typist in the Detroit Ordnance District. After indicating her
willingness to accept an appointment, she states, she was in-
structed on November 13, 1941, and on January 23, 1942, to get in
touch for interviews with the Resident Inspector, Ordnance Material,
and the Assistant Army Inspector of Ordnance, respectively, at the
A. C. Spark Plug Division, General Motors Corporation, Flint,
Michigan. She further states that when she arrived for her inter-
view, she was met by one of the office employees who had her type-
write a short paragraph and told her that was all that would be
required of her; that she thought it a rather strange and too
brief an interview; that she asked permission to speak with the
Assistant Army Inspector, with whom she was supposed to have had
the interview, but she was not allowed to do so.

In another complaint, Mrs. Lucille Allison Hendrieth
219 Kenilworth Street, Detroit, states that upon reporting f'or a.n
interview in response to a special delivery letter from the Detroit
Ordnance District for a position as Assistant Statistical Clerk
she was told after considerable questioning that since she had no
experience in graph-making she was not properly equipped for the
position.

In the report of the investigation into the complaint
of Mrs. Hazel Gillespie, 585 West Minster Avenue, Detroit, forwarded
by the Ordnance Office under date of February 17, it is noted that



p

The Director of.Personnel
February 26, 1942
Page 2

after she had been called for an interview upon the recommendation
of the Civil Service Commission for temporary appointment as an
assistant statistical clerk "a decision was made to promote the
personnel already employed in the Detroit Ordnance District to
grade CAF-3, Assistant Statistical Clerk."

In the light of these circumstances may an investiga-
tion be had in the cases of Miss Metcalfe and Mrs. Hendrieth to
determine whether there has been any violation of the directives
prohibiting racial discrimination in the selection of Civil Service
employees by the Detroit Ordnance District?

Request is also made that the case of Mrs. Gillespie
be reconsidered along with these newly reported cases to determine
whether the rejection of Negro eligibles certified by the Civil
Service Commission is a general practice of the Detroit Ordnance
District inconsistent with policies and instructions of the War
Department. In this connection a report on the extent of the em-
ployment of Negro clerical workers will be informaTive.

Civilian Aide to the Secretary
of War
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Th I~S 1st Ind.

\far Department, Office of the Secretary
To: Chief of Ordnance

1. For investigation and report to this Office.

By authority of the Secretary of War:

A. H. Onthank

A. H. Onthank
Director of Personnel

mfb/vh
February 27, 1942
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TO: The Director of Personnel

This office has received from the PresidentsGaComULtee
on Fair Employment Practice a number of complaints of applicants
for jobs charging racial discrimination 1ry various War Doertnt
offices in the Detroit (Michigan) area. Several of these complaints
involve the Detroit Ordnance District. Taken singly they do not
appear to establish a prinx face case of racial disraation,
but collectively they indicate a resort to various subterfuges to
avoid appointment of Negro applicnts.

In one of these complaints Miss Bernice M
115 East Wellington Avenue, Flint, lie an, ae discrimination
against her in her effort to seoure employment as an under clerk-
typist in the Detroit Ordnance District. After indicating her
wilUngness to accept an appointment, she states, she was in-
structed on November 13, 1941, and on January 43, 1942, to get in
tauch for interviews with the Resident Inspector, Ordnance lnaterial,
and the Assistant Army Inspector of Ordnance, respectively, at the
A. C. Spark Plug Division, General Motors Corporatian, Flint,
Michigan. She further states that when she arrived for her inter-
view, she was met by one of the office employees who had her type-
write a short paragraph and told her that was all that would be
requfred of her; that ahe thought it a rather strange and too
brief an interview; that she asked permission to speak with the
Assistant Army laspector, wit tcam she ws supposed to have had
the interview, but she was not allowed to doso.

In another complaint, Mrs. Lulle Allian=Read#g
219 Kenilworth Street, Detroit, states iiflP i ~a-for a
interview in response to a special delivery letter from the Detroit
Ordnance District for a position as Assistant Statiical Clerk
she as told after considerable questioning that since she had no
experience in graph-akeng abews not properly equipped for the
position. kit

In the report of the investigation into the complaitat
of Mrs. a55 West Minster Avenue, Detroit, f
by o Office under date of 7eba2tery 17, it is noted that
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.
MARK F. ETHRIDGE DAVID SARNOFF

CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN PHILIP MURRAY

MILTON P. WEBSTER February 33 1942

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable William H. Hastie
Civilian Aide to the Secretary of War
War Department
Washington, D. C.

Dear Judge Hastie:

Senator Charles C. Diggs of Detroit has referred to this
office several complaints against different branches of the War De-
partment in the Detroit region and requests that action be taken upon
them:

1. Mrs. Lucille Allison Hendrieth, 219 Kenilworth, Detroit,
Michigan states that upon reporting for an interview in
response to a special delivery letter from the Detroit
Ordnance District, War Department, for a position as
Assistant Statistical Clerk, she was told after considerable
questioning that since she had no experience in graph-
making she was not properly equipped for the position.

2. Miss Maxine Redd, 2940 Hendricks, Detroit, Michigan, states
that in response to a letter'received from Fort Wayne she
reported for an interview at the administration building
there. Along with four white girls she was interviewed by
a Major Taussy. At the conclusion of the interview she Was
told that she would be notified. She states further: nI
was told by one of the white girls whose mark was 80 (mine
was also 80) that she was told to report that Saturday.
I haven't received a notice yet."

3. Miss Zenobia Fuentis, 599 King Avenue, Detroit, Michigan,
alleges that she reported for an interview at Fort Wayne
in response to a letter and when she arrived three girls
ahead of her were being interviewed. The first two of the
three girls were hired. She states further: "I was not
accepted, the reason given that the vacancies had been all
filled. However, I was not given an opportunity to tell of
any of my qualifications."

Would you kindly infoun me As to what action might be taken on these
cases so that I may notify Senator Diggs of this fact?

Si erely yours,

((-/awefnce . Cramer
Executive SecretaryL- -



HILL, LLOYD W.
901 Fifth Street, S. E.,
Guard, Washington Aqueduct, McMillan Filtration
Plant, First and Douglass Streets, N. W.,
United States Engineer Office

Appointed February 12, 1940; salary $1,320
Promoted January 8, 1942, salary, $1,500

CU-5 (Salary schedule begins at $1,500 and
increases by $60 steps to $1,860, average
being $1,680).

Question: Did promotion of January 8, 1942,
involve reclassification Sun-4-
> CU-5?

Interviewed March 17, 1942: Complained of
racial discrimination in promotions-- white
guards, who are juniors of three colored guards,
being made sergeants and lieutenants with
salary increases to $1,800 for lieutenants
and from $1,500 to $1,680 for sergeants.
One colored guard is receiving salary of
$1,980 (evidently his classification is CU-?.
He is Mansfield Bransom.

Suggested that three colored guards lay
their grievances before their superiors and,
if not adjusted, all three join in complaint.

A,4-A "'v~h~ ~

4 ( io r),
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MARK F. ETHRIDGE DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON

WILLIAM GREEN March 11, 1942 PHILIP MURRAY

MILTON P. WEBSTER

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Mr. Louis R. Lautier
Administrative Assistant
Room 2064
War Department
Washington, D. C.

Dear Mr. Lautier:

Following our conversation this morning,
I am sending you the enclosed complaint, signed
by Lloyd W. Hill. You will probably want to
reach him at his home, since he works the night
shift. His address is 901 Fifth Street, S. 3.,
Washington. His telephone is Ludlow 3044. I was
impressed with his presentation.

We will be interested in the outcome of
your consideration.

Sincerely youre

RuthLandes
Field Representative

Enclosures



COPY

McMillan Filtration Plant
First and Douglass Street, N. W.
Washington, D. C.

March 11, 1942

TO:

SUBJECT:

DUTIES:

BACKGROUND:

Fair Employment Practices Committee
1406 G Street, N. W.
Washington, D. C.

Discriminatory policy relative to promotions and
attendant salary increases prevailing in the
Washington Aaueduct Police Department - U. S.
Engineers Office, War Department, Washington, D. C.

To patrol and maintain order on and near the
several properties under the supervision of the
District Engineer, remaining on the alert against
unlawful entry, destruction of government property,
water pollution, sabotage, etc. (See attached
booklet.)

In order to provide twenty-four hour protection
for McMillan Reservoir and Filtration Plant, the
U. S. Engineers Office, functioning under and re-
sponsible to the War Department through the Army
Engineers, appointed in February, 1940, from the
Junior Custodial Officers Civil Service foster,
two Negroes to supplement the one-man guard force
previously maintained for twenty-four years.
These were the first such appointments and were
made through the regular Civil Service channels
at $1320 per annum, not withstanding the fact
that the examination announcement called for a
salary of $1860.

The increasing gravity of the national situation
has necessitated further additions to the force
(lately without Civil Service under Rule VIII)
with the result that the total personnel at
present numbers well over sixty. The bulk of
these appointments has been made within the last
twelve month period, but to date only one

*1
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additional Negro has been successful in winning
an appointment.

To expedite handling the enlarged force, several
officers (lieutenants, sergeants, acting sergeants)
have been made with correspondin salary increases,
none of whom have been Negroes, irrespective of
the fact that the three Negroes concerned, without
exception, outrank all officers in seniority, and
if Civil Service marks and ratings are indicative,
-- ability.

Six weeks ago, through the #2 man in seniority,
Emmett R. Brown, Negro, we verbally requested of
Captain Kimball and Mr. Radcliffe a statement of
policy covering promotions, etc. to which they
replied respectively;

Captain Kimballs

"I am responsible only to my immediate
superior for my actions and in the absence
of any established policy my personal
recommendation is the only prerequisite."

Mr. Radcliffe:

"The entire force is going to be re-
organized, after which time subsequent
promotions will be on the basis of seniori-
ty, ability and a written examination."

The natural conclusion is that the department's
needs pertaining to officers have been carefully
predetermined and after reorganization no addi-
tional officers will be required.

The #2 man was selected to seek the clarification
of policy because the senior member, as a result
of his 24 years of satisfactory service, command-
ed a salary in excess of $1900.

Further, we have been excluded from lectures and
instruction by members of the F.B.I. and Metro-
politan Police officials and denied the use of
the pistol range constructed on a government
reservation and in part, with "Guard" labor.
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The discrimination is so evident and so vicious
as to have incurred the condemnation of several
of the more democratic and liberal office
personnel. We are seeking redress through the
Fair Employment Practices Committee.

/s/ Lloyd W. Hill

Other signatures are available if and when
desired.

T -41

4' '4



PARTIAL PICTURE OF SENIORITY LIST

$1980 (Mansfield Bransom Negro Appointed from the U. S. 24 years ser
( Park Police roster

(3 yrs. U. S. Army Service - honorable discharge. Recommended for officers' school;
(Has endeared himself to both colored and white citizens adjacent to the reservation
(through 24 years of efficient, faithful and understanding service.

$1500 (Emmett R. Brown, Negro Appointed from the Jr. 2 years s
( Custodial Officers roster

(Lloyd W. Hill Negro n n 2 years s

$1800 (Lt. Jos. Bogan White Appointment status unknown Less than 2
(Lt. H. Heitman White n n i Less then 2

vice

service

service

years
years

All sergeants and acting sergeants (all white). All less than 2 years

t/Winstead--------------------Made sergeant before he became eligible for an efficiency rating

/'Runkle

Steinbach

Paradise

W. R. Johnson

$1500-1680 Campbell

Hanson

' s earns

&-4 ifer - Mt. Joy -- Twice failed non-competitive guards examination

Mortfeld

Evans

4
I
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Secretary of War

U. S. Army Engineers

U. S. Engineers Office
Washington, Dist.
Col. W. J. Barden

Wash. Aq. Police
Capt. W. H. Kimball*

*Captain Kimball's title is questionable inasmuch as he is
listed with the Civil Service Commission as a Senior Pump
Operator. Assumed command, May 1941.
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ADDRESS REPLY TO WAR DEPARTMENT
THE DISTRICT ENGINEER UNITED STATES ENGINEER OFFICE

UNITED STATES ENGINEER OFFICE

FIRST AND DOUGLAS STREETS NW FIRST AND DOUGLAS STREETS NW.
WASHINGTON, D. C. WASHINGTON, D. C.

March 21, 1942

Mr. Lloyd W. Hill
901 - 5th St., S.E., Apt. 23
Washington, D. C.

Dear Sir:

The petition jointly filed by you and Messrs. Bransom and
Brown is in hand, and your protest relative to advancement of officers
on the Washington Aqueduct guard force has been given full considera-
tion. Judging from the tenor of your petition, you are under the
impression that advancement is or should be made on the basis of senior-
ity. This, however, is not the case. Reference to paragraph 1017.7
of the Administration of the Civil Service in the Engineer Department
at Large states that "all promotions and increases in pay shall be
based on relative efficiency as shown by the current efficiency report,
and other things being equal, on length of service in the department."

Upon investigation of your individual case, it appears that you
have been treated fairly commensurate with your efficiency rating.
Should you have additional facts which you wish to be considered a
personal visit to my office will be appreciated.

Very truly yours,

41-



901 5th. Ste s. . I as
Washington, DO c,
Maroh 18, 1942.

Mr. D. o a4dlitte,
Washltson Aqueduct Operator
31zat & Dougl-ass Ste* No W.
WaSktagton* Do C*

w4 dear Mr. M44Uttr,

, tih undetiwaS wish to neel a protest in sonnetion with
the manner in which the Ottlers o the Wabingto Aqu ot Polles
for"ee"ejemssat eemisetes

ia this conaeetica woald poutaot that the aiatore in the
absence of a qati*ftg ntics (with the easeptlon of 1eut.
Staett) outrk the etistg.eWsers in senioflty at if Civil

An Mratiage at rsualtat atio santags are t4ativn *
ability.

Beeasee of proons epenes we eatis that certain exception
A" .-- inabl. but atain that the policy Ia In the an, 4am

ortanatory and as sub as ets year meeitoration.

In this matter, whisk so vitally eafets the mral* of all coN
erms, we wealA apeeato som exrneon from you.

beaseotftfly yow,

Zeastt*4ielnda

Itnatt 1. hwan.

Ias as 111.



901 5th St. . E. -23
Nashington, D. C.
arch 25, 1942.

Mr. Louis Lautier,
Munitions Building,
Washington, ). C.

My dear Mr. Lautier,

I all enclosing the correspondence between Mkr. Radcliffe
and myself in connection with the promotion of personnel
in the U. S. Engineers Office, War Department, of which

you have prior knowledge.

Mr. Radcliffe admits that my personal efficiency rating is
"Good" which according to his own estimate is considered
high, but to date of resignation, I too have been consist-

antly passed over in the even t of promotions. The two re-

maining complainants, Messrs. Bransom and Brown, are appeal-
ing their respective ratings to the board established for
that purpose, the result of which appeal you will be noti-
fied as soon as possible.

Thanking you again for your interest and advice I remain,

Respectfully yours,

Lloyd W. Hill.
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