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Ex 2431
MHR: mw

10 April 1946

Mr. Malcolm Ross
President's Comiittee on Fair

Employment Practice
Standard Oil Building
Washington 25, D. C.

Dear Mr. Rose:

Inclosed please find BPR release for the
materials which we had discussed. If you are
planning the development of a resume of the
activitiess of your office, we should like a
copy for use here.

Sincere] y yours,

Marous H. Ray
Civilian Aide to the
Secretary of War
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Ex 43
MHR,:mw

10 April 1946

Mr. Malcolm Roso
President's Committee on Fair

Employment Practice
Standard Oil Building
Washington 25, D. C.

Dear Mr. Ros:

Inclosed please find IPR releases for the
materials which we had discussed. If you are
pluniin6 the development of a resume of the
activities of your office, we should like a
copy for use here.

Sincerely yours,

Marcus H. Ray
Civilian Aide to the
Secretary of War
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MoM/birector am2
(3 Apr 46)

lst Ind. Van NeAs/hwp
M4491

War Department Bureau of Pablic Relations, Washington 25, pD. 0., 8 April
1946.

TOs Assistant Civilian Aide to the Secretary of War
Attentions Mr. James C. Evans, Room 49945, The
Pentagon, Washington 25, D. C.

1. The War Department Interposes no objection to the use by the
President' s Committee on Fair Zmployment Practices of extracts taken
from *Post War Educational Plans of Soldiers* Series 3-128, -129, -132,
and B-133 as issued by the Information and Sducation Division, ASS.P.

JAZS fR. PIECES
Colonel, 0.S.C.
Deputy Director

"J

aMm



3 April 1946

MEMORANDUM ftR: The Director
Bureau of Public Relations

Subject; Post War Educational Plans of Soldiers

1. The President's Committee on Fair Employment Practices
desires to include extracts from the following unclassified
publications as partial background materials in an official
report:

"Post War Educational Plans of Soldiers"
B-128, 1-129, B-131s B-132, and B-133 as
issued by the Information and Education
Division, A.S.F.

2. May this office be furnished with information upon
which to base a reply.

James C, Evans
Assistant Civilian Aide to the

Secretary of War

(1
j
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WAR DEPARTMENT
WASHINGTON, D.C.

3 April 1946

MEMORANDUM FOR:

Subject:

The Director
Bureau of Public Relations

Post War Educational Plans of Soldiers

1. The President's Committee on Fair Employment Practices
desires to include extracts from the following unclassified
publications as partial background materials in an official
report:

"Post War Educational Plans of Soldiers"
B-128, B-129, B-131, 1B-132, and B-133 as
issued by the Information and Education
Division, A.S.F.

2. May this office be furnished with information upon
which to base a reply.

ames C.e Evans
Assi t Civilian Aide to the

ecretary of War

VICTORY
BUYUNITED
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12 April 1946

Mr. Eugene Davidson
Associate Director of

Field Operations
Comittee on Fair Employment
Practice

3rd & Constitution Avenue, N. W.
Washington 25, C. .

Dear Mr. Davidson:

I wish to acknowledge your letter of 3 April 1946.
I have undertaken to have deleted the reference to re-
ligion from the application for employment of the Culver
Corporation, Wichita, Kamas.

I shall be pleased to keep you informed of develop-
ments.

Sincerely yours,

Marcus H. Ray
Civilian Aide to the
Secretary of War

tIN
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12 April 196

mr. £ugene Davidson
Associate Director of

Field Operations
Committee on Fair Fmployment

Practice
3rd & Constitution Avenue, N. 'W
Washington 25, . C.

Dear kr. Davidson;

I wish to acknowledge your letter of 3 April 1946.
I have undertaken to have deleted the reference to re-
ligion from the application for employment of the Culver
Corporation, ichita, tass.

I shall be pleased to keep you informed of develop-
ments.

Sincerely yours,

Marus H. Ray
Civilian Aide to the
Secretary of War
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12 April 1946

Culver Aircraft Corporation
600 East 35th Street
Wichita, Kansas

Gentlemen:

Information has come to this
on its application for employment
the religion of the applicant.

office that your firm
forms is requesting

VIN

I refer you to the letter of instruction issued
Jointly by the Secretary of War and the Secretary of
the Navy on 2 July 1942 in which it was transmitted "that
any references to race or religion should be deleted from
employment forms" of War Department contractors.

We should appreciate your informing us of the
accuracy of our information and steps taken to delete the
reference to religion from the employment forms of the
Culver Aircraft Corporation.

Sincerely yours,

Marcus H. Ray
Civilian Aide to the
Secretary of War

WING

if-



12 April 1946

Culver Aircraft Corporation
600 East 35th Street
Wichita, Kansas

Gentlemen:

Information has come tb this office that your firm IN

on its application for employment forms is requesting
the religion of the applicant.

I refer you to the letter of instruction issued
jointly by the Secretary of War and the Secretary of
the Navy on 2 July 1942 in which it was transmitted "that
any references to race or religion should be deleted from
employment forms" of War Department contractors.

We should appreciate your informing us of the
accuracy of our information and steps taken to delete the
reference to religion from the employment forms of the
Culver Aircraft Corporation.

Sincerely yours,

Marcus H. Ray
Civilian Aide to the
Secretary of War

IT
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EXECUTIVE OFFICE OF THE PRESIDENT UIE

OFFICE FOR EMERGENCY MANAGEMENT s

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE o

WASHINGTON 25, D. C.

April 3,9 1946

Colonel Marcus H. Ray ofe
Civilian Aide to the 0

Secretary of War
War Department
Pentagon Building

ashington, D. C.

Dear Colonel Ray:

I transmit herewith an Application for Employment
form purportedly in use by the Culver Aircraft Corpora-
tion, Wichita, Kansas. This form carries references to
the religion of applicants. I also enclose a copy of
the covering letter from the company to prospective
employees stating that the company has government con-
tracts.

As you know, this Committee in its efforts to elimi.-
nate discrimination because of race and religion has taken
the position that such references should be deleted from
application forms. Also, as you are undoubtedly aware,
the Secretary of War on July 2, 1942 jointly issued with
the Secretary of Navy and the Chairman of the Maritime
Commission a letter to this Committee in which it was recog-
nized "that any references to race or religion should be
deleted from employment forms" of War Department contractors.

I shall appreciate your efforts to have the references
to religion deleted fror the form of the Culver company and
a report on the results of such efforts.

Sincerely,

-Euge- dson
Associate Director
Field Operations

Enclosures - 2



April 3, 1946

Colonel Marcus H. Ray
Civilian Aide to the

Secretary of War
War Department
Pentagon Building
Washington, D. C.

Dear Colonel ay:

I transmit herewith an Application for Thmployment
form purportedly in use by the Culver Aircraft Corpora-1
tion, ;ichita, Zansas. This form carries references to
the religion of applicants. I also enclose a copy of
the covering letter from the company to prospective
employees stating that the company has government con.-
tracts.

As you know, this Gommittee in its efforts to elimi-
nate discrimination because of race and religion has taken
the position that such references should be deleted from
application forms. Also, asyouare undoubtedly aware,

'he Secretary of VziTTrlon y 3, 194 jointly issued with
the Secretary of Navy and the Ohairman of the Earitime
Commission a letter to this Committee in wvicih it was recog-.
nized that any references to race or religion should be
deleted from employment forms' of War Department contractors.

I shall appreciate yor efforts to have the references
to religion deleted from the form of the Gulver company a
a report on the results of such efforts.

Sincerely,

Associate Director
liel& Operations

Ruesuros 2-



0 UL V ZR AI RCRAFT

1946

Dear Sir:

You will know of our company as a small plane manufacturer.
During the war we have been a source of radio-controlled
aircraft for both the Army and the Navy. We are continu-
ing Government contract of this or a similar nature, which
program we expect will run concurrently with our engineer-
ing of and production of new commercial aircraft.

If you have a definite interest in the small plane field,
we will be glad to have you complete and return the enclosed
application form to us. We will welcome any other informa-
tion you think may be of interest to us.

Yours very truly,

CULVER AIRORAPT CORPORATION

/s/Harold E. Swanson
Personnel Director

hlk
enc.

600 East 35th Street

0 Py

C 0 R P.

~VIN

Culver Airport Wichita, Kansas Telephone 5.4665

NP



FORM E10 3M-W. L.-7-44

PICTURE

APPLICATION F . EMPLOYMENT

CULVER AIRCRAFT CORPORATION
WICHITA. KANSAS

Print
Name

LAST FIRS. MIDDLE

Social Security Number

Position desired (1) (2)

Present
Address_____ ________________

STREET CITY STATE PHONE

Permanent
Address______________________ ________________________

STREET CITY STATE PHONE

Were you ever employed here? When?- What Dept.?

Are you now employed? Yes O No O
May we refer to

your present employer? Yes I]Employer:

EMPLOYMENT RECORD -GIVE LAST EMPLOYMENT FIRST
FROM TO TIME IN EXPLOYER'S NAME. NATURE OF BUSINESS WAGES OR POSITION AND NATURE

MO. YR. MO. YR. MONTHS AND ADDRESS SALARY OF DUTIES REASON FOR LEAVING

State briefly your experience and training in the work for which you have applied.

MEMBERSHIP IN ORGANIZATIONS

CIRCLE LAST DID YOU DATE OF LEAVING
EDUCATIONAL RECORD -SCHOOL NAME AND ADDRESS GRADE COMPLETED GRADUATE? OR GRADUATION

Elementary School 1 2 3 4 5 6 7 8

High School 9 10 11 12

(DO NOT LIST EXTENSION OR PART TIME COURSES HERE) NUMBER DEGREE DID YOU DATE OF LEAVING
College or University and location OF YRS. OBTAINED GRADUATE? OR GRADUATION

Below: List other training such as Engineering, Aeronautical, Drafting, Vocational or Extension Courses

No]

COURSE STUDYSCHOOL LOCATION



PERSONAL HISTORY

BIRTE ORD NATURALIZATION FAMILY STATUS

Birth
Age Sex City: Nationality: Married O Single O Divorced O

Birth Date
Weight Height State: Entered U. S.: Separated OI Widow O Widower El

Date of Port of Number Number
Color of Hair Birth: Entry: Dependents Children

Mother Date of Own With
Color of Eyes Born in: First Papers: Home Parents

Father Naturalization Room &
Hearing Eyesight Born in: Certificate No.: Rent Board
Physical Birth Date of
Defects Certificate: Final Papers: Religion:

MILITARY RECORD: ARMY, NAVY, MARINES RANK OR SHIP OR BRANCH OF DATE ENTERED DATE OF COMMANDING
NAT. GUARD.R.O.T.C., ETC. RATING ORGANIZATION SERVICE SERVICE DISCHARGE OFFICER

Order Date
Draft Registration Yes El No O Number: Classification: Received: classification:

Where did you register? Local Board No. County City State
Have you ever For what Name of
applied for bond? amount? Bonding Co.
If rejected, Have you any debts or liabilities other than for current expense? Yes [I No 0
-tate reason: If so, give amount and how incurred on separate sheet.

ime of nearest living relative:
(otner than husband or wife)

(RELATION) (NAME) (ADDRESS) (CITY) (STATE)

Name of wife or husband
(NAME) (ADDRESS) (CITY) (STATE)

Maiden name of wife
(BIRTHPLACE) (WIFE'S OR HUSBAND'S PRESENT EMPLOYMENT)

CHILDREN:
(NAME) (ADDRESS) (CITY) (STATE)

(NAl&) (ADDRESS) (CITY) (STATE)

(NAME) (ADDRESS) (CITY) (STATE)

Do you have any relative
in our employ?

(NAME) (POSITION) (DEPARTMENT)

Do you carry Life Insurance? Yes O No O Amount Beneficiary
Notify in case
of accident

(NAME) (ADDRESS) (CITY) (STATE) (PHONE)

Were you ever arrested? Yes E No O If you have ever been arrested or convicted of a felony give dates, location, reason and details surrounding same
Use additional sheet if necessary.

Names and addresses of relatives living in foreign countries:

Does anyone now employed here know you? If so, give names of one or two who know you best.

List below at least two Character and one Financial references:

(NAME) (ADDRESS) (CITY) (STATE)

(NAME) (ADDRESS) (CITY) (STATE)

(ADDRESS) (CITY) (STATE)

I hereby certify that the answers and statements given by me to the foregoing questions are true and correct without consequential omissions of any kind
whatsoever. I authorize the companies or persons named above to give any information regarding me or my employment whether or not it is on their records.
I hereby release said companies or persons from all liability for any damages whatsoever for issuing this information. I will accept employment for a temporary
period dependent entirely upon my ability to qualify to the satisfaction of the management. In the event of employment by CULVER AIRCRAFT CORPORATION,
I agree to furnish physical examination, standard photograph of myself, proof of birth or citizenship verification fee.

I hereby authorize CULVER AIRCRAFT CORPORATION to deduct from wages due me at any time, the value of any tools, the property of CULVER AIR-
CRAFT CORPORATION, which may during the course of my employment be entrusted to me and for which I am required to give a tool check receipt. This shall
be good until revoked in writing by me. I agree to abide by all the rules and regulations "of the Company now in force or that may be established.

DATE_
SIGNATURE OF APPLICANT

DO NOT WRITE BELOW THIS LINE

t~ate employed Posito" oeo a

PHYSICAL

(NAME)

Ipate employed Rate of pay - -- - ---



W. D., A. G.0.
Form No. 0115-A

2 March 1944

HEADQUARTERS AK SERVICE FORCES
MEMO ROUTING SLIP

4AVE>
HEADQUARTERS ARMY SERVICE FORCES

WASHINGTON 25, D. C.

(Name)(Organization) (Building and room)

FOSTER L. FURPHY
Colonel, General Staff Corps si
Director, Industrial Personnel 

Diviion

23 4aA'46
(Telephone)

73626

SPGCE
095 Tenn. Eastman Corp. g 5 JAN 1946

MEMORANDUM FOR THE CIVILIAN AIDE TO THE SECRETARY OF WAR, Room 4E-945,
The Pentagon

SUBJECT: Alleged Discrimination Against Negroes at Tennessee Eastman
Corporation, Kingsport, Tennessee

1. In response to an informal request from your office to inves-
tigate the subject complaint, an investigation was made by the Office,
Chief of Engineers. Inclosed herewith is the complete file containing
the report of the investigation.

2. It is the opinion of this office that about as thorough an
investigation has been made as was possible under the circumstances.
It is believed that the additional information submitted will be
found sufficient and we therefore recommend that the case be closed.

FOR THE COMMANDING GENERAL:

1 Incl
File re subject

FOSTER L.
Colonel, General Staff Corps
Director, Industrial Personnel Division

r
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EXECUTIVE OFFICE OF THE PRESIDENT
ONDS

OFFICE FOR EMERGENCY MANAGEMENT M

PRESIDENTS COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

September 21, 1945

r. Truman K. Gibson, Jr.
Civilian Aide to the Secretary of War
War Department

ashington, D. C.

Dear Mr. Gibson:

Your letter of September 18th addressed to r. Malcolm
Ross concerning the installation at Oak Ridge, Tennessee, is be-
fore me. Also under consideration is the Tennessee Eastman Cor-
poration's letter of June 30th addressed to the District Engineer
of the Clinton Engineer Works.

Since receiving your letter, I have had an opportunity
to discuss this problem with Mr. A. Bruce Hunt, formerly our At-
lanta regional director but who is now in the Washington office.
He is very familiar with our problems at the Tennessee Eastman
Corporation. We have agreed that it would serve no useful pur-
pose to pursue further the complaints of Miss Alzina Williams,
Miss Gracie L. Hendricks, and Miss Ogust Mai DeLaney. On the
other hand, we are convinced that additional consideration should
be given to the case of Miss Almeda Stafford. Your report admits
that she was at one 'time employed as a temporary clerk-typist,
although the'reason for removing her is sanewhat general. I be-
lieve this matter would be clarified if you will state what were
the qualifibations expected for the position and how Miss Stafford
failed to meet them. She contends, as was stated in ry letter to
Colonel Gow on tay 7th, that she was removed from her position at
the direction of a Mr. Johnson. This individual, it is stated,
took the action against Miss Stafford because of alleged complaints
based on her race.

Your report states that the Tennessee Eastman Corpora-
tion does have Negroes employed in clerical capacities. If this'
is true, we will appreciate a statement showing the number of
such employees and whether they are classified as stenographers,
clerks, dr messengers. We also believe it proper to request that
Miss Stafford be offered a new opportunity for employment as a



- 3 - September 21, 1945

I wish to remind you of the Committeets position in
this regard as enunciated in the directives issued against the
McQuay-Norris Company in St. Louis, Missouri:

HWe cannot countenance r eliance on adherence
to any community practices which tend to thwart
or thwart the effective employment of persons
at their qualified skills because of race,
color, creed or national origin as a defense
to charges of a violation of Executive Order
9346. Local discriminatory employment prac-
tices must yield to the overriding national
policy prescribed in (the) Executive Order ....

Under all of the circumstances, it seems that addi-7 tional inquiry by your office is not only desired but extremely
necessary.

It will be appreciated if you will inform me of whiat
steps your office takes to bring the employment policies of this
company into line with the requirements of Executive Order 9346.
This matter has been pending for some time and it is noted that
although the company replied on June 30th, this statement did not
reach us until September 18th. In addition, I have a letter from
Colonel Foster L. Furphy stating that the final report on this
matter was forwarded to your office in a memorandum dated August
30th. I therefore hope that a reply to this communication will
be expedited.

Because I initiated the correspondence with the Army
Service Forces, I am sending a copy of this letter to Colonel
Furphy, who has replaced Colonel Gow.

Sincerely yours,

Clarence 1M. Litchell
Director of Field Operations

M r, I

v & IMr. Truman K. Gibson



SPGCL 095 Tennessee Eastman Corp. 1st Ind

Hq, ASP, Washington 25, D. C. 3 OCT 1945

TO: The Office of the Chief of Engineers. ATTENTION: Lt. Col. W. A. Mowery
400 Riverside Apartment Building, 2165 C Street, N.W. Washington, D. C.

Forwarded for investigation and report.

BY COMMAND OF GENERAL SOMERVELL:

FOSTER L. FURPHY
Colonel, General Staff Corps
Director. Industrial Pesonn Division

It. Colonel, General Staff Corps
DeputyDirector,Ind. Pers. Div.

0 t1

1 01

wHllvtVN



14 i1ItATIAK 01STRT

OCT 2OS M

0AKvDGEt TEN



CE 600.1(Clinton Engineer 2nd Ind
Works) SPEPW

OCE, 4 October 1945

To: The Manhattan District Engineer, Oak Rid:;e, Tennessee

Forwarded for compliance with the preceding indorsement.

BY ORDER OF THE CHIEF OF ENGINEERS:

QU)

WILLILI A. M RY *
Lt. Colonel, Corps 0. Engineers
Assistant, Legal Division

Subject: FEPC Complaint Against Tennessee Eastman Corporation.

Manh. 291.2 (CEW) EIDMP-l 3rd Ind.

U. S. Engineer Office, anhattan District, Oak Ridge, Tenn., 31 October 1945.
To: The Chief of Engineers, U. S. Army, 'Jashington, D. C. (Att: SPEPW).

1. There is attached copy of a letter dated 25 October 1945 from
Tennessee Eastman Corppration commenting on the letter of 21 September 1945
from Mr. Clarence M. Mitchell to the War Department concerning alleged
discrimination by the-*corporation in employment.

2. Investigation by this office indicates that statements in the
corporation's letter are correct.

3, Since 1 August 1945 the Tennessee Eastman Corporation has reduced
its working force-by approximately 7,000 and additional layoffs are being
made currently. As the corporation points out in its letter, no trainees
are being hired now, nor is it contemplated that additional trainees will
be hired in the future. Every effort is being made to insure that no
discrimination occurs in layoffs.

For the District Eigineerz:

1 Incl.: (in quad.) JOHN S. HODGSOW,
Cy TEC ltr 10-25-45. t. Col., Corps of Engineers,

Assistant.

5
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CE 600.1(Clinton Engineer Works)
SPEPW

4th Ind. Ao4/

OCEs 14 November 1945

Tos Headquarters, Army Service Forces, Washington 25, D. C.
Attentions Colonel F. L. Furphy, General Staff Corps, Director,

Industrial Personnel Division

Pursuant to instructions contained in first indorsement questions
contained in the basic letter have been investigated and a report, con-
sisting of letter dated 25 October 1945 from Tennessee Eastman Corporation
to the District Engineer, Manhattan District, is attached. It will be

noted that investigation by the office of the District Engineer indicates
that statements in the corporation's letter are correct.

FOR THE CHIEF OF ENGINEERSs

1 IncI
Cy of Ltr fm Tennessee

Eastman (10/25/45)
Lt. Colonel, Corps of Engineers
Assistant, Legal Division

Iklof-- -- - , "
M64
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73626
SPGCE 095 Tennessee Eastman Corp. 5th Ind RKD/erg

HQ, ASF, Washington 25, D. C. 7 NOV 1945

To: Office, Chief of Engineers. ATTENTION: Lt. Col. W.A. Mowery,
400 Riverside Apartment Building, 2145 C Street, NW,
Washington 25, D. C.

1. The Tennessee Eastman Corporation's letter of 25 October
states that Miss Almeda Stafford lacked sufficient training and ex-
perience to warrant permanent employment in a clerk-typist capacity.
It is desired that the company submit a statement of the qualifica-
tions for such a position, as submittedto the United States Employment
Service for its guidance in selecting applicants for referral to the
company. In this connection, it is also desired that a detailed
evaluation be made of the qualifications of Miss Stafford as submitted
by her at the time of her application to the United States Employment
Service. This evaluation should show the basis for the decision by
the company that the applicant lacked the requisite training and ex-
perience for the position in question.

2. The Tennessee Eastman Corporation should be fully informed
of its obligation under Executive Order 9346 to afford employment
opportunities without reference to considerations of race. The con-
pany's statement to the effect that it did not believe it could secure
qualified Negro applicants for training is not considered to be an
adequate explanation for its failure to recruit Negro trainees, nor
does such a belief relieve the company of its obligations under
Executive Order 9346.

BY COMMAND OF GENERAL SOMERVELL:

r/-FOSTER L. F HY
Colonel, General Staff' Corps
Director, Industrial Personnel Division
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Subject: FEPC Complaint Against Tennessee Eastman Corporation. (21 Sept 45)

CE 600.1(Clinton Engineer Works)
SPEPW

6th Ind

OCE, 3 December 1945

To: The Manhattan District Engineer, Oak Ridge, Tennessee
(Attention: Lt. John Js Flaherty)

Forwarded for compliance with requests contained in the preceding
indorsements.

BY ORDER OF THE CHIEF OF ENGINEERS:

1 Ino W.1LLIAM
Cy of Ltr fm Tennessee Lt. Col

Eastman (10/25/45) Assista

Manh. 291.2(CEW) EIDMP-1 7th

A. MOWE
onel, Corps of Engineers
nt, Legal Division

Ind.

U. S. Engineer Office, Manhattan District, Oak Ridge, Tenn., 7 January 1946.
To: Army Service Forces, U. S. Army, Washington, D. C. (Through The Chief
of Engineers, U. S. Army, Washington, D. C., Attention: Lt. Col..William A.
Mowery).

1. The inclosed copy of a letter from Tennessee Eastman Corporation
dated 21 December 1945 contains information requested in paragraph 1 of
5th indorsement, as well as an additional comment on statements contained
in paragraph 2 of 5th indorsement.

2. This office has investigated the contractor's statements and
finds them to be fully substantiated.

For the District Engineer:

2 Incls.:t
1. N/C
2. Added: Cy ltr

21 Dec 45 fr TEC (in quad.)

S. L. BROWN,
Colonel, Corps of Engineers,

IAsssistant.
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CE (Clinton Eng Wks) SPEPW

OCE, lb Jan 46

TO: Headquarters, Army Service Forces, Washington 25, D. C.

(Attention: Industrial Personnel Division)

Attention is invited to preceding indorsement and inclosed
copy of letter from the Tennessee Eastman Corporation,dated 21
December 1945.

FOR THE CHIEF OF ENGINEERS:

2 Inols
Withdrawn:l cy of Incl 2

WILLIAM A. MOWfEt
Lt. Colonel, Corps of neers
Assistant, Legal Division

-ANON

8th Ind*



0
October 25, 1945

The District Engineer
Clinton Engineer Works
Oak Ridge, Tennessee

Attention: Lieutenant Colonel John R. Ruhoff
Contracting Officer's Representative

Dear Sirs

We reply to your request for our comments on the letter dated September 21,
1945, from Mr. Clarence M. Mitchell, Director of Field Operations for the
President's Committee on Fair Employment Practice, to Mr. Truman K. Gibson,
Jr., Civilian Aide to the Secretary of WVar.

We note that the FEPC acknowledges that no useful purpose would be served
by pursuing further three of the four complaints which were originally
filed. The fourth complaint relating to Miss Almeda Stafford appears to
us to be almost equally lacking in merit for the reasons which we have
previously stated. 'liss Stafford's training and experience were not such
as to warrant permanent employment in a clerk-typist capacity and she was
given no promise of such employment. Emergency situations have frequently
required the temporary use of employees in a capacity for which they
could not be considered as adequately qualified on a permanent basis. Even
if we were hiring clerical help at this time, we believe that Miss Stafford
would have no claim to employment as a clerk-typist.

We have three Negroes presently employed in clerical capacities, all of
whom are classified as record clerks.

In view of the curtailment of our operations, we are not now employing
trainees. We have in the past employed As trainees persons whom we
believed could be trained to perform a variety of production jobs which
required specialized training over periods ranging from a few days to two
months. We have not endeavored to recruit Negroes for training because of
our belief that we could not secure and retain an adequate number of
qualified applicants to fill our requirements. The operating jobs for which
we have given specialized training are ones in which segregation would be
essential if the work were to be carried on without serious danger of
stoppage.

Apart from the specific points mentioned above, we are frankly at a loss to
know what we can add to the previous discussions and correspondence on this
subject. We submit that the FEPO's "problems at the Tennessee Eastman
Corporation" are, in the last analysis, not problems of discrimination, but
problems of taking affirmative steps to broaden employment opportunities
for Negroes. These problems are not unique to any one company or to any
one region and, as we have stated on numerous occasions, we have endeavored
to contribute to their solution to the extent that we have believed consistent
with carrying out your instructions to operate this plant without interruption.

ZL



The District Engineer -2- October 25, 1945

We have requested in good faith that the FEPO afford us access to
any employer whom it believed to be complying more effectively
with Executive Order 9346, and we repeat that, wholly apart from
any obligations that we may have under such order, we would welcome
the benefit of the experience of any other employer who might be
thought to have made more fair and effective use of available Negro
personnel.

Very truly yours,

CLINTON ENGINEER WORKS
Tennessee Eastman Corporation

/s/ E. P. Baker

EdgarPBaker Assistant Works Manager
dm
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December 21, 1945

The District Engineer
Clinton Engineer Works
Oak Ridge, Tennessee

Attention: Major D. C. Moore
Contracting Officert's Representative

Dear Sir:

In reply to your letter of December 17, 1945, (your reference EIDMU-5,
MY 230.7) we quote the qualifications that we have given to the United
States Employment Service at such times as we have requested the referral
of stenographers and typists:

Title Education and Experience

Stenographers (Female)
Dictation 90 words per minute, typing 40 words
per minute. Rate of pay within designated range
based on speed, accuracy, and experience.

Typists (Female)
Typing 40 words per minute. Hiring rate within
the designated range based on speed, accuracy,
and experience.

At the time that Miss Almeda Stafford was employed, we were hiring no cler-
ical help, and she was referred to us by the USES specifically for employ-
ment as a janitress. We had no occasion to verify the statement contained
in her employment application that she could type 50 words a minute and take
dictation at the rate of 75 words a minute since we had no opening for a
typist. In view of the fact that she claimed a typing speed only slightly
above the minimum required of an applicant for clerical work and had no ex-
perience whatever, there was clearly no reason to make special note of her
case in the event that clerical help might subsequently be needed.

We are fully aware of our obligations under Executive Order No. 9346 and., as
we have repeatedly stated, we believe that we have complied with such obliga-
tions in our employment program.

Very truly yours,

CLINTON ENGINEER WORES
Tennessee Eastman Corporation

/s/ Edgar P. Baker

EdgarPBaker Assistant Works Manager

C 0 P Y



HEADQUARTERS, Ahm,1. SERVICE FORCES
MEMO ROUTING SLIP

To the following in order indicated:

W. D., A. G. O.
Form No. 0115

23 March 1944

GPO 16-34260-3

FORM OSW-a8
(1-15 -44

TRANSMITTAL

(FOLD OVER MATERIAL AND CLIP)
Office Of The Secretary of War

TO Mr Lemuel Foster

5C-4(5, The Pent&son

Location

FROM Truma~n K. Gibso~li7 Jr

SPOCE

For your information

This office has been informed by Mr. Vais of AAF that
REMARKS

For
AAF Contract #33038 AC 7357 mentioned in Mr. Eugene

Davidson's (FEPC) letter of 10 October 45 has been

closed recently by completion.

inform ion.

From Lemei 6 Ot45From ael os alyst

(Nae) (Organization) (Building and room)

Date

. r I



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOREMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON, D. C.

October 10, 1945

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Department
Washington 25, D. C.

Dear Mr. Gibson:

Thank you for your letter of October 2, 1945
concerning our request that 'you seek deletion of references
to race from the application for employment forms used by
the American Chain and Cable Company, Inc., New York,
New York. You state that a check of production status of
Ordnance contract W36 034 ORD 2988 with that company revealed
that the contract was terminated August 14, 1945.

Since you do not mention AAF contract #33038 AC 7357
mentioned in my letter of August,4, I presume that a report.
will be forthcoming on this contract or that on the basis of
it the War Department is currently directing the deletion of
the references.

Your further advise will be appreciated.

Sincerely yours,

ene vids9

Assistant ector
Field Operations



*'Ex2431
TEG a LRLsaw

2 October 1945

Mr. gene Davtdson
Assistant Director, Field Oprations
Preident's Committee ont Fair

aploy~ment Practice
Standard. Oil Butilding
Wsington 25,D C,

Dear Mr. Davidsons

Further reference is made to your letter of 4 August
1945, tonceraing deletion a references to race fror the
application for employment form-s used by t-e Aeriean
Chain and Cable Compbay, Inc., New York, New York.

A cheek of prouc tA t 3tsttus of ordtioue contract
f36 034 0P 2988 wjth that comply has been ance. The
contract w o terminated 14 August 1945, &ad the lost
delivery under the contract was mwde 22 Auguost 1945.

Sincerely yours,

Truman K. Gibson, Jr.,
Givilian Aide to the Secretary

of War.

\J
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SPGCE 1st Ind

Eq, ASF, washington 25, D.C. 2 6 SEP 1945

TO: Office of Civilian Aide to Secretary of Viar, Room

Attention is invited to basic communication froa 0 o
of Ordnance.

FOR THE COMMAN1DING GENERAL:

FOSTER L. FtJRPHY
Colonel, General Ntaff Corps
Director, Industrial Person~nel Division

Majo:,,C
Executive C2ficc,
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ALL COMSATIONS SHOULD BE ACCOMPANIED BY CARBON COPY ANL.. DRESSED TO

RDubin/msc
3102

TO INSURE PROMPT ATTENTION WAR DEPARTMENT
IN REPLYING REFER TO:

A__0 OFFICE OF THE CHIEF OF ORDNANCE
NO NWASHINGTON, D. G.

ATTENTION OF

SPOGC-Labo e. (ed44zl 24 September 1945

SUBJECT: American Chain and Cable Company

TO: Director
Industrial Personnel Division
Headquarters, Army Service Forces

ATTN: Mr. L. L. Foster

In accordan6e with a recent verbal request, this office has
made a check of the production status -of Ordnance contract W36 034 ORD 2988
with the American Chain and Cable-Company. The contract was terminated -
14 August 1945 and the last delivery under the contract was made 22 August 1945.

FOR THE CHIEF OF ORDNANCE:

&~JJ~JJ

EVERETT M. GOULARD
Lt Col, Ord Dept
Assistant
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Mr. restor/mn
SPGCE let Ind Ext. 7626

8q, ASF, Washington 25. D.C. cni-' w45

70: Office of Civilian Aide to Secretary of War, Roon 4E 945, The Pentagon

Attention is invited to basic oomunioation from Offito of the Chief
of Ordnance.

FOR THE COMMANDING GENERAL:

FOSTER L. FVRPRY
Colonel, General Staff Corps
Director, Industrial Personnel Division



OFFICE OF WAR INFORMATION 0
For Immediate Releaso
Friday, May 28, 1945 N-463

The White House today I.seued anew Executive Order establishing a new Committee

on Fair Employment Pr6ticc "to promote the fullest utilization of all available

manpower, and. to eliminate discriiinatoiy practices."

At the same time, the White Hus6 .confirmed the recent appointment of
Monsignor Francis J. Haas as chairman of the new Committee which is established as
a separate agency within the Office of Emergency Management of the Executive Office
of the President.

The new Committee will be composed of a Chairman and not more than six other
members to be appointed by the President. Upon the appointment .of the new
Committee, the old organization, established by Executive Order 8802 and operating
within the War Manpower Commission, will cease to exist.

The full text of the'new Executive Order, which defines the powers and duties
of the Committee, follows:

EXECUTIVE ORDER

FURTHER AMENDING EXECUTIVE ORDER NO. 8802 BY ESTABLISHING A NEW COM-
MITTEE ON FAIR EMPLOYMENT PRACTICE AND DEFINING ITS POWERS AND DUTIES

In order to establish a now Committee on Fair Employment
Practice, to promote the fullest utilization of all available manpower,
and to eliminate discriminatory employment practices, Executive Order
No. 8802 of June 25, 1941, as amended by.Executive Order No. 8825 of
July 18, 1941, is hereby further amended to read as follows:

"WHEREAS the successful prosecution of the war demands the
maximum employment of all available workers regardless of race, creed.,
color, or national origin; and

"WHEREAS it is the policy of the United States to encourage
full participation in the war effort by all persons in the United
States regardless of race, creed, color, or national origin, in the
firm belief that the democratic way of life within the nation can bo
defended successfully only with the help and support of all groups
within its borders; and

'WHEREAS there is evidence that available and needed work-
ers -have been barred from employment in industries engaged in war
production solely by reason of their race, creed, color, or national
origin, to the detriment of the prosecution of the war, the workers'
morale, and national unity:

"NOW, THEREFORE, by virtue of the authority vested in me by
the Constitution and statutes, .and as President of the United Statoes
and Commander in Chief, of the Army and Nevy, I do hereby reaffirm the
policy of the United States that there shall be no discrimination in
the employment of any person in war industries or ip. Government by
reason of race, creed, color, or national origin, and I do hereby
.4peclar9 tha t Aib is the duty of all employers, including the several

x-16148
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Federal departments and- agencies, and- all labor organizations, in
furtherance of this policy and. of this Order, to eliminate discrimin-
ation in regard to hire, tenure, terms or conditions of employment,
or union membership because of race, creed, color, or national origin.

"It is hereby ordered as follows:

"1. All contracting agencies of the Government of the United
States shall include in all contracts hereafter negotiated or renegoti-
ated- by them a provision obligating the contractor not to discriminate
against any employee or applicant for employment because of race, creed,
color, or national origin and requiring him to include a similar pro-
vision in all subcontracts.

"2, All departments and agencies of the Government of the
United States concerned with vocational and training programs for war
production shall take all measures appropriate to assure that such
programs are administered without discrimination because of race,
creed, color, or national origin.

"3. There is hereby established in the Office for Emergency
Management of the Executive Office of the President a Committee on
Fair Employment Practice, hereinafter referred to as the Committee,
which shall consist of a Chairman and not more than six other members
to be appointed by the President. The Chairman shall receive such
salary as shall be fixed by the President not exceeding $10,000 per
year. The other members of the Committee shall receive necessary
traveling expenses and, unless their compensation is otherwise pre-
scribed by the President, a per diem allowance not exceeding twenty-
five dollars per day and subsistence expenses on such days as they
are actually engaged in the performance of duties pursuant to this
Order.

"4. The Committee shall formulate policies to achieve
the purposed of this Order and shall make recommendations to the
various Federal departments and agencies and to the President which
it deems necessary and proper to make effective the provisions of
this Order. The Committee shall also recommend to the Chairman of
the War Manpower Commission appropriate measures for bringing about
the full utilization and training of manpower in and for war pro-
duction without discrimination because of race, creed, color, or
national origin.

"5. The Committee shall receive and investigate complaints
of discrimination forbidden by this Order. It may conduct hearings,
make findings of fact, and take appropriate steps to obtain elimina-
tion of such discrimination.

"6. Upon the appointment of the Committee and the ddtigna-
tion of its Chairman, the Fair Employment Practice Committee estab-
lished by Executive Order No. 8802 of June 25, 1941, hereinafter
referred to as the old Committee, shall cease to exist. All records
and property of the old Committee and such unexpended balances of
allocations or other funds available for its use as the Director of
the Bureau of the Budget shall determine shall be transferred to the
Committee. The Committee shall assume jurisdiction over all complaints

x-16148



9 N-463

and matters pending before the old Committee and shall conduct such
investigations and hearings as may be necessary in the performance of
its duties under this Order.

"7. Within the limits of the funds which may be made available
for that purpose, the Chairman shall appoint and fix the compensation of
such personnel and make provision for such supplies, facilities, and
services as may be necessary to carry out this Order. The Committee
may utilize the services and facilities of other Federal departments and
agencies and such voluntary and uncomipensated services as may from time to
time be neoded. The Comittee may accept the services of Stats an, 1'cal
authorities and officials, and may perform the functions and duties and.
exercise the powers conferred upon it by this Order throuh such officials
and agencies and in such manner as it may determine.

"8. The Comittee shall have the power to promulgate such rules
and regulations as may be appropriate or necessary to carry out the pro-
visions of this Order.

"9. The provisions of any other pertinent Executive order
inconsistent with this Order are hereby surerseded."

FRANKLIN D. ROOSEVELT

TBE WHITE HOUSE ,

May 27, 1943,

X-16148
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OFFICE OF WAR INFORMATION
For Immediate Releaso
Friday, May 28, 1945 N-463

The White House toaay.iesued a new Executive Order establishing a new Committee

on Fair Employment Practice "to promote the fullest utilization of all available

manpower, and to eliminate discriminatory practices."

At the same time, the White House confirmed the recent appointment of
Monsignor Francis J. Haas as chairman of the new Committee.which is established as
a separate agency within the Office bf Emergency Management.of the Executive Office
of the President.

The new Committee vill be composed of a Chairmcan and. not more than six other
members to be appointed by the President. Upon the appointment of the new
Committee, the old organization, established by Executive Order 8802 and operating
within the War Manpower Commission, will cease to.exist.

The full text of the new Executive Order, which defines the powers and duties
of the Committee, follows:

EXECUTIVE ORDER

FURTHER AMENDING EXECUTIVE ORDER NO. 8802 BY ESTABLISHING A. NEW COM-
MITTEE ON FAIR EMPLOYMENT PRACTICE AND DEFINING ITS POWERS AND DUTIES

In order to establish a new Committee on Fair Employment
Practice, to promote the fullest utilization of all available manpower,
and to eliminate discriminatory employment practices, Executive Order
No. 8802 of June 25, 1941, as amended by Executive Order No. 882) of
July 18, 1941, is hereby further amended to road as follows:

"WHEREAS the successful prosecution of the war demands the
maximum employment of all available workers regardless of race, creed,
color, or national origin; and

"WHEREAS it is the'policy of the United States to encourage
full participation in the war effort by all.persons in tho United
States regardless of race, creed color, or national origin, in the
firm belief that the democratic way of life within the nation can be,
defended successfully only with the help and support of all.groups
within its borders; and

"WHEREAS there is evidence that available and needed work-
ers have been barred from employment in industries engaged in r
production solely by reason of their race, creed, color, or national
origin, to the detriment of the prosecution of thewar, the workers'
morale, and national unity:

"NOW, THEREFORE, by virtue of the authority vested in me by
the Constitution and statutes, and as President of 1the United States:
and Commander in Chief of the Army and Nevyr I do hereby reaffirm the
policy of the United States that there ball be nodiscriminatloi in
the employmentof any person in war industries or i.Government by'
reason of race, creed, color, or national origin, abid I do hereby

elar tha At-is the duty'of all employers, including the several
Xd16148
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Federal departments and agencies, and all labor organizations, in
furtherance of this policy and of this Order, to eli'minate discrimin-
ation in regard to hire, tenure, terire or conditions of employment,
or union membership because of race, creed, color, or national origin.

"It is hereby ordered as follows:

"1. All contracting agencies of the Government of the United
States shall include in all contracts hereafter negotiated or renegoti-
ated by them a provision obligating the contractor not to discriminate
against any employee or applicant for employment because of-race, creed,
color, or national origin and requiring him to include a similar pro-
vision in all subcontracts.

"2. All departments and agencies of the Government of the
United States concerned with vocational and training programs for war
production shall take all measures appropriate to assure that such
programs are administered without discrimination because of race,
creed, color, or national origin.

"3. There is hereby established in the Office for Emergency
Management of the Executive Office of the President a Committee on
Fair Employment Practice, hereinafter referred to as the Committee,
which shall consist of a Chairman and not more than six other members
to be appointed by the President. The Chairman shall receive such
salary as shall be fixed by the President not exceeding $10,000 per
year. The other members of the Committee shall receive necessary
traveling expenses and, unless their compensation is otherwise pre-
scribed by the President, a per diem allowance not exceeding twenty-
five dollars per day and subsistence expenses on such days as they
are actually engaged in the performance of duties pursuant to this
Order.

"1. The Committee shall formulate policies to achieve
the purposed of'this Order and shall make recommendations to the
various Federal department's and agencies and to the President which
it deems necessary and proper to make effective the provisions of
this Order. The Committee shall also recommend to the Chairman of
the War Manpower Commission appropriate measures for bringing about
the full utilization and training of manpower in and for war pro-
duction without discrimination because of race, creed, color, or
national origin.

"5. The Committee shall receive and investigate complaints
of discrimination forbidden by this Order. It may conduct hearings,
make findings of fact, and take appropriate steps to obtain elimina-
tion of such discrimination.

"6. Upon the appointment of the Committee and the ddtigna-
tion of its Chairman, the Fair Employment Practice Committee estab-
lished by Executive Order No..8802 of June 25, 1941, hereinafter
referred to as the old Committee, shall cease to exist. All records

and property of the old Committee and such unexpended balances of
allocations or other funds available for its use as the Director of
the Bureau ofV the Budget shall determine shall be transferred to the
Committee. The Committee shall assume jurisdiction over all complaints

x-16148
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and matters pending before the old Committee and shall conduct such
investigations and hearings as may be necessary in the performance of
its duties under this Order.

"7. Within the limits of the funds which may be made available
for that purpose,- the Chairman shall appoint and fix the compensation of
such personnel and make provision for such supplies, facilities, and
services as may be necessary to carry out this Order. The Conmttee
may utilize the services and facilities of otber Federal deperimenr.s and
agencies and such volunliry and uncopensatjd services as may from tme to
time be necled. The Conimittse may accept te services of State anI o.-cal
authorities and officials, and may performea the Finactions and duties and
exercise the powers conferred u,.on itx by thi. Oer throuh such officials
and agencies and in such manner as it may deteraine.

"8. The Committee shall have the power to promulgate such rules
and regulations as may be appropriate or nscessary to carry out the pro-
visions of this Order.

"9. The provisions of any other pertinent Executive order
inconsistent with this Order are hereby superseded."

FRA±TKLIN D. ROOSEVELT

THE fTHITE HOUSE,

May 27, 1943.0.

X-16148
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21 August 1945

Mr. Eugene Davideso, Assistant
Director, Field

President's Committee on Fair
Employment Practice

Standard 011 Building
3rd & Constitution Avenue, N. W.
Washington 25, Do C.

Dear Mr. Davidsons

Reference is made to your letter of 4k Agust 1945
concerning deletion of references of race from the
application for employment forms used by the American
Chain and Cable Company, Inc., New York, New York.
Both Ordnance and Army Air Forces have contracts with
this company. Ordnance has been requested to make an
investigation and report As soon as a report is re-
ceived, you will be advised.

Sincerely yours,

Louis R. Lautier,
Administrative Assistant, Office,

Civilian Aide to the Secretary of War.



21 August 1946

Mr. Eugene Davidson, Assistant
Director, Field

Presidents Cowittee on Fair
Employment Practice

Standard O1l building
3rd & Constitution Avenue, N. W.
Washington 25, D. C.

Dear Mr. Davidsona

Reference is made to your letter of 4 August 1915
concerning deletion of references of race from the
application for employment forms used by the American
Chain and Cable Company, Inc., New York, New York.
Both Ordnance ad Army Air Forces have contracts with
this company. Ordnance has been requested to make an
investigation and report. As soon as a report is re-
eeived, you will be advised.

Sincerely yours,

Louis R. 4utier,
Admiaistrative Assistant, Office,

Civliat Aide to the Secretary of War.

mm



HEADQUARTERS, AR SERVICE FORCES

MEMO RoutING SLIP
TO THE FOLLOWING IN ORDER INDICATED:

NAME OR TITLE ORGANIZATION BUILDING AND ROOM INITIALS

1
Mr. Lautier 4E 945 Pentagor DATE

2

3

SPGOL

Both Ordnance and Army Air Forces have contracts

with the American Chain and Cable Company. We

have requested ordnance to make an investigation

and report.

We are returning your letter dated 4 August 1945

from FEPO, herewith.

NAME ORGANI TI BUILDING AND ROOM DATE
FROM:Lamuel L. Fos 1 bor Br., IPD 14 Aug 45

Race Relations Ayst TELEPHONE

5C 465 73626

W.D., A. G. 0. Form 0115
1 October 194

This Form supersedes W. D., A. G. 0. Form 0115, 23 March 1944,
which may be used until existing stocks are exhausted.

16-100-2- 0 10



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

August 4, 1945

Mr. T&ruman Z. Oibson, Jr.
Civilian Aide to the

Secretary of War
Department

Washington, D. C.

In reply, rpfer to:

AUG 6
OFF r OFCIvin

film

Dear Mr. Gibson:

Acknowledgment ic iade of your letter of July 30, 1945,
in the matter of our request thAt the War Department dIrect that
references to race be deleted from the application for employment
forms approved by the American Chain and Cable Company, Inc.,
New York, Yew York, and currently sed not only by this company
but by its subsidiary, the Maryland Bolt and uint Company, Baltimore,
Maryland,

In your letter, you state that the War Department has
no jurisdiction in this case because none of the Arm' b technical
services has a contract with this company.

Pursuant to my telephone conversation with Mr. Lautier,
of your office, I am submitting the following Army contracts with
the American Chain and Cable Company, as listed in the April 20,
1945, issue of "State LIstings of Major War Supply Contracts Active
as of March 31, 1945:"

1. Place:
Service:
Contract No.:
Product:
Value:
Award date:
Completion date:

2, Place:
Service:
Contract No.:

Adrian, Michigan
Army Air Eorce
33038 AC 7357
Tow Target Cable
$118,000
1/45
1/46

York, Pennsylvania
Ordnance
36034 ORD 2988

/

t

FWICWRY

JBIUY
UNIT 

EDSTATES

BONDS
AND

STAWS



0
Mr. Gibson August 4, 1945

Product:
Value:
Award date:
Completion date:

Tow chains
$114,000
7/44
11/45

I will appreciate it if you will verify the existence of
these contracts and use your good offices to cause the deletion of
the reference to race,

Pield Operations



Ex 2431
LRL:mw

30 July 1945

Mr. Eugene Davidson
Assistant Director
Field Operations
President's Committee on Fair

Employment Practice
Standard Oil Building
Washington 25, D. C.

Dear Mr. Davidson:

Reference is trade to your letter of July 11, 1945,
requesting the War Departmient to have the reference to
race delete from the application for employment forms
used by the Maryland Bolt and Nut Company, Baltimore,
Maryland, a subsidiary of the American Chain and Cable
Company, me., New York, New York.

The War Department has no jurisdiction in this
case because none of the Army's technical services has
b contract with this company.

In compliance with your request I as returning
flerewith the copy of the form used by the Maryland
Bolt and Out Company.

Sincerely yours,

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.

Al1a1.

7SA --- 7,



Ex 2431
LRLOamw

30 July 1945

Mr. Engene Davidson
ot Assistant Director

fild Operations
President's Committee on Fair

Employment Practice
Standard Oil Building
Washington 25, D. C.

Dear Mr. Davidson:

Reference is made to your letter of July 11, 1945,
requesting the War Department to have the reference to
race deleted from the application for employment forms
used by the Maryland Bolt and Nut Goap4ny, Baltimore,
Maryland, a subsidiary of the American Chain and Cable

*Company, ad*, Ne York, New York.

The War Departwent has no jurisdiction in this
case because none of the Army's technical services has
a contract with this company.

In compliance with your request I as returning
herewith the copy of the form used by the Maryland
8olt and But Company.

Sincerely yours,

Trumus &. Gibson, Jr.,
Civilian Aide to the Secretary

of War.

Incl.N



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT"s

AND

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WASHINGTON 25, D.C. In reply refer to:
4-BR-370

July 11, 1945

Mr. Truman K. Gibson, Jr.
Civilian Aide to the Secretary of War
War Department
Pentagon Building
Arlington, Virginia

Dear Mr. Gibson:

Pursuant to the request of Mr. Lautier of
your office, I am enclosing herewith the application
for employment form of the American Chain and Cable
Company, Inc., which form is also used by the Mary-
land Bolt and Rhut Company, a subsidiary of the former
company.

Please return this form when it has served
your purposes.

Sincerely yours,

Euge -Daicdgon
Assistant Director
Field Operations

enclosure
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In reply refer to:
4-BR..370

July 11, 1945

Mr. Trwman 1. Gibson, Jr.
Civilian Aide to the Secretary of War
War Department
Pentagon Tailding
Arlington, Virginia

Dear Mr. Gibson:

P'rsuant to the request of Mr. Lautier of
your office, I am enclosing herewith the application
for employment form of the American Chain and Cable
Company, Inc., which form is also used by the Mary-
land 3olt and Nut Company, a subsidiary of the former
company.

Please return this form when it bas served
your purposes.

Sincerely yoUrs,

lugene David son
Assistant Director
Field Operations

onclosre
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HEADQUARTERS ARMA
WASH t NGTC)

SPGOL 095 Maryland Bolt and Nut Co.

AVE

2 8 JUL 1945

EMORANDUM FOR THE CIVILIAN AIDE TO THE SECRETARY OF WAR, Room 4E-945,
The Pentagon

SUBJECTs Reference to Race on Maryland Bolt and Nut Company's
Application for Employment Forms

1. The basic complaint against the Maryland Bolt and Nut
Company of Baltimore, Maryland, a subsidiary of the American Chain
and Cable Company, Inc., New York, New York, is herewith returned
for the reason that none of our technical services have a contract
with this company.

2. For the reason mentioned in the above paragraph, the War
Department has no jurisdiction over this complaint.

FOR THE COMMANDING GENERAL:

RALPH F. GOW
Colonel, General Staff Corps
Director, Industrial Personnel Division

Lr

o.es
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EMORANDUM FOR THE. CIVILIAN AIDE TO THE SECRETARY OF WAR, Room 4E-945,
The Pentagon

SUBJECTs Reference to Race on Maryland Bolt and Nut Company's
Application for Employment Forms

1. The basic complaint against the Maryland Bolt and Nut
Company of Baltimore, Maryland, a subsidiary of the American Chain
and Cable Company, Inc., New York, New York, is herewith returned
for the reason that none of our technical services have a contract
with this company.

2. For the reason mentioned in the above paragraph, the War
Department has no jurisdiction over this complaint.

FOR THE COMANDING GENERAL:

RALPH F. GOW
Colonel, General Staff Corps
Director, Industrial Personnel Division

7-p
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11 July 1945

NEWR"Dism f.:~ Director, Inmustrial Personnel Division
Army Service Forces
Room4 C-457, The Penta&on.

1. Attached is a copy of a letter from the President's
Committee on Fair Empioyment Practice alelinL that the
application for employment forms used by te Maryland Bolt
and Nut Company, Baltimore, Maryland, a subsidiary of the
American Chain and Cable Company, Ine., New York, New York,
contains a reference to race.

2. In view of the joint letter of July 0, 742, from
the Secretaries of War and Navy, ana the Chairman of the
Maritime Commissian, advising the Chairman of the President's
Committee on Fair Employment Practice that they are prepared
to advise contractors that any reference to rtce or religion
should be deleted from employment forms, may appropriate
action be taken in this case.

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.

Incl.

N,

V

CK~
<1

U
.-- - A - - - Amm=mbm



Ex 2431
TKG:LRL:mw

11 July 145

MEOi AN)uM FO: Director, Inrustrial Peronnel Division
Army Service Forces
Aoom 4C-457, The Pent!ton,

1. Attechea is z. coz'y of a letter frot the President's
Committee on Fair Employment Practice allgin that the
application for employment forms used by Cie Maryland bolt
and Nut Company, Baltimore, Marylanu, a subsidiary of the
American Ctazin sus Cable Compny, I., New York, New York,
contains a reference to race.

2. In view of the joint letter of July %, 142, from
the Secretaries of War and Navy, onew the Chairman of the
Maritime Commiaion, advising the Chairman of the PreFident a
Committee on Fair Employment Practice that thy prepared
to advise contractors that any reference to race or ret ligion
should be deleted from employment forms, may appropriate
action be taken in this case*

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.

Incl.



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT os

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

July 10, 1945

Mr. Truman K. Gibson, Jr.
Civilian Aide to the Secretary of War
'War Department
Pentagon Building
Arlington, Virginia

Dear Mr. Gibson:

Our Regional Director, Region IV has referred to this office
for action at this level, the matter of references to race on application
for employment forms used by the Maryland Bolt and Nut Company, Baltimore,
Maryland and the American Chain and Cable Company, Inc., New York, New
York, of which the former company is a subsidiary.

The report from our Regional Director includes a conference by
our regional examiner with Mr. C. S. Duvall, President and Mr. E. C.
Blankenship, Assistant Manager of the Maryland Bolt and Nut Company in
which we were referred to the parent company on the matter of the deletion
of references to race. Subsequently, under date of June 30, 1945, Mr. C.
N. Johns, Vice-President, American Chain and Cable Company, Inc. wrote to
Mr. Duvall as follows:

I am in receipt of your letter of June 14 in which you advise
that the representative of the President's Committee on Fair
Employment Practice has again contacted your office requesting that
we eliminate the word "Color" in the fifth line of our employment
application form S0-2821, which is a followup of their previous conference
with you on the above subject.

This application form which we have was inaugurated abid approved by
the various Army Service Commands and Naval Districts in which our
plants are located. The word "color" is stated specifically on the
Federal Bureau of Investigation form 16-22517. The words "race",
"white", onegro" appear on the Selective Service Registration Certi-
ficate 16-21631. In recent Labor Department reports, they have used
the term "white" and "non-white".

You may therefore advise the representative in Baltimore that:

(a) we are thoroughly familiar with Executive Order 9346



(b) we are not discriminating in our Baltimore plant or any
plant because of color, race, or creed.

(c) we do not propose to change the wording of our application
blank S0-,821. In order that there may be no misunderstand
ing we are attaching copy of the application blank which we
propose to use in all of our plants.

This letter is being sent to you in triplicate and if you so care to
transmit a copy to the Fair Employmaent Practice office in Baltimore, it
is quite satisfactory.

Especially since Mr. Johns bases his refusal to delete references
to race on the approval of the various Army Service Commande", you are re-
quested to cause the deletion of such references in accordance with the
positions of this Committee and of the War Department that such references
should be deleted from application for employment forms.

I shall appreciate your early attention to this matter and a report
on your findings and action.

Sincerely yours,

Assistant Director
Field Operations

L
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4 July 1945

Mr. John A. Davis
Director of Division of
Review and Analysis

Fair Employment Fractice Coimmittee
Standard Oil Building
3rd & Constitution Avenue, N. W.
Washington, D. C.

Dear Mr. Davis:

In accordance with our conversation of this morning
please furnish us with six copies of the FIRST REPORT,
Fair Employment Practice Committee, dated July 1943--
December 1944.

You are to be contended for compilation of signifi-
cant data.

Sincerely yours,

James C. Evans,
Assistant Civilian Aide to the

Secretary of War.

N



4 July 1945

Mr. John A. Davis
Director of Division of
Review and Analysis

Fair Employment Practice Cowittee
Standard Oil Building
3rd & Constitution Avenue, N. 'V.
Washington, D. C.

Dear Mr. Davis:

In accordance with our conversation of this morning
please furnish us with six copies of the FIRST REPORT,
Fair Employment Practice Committee, dated July 1943--
December 1944.

You are to be commended for compilation of signifi-
cant data.

Sincerely yours,

James C. Evans,.
Assistant Civilian Aide to the

Secretary of War.

*1
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4 July 1945

Mr. John A. Davis
Director of Division of

Review and Analysis
Fair Employment Practice Committee
Standard Oil Suilding
3rd & Constitution Avenue, N. Wl.
Washington, D.. C.

Dear Mr. Davis:

In accordance with our conversation of this morning
please furnish us with six copies of the FIRST REPORT,
Fair Employment Practice Committee, dated July 1943-
December 1944.

You are to be coimended for compilation of sigifi-
cant data.

Sincerely yours,

James C. Evans, .
Assistant Civilian Aide to the

Secretary of War.

a
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Hq, ASF, Washington 25, D. C. 29 MAY 1945
TO: Office of the Secretary of War. ATTENTION: Mr. Truman K. Gibson, Jr.,

Civilian Aide to the Secretary of War, Rm 4E-945, The Pentagon

1. Content of basic communication and inclosure noted.

2. Major Sullivan, Labor Officer of Detroit, Michigan, has been
advised of these hearings.

3. Mr. mLemuel L. Foster will attend the hearings.

FOR THE COWEANDING GENERAL:

1 Inl
1 - W/d
2 - Added: Cy ltr dtd

26 May 45 f~m IPD
to 6th Sv C

RALPH F. GOW
Colonel, General Staff Corps
Director, Industrial Personnel Division

' TLI IJ BRENNAN, JR,

of, Labor Branch
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H, AS?, Washington 25, D. 0.

73626
LLF/erg

2 9 MAY 1945
TO: Office of the Secretary of War. ATTENTION: Mr. Truman K. Gibson, Jr.,

Civilian Aide to the Secretary of War, Rm 4B-945, The Pentagon

1. Content of basic communication and inclosure noted.

2. Major Sullivan, Labor Officer of Detroit, Michigan, has been
advised of these hearings.

3, Mr. Lemuel L. Foster will attend the hearings.

FOR THE CONDING GENIAL:

I ncl
1 - W/d
2 - Added: Cy ltr dtd

26 May 45 fm IPD
to 6th s c

RALPH F. OW
Colonel, General staff Corps
Director, Industrial Personnel Division

WILLIAM 3. BRENNAN, JR.
r'lonel, General staft Cm

±3ief, Labor Branou

aom



WAR DEPARTMENT
WASH INGTON, D. C.

24 May 1945

MIEMORiDUIV IFOR: Director, Industrial Personnel Division
Room 4C-457
The Pentagon.

Inclosed herewith for your information is a copy of
a letter of May 18, 1945, from the ten
on Fair Employment PractIce, together with copy of notice
o ariiing and Statement of Charges in the matter of the
International Brotherhood of Teamsters, Chauffeurs, Ware-
housemen and Helpers of America ocal 299, et al, Case
No. 84.

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War

Incl. 
jt'
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May 18, 1945

Mr. Truman K. Gibson
Civilian Aide to
The Secretary of War

War Department
Pentagon Building
Washington, D. C.

In the Matter of:
The International Brotherhood
of Teamsters, Chauffeurs, Ware-
housemen and Helpers of
America, Local 299, et al
Case No. 84

Dear Mr. Gibson:

The President's Committee on Fair Employment Practice

has scheduled a hearing in the above-entitled matter com-

mencing on June 2, 194g.

A copy of the Statement of Charges & Order for Hearing

and a copy of the Notice of Hearing are enclosed herewith for

your information.

Yours v ery truly,

George M. Johnson
Deputy Chairman

I



Ex 2431
LRL: mw

24 May 1945

MEiMCR4JOK FOE: Directr, Industrial PrF znnei Divisoon
Room 4C-457
The Penta on.

Inclose" hereith for your infor. ai."on is a copy of
a letter of May 18, 1945, from t'e Presiaent's Committee
on Fair Emloyment Practice, together bith copy of notice
of Hearing and Statement of Charges in the mtter of the
International Brotherhood of Teustera, Chaufreurs, 7are-
housemen and Helpers of America, Local 299, eL al, Case
No. 84.

Truman K. Gibucn, Jr.,
Civilian Aide to the Secretary

of War

Incl.

y
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24 May 1945

NMOfidi A EOEs Director, Industriul Pr onnel Diviion
Room 4C-457
The Pentz4 {on.

tncLosed herewith for your infortion is a copy of
u letter of May 18, 1945,s ror the Presiaent's Committee
on Fair Employment Praotice, together with copy of notice
of Hearing and Statement of Charges in the matter of the
International Brotherhood of Teamsters, Chauffeurs, are-
housemen and Helpers of America, Local 299s et al, Case
No. 84.

Truman K. Gibson, Jr.,
Civilian Aide to the Secretarg

of War

Incl.

'(A



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON, D. C.

May 18, 1945

Mr. Truman K. Gibson In the Matter of.
Civilian Aide to the Secretary of" War The International Brother-
Pentagon Building hood of Teamsters, Chauffeurs,
Washington 25,, D. C. Warehousemen and Helpers of

America, Local 299, et al,
Dear Mr. Gibson: Case No. 84

The President's Committee on Fair Employment Practice

has scheduled a hearing in the above-entitled matter com-

mencing on June 2, 1945.

A copy of the Statement of Charges & Order for Hearing

and a copy of the Notice of Hearing are enclosed herewith for

your information.

urs very truly,

orgem . John n
D putykJChai

Enclosures - (2)



UNITED STATES OF AMERICA
EXECUTIVE OFFICE OF THE PRESIDENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT

In the Matter of
The International Brotherhood of Teamsters,
Chauffeurs, Warehousemen and Helpers of America,
Local 299

The White Star Trucking Company
The Mannion Express Company
McFarren Cartage Company
Shippers Dispatch, Inc.
The Opland Trucking Company
The Detroit Delivery Company
The Dealers Transport Company
Associated Truck Lines, Inc.
Fourteenth Avenue Cartage Company
U. S. Truck Company, Inc., and the -

Douglas Trucking Lines, Inc.

PRACTICE

Case No. 84

NOTICE OF HEARING

The International Brotherhood of
Teamsters, Chauffeurs, Warehouse:-
men and Helpers of America,
Local 299
2741 Trumbull Avenue
Detroit, Michigan

McFarren Cartage Company
140 Twelfth Street
Detroit, Michigan

Opland Trucking Company
2541 Ferry Park
Detroit, Michigan

The Dealers Transport Company
4151 Cabot Street
Detroit, Michigan

The White Star Trucking Company
12722 Michigan
Detroit, Michigan

The Mannion Express Company
1400 Twelfth Street
Detroit, Michigan

Shippers Dispatch, Inc.
146 West Lafayette Street
Detroit, Michigan

.The Detroit Delivery Company
3140 Grand River Avenue
Detroit, Michigan

Associated Truck Lines, Inc.
1208 St. Aubin Street
Detroit, Michigan

TO:



) -2- )

Fourteenth Avenue Cartage Co. U. S. Truck Company, Inc.
1038 Twenty-First Street 2290 Twenty-Fourth Street
Detroit, Michigan Detroit, Michigan

The Douglas Trucking Lines,, Inc.
12b0 West Elizabeth Street
Detroit, Michigan

Please take notice that beginning on the second day of June, 194, at
ten o'clock in the forenoon, at a place to be designated in the City of Detroit,
State of Michigan, a hearing on the matters set forth in the annexed Statement
of Charges and Order for Hoaring will be conducted before the President's Com-
mittee on Fair Employment Practice, or a duly authorized sub-committee and/or
Hearings Examiner acting on behalf of the Committee, pursuant to Executive
Order' 8802, as amended by Executive Order 9346, promulgated by the President
of the United States on June 25 1941 and May 23, 1943, respectively.

The Committee requests that you be represented at the hearing by an
official or officials who can testify with authority and full knowledge of
the facts relative to the issues involved in the proceeding.

Pursuant to said Order for Hearing, Simon Stickgold and Frank D.
Reeves have been designated as counsel on behalf of the Committep.

You are further notified that you may file an answer and any othcr
documents relating hereto with the President's Committee on Fair Employment
Practice, c/o Edward M. Swan, Examiner-in-Charge, Region V, 1516 Penobscot
Building, Detroit 26, Michigan.

* In testimony whereof

Malcolm Ross, Chairman

by direction of the Committee has
hereunto set his hand at
Nashington, D. C. this 18 th day
of May, 194



UNITED STATES OF AMERICA
EXECUTIVE OFFICE OF THE PRESIDENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

In the Matter of
The International Brotherhood of Teamsters,
Chauffeurs, Warehousemen and Helpers of America,
Local 299

The White Star Trucking Company
The Mannion Express Company
Shippers Dispatch, Inc.
The McFarren Cartage Company
The Opland Trucking Company
The Detroit Delivery Company
The Dealers Transport Company
Associated Truck Lines, Inc.
Fourteenth Avenue Cartage Company
U. S. Truck Company, Inc., and the
Douglas Trucking Lines, Inc.

Respondents

STATEMENT OF CHARGES
and

OR-DER FOR HEARING

Case No. 84

Upon receipt of complaints that The International Brotherhood of Team-
sters, Chauffeurs, datehousemen and Helpers of America, Local 299; The White
Star Trucking Company; The Mannion Express Company; Shippers Dispatch, Inc.,
The McFarrenCartage Company; The Opland Trucking Company; The Detroit Delivery
Company; The Dealers Transport Company; Associated Truck Lines, Inc.; Fourteenth
Avenue Cartage Company; U. S. Truck Company, Inc.; and the Douglas Trucking
.Lines, Inc.; have engaged in discriminatory employment practices forbidden by
Executive Order 8802 as amended by Executive Order 9346, promulgated by the'
President of the United States on June 25, 1941 and May 27, 1943, respectively,
the President's Committee on Fair Employment Practice hereby issues its State-
ment of Charges and alleged:

(1) The International Brotherhood of Teamsters, 'Chauffeurs, Warehouse-
men and Helpers of America, Local 299 (hereinafter referred to as the Respondent
Union) is a labor organization affiliated with the American Federation of Labor
and admits to membership, among others, truck drivers in the Detroit area who
are qualified to engage in interstate, intra-state and intra-city hauls.

(2) The Respondent Union has collective bargaining agreements with
trucking companiesip the Detroit area including: The White Star Trucking Com-
pany; The Mannion Express Company; ShippersDispatch, Inc.; The McFarren Cartage
Company; The Opland Trucking Company; The Detroit Delivery Company; The Dealers
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Transport Company; Associated Truck Lines, Inc.; Fourteenth Avenue Cartage Com-
pany; U. S. Truck Company, Inc.; and the Douglas Trucking Lines, Inc. (herein-
after sometimes referred to as the Respondent Companies). These agreements
provide, in substance, that all truck drivers employed by said companies for
interstate, intra-state and intra-city hauls of essential war materials must be
members of the Respondent Union or must join and become members of the Respond-
ent Union.

(3) By virtue of the nature of its activities, duties and respondi-
bilities and its agreements with the Respondent Companies, the Respondent Union
is a labororganization within the meaning of Executive Order 9346 and its
policies and practices insofar as they affect employment in war industries are
subject to the jurisdiction of the President's Committee on Fair Employment
Practice.

(4) The Respondent Union, since June 25, 1941, and at all material
times thereafter, has failed and refused and still fails and refuses to permit
or authorize the employment of needed and qualified Negroes as truck drivers
for-interstate, intra-state or intra-city hauls of essential war materials, be-
cause of thEir race or color, and has threatened and threatens to cause work
stoppages in the event such needed and qualified Negroes are employed as truck
drivers by Respondent Companies.

(5) The Respondent Union, during the year 1942, by virtue of its
collective bargaining agreement with the White Star Trucking Company, Respond-
ent herein, prevented said Company from employing Festus Hairston, a needed and
qualified Negro and a member of the Respondent Union, as a truck driver for in-
terstate hauls of essential war materials, because of his race or color.

(6) The Respondent Union, on or about March 12, 1945, by virtue of
its collective bargaining agreement with the Douglas Trucking Company, prevent-
ed said Company from employing Henry Adams, a needed and qualified Negro as a
truck driver for interstate, intra-state and intra-city hauls of essential war

.. materials, because of his race or color.

(7) The Respondent Union, by virtue of its collective bargaining agree-
mends -with the Respondent Copmpanies hereinafter enumerated, caused the dis-
charge or resignation-of the following named'needed and qualified Negro truck
drivers, because of their race or color, on or about the dates set opposite
their names:

George E. Johnson August 2, 1943 Mannion Express Co.
Joseph Smith December .1944 Detroit Delivery Co.

(8). The RespondentUnion has failed and refused and still fails and
refuses to admit into its membership the .following named needed and qualified
Negro truck drivers, because of their race or color,, on or'about the dates set
opposite their names thus preventing their employment by the Respondent Com-
panies listed oppositetheir names:

George E. Johnson June 1943,; Mannion Express Co.
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Joseph Smith March 194) Detroit Delivery Co.
0. Purvey August 1944 U. S. Truck Co., Inc.
Henry Adams March 1945 Douglas Trucking Co.

(9) The Respondent Companies are carriers located in the Detroit,
richigan,.area engaged in the interstate, intra-state and intra-city automotive
transportation of war materials for delivery to and use by (a) the United States
Government or agencies thereof for military purposes and (b) enterprises engaged
in the production of war materials or in activities necessary for the maintenance
of the production or utilization of war materials.

(10) The Respondent Companies, at all times herein mentioned, owned and
operated, and now own and operate trucks and trucking facilities in the city
of Detroit, state of Michigan, which are essential for the discharge of said
Companies' activities as described in paragraph (9) above.

(11) By virtue of the operations described in paragraphs (9) and (10)
above, the Respondent Companies are war industries within the meaning of Execu-
tive Order 9346 and their employment policies and practices are subject to the
jurisdiction of the President's Committee on Fair Employment Practice.

(12) The White Star Trucking Company, Respondent herein, since June 25,
19)1, and at all material times thereafter, in Detroit, has failed and refused
and still fails and refuses to employ and/or retain in its employment needed
and qualified Ne.groes as truck drivers for interstate, intra-state and intra-
city hauls of essential war materials, because of their race or-color, the Com-
pany's explanation being that the Respondent Union will not permit it to do so.

(13) The hite Star Trucking Company, during the year 19)42, in Detroit;
failed and refused to employ and/or retain in its employment Festus Hairston,
a needed and qualified Negro, inter alia, as a truck driver for interstate
hauls of essential war materials, because of his race or color, the Company's
explanation being that the Respondent Union would not permit it to do so.

(14) The Mannion Express Company, Respondent heroin, sipce June 25,
1941, and at all material times thereafter, in Detroit, has failed and refused
and still fails and refuses to employ and/or retain in its employment needed
and qualified Negroes as truck drivers for interstate, intra-state and intra-
city hauls of essential war materials, because of their race or color, the Com-
pany's explanation being that the Respondent Union will not permit it to do so.

(15) The Mannion Express Company, on or about August 2, 1943, in Detroit,
demoted George E. Johnson, a.needed and qualified Negro truck driver in its em-
ploy, to the position of helper, because of his race or color.

(16) Shippers Dispatch, Inc., Respondent herein, since June 25, 1941,
and at all material times thereafter, in Detroit, has failed and refused and
still fails and refuses to employ needed and qualified Negroes as truck drivers
for interstate, intra-state or intra-city hauls of essential war materials,



because of their race or color, the Company's explanation being that the Re-

spondent Union will not permit it to do so.

(17) Shippers Dispatch, Inc., on or about January 23, 1945, in Detroit,
has failed and refused and still fails and refuses to employ, inter alia,
Albert Davis, a needed and qualified Negro, as a truck driver for interstate,
intra-state or intra-city hauls of essential war materials, because of his race

or color, the Company's .explanation being that the Respondent Union would not
permit it to do so.

(18) The McFarren Cartage Company, Respondent herein, since June 25,
1941, and at all material times thereafter, has failed and refused and still
fails and refuses to employ and/or retain in its employment needed and quali-
fied Negroes as truck drivers for interstate, intra-state or intra-city hauls
of essential war materials, because of their race or color, the Company's ex-
planatipn being that the Respondent Union will not permit it to do so.

(19) The' McFarren Cartage Company, on or about August 21, 1944, in
Detroit, failed and refused to retain in its employment as a truck driver for
interstate, intra-state or intra-city hauls of essential war materials, L. D.
Wallace, a needed and qualified Negro, because of his race or color, the Com-

pany's explanation being that the Respondent Union would not permit it to do so.

(20) The McFarren Cartage Company, during September 1944, in Detroit,
failed and refused to employ inter alia, Holly Poek, a needed and qualified
Negro, as a truck driver for interstate, intra-state or intra-city hauls of
essential war materials, because of his race or color, the Company's explana-
tion being that the Respondent Union would not permit it to do so.

(21) The Opland Trucking Company, Respondent herein, since June 25,
1941, and at all inaterial times thereafter, in Detroit, has failed and refused
and still fails and refuses to employ needed and qualified Negroes as truck
drivers for interstate, intra-state or intra-city hauls of essential war
materials, because of their race or color, the Company's explanation being that
the Respondent Union will not permit it to do so.

(22) The Opland Trucking Company, in Detroit, has failed and refused
and still fails and refuses to employ, inter alia, the following named needed.
and qualified Negroes as truck drivers for interstate, intra-state or intra-
city hauls -of essential war materials, on or about the dates set opposite
their names, because of their race or color, the Company's explanation being
that the Respondent Union will not permit it to do so:

Charles Joiner April 25, 1945
Paul Beasley January 4, 1945
-Kermit Belcher July 7, 194

(23) The Detroit Delivery Company, Respondent herein, since June 25,
1941, and at all material times thereafter, in Detroit, has failed and refused
and still fails and refuses, inter alia, to employ and/or retain in its employ-.
ment needed and qualified Negroes as truck drivers for interstate, intra-state



or intra-city hauls of essential war materials, because of their race or color,
the Company's explanation being that the Respondent Union will not permit it
to do so.

(24) The Detroit Delivery Company, during December 1943 or January 1944,
in Detroit, failed and refused to-retain in its employment as a truck driver
for interstate, intra-state or intra-city hauls of essential war materials,
Joseph Smith, a Negro, because of his race or color, the Company's explanation
being that the Respondent Union would not permit it to do so.

(25) The Detroit Delivery Company, in Detroit, has failed and refused
and still fails and refuses to employ the following named needed and qualified
Negroes, inter alia, as truck drivers for interstate, intra-state or intra-
city hauls of essential war materials on or about the date set opposite their
names, because of their race or color, the Company's explanation being that
the Respondent Union would not permit it to do so:

K. C. Bills March 27, 194
James Cathey April 17, 19h
Ed Calloway April 12, 1944

(26) The Dealers Transport Company, Respondent herein, since June 25,
1941., and at all material times thereafter, in Detroit, has failed and refused
and still fails and refuses to employ needed and qualified Negroes as truck
drivers for interstate, intra-state or intra-city hauls of essentialwar
materials, because of their race or color, the Company's explanation being
that the Respondent Union will not permit it to do so.

(27) The Dealers Transport Company, on or about August 11, 1944, in
Detroit, failed and refused and still fails and refuses to employ, inter alia,
Stennis E. Lloyd, a needed and qualified Negro, as a truck driver for inter-
state, intra-state or intra-city hauls of essential war materials, because of
his race or color, the Company's explanation being that the Respondent Union
would not permit it to do so.

(28) Associated Truck Lines, Inc., Respondent herein, since June 25,
1941, and at all material times thereafter, in Detroit, has failed and refused
and still fails and refuses to employ needed and qualified Negroes as truck
drivers for interstate, intra-state or intra-city hauls of essential war
materials, because of their race or color, the Company's explanation being that
the Respondent Union will not permit it to do so.

(29) Associated Truck Lines, Inc., in Detroit, has failed and refused
and still fails and refuses to employ the following named needed and qualified
Negroes, inter alia, as truck drivers for interstate, intra-state or intra-
city hauls of essential war materials on"'or about the dates set opposite their
names, because of their race or color, th6 Company's explanation being that
the Respondent Union will not permit it to do so:

Louis Smith February 9, 1944
.Henry Thomas, April 12, 194
Lawrence Warren November 1944
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(30) The Fourteenth Avenue Cartage Company, Respondent herein, since

June 25, 1941 and at all material times thereafter, in Detroit, has failed and

refused and still fails and refuses to employ needed and qualified Negroes as

truck drivers for interstate, intrA-state or intra-city hauls of essential war
materials, because of their race or color, the Company's explanation being
that the Respondent Union will not permit it to do so.

(31) The Fourteenth Avenue Cartage Company, in Detroit, has failed and
refused and still fails and refuses to employ the following named needed and
qualified Negroes, inter alia, as truck drivers for interstate, intra-state or
intra-city hauls of essential war materials on or about the dates set opposite
their names, because of their race or color, the Company's explanation being
that the Respondent Union Will not permit it to do so:

Arthur Miles May 23, 1944
Arthur King March 17, 194L
Alvin Wiggins July 21, 194

(32) The U. S. Truck Company, Inc., Respondent herein, since June 25,
1941 and at all material times thereafter, in Detroit, has failed and refused
and still fails and refuses to employ and/or retain in its employment needed
and qualified Negroes as truck drivers for interstate, intra-state or intra-
city hauls of essential war materials, because of their race or color, the
Company's explanation being that the Respondent Union will not permit it to
do so.

(33) The U. S. Truck Company, Inc., in Detroit, has failed and refused
and still fails and refuses to employ and/or retain in its employment the fol-
lowing named needed and qualified Negroes, inter alia, as truck drivers for
interstate, intra-state or intra-city hauls of essential war materials on or
about the dates set opposite their names, because of their race or color, the
Company's explanation being that the Respondent Union will not permit it to
do so:

Dewey Windom July 13, 1944
0. Purvey August 1944

(34) The Douglas Trucking Lines, Inc., Respondent herein, since June
251 1941 and at all material times thereafter,,in Detroit, has failed And re-
fused-and still fails and refuses to employ needed and qualified Negroes as
truck drivers for interstate, intra-state or intra-city hauls of essential war
materials, because of their race br color, the Company's explanation being
that the Respondent Union will not permit it to do so.

(35) The Douglas Trucking Lines, Inc., in Detroit, failed and refused
and still fails and refuses to.employ the following named needed and qualified
Negroes, inter alia, as truck drivers for interstate, intra-state or intra-
city hauls of essential war materials, on or about the dates set opposite their

map"
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names, because of their race or color, the Company's explanation being that the
Respondent Union will not permit it to do so:

Zuett Jefferson
Henry Adams

January 29, 1945
March 12, 1946

(36) The aforesaid policies and practices of the Respondents are for-
bidden by Executive Order 8802 as amended by Executive Order 9346, in that
said policies and practices constitute discrimination in employment because
of race or color.

WEEREFORE, After preliminary investigation of the complaints above set
forth and by virtue of the authority conferred upon it by Executive Order
9346 to "conduct hearings, make findings of fact and take appropriate steps
to obtain elimination of discrimination forbidden by the Order," THE PRESI-
DENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE ORDERS THAT A HEARING BE HELD IN
THE CITY OF DETROIT, STATE OF MICHIGAN, FOR THE PURPOSE OF EXAMINING SAID COM-
PLAINTS AND THE EMPLOYMENT PRACTICES OF THE RESPONDENTS RELATING THERETO AND
THAT COUNSEL BE DESIGNATED ON BEHALF OF THE COMITTEE.

WASHINGTON, D. C., May 18 , 194

PRESIDENT'S COMMITTEE ON
FAIR EMPLOYMENT PRACTICE

CByhar
Chairman

dew"
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SPOCL 095 TennSse Eawtnar Corp. lst Ind,

Rq, AF, Wshington 25, t. C.

TO: The Offto of the Chief of Engineers, ATTEMITIN: L&bor Offior

forwarded for investigation and port.

8' C(A4AtND OF GZIRAA 9L 80fELL

RALPMP. GO
Colonel, Gentral tatf Corpz
Director, Industrial Personnel Division

Log 6266

L.L.Foster
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HEADQUARTERS ARMY SERVICE FORCES
WASHINGTON 25, D. C.

SPGC-L
095 Hunter, Clara W.

29 March 1945

MEMJORANDUM.TO THE DIRECTOR OF CIVILIAN PERSONNEL AND TRAINING,
OFFICE OF THE SECRETARY OF WAR (Attention: Mr. Louis R. Lautier)

SUBJECT: Grievance of Employee at U. S. Cartridge Company,
St. Louis, MQ.

1. In response to your request in a memorandum under
date of 8 March 1945, an investigation of the above-named
complaint was made. Your attention is called to the attached
copy of the Third Indorsement, under date of 23 March 1945.

2. Should your office feel that the information con-
tained in -this Indorsement is unsatisfactory or incomplete,we shall be glad to direct a further investigation.

FOR THE COMMANDING GENERAL:

1 Incl:
Cy Third Ind.

RALPH F. GOW
Colonel, General Staff Corps
Director, Industrial Personnel Division

WILLIAM J. BRENNAN, JR.
Colonel, General Staff Corps
Chiefs, Labor Branich,'
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SPGC-L 29 March 1945
095 Hunter, Clara w.

MEMORANDUM TO THE DIRECTOR O? CIVILIAN PERSONNEL AND TRAINING,
OFFICE OF THE SECRETARY OF WAR (Attention; Mr. Louis R. Lautier)

SUWECTt Grievance of Employee at U. So Cartridge Company,
St. Louis, Mo.

1. In response to your request in a memorandum under
date of 8 March 1945, an investigation of the above-named
complaint was made* Your attention is called to the attached
copy of the Third Indorsement, under date of 23 March 1945.

2. Should your office feel that the information con-
tained in this Indorsement is unsatisfactory or incomplete,
we shall be glad to direct a further investigation.

FOR THE COMMANDING GENERALa

Cy Third Ind,

RALPH 7. GOW
Colonel, General Staff Corps
Director, Industrial Personnel Division

WTIL tAM J2 2< xi .

ohef. ,Ltbor BFranch

La~
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COPY

00-291 Hunter, Clara VC.
095 Hunter, Clara W.
SLP 230.74/8 3rd Ind. Hudgens/se

Commanding Officer, St. Louis Ordnance Plant, St. Louis, Missouri,
23 aarch 1945

To: Chief of Ordnance, ASF, Pentagon Buildinp, Washington 25, D. C.
Attn: SPOGC - Major E. M4. Goulard

Investigation reveals that the Mrs. Clara W. Hunter referred to
in basic communication applied for transfer to production operations
and was transferred to a packing operator on 15 March 19L5.

/s/ J. S. Hudgens
J. S. HUDGENS
Major, Ord. Dept.
Commanding



LRL/mjb
Ext. 2431

29 March 1945

Mr. Clarence M. Mitchell,
Associate Director of
Field Operations,

President's Committee on Fair
Employment Practice,

Standard Oil Building,
Washington 25, P. C.

Dear Mr. Mitchell:

Reference is made to your letter of February 27, 1945,
concerning the release of soldiers to work at the Aluminum
Company of America's Plant at Alcoa, Tennessee. This matter
has been investigated and the report states as follows:

Negro male common labor was not available at
Alcoa, Tennessee at the time arrangements were made
to provide soldiers, nor at the time the soldiers
reported at the plant. That type of labor is not
presently available as evidenced by the fact that
the company has been and is attempting to recruit
male common labor with no color restrictions.

The soldiers who reported to the Aluminum
Company of America at Alcoa, Tennessee were hired
as cotton labor and if Negro males had been avail-
able they could have done the same work, but they
were not.

The company presently employs 10% Negroes,
which is the average in that area for war industries.
The Negro population of the area comprised approxi-
mately 10% of the total population.

In regard to the telegram quoted in Mr. itchell's
letter, the investigation reveals that the F.E.P.C.
complaint apinst the company by the Regional Office
has been closed as satisfactorily adjusted. In sub.
stantiation there is attached a copy of a letter dated



12 February 194$ from Aluminum Company of America to
Mr. John Hope II, F.E.P.C. Fair Practice Examiner,
Region VII, Atlanta, Georgia, and a copy of a letter
dated 23 February 1945 from Mr. Hope to the company.

From the investigation which was conducted it
appears that the company was and still is very anxious
to hire male common labor with no color restrictions.
The soldiers now employed at the plant are on a
temporary basis and the Army and the company are de-
sirous of replacing them with civilian labor as
quickly as possible.

Sincerely yours,

Louis R. Lautier,
Administrative Assistant, Office,

Civilian Aide to the Secretary of War.

-2-
a



29 March 1945

Mr. Clarence U. Mitchell,
Associate Director of
Field Operations,

President's Comittee on Fair
Employment Practice,

Standard Oil Building,
Washington 25, D. C.

Dear Mr. Mitchellr

Reference is made to your letter of February 27, 1945,
concerning the release of soldiers to work at the Aluminm
Company of America's Plant at Alcoa, Tennessee. This matter
has been investigated and the report states as follows

Negro male common labor was not available at
Alcoa, Tennessee at the time arrangements were made
to provide soldiers, nor at the time the soldiers
repotted at the plant. That type of labor is not
presently available as evidenced by the fact that
the company has been and is attempting to recruit
male common labor with no color restrictions.

Tht soldiers who reported to the Aluminum
Company of America at Almoa, Tennessee were hired
as cco:son labor and if Negro males had been avail-
able they could have done the same work, but they
were not.

The capany presently employs 10% Negroes,
which is the average in that area for war industries.
The Negro population of the area comprised approxi-
mately 10% of the total population.

In regard to the telegram quoted in Mr. Mitchellse
letter, the investigation reveal. that the ?.E.P.C.
complaint agAinst the company by the Regional Office
has been closed as satisfactorily adjusted. In sub-
stantiation there is attached a copy of a letter dated



12 February 1945 from Aluminum Company of America to
Mr. John Hope II, F.E.P.C. Fair Practice Examiner,
Region VII, Atlanta, Georgia, anda copy of a letter
dated 23 February 1945 from Mr. Hope to the company.

From the investigation which was conducted it
appears that the company was and still is very anxious
to hire male common labor with no color restrictions.
The soldiers now employed at the plant are on a
temporary basis and the Army and the company are de-
sirous of replacing them with civilian labor as
quickly as possible.

Sincerely yours,

Louis R. Lautier,
Administrative Assistant, Office,

Civilian Aide to the Secretary of War.

-2-.
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BUY

HEADQUARTERS, ARMY AIR FORCES i
WASHINGTON

IN REPLY REER TO:

AFDRE-.7
26 March 1945

MEMORANDUJM FOR THE ADMINISTRATIVE ASSISTANT, OFFICE OF CIVILIAN AIDE
TO THE SECRETARY OF WAR:

Subject: Employment of Negroes at the Aluminum Company of
America's Plant at Alcoa, Tennessee.

1. Reference is made to your memorandum dated 1 March 1945,
same subject. This matter has been investigated and the following
information is submitted as the basis for a reply to the letter
dated 27 February from Clarence M. Mitchell, Associate Director of
Field Operations, Fair Employment Practices Committee.

2. Negro male common labor was not available at Alcoa, Tenn-
essee at the time arrangements were made to provide soldiers, nor
at the time the soldiers reported at the plant. That type of labor
is not presently available as evidenced by the fact that the company
has been and is attempting to recruit male common labor with no color
restrictions.

3. The soldiers who reported to the Aluminum Company of America
at Alcoa, Tennessee were hired as common labor and if negro males had
been available they could have done the same work, but they were nc.

4. The company presently employs 10% negroes, which is the
average in that area for war industries. The negro population of
the area comprises approximately 10% of the total population.

5. In regard to the telegram quoted in Mr. Mitchelles letter,
the investigation reveals that the F.E.P.C. complaint against the
company by the Regional Office has been closed as satisfactorily ad-
justed. In substantiation there is attached a copy of a letter dated
12 February 1945 from Aluminum Company of America to Mr. John Hope II,
F.E.P.C. Fair Practice Examiner, Region VII, Atlanta, Georgia, and a
copy of a letter dated 23 February 1945 from Mr. Hope to the company.

6. From the investigation which was conducted it appears that
the company was and still is very anxious to hire male common labor
with no color restrictions. The soldiers now employed at the plant
are on a temporary basis and the Army and the company are desirous
of replacing them with civilian labor as quickly as possible.

REDERICK . HOPKINS, JR.
Brigadier General, U.S.A.

2 Incles: Chief, Resources Division,
Cy 1trs dtd 12 Feb & Office, AC/AS, Materiel and
23 Feb as std in par.5. Services.

ADDRESS REPLY TO- COMMANDING GENERAL, ARMY AIR FORCES, WASHINGTON 25, D. C.



AMA-7
26 arch 1945

KORANDUM 0 TIM ADMINISRTV ASSISTANT, 011102 OrZCIVILUN AIDS
TO TSCR 3OOFAY 07 tAX:

Subjects EMployment of Negres at the Aluamina Company ot
AMoroa' s Plant at Alcoa, Tennessee.

1. Reference is made to your memorandum dated 1 March 1945,
same subject. this matter has been tvestigated and the following
iafermation is subitted as the basis for a reply to the letter
dated 27 February froa Clarance )I. tell, Associate Director of
Field Operations, lair hmploymat Iraotlees Comttee.

2. Negs sale same labor was not available at Aloea, Tena-
essee at the time arrangements were made to provide seltiers, nor
at the tim the solilare reported at the plant. That typ, of labor
is not presently available as evidened by the fact that the company
has ben ant is attempting to recruit sale oe labor wth no asolor
restrictIons.

a. The soldiers whe reported to the Alminm Compn of Ametiea
at Alcoa, eamessee were hired as come labr saad If negro males had
bees available they coal have one the same work, but they were at.

4. The oeepany presently employs 10%aegroes, which is the
averaging that area for war industries. The neagro poplatio of
the area comprises approinately 10 of the total population.

5. Is regard to the telegram qated in r. Kitchell s letter,
the investigation reveals that the 7J.P.C. complaiat against 0e
company by the Regional Offie as been closetA as satisfactorily a.4
Jutted. I substantiation there t attached a sc of a letter dated
12 February 1945 fro AlMinum Company of Ameriea to Mr. John NRpe I,
1.2.1.0. Wat Practce assainer, Regin VII Atlanta, Georgia, eat a
copy of a letter dated 23 ebrUary 1945 from Mr. Hope to the company.

6. Iron the investigation whtih was conducted it appears that
the company was ead *till is very anons to tire sale csomon labor
with a color restfatina. The soldier. now employed at the plant
are onI a temporary asis sat the Ay and the company are destrose
of replatag the with stvilian labor as quickly as possible.

OAKWS K. ISPRS, JR.

.rtgadter General, U.S.A.
2 Inss hite, Reemarees ivisTiS,

Cy trs Att 12 Web & Office, AC/AS, Materiel ad
23 Web as st in par.. Services.

ai
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February 12, 1945

Mr. John Hope II
F.S.P.C.-Room 525
10 Forsyth Building
Atlanta 3, Georgia

Dear Mr. Hope:

As requested last Saturday, we are mailing herewith five (5)
rate range certificates. Two of these certificates cover the wage
history of William Dockery since February 21, 1944. The other
three certificates cover the same period of time in the wage history
of Joe R. Walker,

We believe these certificates are self-explanatory, but it might
be well to point out that the certificate dated 1-8-45 for William
Dockery is the one which establishes the same rate for Senior Reclama-
tion Fireman, the job held by Dockery, and Senior Foreman, the job
held by Joe Walker.

It is our understanding that this is the fact which you wished
to establish, and that this information, together with the copies of
"Job Descriptions" and the "Agreement" between thelocal union and

the company which we gave you last Saturday, is all the data you re-
quire.,

Yurs very truly,

ALUMINUM COMPANY OF AMERIOA

E. M. 'Chandler, Works Mgr.,
EK0:AN Alcoa Fabricating Works
Ends.

C
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Executive Office of the President
Office for Emergency Management

PRESIDENTIS COM1ITTEE ON FAIR EMIPLOYMENT PRACTICES
Region VII, Ten Forsyth Street 31dg., Atlanta 3, Ga.

February 23, 1945

Alumiipum Company of America
Alcoa, Tennessee

Re: Aluminum Company of America
Case No. 7-BR-475

Attention Mr. E. M. Chandler, Works Manager

Dear Mr. Chandler:

Athnowledgement is herewith made of yoir letter of February 12
with attachments relative to the above-mentioned complaint of Mr. William
Dockery.

Likewise, I wish to express appreciation for the assistance
given by you and your associates on my recent visit in supplying the
information needed to complete the processing of this case. The evidence
submitted indicates that discrimination in wage rates between firemen on
basis of race, has been eliminated by your agreement of November 14, 1944
with the USW union, Local No, 309.

For this reason, this-case is being closed as satisfactorily
adjusted.

Very truly yours,

/s/ John Hope, II
Fair Practice Examiner

JHais,
Copied 2-27-45
For: M.C.Weston

W. W. Wright
E.M. Chandler

(Original to Mr. R. R. Kramer)

Copied from copy 3-12-45/AN

For- T.I.Stephenson,Jr.

0
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Ex 2431
LRL: mw

1 M&rch 1945

SEMORAubbL tOit:

Subjects:

Assistant Chie ofAir Staff, Personnel,
Army Air Forces,
Room 5A-266

Fmploymnt of egr'es t tthe Aluminum
Company of Americats plznt at Alcoa,
Tenniessee.

1. Attached hereto is a copy of' a letter from the
Preziaent'e Committee on Fair &ployiment Practice con-
cerning the hiring policies of the Aluminum Company of'
Americas plant at Alcoa, Tennessee.

2. May this office be furnished the necessary informa-
tion upon which to base a rely to thia letter.

Louis R. Lautier
Administrative Assisttnt, Office

Civilian Aide to the Secretary of War

Incl.

N -dv

I

I

I
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Ex 2431
LRL:mw

1 March 1945

MFMORANDUM FOR: Assistant Chief of Air Staff, Personnal,
Army Air Forces,
Room 5A-266

Subject: Employment of Negroes t the AlumJilnunm
Company of America's plat at Aleoa,
Tennessee.

1. Attached hereto is a copy of a letter from the
Presidents Committee on Fair Employment Practice con-
cerning the hiring policies of the Aluminum Company of
Americats plant at Alcoa, Tennessee.

2. May this office be furnished the necessary informa-
tion upon which to b&se a rely to this letter.

Louis R. Lautir
Administrative Assistant, Office

Civilian Aide to the Secretary of War

Incl.

N
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.VICTORY
BUY

EXECUTIVE OFFICE OF THE PRESIDENT d^X

BONDS

OFFICE FOR EMERGENCY MANAGEMENT MPS

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

February 27, 1945

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Department
Washington, D.C.

Dear Mr. Gibson:

The regional office of the President's Ccmmittee on Fair
Employment Practice in Atlanta has directed to my attention an
article appearing in the Knoxville News-Sentinel of Sunday, February
11, 1945. This is a front page story stating that the Amy is send-
ing-one thousand soldiers to the Aluminam Company of America's plant
at Alcoa, Tennessee to work in the sheet and plate mill. These
soldiers will be released from the Air Corps for this work according
to the story.

Under the circumstances I thought it advisable to inform
you that the Ccmmittee is currently processing a case against this
company in which it is charged that the plant's officials will not
upgrade Negro workers from chargers to firemen. The regional of-
fice of FEPC has also submitted the following information in a
telegram:

"NEGROES HIRED BY ALUMINUM COMPANY OF AMET~RICA BUT NOT
WITHOUT DISCRIMINATION. THEY ARE GENERALLY RESTRICTED
TO UNSKILLED AND LESS DESIRABLE SEMI-SKILLED AND SKILLED
JOBS. FEW IF ANff NEGRO WOMEN HIRED. JANUARY ES 270
REPORT SHOWS CURRENT EMPLOYMENT AS FOLLOWS: ALL
EMPLOYEES 8,62, FEMALES l,1S7, NON WHITE 799. CURRENT
NEED 1500 TOTAL."

I should like to know whether the story appearing in the
Knoxville News-Sentinel is .essentially correct and, if it is, please



-2.-

Mr. Truman K. Gibson, Jr. February 27, 1945

sta te whether the War Department considered the company' s hiring
policies before agreeing to the use of military personnel to ease the
labor shortage. Representatives of the Committee ill be available
to work with the War Department to obtain a greater utilization of
the Negro labor supply in this area and I will appreciate it if you
will state whether such assistance is desired.

Sincerely yours,

Clarence M. Mitchell
Associate Director of

Field Operations

I A
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Ex 2431
L{Lii:m

23 February 1945

MLECJxwsio QiO: Air Provost #arshal
Internal Security Brianch.

The President's Committee on Fair Employment
Practice has requested that clearance for a six
months' period be given to Dr. Witherspoon Dode,
the Regional Director at Atlantt, Georgia, to
visit the Bell Aircraft Company at Marietta,
Georgia, vice Mr. A. Bruce Hunt, its former
Regional Director who has been transferred to
its Washington headquarters.

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.

/

I
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Ex 2431
LiL: mw

23 February 19345

4 U-ol tJP.: 4.r 2rovcst Marshal

laberna&4 Security bvtouch.

The ?resident's Committee on f~Air Employwient
Practice haa cecuested that clearance for a six
months' period be 4iva to Dr. ithezspoon codge,
the Regional Director at Atienta, Georgia, to
visit the Bell Aircraft Company at Marietta,
Georgia, vice Mr. A. Bruce unt, it former
Regional Director who has been trwisferred to
its Washington ttet quarters.

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.

/
/

/
/

I



VICTORYY

BUYNITEDEXECUTIVE OFFICE OF THE PRESIDENT ^TTE
BONDS

OFFICE FOR EMERGENCY MANAGEMENT SPS

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

November 11, 1944

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Department
Washington, D. C.

Dear Mr. Gibson:

Mr. A. Bruce Hunt, former Regional Director
of FEPC in Atlanta, has been transferred to the Company's
Legal Division. The new regional director is Dr.
Witherspoon Dodge.

It will be appreciated if you will'obtain
clearance from the Army Air Forces for Dr. Dodge to visit
the Bell Aircraft Company at Marietta, Georgia in place
of Mr. Hunt.

Since there are occasions on which it would be
necessary for our regional director to be accompanied by
a member of his staff, the clearance should also be for an
F.PC Examiner from the Atlanta Office.

Sincerely yours,

Clarence M. Mitchell
Associate Director of

Field Operations



14 February 1945

Mr. Clarence M. Mitchell,
Associate Director of Field
Operations,

President's Committee on Fair
Employment Practice,

Standard Oil Building,
Washington 25, D. C.

Dear Mr. Mitchell:

Reference is made to your letter of February 5, 1945,
inquiring about the assistance the War Department will
give in cases involving alleged racial or religious dis-
crimination against small plants where priorities are not
involved.

The established procedure in cases of discrimination
where the War Department is the contracting agency has
not been changed. It does not seem wise, therefore, to
effect compliance with your request at this time particu-
larly since this might tend to dilute action against im-
portant installations holding priorities.

Sincerely yours,

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.



14 February 1945

Mr. Clarence E. Mitchell,
Associate Director of Field
Operations,

President's Committee on Fair
Employment Practice,

Standard Oil Building,
Washington 25, D. C.

Dear Mr. Mitchell:

Reference is made to your letter of February 5, 1945,
inquiring about the assistance the War Department will
give in cases involving alleged racial or religious dis-
crimination against small plants where priorities are not
involved.

The established procedure in cases of discrimination
where the War Department is the contracting agency has
not been changed. It does not seem wise, therefore, to
effect compliance with your request at this time particu-
larly since this might tend to dilute action against im-
portant installations holding priorities.

Sincerely yours,

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.
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EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

February 5, 1945

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Department
Washington, D.C.

Dear MTr. Gibson:

The Regional Office of FEPC in Kansas City has
forwarded the following problem to the Central Office:

"In a conference with Colonel Coover, Regional
Labor Advisor, ASF, he stated that his office
was a clearing house for all branches of the
Army, exclusive of the Army Air Forces, and
that matters of labor or discrimination
referred to any contracting agency would be
referred back to his office. Specifically,
we asked him about the Quartermaster's con-
tracts under the garment industries in Kansas
City. Our information bad been that any.
question concerning these contracts or -employ-
ment under them would have to be reported to
the Quartermaster Depot in Philadelphia.
Colonel Coover stated that if we wrote Quarter-
masterin Philadelphia about a matter of dis-
crimination, the case would be referred back
to his office. The question about which we
are concerned in this connection is this:
The office of Colonel Coover will give assis-
tance in the matter of eliminating discrimina-
tory practices only in the case of plants
holding high priorities who are behind in
production schedules. What assistance then
can we be givan by the contracting agency in
analler plants where priority is not involved?"



-2-

M . Truman K. Gibson, Jr. February , 1945

I am.mindful of the War Department's position on
privately owned and privately operated businesses as set
forth in the joint letter of July 2. I will appreciate
it if you will state whether the War Department will
consider giving assistance through ASF in cases where it
is the contracting agency and FEPC has valid but un-
resolved cases of discrimination against smaller plants
where priority is not involved.

Sincerely yours,

Clareice M. Mitchell
Associate Director of

Field Operations



February 5, 1945

r. Truman K. Gibson, Jr*
Civilian Aide to the

1 ecreory tofar
War Deartent

Dear Lr. Gibsons

The Regional Office of FlPO in Kansas City has
forwarded the following problem to the entral O2ice:

"In a conference with Golonel Goover, Regional
Labor Advisor, A4F, he stated that his oftfie
was a clearing house for all branches of the
Army, exclusive of the Army Air Forces, and
that matters of labor or discrimination
referred to any contracting agency would be
referred back to ais office. Specificalj,
we asked him about the Quartermaster' $cow
tracts under the garmnt industries in Kansas
City. Our inornation had ben that ar
question concerning these contracts or employ*
meat under them would have to be reported to
the Quartermaster Depot in hilelphia.
Colonel Coover stated that if we wrote Quarter-
master in PhUladelphia about a natter of die-
crimiration, the case would be referred back
to his office. The question about which w
are concerned in this connection is tuist
The office of Colowl Coover will give assie-
tan*e in the matter of eliminating diasoriina-
*4gpraettces ty in the case of pUnts
holding high priorities who are behind in
produationachedules h$ asetsta@e then
can we be given by the contracting agency in
aaller plants where priority Is not involved?"
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mr. Truman K. Gibson, Jr. February 5, 1945

I agdatndfui of the Wjar Department's position on
privaely owned and privately operated businesses as set
forth in the joint letter of July 2. 1 will appreciate
it if you will staie whether the War Departeent will
cohaider giving assistance through A3F in cases where it
is the contracting agency and EPC has valid but un-
resolved cases of discrimination against smaller plants
where priority is riot involved,

Sincerely yours,

ClareAsce M!. Mitchell
Associate Director of

Field Operations

'A
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17 January 1945

Mr. Eugene Division,
Assistant Director of

Field Operations,
President's Committee on fair

Employment Practices,
Standard Oil Building,
Washington, D. C.

Dear Mr. Davidson:

Further reference is made to your letter of Novenber 19,
194, concerning the application for employment forns used by
the American Viscose Company, Wilmington, Delaware.

This office has been informed that the American Viscose
Company will comply with the request to delete any and all
reference to race and religion on employment application
forms. Copy of letter from the American Viscose Company is
attached.

Sincerely yours,

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.
NJ

K
<NJ

4
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17 January 1946

Mr. Eugene Division.,
Assistant Director of

Field Operations,
PresidentIa Committee on Fair

Employment Practices,
Standard Oil Buildinb,
Washington, D. C.

Dear Mr. Davidsons

Further reference is made to your letter of November 19,
19t4, concerning the application for employment forts used by
the American Viscose Company, Wilmington, Delaware.

This office has been informed that the American Viscose
Company will comply with the request to delete any and all
reference to race and religion on employment application
forms. Copy of letter from the American Viscose Company is
attached.

Sincerely yours,

Tranan 1. Gibson, Jr.,
Civilian Aide to the Secretary

of War.



HEADQUARTERS, ARMY SERVICE FORCES
WASHINGTON 25, D. C.

SPGC-L
095 American Viscose Co.

15 January 1945

MEMORANDUM FOR THE DIRECTOR OF CIVILIAN PERSONNEL AND TRAINING,
OFFICE OF THE SECRETARY OF WAR
(Attention: Mr. Truman K. Gibson, Jr., Civilian Aide)

SUBJECT: Application for employment forms used by the Ameri-
can Viscose Company, Wilmington, Delaware, require
a disclosure of race or religion.

The attached correspondence containing the final report
on subject complaint and indicating compliance with request
to delete any and all reference to race or religion on em-
ployment application forms is forwarded for your information
and files.

For the Commanding General:

RALPH F. GOW
Colonel, General Staff Corps

Director, Industrial Personnel Division
2 Inels:

1 Memo fr 3SC to IPD
1 ltr fr subj. Co. to 3SC.

? ILLI.* R AR

Colonel Ceneral Staff '_ G

Ch ef, Labor Brano

A

WAVE
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SPGC-L 15 January 1945
095 American Viocose Co.

MEfWORANDUM FOR THE DIRECTOR OF CIVILIAN PFRSONN1L AND TRAINING,
OFFICE OF THE SECRETARY OF WAR
(Attention: Mr. Truman K. Gibson, Jr., Civilian Aide)

SUBJCT: Application for employment forms used by the Ameri-
can Viscose Company, Wilmington, Delaware, require
a disclosure of race or religion.

The attached correspondence containing the final report
on subject complaint end indicating compliance with request
to delete any and all reference to race or religion on em-
ployment application forms is forwarded for your information
and files.

For the Commanding General:

RALPH F. GOW
Colonel# General SasffCorpo

Director,Industrial Personnel Division
2 Inces
I 'eme fr 380 to lPD
1 ltr fr subN. Co. to 3SC.

lv4"



9 Jauatry 1945

Application for employment forms~ used by the
Amrican Viscose Company, Wilmington, Delawares
Rquire a Disclosure of Race or Religion

Chief. Labor Branch* Industrial Personnel Division
Hfeaqurters, Ar Service Forces
Washington 26,p Do C.
Attention* Col William J,. Brennan, Jr. , GSC

Rference is nsde to letter of this oftioev 3 January 1945,
as above.

S. Informtion has been received b~y Director of Seourity & Intelli.
gene. Division, this headquarters, that American Visoose Company will
comply with request to 4.1.1%, my and all reference to race or religion
on employment application toruis. Copy of letter from Amrican Viscose
Corporation attached.

VCR THE COWAENNG GENERAs

Cy r 3b Ja"45
fr Amor.Yisoos. Corp

I

/

IJoEofR*H LONG*JR.
Lt Colonel. ago
Chief, Labor Bravoh

T I3
Colonel

spunL

SBJECTS

1.
subject



9 January 1945SPHVL

SUBJECT:

TO:

Application for employment forms used by the

American Viscose Company, Wilmington, Delaware,

Require a Disclosure of Race or Religion

Chief, Labor Branch, Industrial Personnel Division

Headquarters, Army Service Forces
Washington 25, D. C.
Attention: Col William J. Brennan, Jr., GSC

1. Reference is made to letter of this office, 3 January 
1945,

subject as above.

2. Information has beenreceived by Director of Security 
& Intelli-

gence Division, this headquarters, that American Viscose Company will

comply with request to delete any and all reference 
to race or religion

on employment application forms. Copy of letter from American Viscose

Corporation attached.

FOR THE COIANDING GENERAL:

JOHN H. LONG, JR
Lt. Colonel, GSC,
Chief, Labor Branch.

Mal:



I

1. Reference is made to letter of this office, 3 January 1945,
subject as above.

2. Information has been received by Director of Security & Intelli-
gence Division, this headquarters, that American Viscose Company will
comply with request to delete any and all reference to race or religion
on employment application forms. Copy of letter from American Viscose
Corporation attached.

FOR THE COMMANDING GENERAL:

JOHN H. LONG, JR
Lt. Colonel, 080,
Chief, Labor Branch.

SPHVL 9 January 1945

SUBJECT: Application for employment forms used by the
American Viscose Company, Wilmington, Delaware,
Require a Disclosure of Race or Religion

TO: Chief, Labor Branch, Industral Personnel Division
Headquarters, Army Service Forces
Washington 25, D. C.
Attention: Col William J. Brennan, Jr., GSC

.dilmmn



SPHVL 9 January 1945

SUBJECT: Application for employment forms used by the
American Viscose Company, Wilmington, Delaware,
Require a Disclosure of Race or Religion

TO: Chief, Labor Branch, Industrial Personnel Division
Headquarters, Army Service Forces
Washington 25, D. C.
Attention: Cl William J. Brennan, Jr., GSC

1. Reference is made to letter of this office, 3 January 1945,
subject as above.

2. Information has been received by Director of Security & Intelli-
gence Division, this headquarters, that American Viscose Company will
comply with request to delete any and all reference to race or religion
on employment application forms. Copy of letter from American Viscose
Corporation attached.

FOR THE COMMANDING GENERAL:

JOHN H. LONG, JR
Lt. Colonel, OSC,
Chief, Labor Branch.



AMERICAN VISCOSE CORPORATION
P.O. Box 468

WILMINGTON 99a DELAWARE

January 3, 1945

Major George S. Cowden
Chief, Plant Protection Section
Army Service Forces
7th Floor, Standard Oil Bldg.
Baltimore 2, Maryland

Dear Sir:

Prior to your letter of March 12, 1944 concerning reference
to race and religious preference on application forms, we revised
all forms in use in our department and personnel procedures as well.
The preceding form did contain a reference to race, but according to
my knowledge of the Company, we have never referred to religious
preference in any of our application forms.

Where some of our plants have had unused stocks of application
forms, we have permitted them in the interest of economy to exhaust
these stocks before using the new application form. They were in-
struoted, however, to obliterate the reference to racial origin.

Since we are having a meeting of the personnel managers of all
our operating units in this office on January 4 and 5, we .will again
examine local plant procedures to determine whether there has been any
departure from these instructions.

Very truly yours,

AMERICAN VISCOSE CORPORATION

/s/ Arthur W. Ayers

Arthur W. Ayers, Manager
Personnel Relations

AWA:vh

aC0P Y
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AMERICAN VISCOSE CORPORATION
P. 0. Box 468

WILINGTON 99, DELAWARE
January 3, 1945

Major George E. Cowden
Chief, Plant Protection Section,
Army Service Forces,
7th Floor, Standard Oil Bldg.
Baltimore 2, Maryland.

K

Dear Sir:

Prior to your letter of March 12, 1944 concerning reference
to race and religious preference on application forms, we revised
all forms in use in our department and personnel procedures as well.
The preceding form did contain a reference to race, but according to
my knowledge of the Company, we have never referred to religious
preference in any of our application forms.

Where some of our plants have had unused stocks of application
forms, we have permitted them in the interest of economy to exhaust
these stocks before using the new application form. They were in-
structed, however, to obliterate the reference to racial origin.

Since we are having a meeting of the personnel managers of all
our operating units in this office on January h and 5, we will again
examine local plant procedures to determine whether there has been any
departure from these instructions.

Very truly yours,

~1

AMERICAN VISCOSE CORPORATION

/s/ Arbhur W. Ayers

Arthur W. Ayers, Manager
Personnel Relations

AW~vh

COPY

v
I z

SWAit



LRL/mjb
Ext. 24-31

January 9, 1945

Mr. Eugene Davidson,
Assistant Director,
Field Operations,
President's Committee on
Fair Employment Practices,
Standard Oil Building,
washington, D. C.

Dear Mr. Davidson:

Reference is made to your letter of November 29, 19)t,
concerninL the application for empicyment forms. used by the
American Viscose Company, WilminttonDelaware, which you
stated require disclosure of race or religion.

Attached hereto is correspondence bearing on this
subject.

Sincerely yours,

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.



January 9, 1945

Mr. Eugene Davidson,
Assistant Director,
Field Operations,
President's CcrIttce on
Fair Employment Practices,

Standard Oil Building,
Washington, D. 0.

Dear Mr. Davidson:

Reference is made to your letter of NoveXher 22, lL,
concerning the application for employment forms used by the
American Viscose Company, WilminLton,D[ekware, 4hich you
stated require disclosure of race or reliLion.

Attached hereto is correspondence bearing on this
subject.

Sincerely yours,

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.

tI



HEADQUARTERS, ARMY SERVICE FORCES
WASHINGTON 25, D. C.

SPGC-L
095 American Viscose co.

6 January 1944

MEMORANDUM TO THE DIRECTOR OF CIVILIAN PERSONNEL AND TRAINING,
OFFICE OF THE SECRETARY OF WAR
(Attention: Mr. Truman K. Gibson, Jr., Civilian Aide)

SUBJECT- Application for employment forms used by the American
Viscose Company, Wilmington, Delaware, require a dis-
closure of race or religion.

1. An investigation of the above-named case was made,
and the attached report was received from the Office of the
Commanding General, Third Service Command.

2. Should your office feel that this report is un-
satisfactory or incomplete, we shall be glad to direct a fur-
ther investigation.

For the Commanding General:

RALPH F. GOW
Colonel, General Staff Corps

Diredhor, Industrial Personnel Division

3 Incls:
Cy Memo fr. 3SC to IPD 3 Jan. 44
Cy ltr to subj. company fr.

3rd SC 2 Jan. 45
Cy Memo to Mfg. Plants in 380 fr

hq. 38C 12 March 43.

Colo ,:G~ibra1. StIaAf Corps
Vchief, Lbor B nobz

I

SAVO
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5 January 1944
SPRVL

SUBJEcT a

T9

Application for employment forms Used by the
American Viscose Company, Wilaington, Delaware,
Require a Disclosure of Mace or Religion

Chief, Labor Branch, Industrial Personnel Division
Headquarters, Arw Servioe Forces
Washington 25, D. C.
Attention Col William J. Brennan, Jr., 080

1. Reference is made to your letter 28 December 1944, subject as
above.

. Investigation by this office discloses that all anufthturing
plants and establishments essential to the war effort, within the third
Service Conad, were advised on 12 Maroh 1943 of the desires of the
President's Cosittee on Pair haptoyent Praotioes, regarding reference
to race or religious preference on employment application fors.

3. It is not believed that a conference, as suggested by Mr.
Michael 4. Pn, Associate Chief, Labor Relations branch, War Production
Board, Department 4000, Washington, D. 0., in letter of 21 December 1944
to Colonel William J. Brennan, Jr., is necessary to secure deletion of
suoh items from employment forms used by American Viscose Company,

4. Director of Security & Intelligence Division, this headquarters,
was requested by labor Branch to advise Amerioan Viscose Company of the
Service Conand's desires in this matter. Copy of letter to this facility,
with original letter on this subject to all facilitate is enlaoed.
Aarian Viscose is reuested in this letter to notify this headquarters
of action taken. Upon receipt of information, it will be forwarded.

POR THS COMMANDING GRNtRALs

w/4 It 1
Added IInsl
2. oy1trfrOh, Plant

Proe* See, this Xq
wAinel

JOHN N. LONG, JR.
Lt Colenel, 080
Chief, Labor Branch



AR1,11Y SFRVICE FOPCFS
HEADQUAFTEPS, THIPD SERVICE COMMAND

Baltimore 2, Maryland
In reply refer to
7th flr, Standard Oil Bldg.

2 January 1944

American Viscose Corporation
Box 468
Wilmington, Delaware

Gentlemen:

This office is in receipt of information indicating that certain
plants operated by your company and located within the Third Service
Command are using an application for employment form in which reference
is made to race and religious preference of the applicant.

As a result of a conference between the President's Committee on
Fair Employment Practices, the War Manpower Commission, and The Provost
Marshal General of the War Department, a memorandum was issued on
10 March 1943 stating in part as follows:

"The policy of the United States concerning the employment
of workers, whether citizens or aliens, as expressed by the
President in Executive Order 8802, is that the United States
encourages full participation in the national defense-program
by all workers, and that there is to be no discrimination in
employment in defense industries because of race, creed, color,
national origin, or citizenship."

Upon receipt of the above memorandum, a 1>tter was directed to all
manufacturing Tlants and establishments essential to the War Effort
within the Third Service Command under date of 12 March 1944 in which it
was indicated that all reference to race and religious preference on
application for emplo ment forms should be deleted. A copy of this
letter is inclosed herewith for your information.

If the application form in use by plants within the Service Command
has not been revised to conform to the above procedure, this revision
should be made promptly. It is redested that tQ&s office be notified
of the action which will be taken in connection with this request.

Very truly yours,

GEORGE E. COWDEN
Major, AUS

Incl Chief, Plant Protection Section
Ltr. this hq. dtd. 12 Mar 43

CC: Ch, Labor Br.

Cop

r-7I
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HADQUAFTFPS THIPD SEPVICF COLIMAND
INTERNAL SFHUPITY DIVISION

UNITED ST TFS PP*Y
Baltimnore, Maryland

SPKCP-P March 12, 1943

SUBJFCT: Personal Record Form - Application for Employment.

TO: All Tanufacturing Plants &.and Establishments Essential
66 the War Effort Within the Area of the Third Service
Command (Pennsylvania, Maryland and Virginia)

1. Peference is made to application for employment forms now in
use by your facility for obtaining information on new employees.

2. In keeping vith the desires of the Presidentts Committee on
Fair Employment Practices, any and all reference to race or religious
prefe ence on such forms should be deleted.

Py direction of Major General RECKORD:

ROLAND 1. ELLEW
Lieut. Colonel, Ordnance

Chief, Plant Protection Branch

COPY

I

77,777,77



SPHVL 3 January 1944

SUBJECT: Application for employment forms Used by the
American Viscose Company, Wilmington, Delaware,
Require a Disclosure of Race or Religion

TO: Chief, Labor Branch, Industrial Personnel Division
Headquarters, Army Service Forces
Washington 25, D. C.
Attention: Col William J. Brennan, Jr., GSC

1. Reference is made to your letter 28 December 1944, subject as
above.

2. Investigation by this office discloses that all manufacturing
plants and establishments essential to the war effort, wiLhin the Third
Service Command, were advised on 12 March 1943 of the desires of the
President's Committee on Fair Employment Practices, regarding reference
to race or religious preference on employment application forms.

3. It is not believed that a conference, as sur-eated by Mr.
Michael J. Finn, Associate Chief, Labor Relations Branch, War Production
Board, Department 4000, Washington, P. C., in letter of 21 December 19W4
to Colonel William J. Brennan, Jr., is necessary to secure deletion of
such items from employment forms used by American Viscose Company.

I. Director of Security & Intelligence Division, this headquarters,
was requested by Labor Branch to advise American Viscose Company of the
Service Command's desires in this matter. Copy of letter to this facility,
with original letter on this subject to all facilities is enclosed.
American Viscose is requested in this letter to notifythis headquarters
of action taken. Upon receipt of information, it will be forwarded

FOR THE OMMANDING GENERAL:

JOHN H. LONG, JR.
1 Incl Lt Colonel, 0SC
w/d Incl 1 Chief, Labor Branch
Added 1 Incl
2. Cy ltr fr Ch, Plant

Protec See, This Hq
w/1 i el

003



ARMY SERVICE FORCES
HEADQUARTERS, THIRD SERVICE COMMAND

BALTIMORE 2, MARYLAND

In reply refer to
7th f1r, Standard Oil Bld. 2 January 1944

American Viscose Corporation
Box 468
Wilmington, Delaware

Gentlemen:

This office is in receipt of information indicating that certain
plants operated by your company and located within the Third Service
Command are using an application for employment form in which reference
is made to race and religious preference of the applicant.

As a result of a conference between the President's ommittee on
Fiar Employment Practices, the War Manpower Commission, and The Provost
Marshal General of the War Department, a memorandum was issued on
10 March 1943 stating in part as follows:

"The policy of the United States concerning the employment
of workers, whether citizens or aliens, as expressed by the
President in Executive Order 8802, is that the United States
encourages full participation in the national defense program
by all workers, and that there is to be no discrimination in
employment in defense industries because of race, creed, color,
national origin, or citizenship".

Upon receipt of the above memoranda, a letter was directed to all
manufacturing plants and establishments essential to the War Effort
within the Third Service Command under date of 12 March 1944 in which it
was indicated that all reference to race and religious preference on
application for employment forms should be deleted. A copy of this
letter is inclosed herewith for your information.

If the application form in use by plants within the Service Command
has not been revised to conform to the above procedure, this revision
should be made promptly. It is requested that this office be notified
of the action which will be taken in connection with this request.

Very truly yours,

GEORGE E. COWDEN
Major, AUS
Chief, Plant Protection Section

Incl
Ltr. this hq dtd 12 Mar 43

CC: Ch, Labor Br.
coPY



HEADQUARTERS THIRD SERVICE COLDnAND
INTERNAL SECURITY DIVISION

UNITED STATES ARKY

SFKCP-P March 12, 1943

SUBJECT: Personal Record Form - Application for Employment.

TO: All Manufacturing Plants and establishments Essential
to the War Effort Within the Area of the Third Service
Command (Pennsylvania, Maryland and Virginia)

1. Reference is made to application for employment forms now in
use by your facility for obtaining information on new employees.

2, In keeping with the desires of the President's Committee on
Fiar Employment Practices, any and all reference to race or religious
preference on such forms should be deleted.

By direction of Major General RECKORD:

ROLAND W. SELLEW
Lieut. Colonel, Ordnance

Chief, Plant Protection Branch

C 0 PY
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SPHVL 3 January 1944

SUBJECT: Application for employment forms Used by the
American Viscose Company, Wilmington, Delaware,
Require a Disclosure of Race or Religion

Chief, Labor Branch, Industrial Personnel Division
Headquarters, Army Service Forces
Washington 25, D. C.
Attention: Col William J. Brennan, Jr., GSC

1. Reference is made to your letter 28 December 194, subject as
above.

2. Investigation by this office discloses that all manufacturing
plants and establishments essential to the war effort, within the Third
Service Conm.and, were advised on 12 March 1943 of the desires of the
President's Committee on Fair Employment Practices, regarding reference
to race or religious preference on employment application forms.

3. It is not believed that a conference, as suggested by Mr.
Michael J. Finn, Associate Chief, Labor Relations Branch, War Production
Board, Department 4000, Washington, D. C., in letter of 21 December 1944
to Colonel William J. Brennan, Jr., is necessary to secure deletion of
such items from employment forms used by American Viscose Company.

4. Director of Security & Intelligence Division, this headquarters,
was requested by Labor Branch to advise American Viscose Company of the
Service Command's desires in this matter. Copy of letter to this facility,
with original letter on this subject to all facilities is enclosed.
American Viscose is requested in this letter to notifythis headquarters
of action taken. Upon receipt of information, it will be forwarded o

FOR THE COMMANDING GENERAL:

~' 4
~ I

A 4

1 Incl
w/d Incl 1
Added 1 Incl
2. Cy ltr fr Ch, Plant

Protec Sec, This Hq
wA inal

JOHN H. LONG, JR.
Lt Colonel, GSC
Chief, Labor Branch

TO:



ARMY SERVICE FORCES
HEADQUARTERS, THIRD SERVICE COMMAND

BALTIMORE 2, MARYLAND

In reply refer to
7th f1r, Standard Oil Bld. 2 January 1944

American Viscose Corporation
Box 468
Wilmington, Delaware

Gentlemen:

This office is in receipt of information indicating that certain
plants operated by your company and located within the Third Service
Command are using an application for employment form in which reference
is made to race and religious preference of the applicant.

As a result of a conference between the President's Lommittee on
Fiar Employment Practices, the War Manpower Commission, and The Provost
Marshal General of the War Department, a memorandum was issued on
10 March 1943 stating in part as follows:

"The policy of the United States concerning the employment
of workers, whether citizens or aliens, as expressed by the
President in Executive Oreer .8802, is that the United States
encourages full participation in the national defense program
by all workers, and that there is to be no discrimination in
employment in defense industries because of race, creed, color,
national origin, or citizenship".

Upon receipt of the above memorandum, a letter was directed to all
manufacturing plants and establishments essential to the War Effort
within the Third Service Command under date of 12 March 1944 in which it
was indicated that all reference to race and religious preference on
application for employment forms should be deleted. A copy of this
letter is inclosed herewith for your information.

If the application form in use by plants within the Service Command
has not been revised to conform to the above procedure, this revision
should bemade promptly. It is requested that this office be notified
of the action which will be taken in connection with this request.

Very truly yours,

GEORGE E. COWDEN
Major, AUS
Chief, Plant Protection Section

:0l j
Ltr. this hq dtd 12 Mar 43

00: Ch, Labor Br.



HEADQUARTERS THIRD SERVICE COMMiAND
INTERNAL SECURITY DIVISION

UNITED STATES ARMY

SPECP-P March 12, 1943

SUBJECT: Personal Record Form - Application for Employment.

TO: All Manufacturing Plants and establishments Essential
to the War Effort Within the Area of the Third Service
Command (Pennsylvania, Maryland and Virginia)

1. Reference is made to application for employment fcrms now in
use by your facility for obtaining information on nez employees.

2. In keeping with the desires of the President's Committee on
Fiar Employment Practices, any and all reference to race or religious
preference on such forms should be deleted.

By direction of Major General RECKORD:

ROLAND W. SELLEW
Lieut. Colonel, Ordnance

Chief, Plant Protection Branch

COP Y

ftA
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November 30, 1944

MEORANDUM FOR: Director, Industrial Personnel Division,
Room 40-457.

1. Attached hereto is a copy of a letter from the
President's Committee on Fair Employment Practice alleging
that application for employment forms used by the American
Viscose Company, Wilmington, Delaware, requires a disclosure
of race or religion.

2* It is my understanding that the Internal Security
Inspection Manual neither requires or recommends that an
applicant for employment be requested to state his race
or religion. Moreover the joint letter of the Secretaries
of War and of the Navy and the Chairman of the Maritime
Commission dated July 2, 1942, and addressed to the Chair-
man of the President's Committee on Fair Employment Practice
states tb t they were prepared to advise contractors th4t
any reference to race or religion should be deleted from
employment forms,

3. May this matter be investigated to determine
whether the application forms in question are in violation
of Exeotive Order 934o.

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.

1 Incl.T
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November 30, 1944

MEMOritAitO FOIR: Director, Industrial Personnel Division,
Room 4G-457.

1. Attached hereto is t copy of a letter from the
President's Committee on Fair Emp1oyment Practice alleging
that application for esiploryent forms used by the American
Viscose Company, Wilagton, Delaware, requires a disiclosure
of race or religion.

2. It L ,my understanding that the Internal Security
Inspection Manual neither requires or recomnds that an
applicant for employmeat be recquested to state his rsae
or religion. Moreover the joint letter of the Seretaries
of War and of the Navy and the Chairman of the Maritime
Commission dated July 2, 1942, an,,d w red to the Chair-
man of the resident'ss Committee on Fair Employment Practice
states th-at they were prepared to advise contractors th4t
Mny reference to race or religion should be delAted from
employment forms.

3, May this matter be invetigated to determine
whether the application forms in question are in violation'
of Zxecutive Order 9346.

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.

1 Incl.
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EXECUTIVE OFFICE OF THE PRESIDENT
ONDS

OFFICE FOR EMERGENCY MANAGEMENT nA

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

November 29, 1944

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Department
Washington, D. C.

Dear Mr. Gibson:

Our Regional Director, Region III has referred to me for
action at this level a complaint involving the use of references
to race on application for employment forms by the American Vis-
cose Company, Wilmington, Delaware.

The complaint was filed with Region III by the American
Jewish Congress and included the allegations that references to
race are made on the application for employment forms of the
American Viscose Company; that the American Jewish Congress
requested the deletion of such reference on this form; that the
company through Mr. Ayers, its Assistant Director of Industrial
Relations, referred the American Jewish Congress to the suggested
application form of the Plant Protection Division, Third Service
Command, U. S. Army stating "The question which you find objection-
able is framed in the interests of Plant and Property Protection".

You are requested to ascertain whether references to race
are made on the suggested application form of the Plant Protection
Division, Third Service Command, and if so, to cause deletion of
such references from the suggested form in accordance with our
Committee's position that references to race or religion on appli-
cation for employment forms are in violation of Executive Order
9346. You are also requested so to clarify this position to the
American Viscose Company that it will delete references to race
from its application for employment forms. You, of course, under-
stand that the Committee has taken no position against such

L '~:



Mr. Truman K. Gibson, Jr. November 29, 1944

information appearing on post employment forms and personal
history records.

I shall appreciate your early attention to this matter and
a report on your findings and action.

Sincerely-,

son
Assistant Director
of Field Operatiors

ji

K, ~ .1

- 2-
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SPGO-L 14 Decemiber 1944

MEMORAmUM FOR THE ADTmA2 T GJRAL

Attention: Publication Division

TERU: The Director of Personnel, AS?

Subject: Request for Publication

1. For a-mroval and puhlication in a ar Department Circular.

2. Publication of the inclosed material is necessary in order
to inform commading officers of all installations of War Department
policy with respect to their contacts -ith regional representatives
of the President's Conmittee on Fair 2rployment Practice. The material
does not duplicate or contradict other War Deartment 'tblioations.
Concurrence 'of the Office of the Under Secretary of War (Brig. General
Greenbaum, room 3-1.424, exten-ion 2216) and of the Office of the
Assistant Secretary of War (Mr. Gibson, room 4--945, extension 2431)
has been obtained.

S. Issuance of the proposed circular does not involve the
rescission of any War Department circular.

4, %nestions regarding this publication may be referred to
Lieutenant illiam R. Ming, Jr., room 54-518, extension 5225.

RALPH F. GOW
Colonel, General Staff Corps

Director, Industrial Personnel Division

Inaclosure
Proposed Circular

,1
/
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November 15, 1944

MEMORANDUM FOR: Brigadier General Edward ,S. Greenbaum,
Executive Officer,
Office, Under Secretary of War.

I,

1. In the recent meeting in your office with Messrs.
Malcolm Ross, Will Maslow, and Clarence Mitchell, it was
agreed that the War Department would notify Commanding
-Officers of field establishments that they could discuss
claims of discrimination at the local level with Fair Em-
ployment Practice Committee Regional Representatives priqr
to the filing of formal complaints.*4

2. You will recall that the Fair Employment Practice
Committee representatives in making this request for a
change placed great emphasis on the fact that the Navy was
currently changing field procedures to permit the insti-
tution of investigations by field commanders at the request
of Fair Employment Practice Committee Regional Representa-
tives. A copy of the agreement with the Navy is inclosed
herewith for *your information. In my opinion, that proce-
dure should not apply to the Army, principally because it
would involve the submission of formal reports by Army
officers to civilians.

3. Accordingly, I suggest the sending of the attach-
ed letter from the Under Secretary to the Fair Employment
Practice Committee and the distribution of copies with a
brief covering memorandum to the Industrial Personnel
Division and the Technical Services for transmission to
the field.

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.

Ince. C'
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November 15, 1144

EOANiUdi41' tORt Brigadier General Edward S. Greeabaum,
Executive Officer,
Office, Under Secretary of War.

1. In the recent meeting io your office with Messrs.
Malcolm Ross, Will Maslow, and Clarence Mitchell, it vws
agreed that the War Department would notify Comwmand ing
Officers of field establishrents tiaat trtey could discuss
claims of discrimination et the local level *ith Fair Em-
ployment Practice Committee Regional Representetives prior
to the filing of formal complaints.

2. You will recall that the Fair Employment Practice
Committee repress tattves in king this request for a
change placed great emphasis on the fact that the Navy was
currently changing field procedures to permit the insti-
tution of investigations by field commanders at the request
of Fair Employment Practice Comittee Regional Representa-
tives. A copy of the agreement with the Wavy is enclosed
herewith for your information. In my opinion, that proce-
dure should not apply to the Army, principally because it
would involve the submission of formal reports by Army
officers to civilians.

3. Accordingly, I suggest the sending of the attach-
ad letter from the Under Secretary to the Fair Employment
Practice Committee and the distribution of copies with a
brief covering memorandum to the Industrial Personnel
Division and the Technical Services for transmission to
the field.

fruman K. Gibaen, Jr.,
Civilian Aide to the Secretary

of War.

Incls.



Mr. Malcolm Ross, Chairman,
Fair Employsent Practice Committee,
Standard Oil Building*
Washington, P. C.

rear Mr. Rost

Reference is made to your request that Regional Rep-
resentatives of the iair EmpioMent Practice Comittee be
authorized to discuss directly with appropriate War Depart-
ment field representatives complaints of alleged racial
disarimination before the filing of formal complaints with
the WartDepartment. Under the present arrangement, your
field representatives are expected to submtt formal corn-
plaints to the War Department for investigation. They have
not been expressly authorized in the past to discuss charges
directly with Army representatives, although I understand
in many installations there has been considerable contact
between them and Army representatives.

Within the necessary limits imposed by Army methods and
regulations, I agree that a useful purpose may be served in
having full discussions of charges on a local level before
the preparation and submission of formal complaints, ,Da-
doubtedly, by doing this many charges can be asicably dis-
posed of, thereby obviating the sbsequent necessity of for-
mal investigations. Such a reduction in the volume of cases
will enable a more expeditious handling ot those cases
submitted for fomal action.

AccordinjAy, Amy field representatives are being ad-
vised that they may i the future confer with Fair Ymploy-
*ect Practice Committee Regional Representatives with a
view toward adjusting as many charges of discrimination as
possible on the local level. This, however, does not ini-
pose any obligations on Amy officers to report to the
representatives nor does it in any may affect or change

Ir



the handling of complaints by the WartDepartment. I am
certain that all Army representatives will continue to
carry out in every way possible the War Department policy
which requires that Executive Order 9346 be fully complied
with.

Sincerely yours,

ROERT P. PATTRSON
Under Secretary of War.

-2**
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October 6, 1944

Rear Admiral F. G. Crisp
Director of Shore Establishments

and Civilian Personnel
Navy Department
Washington 25, D. C.

My dear Admiral Crisp:

I acknowledge with thanks your letter of September 18 and
appreciate your invitation to comment on the proposed Navy Department
instruction on FEPC complaints.

I find that instruction on the whole satisfactory but suggest
the following revisions:

I. Cases involving non-employees or former employees

A. The proposed circular provides for "full inves-
tigation with hearings." While we have no ob-
jection to-a Cormal hearing, many of these FEPC
complaints can be disposed of by a simple con-
ference between representatives of the FEP and
the Naval activity concerned. The present word-
ing may cause Naval officers in the field to
formalize unduly the procedure of adjusting FEPC
complaints which will slow up the adjustment
process.

Therefore in place of the following in Paragraph
1h:

The Naval activity concerned, if necessary,
shall conduct a full investigation with
hearings and render a complete report in
writing to FEPC regional.epresentatives
on the matter.

I would insert:

Upon the request of the FEPC representative,
the Naval activity concerned shall confer
with the FEPO represenbative to discuss the

p4 ji
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complaint and whenever necessary
the Naval activity shall conduct a
full investigation with hearings and
render a complete report inwriting
to FEPC regional representatives on
the matter.

B. The proposed circular provides: nAll investiga-
tions at Naval activities shall be conducted
only by Naval officials." I believe this sen-
tence should be eliminated entirely. Thus, in
the absence of a rigid prohibition, the Naval
activity concerned would be able whene-ver it
saw fit to invite the FEPC representative to
participate in the investigation. In some
Naval districts where a good relationship exists
at present between the FEPCxegional representa-
tive and the Naval officers, we have been invited
to be present during the questioning ofL witnesses
and occasionally asked to question witnesses.
These joint inquiries speed up appreciably the
disposition of these coplaints and eliminate
disputes as to the Lacts.

C. The proposed circular states tFEPC representa-
tives may be invited to hearings." We should
preferto have this read lshallt be invited.
The presence of the FEPC representative will
mean a considerable saving of time in our mu-
tual consideration of the case, particularly if
the case is without merit, and may reduce the
length of the report or perhaps entirely elimi-
nate the necessity of it. Finally there will be
little likelihood of a complaint to the FEPC at-
tacking the fairness of the hearing, if an FEPC
representative has been present at such hearing.

II. Cases involving NavyDepartment employees

A. We have no objection to requiring an employee-
complainant to Avail himself of the Navy Depart-
ment's regular grievancemachinery before involk-
ing FSPC idw I poiAt out, however, that the
grievance machi4 ,provides no time limits be-
tween thevari ps. of the grievance appeals.
On maWyoeoadione, ro compl4inants nave waited
months before receiving anr word about their griev-
ance. We know also complainants are loathe to take
appeals from the denials of their claim because of

4N
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Admiral Crisp October 6, 194

the alleged fear of reprisals. I suggest
therefore that upon request the FEPC repre-
sentative be permitted to appear with the em-
ployee at the second and later stages of the
grievance appeal, instead of merely at the
fourth or fifth stages.

B . I think in addition that the status of the FEPC
representative at such grievance appeals should
be described not as an advocate or attorney-in-
fact of the aggrieved employee, but as a repre-
sentative of a co-ordinate government agency con-
cerned with the effectuation of a national policy.
FEPC's emphasis always has been with the elimina-
tion of a discriminatory policy and not that of
advancing the interests of a member of a minority
group.

C. Finally there should be some provision bywhich
the FEPC can bring to the attention of the Naval
activity in the field or of the Navy Department
in Washington its dissatisfaction with the d ispo-
sition of a grievance. Differences as to alleged
cases of discrimination may arise in three differ-
ent types of situation: (1) where the facts are
not in dispute but there is disagreementae to the
inferences or implications arising from such facts;
(2) where the facts are in dispute but where all
the information necessary for a final determination
has been adduced; (3) where the FEPC representative
contends that further information is necessary be-
fore a fair decision on the grievance can bexeached.

In the first two types of situations, all that is
necessary is a conference, following the various
stages of the grievance machinery, between repre-
sentatives of the FEPC and Naval activity concerned.
In the third situation, the Naval activity at the
request of the FEPC representative qnd with his par-
ticipation should endeavor to supply the information.

These suggestions necessitate the addition of a sec-
ond paragraph under the section numbered 11211 to'read
as follows:

If the regional office of FEPO is not satis-
fied with the disposition of a grievance,
the Naval activity shall upon requestdis-

AN
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cuss such grievance with the FEPC repre-
sentative, cooperating with him in the
task of s upplying any further information
necessary for a fair determination of t he
grievance. If the regional office of FEPO
is s till dissatisfied, it may appeal t hrough
its Washington office to the Navy Department
for further consideration of the grievance.

I feel that the clarifications proposed by us will advance
the Navy DepartmentIs central idea: that of arranging an expeditious
and informal method of adjusting complaints of alleged discrimination,
and will go far to ensure the enforcement of the national policy against
discrimination because of race, creed, color, or national origin.

Sincerely yours,

-s/ MalcolmnRoss
Chairman

~1

4

I;
'~,'jjI

October 6, 194h'Admiral Crisp



V. CURINT PROCELIu3E - FEPC - DISCRIMINATION )
A. It has come to the attention of the Department that a need exists

for reviewing the relationship between FtPC and the Naval shore establish-
ments and for clarifying the specific procedure to be followed in handling
cases of alleged discrimination. As the regional offices of FEPC and the
various Naval activities have been treating with such matters in different
manners, the Department has worked out with FEPC bhe following procedure
which is mutually satisfactory. Hereafter, matters of alleged discrimina-
tion involving FEPC and either applicants, discharged employees or employees
of Naval shore estabolishments should be handled as follows:

1. Cases involving applicants far positions or discharged employees.

a. FEPC regional representatives, when presented with such -

cases, will first determine whether or not a prima facie case appears to
exist by questioning the applicant and, if necessary, informally communi-
cating with the Naval activity concerned.

b. If FEPC believes a prima facie case exists, FEPC regional
representatives will request the appropriate Naval activity for complete
information which shall be provided as soon as possible. The Naval activity
concerned, if necessary, shall conduct a full investigation vith hearings
and render a complete report in writing to FEPC regional representatives
on the matter. All investigations at Naval activities shall be conducted
only by Naval officials. FEPC representatives, however, may be invited
to hearings.

c. If the regional office of FEPC is not satisfied with the
report and findings from the Naval activity, the regional office of FEPC
may appeal through its Washington office to the Navy Department for further
consideration of the case.

2. Cases involving employees of Naval activities.

a. FEP6 regional representatives, when presented with cases
of alleged discrimination involving employees of Naval establishments,
will inform the employee concerned of his right to raise his question as
an employee grievance. Representatives of FEPC may represent employees
in such grievances at the fourth and fifth stages of the grievance pro-
cedure. Copies of the established grievance procedure have been placed
in the hands of FZPC in order that its regional representatives may be
informed d of its provi sons.

3. General discussions between Naval activities and FEPC

a. FEPC regional representatives are invited to confer with
officials of Naval activities to discuss general policies and procedures
concerning matters of discrimination. Officials of Naval activities are
urged to arrange such conferences as speedily as possible. At all times
Commanding Officers and Commandants should extend the utmost courtesy
and cooperation in dealing with regional representatives of FEPC. Should
any differences occur between regional representatives of FEPC and Naval
activities, it is requested that they be referred to the Department for
immediate handling. The Department wishes to reemphasize the fact that
policies expressed in Executive Order 9346 are heartily endorsed by the
Department. It is requested that all Naval activities continue their
efforts to eliminate discrimination.



WAR DEPARTMENT

WASHINGTON

31 October 1944

MEMORANDUM FOR: Mr. Truman K. Gibson, Jr.,
Civilian Aide to the Secretary of War.

SUBJECT: Procedure in Complaints of Race Discrimination

1. In cases of discrimination arising under Executive Order No. 9346
and forwarded to this office by the Committee on Fair Employment Practice,
the following procedure is followed:

a. If the case involves a branch or installation of the
Army Service Forces, the complaint is forwarded with a covering
memorandum to the Director, Industrial Personnel Division, ASF.
If the complainant is not an employee of the War Department,
the complaint is sent through channels to the installation con-
cerned for investigation. If the complainaAt is an employee of
the War Department, the employee is advised to follow the ASF
Grievance Procedure and, at the same time, the installation is
informed of the complaint and requested to arrange to hear it
through its grievance machinery and inform Headquarters, ASF,
of its findings.

b. If the case involves an installation of the Army Air
Forces, the complaint is forwarded with a covering memorandum
to the Assistant Chief of Air Staff, Personnel, who forwards
it through channels for investigation.

. c. In an effort to satisfy Mr. Clarence M. Mitchell,
Associate Director of Field Operations, FEPC, that the War
Department is thoroughly investigating complaints of viola-
tions of Executive Order No. 9346, recently the practice was
adopted of having him read the complete record of the in-
vestigation rather than just send to the Committee a letter
based upon the findings.

2. Complaints from the Committee handled under the foregoing
procedure recently included the following:

a. The complaint of Mrs. Gladys Ross, forwarded to this
office under date of 12 July 1944, and the complaints of Miss

,.Marie Burton, John Brown, Johnnie Williams and Mrs. Phyllis

Ism



-2-

McKinney, forwarded to this office under date of 8 ^ugust 1944.
All of these complaints were against the Richmond Army Service
Depot. The Committee's position was that they were a part of
a general pattern at that installation. When the report was
received in this office, 1!r. Mitchell was out of town and its
transmittal was withheld pending his reading of the entire
record.

b. The complaint that Mr. Sylvester E. White that he was
refused employment as a welder on Engineer projects in Canada or
Alaska. This complaint was forwarded to this officer on 26 Novem-
ber 1943. It was necessary to ask the Committee for additional
information, which was forwarded to this officer under date of
7 December 1944. The report in this case was not forwarded to
this office until 13 May 1944. After consultation with the Army
Service Forces it was sent to the Committee on 29 May 1944. This
report was considered final. On 1 July 1944 Mr. Mitchell com-
mented at length upon the report, concluding that the Army Service
Forces should have issued an order directing the Office of the
Chief of Engineers to consult with the Industrial Personnel
Division before approving separate barrack facilities for Negro
and white workers, instead of recommending such action, as it
had done. It was thought that Mr. Mitchell's letter required
no reply. Letters of inquiry from him followed on 24 August
and 10 October. On 13 October the text of the recommendation
was quoted to him. Under date of 19 October he wrote about
the same matter complaining about long War Department delays.

c. Under date of 27 July 1944 the Committee forwarded
to this office an affidavit executed by Mr. Gordon Hanson,
formerly Administrative Assistant, Mt. Rainier Ordnance Depot,
Fort Lewis, Washington, WHICH CONTAINED ALLEGATIONS in direct
conflict with a report made in the case of Mr. Wesley R. Barnard.
This matter was referred to a board of officers at Fort Lewis,
who obtained statements from various witnesses and submitted
its findings through channels. This report was held until
Mr. Mitchell's return to the city in order that he might read
the complete record. A letter containing the findings was
sent to the Committee on October 18.

d. On June 29, 1944, the Committee forwarded to this
office a complaint against Bolling Field. This office re-
quested an Inspector's investigation. Such an investigation
was conducted. A letter based on the findings was sent to
the Committee on 14 September 1944 after Mr. Mitchell had
read the complete record and discussed various phases of it
with me.

3. In all of the circumstances, considering the fact that I ,was
in Philadelphia from A to 17 August 1944, working under General Hayes
in connection with the Philadelphia transit strike, it is my opinion
that none of these matters has been unduly delayed.

LOUIS R. LAUTIER
Administrative Assistant
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EXECUTIVE OFFICE OF THE PRESIDENT TAK

OJONDS
OFFICE FOR EMERGENCY MANAGEMENT MPS

PRESIDENT'S -COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

October 31, 1944

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Departnent
Washington, D. C.

Dear Truman:

I find that Admiral Crisp's letter
to us is a long document relating to many other
subjects but I have excerpted the section which
dealt with FEPC and enclose it. I also hand
you a copy of Mr. Ross' reply dated October 6, 1944.

I should be happy to sit down with you
at any time you fix to discuss the proposed letter
to the military establishments in the fie ld.

Ccrdially,

Will Maslow
Director of Field Operations

Enclosur es-2
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EXECUTIVE OFFICE, OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

November 16, 19h

Mr. Truman K. Gibson, Jr.
Civilian Aide t o the

Secretary of War
War Department
Washington 2-,'D)..Q.

Dear Truman:

I enclose the last proposal of the

Navy.Department with which we are in sub-

stantial agreement, togethi with a copy of

a memorandum of mine to Mr. Ross raising

two minor points.

Sincerely,

Will Maslow
Director of Field Operations

Enclosure -
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5. CURRE14T PROCDURt - P0- -DISCRIMINATION

a. It has come to the attention of the Department that a need exists
for reviewing the relationship between IWO and the Naval shore establish-
ments and for clarifying the specific procedure to be followed in handling
cases of alleged discrimination. As the regional offices of FIPO and the
various Naval activities bave been treating such matters in different man-
ners, the Department has worked out with IWO the following arrangement
which is mutually satisfactory. Hereafter, matters of alleged discrimine-.
tion involving fSPC and either applicants, discharged employees or employees
of Naval shore establishments should be handled as follows:

(1) Oapees inlvina anpleants for Dositions or discharged employees.

(a) IWO regional representatives, when presented with such
cases will first determine whether or not a prima facie case appears to
exist by questioning the applicant and, if necessary, informally comaa-
nicating with the Naval activity concerned.

(b) If, after a preliminary study, YPC believes a prime
face case exists, PQ regional representatives may request the approp-
riate Naval activity for a report on the ease. As appropriate to the
definite settlement of the case, Naval activities may handle such requests
through informal discussion with SPC representatives or make reply through
formal correspondence. It is suggested that, insofar as is practicable,
informal diseassion be used to dispose of cases. In developing facts for
either formal or informal reports, Naval activities concerned shall con-
duct such formal or informal investigations as may be necessary. At the
discretion of Commanding Officers, TWO representatives may be requested
to be present at and assist in such investigations.

(a) If the regional office of fPP is not satisfied with
the report and findings from the Naval activity, the regional office of
IWO may appeal through ite Washington office to the Navy Department for
further consideration of the case.

(2) CSano i0ni iSt e m eeas of.Naval activists.

(a) IWO regional representatives, when presented with cases
of alleged discrimination involving employees of Naval establishments,
will Inform the employees concerned of their right to raise their questions
as employee grievances. Representatives of MPC may represent employees
in such grievances at the fourth and fifth stages of the grievance pro-
cedure. Attention is invited to the fat that, when so representing em.
ployees, IMO regional representatives are appearing primarily as repre-
sentatives of another government agency concerned with the effectuation
of the national policy of non-discrimination rather than on behalf of the
employees. Copies of the established grievance procedure have been placed
I the hands of IPO in order that its regional representatives may be



informed of its provisions. Paragraph d(2) of reference (h) provides that
the time involved for each stage in the grievanae procedure should not
exceed ten days as a maximum.

(b) Should an employee be dissatisfied with the decision
of the Department regarding his grievance, and appeal to ISC for further
assistance, Po regional representatives may appeal through their Wash.
ingtoa Office to the Navy Department for further consideration of the
matter.

(3) General Aiseueekns between Naval activities and IPc

(a) TPC regional representatives are invited to confer with
officials of Naval activities to discuss gearal policies and procedures
concernig matters of discrimination. Officials of Naval activities are
urged to arrange such conferences as speedily as possible. At all times
Commanding Officers and Commandants should extend the utmost courtesy and
cooperation in dealing with regional representatives of PC. Should any
differences occur between regional representatives of MC and Naval ac-
tivities, it is requested that they be referred to the Department for Im-
mediate handling. The Pepartment wishes to reemphasize the fact that
policies expressed in executive Order 9346 are heartily endorsed by the
Department. It is requested that all Naval activities continue their
efforts to maintain these some policies.

kal: (uw)
1. Copy of Executive Order 9346 dated 27 May 194$.

Standard Distribution:
6,7,8,10(except y and
S), 11 and 1S&,
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31 October 1944

MEMORANDUM FOR: Mr. Truman K. Gibson, Jr.,
Civilian Aide to the Secretary of War.

SUBJECT: Procedure in Complaints of Race Disertaination

1. In cases of discrimination arising under Executive Order No. 9346
and forwarded to this office by the Committee on Fair Employment Practice,
the following procedure is followed:

a. If the case involves a branch or installation of the
Army Service Forces, the complaint is forwarded with a covering
memorands to the Director, Industrial Personnel Division, AS?.
If the complainant is not an employee of the War Department,
the complaint is sent through channels to the installation con-
earned for investigation. If the eonpainatt is an employee of
the War Departaent, the employee is advised to follow the ASF
Grievance Procedure and, at the same time, the installation is
informed of the complaint and requested to arrange to hear it
through its grievance machinery and inform Readqarters, ASF,
of its findings.

b. If the case involves an installation of the Army Air
Forces, the complaint is forwarded with a covering memorandum
to the Assistant Chief of Air Staff, Personnel, who forwards
it through channels for investigation.

c. In an effort to satisfy Mr. Clarence V. Mitehell,
Aseociate Director of Field Operations, ?EPC, that the War
Department is thoroughly investigating complaints of viola-
tions of Excuetive Order No. 9346, recently the practice was
adopted of having his read the complete record of the in-
vestigation rather than just send to the Committee a letter
based upon the findings.

2. Complaints from the Committee handled under the foregoing
procedure recently included the following:

a. The complaint of Mrs. Gladys Rose, forwarded to this
office under date of 12 JAy 1944, and the complaints of Miss
Marie Brton, Joha Brown, Johnnie Williams and Mrs. Phyllis

C ~ki
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MecKinney, forwarded to this office under date of 8 August 1944.
All of these complaints were against the Richand Army Service
Depot. The Committee's position was that they were a part of
a general pattern at that instalation. Whe the report was
received in Ilis office, Mr. Mitchell was out of town and its
transmittal was withheld pending his reading of the entire
record.

b. The complaint that Mr. Sylvester E. White that he was
refused employment as a welder on Engineer projects in Canada or
Alaska. This complaint was forwarded to this officer on 26 Novem-
her 1943. It was necessary to ask the Committee for additional
information, which was forwarded to this officer under date of
7 December 1944. The report in this case was not forwarded to
this office until 13 May 1944. After consultation with the Army
Service Forces it was seat to the Committee on 29 May 1944. This
report was considered final. On 1 July 1944 Mr. itchell com-
amted at length upon the report, concluding that the Army Service
Forces should have Issued an order directing the Office of the
Chief of Engineers to consult with the Industrial Personnel
Diviswitbeore approving separate barrack facilities for egro
andshite workers, instead of recoatending cah action as it
had done. It was thought that Mr, itchell's letter required
no reply. Letters of inquiry from him followed on 24 August
and 10 October. On 13 October the text of the recommeadatian
was quoted to him. Under date of 19 October he wrote about
the saue matter complaining about long War Department delays.

a. Under date of 27 July 1944 the Gomittee forwarded
to this office a affidavit executed by Mr. Gordon Hanson,
formerly 'Adminstrative Assistat, t. Rainier Ordnance Depot,
Fort Lewis, Washington, WHICH CONTAINED ALLGATIONS in direct
conflict with a report made in the case of Mr. Wesley R. Barnard.
This matter was referred to a board of officers at Fort Lewis,
who obtained statements from various witnesses and smbitted
its findiags through Iaels. This report was held until
Mr. itchell's returs to the city is order that he aight read
the complete record. A letter containing the findings was
sest to the Committee an October 18.

4 On June 29, 1944, the Camittee forward to this
office a o umpaint against BollingField, this office re-
quested an lspector's investigation. Sach an investigation
was conducted. A latter based an tie findings was sent to
the Committee on 14 September 1944 after Mr. itchell had
read the complete record and' discuased various phases of it
with so.

3. Ia all of the circunstances, considering the fact that I 'wa
in Philadelphia from 4 to 17 August 1944, working under General Hayes
is eaometiea with the Philadelphia transit strike, it is my opinion
that amm of these matters has been en delayed.

LOUIS A. LWUEKdZa*

Adatat a4~na &ts *



31 October 1944

MEMORMDUM FOR: Mr. Truman K. Gibson, Jr.,
Civilian Aide to the Secretary of War.

SUBJECT: Procedure in Complaints of Race Discrimination

1. In cases of discrimination arising under Executive Order No. 9346
and forwarded to this office by the Committee on Fair Employment Practice,
the following procedure is followed:

a. If the case involves a branch or installation of the
Army Service Forces, the coplaint is forwarded with a covering
memorandum to the Director, Industrial Personnel Division, ASF.
If the complainant is not an employee of the War Department,
the complaint is sent tIrrough channels to the installation con-
corned for investigation. If the ep iAtnant is an employee of
the War Department, the employee is advised to follow the AS?
Grievance Procedure and, at the same time, the installation is
informed of the complaint and requested to arrange to hear it
through its grievance machinery and inform Headquarters, AS?,
of its findings.

b. If the case involves an installation of the Army Air
Forces, the complaint is forwarded with a covering memorandum
to the Assistant Chief of Air Staff, Personnel, who forwards
it through channels for investigation.

a# In an effort to satisfy Mr. Clarence V. Mitchell,
Associate Director of Field Operations, PEPC, that the War
Dpartmtistheroughly investigating complaints of viola-
tions of Executive Order No. 9346, recently the practice was
adopted of having him read the complete record of the in-
vestigation rather than just send to the Committee a letter
based upon the findings.

2. Complaints from the Committee handled under the foregoing
procedure recently included the following;

a* The complaint of Mrs. Gladys Ross, forwarded to this
office under date of, 12 July 1944, and the complaints of MisI
Marie Burton, John Brown, Johnnie Williams and Mrs. Phyllis

p



Moinney, forwarded to this office under date of A August 1944.
All of those complaints were against the Richmond Army Service
Depot. The Committee's position was that they were a part of
a general pattern at that instalation. When the report was
received in this office, Mr. Mitchell was out of town and its
transittal was withhold pending his reading of the entire
record.

b. The complaint that Mr. Sylvester E. haite that he was
refused employment as a welder on Engineer projects in Canada or
Alaska. This complaint was forwarded to this officer on 26 Novem-
bar 1943. It was necessary to ask the committee for additional
information, which was forwarded to this officer under date of
7 December 1944. The report in this case was not forwarded to
this office until 13 May 1944. After consitation with the Army
Service Forces it was sent to the Comittee an 29 May 1944. This
report was considered final. On 1 July 1944 Mr. Mitchell com-
mented at length upon the report, concluding that the Army Service
Forces should have issued an order oirecting the Office of the
Chief of Engineera to consalt with the Industrial Personnel
Division before approving separate barrack facilities for Negro
and white workers, instead of recommending such action, as it
had done. It was thought that Mr. itokeil's letter repaired A
no reply. Letters of inquiry from him followed on 24 August
and 10 October. On 13 October the text of the recommendation
was quoted to him. Under date of 19 Oetober he wrote about
the same matter complaining about long War Department delays.

a. Under date of 27 July 1944 the Committee forwarded
to this office an affidavit executed by Mr. Gordon Hanson,
formerly Administrative Assistant, Vt. Rainier Ordnance Depot,
Fort Lewis, Washington, WHICH CONTAINED ALLEGATIONS In direct
conflict with a report made in the case of Mr. Wesley R. Barnard.
This matter was referred to a board of officers at Fort Lewis,
who obtained statements fros varioas witnesses and submitted
its findings through channels, This report was held until
Mr. Mitchell's return to the city in order that he might read
the opte record A letter 1otaining the findings was
tet to the Comittee n October 18

d. On June 29, 1944, the Committee forwarded to this
office a coplaint against Bolling Field. This office re-
quested an Inspector's investigation. Such an Investigation
was condted. A letter based on the findings was sent to
the Comittee on 14 September 1944 after Mr. Mitchell had
read the complete record and discussed various phases of it
with me.

3. In all of the circamatances, considering the fact that I was
in Philadelphia from 4 to 17 August 1944, working under General Hayes
i conneties with the Philadelphia transit strike, it is my opinion
that anoe of these matters has been unduly delayed.

LOUIS R. L0UIRfl
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SPAnber 5o1944

To& Mr alolmos9 Chairman

Frams lwodore A* Jones, Badget Officer

Sujects Program Plea

On July 1, 1944 the Director of the Bureas of the budget issued the
Call or Estimates for the fiscal year 1946, requesting that four anaary
estimated be subitted under varying assumptions as followsa

1. That the war will continue on both froits throughout the
fiscal year 1946$

2. That hostilities will sease on the Earopean front prior
to the beginning of the fiscal year 1946 and will cone-
tnuethroughout that year on thefotitio front;

3. That hostilities will cease on the taeitic front prior
to the begining of the fisa year1946 andwill catian
throughout that year on theEuropean frunt; and

4. That hestlittee will sease on both fronts prior to the
begging of the fiscal year 1946,

The unraesitates requested cannot be constructed without regard to
program efor the balance of the fieal year 1945 and the fAll year
1946# believe it tohbe the function of the ChaIrman and the Coaittoe
to aske bread program dteantatio

Military leaders expest hoet*tSso to case on th oropen freat before
31, I944 aecord$xgly, proge adjstmets ay be necessary dutrng

the at tae smnthes This possibility creates question with regastto
W* phase ofo u responsibilities ader besutive Order 9346 ahead be

ep ledrftag the grasaing months ot the current fIScal year

am
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Mr. Malcolm Ross - 2 September 5, 1944

This question is all the more important today because of the practical,
rather than legal, possibility that the ISPC will not receive an
appropriation next year unless legislation is enacted creating a post-
war FEPC. Expected production cutbacks, planned under assumption (2)
above, with the resulting decrease in the need of full manpower me-
bilisation for war production, provide strong arguments for our op*
position who seek the limination of the FEP9C even though hostilities
continue in the Pacific, and with due regard for the fact that, under
the terms of Executive Orddr 9346, there is legal basis for continuation
of the FEPC until all hostilities in which we are engaged shall cease.

The Permanent FEPC bills are part of an incongruous pattern of post-
war adjustment legislation under consideration by the Congress. All
of this proposed legislation should be studied (1) to determine whether
the rights and interests of minority groups, as such rights and interests
of minority groups relate to employment, are adequately provided for and
protected, (2) to propose amendments to such legislation through proper
channels prior to enactment, and (3) to propose basic legislation that
will come to be a meaningful part of all post-war legislation related to
employment that will meet the problems of discrimination in employant
that we expect in the post-war period* 1 L4gf t nfprsn
&ogl be ase Loed . tb4 a task as soon as possible- g8
it gay b necessary withdraw rsa g otr functions.

The FEPC is not as popular today among minority groups as it was on
June 25, 1941 because of the realization, along with many other factors,
that the fliPC, as now established, does not have the power to aeaplish
the eoItctions they seek. This realization leads any to be lukewarm
in supporting our program, others to a do-nothing attitude, and some to
outright opposition. Our relationship with the general public, organi-
rations and institutions should be improved and strengthened if we are to
acamplish whatever goals the Conittee may determine., believe the

A aa n at Ifadti a t persnneI a ons
glez&the bhthvtd .l cecetia.ons paa§4

at ~a fl ithims to ae, 2sP S

Our practical twork 24ad fr the war industries source is certain to de"
eline rapidly and then Yanish; however, such will not be the case with
govrmt emplcymtan. Much celd be done to influence the employment
practices of private industry, stiUlate appreciable aJustmets
of the employment practices of federal agencies. Particular attention
should be given those agtnoes that deal with labor problems, manpower
and industrial regulation. Veterans Administration will soon become one
of the largest agencies in government and will have far reaching responsi-
hilities in connection with the reemployment of veterans of this war.

-~ p



Ur. ivalcolm Ross - 3 'eptember 5, 1944

Should Veterans Administration and the Uited States Employment Service
accomplish the employment of veterans in private industry without
discrimination, the benefits of such adjustments of employment practices
would carry over to nonveterans and the nation as a whole.Under the h -
vA g executive Qg ~ t Committheeeiln. a -ve hL

urveN th emov rap ce of all 1 a ea das v.9
recoxtndations to the va Fegj deal departments and a i and to

the Peident which dms necessa and r t a e tive iTe
raionsQof this Order"le. W ave in our f s n sufficient data to

by~i such a gg.

I do not believe this statement of program planning problem with
recommendations for meeting them to be all inclusive. It is intended to
bring to your attention one phase of the problem that must be answered if
we are to develop a sound budget for the next fiscal year or successful
justify our requests for apportionment of funds for the balance of this
fiscal year. I believe this matter should be referred to the staff for
discussion so that you may have the benefit of our entire thinking before
final decisions are made

The budget time-table requires that program determinations be made prior
to October 15, 1944

I

am.
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tJNIEDEXECUTIVE OFFICE OF THE PRESIDENT An

OFFICE FOR EMERGENCY MANAGEMENT *S

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

September 8, 1944

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Department
Washington, D.C.

Dear Mr. Gibson:

The Division of Review and Analysis is making a
study of the problems of demobilization and reconversion as
they affect the Negro industrial worker. One of the things
which we are trying to do is to get a community-by-community
and industry-by-industry picture of what the end of the war
will mean to the Negro.

I understand that the Army has very complete data
on the demobilization requests of Negro soldiers broken
down by communities in which they wish to be discharged.
This will have a very real relationship to our study of the
capacity of comnunities to absorb the Negro worker, as well
as to our study of tension factors. I would like very much
to have copies of this data.

Thank you for your kind cooperation.

Sincerely yours,

John A. Davis
Director
Division of Review and Analysis

I
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Ex 2431

September 14, 1944

Mr. Joseph if. B. Evans,
Regional Director,
President's Committee on

Fair Employment Practides,
Standard Oil Building,
Washington, D. C.

Dear Mr. Evans:

Reference is made to your Letter of September 7, 1944,
requesting that this office obtain for you a Dreakdown of
the number of employees at the Moore General Hospital,
Ssannanoa, North Carolina, by rce tne sex.

Inasach as it appears that you htave completed your
investigation I see no sufficient reason for my entering
into the matter at this stage. I am ..ure you realize that
requests for statistical information impose a burden upon
the clerical staff of an agency, ania I follow the practice
of making request for such information only in cases where
it is necessary for a proper determination of a case of race
discrimination involving the installation.

Sincerely yours,

Truan K. Gibson, Jr.,
Civilian Aiae to the Secretary

of War,

C
mea
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Ex 2431

September 14, 1944

Mr. Joseph H. B. Evans,
Regional Director,
President's Committee on

Fair Employment Practices,
Standard Oil Building,
Washington, D. C.

Dear Mr. Evanst

Reference is made to your letter of September 7, 1944,
requesting that this office obtain for you a breakdown of
the number of employees at the Moore General Hospital,
Swaznanca, North Carolina, by race and sex.

Inassach as it appears that you have completed your
investigation I see no sufficient reasoa for my entering
into the matter at this stage. I am sure you realize that
requests for statistical information impose a burden upon
the clerical staff of an agency, an I follow the practice
of making request for such information only in cases where
it is necessary for a proper determination of a case of race
discrimination involving the installation.

Sin*erely yours,

Trua X. Gibao, Jr.,
Civilian Aide to the Seeretary

of War.



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
REGIONAL. OFFICE

am e September 7, 1944

Mr. Truman K. Gibson, Jr.
Civilian Aide to the Secretary of War
War Department
Washington 25, D. C.

My dear Mr. Gibsons

Mr. Clarence Mitchell, Associate Director of Field Operations,
has handed me your'letter of September 4 with reference to our
request for a breakdown for the number of employees at the Moore
General Hospital, Swannanoa, North Carolina, by race and sex.

In order that you may be familiar with this case I am enclosing
copies of the following letters

1. Letter of July 13, 1944 to the Commanding Officer,
Moore General Hospital, setting forth the allegations
of two complainants, asking for a report on this
matter.

2. Letter -of July 18, 1944 from Colonel Frank W. Wilson,
Commanding Officer, in answer to the charge of dis-
criminatory hiring practices.

3. Letter of July 21, 1944 asking for information as to
employees.

4. Letter of August 1, 1944 sent by Major Thomas Reed,
Director of Personnel, explaining the procedure for
securing information asked tor.

You will understand that the main point involved in this
complaint was that Moore General Hospital refuses to hire Negroes
other than Attendants, Orderlies and Custodial employees, and we are
anxious to see from the employment statistics if any Negroes in
semi-skilled, skilled or professional classifications are used at that
Hospital.

YjVy truly yours,

a ph H B.E1 vans
Regional Direotor
Region IV

Enclosures * 4
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July 13, 1944

The Commanding Officer
Moore General Hospital
Swannanoa, North Carolina

Dear Sir: Re: 4-OR-342

The President's Committee on Fair Employment Practice exists
and operates under Presidential Executive Order No. 9346, a copy
of which is enclosed.

There has been filed with our office a formal signed com-
plaint by Mrs. Clara James, Negro of 43 Livingstone Street, Ashe-
ville, North Carolina, alleging that she was certified by the
Asheville Civil service office to your establishment as a dental
assistant. The complainant further alleges that on July 3, 1944
she reported to a Mrs. Gross of the Civilian Personnel Office at
your post, and was not employed, despite her qualifications and the
fact that Moore General Hospital was even then advertising for
dental assistants.

The complainant alleges that the refusal to hire was be-
cause of her Negro race. She alleges further that she returnedto
to the Asheville Civil Service Office and reported the refusal to
hire, and was informed by Mr. Reeves of that office that the re-

fusal to hire was because of her color.

Other evidence seems to indicate that your establishment
refuses to hire Negroes as dental assistants. For your infromation,
another Negro, Mrs. Julia Ray, 267 College Street, Asheville, North

Carolina, also an experienced dental assistant, was, on July 10, 1944,

refused referral to Moore General Hospital by Civil Service in

Asheville because, as the Civil Service representative is alleged
to have stated, "Mere will not employ Negroes as dental assistants*"
Mrs. Ray has also filed a signed complaint with our office against
the Asheville Civil Service for its refusal to refer. We are in-
forming you of the case of Mrs. Ray merely for the purpose of in-
dicating the nature of the evidence in our possession.



Mrs. James, the complainant against Moore General Hospital,
further alleges that Mrs. Gross retained the referral papers given
her by Civil Service, and requested that Moore General Hospital
return those papers either to her or to our office.

We realize that it is entirely possible that refusal to
hire Negroes as dental assistants miay not be the practice off Moore
General Hospital. If it is not the practice thus to refuse employ-
ment of qualified Negro applicants, then undoubtedly, your office
can effect a speedy adjustment of this case by offering Mrs. James
employment as a dental assistant, and by taking steps to correct
the false impression kthaining in the Asheville Civil Service office.

We will greatly appreciate herring from you at an early date
in regard to this matter.

Very truly yours,

Joseph H. B. Evans
Regional Director
Region IV

Enclosure

Foche/rfc

Commanding Officer

Y16

- July 13, 1944
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Fourth Service Comm~and
Headquarters iioore Geera~l do spit al
Office of the Cozranding Offticer

waanoa, N.C.

July 18, 1944

tMr. Joseph Ii , Be vans
I,,e-ional Director$, iegionlIV

President 's Committee on Yair Xinployeat Practice

M4y dear i'r, Eva3ns:

Tblis is to eckn 3.leipd receipt of your letter of July 13,
1944 with ref'eroince to a complaint m-ade byk.rs. Qlax% a~ezt
negro of 43 2Livingstora Street, Asheville, t4.0c

In iejard to tais coplaiut th - foliiixgixn'tidatiOn
has been made, the result of whzic h is subaitted bD rawitt:

It no ti~e since this hospital aas beea in operation has
there ever been a policy di scrLi;,iting a~binat y o,. because
of race or religion andi if tiais opinion wa ,i uiu~d by t118
civil service Office of ttsheville it we coae owitaou~t aniy
Icnowledp~e of this aeadf~uarters. I had wi iat ,iw with vre
Reeves, Civil service i~epreseitativo fgid hvii~ yesterday
and informed himxxtbt if that office was 60ing On tW16 aziunp-
tion that we did W~twant msg=o nPlOYees at tilis i=itutiuat
then I. wanted to correct suih an erroneo~s idea itzdittelye

Regarding the incident of 1M;rs. Claxc Jomas 'thle followiag
is quoted from a Wte fivin Mrs* MUXrgaret R-rOss Of .1r ivil-v
ian Personnel Office. quee It is our policy to accept all
applications referred to this office by the Civil Service COM-
muission. rihl applicants are interviewed by the undersigmed, then
referred to the supervising officer requestinqL appoiftmnixt for
persoral interview and final selection. In the interest Of ef-
ficioecy, t1,,is office and the supervising officer endeavor to

,eet the pe rson who appears to be best qualifyf ied f or tleposi-
tion in question regardless of race or reliioA. Apprximately
onewthird of the civilian personnel employed at this hospital Is
Negro, whose services are contributing greatly to the efficient
operation of the hospital*

Colonel Lowell B. 1Wriht, Cief of the ea~stal SrvicO. tele-
phoned this Office that the withdrawal of an enlisted man fron



br, &rivans Page 2 July 18, 1944

his department who had been furnished by the 150th General Hospi-
tal was eminent. A request for a Dental i.4ssistant was made by
him, and consequently a requisition to the Uivil Service Com'xmi-
sion was made through authorized channels on June 29, 1944.

severall days later, Mr. Feeves called stating tit two re-
ferrals were being sent to this office; Glara James, begro, and
Willie Webb, white. I personally interviewed both applicants

Mhen Clara James presenLed her application, Colonel right
was not available for a personal interview, therefore, according
to the usual practice of thuis office, she was informed that her
application would be retained by mne and an interview arranged
before final selection was made, She stated that she would be
leaging town to accept another position within two days, and de-
sired to know the date appointment would be effected. I informed
her that a definite date had _ot been set since it depended en-
tirely on the reassignment of enlisted personnel. The other ap-
plicant was informed likewise, and both applications placed in a
pending file.

On July 12, 1944 Colonel right advised that another en-
listed man had b en assigned to Lis department by the Chief of
Military Plersonnel Branch to revplace the man withdrawn by thie 130th
General Hospital, and was perfor. inG t is work. 6e requested that
no action be taken to appoint a civilian since he desired to deter*
mine the capabilities of the new m;an.

Mr. aves was advised by telep Loe to discontinue to recruit-
ment and, .ancel the requisition for D)ental Assistant. Both ap-
plications were returned to the Givil service commission for file.
A!;nd of quote.

As further evidence that we do not discriminate we are now
in the midst of employing ninety-two additional ward attendants.
It is expected that a preponderance will be among Lhe colored race.

I am very sory that I do not have a position to offer Mrs.
James at present for the reason that there is no vacuacy,the
latter being filled by an enlisted man as stated in MrV's. ross's
note However, in the event that we should have a vacancy in that
department as Dental Assistant her application will be given due
consideration without regard to race or religion.

Very truly yours,

/s/ Frank 6. Alson2

Frank W. ilson
Colonel, MO
Commandi ng,

iW/nrn
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July 21, 1944

Colonel Frank W. Wilson
Commanding Officer
Moore General Hospital
Swannanoa, North Carolina

My dear Colonel Wilson: Re: 4-GR-342

This will acknowledge your letter of July 18 with reference
to the complaint of Mrs. Clara James, who alleged that she failed
to receive her appointment as Dental Assistant at the Moore General
Hospital and believed that this failure was because she is a Negro.

We are glad to have your frank statement that there has never
been a policy of discrimination against anyone on account of race or
religion at the Moore General Hospital, and we are please d to learn
that of the ninety-two ward attendants to be employed, many of them
will be of the colored race.

Most of the complaints which we have with regard to racial
discrimination are not based on an out-right refusal to hire, but have
to do with the discriminatory practice of hiring Negroes for unskilled
and custodial jobs, while at the same time, refusing to accept them
when they are qualified for positions involving some degree of skill
or professional background.

I got the impression while I was in Asheville, from people with
whom I talked, that the Moore General Hospital did have a record of
hiring Negro men and women, except where the position involved oppor-
tunity of the type as just mentioned. That is why I was hopeful that
something might be done about the employment of either Mrs. James or
Mrs. Ray, both of whom appear to be qualified Dental Assistants with
many years of experience.

It will help me greatly in the final determination of this case
if you will furnish me with a report showing the total number of employees
in each category with a breakdown indicating the number of non-whites,
both male and female.

In the meantime, I am furnishing Mrs. James with the information
contained in your letter so that she may have an opportunity to agree
with or refute any of the statements made with regard to her interview.

Very truly yours,

/s/ JOSEPH H. B. Evans

Joseph H. B. Evans
Regional Director
Region IV

Evans/os



ARMY SERVICE FORCES
Fourth Service Command

Headquarters Moore General Hospital
Swannanos, N. C.

TR/sp

1 August 194

Mr. Joseph H. B. Evans
Regional Director, Region IV
President's Committee on Fair Employment Practice
Washington, D. C.

My dear Mr. Evans:

This is to acknowledge your letter of 21 July 1944 to Colonel Frank
W. Wilson, Commanding Officer of Moore General Hospital, Swannanoas North
Carolina in which you ask that this hospital furnish you a report showing
the total number of employees in each category with a breakdown indicating
the number of non-whites, both male and female. As this appears to be in
the nature of a survey, your attention is respectfully invited to ASF
Civilian Personnel Memorandun No. 80, Washington, D. C., 10 August 1943,
which reads in part:

'l. Commanding officers of Army Service Forces installations are
receiving requests from manpower agencies outside of the W1ar Department to
institute special surveys, questionnaire techniques, and other types of inquiry
into manpower utilization on various phases of civilian personnel administra-
tion, either jointly with the installation or as an activity of the requesting
agency.

n12. Such surveys, techniques and inquiries may be of definite value,
assuming that they are channeled so as to avoid duplication and provided
further that they are keyed in with other necessary personnel activities.
However, a multiplicity of surveys which differ as to form and objectives
may introduce confusion and in some instances interfere with the performance
of necessary civilian personnel work in the installations.

"3. For these reasons, all requests received by Arn Service Forces in-
stallations from manpower agencies outside of the War Department to institute
surveys, questionnaire techniques, and other special types of inquiry into
civilian manpower utilization and other phases of civilian personnel administra-
tion will be routed, prior to acceding to any such request, through channels to
the Industrial Personnel Division, Headquarters, Army Service Forces, for
clearance.

"h* In complying with the foregoing requirement, the commanding officer
of the installation in each case will forward to the Industrial Personnel Division
through channels, such information regarding the survey request or activity as
MY be available, with particular reference to its purpose, the technique
eagloyed, and the use to be made of findings."

It is therefore suggested that your request follow the procedure as outlinedin the above quoted memorandum with particular reference being stressed as to

J

Aw
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Mr. Joseph H, B. Evans
1 August 194

the purpose of the request and the us ato be mad of the findings in order
that this Headquarters might comply with the existing regulations.

Your request for this informati*d ,as referred to the Commanding
General, Fourth Service Command, Atlat 1' Georgia, which office held that
such information as requested should fAllowi the procedure as outlined in
the above quoted memorandim.

For the Commanding Officer:

THOMAS REED
Major, MAC

Director of Personnel

V
N
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4 September 1944

Ir. Clarence . Mitchell,
Associate Director of Field Operations,
President's Committee on Fair

Employment Practice,
Standard Oil Building,
Ioashincton, 25, D. L.

Dear jr. Mitchell:

Reference is made to your unsigned etter of
14 August 1944 requesting a breakdown of the number
of employees at the Moore General Hospital, Swananon,
North Carolina, by race and sex.

This office will be pleased to secure the desired
information for you, but it is felt thmt it should be
obtained in connection with a specific complaint. If
you have a complaint of race discrimination at this
hospital, will you please forward it to me for inves-
tigation in accordance with our understanding and I
sha1l request the information you desire at the ane
time that I request an investigation.

Yours very truly,

TRUMAN K. GIBSOM, Jr.,
Civilian Aide to the Secretary

of War

- I

Ii.

14;
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EXECUTIVE OFFICE OF THE PRESIDENT AR
BONDS

OFFICE FOR EMERGENCY MANAGEMENTAMPS

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE

WASHINGTON 25, D. C.

August 14., 194

Mr. Truman K. Gibson
Civilian Aide to the

Secretary of War
Mfar Department
Washington, D. C.

Dear Mr. Gibson:

The regional of fice of the FEPG in
Washington requests that we obtain information
on the Moore General Hospital, Swannanoa, North
Carolina. Major Thomas Reed, Director of Per-
sonnel at the hospital, suggest that this infor-
mation should be obtained through your office.

The region desires a report showing the
total number of employees by occupation at the
hospital with a breakdown indicating the number
of non-white, both male and female.

It will be appreciated if you will send
this information to us at your first opportunity.

Very truly yours,

Clarence M. Mitchell
Associate Director of Field Operations
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30 August 1944

Mr. IIhly 74282
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RA1INING .00TRAOta

1. A lle 4):MhleR.R. Co. this contract is dated
7 June 1943 and Is still in effect. It does not contain any provision
regarding antioaieoriaination.

2. Qalf. Abile and Chio R.A. Cot this contract is dated
9 June 1943 and is still in effect. It contains an article (16) stat*
ing that "All contreatual provisions required bjy federal law or lxceP-
tive Order to be contained in contracts of this natUrie are incorporated
herein by reference.*

3. ILlinot-Central R.R. O. This contract is dated 9 February 1943
and is still in effect. It continue an anti-discrimination clause of
the type required by 3.0. 8802.

4. New Orea 4 Northeastern R (part of the Southern
Railroad System, but not listed in Mr. Johnson's letter, which refers
to the Southern Py. Oo., one of the operating carriers of that System):
this contract is dated 3 March 1942, has been successively supplemented
and is still in effect, the last su element bearing date 31 August 1943.
It does not contain any anti-discrimination clause

92HUR CONTRAS

l. The contracts dated 8 February 1941, T May 1941, and 21
August 1941, with St. Louis*San rancisco X.R. Go. are still in effect.
they are for construction and operation or maintenance of trackage or
other facilities. The emission of anti-diserimination clauses (from
the original contract dated 21 Angaet 1941, and from supplements to
the other two contracts) was inadvertent. The company does not object
to the clause. It is included in the ten contracts with the sase eom-
pany listed in paragraph 2. A of the memorandum of 29 December 1943.

2. It is doubtful whether the Transportation Corps' memorandum
of 29 December 1943 is complete. The Soe trasportation Officers, for
example, do not have complete contract files and sesembled information
by making inquiries among the carriers. The Washington files of the
Transportati-n Corps are also incomplete.

3. Mr. Johnson's qstions were forwarded only to the Transport.
tion Corps. TheEngineer Sorps also has a naber of contracts with
railroads -* e.g., for greloeation*) and it is not clear that the transew
portation Corps has turned up all the Xngineer contracts. 0oolael
$%raight, Office of the Ohief of Engineers, states, however, that such
contracts contain an anti-discrimination *lanse.

-1.-



S tin405 ON tRAINING 00NWERACTS.

1. the problem of the anti-discrimination clause arose in the
early part of 1942 while the Ingineer Corps was still in charge of
training railway troops, engineerr files on this subject matter were
transferred to the Transportation Corps around December 1942.) The form of
contract was originally negotiated with the Southern Railroad System. the
reeds were content to take a contract the main effet of which was to In-
denify them against damage caused by trainees. They took the position
that they were merely making their facilities available to the Army e$arm.

sitting the trainees eto ride in the cabs, rather than the coaches," and
to observe experienced personnel in action and get incidental instracti n.
They were not called upon to hire any additional employees or to furnfe&
special services or supplies to the Army. Accordingly they argued th*t\
the ant iediscrinination clause was not applicable. Doubts were expressed.
as to the legality of Executive Order 8802. It was also pointed out thae
Executive Order 9001 provided that contracts made under authority of -the
First War Powers Act incorporated anti-diserimination clauses by reference,
which made strict compliance with Exective Order 8802 unnecessary. It
was further argued that express inclusion of such clauses would cause
serious trouble with railroad unions.

2. A representative of the Office of the Chief of Engineers (Ltt
Col. Kouseman, now stationed at the Division Engineer's office at Salt
Lake City ) met with Major flbert 3. Ferguson and Colonel tagh 0. Smith,
of General J.V.N. Schals'e organization, and presented the problem. It
was decided that the antiodiserimination clause could be omitted from
the training contracts, and it was apparently on this understanding that
General Schuls approved the New Orleans &Northeastern contract on 12
March 1942. A few other contraets were approved on the same tasis4

3. In May 1942 a training contract with the Chicago, St. Paul
Minneapolis & Omaha Railway Company was presented to the Legal Branch,
Procurement & Distribution Division, for review. Lieutenant S. R. Rigby
expressed the opinion that an anti-discrimination clause should be included,
and the 3agineer Corps was so informed. At the request of the Ragineer
Corps this opinion was reconsidered by Mr. V. L. )rbury, Chief. Legal
Branch, sad the memerandu of 5 June 1942, copy of which is attached, was
written. The clause there set forth was included in certain contracts,
ineludipg the Gulf, Mobile & Ohio contract.

1. Ixecative Order 8802, 25 Jua 1941, provided that all the en-
traettng agencies of the Government should include indefence contracts
thereafter negotiated by then provisions obligating the contractor not to
discrinate against any worker because of race, creed, color or national
origin.

2. Ixecative Order 9001, 27 Deeember 1941, provides that, notwith-
standing contained in the First War Powers Act orf Excutive Order 9001,

.am



the War Department (and other agencies) shall not discriminate in any
at performed therener against any person on the ground of race, creed,
color or notioral origin, and all contracts shall be deemed to incorporate
by refer-nee a provision thrt the contractor an subcontractors thereander
shell 'not so discriminite.

3. Ixecutive Order 9346, 27 May 1943, amends Ixeotive Order 8808
(as previously amended) and provides that all contracting agencies shall ian
elude in all contracts thereafter negotiated or renegotited by them provi
sions obligating the contractor not to discriminate a1 ainzt any worker or
eprlcrnt for employment because of race, creed, color, or nattional origin,
and requiring the contractor to Uwude a similar rovision in all subcontraets.

PSOPtaM NT REULTMIONS

Directives were issued promptly after the promle1ntion of Zxcutive
Order 8802 calling attention to its terms.

War Department Procurement -egulattias, issued 1 July 1942, carried
an mati-dtserimination clause as a mandatory provision for inclusion in all
contracts. Following the promulgation of executive Order 9346, an appropriate
change was made in the clause, and inatructions were changed to direct ten
cluston of the clause, as amended, in hew contract and in existing contreete
when supplemented. The anti-discrimination clause now reads as follows:

(P 3.25) C

'ati-disctaiination. ** (a) The Contractor, in performing the
work regaired by this contract, shall not discriminate against
any employee or a;o.licant for employment because of race, creed,
color, or national origin.

(b) The Contractor agrees that the provislo- of parngraph (a)
above will also be ainerted in all of its suboontraets. For the
purpose of this article, a subcontract is defined as say contrast
entered into by the contrastor with any individual, partnership,
assoolaticu, corportion, estate, or trust, or other business
enterprise or other legal entity, for s specific part of the wrk
to be performed in connection with the snplies or services fur-
nishedaunder this contret provided, havowver, that a contract for
the furnishing of standard or commereial articles or raw material
shall not be sensidered as a sabeentraot.t

*71



SPPDL 161 June 5, 19h2.

MORANDUM FOR Major Phillips W. Smith,
Executive Officer,
Purchases Branch.

1. At the request of the Engineer Gorps, further consideration
has been given to the inclusion of the anti-discrimination provision
in Contract No. 12 eng-50 with Chicago, St. Paul, Minneapolis, and
Omaha Railway Company.

2. It appears that several similar contracts have been approved
without the anti-discrimination provision. This matter has been dis-
cussed with counsel for the railroads concerned, and their attention
has been drawn to the fact that Executive Order No. 9001 by its own
force prohibits acts of discrimination in the performance of the con-
tract. As performance of the contracts previously approved has been
substantially completed, and the applicability of the anti-discrimination
clause seems remote, there seems no sufficient reason for making cor-
rections in existing contracts.

3. It is recommended that the subject contract and all future
similar contracts be approved subject to the inclusion of the following
language:

"All applicable contract clauses required by Federal
laws and Executive Orders to be incorporated herein are
hereby incorporated herein by reference."

W. L. Marbury,
Chief, Legal 'Jranch,

WLMadah Procurement and Distribution Division.
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EXECUTIVE OFFICE OF THE PRESIDENT
A1~NDs

OFFICE FOR EMERGENCY MANAGEMENT s

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

In reply, please refer to
Army Engineers, N.W. Division
12-GR-112 (DFO)

August 25, 1944

Mr. Truman K. Gibson,'Jr.
Civilian Aide to the

Secretary of War
War Department
Washington, D. C.

Dear Mr. Gibson:

I should appreciate a reply to

my letter of July 1 in the above-entitled

matter.

Very truly yours,

Clarence M. Mitchell
Associate Director of Field Operations

t.



EXECUTIVE OFFICE OF THE PRESIDENT
ONDS

OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

July 22, 1944

Ur. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Department
Washington, D. G.

Dear Truman:

About a month ago you promised, by the end of the
week, to send me a summary of those incidents of violence
which have involved Negro soldiers, but to date I have not
received it. This is holding up my work to a great extent,
and I will appreciate your sending me whatever you can.

I am not asking for anything which is secret or
restricted. I am merely asking for a short statement of
the correct facts of those incidents which have already
appeared in all the Negro papers.

I trust that I may have this information some time
in the near future.

Sncerely yours,

John A. Davis
Director
Division of Review and Analysis



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON, D. C.

July 1, 1944

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Department
Washington, D. .C

Dear Mr. Gibson:

A regional office of the President's Committee on
Fair Employment Practice reports that the War Department has
a Form 63 report which contains information on employment
patterns of plants which have Army contracts. It is my
understanding that this form gives detailed and useful emi-
ployment data. If this is correct, I shall appreciate it if
your office will send us one of these forms for study.

Sincerely yours,

Clarence M. Mitchell
Associate Director of

Fiel4 Operations

M~VIMTRY

BONDSaW



W US - Ex. 2431
TKG/res

15 July 1944

Mr. Frank D. Reeves
Presidents Commuittee on Fair

Employment Practice
Standard Oil Building
Third and Constitution Avenue, N.W.
Washington, D. C.

Dear Frank:

Inclosed please find copies of the material you sent

me on the 7th of July.

Sincerely yours,

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.
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WD)OSW - Ex. 2431
TKG/res

15 July 1944

Mr. frank D. Reeves
President's Committee on Fair

Employment Practice
Standard Oil Building
Third and Constitution Avenue, N.
Washington, D. C.

Dear Frank:

Inclosed please find copies of the material you sent

me on the 7th of July.

Sincerely yours,

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.

,,,--.77



23 June 1944

Mr. Clarence M. Mitchell,
Associate Director of Field Operations,
President's Committee on Fair

Employment Practice,
Third Street and Constitution Avenue, .;.,
Washington, D. C.

Dear Mr. Mitchell:

Reference is made to your letter of 4 May 1944 con-
cerning an application for employment form being used to employ
Army dietitians and physical therapy aides at Beth Israel Hos-
pital New York, New York, in which there are questions re-
quiring disclosure of race, color, nationality, and religion.

A report of an investigation into this matter cis-
closes that these applications, SG Form No. 173, are not used
for the selection of civilian personnel but are used solely in
the selection of military personnel. Under Public Law 828
(except as students or apprentices) dietitians and physical
therapy aides must be members of military personnel.

Since the form in creation is not used in the selec-
tion of civilian employees of the War Department, it appears
that the matter is not one within the province of the Committee
on Fair Employment Practice.

Yours very truly,

TRUMAN K. GIBSN, Jr.,
Civilian Aide to the Secretary

of War



23 June 1944

Mr. ClarenceM. itchell,
Associate Director of Field Operations,
President Committee on Fair
Employment Practice,

Third Street and Constitution Avenue, N.n.,
Washington, D. C.

Dear Mr. Mitchell:

Reference is made to your letter of 4 May 1944 con-
cering an application for employment form being used to employ
Army dietitians and physical therapy aides at Beth Israel Hoe-
pital, New York, New York, in which there are tiuestions re-
quiring disclosure of race, color, nationality, and religion.

A report of an investigation into this matter cia-
closes that these application, SoG Form No. 173, are not used
for the selection of civilian personnel but are used solely in
the selection of military personnel. Under Public Law 828
(except as students or apprentices) dietitians and physical
therapy aides must be members of military personnel.

Since the form in ostion is not used in the selec-
tion of civilian employees of the War Department, it appears
that the matter is not one within the province of the Committee
on Fair Emplyment Practice.

Yours very truy,

TMUW K. GIBSON, Jr.,
Civilian Aide to the Secretary

of War



SPGC-C 291.2 3rd Ind. JVD/FM/mcw
Hq. ASF, Industrial Personnel Division,'Washington, D.C., 17 June 1944

To: The Secretary of War. Attention: Mr. Truman K. Gibson, Jr.,
Civilian Aide to The Secretary of War.

Attention is invited to the explanation of the use of SG Form
No. 173 in connection with appointment of applicants as Army dietitians
or physical therapy aides. Since the form is not used in respect to
civilian employees, it is not subject to Committee on Fair Employment
Practice regulations.

For the Director, Industrial Personnel

Incl.

n/c

D vision:

JAMES T. O'CONNELL
Colonel, General Staff Corps

Chief, Civilian Personnel Branch

! tt I
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SPGC-C 291.2 3rd Ind. JVD/FM/mew
Hq. ASF, Industrial Personnel Division, Washington, D.C., 17 June 1944

To: The Secretary of War. Attention: Mr. Truman K. Gibson, Jr.,
Civilian Aide to The Secretary of War.

Attention is invited to the explanation of the use of SG Form
No. 173 in connection with appointment of applicants as Army dietitions
or physical therapy aides. Since the form is not used in respect to
civilian employees, it is not subject to Committee on Fair Employment
Practice regulations.

For the Director, Industrial Personnel Division:

JAMES T. O'CONNELL
Colonel, General Staff Corps

Inel. Chief, Civilian Personnel Branch
n/c

I



WAR DEPARTMENT
WASHINGTON, D. C.

8 May 1944

MEORANDUM

TO: The Director of Industrial Personnel Division
Army Service Forces

SUBJECT: Deletion of Reference to Race in Application for Employment
Form SG 173-116-43

Attached hereto is a copy of a letter from the President's
Committee on Fair Employment Practice stating that an application for
employment form being used to employ Army dietitians and physical and
therapy aides at Beth Israel hospital, New York, New York, contains
questions requiring disclosure of race, nationality, color and reli-
gion.

Attention is invited to the fact that the question requir-
ing disclosure of race has been eliminated from the Civil Service Com-
mission Standard Form 57 for universal use, and the Secretaries of War
and the Navy and the Chairman of the Maritime Commission in a joint
letter of July 2, 1942, advised the Chairman of the President's Committee
on Fair Employment Practice that they were prepared to advise contractors
that any reference to race or religion should be deleted from employment
forms.

In the light of these actions it appears appropriate that
any questions as to race, color, religion or national origin should
be deleted from the forms in questions.

Civilian Aide to the Secretary
of War

YI
s
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SPGC-C 291.2 lst Ind. JVD/FM/mw
Hq., ASF, Industrial Personnel Division, Washington, D. C., 12 May 1944.

To: The Surgeon General. Attention: Civilian Personnel Division.

1. Forwarded for information on which to base a reply.

A4JSEPH V. DOWS
Major, Signal Corps

Chief, Procedures Section
Civilian Personnel Branch
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SPMCL 291.2-1

A.S.F., S.G.O. - 6 June 1944.

To: Hq., ASF, Industrial Personnel Division, Washington, D. C.

1. SG Form No. 173, which contains information as to race, is
used by applicants desiring appointment as Army dietitians or Army
physical therapy aides, and is not used in respect to Civil Service
employees.

2. The following procedure is employed in the selection of
dietitians:

a. Dietitians are recruited from civilian life in two cat-
egories: (1) Students who enter upon one year's study after complet-
ing previous educational requirements, the first six months of which
they are classified as students and the second six months as appren-
tices. At the end of the year's training those completing the work
satisfactorily are taken into the military service as military per-
sonnel, and not as civilian personnel. Their appointments give them
relative rank as second lieutenants in the dietetic service, in accord
with the provisions of P.L. 828. (2) If an applicant has had experience
in dietetic service in a recognized hospital for the period of a year,
in addition to the required educational background, she is taken at
once as an apprentice rather than as a student and at the end of the
six months' period is subject to selection for military service.

b. If an applicant trained as a dietitian meets the require-
ments as an apprentice, she not only fills out the regular Civil Service
papers to cover the period of her apprenticeship, but at the same time
fills out SG Form No. 173, which is sent to the S.G.O. and is used to
determine her selection as a part of the military personnel. The
Civil Service papers are used solely for civil service purposes cover-
ing the apprenticeship period.

c. When an applicant meets only the qualifications for a
student, thus requiring a full year of training, only the Civil Service
applications are used. For these applicants SG Form No. 173 is filled
out either when the applicant has completed the service as a student
and becomes an apprentice, or at the end of the apprenticeship.

3. Both as to dietitians and physical therapists, in line with
the statement set out above, SG Form No. 173 is used only for the pur-
pose of applying for appointment as a member of the military service
with a view to receiving relative rank as an officer in the Army. This
process is one of appointment rather than one of commission since,
under the present law, the applicant is appointed to relative rank

-3-
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rather than commissioned as an officer, but those appointed become
a part of the military personnel rather than as civilian employees
of the War Department.

4. This office is unaware of any instances where SG Form No.
173 has been used for the selection of civilian personnel. It is
used solely in the selection of military personnel.

5. Under Public Law 828 (except as students or apparentices)
dietitians and physical therapy aides must be members of military
personnel. As of 31 March 1943, all civilian employees in such ser-
vices, not entering military service, were discharged.

For The Surgeon General:

J. R. HUDNALL
Colonel, M.C.

Chief, Personnel Service
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8 May 1944

MEMOUANDUM

TO: The Director of Industrial Personnel Division
Army Service Forces

SUBJkCT: Deletion of Reference to Lace in Application for Employment
Form SG 173-116-43

Attached hereto is a copy of a letter from the President's
Committee on Fair Employment Practice stating that an application for
employment form being used to employ Army dietitians And physical and
therapy aides at Both Israel Hospital, New York, New York, contains
questions requiring disclosure of race, nationality, color and reli-
gion.

Attention is invited to the fact that the question requir-
ing disclosure of race has been eliminated from the Civil Service Com-
mission Standard Form 57 for universal use, and the Secretaries of War
and the Navy and the Chairman of the Maritime Commission in a joint
letter of July 2, 1942, advised the Chairman of the President's Coittee
on Fair Employment Practice that they were prepared to advise contractors
that any reference to race or religion should be deleted from employment
forms.

In the light of these actions it appears appropriate that
any questions as to race, color, religion or national origin should
be deleted from the forms in questions.

Truaan K. Gibson, Jr.
Civilian Aide to the Secretary

of War



8 May 1944

MEROAN DUM

TOt The Director of Industrial Personnel Division
Army Service Forces

SUBJtCTz Deletion of hefeirence to Riace in Application for Employment
Form SG 173-116-43

Attached hereto is a copy of a letter from the President'a
Comittee on Fair Employment Practice sta-ting that an application for
employment form being used to employ Army dietitians and physical and
therapy aides at Beth Israel Hospital, New York, New York, contains
questions requiriig disclosure of race, nationality, color and reli-

Attention is invited to the fact that the question requir-
ing disclosure of race has beea eliminated from tho Civil Service Com-
mission Jtandard Form 57 for universal use, and the Secretaries of War
and the Navy and the Chairmen of the maritime Commission in a joint
letter of July 2, 194 , advised the Chairman of the President's Comitte
on Fair Employment Practice that they were prepared to advise contractors
that any reference to race or refiion should be deleted from employment
forms.

In the light of these actions it appears appropriate that
any questions as to races color, religion or national origin should
be deleted from the forms in questions.

Truman K, Gibson, Jr.
Civilian Aide to the Secretary

of War
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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON,.D. C.

in reply refer to:
9FO, I-R-72

May 4, 1944

Mr. Truman K. Gibson
Civilian Aide to Secretary of War
War Department
Washington, D. C.

Dear Mr. Gibson:

We are in receipt of a communication from Mr. Edward Lawson,
our Regional Director, Region II (New York, N.Y.) stating that a U.S. Army
"Application for Employment, Army Dietitian, Army Physical and Therapy
Aid-4Yorm SG 173m116-431 is being used as an application for employment
at Meth Israel oDspital, New York.

This form contains questions as to "Race," "Nationality," "Color,"
and "Religion,I

As you are aware, the Pair employment Practice Committee is re-
quired to investigate complaints of discrimination pursuant to the
terms of Executive Order 9346 which provides that there shall be no
discrimination in the employment of any persons in war industries or
in government by reason of race, creed, color, or national origin.

The Committee has taken the position that an application blank
for employment or training which requires information concerning race
or religion is discriminatory and violative of Executive Order 9346.
Insofar as this form applies to civilian personnel, the ruling of the
Committee would be applicable.

We, therefore, request that these objectionable questions be
blacked out or deleted immediately and that any future forms omit all
reference to such matters.

Will you inform us whether the use of the present form which
forms the subject of this communication has been discontinued or
changed as requested and whether your future forms will conform with
the requirements of Executive Order 9346. We also should appreciate
a copy of any revised form which you may adopt.

Clarence M. Mitchell
Associate Director
Field Operations
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31 May 1944

MENORANDUM TO: Air Provost Marshal
Attention: Captain Holbrook
Internal Security Branch

SUBJECT: Six Months' Clearance for Representative
of FEPC to Visit Bell Aircraft Plant
at Marietta, Georgia

This memorandum is to confirm the telephone conversation

of today between Mr. Lautier of this office and Captain Holbrook

in which Mr. Lauttier requested clearance for a six months'

period for the Regional Director of the President's Comittee

on Fair Employment Practice at Atlanta, Georgia, to visit the

Bell Aircraft Plant at arietta, Georgia, and stated that he

had been informed that Major E. J. Bennett of the District

Manpower Office, Arw Air Forces, had said that such a clear-

ance was desirable.

TP1MAN K. GIBSON, Jr.,
Civilian Aide to the Secretary

of War



24 February 1944

Mr. Clarence . Mitchell
Associate Director of Field Operations
Presidents Cowittee on Fair Empoyment
Practice

Standard Oil building
Third and Constitution Avenue, N.
Washington, D C.

Dear Mr. Mitchell:

Reference is made to your letter of 17 February 1944, requesting
that arrangements be made to have the representative of tte Presidentt a
Committee on Fair Employment Practice in Atlanta, Georgia, visit the
Marietta Aircraft Assembly Plant, Marietta, Georcia.

There is quoted below, in part, AAF Re 4ulation 1o. 46-4, Head-
quarters, AAF, Washingtoa, 13 December 1943, which sets £orth the pro-
cedures to be followed by anyone entering manufacturing facilities un-
der the supervision of the Materiel Command:

Nl. Foreword. The continuing protection and production
responsibility of. the Army Air Forces requires that visits to
manufacturing facilities engaged in production for the Army
Air Forces under the supervision of the Material Command be
discontinued except as absolutely necessary to perform techni-
cal missions for specific purposes at specific times. All
visits to all such manufacturing facilities are subject to the
rules contained in this Rogulation.

'2. Visits bX Citigna pf .nited States:

a. Manufcturing facilities supervised by the Ma-
teriel Command:

(1) All requests for clearance of visits to
manufacturing facilities by persons traveling
from Washington, D. Co to manufacturing facili-
ties under the supervision of the Materiel Com-
mand, including Washington personnel of the War
and Navy Departments, other Government Agencies,
and private enterprises, will be addressed to

4 ~-
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Mr. Clarence Mk! Mitchell
24 February 1944

Page -2-

the Office of the Air Provost Marshal for
approval.

(2) All requests for eletrance of visits
to manufacturing facilities by persons tra-
veling from points outside of Washington,
D. C. to manufacturing fcilities under the
supervision of the Material Command, includ-
ing field poruoanel of the War and Navy De-
partments, other Government agencies, and
private enterprises, are subject to Materiel
Command regulations, and will therefore be
addressed to the Commanding General, Materiel
Command.

"5. Retuepts for Clearance. In each case where clear-
ance is requested, the technical mission, specific purpose,
and specific time of the visit will be stated,"

The address of the Commanding General, ateriel Command, to whom
application should be made by your Atlanta representative is Wright
Field, Dayton, Ohio.

When the representative of the Committee receives approval to
enter the facility it is suggested that he call upon the Resident
Representative at the plant and advise him ofPthe specific purpose
of the mission, as set forth in paragraph 5 above. The Resident
Representative is fully acquainted with all problems at the plant and
would be in position to materially assist the representative of the
President's Committee on Fair Employment Practice.

Sincerely yours,

Truman K. Gibson, Jr.,
Civilian Aide to the Seoretary

of War.
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24 Fsbruary 1944

SUr, Clsrence M. Mitche1ll
Associate Director of Pield Operations
President' aComittee on fair Emplpoynnt
Practice

Standard 011 Building
Third and Cantitution Avenue, N.
Washington, D, Co

Dear Mr. AWitchell

Reference is made to your letter of 17 Februlary 1944, requesting
that arrangements ba made to have the representative of the President#a
Committee on Fair Employment Practice in Atlanta, Georgia, visit the
Marietta Aircraft Assembly Plant, ftrietta, Georsia,

There is quoted below, in part, AA? iulatin No. A6-h Heacd-
ua.rters LAiF, sh~inton, 13 Doeember 1943, whic sts forth the pro-

oedures to be followed by anyone entering manufettLuring facilities un-
der the supervision of the Materiel Commezd:

11. Lq85otr . The continuing protection anoa production
responsibility of the Army Air Forces requires that visits to
manufacturing facilities engaged in production for the Army
Air Forces under the supervision of the Material Command be
discontinued except as absolutely necessary to perform techni-
cal missions for specific purposes at specific times. All
visits to all such a nufacturing facilities are subject to the
rules contained in this Regulation.

#2, Visitg by Gitizers of United Statea:

a, Manufacturing facilities supervised by the a-
teriel Commands

(1) All requests for clearanoie of visits to
manufacturing £aeilities by persons traveling
from Washington, D. C. to manufacturin& facili-
ties under the supervision of the Materiel Con-
mand, including Washington personnel of the War
and Navy Departments, other Government Agencies,
and private enterprises, will be addressed to

'1



Mr. Clarence U. Mitchell
24 February 1944

Page - 2 -

the Office of the Air Provost Mer hal for

(5) All requests for ciaw;rance of visits
o ranufooturing ftcilitios by ;ersons tra-

veling from points outside of Washington,
D. C, to manuft'oturing fcilities under the
supervision of the Material Commaad, includ-
Ing field personnel of the War and Navy De-
partnents, other Government agencies, and
private enterprises, are subject to kateriel
Command regulations, and will therefore be
addressed to the Coranding General, ateriel
Command*

5. Reaueats for Clearace, In each case where clear-
ance is requested, the tectinicvl mission, specific purpose,
and specific tLme of the visit wi be stated."

The address of the Comanding general, Mteriel Com-rmana, to whom
application should be made by your Atlanta representative is Wright
Field, Dayton, Ohio*

When the representative of the Comrittee receives approval to
enter the facility it is auggestea that he call upon the Resident
Representative at the plant and advise 11 m.of the specific purpose
of'the mission, as set forth in paragraph 5 above. The Resident
Representative is fully acquainted with all problem at the plant and
would be in position to materially assist the representative otf the
President's Committee on Fair aploymeat Fractics,

Sincerely yours,

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.



HEADQUARTERS, ARMY SERVICE FORCES
WASHINGTON 25, D. C.

SPGC-L
095 Bell Aircraft Corp.

CWR
24 February 194

MEMORANDtUM TO THE DIRECTOR OF CIVILIAN PERSONNEL AND TRAINING,
OFFICE OF THE SECRETARY OF WAR
(Attention: Mr. Truman K. Gibson, Jr. Civilian Aide)

SUBJECT: FEPC Request to Enter Marietta Aircraft Assembly
Plant, Marietta, Georgia.

1. An investigation of the above-named case was made,
and the attached report was received from the Office of the
Chief, Resources Division, AC/AS, MMD, Headquarters of the
Army Air Forces.

2. Should your office feel that this report is un-
satisfactory or incomplete, we shall be glad to direct a
further investigation.

For the Director, Industrial Personnel Division:

(ah-
JAN K. COLLINS

Lt. Colonel, General Staff Corps
Chief, Labor Branch

Industrial Personnel Division
1 Incl:

Cy of memo with report.
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SPGC-L 24 February 1944
095 Bell Aircraft Corp.

MMOYANDUM TO TME DIRECTOR OF CIVILIAN PERSONNEL AND TRAINIG,
OFFICE OF THE SECRETARY OF 1AF
(Attention: Mr. Truman K. Gibson, Jr. Civilian Aide)

SUBJECTs FEPC Request to fE'ter Marietta Aircraft Assembly
Plant, Marietta, Georgia.

1. An investigation of the above-named ease was made,
and the attached report was received from the Office of the
Chief, Resources Division, AC/AS, Md&D, Headquarters of the
Army Air Forces.

2. Should your office feel that this report is un-
satisfactory or incomplete, we :hall be glad to direct a
further investigation.

For the Director, Industrial Personnel Divisions

JOHN K. COLLINS
Lt. Colonel, General Staff Corps

Chief, Labor Branch
Industrial Personnel Division

1Incl;
Cy of memo with report.
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COPY
War Department

Headquarters Army Air Forces
Washington

22 February 1944
SUBJECT: FEPC Request to Enter Marietta Aircraft Assembly Plant,

Marietta, Georgia

TO: Army Service Forces,
Industrial Personnel Division,
Attention: Lt. Col. J. K. Collins,
Pentagon Bldg., Rm 5C-481
Washington, D. C.

1. In reply to memorandum from your office dated 19 February
1944, above subject, here is quoted below, in part, AAF Regulation
No. 46-4, Headquarters, AAF, Washington, 13 December 1943, which
sets forth the procedures to be followed by anyone entering manu-
facturing facilities under the supervision of the Materiel Command.

"1. Foreword. The continuing protection and production
responsibility of the Army Air Forces requires that visits to manu-
facturing facilities engaged in production for the Army Air Forces
under the supervision of the Materiel Command be discontinued except
as absolutely necessary to perform technical missions for specific
purposes at specific times. All visits to all such manufacturing
facilities are subject to the rules contained in this Regulation.

"2. Visits by Citizens of United States:

a. Manufacturing facilities supervised by the Materiel
Command:

(1) All requests for clearance of visits to manu-
facturing facilities by persons traveling from
Washington, D. C. to manufacturing facilities under
the supervision of the Materiel Command, including
Washington personnel of the War and Navy Depart-
ments, other Government Agencies, and private
enterprises, will be addressed to the Office of
the Air Provost Marshal for approval.

(2) All requests for clearance of visits to manu-
facturing facilities by persons traveling from
points outside of Washington, D. C. to manufactur-
ing facilities under the supervision of the Materiel
Command, including field personnel of the War and
Navy Departments, other Government agencies, and
private enterprises, are subject to Materiel Command
regulations, and will therefore be addressed to the
Commanding Gner Materiel Command.



Memo to: Army Service Forces 22 February 1944
Industrial Personnel Div.

Subject: FEPC Request to Enter Marietta
Aircraft Assembly Plant, Marietta, Ga.

"5. Requests for Clearance. In each case where clearance is
requested, the technical mission, specific purpose, and specific time
of the visit will be stated."

2. When the representative of the President's Committee on Fair 4
Employment Practice receives approval to enter the facility it is
suggested that he call upon the Resident Representative at the plant
and advise him of the specific purpose of the mission, as set forth in
paragraph 5 above. The Resident Representative is fully acquainted
with all problems at the plant and would be in position to materially
assist the representative of the President's Committee on Fair Employ-
ment Practices.

For the Commanding General, Army Air Forces:

// J. Co Wood, Lt. Col. A. C.
for FREDERICK M. HOPKINS, JR.

Brig. General, U. S. A.
Chief, Resources Division
Office, AC/AS, MM&D



ADDRESS REPLY TO

COMMANDING GENERAL, ARMY AIR FORCES t
WASKINGTON, D. C.

WAR DEPARTMENT
HEADQUARTERS ARMY AIR FORCES

WASHINGTON

22 February 1944
SUBJECT: FPC Request to Enter Marietta Aircraft Assembly Plant,

Marietta, Georgia

Army Service Forces,
TO: Industrial Personnel Division,

Attentions Lt. Col. J. K. Collins,
Pentagon Bldg., Rm 5C-481
Washington, DO C.

1. In reply Vo memorandum from your office dated 19 February
1944 above subject, there is quoted below, in pkrt, AAF Rgulation
No. 46-4, Headquarters, AAP, Washington., 13 Decemher 1943,. which
sets forth the procedures to be followed by anyone entering mana-
facnring facilities under the supervision of the Materiel Command.

"l. Foreword. The continuing protection and production
responsibilityjofieArmy Air Forces requires that visits to manu-
facturing facilities engaged in production for the Army Air Forces
under the supervision of the Materiel Command be discontinued except
as absolutely necessary to perform technical missions for specific
purposes at specific times. All visits to all such manufacturing
facilities are subject to the rules contained in this Regulation.

"2. Visits b Citisens of United States:

a. Manufacturing facilities supervised by the Materiel
Command s

(1) All requests for clearance of visits to mann-
fntring facilities by persons traveling from
Washington, D. C. to manufacturing facilities under
the supervision of the Materiel Command, including
Washington personnel of the War and Navy Depart-
ments, other Government Agonies, and private
enterprises, wil be addressed to t" Office of
the Air Provost Marshal for approval.

(2) All reqtitts for clearance of visits to manu-.
facturing facilities by persons traveling from
points outside of Washington, D-. C eto manufactur-

ITORY ing facilities under the supervision of the Materiel
VQ4WICTORYComand, including field personnel of the War and

TDNavy Departments, other Government agencies, -ant
STATES

ARmprivate enterprises, are subject to Materiel Command
STSregulations, and will therefore be addressed to the

Connanding General, Materiel Commnd.
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Memo to: Army Service Forces
Industrial Personnel Biv.

Subject: FEPC Request to Enter Marietta
Aircraft Assembly Plant, Marietta, Ga.

22 February 1944

"5. Requests for Clearance. In each case where clearance is
requested, the technical mIssion, specific purpose, and specific time
of the visit will be stated."

2* When the representative of the President's Committee on Fair
Employment Practice receives approval to enter the facility it is
suggested that he call upon the Resident Representative at the plant
and advise him of the specific purpose of the mission, as set forth in
paragraph 5 above. The Resident Representative is fully acquainted
with all problems at the plant and would be in position to materially
assist the representative of the President's Committee on Fair Employ-
sent Practice.

For the Commanding General, Army Air Forces:

FREDERICK M. HOPKINS, JR.
Brig. General, U. S. A.
Chief, Resources Division
Office, AC/AS, M&D
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Ex 2431
LRL/mw

September 15, 1944o

Mr. Clarence , Eitchefl,
Associate Director of Field Operations,
President's Committee on

Fair Employment Practice,
Standard Oil Building,
Washington 25, D C.

Dear Mr. itchell:

Reference is made to your verbal request of a few days
ago for clearance of Mr. A. Bruce &uat, yoar Regional Director
at Atlanta, Georgia, to visit the Bell Aircraft Plant, Marietta,
Georgia.

I enclose herewith a a copy of a memorandua stating that
conditions under which clearance has been granted him.

Sincerely yours,

Louis E. Lautier
Senior Administrative Asistant

Office, Civilian Aide to the Secretary
of War.

1 Eacl; Cyof Memo
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Ex2431 *
LRL/mw

September 15, 1944.

Mr. Clarence N. itchell,
Associate Director of Field Operations,
President's Committee on

Fair Employment Practice,
Standttr Oil BuildIng,
Washington 25, D. C.

Dear Mr. Mitchell:

Reference is mtcde to your verbal request of a few days
ago for clearance of Mr. A. Bruce Hunt, your Regional Director
at Atlanta, Georgia, to visit the Bell Aircreft Plnt, Marietta,
Georgia.

I enclose herewith aa copy of a memoranaum stating the.,
conditions under which clearance has been granted him.

Sincerely yours,

Louis R. Lautier
Senior Adinistrative Assistant

Office, Civilian Aide to the Secretary
of War.

1Enol: Cy of Memo
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ADDRESS REPLY TO

HANDING GENERAL, ARMY AIR FORCES

/WASHINGTON, D. c.

WAR DEPARTMENT
HEADQUARTERS OF THE ARMY AIR FORCES

WASHINGTON, D. C.

AFDPM/3

13 September 1944

MEMORANDUM FOR MR. TRUMAN K. GIBSON, JR.,
Civilian Aide to the Secretary of War

Subject: Clearance for Representative of FEPC to Visit
Bell Aircraft Plant, Marietta, Georgia

1. In response to your Memorandum of 9 September 1944 requesting
that clearance be given Mr. A. Bruce Hunt, Regional Director of the
President's Committee on Fair Employment Practice, located in Room 525,
10 Forsythe Street Building, Atlanta, Georgia, to visit the Bell
Aircraft Plant at Marietta, Georgia. It is understood Mr. Hunt is
replacing Mr. James H. Tipton formerly cleared as Regional Represent-
ative.

2. The following conditions -will prevail:

a. The AAF Resident Representative will be responsible for
seeing that the said inspections and investigations will be conducted
at such time and in such manner as not to interfere or interrupt
operations;

b. Will be confined to the inspection of records in the office
of the contractor.

co Inspection of areas where production is in progress will
not be permitted*

d. Interviewing the employees, wherever possible, will be
conducted outside of work hours, or at such other times as will not
interfere with production.

3. Clearance is approved by the Office of the Air Provost Marshal
for Mr. Hunt for the balance of the six months' period from 31 May 1944
for which Mr. Tipton was cleared.

VInOxFor the CUmmanding General, forces:
BUY
UNITED
STATES 

1 somas Ho.G.
smmsColonel, Air Corps

Air Provost Marshal



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON, D. C.

February 17, 1944

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Department
Washington, D. C.

Dear Mr. Gibson:

As stated in my telephone conversation with you on
the above date, the central office of the President's Committee
on Fair Employment Practice has received the following wire
from Mr. A. Bruce Hunt, Regional Director in Atlanta, Georgia:

"RE: BELL AIRCRAFT CORPORATION-WE NOW HAVE
NINE CASES INVOLVING THIS PARTY. ON SOME
CASES, INVESTIGATION WITHIN PLANT IN MATERIAL
FABRICATION DEPARTMENT AND OTBER DEPARTMENTS
IS NECESSARY TO DETERMINE EXACT NATURE OF COM-
PLAINANTS' WORK. MAJOR CONNALLY, ASSISTANT TO
COMMANDING OFFICER, REFUSES TO PERMIT STAFF
MEMBER TO ENTER PLANT FOR INVESTIGATION AND
ALSO REFUSES TO ARRANGE CONFERENCE WITH PARTY
CHARGED UNTIL APPROVAL IS RECEIVED FROM AIR
PROVOST MARSHAL, MUNITIONS BUILDING, WASHINGTON."

It will be appreciated if you will make the necessary
arrangements to have the Committee's representative in Atlanta
enter the plant and obtain the cooperation of the Commanding
Officer in reaching settlement of complaints, as provided for
in the Committee's agreement with the War Department.

Sincerely yours,

Clarence M. Mitchell
Associate Director of

Field Operations
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COPY

February 17, 1944

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of 'Tar
War Department
Washington, D. C.

Dear Mr. Gibson:

As stated in my telephone conversation with you on
the above date, the central office of the President's Committee
on Fair Employment Practice has received the following wire
from Mr. A. Bruce Hunt, Regional Director in Atlanta, Georgia:

#Re: BELL AIRCRAFT CORPOPATION--WE NOW HAVE
NINE CASES INVOLVING THIS PARTY. ON SOME
CASES, INVESTIGATION WITHIN PLANT IN MATERIAL
FABRICATION DEPARTMENT AND OTHER DEPARTMENTS
IS NECJiSSARY TO DETERMINE EXACT NATURE OF COM*
PLAINANTS' WORK. MAJOR CONNALLY, ASSISTANT TO
COMMANDING OFFICEVREFUSES TO PERMIT STAFF
MAMBEP TO ENTER PLANT FOR INVESTIGATION AND
ALSO REFUSES TO ARRANGE CONFERENCE wITH PARTY
CHARGED UNTIL APPROVAL IS RECEIVED FROM AIR
PROVOST MARSHAL, MUNITIONS BUILDING, WASHINGTON."

It will be appreciated if you will make the necessary
arrangements to have the Committee's representative in Atlanta
enter the plant and obtain the cooperation of the Commanding
Officer in reaching settlement of complaints, as provided for
in the Committee's agreement with the War Department.

Sincerely yours,

Clarence M. Mitchell
Associate Director of

Field Operations
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12 June 1944

MEMORANDUM FOR: The Director, Industrial Personnel Division
Army Service Forces

11 Attached hereto is a copy of a letter from the Presi-
dent's Committee on Fair employment Practice and a photostatic
copy of a contract signed by First Lieutenant John C. MacNeill,
Purchasing and Contracting Officer, Field Service Group, Office
of the Chief of Transportation, Procurement Division, Cincinnati,
Ohio*

2. This contract contains a supplemental agreement deleting
front the contract General Provision No. 7 obligating the contrac-
tor not to discriminate against any employee or applicant for em-
ployment because of race, creed, color or religion.

3. May this matter be investigated with a view to taking
such action as may be appropriate to bring about compliance with
Executive Order 9346 which requires all contracting agencies of
the government to include such a provision in all contracts?

Truman K. Gibson; Jr.,
Civilian Aide to the Secretary

of War.
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1. Attached hereto is a copy of a letter from the Presi-
dent t s Committee on Fair Employment Practice and & photostatic
copy of a contract signed by First Lieutenant John C. MacNeill,
Purchasing and Contracting Officer, Field Service Group, Office
of the Chief of Transportation, Procurement Division, Cincinnati,
Ohio.

2. This contract contains a supplemental agreement deleting
from the contract General Provision No. 7 obligating the contrac-
tor not to discriminate against any employee or applicant for ea-
ployment because of race, creed, color or religion.

3. May this matter be Investigated with a vi6w to taking
such action as may be appropriate to bring about compliance with
Executive Order 9346 which requires all contracting agencies of

the government to include such a provision in all contract

Truman K. Gibson, Jr.,
Civilian Aide to the Secretary

of War.



EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE FOR EMERGENCY MANAGEMENT M '

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON 25, D. C.

June 9, 1944

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Department
Washington, D. C.

Dear Mr. Gibson;

The New York office of the President's Committee on
Fair Employment Practice has sent in a photostatic copy of a
War Department contract signed by First Lieutenant John C.
MacNeill of the Procurement Division in the Duttenhofer Build-
ing, Cincinnati, Ohio. This contract states that General Pro-
vision No. 7 on the reverse side is deleted. You will note that
Provision No. 7 is the anti-discrimination clause. The Com-
mittee's New York office states that this contract was signed
with a firm and involved the employment of persons for war work.

It will be appreciated if you will investigate this
matter and take the necessary steps to correct the procedure
which, apparently, has resulted in deletion of the anti-
discrimination clause. For your convenience, a photostatic
copy of the contract form is included herewith.

Sincerely yours,

Clarence M. Mitchell
Associate Director of

Field Operations

Enclosure
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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMIENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT
WASHINGTOND.C.

/25

PRACTICE

April 29, 1944

Mr. Truman K. Gibson, Jr.
Civilian Aide to the

Secretary of War
War Department
Washington, D.C.

Dear Truman:

Enclosed you will find a copy of the form letter
which was sent to all agencies of the Government, after my
original letter to you stating that the Civil Service Com-
mission was going to gather data on the employment of
Negroes in the Federal Government. Perhaps you already
have a copy in your file.

yours,

0John A. Davis
Director
Division of Review and Analysis

enclosure,
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EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON,D. C.

/25

November , 1943

Dear

Reference is made to our letter of October 2 ,
1943, regarding reports to be submitted to this Com-
mittee on the employment of Negroes by your agency.

The following paragraph was inserted through
error and should be ignored:

"In view of the difficulties and hardships
which some of the agencies have experienced
in gathering the information, I would like
to state that the Civil Service Commission,
beginning next March, is going to gather
this information on a quarterly basis and
will continue it as a.regular Governmental
function.'

Sincerely yours,

John A. Davis
Director
Division of Review and Analysis



EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE FOR EMERGENCY MANAGEMENT

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WASHINGTON, D. C.

/25
April 20, 1944

Mr. Truman K. Gibson, Jr.
Civilian Aide to the Secretary

of War
War Department
Washington, D. C.

Dear Mr. Gibson:

I have hesitated for some time to reply to your memorandum of
December 23, 1943, transmitting Mr. Lautier's comments on Mrs. Davis'
analysis of cases referred by the Fair Employment Practice Committee
to the War Department for investigation.

The purpose of our survey of such cases and of my transmittal
of our tentative findings to you was to work out a mutual evaluation
of our established procedures in terms of the results as seen through
the cases. In spite of the tone of Mr. Lautier's memorandum, it is
still my hope that we can come to some mutually agreed-upon findings
which will serve as a basis for tightening up our relationship and
the investigation of cases of discrimination involving the War Depart-
ment in any fashion. It is for this reason that I am -passing on to
you my observations on Mr. Lautier's memorandum.

I hope that we can have a discussion at your earliest conven-
ience, at which we can come to some basic agreement with regard to
what is wrong with present procedure and what can be done to improve
it. Mr. Maslow has already indicated that he is interested in having
such a conference with you, and I would suggest that this discussion
include the three of us.

With regard to specific statements in Mr. Lautier's memorandum,
I want to make the following comments

1. The study was neither superficial, general or vague.
It does not attempt to reflect the total picture.
It is an attempt, however, to reflect the handling
which the average case received. Mrs. Davis.. was
instructed to study every fourth case and,after a
general survey of all casesto correct this sample
for any particular type of case which she might have
missed but which appeared significant.

VICTORY
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Mr. Truman X. Gibson,
Page -2-
April 20, 1944

Mr. Lautier's statement with regard to the Civil Service
Commission does not fit the explanation which the Civil
Service Commission has furnished this office. As far as
organizational structure of the War Department is concerned,
we were only trying to find out, in this survey, what the
effect of sending complaints through channels of this organi-
zational structure had upon the fair consideration and set-
tlement of the complaints involved.

2. In the second paragraph, Mr. Lautier discusses the fact
that the War Department is concerned with prosecuting a
global war and with getting men and materials to fronts
throughout the world. He, therefore, infers that the War
Department is not in a position to handle these coplaints.
Yet on page 6, he states that it is the responsibility of
the War Department "to enforce within its departmental and
field service the provisions" of Executive Orders 8802 and
9346.

It is our opinion that the enforcement of Executive Orders
8802 and 9346 is undoubtedly a part of the process of get-
ting supplies to men on the fighting fronts in this global
war. It is also our opinion that whereas it is the function
of the War Department, as a whole, to fight a war, it is the
function of Mr. Lautier's section to serve as liaison agents
in the investigation of discrimination.

We would like to suggest that the time for investigating the
cases covered in this study was excessive, even though the
material had to be passed through the "various echelons of
the Army." The purpose of the organizational grouping is
to expedite clearance and to speed up the handling of things
rather than the reverse. It is impossible to process cases
involving discrimination at all, unless such processing
requires only a reasonable amount of time from the point of
view of the time the complainant can remain unemployed or
the job will remain open, rather than from the point of/view
of the administrative organization of the War Department.
If the sending of complainants through channels of the War
Department to the person charged results in extreme lapses
of time before action can be taken in a case, then it would
appear that some other method of investigation should be
established.

3. Mr. Lautier, for the most part, discusses other cases than
those referred to by Mrs. Davis in her report. It is diffi-
cult, therefore, to make any comments. However, some few
points may be mentioned:

a. On page 7 Mr. Lautier indicates that the Anniston
Ordnance Depot, at Anniston, Alabama, is one of



Mr. Truman 1. Gibson, Jr.
Page -3--
April 20, 1944

the better examples of employment of the Negro
and of investigation on the part of the War
Department. He mentions with approval that the
Depot hires legroes and whites in the ratio of
Negroes to whites in the population of Calhoun
County, Alabama.

The Committee does not consider the maintenance
of racial quotas as a desirable technique on the
part of employers. The racial quota may defi-
nitely result in discrimination against an indi-
vidual employee who has the qualifications but
who is denied work because his race quota, in
any given plant, is filled. This is discrimina-
tion on account of race. The Executive Order
looks forward to the hiring of people on the
basis of their individual ability.

I would like to call your attention to the fact
that the Anniston Ordnance Depot is again a
problem which concerns the Committee and the War
Department, and that the matter has recently been
referred to you because of the action of the
Major in charge.

b. The phraseology of Mrs. Davis' sentence on page 5
which begins "Such situations have occasioned con-
siderable criticism from Negro educators ... " is
misleading. Mrs. Davis has explained to me that
"Such situations" refers to the original complaints
and not to the War Department's investigation of
these complaints. She has further explained that
such a prim face case of discrimination appeared
to have been established in originally submitting
such complaints, that the educators referred to
were highly critical, concerned, etc.

I agree that this particular statement of Mrs.
Davis is misleading and Mr. Lautier's rebuttal is
justified.

c. This office has inquired of the Civil Service
Commission whether the offers of employment and
the orders to report for employment issued by the
Civil Service Commission and by War Department
personnel officers for War Department jobs were
in effect offers of employment and indicated
selection. As a war measure many agencies per-
mitted the Civil Service Commission to select
employees for them, especially in the lower clas-
sifications.
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From the language used by Mr. Lautier in discussing
the King case on page 13, it would. appear that he
does in effect regard these requests to report to
work as offers of employment,

d. There is much discussion in both Mrs. Davis' report
and in Mr. Lautier's memorandum on the case of Henry
J. Jackson, who was refused employment by a clerk who
said that his hearing was impaired. It would appear
from their discussion that Mr. Jackson's hearing was
never tested by a Government doctor, but that Dr.
J. 0. Field merely interpreted a finding with regard
to Mr. Jackson's hearing submitted by Dr. Thomas.
Dr. Thomas said in his letter that "He did not find
Mr. Jackson to have any hearing defects." How then
could Dr. Field interpret 50/20 to indicate that
Mr. Jackson could only hear at 20 feet what he should
have heard at 50 feet?

At any rate, the point is that the case was returned
to the Committee after a long period of time with the
statement by your office to the effect that if there
wasany question of Dr. Field's interpretation, and
if the Committee had any evidence to the effect that
Dr. Field's interpretation was wrong, your office
would be glad to consider the evidence.

After having gone through all the echelons of the
Army and all of the administrative channels, and
after having consumed a great deal of time, the
case was right back where it started when it was
referred by the Committee to the War Department.
It seems to me that it was incumbent upon the War
De-partment, whose clerk refused Mr. Jackson employment,
to give him a test with regard to his hearing. The
clerk gave him a test of his own and he was not a
doctor or qualified to do this. The W;'ar Department
should not have rested its case upon the basis of a
clerk's statement that a man could not hear and oq*
staff doctor's interpretation of a complainant's
physician's report.

It would appear that the War Department had taken
the position that it had now handled the case so as
to throw the burden of proof back on the Committee,
that it would go no further until the Committee took
the next step. If the War Department, according to
Mr. Lautier's statement, feels that its responsibility
to enforce Executive Orders 8802 and 9346 within its
department, it should certainly not stop the investi-
gation of a complaint against discrimination until it
has proved either that there was discrimination or
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that there was no discrimination. The War Department
is not on trial in these cases, but is a cooperating
agency.

4. I would like to point out that Mrs. Davis' report is as criti-
cal of the Committee's role with regard to the handling of
the cases under consideration as she is with regard to the
War Department's role, that her recommendations are directed
both to the War Department and to the Committee.

5. It seems to me that as a result of this joint reviewing of
cases investigated by the Committee and the War Department,
the following conclusions can be made:

a, That the time involved in the investigation by the
War Department of cases referred by the Committee
has been excessive. (I understand from a discussion
with the Division of Field Operations that the time
span has already been cut considerably, and that
prompt attention is being given to the referrals
of the Committee.)

b. That the War Department in executing an investiga-
tion should do something besides contact the party
charged with discriminating; that it should set up
internal procedures and personnel instructions for
carrying out collateral investigations, and that it
should, make a policy of presenting collateral data
to the Committee in reply to cases which are referred.

c. That the War Departmernt should not take a defensive
position in handling cases referred to it by the
Committee and should not return unresolved issues
to the Committee when the War Department feels that
the burden of proof is no longer on its shoulders.
The War Department should accept its responsibility
to enforce the Executive Order and should prosecute
a complaint to a clear decision.

d. That the Committee should resolve all of its respon-
sibilities in investigating a case before it is
referred to the War Department. (With our new field
staff, I think it can be said that the Committee no
longer refers unprocessed allegations of discrimina-
tion to the War Department.)

e. That the Committee should take the main responsibi-
lity for resolving and getting a clear picture of the
facts in any case of discrimination before the War
Department is asked to help. (It seems to me that
this recommendation has also been met by the new
field staff and the new field instructions.)

A A -mma



'Mr. Truman K. Gibson

clerk-typist. Mr* Hunt informed me that Lieutenant John J.
Flaherty, special/assistant to the director of personnel, Mlan-
hattan District Engineers, stated on September 1, 1944, that he
believed that Miss Stafford had not been given a stenographic
test by the company. Mr. Hunt consulted his notes taken at the
time of his conversation with Lieutenant Flaherty; they revealed
that Miss Stafford's application was for secretarial work and
that she listed her typing speed at 50 words per minute and her
shorthand speed at 75 words per minute. Thus, it appears that
there is considerable doubt about how the complainant would
properly be classed as unsuitable for permanent employment as a
clerk-typist.

The most important aspect of this case concerns the
question of the company's failure to employ Negroes as trainees.
Your letter of Septamber 18th states that "security of military
information has not been relaxed to permit discussion of specific
work classifications." Hence, in the next sentence, it is indi-
cated that no information is available on trainees. At no time
did it appear that the companyts need for trainees was so secret
that it could not be revealed to the proper Government agencies.
For example, it was necessary that this information be given to
the War Manpower Commission for recruiting purposes. Now that
there has been a considerable amount of newspaper and magazine
publicity concerning the activities at Oak Ridge, I presume that
the security regulation, if it still exists as described in your
letter, could be relaxed to the extent of enabling us to get at
the facts.

It is requested that the company give a specific state-
ment on whether Negro trainees are employed and whether it has

, informed all of its recruiting or hiring agents that applicants
may be employed without discrimination due to race, creed, or
aolor.

The company's communication of June 30th contains what
appears to be the key to the problem. It is stated that, "we have
informed the FEPC it is our policy to employ Negroes in all capaci-
ties which are consonant with the practices and customs of the gen-
eral area. It has been our opinion that the urgency of the work
which we have been directed to perform precluded any affirmative
attempt to utilize Negroes in capacities which were novel to the
general area." Newspaper accounts of the product manufactured by
the company indicate that most of the operations in the establish-
ment could.be described as novel* It is surprising that the bold
scientific thought which apparetly characterized production could
not be transferred to the employment practices and enable compli-
ance with Executive Order 9346.

September 21, 1945-am -



Truman K. Gibson, Jr.
Page -6-
April 20, 1944

Let me repeat again in closing, that Mr. Maslow and myself
are looking forward to a conference with you, as a result of which
your office and the Committee can make recommendations to the
Secretary of War.

Thank you for your kind continued cooperation.

Sincerely yours,

JohnA. Davis
Director
Division of Review and Analysis
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