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SPGC-L, February 20, 1943
201 ¥iller, Goston

MAMORANDUY FOR THE SECRYTARY OF AR
(Attention: Acting Civilian Aide, ¥r. Truman K. Gibson)

Subject: Alleged Racial Discrimination against Mr. Gaston B.
Miller, Richmond, Kentucky,.

1. As requested in the memorandum from your office, an investigation
of this case of alleged racial diserimination has been made by the office
of the Chief of COrdnance, results of which are as follows:

a. Mr. Gaston B. Miller wrote to the Blue Grass Ordnance Depot,
Richmond, Kentucky on June 2, 1942 requesting information regarding
employment and on June 5, 1942 his letter was answered enclosing
therewith an application for employment., Completed application of
Mr. Hiller was received July 8, 1942 and in the space provided for
position applied for applicant had inserted the statement “employment
for which 1 am best suited.” This notation was ruled out by the
local Civil Service Board and over it was inserted "Guard" or
"Janitor.”

be The local Civil Service Board, Riechmond, Kentucky, rated the
applicant eligible for a position as Senior Guard, CPC-5, §1,680,00
per annum, or as Janitor CPC-2, $1,200.00. He was notified by letter
to report for interview September 28, 1942 for the position as Senior
Guard, The applicant was interviewed by Chief Vice, Head of the

Guard Force, and was rejected because of lack of qualifying experience.
He was again interviewdd on December 11, 1942 and rejected for the
same reason. ’

8¢ Mr. Miller had erroneously been certified as eligible by the
Richmond, Kentucky Civil Service Board and this error wes discovered
upon his being interviewed for the position. The qualifications
necessary for Senior Guard position at this Station are that the
applicant either have a minimum of twelve months experience or service
as a policeman or guard or one years duty in the military service.
Since Mr. Miller has only had eleven months service as a World War
Veteran he did not meet the minlmum requirements and the loeal
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Civil Service Board was notified to that effect. The cancellation
of the eligibility certification as guard still left Mr. ¥iller
eligibile for janitor, and as soon as a position in that classifi-
cation wos opened he was notified of that faet and has since been
appointed a jJanitor CPC=2 71,200,00 per annum and is now working
under that classificstion.

2+ Should your office feel thst this reply is unsatisfactory or
incomplete, we shall be glad to direct a further investigution.

For the Commanding General.:

JAUES T. O*CONNELL
Lt. Colonel, (Genersl Staff Corps
Exeoutive Officer
Indusirirl Fersonnel Mivision
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HMarch 5, 1943

¥r. Ceorge M. Johnson,

Assistant Fxecutive Secretary,

Presidentt's Committee on Tair
Pmployment Practice,

Tenth and U Streets, N. .,

Washington, D. C,

Dear Mr, Johnson:

On January 9, 19L3, you forwarded to this office
the complaint of Hr. Gaston B. Hiller, Richmond, Kentucky,
alleging that racial discrimination had been practiced against
him in his effort to secure employment as a Senior Guard, at
the Blue (rass “Yrdnance Tepot, Richmond, Kentucky.

The report of the investigation states that lr. Miller's
application for employment was received on July 8, 1942, and in
the space provided for position applied for he had inserted the
statement "employment for which I am best suited.” I am informed
that this notation had been ruled out by the local Civil Service
Board and over it had been inserted the words "Cuard" or "Janitor!

He was eligible for a position as Senior Guard CPC-5,
#1680 a year or as Janitor CPC-2, $1200 a year. He was inter-
viewed on September 28,and December 11, and was rejected because
of lack of qualifying experience.

It was discovered upon his being interviewed that he
had been erronecusly certified as eligible. The qualifications
necessary for Senior Cuard at the Blue Grase Ordnance Depot are
a minimum of twelve months experience or service as a policeman
or guard, or one year's duty in the military service. lr. Miller
had only eleven months service as a World War Veteran. The can-
cellation of the eligibility certificate as Cuard still left him
eligible for Janitor and as soon as a position in that classifi-
cation was opened he was notified and has since been appointed
Janitor, CPC~2, $1200 and is now working under that classification.

You may wish to check this report with Mr., Miller, If
so, I shall be pleased to have any information at variance with
the report which you may receive.

Truman K. Gibson, Jr.
Acting Civilian Alde to the Secreta
of War ¢ i
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Jenusry 11, 1943

MEMOT.ANDUM

T0: The Director of the Civilian Perconnel Uivision,
Sarvices of Supply,
Attention: Hr. Lemuel Foster

This office has received from the President's Committiee
on Fulr Bmployment Practice the complaint of Ur. Gsston B. #iller,
Aichmond, Kentucky, alleging that recial diseriminstion was practiced
ageinst him in his effort to gecure employment a&s a Senior Guard at
the Blue Grass Ordnence Depot, Richmond, Xentucky.

Hr. Mlller states thet on June G, 1942, he received an
eligible rating for Senlor Guard; that under date of September 24,
1942, First Lieutenant Humbert 0. Nelli recuested him to report for
an intsrview; that he reported for the interview on September 28
and was referred to Mr. Vice, the Chief Guard, who promised to let
him hear from him in a few days; that hesring nothing from Mr. Vice,
he ocalled and hud another interview with him but received no satisfac-
tion.

Mr. #iller further stztes that later he cslled ir. Love
in the Personnel (ffice, who told him “They had not put on any colored
guarde and did not know whether they would or not end for me to coms
out as maybe he could help out on something else I could do."™ Wr.
Miller states thet when he reported, Mr. Love offered him & position
a8 service man for the officers at a salsry of $100 a wmonth, wniech
he refused.

Mey the faets in this case be investigsted to determine
wshether there hos beem any violation of the directives prohibiting
ragial discrimination in the selection of Pederal employees?

This office also has received from the Presidentts Com-
zittee on Falr Ewployment Practice the complaint of Mr. Clsrenece
Shelby %hite, Leximgton, Kentucky, slleging digeriminatory trest-
nment of Negro employses of the Blue Grass Ordnance Depot, Amaunition
Department.
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DPircetor of Civilian Personnel Division.
Jungary 11, 19435,
Page &

dr. Vhite stutes ss follows:

“To receh our first destination, we trevel
o distance of tnirty-five wmiles, then we travel two
xiles to snother point snd unloed. Hegsrdless of
weuther conditions, we are left standing in the
westher from thirty to sixty minutes before we sre
relozded to be cerried to our working wguarters.
After rezching ocur wuerters, we sre forced to sitund
outside another thirty or forty minutes bsfore we
are let ingide. On our return trip these same un-
necesscry conditions ere forded upon us.

#r. ¥Yhite slso stetes thet employees are eubsirrassed beczuse
their puy checks are not delivered to them when due.

Huy this offlce have & report on the fuets in this cuse?

Civilian Alde to the Secretary
of gy
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION

WASHINGTON, D. C.
MALCOLM S MacLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W CRAMER January 9, 1943

EXECUTIVE SECRETARY

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

Fonorable William ¥, Fastie

Jivilian Aide to the Secretarv of "ar
War Department

Washington, D. .

Dear Judge Fartie:

Thie office hae received a commlaint from
Wy, feeton R, Miller, 122 ¥olly atreet, Fichmond,
7entucky trat he has been unable to secure emloyment
at the Rlue “rase Ordnance Nenot, Richmond, Yentucky
because of hie race.

e states that on or about June 2, 1942 bhe
filled out annlication blanks for emloyment at the
Rlue CGrass Ordnance Denot and on June 9 received a
notice of an eligible rating for Senior Guard, #1,680
ner annum. Subsecuently he received a notice dated
Sentember 24 (BGOD #18) signed by Firaet Lieutenant
wymbert ¢. Velli reocuesting him to renort for an
interview for a position as Senior Guard which wa= then
onen. On Sentermber 28 he renorted to the RBlue Grass
Ordnance Denot and was referred to a Mr. Vice, the
Crief of Cuards, who »nromised to inform him further in
a few days. Wearing nothing from Mr, Vice, he called
again and renorted for annther interview with “r. Vice
but recelved no further satisfaction.

Later Mr, ¥iller ctates that he called a Mr.
Tove in the ®ersonnel Devartment who made the statement
"They had not nut on any colored puards and did not
know whether they would or not and for me to comre out
ag maybe he could heln out on =omething elee T could
do."

Yr., ¥iller states further that when he revorted
again Yr. Love offered him a noesitinn a« eervice man for
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Honorable ™il1liam ¥, Paetie -2= Janmuary @, 1947

the officeres at a salary of 410N ner month which he
refused to take.

It ia remeated that thig magtter be inveati-
gated and a renort be furniched thieg ~ffice unon
comletion of this inveetigation.

Sincerely yours,

- {% 20—t /7 gj{—-( ﬂ;a ‘{’fM LA

/ £? V4 Y
George ¥. Johnson:

Assistant Executive Secretary
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PRESLuENT'S COMMITTEE ON FAIR EMPLOYMhwI PRACTICE
WAR MANPOWER COMMISSION

WASHINGTON, D, C.

Date January 1. 1043

The Honorable
William H, Hastie
Civillan Aide
War Department
Washington, D, C.

Dear Judge Hastise:

I transmit herewith two copies of an alle-
gation made dy 'y, Clarencs Shelby Uhits
of lLexinzion, “entucky , under date
of December 20, 12349 , charging discrimi-
nation againgt the War Department,

It is reauested that this matter be investi-
gated and that the Committee on Falr Employment Prac-
tice be furnished a report on it,

Sincerely yours,

IRV

Lawrence W, Cramer ;/
vecutive Secretary

Enc,

6-0684-WP
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PRESLuUENT®S COMMITTEE ON FAIR IEMPLOYMbnT PRACTICE
WAR MANPOWER COMMISSION

WASHINGTON, D, C.

Date -Ienna:zg:] 1043

The Honorable
William H, Hastle
Civilian Aide

War Department
Washington, D, C,

Dear Judge Hastle:

I transmit herewith two copies of an alle-
gation made by s .

of Lexington, Kentueky , under date
of Necember. 20 1049 s Charging discrimi-
nation against the War" Department,

t 18 requested that this matter be investli-
gated and that the Cormittee on Falr Employment Prac-
tice be furnished a report on it.

Sincerely yours,

/ Ne

W CU, Q M/
Lawrence W. Cramer :
Executive Secretary = 17/

Enc,

6-068L-WP
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803 "hitney Avenue
Lexington, Ky.
December 20, 1942

Honoreble President Roosevelt,

Dear Bir;

We the Negro emvloyees of the Rluegrass Ordnance
Depot, ammunitlon department, Richmond, Xy., feel that
dus to conditions beyond our control, we are béing
treated unfair by our employers,

\To reach our first destination, we travel a dis-
tant of thirty-five mlles, then we travel two miles to
another point and unload. Regardless of weather condi-
tlons, we are left standing in the weather from thirty
to sixty minutes, before we are reloaded to be carried
to our workxing quarters. After reaching our quarters,
we are forced to stand outside another thirty or forty
minutes before we are let inside. On our return trip
these same unnecegsary conditions sre forced upon usg g
In our endeavor to reach our working quarters, we are

descriminated beyond the point of endurance by the truck
drivers.

Due to the fact that our employers fail to issue
our checks to us on the date specified, we are placed in
many embrassing positions,

We would deeply aporeciate any attention given
toward this matter, ss we are unable to get any satis-
factory information here,

Thank you very much,

Yours respectfully

/8/ Clarence Shelby White

[~ PO
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Hth Ind.
Hay 15, 194z
Har Deportament, O0ffice of the Civilisn Adide to the Secretory of War
To: The Director of Civilian Personnel and Troining

1. The stclements made in the third indorsement are not deemed
by tnis office to be un sdequate anawer to the busic communicztion.

«ws Of & lerge nunber of coses in which investipgetions have
been made ot the request of this office, this 1g the first one in which
thig office hus been advised that "no records ave meintained of the
rezgong for non~galection of individuals.® If the stitement in the
first persgreph that prospective employess sre cexrtified io ths Depot
by the Sewenth U. §. Civil Service Disirict is corrsct, it would appear
that a copy of cach certificste, showing the notutions with which 4t was
returned, would be on file. It 2ls0 seems that the letters, which, Miss
Y¥yles states, applicants brouzht from the Comnission und were tsken from
them, as well ss the apprlicstion blanks which they were required to fill
out, would be filed wway for fulure reference.

3. GSome comment appears appropriate on the allegation of
Hisg kyles thuat colored girls appiying with ber for employment us
typiats were oifered jobs as messengers.

4. 'The fuct that 225 colored persons, comprising 13 percent
of the Depot Force, are colored is not decisive of the question of whether
rice discrimination is practiced by the Depot.

5. May the facts in this case be investigated further to de-
termine whether there has been any violation of the directives prohibiiing
racial disoriminztion in the selection of Federal employses? In this
connection, mey this office Le advised in what clausifications are the
<25 colored persons employed by the Depot?

Civilian Alde to the SBecretury
of Wer
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3rd Ind.

Gk 291.2 AP-C

0CG, Chicapo QM Depot, Chicago, Illinois, April 30, 1942 - To The
Quartermaster General , Washington, D. C.

1. Inasmuch as prospective employees are certified to this
Depot by the Hanager, Seventh U. S. Civil Service District, and
no records are maintained of the reasons for non-selection of
individuals who do not meet the requirements of the Depot, it
would be impossible to determine the circumstances surroumnding

the case referred to in letter Office of the Assistant Secretary
of War, dated April 20, 1942.

2. It has been the policy of the Depot to make no racial
discrimination but rather to select from theose interviewed the

individuals best suited for the position to which they are assigned
regardless of race, creed, or color.

3. There are at the present time 225 colored persons on the
pay rolls of the Depot, which is more than 137 of the Depot force.

For the Commanding General:

/S’ Frederic W. Dennis, Jr.,

FREDFRTC 7. DENEIS, JR.,
Lieut., Colonel, 0. M. C.
Assistant.




WAR DEPARTMENT
OFFICE OF THE SECRETARY OF WAR
CIVILIAN PERSONNEL DIVISION

WASHINGTON, D.C.

April 7, 1943

MEMORANDUM TO: The Acting Civilian Aide to the Secretary

of Wer.

l. Reference is made to your memorandum of February
13, 1943, directed to Services of Supply, in behalf of Mr.
Marion Myers who alleged that racial discrimination was

practiced against him in his effort to secure employment on
the U. S. Dredre A. MacKenzie.

2. This office is in receipt of a report in this case
and it is learned that an effort has been made to locate Mr.
Myers for the purpose of offering him employment as a ware-
housemen. However, the District Engineer, San Francisco,
California, advised the Office of the Chief of Engineers that
e representative of the Marine Cooks and Stewards Association
reported that Mr. Myers has been out on & ship since December

1942. In view of Mr. Myers absence no further action can be
taken to effect his employmente.

3. We trust this information is satisfactory.

H-77)agr

J. H. Mason, Chief
Employee Relations Branch




June lﬁ’g 191@1;.0

Cloe Le Wrenve . CLLEr,

Fxocutive Secrat.ay,

Fresidentts Committes on Fuly
Imployment Frectice,

1406 G Street, .

Peshin jton, Ue C.

ey

Decy @ v. Crumer:

On April 11, 194k, you transmiticd to this office the com-
pinint of HMise Therryle Myles, 5<5 Bast Forty-fourth Place; Chicago,
Iliinois, allegirig récial discriaminstion sguinst her in her effort
o secure employment vs & typist at the Chicego Quartermaster Depot,
Chicago, Illinois.

The report of the investigation into this complaint stotes
thit Miss Myles went to the Chicage [usrtermuaster Depot with her sister,
Hiss Vivian ¥yles, of her own asccord, seeking employment. She did not
have & letter nor was she certifisd to that office Ly the Civil Bervice
Comnission. Her application on file in that office shows that she
graduatedirom high school and had two years of college treining speclal-
izing in liberal aris; {that she had been previcusly employed in the
position of clerk om a HIA project from MHay to December, 1,41, und
thet she had had no previous civilian employment. The report ststes
tist she was not selected for any positiom then open, for the reesom

thet shie had not sufficient experience, more experienced applicantis
being svuilable.

The report further stutes as follows:

s ¥With reference to the case of Miss Vivian
Myles; the records indicsie that she wes referred to this
Depot by letler from the Local Civil Service Commission
for consideration of temporury appointment, having token
the Civil Service Examination for Junior Typist, with
notation "not known if beaurer of thle letter has success-
fully completed this examination.® Examinaticn pspers in
the case wers not referred. She {illed out an application
ot this Depot on February 27, 194«, showing education, ox-
perience, stc., along with some two hundred other arpli-
cunts during the few days following. These applicutions
were taken as a result of & recruiting appeal by this
Depot to temporerily fill expected positions for contemplated
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sxpension, yending the esi.blisissent of & weglster of
sligioles by the Cilvil Service Domaission. Om March 10
e Local Civil Service Coumlssion informed thls office
thut registers of eligibles for Clerk-Typists and Steno-
Liuphers wers aveiluble, and directed therefore thut no
nors Lempor.ry appolutients be made. Only & few posi-
tlong weve f£illed during this intervel of eleven duys,
and Hiss Vivian HMyles' nume wis not selectsd for team~
porary appeintment for the reason thut otner applicants
net toe experience requirenments of the position re-
~uasted in & greatler degree than her own. Her sppli-
cation wog suspended and is atill suspended for con~
giderstion if and when temporary uppointinents are neces-
gury and sutiorised. Her name has never been certified
by the Comisls.ion on any eligible veglster to this Depot;
ghould it be go certified to tuie offics, she will be
glven equal considerstion with others according to Civil
Service rules and vegulations.

3. * % % g Cilvil Service llst of Hessenger
aligibles has not been awvsilable at all times, send the
induction of male esployees of this clasgificetlon hus
cauged congideralble turnover. Opportunity is genmernlly
Ziven applicants who cannot qualify for other positions,
if they dasire, to also file applicutions for vecancles
58 Hessenygers provided they appear to be suitabls per~
soniel for the needs of the Depot. There are & Hegro
Hessengers and <7 white Hessengers of the Quartermaster
Corps now employed in the Depot.

4o ¥ % ¥ i¢ ig advised that the classifiea-
tions of colored persons of the (uartermuster Corps now
saployed in the Depot are as follows:

HUMISER DESCRIPTION SSIFICLTION
1 Asst. Clerk-Stenographer CaF-3
4 Asst. Messengers CU-2
2 Blevator Conductors Uncl.

¥ Examiners Unel.
1 Guard CU--4
7 Jre Clerk-Typists CAF-Z
6 Jr. Checkers CAF-:
i Jr. Tatulating Squipment Operutor CA¥F~-2
1 Laboratory Helper Sp-1

70 Laborers Uneli.

& Heasengers Cu-3

Sl maany ¥
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e Ladoanes o Ui on
June Ly, 1%
Puoge 3
LUlLEE SLnGRIPTION CLASSIFICATION
3 PROKErs ineci.
13 Patrolmen CL-5
l‘;’ fﬁr- z’«*:&@kﬁrﬁ Ungla
b3 Squad Foramen of Lalorers Unel.
ki Under Clerk CaF=l
> Under Clerk-Typlsts CaP-1
s Under Mimeogruph Operutors CoF-1
350 Total (total employees 1960)

In view of the fuct that neither Miss Therryle Mvles nor Miss
Yivian Myles wss certified to the Depot by the Civil Service Compaisaion,
and only o fow positions were f£illed by temporsry appoiniment, it is
LUelleved that the report sstlslactorily explains tleir non-gelection
w8 well as the allesution of Hiss Therryle ilyles that colored Sirls
applying with her were of fered jobe u8 nessengers.

it is also believed that the foregoing report gives you
the infomution you desire se %0 the number of Hogroes employed st
the Chleage wucrtermuster Depot and their elossifications.

Sincerely yours,

Civilian Aide to the Secretary
of War

or e Do e T oa
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CeCelG., Chicago Quartermaster Depot, Chicago, Illincis, June 4, 1942 -
To The Quartermaster deneral, Jashington, T, C.

1. Regarding subject complaint of ¥iss Therryle lLiyles of 525 3, 44th
Place, Chicago, Illinois, allezing racial discrimivnation against her in her
effort to secure employment as a typist at the Chicago wuartermaster Depot,
the records show that this applicant came *o this Depct with her sister,
Vivian “yles, of her own accord, sceking employment. She did not have a
letter nor was she certified to this office by the Civil Scrvice Commission,
Her spplication is on file with others for future use, and bears the follow-
ing informations

High School: Graduated.
Collepes 2 years.
Specialized courses or training: Liberal Arts.
Previous Government service: NYA project, May to
Dec. 1¢41, position Clerk.
Previous civilian employment: None. o N

She was not selected for any position then open, for the reason that she
had not sufficient experience, more experienced applicants beingz available.

2. With refercnce to the case of Miss Vivian Ifyles, the records LA
indicate that she was referred to this Denot by letter from the Local Civil .
Service Commission for comnsideration of temporary appointment, having taken
the Civil Service Ixaminstion for Junior Typist, with notation "not known if
besrer of this letter has succecslully completed this examinatiorn,” Fxamin-
ation papers in the case were not referred, She filled out an application
at this Depot on February 27, 1942, showing education, experience, etc.,
alony with some twe hundred other applicants during the few days following. :
These applications were taken as a result of a recruiting appeal by this
Depot to temporarily fill expected positions for contemplated expansion,
peading the establishment of a register of elizibles by the Civil Service
Commission, On March 10 the local Civil Service Comiission informed this — .
office that registers of elipgibles for Clerk-Typists and Stenographers were iy
available, and directed therofore that no more temporary appointments be A
made. Only a few positions were filled during this interval of eleven days, "
and ¥iss Vivian Myles' name was not selected for temporary appointment for
the reason that other applicants met the experience requirements of the
positions requested in a greater degree than her own. Iler application was
suspended and is still suspended for consideration if and when temporary
appointments are necessary and authorized. Her name has never been certi-
fied by the Commission on any eligible register to this Depot; should it be
so certified te this office, she will be given equal consideration with
others according to Civil Service rules and reszulations.

3. Regarding paragraph 3, preceding indorsement, a Civil Service list
of Messenger elizibles has not been available at all times, and the induction
of male employees of this classification has caused considersble turnover.
Opportunity is generally given applicants who cannot qualify Cfor other
positions, if they desire, to alsc file applications for wvacancies as

-7-
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6/4/42, Cont.

Messengers provided they appear to be sultadble persomnel Tor the needs of
the Depot., There are € negro llessenzers and 27 white lessengers of the
Quartermaster Corps now employed in the Depot.

% In compliance with paragraph 5, it is advised that the classifi-
cations of colored persons of the juartermaster Corns now employed in the
Depot are as follows:

NWULBER DUSCRIPTICY SIRTCATION
1 Asst, Clerk-Stenozrapher CAF=3
4 Asst. Messengers CU-2
5 Elevator Conductors Unecl.,
16 Examiners Unecl.,
1 Guard CU-4
7 Jr. Clerk-Typists CAF-2
5 Jr. Checkers CAF-2
1 Jr. Tabulating Equipment Operator CAP=-2
1 Laboratory Helper SP-1
270 Laborers Urel,
4 Messengers CU=-3
3 Packers Uncl.,
13 Patrolmen CU=-5
10 Sr. Packers Uncl.
2 Squad Foremen of Laborers Tuel.
1 Under Clerk CAF=1
3 Under Clerk-Typlsts CAP-1
2 Under Mimeograph Operators CAF-1
350 Total (total employees 1960)

5, t is the policy of this Depot to make no discrimination in the
ction of Federal employees, regardless of race, creed, color, or national
n
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For the Commanding General:
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SPQCA 291.2 Chica:o Quartermaster Depot  10th Ind.
var Dept., S0S, OQMG, June 9, 1942. To Administrative Assistant, War Dept.

1. Attention is invited to preceding ninth indorsement furnishing
report as requested in sixth indorsement.

For The Quartermaster General:

\a%.\-\;\fv&\w

E. G. MATHEWS,
Lt. Col., Q.M.C.,
Assistant.

11th Ind. mfb/jh

War Department, Office of the Secretary June 11, 1942

To: The Civilian Aide to the Secretary of Var
1. TForwarded.

By order of the Becretary of War:

VP N Ncabireih

Wm. H. Kushnick
Director of (Civilisn Personnel
and Training
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY
WASHINGTON, D. C.

April 20, 194%.

» 1O DU

TO: The Director of Civilian Perronnel and Trrining

This office has received from the President's Comiitltee on
ir Tmployuent Practice the complaint of liiss Therryle liyles, 5:5 Fcst
Forty-fourth Place, Chicago, Illinois, alleging rucial discrimination
uapuinst her in her effort to secure employment as a typist at the Chi-
cago uartermaster Depot, 1819 Vest Pershing Road, Chicago, Illinois.

T

The complaint stctes as follows:

lliss Myles alleges that she and her sister,
Vivian wyles, went to the Quuartermester Depot seek-
ing temporary employment as typists. Her sister had
a letter from the Civil Service Commission, signed by
J. V. Swanson, instructing her to report to the above
naned guartermaster Depot for temporary emplovment.
She was told by the guard that she 4id not need a
lelter from the Civil Service Commission but could
apply directly. At the time they presented themselves
a number of olher girls both white and colored were
there also with letters from the Civil Service Commis-
sion. All letters were collected and each person in-
structed to fill out an application form. After this
three of the white girls were called into the office
for interviews and inasmuch as they did not return
Miss fiyles presumed that they were employed. After
this all five of the colored girls who were present
were called in succession although their applications
were not collected together nor were they sitting to-
gether. The first colored girl, according to iliss
iyles, was told that she did not have sufficient ex-
perience and could not be employed. A1l of the other
colored girls, although applying for positions as ty-
pists, were not questioned concerning their typing
abilily or experience but were told immediately that
they could be considered for messenger jobs if they so
desired. Hiss Myles stotes that she has received no
further word from the Quartermaster Depot in regard
to the typing or the messenger position.
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Director of Civilian Persomnel and Training
woril 20, 194«
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bay the facts in this case be investigated to detcrnine
whether there has Leen any violation of the directives prohibiting
racial discrimination in the selection of Federal emoloyees? In
this connection, the number of Negroes employed in the various
categories would be inforaative.

Civilisn Aide to the Secretary
of War
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1st Ind.

nfb/vh
War Department, Office of the Secretary April 22, 1942
To: The Quartermaster General

1. PFor investigation and report to this Office.

By authority of the Secretary of War: W / f:; :,, ’ v

Wu. He Kushnick
Director of Civilian Persennel
end Training

Goeme S .
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QM 251.2 P-CM (Chicago Quartermaster Depot) 2nd Ind. o

War Department, OQMG, April 25, 1942. To Commanding General, Chicago

Quartermaster Depot, Chicago, Illinois.

1. Forwarded for investigation and report. TR R
SRR v \?"\
For The Quartermaster Generals N k"\: \ﬁ’\\ -

E. G. MATHEWS, = )77 " =
Lt. 00103 QQMO&(,\‘ . .o N
Assistant, - .- -7
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QM 291.2 AP-C 3rd Ind.
OCG, Chicago QU Depot, Chicago, Illinois, April 30, 1942 - To The wuartermaster
General, VWashingbon, D. C.

1. Inasmuch as prospective employees are certified to this Depot by the
lenager, Seventh U, 5. Civil Jerviece Jistrict, and no records are maintained of
the reasons for non=-selection of individuals who do not meet the requirements of
the Depot, it would be impossible to determine the circumstances surrounding the
case referrcd to in letter Office of the Assistant Secretary of War, dated
April 20, 1942.

2. It has been the policy of the Lepot to make no racial discrimination
but rather to select from those interviewed the individuals best suited for the
position to wnich they are assigned regardless of race, creed, or color. >

3. There are at the present time 225 colored persons on the pay rolls of
the Depot, which is more than 13% of the Depot force.

for the Commanding General:

FREDERIC W. DENNIS, JR.,
‘ . , Lieut., Colonel, Q. li. C.,
R % Assistant.
2 w194 ‘ 4 Assistan

SPQCA 291.2 (Chicage Quartermaster Depot) Lth
War Department, OQUG, May L, 1542. To Administrative Assistant, War Department.

1. Attention is invited to preceding third indorsement forwarding repert
as requested in first indorsement.,

For The Quartermaster General:

Wy . , .
1]
- .

- E. G. MATHEWS,
o ‘ B‘SO 8&}., Q.H.G.,
Assistant,
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5th Ind.
nfb/vh
War Department, Office of the Secretary May 5, 1942
To: Civilian Aide to the Secretary of War

1. PForwarded.

By authority of the Secretary of war:;éépﬁtzf //157/, é;: ; .

Wm. H. Kushnick
Direetor of Civilian Personnel
and Training

6th Ind.
May 15, 1942
War Department, Office of the Civilian Aice to the Secretary of War
To: The Director of Civilian Personnel and Training

1. The statements made in the third indorsement are not deemed
by this office to be an adequate answer to the basic communication.

Z. Of a large number of cases in which investigations have
been made at the request of this office, this is the first one in which
this office has been advised that "no records are maintained of the
reasons for non-selection of individuals." If the statement in the
first paragraph that prospective employees are certified to the Depot
by the Seventh U. S. Civil Service District is correct, it would appear
that a copy of each certificate, showing the notutions with which ii{ was
returned, would be on file. It also seems that the letters, which, iiss
iyles states, applicants brought from the Commission and were taken from
them, as well as the application blanks which they were required to fill
out, would be filed away for future reference.

3. Some comment appears appropriate on the allegation of
liss Myles that colored girls applying with her for employment as
typists were offered jobs as messengers.

4« The fact that 225 colored persons, comprising 13 percent
of the Depot Force, are colored is not decisive of the question of whnether
race discrimination is practiced by the Depot.

5. May the facts in this case be investigated further to de-
termine whether there has been any violation of the directives prohibiting
racial discrimination in the selection of Federal employees? In this
conmection, may this office be advised in what classifications are the
225 colored persons employed by the Depot?
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Civilian Aide to the Secretery
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War Department, Office of May 18, 1942
To: The quarteruaster General

7th Ind.

mfb/ jh
the Secretary

l. Referred, inviting ettention to the 6th indorsement.

JOHN fluioucck

Wm. H. Kushnick
Director of Civilian Personnel
end Training

By order of the Secretary of ar:

524G 291.2 Chicago Juartermaster Depot Uth Ind. SRR
war Uept., OQLG, May 21, 1942, To Comanding General, Chivage
uartornaster Depot, Chicago, 1llinois,

1. For thoroush investigation aud complete report in commcchion
with preceding sixth indorsement.

For The Quarternmaster General

N
®
[

TSN <: f 

L. G. MATIES,
Lt. Col., Q.M.C,,
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Forgy-fourth Place,

April 20; 1%4a.

JAESOLALDUR

The Director of Civilisan Personnel and Troining

Thig office bas recelved froa the Presldentts Comoiittes on
Falr Baploynent Practice the complaint of Miss Therryle Hyles, 5:5 Rast
uicage, Illinois, slleging racial discrimination
aouingt her in her effort Lo sscurs euployment as a typist &t the Chi-
cago artermaster Depot, 1819 West Pershing Rouad, Chicago, Iilincis.

The complaint stulos va follows:

Hiss ¥yles alleyes that she and her sister,
Vivian yles, went to the (uartermasiter Depot seek-
Ing ltemporary enployment as typists. Her sister had
a letter from the Civil Service Commission, signed Ly
Ja Vo Swangon, iunptruoting her to report to the above
named Quartermestsr Depot for temporary employment.
She was told by the guard that she did not need a
leiter from the Civil Service Commissiocn but could
apply directly. AL the time they presented themgelvos
a nunber of other girls both white und colored were
there alsc with letters from the Civil Service Commis-
sion. All letters were collected and euch person in-
structed to £ill out an application form. After this
three of the white zirls were called inte the office
for interviews and inasmuch as they did not return
Hise Myles presumed that they were employed. Aafter
this all five of the colored girls who were present
wers called in succession although their applications
were not collected together nor were they sitting to-
gether. The first colored girl, according to Hiss
iyles, was told that she did not have suificlent ex-
perience and could not be amployed. A1l of the other
colored girls, although applying for positions zg ty-
pists, were not guestioned concerning their typing
abiiity or experiemce but were told imuediately thst
they could be considered for messenger jobs if they so
desired. Miss Hyles states thet she hus received no
further sord fros the Quartermaster Depot in regard
to ihe typing or the messauger position.
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Director of Ciwvilian Personuel and Truining
April 20, 194&
Page 2

Hay the faets in thls came be investigoted Lo detormine
whether Wwre htg been any viclation of the dirsctives probibiting
rucial dizcrimination in the selection of Federcl employees? In
thils conngddlon, the number of Heygroes employed in the warious
eateogordies would be informative.

Civilian Alde fo the Secretury
of War
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

WASHINGTON, D. C.

MALCOLM S. MACLEAN

CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

LAWRENCE W. CRAMER

EXECUTIVE SECRETARY

April 11, 1942

Judge William H, Hastie

Civilian Aide tc the Secretzry of War
War Department

Wiashington, D, C.

Dear Judge Hasties

This office has received a complaint from
Miss Therryle liyles, a Newvro, 525 East Forty-fourth
Place, Chicazo, Illinois that she was discriminated
against because of her race in her efforts to secure
employment as a typist at the Quartermasters Depot,
1819 ¥West Pershing Road, Chicago, Illinois,

liiss Myles alleces that she and her sister
Vivian lyles went to the Quartermasters Depot seeking
tenporary eumployment as typists. Her sister had a
letter from the Civil Service Comnission, signed by
J. V. Swanson, instructing her to report tc the above
named Quartermasters Depot for temporary employment,
She was told by the guard thal she did not need a
letter from the Civil Service Commission but could
apply directly. At the time they presented thnemselves
a number of other girls both white and colored were
there also with letters from the Civil Service Commis-
sion. All letiers were collected and each person instruct-
ed to £ill out an application fcrm., After this three of
the white girls were called into the office for interviews
and in as much es they did not return Miss Myles presumed
that they were employed., After th.s all five of the
colored girls who were present were called in succession
althoush their applications were not collected together
nor were they sitting tocether. The first colored girl,
according to Miss Myles, was lold thaet she did not have

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE




Judze william H. Hastie -2 - April 11, 1942

sufficient experience and could not be emnloyed. All
of the other colored girls, althouch applying for
positions es typists, were not auesticned concernin:
their typing ability or experience but were told immedi=
etely that they could be considered for messen.er jobs
if they so desired, iliss lyles states that she has
received no further word from the Quart:rmaster's Depot
in reerd to the typing or the messen 'er position,

Weould you kindly have this matter invastigatzd
and a report rurnished me upon comoletion of the investi-
cation?

Sincerely yours,

/‘Z//V g;/ﬁq
ZKS{@@%{@& f? CLaltt it
* - Lawrence ¥, Cremer s

Executive Secretary
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for tmy onenres
Vi dio el

' Jhe odrootor ol Civiiion Peroonunel end Terdning

Uuder dute of June L., dvi., wils olilce ruquestad an
investigantion into the complaint of Hiss Muxyy 5. brsael, prassident
of Tillotson College, Austin, Texzs, alleging thut ruciel discrimi-
netion wes practiced zguinst Miss Meorlon Letitis Weshington and Mius
Hevoda Huckey, students ot Tillotson College, in thelir efforts to
gecure employment us Minor Insgpectors, Ordnance Haterisl, under the
ste Louls Ordnance District. Yo dJdate no report heg been received
in either cose.

The President's Commitiee on Yair Jmployment Pructlcas
Las forwerded o thig office an additional stituement mude by Mips
o ckey concerning her Interview ut the led Hiver Oxdnance Depot,
Hew Boston, Texus, together with e copy of a leticr from Major
e Ao Dingme duted March 5, 1Y4e, recussting Mlss Hucksy to report
for sn interview on iMerch 10, wnd a copy of a letter from Coptein
J. T, Prendergust, deted July <., 1%4«, informing her thut *all
ammunition inspection functions sre discharged Ly uen' and thut
until such time as the Red River Qrdnance Depot "hus complete
leboratory facilities ajplicetlong for female Ammunition Inspec-
tors cunnot Le considered.®

Attached hereto are copios of the correspondence re-
ferred to.

ay the fuets In this cese bs investigated to deternine
whether there hus been sany violution of the directives probibiting
reeind diserirination in the selection of Civil Service employeces?

ey this office also have w vrepord on the fucts in the
case of Misg Washington?

Civilian Aide to the Secretary
of War N
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OFFICE FOR EMERGENCY MANAGEMENT

WAR MANPOWER COMMISSION

Chairman

PAUL V. McNUTT
FEDERAL SECURITY ADMINISTRATOR

WASHINGTON, D. C.

magust 27, 1847

Tos Judoe illdam He Hostie
/
Frop: George Nl Jonmpon

T am encls

:

ing herewith coples of statements of de=-

tails in conuection with her compleint against the Red River

Ordnavee Denot, Tew Boston, Texss, by liss Fevads Macksy whose

i
czge vwas referved Lo

lilss Llackey
stantiate Lier allege

A

I an eonlozing,

biss Mackegy from Cap

Tnelosures

also
tain J. T. Frenderpast.

you urder date of liay 30,

presents furvher information to sub-

tion of racisl dircrinirvetion,

vl

1so, o copy of a lelter received by
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Commanding Officer

July 2, 1942

Miss Nevada V., Mackey
2406 Bryan Street
Augtin, Texas

Dear Miss Mackey:

1, Reference is made to your letter of June 29,
1942, addressed to Major G. A, Dingee which has been
referred to me for reply;

2, At the present time all ammunition inspection
funetions are diseharged by men,

3. Until such time as this establishment has
complete laboratory facilities applications for female
Ammunition Inspectors cannot be considered,

Very truly yours,

Jo T Prendergast
Captain, Ord. Dept.,
Executive Officer

o Rty Gaplots RS 35~ R
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Red River Ordnance Depot
New Bosten, Texas
March 5, 1942
RRODP 230,133 Certificate No.
Attention of Pogition: Jr, Ammunition
Persomnel Section Inspector

Place: Texarkana, Texas
Kind of Appointment:
Probational

Salary: $1620 per anmm
Probable Duration:

Mr, Nevada Mackey Permanent

2406 Bryan Street

Austin, Texas

Dear Sirs

You have been certified by the Tenth U, S. Civil Serviece Distriet
for the position of Junior Ammunition Inspector at $1620 per anmum,

You are, therefore, requested to report to the Commanding Offiecer,
Red River Ordnance Depot, New Boston, Texas, not later than 9:00 A, M.,
March 10, 1942, for interview,

If you are selected for the position in question, you will be
immediately employed at this depot and recommended for and sent to the
Deleware Ordnance Depot, Pedricktown, N, J., for six (6) weeks intensive
full time inspection course, after completion of which you will be returned
to this depot for duty.

You will be reimbursed for travel to and from New Boston, Texas,
and Pedricktown, N, J., and in addition to your regular salary will reeceive
$6,00 per diem while traveling and while engaged on temporary duty involved.

Yours very truly,

G. A, DINGEE
Major, Ordnance Department
Commanding

e i - e o P
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By Miss Nevada V. Mackey
August T, 1942

On March 10, I reported at the Red River Ordnance Plant,
Texarkena, Texas, for personal interview with Major G. A. Dingee
concerning the position as Junior Ammunition Inspector, for which I had
been certified, There were about tenvhites who reported for the same
kind of position. I was the only Negro. I was given a pass to Major
Dingee's office by the lady at the reception desk., It was a little
longer than an hour before we were called for. After we had been sent
for by Major Dingee and were all seated in his office, he began to
question us concerning our occupations, When he began to question me
individually, the conversation was as follows:

Major Dingee =~ I'm going to keep your right here at this plant. We

are going to be doing the same type of work here. The work in New Jersey
is no work for a lady. It is too hard. (Major Dingee had told us that
after working at that depot for a while, he would send us to New Jersey
for intensive study.) Where are you working?

Nevada V. Mackey == I am a student. I'm a senior at Tillotson College.
Major Dingee == Ch, you are? Are you going to finish this year?

Nevada V. Mackey =~ Yes, I am expecting to graduate in the spring,

Major Dingee == Ch! I'm not about to take you out of school. Go back
and finish school, then return for work. When is your school out?

Nevada V. Mackey == About the last of May. May 26 is Commencement date,
Major Dingee -= You report here on May 26. (He writes it down on duplicate
copy of the letter that he wrote to Mackey) No. (He scratches it off).
That is your commencement date, Report here on June 1, (He writes that
down on duplicate letter copy.)

Nevada Mackey == When I report on June 1, is that going to be the same
Job, with the same salary and all, as I am told about in this letter?

Major Dingee == Ch surel! You see we are going to have about four hundeed
workers here, both colored and white, male and female working here, (He
holds up a chart).

Nevada Mackey == So you want me to report here at this plant on June 17
Major Dingee'~- Yes, (Nevada V. Mackey arises to leave the room).

Major Dingee -= Are you a Chemistry major?

Nevada Mackey == Yes, I am a chemistry major and a mathematics minor.

J
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On June 1 I walked up to the reception desk.

Nevada Mackey == I would like to get permission to see Major Dingee, please.
Lady (at desk) Oh! you're the little Junior Inspector. (She gives Nevada a
‘pass ard calls Major Dingee). He says he wants to see you.

Major Dingee == (To Nevada entering the room) Well, did you finish school?
Nevada Mackey - Yes, I did,

Major Dingee == Fine, Well, something happened. We've had a set back. We
haven!t been able to finish the work as I had expected. I'm sorry, but it
-can't be helped. (Turning to a young man who brought some papers into the
office) Bring me that letter concerning applicants. (While the boy was ~
out, Major Dingee began to talk to Nevada.) Sure is some hot weather isn't it?

Nevada Mackey == It surely is.
Major Dingee == What rank did you graduate?
Nevada Mackey =- I was graduated cum laude.

Major Dingee == Fine, You're a smart girl, (The boy returns.) Wheres that
letter?

Boy == I can't find it.

Major Dingee == Go back and bring that letter. (The boy returns without the
letter)., Is that the letter?

Boy == No, I can't find it,

Major Dingee == Don't come back until you bring it. (The boy stays a long
time, but returrs without letter). Wheres that letter?

Boy == I can't find it. ‘
Major Dingee -- I'1l go find it myself, (Secretary - Jet me find it. Major
Dingee goes out and returns with letter, and then began to read., He reads
something which meant in total that they had run out of supplies, and all
the necessary equipments with which to complete the job as he expected).
Major Dingee -- (raising eyes from paper) Now thats that., When the time
comes that the job will be complete for you to begin work, you will be
written to and will be given time to report for work. When that time is, I
cannot tell. '

: Nevada Mackey == And you don't know when that will be?

Mejor Dingee =~ No, I have no idea. I'm sorry.

Nevada Mackey =- Thank you. (Leaves room, but turns showtly and asks) You
dont't ever pay transportation, do you, Major Dingee?

Major Dingee == No, we don't,

(Neveda V. leaves room permanently.)
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' June 12, 19%e.
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DagldR e ad iﬁh

w0 Tne Director of Civilisn Personasl and Truining

his office hes veceived from the Presidentts Commiliee
on Fair Imployment Practice the complaint of Mlsa Mery ¢. Livench,
president of Tillotsin Collegw, Austin, Texos, alleging that raclal
digerimination wus practiced sgainst Miss Marion Letitiz Washingtionm,
- student &t thot collese. in her effort to sscure employment as a
¥inor Inspector, Ordnance Materisl, under the St. Louls Qrdnance Dis-
trict.

The complaint stotes as follows:

Yome tine during March two of the seniow
young women of Tillotson College, whome majors are
in chemistry, mude sgplicction to ihe United Stotes
Civil Service Commiasion for considersztion as Junior
Inapactors. They raceived ratings and the instruction
that thres of the people with the highest grades would
be given an appointment. Om ey 7 Miss MHariom Letitls
Bashington, the peraon under conslderation, wvecelved

e anclosed lattar.

filss Washington went immediately on May 7
80 &8 to be re.dy, according to the instructions, to
report at eight o'clock May 1i. She took with her a
health certificate which had just bwen secured from
the physician here. There were six white girls and
one white man else reporting. ir. &. C. Settlage,
kesident Inspector, called the six white girls and the
white man into his office, leaving Hlas Washington out-
side. He employed euch of the aix white girls aund the
white man and gave them their buttons. He then called
Miss Washington into his office wleme and said to her
that he hsd employed all the workers which he needed.
He ptated that idx'. Poletil, Captain of the Ordnance De-
partment, St. Louis, had made a mistuke and sent him too
many girls. He kept Miss Washington's health certifi-
cate stating that he would send that to St. Louls,
ingtructing the officials in St. Louis that they had
made s mistake.
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Udreckor of Clwilian Personnel and Troining
wlig ey I
Pre o)

the letter relerved to in the complaint, & copy of wihich wus
{ormendad thecewith, wes addrossed to Miss Bushincton by Captoadn . 4.
Paloetti and notified her that zhe hud been selocied ag a MWinor Inspec-
oy, Owmbnance Huterial, CAF 1, 71,200 per annum, und directed her to
veport to Lr. Al Ue Bettluge, Desident Inspector, Americun Manufactur-
ing Conpuny, 5t,. Louls Ordnance Distriet, Fort Worth, Texas.

& second complaint,enbodied in the letter of Hiss Branch
Lo ohe Prosidentts Jommiitee snd forwerded to thip office, does not
aeke out & prime facie cese of raclal disorimination, but insemuch as
it nlsp involves the St. Lowis Drdnance District it is alse subrltted.
It concerns #ius Mevada hsckey, snother student ot Tilletson College,
wno, 1t 18 alleged, was discrininated ugaingt in Lar affert to sccure
euployment os o Hinor Inspector, Ordnence Huterial, under the St. Leuls
Ordnunce District. The complaint stutes thet ahe was selected for ap-
pointmant in YMerch and fugtiucted to report at South Dogton, Texas.
It further stutes as follows:

¥ics Mackey ls wn excellent student, but
tinancially very poor. Bhe hod to borrow noney o go
to South uuston to gee about the job. I gave her in-~
structions to lue elfeetl to report to ue il asle re-
ceived uny discriminstory tresiment. Miss Mackey suld
thet she w.g the only weuman in he group of & number of
white young men. Jheo 1t case Ler turn to be quaesiioned
by the man in chislde, Ni88 wackey sald thut he wus very
politc w beor, but teld her w report agein on June l.
Miss Huckey esked him if she would be given the sune
job at the sume salsry on June l. She wus assured by
the man in cherge thel ghe wouid be given the same con~
sideration.

In view of the very yrel need for inspectors of ordnance r
metoricle, may these conplaints be investigated to deternine whether
there his been any violation of the directives pronlbiting racisl dis-
erimination in the selection of Civil Service smployses?

Civilian Alde {0 the Sscrstaxy
of War -

T g g




within that installation.

9 July 1943

¥r., George #. Johnson,
Assistant Executive Secretary,
President's Committes on

Fair Employment Fractice,
Tenth and U Streels, ¥. ¥W.,
washington, D. C.

Dear Y¥r. Johnson:

Reference is made to your letter of June 16, 1943, requesting a
further investigation into the complaint of M¥rs, Florence Martines
who alleged that racial discrimination was practiced against her in
the termination of her services as an Under Inspsctor sssigned to the
Belmont Radio Corporation in the Chicago Signal Corps Inspection Zone.

tr. A. W, Slapkowski, Administrative Inspector in charge of the
Signal Corps Office, Belmont Radio Corpovation, submitted the following
statement to the Chicago Signal Corps Inspection Zons.,

"¥rs. Martinez was assigned to mechanlicsl inspection of
sub-agsembly component parts and after & reasonable period
of time it has been found that the above party could not handle
such assignment. In all fairness to the person, I had her re-
assigned to other duties of more minor significance, but this
same condition prevailed. MNMrs. lHartinez could not accurately
Judge workmanship and consequently either rejects were passed
or accepted material rejected. This brought about considerable
friction between management and Signal Corps.

in account the above statement it is the opinion
of the writer that Mrs. Martinez camnot capably and efficiently
perform the necessary duties required of Sigmal Corps Inspectors
and that with great regret the writer feelz her services should
be terminated with a release without prejudice."

Her resignation was requested after it was determined by personal

interview that she would not be suitable for any other typs of assigmment
She was released without prejudice by the Chicago

Signal Corps Inspection Zone as of the close of business Harch 5, 1943, for

e e e et e it
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¥r. George M. Johnson
g July 19L3

Page - 2

the reason stated by ir. Slapkowski. Moreover, Negroes are working
in- hermony with other persomnel for the office and field of this
installation end under these clrcumstances it is believed that a
further investigation into this complaint is unjustified.

Yours very truly,

Trumen R. Gibson, Jr.,
Acting Civilian Aide to the Gecretary
of War.

P




PRESIDENT’'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION

WASHINGTON, D. C. 25

June 16, 19543

4

¥r, Truman K. Gibson, Jr.

Leting Civilian Aide to the
Secretary of War

War Department

Washington, D. C.

Dear Vr, Gibson:

This is in further reference to the complaint of
Mrs. Florence Martinez, 4339 Forestville Avenue, Chicago,
I1linois, against the Chicago Signal Corps Inspection Zonse,
on which you reported in a letter of Vay &, 1943,

I am enclosing herewith two copies of a recent
communication received from lirs., Martinez, in which she com-
ments on the report which you submitted, 3She states that
she was employed but six days by the Signal Corps and, during
that time, worked only one and one-half days, which did not
seem to her to be & "reasonable period of time" in which to
judge her ability.

In view of the above, it is requested that this mat-
ter be resubmitted for further comment and that a report be
furnished this office when received.

Sincerely yours,

orge M/ Johnson
Assistant Exechtive Secretary

Enolosures
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Y Chiocago, Illinois
June 6, 1943

Mr, George M. Johnson

Assistant Executive Secretary

President's Committee on Fair
Employment Practice

Tenth and U Streets, N, We

Washington, D, C.

Dear Sir:

In reply to your letter on May 22, 1943 you asked if
I had any oomments to make,

In the first place I do not understand what the Signal
Corps meant by a reasoneble period, I went to the Belmont Core
poration on February 28 and remained there until March 5, 1943
Just six days., During that time I worked one and half day, the
rest of the time I just sat around doing nothing,.

I do know when to reject and when to put the stamp of
approval on any thing no matter what it is. If the wires are
loose and if there is too much solder I know that it is to be
re Jected, How oan anyone prove himself unless he is given a
chance,

I asked to be put on the line for inspection work but
I was told that several of them were elos.d down, but I would be

given a chance when a new line was opened up. That never happened

with me, Instead I was sent back to the Main office and you know
the result, I was forced to resign., I am still of the opinion
thet ]I was not given a fair deal, I only wish that I could do

my talking like I would like to do, -

, I appreciate your allowing ms this opportunity to ex-
plain some things however little it mey be but it means a lot
to me,

Thanking you for this chanece to state my side,
I remain

Sincersly,

/8/ Florence Martines
4339 Forest¥ille,Avenue

X
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Hay 6, 1943

M¥r. Ceorge }. Johnson,

Assistant Executive Secretary,

President's Committee on Fair
Employment Practice,

Tenth and U Streets, N. W,

Washington, D.C.

T'ear Hr. Johnson:

On darch 25, 1943 you forwarded to this office the
complaint of Mrs. Florence Martinez who alleged that racial
diserimination was practiced against her in the termination
of her services as an Under Inspector assi ned to the Belmont

Radio Corporation in the Chicago Signal Corps Inspection Zone.

The report of the investigation states that lrs,
Martinez's resignation was requested because her services
were unsatisfactory and it was determined by personal inter-
view that she would not be suitable for any other type of
assipgment. In recoomending the termination of her service,

the Aidministrative Inspector in charge at Belmont Radio Cor-
poration stated as follows:

"¥rs. Martinez was assigned to mechanical
ingspection of sub-assembly component parts and
after = reasonable period of time it has been
found that the above party could not handle such
assigment. In all fairness to the person I had
her reassigned to other duties of more minor signi-
ficance, but this same condition prevailed. ¥rs.
Martinez could not accurately judge worimanship
and consequently either rejects were passed or
accepted material rejected. This brought about

considerable friction between management and Signal
Corpse.

Taking in account the above statement it is
the opinion of the writer that Mrs. Martines can~
not capably and efficiently perform the necessary
duties required of Signal Corps Inspectors and
that with great regret the writer feels her ser-

vices should be terminated with a releasse with-
out prejudice.”

|
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¥r. Jeorge .. Johnson,

President's Conmdttes on Fair
kmployment I'ractice,

Kay &, 1gk3.

Page - 2 -

The Coumittee ray wish to check this report with krs.
lagyinez. If so, T shall be pleased to have any additional in-
formation at variance with this report which vou may obtain,

Tours very truly,

Trman K. Gibson, Jr.
Acting Civilien Alde to the HSecretary
of War




WAR DEPARTMENT
RIERE 25EK

. THEXDDUA XERNEREXBRCE
Headauarters Arm¥ Service roreces
wAsSHING¥ON, D. C.

. ] April 29, 1943
SPGC~-C=-201=nrtiney

»1lorence

120 OR:ADTIT POk
Ll SECRETATY OF JsR

ATTETION:  ACTING CIVILIA AIDE TC
TIE SECRET.LY OF 4R

1. Reference is mode to memorandum of Narch 29, 1943 to
the Director of Civilian Personnel and Training from the Aicting
Civilian side to the Secretary of Jar relative to a complaint by
Irs. Florence ‘artinez, allegine racial discrimination at the
Chicago Signal Corps Inspection Zoune.

2. Incloséd is a Certified True Copy of a letter submitted
by 4. .Slapkowskl, Inspector in Charge in Belmont Radio Corpera-
tion, Chicago, Illincis, relative to the work of lirs. l'zartinez.

3. Mrs. lartinez's resignation was re~uested after it was
determined by personal interview that she would not be suitable
for any other type of assigmient within that installation.

4. 1rs. llartinez was released without prejudice by the
Chicago Signal Corps Inspection Zone as of the close of business
i'farch 5, 1943 for the reasons stated in . Slapkowski's letter,
referred to in paragraph (2) above. This release was not due to
the fact that lLrs. lartinez is a Negress.

5. It is the belief of this office that the charge of di§-
crimination is unjustified as Negroes are working in harmony with
other personnel in the office and field of this installation.

Tor the Cormanding General: .

§ /) - 5 ’ » 4 ')

7

J4T8 P LIITCIELL

S Director
Industrial Persomnel Division

True Copy Lbtr.as.'7.Slapkowski
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T'eadruarters, Army

O

Fi108 Foroes

.y . April 29, 1943
SNGCe B0 e, arbinegs
rlorence

FERORNTDUY PO
THi SECRETARY OF WaR

ATPTENTTIONs  ACTYIG CIVILIAN AZDE T0
T ERCRITAY OF

1. Reference ig made to memorandum of i‘areh 29, 1943 to
the Mrector of Civillun Personnel and Training from the Aeting
Clvilian 1lde to the Searetary of War relative to a complalnt hy
irs, Plorence 'urtinez, alleging racial diseriminuation at the
Chieazgo 8ignal Corps Inspection.Zone.

2¢ Inolosed i a Certified True Copy of a letter submitted
by e eSlupkowski, Inspector iu Charge in IJelmont Ladic Corpora-
tion, Chlecugo, Illincis, relative bo the wors of I'rs. Vartinez.

3. Ira. Martinez's reslisnation wus reqvested after it was
deternired by versonal interview thut she wounld not be suisable
for any other trpe of assignment within that instsllation.

4o T8, dartinez was relecged without prejudlee b:r the
Chicago Signal CGorps Inspection Zone ss of the close of business
Maroh B, 1943 for the reasons stated in Yr. Slapkowski's latter,
rezarre& +o in puragraph (8) above. This release was not due 46
the faot that irs. Vartinez is a legress.

8. It is the bellefl of thig afr&aelthatA%hw charge of &la-
primination is unjustified am Negroes are working in harmony with
other persomnel in the offiee aud field of this installation.

Yor the Commanding General:

JAMES P, MITCHELL
e Direstor
- Industrial Persomel Division

Inel-
True Copy LAw.A.W.Slapkowski
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1 Jorth La 3alle Strcet
Chicago, Illinois
201~
Tlorence ! critinez
coryY VISt a

3 LD 7 L
Signal Corps Office
Belmont Radio Corporation
5921 Jest Dickens .Avenue
Chicago, Illinois
areh 5, 1943

SUBJLCT:  Ixrs. lorence lartinez
T0: O0fTicer in Charge

Chlcago Signzl Corps Insvechion one
One Norfa Lasulle Street

Chicago, Illinois

attn:  Lb. George Lchreck

l. The following infoimation is subnitted to your office
concerning :rs. Florence lartinez, Under Inspector SI’-35, who has
been assigned to Belmont l.adio Cornoratlon for sipgnal Corps
Inspection duties. |irs. lartinez was assigned to mechanical
inspection of sub-asgembly conponent purts and after a reasonable
perlod of ti. e it hLas been found that the above party could not
handle such assignnent. In &ll faiiness to the person I had her
reassigned o otiier Jdubtieg of more uinor sicnificance, but this
saime conditlion predalled. Irse. iartinez could not accurutely
Jud=e workmanship and consenuently either rejeds were passed
or zccepted material rejected. This brought about considerable
friction between managenent and signael Corps.

2. Taking in account the sbove statement it is the
opinion of the writer that Trs. llartinez cannot capabgy and
efficiently perform the necessary dutlies required of Signal
Corps Inspectors and that with great regret the writer feels
her services should be terminated with a release without
prejudice.

/s/  A. . Sphapkowski
A. J. Slapkowskil
Admin. TInspector in Charge

CERTIFIED: TLUM CCPY
/s/ Arnold B. Henson
ARNQOLD B. IISNS0N, lst Lieut. Signap Corps

-




Jarch £9, 1943

MEMORALDUM
TO: The Dirsctor of Civilisn Personnel and Training

Attuchied hsreto is & copy of & letter adiressed
to President lioovsevelt under dute of Iurch 2, 1943, by
Mizs Florence Martinez. It was forwardsd to this office
by the President's Committee on Felr Employment Pruactice.

Miss Murtines alleges tiwt rucial discrimination
we3 prechbiced wgeinst her in ths termination of her services
by the Signal Corps in C.aicudo.

HMay the facts in this case be investiguted to
determine whether there hos been any violation of the di-
rectives prohibiting rzcisl diserimination In Civil Ser-
vice smgloyment.

Truman K. Gibson, Jr.
Acting Civilian iice to the Secretary
of her

PN
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MALCOLM S MacLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P. WESSTER

LAWRENCE W CRAMER
EXECUTIVE SECRETARY

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION
WASHINGTON, D. C.

Maroh 25, 1943

¥r, Trumen K. Gibson, Jr.

Acting Civilian 4ide to the
Secretary of Var

Jar Department

Washingbon, D. C.

Dear ir, Gibson:

I am snclosing herewith two copies of a let-

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

ter addressed to the Fresident by Miss Florence Martinez,

in which she allages that racial discrimination has
besn practiced sgainst her in her forceed resignation

Prom her employment with the United States Signal Corps.

It is requested that this matter be investi-
gated and a report furnished this office upon comple-
tion of the investigation.

Sincerely yours,

1 ’

ké/’i gt /Cf 5 }/ Vi &7 b e AT '

George M. Johnsdn
Assistant Exeocutive Ssoretary

Enoclosures
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h4 Chiocago, Illinois
March 2, 1943

Honorable Franklin Delano Roossevalt
Prasident of the United Stetes
"lashington, D. C.

Desr Sir:

I worked as an Under Inspector for the Signal Corps

from February 23, 1943 to March 5, 1943, I was sent to

the Phileo Radio Corporation, 2335 W, 47th Street on
February 2% snd remained there until noon of February 28,
when T was sent to the Belmont Radio Company, 5903 .
Dickens Street and remained there until Mareh 5, 1943,

I was then sent back to the Signal Corps “or reassign-

ment., But I did not get one instead a gentleman told me
that a lady would take care of me and she did. She laid
before me four sheets of paper that said I had resigned.

She told me to sign them. T told her that I was not re-
signing, but she insisted that I sign them. As this was

all new to me I signed the papers., I judge that the trouble
lay in the fact that I em an American Negress, and they evi-
dently did not want to give me another assignment and this

was the easiest way to get rid of me, Mr. Antonio Slabskowskl

of the Belmont Compsny (said) that he would give me the best
of references anytime, but that the only reason he was
sending me back was that he thought it best to have us placed
near our home, He is & very nice gentleman. I called him
up that sams afternoon and told him what had happened. He
was very much displeased and said that he would try and
straighten it out,

The Personnel at 1 N, Lasalle said that our work was not

satisfactory. Mr, Slabskowski said thet he never said anything

against us, and I firmly believe him.

How could anyone say that our work was not satisfactory when
we would sometimes, or I might say, did not have any work

to inspect, just sit there. So why force me to resign when
it wasn't my fault, T know and belisve that you are a won-
derful gentleman and that you believe in the rights of the
minority groups of people.

I sincerely hope and pray to God that you would use your
executive powers in some way in my behalf. Either by having
me reinstated or placed some where else,




2w

T am a rraduate of Wendell FPhillips Figh School, (Chicago)

and T have had one semester of collsge. Yy course in

high schocl was Four=-year Commerciales T type, “ileg and do

olerical work,
Thanking you in advence for whatever you may <o

remain

4

Yours truly,

/s/ Tlorence Mertinez
4339 Forestville Avenus

P.SQ

I believe in you Mr, President and I also feel confident
that you can do something about this unfortunate affair.
I am single., (divorced)

A




1

*.-6
{\.

July <1,

o~ ®

e Genrge V. Johnson,

Lo lztent fxecutive Secretory,

frosiventts Comnittas on Falr
Wap-oyment Pructice,

L G Steoet, . !

Srahington, Te O

Yoy

Dear Xr. Johnson:

Tecelpt is ucknowledged of vour letter of July 16,
Lodsl, transmitting to thls office the complalnt of Mra. Groee
Hann, 771 John Street, Elairs, New York, alleging that she has

“Bieen refused employment a3 an Inspector at the Belipse Mschine

Diviglon, bendix ivistion Corporstion, Elmlrz, solely Lsouuse
she 18 o Hegro.

¥eidently this complaint wes inadvertently forwarded
to this office. 7The Eclipse Mechine Division of the Bendix
Aiviation Corporation is a privutely owned and operated plant.
The understunding is thst in such cases the President's Com~
mittee on Falr Buployment Practice will conduct its own inde~
pandent investigation of complaints of discrimination on ac-
count of ruce, color or national origin und advise this office
if it finds that the anti-diserimination clause of ¥War Depert-
ment contructs are being violated.

Sincerely yours,

Civilian Alde to the Secretury
of War

g

YT K, 1 S S <t
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MALCOLM S. MACLEAN

WILLIAM GREEN
MILTON P. WEBSTER

PRESIDENT’S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING
WASHINGTON, D. C.

July 16, 1942

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

The Honorable
williem H. Hastie
Civilian Aide to the
Secretary of War
lar Department
sashington, bD. C.

Dear Judge Hastie:

The President's Committee on Fair Employment
Practice is in receipt of a notarized complaint from
Mrs, Grave Mann, 771 John Street, Elmira, New York, in
which she alleges that she has been refused employment
as an Inspectar at the Eclipse Machine vivision, Bendix
Aviation Corporation, Elmira, New York, solely.because
of her Negro race,

She states that she was refused employment on
June 22, 1942 by personnel officer, Mr. Hatfield, who
gave as his reason, no colored women wanted, SOrrye....
his hands were tied. I was a Negro®

Witnesses to the incident were:
Juanita Johnstone 65l BE. Clinton St.

Yutokia Johnstone 654 ®. Clinton St.
Elsie Sykes 71 Benjamine St.
Alice Moore 769 John St.

‘Stella Blandford 506 Madinson Ave,

Mrs., Mann adds the following list of women who
were also refised employment because of their race on

June 22, 1942:

Kulands Johnstone
Connie Wallace
Helen Persons
Fannie Moore

654 E. Clinton St.
512 Madinson Ave,
707 Dickinson St.
769 John St,

(cont'd)

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

~




'The Heonorable =P
William H. Hasbie

Nora Williams
Pzarl Paisley
Kthel Brown
Ruth Ashley
verolen Pannnell
Helen Stiles
Helen Garey

It is requested that an investigation be made and
the President's Committee on Fair Employment Practice be

furnished a report.

60k
769

719
712
654
502

July 16, 1942

Baldwin St.
B« Church Ste.
Benjamin 5t,
Uickinson St.
Dickinson St
He Clinton Sto
B. Fifth Ste.

Sincerely yours,
Geor'ge M. Johnéon
Assistant Executive Secretary

4
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The Honoreble
willium He Hastie
CAaR13on Adde Lo wle
Legratary of oar
& apartnont
Se8hinr .y e Ga

Lear Judge Hagtles

The PFreosident's Coumibtbtes on fsiy vnployment
vraotice is in recedpt of o :otarised cosplaint from
¥rs, Grave Namng 771 John Lireeb, ¥imira, New York, in
whioh she allepes thet she has heon refused smploynont
88 an Ingpuciae ab the Dolipse Maehine csivislom, Hopdix
avigcion Corporation, -lImira, How York, solely because
of her Hoyre raot,

whe stabes bhab she was refused employmsut on
dune 22, 1k by po. sonnel oificer, ir. Ballield, who
fave 88 his reason, "no colored women vaniedy; SOXTYeeces
his nands were tdeds I was a Legrot

idlnuases to the inoldent were:

Juanita Johustone &5h Ee Clinton k.
rustldla Johusbone Gl He Glinton vbe

nisie Cykes T Benjamine St
4lioe Houre 769 Jolin Ste
Leella Blandford 506 adinoon Ave.

Hro. Hann adds the following list of wowan who
wors also ref sed amployment because of thelr race on

June 22, 19L2:

fulands Johnstone 654 e Clinton Ste
Comile Yallaoce 512 usdinson Ave.
Helen Peraons 707 vickinson Sb.
Fannde Hoore 769 John Ste

(adfyrd)
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Phe ororst
X
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s - July 15, 1k

Hashin

vora G1lliams foh Baldwin Jte
iarl Coisley 69 e Chureh 50
Dbhel Drown Banjandn Y
dubh Aahley 719 Lickinson Sle
wnpelen Dannnell Ti2 Lickinson Ole
Helen Siiles 654 . Clinbon St
Holen turey 502 T. FLfth Ute

1% is rogquested that an investijelion Lo made arsl

whe Prosidentis Commltbee on Talr doployment Sractise he

)

fuynished

5 nm&m&f v

@ rerorte

dinger by yoursy

Learge . Jonnson
rpulsient Lxeculive Lecrolary
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Hrne OUase Hanm
771 dohn Lhreet
bimiray Mow York

Doar Brse Mann:

four loller o L. Hoosevell hus been
referrad Lo the Jrosldentis Commitbos on rpir ‘mploye
sent Praguice for acknuwledgrent and considersilon.
In it you a:lege Lhat sombers of the Heyro Jooen Jroe
sressive Club, 771 John wireet, idmira, Hew York, have
boen denied esployment boocause of thelr rase, aliacugh
some of Ghen abended doefovson training classes *wilh
g understandlng hat sy would be hiresd alter come
pleting bhe oouruse®,

‘o Sommiliee has audh rlty @ intervense in
cases ol diserlaination In euployment in delonse induse
bries and in Uovarmment gervics on She round of roaoo,
ervad, colar or naliong erizin, Under this authority
an Investigetion 1s being nade and g report of this
investication w111 bs furnished you,

Sincor: 1y yours,

George ¥, Johnson
saislant Sxeoubive Sscretary

Landesd v
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August 7, 194,

Hr. Lewrence . Craper,

Txacutlve Sscretuxy,

President's Comultiee on Falr
suployment Practice,

w@ G St:"@et; S Vieoy

Rughington, U. C.

Dour ar. Cramers:

On Bay 1, 194., you forwsrded to this office the complaint
of ©r. Louls Martino, 455 Breckenridge Avenue, Buffulo, New York, which
wos submitied to your office by Hr. Fobert Washburn, Exesutive Secreb.xy
of the New York Comnitiee omr Discrimination in Hmployment, State Council
of Defense. Hr. Martino alleged that discrimination had been practiced
sgaingt him, on sccount of his Itelisn descent, in his effort to secure
smployment &8 a gusrd at an Army ingtollation in Buffalo, New York. Om
June 19 you sdvised that the installution concernsd wes the Army Alr
Forces, Alr Forces Command, United Hations Depot No. 4.

An investigsticn into the complaint of r. Hartino has now
been mede. The report of the investigntion states as follows:

This office (Army Alr Forces, United Hations
Depot No. 4, Buffale) huas no record of an application
for employment of Mr. Louls Mertino, other than his nawme
on the Visitors' Register. He was, no doubt, one of many
undreds of applicents who have been interviewed during
the period of operation of this Depol, and who has beem
rejected without filling in his ap;lication guestionnaire.
This may hove been due to any of the following reasons:
lsck of physical build to qualify for position desired,
police record, or illiteracy, rendering the appliecant -
incapable of sccomplishing srpointment pspers.

Every applicant 1s asked his nstionality end
whether or not he has become a naturalised citizen.
There is no distinction drawn us to race, creed, or
color of employees of this Depot. Practically every
ruce, creed, and nationality is represented among this
Depotis employees.

ota sttt
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Hy. Lewrance ¥. Cramey
ssqust 7, 194
Puge 2

o douut Hr. Martine wus luformed that wno
opening ihen existed. The stziement wss true because
cbviously this Depot's recuirements change from tine
to time. Otbers, waoge appilicutions may have heen on
file at this Depot may heve been summoned and enzsged
e very next day because of unanticipated vacencles,
resulting from resignations or dischurges.

You may wish to cheeck this report with Er. Mariime. If so,
I shall be pleused to hove any additional information you may obitaim.

Sincerely yours,

Civilian Alde to the Secretary
of ®sr
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3rd Ind. JWL:td

Commanding Officer, W.D., AAF, ASC, United Nations Depot No. L, 222 Van
Rensselaer Street, Buffalo, New York July 1, 1942 To: Chief, Civilian
Personnel Division, Headquarters of the army air Forces, Washington, D.C.

1. This office has no record of an application for employment of
Mr. Louis lMartino, other than his name on the Visitors' Register. He was,
no doubt, one of many hundreds of applicants who have been interviewed
during the period of operation of this Depot, and who has been rejected
without f£illing in his application questionnaire. This may have been due
tc any of the followinz reasons: lack of physical build to qualify for
position desired, police record, or illiteracy, rendering the applicant in-
capable of accomplishing appointment papers.

2. DBvery applicant is asked his nationality and whether or not he
has become a naturalized citizen. There is no distinction drawn as to
race, creed, or color of employees of this Depot. Practically every race,
creed, and rationality is represented among this Depot's employees.

3. No doubt Mr. Martino was informed that no opening then existed.
The statement was true because obviously this Depot's requirements change
from time to time, Others, whose applications may have been on file at
this Depot may have been sumnoned and engaged the very next day because of
unanticipated vacancies, resulting from resignations or discharggg, 17

(Martino, Louis) | P
4th Ind, L 08 100

War Department, Headquarters of the Army Air Forces, Washington, D. C.
To: Office of the Secretary of War. Attn: William H. Kushnick,

1. In'compliance with your request, attention is invited to 3rd
Indorsement.

For the Commanding General, Army Air Forces:
GORDON E. CLARK

Lieutenant Colonel, Air Corps
Chief, Civilian Personnel Division

lst LieutenagES§éf§ééé§%:f%;;‘>z”’
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(Mertino, Louis) 5th Ind. nfb/vh
War Department, Office of the Seeretery, July 30, 1942
To: Civilian Aide to the Secretary of War

Forwarded.

By authority of the Secretary of War:

Wm. H. Kushnick
Director of Civilian Personnel
and Training

~Nas




(iartino, Louis) 5th Ind, nfb/vh
War Lepnartment, Office of the Seeret ry, July 320, 1843
ot Givilien Alde to the Segretary of lar

Porwarded.

By authority of the Secrstary of Wars

¥n, H, Euvshulek
Director of Civilian Yersonnel
and Training
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY
WASHINGTON, D. C.

1O MDULE

el sud Training

£

O the Director of uivilian Percon

jo)
—t

This oifice hus recelved from the President's Committee
on Fair Employment Prectice the complaint of . Louis lJartino,
405 Breckenridge avenue, buffnlo, Hew York, which was submitted to
it Ly the dew York vomniittee on s cw1m1nutlon in Dmployment, Stete
Couneil of Delense.

Jre viartino alleges that he wag ciscrininated agzinst,

on account of l is Italian descent, in his effort to secure employv-

ment 2s a guard at the Army Alr Forces, Air Service Cormand, United
dotions Depot iio. 4, 2«0 Vén hensseleer Street, Dulfslo, lew Yor:x.

He was one of sever:il veterans referred to tnat instcllation by the
Veleruns of Foreign Tars. It 1s allezed thet wien ne was asked uis
netionality, he replied thet he wes a nuturslized citizen, born in

Ttuly, and that he was told thet a1l jobs ned been filied, but morsc
men were lLdved the next day.

In o letter deted June 1v, 194z, Lir. Victor Einach,

mrecutive Secreb.ry of the Committec on Discrinmination in Emnloy-
ment in Wew York Stute, writes that men have been and are being
hired ot that instc lletion os laborers and zuards and that the
United Stutes smployment Service reports that job vacuncies e ist.
He further cavises that the United St..tes hnployment Service has
steted inrormally that the lLiiring policy at the insticliation con-
cerned is being relaxed primarily becouse of a labor shortage.

.

in oraer that it wmay be determined whether there has Deen any vio-
lation ol thie airectives pronibiting discrimination in Tederal
employuent on account of national origin?

o A sl

Civilian Aide to the Secretiry

oy this office have a report on the fucts in this case
thi
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ufd/vh

.o . P o . - - .
Vor e ertiaent, CT{ice of thac Secretrry June 30, 1040
" [P o - N
Trny Calel ~f arrr onlr Forces
. - 2 4 2 man e . - B "y 2 s
1. Por investipgoation rnd resovt to tals Tiice
¢

09?857 \j{’}?”ﬁ .

ﬁ%ﬂMtHNL&fMWEAf

2nd. Ind.

(Martino, Louis)

T

washington, D. C.
July 9, 1942, To: Army Air Forces, Air Forces Command, U, 3. Depot No. 4
220 Van Rensselaer Street, Buffalo, New York.

‘Nar Department., Headguarters of the Army Air Forces,

1. This office has received information concerning a lr. lartino,
who recently attempted to secure employment as a guard under your super-
vision., He apparently was one of the several veterans referred to you by
Veterans of Foreign Wars. It is alleged that he was asked his nationality,
and when he replied that he was a naturaligzed citizen, born in Italy, that
he was told all jobs had been filled. MNoreover, it is alleged that other
men were hired there the next day.

This office requests a report on the facts in this case in order that
it might be determined whether there has been any violation of the directives
prohibiting discrimination in Federal employment on account of national
origin,

By Command of Lieutenant General Arnold;

GORDON E. CLARK
Lieutenant Colonel, Army Air Forces
Chief, Civilian Personnel Division

RMIT E. GER
2nd Lt.,, Ammy Air Forces

N
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June £3, 194«.

SR 0ra HDUR

gisH Ihe Dirsctor of Uivilian Percomnel and Training

This office Les received from the President's Commitise
on Falr Employment Practice the complaint of ¥r. Louis Mariino,
4065 Breckenridge Avermus, Buffelo, New York, which was submitted to
it by the Hew York Commlittes on Discriminetion in Dmployment, Stute
Cowicil of Defense.

iire hartino alleges that he was discrinminated sgoinst,

an sccount of his Italian descemt, in his effort to secure employ-

ament a8 8 gusxd at the Army Alr Forces, Alr Service Command, United
il.tions Depol Ho. 4, =<0 Ven Rensselser Sireet, Duffzle, Now York.

He wes ons of severul veterans referred to that instcllation by the
Veteruns of Forelgn Wars. It 1s slleged that whon he was asked Lis
natlonality, he replied thail he wus & natursalized citizen, boim in

Italy, and that he wes told thut all jobs hud been filled, but nmore
men were hired the next day.

In & letter dated June 19, 194<&, Mr. Vietor Binach,

Executive Secretary of the Committee on Discrimination in BEmploy-
ment in New York Stute, wriles ihat men have been and asre being
hired at that instellution as laborers and gusrds and that the
United States Dmployment Service reports that job wacancies e:ist.
He further cdvises that the United States BEaployment Service has
stated informally that the hiring policy at the installation con-
carned 18 being relaxed primarily becsuse of a labor shortuage.

May thies office have a report on the facts in this case
in orxder that it mey be determined whether there has been any vio-
lation of the directives prohibiting discrimination in Pederal
employment on aceount of national origin?

Civilian iide to the Secretsry
of War '
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June .3, 1%4a.

LG, L DT

AV “he Iryector of Civilimn Poroomnel wnd Training

This oliice hes rocelved from the Presidentts Comnditiee
on Folr mmployment Proctice the complaint of ¥e. Louls Martino,
405 Brockearidge Avenue, Buffalo, New York, which was submitied to
it by the leow York Comaittes on Discrininstion in Dmployment, Stute
council of Dolenso.

ifre Jazbine adleges that ho wop dlscrdimincved sgoinst,
on saccount of is Iwdlisn descent, in his effort to sacure enploy-
gent a8 & guwrd atl the Army v Forvces, Alr Service Command, United
Hitlons Depot lio. 4, «20 Van hunsselaer Sircet, uffalo, Now York.
lie wag one of sever:l velerans referved to that inst-lletion by the
Veterans of Forelgn Wars. It is alleped thut when he was osked his
wationality, he repiled thet he ws a neturelized citizen, bom in
Ively, wad thot he wap told thot all jobs hod been filled, but nove
men were nlred the next day.

In & letter doted June 14, 194«, Mr. Victor Binach,

Brecutive Secretury of the Committee on Discrimination in Employ-
ment in Mew York Stute, writes thut men have been and are being
hired at that instullution as luborers and guards and that the
United Stotes Dmployment Sarvice reports that job wacanciss o ist.
He furthey sdvises that the United Stotes Ruployment Service had
stated informelly thot the hiring poliey at the inmstullstion con-
corned is being relaxed primarily becsuse of & lalbor shortage.

Iiny this office have a report on the frcts in this cuse
in order that 1t wey be determined whether there has been any vio-
lotdion of the directives prohibiting discrinmination in Federal
enployuent on account of natiomsal origin?

Civilian 2ide to the Secretsry
of Tay
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CHAIRMAN

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING
WASHINGTON, D. C.

MALCOLM S. MAcCLEAN . DAVID SARNOFF
EARL. B. DICKERSON

PHILIP MURRAY

WILLIAM GREEN
MARK ETHRIDGE

MILTON P. WEBSTER

June 19, 1942

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable william H., Hastie

Civilian Aide to the Secretary of War
pwar Department

¥ashington, D. C.

Dear Judge Hastie: )

With further reference to the case of Mr. Louis Martino,
1,65 Breckenridge Avenue, Buffalo, New York, to which reference is
made in your letter of May 1, we are now advised by Mr. Victor
kinach, Executive Secretary of the Committee on Discrimination in
Employment in New York State that the complete title of the agency
at the ILarkin Terminal to which reference is made is as follows:
Army Air Forces, Air Service Command, United Nations Depot No. L,
220 Van Rensselaer Street, Buffalo, New York. The commanding
officer in charge is Najor Joseph W, Lane. Nr. Einach states
that some of the hiring is done by Captain Wilson.

Mr. Binach states further that men have been and are
being hired as laborers and guards with a civil service status for
a probationary indefinite period and that the United States Employ-
ment Service reports that job vacancies exist, also that the USES
states informally that the hiring policy at this agency is "easing
up" with regard to minority groups, due primarily to a labor short-

age.

It is requested that the complaint made by Mr. Martino,
to which reference was made in my letter addressed to you under
date of May 1, be now investigated and that the Committee on Fair
Employment Practice be furnished with a report when this investi-
gation huas been completed.

Sincerely yours,

Cuwionce Wb gmen

Lawrence ¥. Cramer A
Executive Secretary

(Dictated but not read.)

\
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Honorable ¥illiam H. Hastie

Civilian side toc the Secretary of War
tar Departrment

Waghington, D, C,

Dear Judge Hastle:

#ith further reference to the case of ¥r. Louls lartine,
L65 Brackenridge Avenue, Puffalo, New York, to which refurance is
made in your letter of lMay li, we are now advised by Mr. Victor
Einach, Executive Jecratary of the Cosmmiites on Disorimination in
Bnployment in Kew York State that the complete title of the agency
at the Larkin Terminal to which reiference is made is 23 follows:
Army Air Forces, pir Service Command, United Nations Depot Mo, k,
220 Van densselaer Street, Buflfalo, Hew York. The commanding
officer in charge is Najor Joseph ¥%. Lane. Mr. Binach states
that sowe of the hiring is done by Captain ¥ilson,

br. Einach states further that men have been and are
being hired as laborers and guards with & civil service statuas for
a probationary indefinite period and that the United States Employ-
went Service r that job vasuncles exiat, also that the-USES "
states inf y that the hiring poliey st this agency is “easing
up® with regerd to minority groups,idue primurily to & labor short-
age.

It is requested that the complaint made by Mr. Mertino,
to whigh referance was mads in my lotter addressed %o you wunder
date of May 1, be now iavestigated and that the Coumittee on Faly
Baployment Fractice be furnished with & report when this investi-
gation has beent completed.

Sincerely yours,

Lawrence ¥, Cremer
Cramer/ms Exeoutive Seeretary

(Diatated but not read.)
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Hay 14, 194:.

Mr. Lawrence %. Cromer,

xeoutive Ssorstery,

Presidentts Comnmitice on Fair
Employment Praotice,

1406 G Street, H. .,

Fesuington, D. C.

Dear ¥r. Crumerp:

tevelpt 1s acknowledged of your letter of Hay 1,
1942, transmitting the complaint of Mr. Louis Martino, 465
Breckenridge Avenue, Buffalo, New York, slleging ruclal dis-
crimination agoinst him, on account of his Italisn descent,
in his effort to secure suployment 8 & gusrd at the Larkin
Teruinal, 701 Seneca Street, Buffale.

The Adjutont Generalts Office hus edvised this
office thet the Larkin Terminal is not e«n Army installation.
It is suspested that ilr. Robert Washburn, Executive Secvet: ry of
the Hew York Commitiee on Digeriminction in Employment, State
Council of Defense, who forwarded the compleint to the Preai-
dent!s Comuittes on Falr Bmployment Pructice, be requested
to identify the Lurkin Terminsl more positively.

Sincerely yours,

Civilian iAlde to the Secretury
of War
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MALCOLM S. MACLEAN

CHAIRMAN

WILLIAM GREEN

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING
WASHINGTON, D. C.

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

MILTON P. WEBSTER Lay 1, 1912

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable william H. Hastie

Uivilian Aide to the secretary of .ar
war bepartuent

yashiington, U. U

Dear Judge Hastie:

Ir. Robert washburn, Executive Secretary of the New
York Committee on Discriminztion in fmployment, State Council of
Defense, has forwarded to me a complaint submitted to his office
by ¥r. Louis Martino of L65 Breckenridge Avenue, Buffalo, New York,
that he has been discriminated against because of his national .
origin in his effort to secure employment with an agency. of the
War Department believed to be the Air Corps,

His statement is as follows:

"ir, Louis Martino, L65 Breckenridge Avenue, Buffalo,

New York was one of several war veterans referred by the
V.FsW. to the Larkin Terminal, 701 Seneca Street, Buffalo,
New Lork for jobs as guards. They were to see lir. H.B.
Merrell., It is believed by the V.F.W, that the agency is
part of the Army Air Corps., The guards were to be given

a civil service status. Ilir. Martino was born in Italy,

but is & naturalized citizen. All men referred were given
applications and hired, except for lir. ¥artino and another
Jtalian. VWhen Martino inquired he was asked his nationality.
He replied that he was a naturalized citizen, vorn in Italy.
Mr. Merrell said there was nothing for him as all jobs had
been given out. However, more men from V.F.W. were hired
the next day. Upon protest by the V.F.w. dartino was given
an application, bulb was told that there was no job for him.,
In the meantime Jir. lartino has obtained a job as a guard
at the American Car and Foundry in Buffalo. Nevertheless,
he is still interested in the principle involved with

Mr. Merrell which he feels is definite discrimination
against the Italians,"

Comnenting on this case, Mr. washburn makes the following
observation:

(over)




"The complaint of Louis Kartino of Buffalo, on which

a separate letter is enclosed, is only cne of many
indications Lhat representatives of the Army and the
Navy in the field dc not themselves always follow the
law and regulations as we understand them. VWhere such
cenfusion exists it is aifficult te interest publishers
in the desirability of their being t'more royal than the
king.! ¢

S

His reference %o publishers relabes to a suggestion made
by me to his Committee that Miss Frieda lMiller, Chairman of the Committee, ]
might request the publishers of New York City newspapers to agree to '
certain established rules for the acceptance of want ads to eliminate .
discriminatory specifications. MNr. Washburn expresses the opinion that
my suggestion is not fa fruitful ground for approach to newspapers under
present circumstances because I am .convinced that the difficulty arises
very often through a misunderstanding an the part of (if not conflicting
instructions to) a-ents of the Federal Goverrment itself. A4s recently
as last week, when I last noticed, the papers were full of advertisements
by the United otates Dmployment Service specifying United States citizens,
and it is certainly difficult to ask the newspapers to censor advertise-
ments from a Federal agency or to make private advertisements conform to
a policy to which the Federal Goverrment itself apparently does not adhere,”

I am sending a copy of this letter to Major Lane, Chief, Special
Defense Unit, .ar Department, because this matter has been the subject of
frequent. conferences in which he and I have participated. You may find
it desirable to confer with Major Lane on this general guestion.

.

Sincerely yours,

.
awrence 1, Cramer

. Executive Secretary
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Hay 1, 1942

gammﬁmm& Hastie

ivilian iide 4o the Secretary of var
War Department

Washington, Ds G4

Dear Judge Hasties

¥r. Robert

His steatenert i as ;'GM
"Hr, Louls Martino, 465 Breckemridge ivemme, Buffsle

Bew York was ome of sswveral war wetersns reforred |
Vol le t0 the larkin Peraiml, 0L Sensen Street, m,

B, Marvel) said there was notning for e et &

s but wee teld that there wes Bo Job for
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"The complaint of louls Martino of Buffale, en which

a separate letiter is enclesed, is only one of many
indications that representatives of the Army and the
Havy in the fleld do not themselves always follow the
law and regulations as we understand them. Uhere such
confusion exists it is difficult to loterest publishers
in the desirgbility of their being ‘more royal than the

king.t *

His veference to publishers relates tc a suggestion nade
by me to his Commibtee thal Miss Frieda Miller, Cheirsan of the Committes,
mdght request the publishers of New Iork City newspapers to agres to
esrtain established rules for the aceeptanve of want ads te eliminate
disoriminatory specifications. . Nr. Washburn expressss the opinion that
ny suggestion is nod “a frultful ground for approach %0 newspapers under
mummmtmmzmmmmsmcammwm
very often through s misunderstanding om the part of (if net confliecting
: Wb&m%jagomﬁmmlﬂmﬁm As recewtly
&8 last week, when I last noticed, the papers ware full of advwertisesests
by the United Htutes Swployment Service specifying United States sitizens,
and it is eertainly diffieult to ask the newspspers to censer advertise-
nosts from a Federsl agenty or to make privats advertisemsnts conform to
& polisgy to wbich the Federal Govermment itsell apperently does not adhere.®

I am sending a copy of this letier to Major Lane M,W
Defense Unit, -ar Departasnt, mmntmhMbunkﬁc

; frequent conferences in which he and I have partieipated. fwwm

! it desireble to confer with Major lane on this gensral question,

K 4 . Sincerely yours,

U SO - RO e SO U TSRS oy .....%m.gdmwi"
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September 11, L.,

"y

r. docorse M. Jolnson,

Accdatent Lxacutive Secretary,

Prosldenv!s Commities on Falr
Jmployment Practice,

Tenth and Y 8treets, H. 4.,

wnshington, L. 0.
Dacr mre Johnson:

On July 14, 194, you forwarded to thisg office the com-
pleint of lir. Frunk Massanet, 1599 Oakdale Avenuse, San Francisco,
Californin, alleging that rucial discriwinstion wes pructiced ageinst
bim In his effort to secure employment a3 & painter at Letterman
Genercl lospitul, Sun Francisco.

The report ol the investigetion into his conmplaint stutues
a5 follows:

ir. Fronk Massanet hod posviously been
saployod by ithe locul office of the W.F.i., and as-
signed to & project st the Lettorman Generzl Hospitul
in the capucity of painter, which work lie performed
under the supsrvision of Sergeant Felix Trentowski,
who is the painter foreman wt this hospital. Shortly
before the project wus terminuted Mr. Massanet wag
removed fron this hospitsl by the locsl office of the
wetoins  Qther painters were also withdrawm by the local
office of the ¥W.Y.n. and 1% became necessary to apply
to the Civil Service Commission and the State Employ-
ment Office for painters. Mr. Massanet was one of
the psinters sent by the Stute Employment O0ffice in
regponse to the request. Mr. Mussanet uccordingly
reported to the undersigned (the Captain referred to
in the complaint) and was referred to the painter
foremsn for interview. ‘The foreman reported that his
imowledge of Mr. Mussanet when previously at this
hospital us & w.r.A. employee was such that he was
congidered unsatisfactory. His work as s painter st
that time was poor; he was congidered incompetent
ag & palnter and for that reason was not employed. P

R
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Nle ad0rge V. Jounson
Seprtemosy 1o, lvge,
Poe w

foclsl Jdiscriminelion sws not been prac-
wised in this or sny ovher coge. There sre st
vresont enployed in this Jdepsrtment (Post Fngineer)

o rusrto Ficun, & Negro, en Indian, snd san Argen~
windan.

lour sttention is invited to the fuet thet lr. Hzssanet
subnltted no evidence in support of his charge of racisl discriaina-
tlon, bul inusmuch a8 e was of the opinion that *ihe trouble is that
these people do not like to work with a coloved man,® this office re-
quested an lnvestisetlon of Lis compluint.

in visw of the conflict beotween his stciement that he is
toompetent for the job" and ithe stutewent in the report that he was

“congidersd incompetent sus & painter,™ the Committes may wish to make
its own independent Investlgation.

Gincersly yours,

Civiiian fide to the Secretury
of Vaxr
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201 (Masscenet, Frank) &gth Ind.
"(SPKII) CPB (LNGR)

Headquarters, Ninth Service Command, Office of the Director, Persomnnel Division,
Fort Douglas, Utah, September 1, 1942. TO: Office of the Assistant Secretary, ;
Washington, D. C.

Attention is invited to preceding 6th indorsement.

Ak *

e M
“LOCIR L LB sERG

Cartain, Infantry
Assist. to Director, Personnel Division

For the Commanding General:

]




WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY
WASHINGTON, D. C.

July 17, 1942.

MEMORANDUM

TO: The Director of Civilian Personnel and Training

This office has received from the President's Committee on
Fair Imployment Practice the complaint of Mr. Frenk Massanet, 1899 Oak-
dale Avenue, San Francisco, California, alleging that racial discrimi-
nation was mracticed against him on May 27, 1942, in his effort to se-
cure appointment as a painter at Letterman Hospital, San Francisco,
because he is a Puerto Rican.

His complaint states as follows:

I was assgigned to 2 painter job at the Letter-
man Hospital, Utility Department, by the State Employment
Office, and after being accepted by the Captain, .M., the
Sergeant in charge of the painting department refuses to
accept me and no reason is given; but the trouble is tnat
these people do rnot like to work with & colored men, even
though they know that I am competent for the job.

May the facts in this case be investigated to determius
whether there has been any violation of the directives prohibiting
digcrimination on account of race or color in the selection of Federzl
employees?

Civilian Aide to the Secretary
of War

T







1st Ind. nfb/vh
War Departnent, Office of the Secretary

July 25, 1942
To: Chief of Englneers

For investigation and report to this QOffice.

By authority of the Secretary of War:
nu.:;L// A/k’

. H. Kushnick
Dxrector of Civilian Personnel
and Training
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Otlice, Div. Engr., So- poc. Div. AUG 13 1942
To The Division Engineer,
' Mountain Division,
SALT LAKE CITY, UTAH.
Forwarded as a matter pertaining
to your office.
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201 (liassenet, rfrank)
" (STEII) CPB (&NGR)

For rerort.

For the Commanding General:

. -
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Lettermnan
Yo “he ro t a0

s

imwm L. Golle

To The Cmmmandln, General, Poste

and the following was determined:

", Irank Massanct h
of fice of the V. .L. and assigned

L

+ 0

Tt v d b I
ral sogzital, Zan francisco,

for cunpliance with preceding indersement.

By comaand of Brigsdier Gene

201 (liassenet, Frank 6th Ind.
2
Letterman Ueneral Hospibal, San Francisco, C

1. The complasint referred to in bes

d pre
o a project at

Headquarters, Ninth Service Command, Office of the Director, Personnel Division,
Fort Douglas, Utah, August 22, 1942, TO:
General Hospital, Presidic of San Francisco, California, ATTENTION: Post Engineer.

The Commanding General, Letterman

Wﬁw

IJ JARDS

C;ﬁﬁ., Engr.,
Assist., to ectgr, Pe onnel Division

ATIIE /LB

ifernia, cugust 27, 1,42 -

A ;O~W

I Re DAY @L
Captain, lied, .adm. Corps

Adjutant

WEC /Z“LB

z1ifernia, Ausust 22, 1942 -

ic comrrunication has been investigated

viously been employed by the local

the Letterman Gene-al Horpital
in the capacity of printer, which work he performed under the ”uperv1zlon of
Sergecant Felix Trentowski, who is the painter foreman at this hospital. Shortly
before tie project was terminated Mr, liascanet wus removed from this hosvital by
the local office of the W.F.i. Other painters were also withdrawn by the local
of fice of the .. .8, and it became necessary to apply t. bthe Civil Service Com-
mission and the State Employment Office for painterse Ur. liassanet was one of
the painterssent hy the State Employment Office in response to the request. L.
lassanet accordingly reported te the undersigned (the Captain refefr d to in the
cowplaint) and was referred to the painter foreman for interview. The foreman
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. R0L. (Massanet,Frank) 6th Ind.(Cont'd,) Aug, 28, 1942

reported that his knowledg of lMr. Massanet when previously at this hespital as
a W,P,A, employee was such that he was considered unsatisfactory. His work as
a painter at that time was poor; he was considered incompetent as a painter and

for that reason was not employed.

2. Racial discrimination has not been practised in this or any other case.
There are at present employed in this department a Puerto Rican, a negro, an

Indian, and an Argentinian.

201. (Massanet, Frank) 7th Ind. ABMcK/¥B

Letterman General Hospital, San Francisco, California, August 28, 1942 -
To The Commanding General, Hdqrs. Ninth Service Command, Office of the Director,

Personnel Division, Fort Douglas, Utah.

Returned inviting attention to report of the Post Engineer in the preced-
ing indorsement, in which this office concurs. Racial discrimination is not
practised or countenanced in any of the activities of this hospital.

For the Commanding Generalzf\,/
FRANK RfééﬁY

Captain, Med.Adm.Co
Adjutant

REC'D P.0.CIV.9th SERY.ComD. AU'G 31 1942
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July 17, 194x.

MO NDUM

0 The Director of Civilien Personnel and Training

Thig office hus roceived from the Presidentfs Comnmittee on
¥ulr bLmployment Practice the complaint of Mr. Frank Hassanet, 1899 Osk-
dele Avenue, San Frencisco, Cslifornia, slleging that Faclal diserimi-
nution was precticed aguainst him on May <7, 1942, in his effort to se-
cure appointment c® a painter at lLetterman Hospitul, Sen Francisco,
becsuse he is a Puerto Ricsan.

Hig complaint sictes as follows:

I wes assigned to & painter job at the Letter-
man Hospital, Utility Depurtment, by the State Imployment
0ffice, and alter belng sccepted by the Ceptein, (.M., theo
Sergeant in charge of the painting depsrtment refuses to
accept me and no rexson is glvem; but the trouble is thut
these peopls do not like to work with a colored man, even
though they imow that I am competent for the job.

Mey the focts in this case be investigated to determine
whether there has been any viclation of ithe directives prohibiting

discriminetion on socount of race or color in the selection of Federal
smployeas?

Civilian £ide %o the Secretury
of War

[V

|
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING
WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF
CHAIRMAN EARL B. DICKERSON
WILLIAM GREEN PHILIP MURRAY
July 14, 1942 MARK ETHRIDGE

MILTON P. WEBSTER

LAWRENCE W CRAMER
EXECUTIVE SECRETARY

The Homorable
Villiam H. Hastie
Civilian Aide to the
Secretary of VWar
Munitions Building
Washington, D, C.

Dear Judge Hastie:

The President's Committee on Fair Employment Practice is in
receipt of a complaint from Mr. Frank Massanet, President, Puerto Rican
Democratic Club, 1899 Oakdale Avenue, San Francisco, in which he
i alleges that on May 27, 1942 he was discriminated against in connection
| with his assignment to a paint job at Letterman Hospital in San Francis-
E
:

CcO.

; In connection with what transpired on May 27 Mr, Massanet
states as follows:

"I was assigned to a painter job at the Letterman
f Hospital, Utility Department, by the State Employ-
5 ment Office, and after being accepted by the
Captain, Q. M., the Sergeant in charge of the
painting department refuses to accept me and no reason
is given; but the trouble is that these people do
not like to work with a colored man, even though
they know that I am competent for the Jjob.

#S0, I zsk justice of your committee, because if
I am good to back the Administration with twenty-
one thousand Puerto Rican votes in the state, I
should be good enough to have a right to a decent
job with no color discrimination.®

It is my understanding that Letterman Hospital is under the
jurisdiction of the War Department and it is requested that you have this
complaint investigeted and furnish the Cormmittee with a revort.

Sincerely yours,

Wi

George M. Johnso
Assistant Executive Secretary

N
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Ta ROTge 1. Jonnson,
Lacdsnant nxecutive Secretury,
Proproant's Conmittes on Folr

mployment Practice.
Tenth and U Streets, 1. .,
waahin ton, 0. O,

Deur M. Johnson:

On July <1, 194«, you forwarded to thils office the com-
pludnt or Hr. Clifton C. Mills, 631 South Palmetto Strest, San
antonio, Toxwes, alleging that raclal discrimination was practiced
woainet him in his effort to secure employment zs Guoxd with the
United Stutos Ingineer Aves 0ffice, Dumcon Fileld, Yeoxas.

The report of the investigotion into this couplaint
ptates thaet dMr. william J. Stone, upon being questloned concern—
ing ie. Iills's compluint, denied that he told Iir. Milla thut he
(1iills) would not be employed becouse of his ruce. Tir. Stone mede
the following writlen stoiement:

On the morming of June 30, 194« I met a
group of men at the Plant Protection Building and
wus taking the names of the men that I had hired
for Gusrd duities. A colored man named Clifton C.
Hills rushed through the crowd of men, came up to
me, wnd suld that he wes an Ex-Policeman and wanted
a job as Guard. I told him I had all the men I could
use st that time,; but would be glad to help pluce him
some where else. He got mmd and sald he would get &
guard jeb or know the reason why.

I have slways made it a practice to help
people find jobs regardless of their race.

Corroborating statements were made by My. Lawrence L.
Fearons, Assistant to the Chief Clerk, Ares Ingineer's 0ffice, Dun-

can Field, and Hr. Curren A. Johnson, Senior Guard, Duncen and ¥elly
Fields.

The report also stutes that inquiry of the San Antonio
Police Department revecled that Mr. Mills was dismissed from that
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depsrinent on Sepueener o7, 193y, for physical inability to perform
the cuzisg proscribed to hin end thet he is st the present time druw-
ing cetirement pay in the umount of §75 & month.

His =maploymeni record, made a purt of the reporit, shows
Ph.b he wes esployed by the SBan fntonio Policve epsriment on july 19,
1v19;  thet he resigned om October L, 1919; thet he wan CesarLoyed
on Horch 10, 19:0;  that he wig suspended in July, 199, lor non-
peyueat of texes; that he wes suspended for 00 days on Uclober 1
1934, for gross neglect of duty, thet he was indefinitely sugpended
on December 1, 1934, to wweit the findimgs of z grand jury on &
eharse of murcer; thut on December 5, 1934, the grond jury exon-
er.bed hin ond he was restorsd to duty; that he wus promoled to
thici elese detective on Jupuary =8, 193%, ot & salary of {100 & month;
thot on March 7, 1935, he wes suspended for three days and reduced to
wilform patrolmen for conduct unbecoming an officer wd u centloman;
vhat on June 14, 1937, he wes suspended for five days on o churge of
unwayrented viclsnce to & prisoner.

ity record “urther shows that he was borm on Decenbar 5,
1876,

in these clyvcumstunces, it is believed that the investl-
ztdon nos fulled to substuntinte the cherge of rocial discrimiuction.

Sincevely yours,

Civilian Aide to the Secretury
of War

[N
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1902 (ltegroes) SPTAP 5th Ind.

Office, C. of L., August 28, 1942. -~ To: The Director of Civilian
Personnel and Training, (Office of the Secretary of Tar).

In accordance with the first indorsement, the bhasic communi-
cation was referred to the District Tngineer, “an intonioc for inves-
tizaticen. The revort is contaired in the inclosures. It is the opinion
of this office thet the char.e of discrimination is not st wported by
evidence.

For the Chief of Engineers:

/ -~
4g/‘
. X

< B EK_Lerénce,  {_
. Colonel, Corps of Ingineers,
Chief, Civilian Personnel Branch,

Administrative Division,

~

Inclosures
File of correspondence.

6th Ind. £a/jh

war Department, Uffice of the BSecretary, C.F.D

e

To: Civilian Aide to the secretary of .ar

Forwarded.

D September 1, 1942

N 77
i /%: s d ’ % 5

Thomas B. uarshall
Assistant virector
for smployee Relations

e



WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY
WASHINGTON, D. C.

July 24, 1942.

HEMORANDUM

TO: The Director of Civilian Personnel and Training

This office has received from the President's Com-
mittee on Fair Employment Practice the complaint of hkir. Clifton
C. Mills, 631 South Palmetto Street, San Antonio, Texas, alleg-
ing that racial discrimination was practiced agsinst him in his
effort to secure employment as Guard with the United States En-
gineer Area Qffice, Duncan Field, Texas.

In his complaint Lir. Mills states that he applied in
person for the job on June 30, 1942; that lir. William J. Stons,
who refused him employment, told him that probably some other de-

partment might hire him but his department was not hiring Negroes.

Mr. Stone says he has had twenty years of experience as a member
of the San Antonio police force.

May the facts in this case be investigated to deter-
mine whether there has been any violation of the directives
prohibiting racial discrimination in Federal employment?

e
' g‘ ‘,;—-::’:; v o
PR Civilian Aide to the Secretary
35"{;} /ﬁy of War
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1st Ind. mfb/ vh
War Department, Office of the Secretary July 28, 1942

To: Chlef of Engineers

Por investigetion and report to this Office.

By authority of the Secretsry of War:

Wom . Neraknecd

¥mn. E. Kushnick
Director of Civilian Personnel
and Training
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ment, Washington, D. C. ( THRU:
Dallas, Texas)

Incls. . ,
lst Wrepper-Ind. | .7 S &
2nd. Wrepper Ind,’
with supporting pepers

3rd Ind.

Ue. S. Engineer Office, San Antonio District, Fort Sam Houston, Texas,
August 1, 1942. = Tos The Chief of Engineers, U. S. Army, War Deperte

Division Engineer, Southwestern Division,

l. As requested in 2nd Indorsement, tramsmitted herewith, is & report
submitted by the Ares Engineer Office, Duncen and Kelly Fields.

2 A review of the inclosed evidence indicates that Mr. William J.

Stone did not refuse employment to Mr. Mills, in the manner as alleged,
therefore, complaint of Mr. Mills does not appesr justifiable.

/%%’f 7 s W
(//c ] &//»y b o A8 %2 O

For the District Engineer:

C. W. TERRY
Major, Corps of Enginesers
Executive Assistant

SO TR sy o
A TEYAS
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Duncan ¥ld. élh/i?nul9/1Q/15 Subject: Complaint on Iair Im-
ployment Practices =

4ills, Clifton C.

Lith Inde AR

Office, Division I'ngineer, sSouthwestern Division, Dallas, Tex., Aug. 20,
1942+ =« To the Chief of Engineers, U. S. Army, washincton, De. Ce

This office concurs in the views of the District bnginecr as men-
tioned in the 3rd indorsement.

For the Division Engineer:

S
(\ . i;) A e )

Pe D¢ Berrigen,
Lt. Col., Corps of Engineers,
Txecubive Assistanie.

4

incls. = (in dup.) y
No change.

e




2nd Wrapper Ind,

Us S. Engineer Area Office, Duncan and Kelly Fields, San Antonio District,
Duncan Field, Texas, August 7, 1942.~ To: U. S. Engineer 0ffice, San
Antonio District, Fort Sam Houston, Texas.

l. Upon receipt correspondence pertaining to Mr, Clifton C. Mills,
631 Palmetto Street, San Antonio, Texas, Mr. William J. Stone was called
to this office and questioned requesting complaint made by Mills., Mr.
Stone stated that he did not tell Mills that he would not be employed
because of this race, in evidence of which, there is inclosed herewith a
statement from Mr. Stone and statements from Lawrence L. Fearons and
Curren A. Johnson, both of whom are employees of this office,

2. Further inquiry from the San Antonic Police Department reveals
that Mills was dismissed from the San Antonio Police Department in September
1939 for physical inability to perform the duties prescribed to him and
that he is at the present time drawing retirement pay in the amount of $75.00
per month.

3. Herewith is employment record of Mills with the city of San
Antonio, Texas,.

Employed by City of San Antonio Police Department July 10, 1919.
Resigned October 1, 1919.
Reemployed March 10, 1920.

- Suspended in July of 1929 for non-payment of taxes.

October 1, 1934, suspended for 60 days for violation of Civil
Service Code, Section 84-G, gross neglect of duty.

December 1, 1934, indefinitely suspended charged with murder
¥ awaiting findings of Grand Jury.
December 5, 1934, Grand Jury exonerated Mills and he was re-
" stored to duty.

January 28, 1935, promoted to 3rd class detective at $100.00
” per month.

March 27, 1935, suspended three (3) days and reduced to uniform
¥ patrolman for violation of Civil Service Qode, Section 84-0.
Conduct unbecoming to an officer and gentleman.

. June 14, 1937, suspended five (5) days charged with umwarranted
violence to prisoner,

v September 27, 1939, dismissed--"will apply for pension.™

BIRTH DATE---December 5, 1876,

o
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2nd Wrapper Ind.August 7,1942,(cont.)

4e Investigaticn made by uncersigned discloses that no racial

diserixination was practiced against Clifton C, Mills by Mr. William
Js Stcneg

” !% ;

W L. WILSON,

Incla,.= . fj Ay
Statement by Willism J. Stcne (dup.) Fell S
Statement by Lawrence B, Fearons (dup.)
Statement by Curren A. Johnson (dup.)

lynderd.”
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August 7, 1942
Duncan Field, Texas.

John L. Wilson,

1st. Lieut.,Corps of Engineers
Area Engineer,

Duncan Field, Texas.

Dear Sir:

On the morning of June 30, 1942, Mr. William
J. Stone left our office, saying that he was
going to Plant Protection to see some men he
had hired.

A few seconds after he had gone, I discovered
a letter addressed to him that had come in the
evening before. As he had been expecting a letter,
I thought I had better take it to him, so, I Went
out and got into the car and drove over to Plant
Protection.

As I arrived there and got out of the car, I
Saw Clifton C. Mills walking through a group of
men who wers standing around Mr, Stone,

T heard Clifton C. Mills Tell Mr. Stone his
name and that he was an ex-City Policeman and
had come to see him about getting a Guards job.

Mr. Stone told him that he had all the men he
needed but would try tohelp him get a Guard job
some other placev where they needed some men,

Mr. Mills seemed to get pretty angry,saying
that he would get a Guards job or know the reason
Why °

Mr. Stone told him that he was sorry, but could
do nothing for him at the present time,

I gave Mr. Stone the letter an came back to the
office, and Mr. Stone left in his car when I did.

T have been a citizen of San Antonio for about
twenty seven years and knew 6lifton C. Mills when
he was a City Policeman.

There was nothing mentioned about Mills race or
color.

Lawrence L, Fearons

Assistant to Chief Clerk

Area Engineers'Office
Duncan Field, Texas.

4
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aurust 7, 1942

Jolm L. W¥ilson, Jr.

1st Lieut,, Corps of wngineers,
Area _ngzineer,

Duncan #ield, Texas.

Dear Sir:

L was iresent when br., Clifton C. 1dlls asked vr. Stone for
a Jjob asz Tuard.

¥r. iills pushed through the crowd of men and gave Lr., Itone
a letter. Ir. Stone read the letter snd told wr. Mills that he had
all the men that he needed at present, and if there was a vacancy
later on he would bz glad to help him get a Guard job. Then i.r, ills
seemed to get mad and went off threatening what he was going to do,
and mumbling a lot of stuffl that 1 did not understand. ur, Stone
did not tell him he would not hire him on account of his being a nigro.

W@ v
W ardf
/0‘/&%@@4/%///&? y«‘&é/

Curren &. Johnson,
Sr. Juard,
Duncan & #elly Fizlds, Texas.




Ausust 7, 19L2

John L. wlilson,

1st Lieut, ‘ores of 2npineeres,
Arez _n:ineszr,

Dunean rield, lexes.

| un the asorning of June 30, 1942 » met a croup of

' he Flant rrolection Building and wa- tsking the
nanes of  the men tnae L had hired for Cuard dutiss. a
celerzd man aamed Cliften 7, ills rushed through the crovd
of men, came v o me, and sa21d he was =n Lx-folicenun and
wanted a job ac svard. - told lLim that 1 had all the men L
could use al that timz, but would be lad tc help pluce him
scme wnere slse he <ot mad ain! zald be would ret o . oard
Job or kaow Lhe reason why.

3
©
3
©
ct
[

L6

it o practicz to help peolle
T race,

W27

.o do Stone,
U. S. =nrineers !
Juncan Field, Texas. !

H ¥ T N oprevar o + M
L Naves JdIWGTS ida

find Jjoobs recardless of the

e
i




[EOI

e~ m——

o e e

SEROLANDUK

gie Y The Director of Uivilian Peruopnel wnd %ralning

This oitice nog recaived from the President's Com-
rdites on Fulr Bmployment Practice the complcint of Mr. Clifton

.

Us Mille, 531 South Palmetto Sircet, San Antonic, Texas, allsg-

1H5 thet recial discriminetion was practiced ageinst him in his

affort to secure smployment os Guurd with the United Stutes En-
gineexr Ares Office, Duncan Tield, Texas.

In his compleint kr. Mills stutes that he spplied in
porson for the job on June 30, 194Z; that Yr. Williem J. Stone,
whoe refused him employment, told him that probably some other de-
partment might hire him but his department was not hiring Negroes.
Hr. Stone says he hus hed twenty years of experience ss a member
of the San Antonio police force.

Moy the fucts in this case be investligsted to deter-
mine whether thsre hus Leen any violation of the directives
prehilbiting rucisl discrimination in Federal employment?

Civilien Alde to the Secretury
of War

e e ol e e+ ten e o
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PRESIDENT’S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING
WASHINGTON, D. C.

MALCOLM S. MAcLEAN

CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

July 21, 1942.

LAWRENCE W. CRAMER

EXECUTIVE SECRETARY

Honorable William H, Hastie,

Civilian Aide to the Secretary of War
War Department

Washington, D, C.

My dear Judge Hastie:

The President's Committee on Fair Imployment
Practice has received a complaint from Clifton C. Mills,
631 South Palmetto, San Antonio, Texas, a copy of which
is enclosed for your convenience, in which it is alleged
that racial discrimination was responsible for wr, Mills!?
inability to obtain employment as Guard with the United
States Engineer Area Office at Duncan Field, Texas,

Will you kindly investizate this complaint, and
submit a report to this Committee upon completion of your
investigation?

Sincerely yours,

\/%o‘;;e—z/f Johnson /

Assistant Executive SecXetary,

-Encls,

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

'
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neer Area Office
rm, Agency, School, Union,

San Antonio Distfict x ___ Governnment Agency
Duncan Field, Texas,

The following facts are submltted to substantiate this charge:

1, Race, Religion or National Origin of Complaint: Race
2. dJob, vosition or classification for which application was made: Guard
3. Qualifieations for such job, position or classification:
A, Gducation: Police school in San Antonio, Texas
Be Experience and "ork history: Member of Police Force in San
Antonio, Texas, 20 consecutive years,
C. Civil Service List____ Date of Examination Rating
4o Date of application
certification (in person (by-iesser) for position: June 30, 1942,
5, Date of refusal to enploy or admit:  June 30, 1942
6, Name and official position of persons refusing or transmitting refusal :
William J, Stone U, 5, Engineer

7. Reason given for such refusal: We are not hiring Negroes,
8, Statement of additional facts and/or circumstances indicating discrimination
on account of racs, religion or national origin:

William J, Stone volunteered information that probably
some other department may hire Negroes, but his depart-
ment did not,

9. Names and addresses of any witnesses to facts and/or circumstances indicat-
ing diserimination:

None listed.

Name and address of person claining diserimination
-5~ Clifton C, MNills

631 S, Palmetto 3t.,
San Antonio, Texas

UOPWA 27
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June 1d, 1944,

Ve Leesponics U. Oramer,

Sewovtive Secrel wy,

Prealent's Comaittae on Fuly
Senployment Practice,

e G Streel, M. ey

Woshington, L. C.

Dowr ¥Mp. Craner:

Reference 1s mude to the complaint of .
Iverson 0. ¥Mitchell, Jr., 1701 Thirteenth Street, L. .,
whom Dr. Ruth Landes of your staff sent to this office
on yesterday. Mr. Mitchell alleges thail he wus dis-
crimingted aguinst in his effort to secuwrs employment
ag a topogrepuicul draftsman with the Chemicsdl Warfare
Sarvice.

In the interview that Lr. Mitchell had at this
office it developed that he hud been reguired to resign,
with prejudice, fronm a position in the city post office.
b fuer thet uwnless he can oleay Lis none with the city
post office, an investigstion of his complaint will prove
useless. If he will take up this matter with the city

post office and cleer his nane, further considerction will

be giyen his coamplsint.

Sincersly yours,

Civiliam Alde 1o the Seaerstary
of Wer

"

o g < g




which you may rcceive from him. U

Septenver 208, 1912

-r. lLawrence ., Lraner

sxecuti e Seeretary

Fresivent's Goradicee on

Yair rmploynent Frantice ‘
Tenth anc 1i Streets, ..

fashingbn, . U

fear Jr, Crapers

On lay 1, 1942, you forwarded to this office the corplaint
of ' r. Clinton .. ioceste, v3 S-.liicholas Place, Yew York City, al-
leging that racial discrinination was practiced against him in his
effort to secure employr.ent as & senior automotive instructor (iotor
Transport School) at riller Pield, Staten Island, Tew York.

The report of the investigation into this complaint states
ag follows:

a. It is reported that the Second Corps Area otor
Transport School opened on Janvary 1k, 1942, with five
civilian instructors who were taken from the Civil Dervice
list, and who all had ratings above Y0, shcreas 'r, lodeste's
rating was 86.5 por cent.

b. In April, 19)2, it is further reported, 23kL civ-
ilian employees were hired in ithe setropolitan ldstrict
Shop, but the school did not hire any instructors and was
not authorized to do 80 at the time. In the hiring of ihe
above psrsonnel a number of colored mechanies, including
one foreman, were hired. kr. Hodeste's statement alleping
that these positions were filled outside of Civil Service
iz in error, as a Civil Service Commission representative
was on duty a t the Nistrict Shop during the hirin, of both
mechanics and instructors. Twenty-onc instructors, secured
from Civil Service lists, were hired on June 19, 19L2.
Records do not indicate that Clinton E. Modeste applied for
one of these positions,

You may wish to check this report with ir. liodeste. If so, \
I shall be pleased to have any information at variance with the report,

sincerely yours, &

Civilian Alde to the Secretary
of ¥ar

S s a T ks i
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WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY
WASHINGTON, D. C,

SPGC-L 201

liodeste, Clinton E. September 2L, 1942 -

MEDORANDUM FOR THE UNDER SECRETARY OF WAR
(Attention: Judge William H. Hastie)

Subject: Investigation of alleged racial discrimination
practiced against Mr. Clinton E. Modeste

1. Reference is made to your memorandum of May 13, 192,
which reported the complaint of Mr. Clinton E. Modeste who alleged
that racial discrimination had been practiced against him in his
effort to secure employment as a Senior Automotive Instructor
(Motor Transport School) at Miller Field, Staten Island, New York.
This office directed the Quartermaster Corps to conduct an investi-—
gation of this complaint, the results of which are as follows:

L§; It is reported that the Second Corps Area Motor Transport
Schodl opened on January 1h, 1942, with five civilian instructors
who were taken from the Civil Service list, and who all had ratings
aboves 90, whereas Mr. Modeste's ratinc was 86.5 per cent.

b. In April, 1942, it is further reported, 23l civilian employees
were hired in the Metropolitan District Shop, but the school did not
hire any instructors and was not authorized to do so at the time. In
the hiring of the above personnel a number of colored mechanics,
including one foreman, were hired. Mr. liodeste's statement alleging
that these positions were filled outside of Civil Service is in error,
as a Civil Service Commission representative was on duty at the District

" Shop during the hiring of both mechanics and instructors. Twenty-one

instructors, secured from Civil Service lists, were hired on June 19,
1942. Records do not indicate that Clinton E. Modeste applied for
one of these position§;)

2. Should your office feel that this reply is either unsatis-
factory or incomplete, we shall be glad to direct a further investi-
gation of this matter.

For the Commanding Gener;

JAMES. P. MITCHELL,
Director, Civilian Personnel Division.




ey 12, 194

NEORANDUH

T0: The Dirsctor of Clvilian Pernonnel and Truining

This office has received fron the Presidentls Con-
mittes on Fulr Dmployment Practice the complaint of lir. Clinton
L. Modeste, 3 St. Nicholas Place, NHew York City, which was sub-
mitted to it by Mr. Robert Washburn, Executlve Secretary of the
Committee on Discrimination in Employment, State Council of De
fense in New York State.

Kr., Modeste alleges that rucial discrimination was
practiced aguinst him in his effort to secure employment as
a Senior Automotive Insiructor (Motor Transpeort School) st
Miller Field, Stuten lsland, New York. He stateg thet he
qualified in a Clvii Service exsmination with s rating of
86.5 porcent snd was celled in December for an interview &%
#idller field Wb wss not selected. He bLases his charge of
discriminstion upon publie advertissments of 240 openings in
this position st Hiller Fleld, which he atates recently appecred.
& copy of his complaint is atteched hereto.

May the facts in this case be investigated to deter-
nine whether there hug been mny viclatlon of the directives
prohibiting racial diacriminatfon in the selection of Civil
Service employees?

Civillan Aide to the Secretary
of War
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING
WASHINGTON, D. C.

\ MALCOLM S. MACLEAN DAVID SARNOFF

: CHAIRMAN EARL B. DICKERSON
WILLIAM GREEN . B PHILIP MURRAY
MILTON P. WEBSTER Lay 1, 1942 MARK ETHRIDGE

LAWRENCE W. CRAMER
EXECUTIVE SECRETARY

Honorable yilliam 1, dastie

Civilian Aide to the 3ecretary of ar
war Department

aasnington, D. C.

Dear Judge Hastie:

Mr. Robert .ashburn, kKxecubive Secretary of the Com-
mittee on Discrimination in Employment, State Council of Defense X
in New York State, cited to me the case of Clinton E. Lodeste of
83 st. Nicholas Place, Manhattan, who has submitted to his office
a complaint that he has been discriminated against in his effort
o secure employment in an agency of the lar Department. His state-
ment is as follows:

"T write to pass on to you the story of Clinton E.
ifodeste of 83 St. Nicholas Flace, lanhattan, a forty-
seven—-year-old Negro native born citizen, who came
here in person and who appears, on the face of his
story, to have a justifiable complaint of discrimina- :
tion against him in Army civilian employment. '

"He says he has been an expert auto mechanic for many
years and that during the last war he was head instructor
of 5.A.T.C. automotive courses at Branch College, Pine
Bluff, Arkansas. {

"On January 20, 1941, he took the United States Civil )
Service examination in the Second District for Senior ,
Automotive Instructor (Motor Transport School) and
under date of February 3, 1941, was notified that he

had passed with the grade of 86.50%. He was called X
for interview to Mfiller's Field, Staten Island, last
December and twice last February to the Army base at |
59th Street and First Avemue, Brooklyn, but turned down
each time.

l

|

|

’ “"He states that Just last week public advertisements

] were placed for 240 openings in this position at Miller's
Field, outside of Civil Serwvice, and thus that he is being
passed over in a bhig way."

(over)

N



Tt is requested that this complaint be investigated
and that the Committee on Fair Employment Practice be advised of
the results of that investigation.

Sincerely yours,

Lawrence ije Crauver
Executive Secretary

e




Y % e SN T e

o e

Y e
aFdm

July Ly 194«.

. Lawrence W. Cramer,

Exeeutive Secretery,

Preaident's Committes on Fair
Imployment Practice,

1406 G Stroet, . W,

Washington, D. C.
Dear fr. Cramers

On April 21, 1942, you transmitited to this office the complaint
of Mr. Jerome Morgan, 518 Bast 39th Street, Chicago, Illinois, alleging
that raclal discrimination was pructiced against him in his effort to se-

cure employment &s en inapector of Signal Corps sguipment in the Chicago
Signal Corps Procurement District.

The raeport of the investigsetlon into this compleint states
a8 follows;

The office of the Chicmgoe Signal Corps Procure-
ment Diptrict has beem in the throes of an expansion due
to the urgent requirements for the gpeedy and sffective
prosecution of the wur effort, and hsd been hiring per-
sonnel on a considerable scale for some time-— the class
of perscunel being mostly clerk-typists, stenographers,
and common labor. In addition thereto, s large number
of telephone switohbosrd (both automatic and manual),
power unit repairmen, and radio repalrmen were being se-
cured for the use of the expansion program of the shop,
t0 meet and keep abreast of the tide of unserviceable
equipment which has started 0 srrive and will accumnlate
and amount to immense proportions as time pssses.

There is a recollsction that somewhere about
this period Mr. Jerome Morgan appeared and applied for
& position ss an inspector of 8ignal Corps equipment.
He was nolay, talkative, and engeged all the men who
wore walting or filiing out applications for positions
ag telephone and switchboard repeirmen in distracting
and unwanted conversatiom and, in other werds, made &
general nuissnce of himeelf; which left every indica—
tion that the man would be & troubls-maker of the first
water and to have accepted & party possessing these
characteristios into the organisation would have deterred
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Hr. Lawrence ¥. Orzner
July 1, 1942
Poge 2

the war effort. WHo considerstion wes given to his color
588 we meke no rocord ag to race, nationelity, or creed.
He did come Leck at & later date end, in a threatening
menner, did inform all heurers in a loud and hlustery
voice that he would have & job in spilte of everyihing--
which is further indicatlon thut he does not possess the
proper mental balance to keep peace in en orgsniszation

waich is striving dsy and night to keep abreast. of the
war affort.

It is further sdvised thut approximately 14 per
cant of the personnel of this office is c¢olored, which indi-
cates that no discriminetion is practiced by this office.

Further, in view of the intricate and delicate
nature of the rudio apparatus being procured, this office
has been sitriving and struggling to secure individuals
who possess a degree in electrical enginesering from some
recognized university covering this particular type of
qualification; and in desperation this office has heen
sceeptdng applicants who can show the equivelent of this
requirement. This requirement was not demanded for the
Hepair Shop &8 it is evident we could not obtaln and hold
menn of this type for duty in s Repair Shop where the
sslaries paid are only comparable to those paid in civil
industry for like skill and which at this time are con-
sidersbly lower than that paid by civil establishments.

In the opinion of this office, the trouble with
this particular individual is that he is unaware of the
fact that he 48 combative and considers his ocwn personal-
ity sbove that of the organization.

You may wish to meke an independent check on this report.
After you beve done so, if there is any sdditional informetion you may
wish to submit, I shall be plessed to consider it.

Sincerely yours,

Civilian ilide to the Secretary
of Waxr

N a




230-Morgan, Jerome
Tos Chief 3ignal Cfficer 3rd Ind. Contd, C8D-1

engineering from some recognized university covering this particular
type of qualification; and in desperation this office ms heen accept-
ing applicants who coan show the eguivalent of this requirement, This
requirement was not demanded for the Repailr Shop as it is evident we
could not obtsin and hold men of this type for duty in a Repair Shop
where the salariec paid are only comparable to those paid in civil
industry for like skill and which at this time are considerably lower
than that paid by civil establishments,

R In the opinion of this office, the trouble with this partic-
ular individusl is that he is unaware of the fact that he is combative
and considers his own personality above that of the organization,

THOMAS L. C
Colonel, Sig Corps
Officer in Charge

"1 Inel. - No changze

SPSCP=201-~}Morgen, Jerome 4th Ind, SPSCP-2

War Department, 0CSig0O, Washington, June 1, 1942, To: Secretary of
War.

Report requested in first indorsement is contained in
foregoing third indorsement.

By order of the Chief Signal Officer:

1 Incl.

writhAdravm -4 .
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WAR DEPARTMENT

OFFICE OF THE ASSISTANT SECRETARY
WASHINGTON, D. C.

lay 2, 1942.

M0 NDUL

TO: The Director of Civilian Personnel and Training

This office has received from the President's Com-
mittee on Fair Employment Practice the complaint of iw. Jerome
Lorgan, 518 Fast 39th Street, Chicago, Illinois, alleging that
Técial diserimination was practiced against him in his effort
to secure employment as an inspector of Signal Corps equipment
in Chicago, although he was employed in that capacity at the
Wright Field Aircraft Radio Laboratory, Dayton, Ohio.

It appears from his complaint that he resigned his
Job while undergoing training at the VWestern Electric plant
in Kearny, New Jersey, because his assignment would require
him to maintain itwo places of abode-- one in Chicago for his
fawily and the other for himself in the vicinity of his employ-
ment. He states that on his way back he stopped in Dayton and
talked with Captain Koerner about ihe possibility of his getting
vork in the Chicago area. His complaint also states as follows:

He (Captain Koerner) told me it had
not been their policy to send Negro inspectors
to factories where there were no Negroes working
on the production line.

A copy of his complaint is attached hereto. lay
the facts in this case be investigated to determine whether
there has been any violation of the directives prohibiting
recial discrimination in the Federal service?

W olommre Wil
Civilian Aide to the Secretary
of War

N
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COPY

April 21, 1942

Honorable William H, Hastie

Civilian Aide to the Secretary of
war

Viar Department

Vashington, D.C.

Dear Judge Hastie:

The Committee on Fair Employment Fractice is in receipt of a
complaint from Mr, Jerome Morgan of 518 East 39 Street, Chicago, I1linois,
alleging that he has been discriminated against because of his Negro origin
in his effort to secure work for which he has qualifications, and in which
he sets forth a number of instances including one in which he was certi-
fied to the Signal Corps in Avon, Kentucky, by the Civil Service Commission,

His statement is as follows:

"Early in November, 1941, I subtmitted my experience and train-
ing for a job entitled Radio Mechanic Technician., I received a
rating of 78, A fev months later I received an availability
statement from the Signal Corps in Avon, Kentucky. At that time
I was still employed as a National Defense Instructor so I stated
that I was not available,

"After the hearing in Chicago, I met some of my white radio
friends who informed me that the U, S, Signal Corps at 1819

West 39 Street was employing people rated a technicians as
Inspectors of Signal Corps equipment, I went over to the U. S,
Signal Corps located at 1319 West Pershing Road on approximately
January 24, 1942, at about 10:00 o'clock in the morning. I sat
on a bench where six others were sitting and waiting to be inter-
viewed. I asked some of the fellows what jobs they were applying
for, and they told me that they were applying for jobs as in-
spectors of Signal Corps equipment, I asked them if they had been
certified by the Civil Service Commission, and they said no. I
asked them their experience, One had worked with the telephone
company, one or two were Radio Amateurs and the others were ser=-
vice men, All six were white, I sav these men being intervieved,
fill out the Civil Service form, have them notarized, and being
sworn in and employed during my presence. When it was my time

to be interviewed, I talked to Captain Greenfield., I told him
that I had already been certified by the Civil Service Commission.
He gave me a form to fill out which vould give him a picture of
my training and experience, On reading this form, he stated that
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I had a very good background and an unusual amount of experience,
but that he was sorry that he could not use me, I asked him if
there vere any colored inspectors, He said that there was no way

of telling because there was no question of that nature on the
blanks., I asked him if it wasn't his duty to interview all inspect-
ors in his unit so that he could see them and inform them of their
duties and their responsibilities to the Signal Corps., He said yes.
I asked him if he had interviewed any colored, he replied that he
had been in persomnel work only about three months, He then dis-
missed me. Talking to friends, I found out that men who had less
experience than I were being employed so I again applied to Captain
Greenfield during the month of February 1942, This time he promised
me he would call me within a féw days, I waited tvo weeks and I
called him by phone, he said there was no opening. During the last
week in March 194z I called on Captain Greenfield again this time

I wag bluntly told nothing doing. Even as late as March 1942 1

sav people in that office still filling out Civil Service forms for
jobs., Even before I went to see Captain Greenfield a friend of mine
Mr. Hobert B. Pairs had received a letter from the Signal Corps
1219 Fest 39th Street stating that he had been certified to that
office by the Civil Service Commission, and if available to report
for work, ihen Mr, Pairs was intervieved he was told that he did
not have the experience for that jiob, and dismissed him, DNow it
seems strange that the Civil Service would certify a man on the
basis of his experience and the %Wat Department turn him down, I
know of a case where a man by the name of Thomas White whose only
training was the completion of a National Defense Training Course
who is now a Junior Inspector for the Signal Corps at Dayton, Ohio.
I taught this man myself. I know of others who have less experience
than Mr, Pairs who are working as inspectors. 1 therefore believe
that this is a clear cut case of discrimination,

"On March 11, 1942, I reported for duty as an Inspector of Signal
Corps Equipment at uri ht Field Aircraft Radio Laboratory, Dayton,
Ohio. (If I could be hired here as an Inspector why couldn't I be
hired to do the same type of work in Chicago?) On that day I asked
the person interviewing me if it would be possible for me to work
in the Chicago area since I had a family of four. The interviewer
stated that they had to send people where they could get along best
(meaning Negroes). I was informed that I was being sent to Western
Electric in Kearny, New Jersey, where I would receive good training
and where I would probably get along without friction. This pleased
me at the time, So I went to the Western Electric plant in New
Jersey., I began my work on the 13th of March 1942, Due to my pre-
vious work in defense factories I adapted myself to this new job
within two days. And after the first two days the quantity of work
I produced was higher than that of any other inspector doing that
same type of work, the quality was also above question, There were
three Negro inspectors who had been working at this plant for some
time before I arrived and these had distinguished themselves by

their work and conduct. However two of these inspectors had families,
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April 21, 1942

Honorable William H, H-stie -3~

one had been on the job as long as four weeks and had heen un-
able to find housing. One landlord wanted to charge an inspector
#16,00 a week for one room ané use of the kitchen for his family
of four, I also joined this venture of seeking apartments, Ve
went to the defense housing, to Newark, to Brooklyn, New York and
places within a 3C mile area from the factory but could not find
Housing. I was paying for an apartment in Chicago, and it appeared
that I would have to maintain two separate residents for the duration
so I resigned. A fev days before I left another Negro inspector was
assigned to the same plant. He told me that six inspectors had just
been assigned to Zenith Radio in Chicago. (He would know because all
inspectors that leave onthe seme day know where the others are going.
They are all in the same room)., So I decided to come by the way of
Dayton on my way back to Chicago and inquire if there were openings
in that area, and maybe I would not have to resign. I resigned on
the 21st of March 1942, and arrived in Dayton on the 23rd of March,
1942, I talked with Captain Koerner and told him of my desire to
get vork in the Chicago area, He told me that it had not been their
policy to send Negro inspectors to factories where there were no
Negroes working in the production line, He further stated that the
Army had to maintain good relationship with the companies producing
war goods and they did not want this relationship broken. I told
him how I had taught white and colored youth for three years with the
National Youth Administration, and Negro and vhite men in the National
Defense Program for two years, and of my work in defense factories in
technical departments, and of how well I had gotten along at Western
Electric plant, He admired my experience and my diplomacy and told
me to wait around a féw hours and he would see if he could work out
something for me, So he got on the telephone and called either super-
jor officers or manufacturers or both in Chicago asking them if I
would he acceptable. About three hours later he told me that he was
sorry that there was nothing that he could do at the present, How=
ever, he stated, that he would be in Chicago next week (first week
in April) and possibly work out something for me, but warned me not
to sit and wait for this to happen. He further stated that he hoped that I
would not report this to the Civil Service Commission as this

would . only complicate the picture.

"Connecting the two pictures together, why was I refused employment
at 1819 West 39th Street at the U, S. Signal Corps, and given employ-
ment by the War Department at Dayton Ohio.

"At Dayton the discrimination appears to be only in the placement
of Negroes, while in Chicago it covers employment and placement.”

e e .
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It is requested that this complaint be investigated and that
the Committee on Fair Employment Practice be advised of the results of
this investigation,

Sincerely yours,

Lawrence ¥. Cramer
Executive Secretary

Cramer/cs
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1st Ind.

nfd/vh
War Depertment, Office of the Secretary May 4, 1942
To: Chief Signal Cfficer

1. For investigastion and report to this Office.
By authority of the Secretary of War:
) 2 /)(/ 4
¥m. H., Kushnick = .
Director of Civilian Persé?nel

and Training & oo
TN
-t l qJ‘
.‘5': “T'E
REeE —EL
SPSCP L=
201-Morgan, Jerome 2nd Ind. SPSCP-2

War Department, 0CSigO, liashington, May 11, 1942. To: Signal Supply
Officer, Chicago Quartermaster Depot, Chicago, Illinois.

1. Attention is invited to basic communication. It is requested
thet complete recort be made to this office to be transmitted to the
Jffice of the Secretary of War, iy Ve

By order of the Chief Signal Officer: S

13

Major, Signal Corps. ¢ ' - -
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comman labor,

230-Morgan, Jerome
(5/2/u2) 3rd Ind. CSD--1

Chicego SigeC. Procurement District, L1819 West Pershing Road, Chicage,
Illincis, Hay 27, 1942, To: Chief Signel Officer, Materlel Brauck,
Temporary Building A, Second zod T Streets, Washington, D.C.

S Witk reference to the basic communication from the office

of the Assistant Secretary of War snd the enclosure attached theretc
concerning Mr. Jercme Morgonm, an investigation discloses the follow-
ings

2a The of fice of the Chicago Signal Corps Procurement District

has been in the throes of sn expansion due to the urgent requirements
for the speedy and effective prosecution of the war effort, and had
beer hiring personnel on a considerable scale for some time -~ the
class of persomnel being mostly clerk-typists, stenographers, and

In addition thereto, 2 large number of telephone switch-
toard (both automstic ond manusl), powsr unit repesirmen, and radio
repairmen were being secured for the use of the expesnsion progrem of

the shop, to meet and keep abreast of the tide of unserviceable equip-

ment which nas started to arrive and will zccumulate and amount to
immense proportions as time passes,

3 There ig¢ a recollection that somewhere about this period Nr,

Jerone Morgen sppesred and aprlied for a positicn as an inspector of

Signal Corps equipment. He was noisy, talkative, and engaged all the

men who were waiting or filling out applicetions for positions as tele-
phone and switchboard repsirmen in distracting snd unwanted conversa-

tion and, in other words, mode a general ruisance of himself; which
left every indication that the men would be a trouble-maker of the
first water and tc have accepted a party possessing these character-
istics into the orgamization would have deterred the war effort., No
consideration was given to hic color as we make no record as to race,
nationality, or creed., He did come back at a later date and, in a
threatening manner, did inform all hearers in a loud and blustery
voice that he weuld have a job in spite of everything -- which is fur-
ther indicetion that he does not possess the proper mental balence to
keep peace in an organization which is striving day and night to keep
abreast of the war effort.

L, It is further advised that approximately 1l per cent of the
personnel of this office is colored, which indicates that no dlscrim-
ination is practiced by this office.

5e Further, in view of the intricate and delicate nature of
the radio apparatus being procured, this office has been strivinz and
struggling to secure individuals who possess a degree in electrical

P




e et

L
’ )
- ’
oo
) .y -~
S 5 .
o7
.
.
s N B
‘
“
) > )
. ) »
. -,
* 1
2 - |
. i
- \):
\
) 2
. R - B
? )
B 4
v
+ \ k3
. . N . : & ;
o
4
H
> 3 N _
{ .
x
i
! ) ) ) " +
. .
! ) ] - I 3
l PR > 3 3
i
i
l }
! -
'
i
! M i
i
“ : !
. !
! . - b
i b
h




R

e e g < rpypm——— = o=

N

e e .

g

SRS s T

-

SRR o P o DR

[
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0 The Director of Civiiian Personuel and Training

This office hus received fronz the Presidemtts Com-
tititee on Falr Zmployment Pracilce the complaint of Uy. Jerone
Horgan, 518 Bust 39th Street, Chicago, Illinois, alleging thEt¥
faciel discrimination wes pructiced against him in nis effort
to secure employment w8 an ingpector of Signal Corps eguipment
in Chicago, although he was ssmployed in that capasclty at the
Yright Field Alircraft Badio Laborutory, Dayton, Ohilo.

it appesrs {rom his complaint thut he resigned his
job while undergoing truining st the Western Electrie plant
in Keaxny, New Jersey, because his assipnment would require
nim to msintain two places of zbode—— one in Chicago for his
funily snd the other for himgelf in the vielnity of his employ-
ment. He siutes that on his way back he stopped im Dayton and
tulked with Captoin Koexmer about the possibility of his petting
work in the Chicuge area., His compleint also stetes s follows:

He {Captain Xoerner) told ne it had
not been thelir policy to send Negro inspectors
4o foctories where there were no Negroes working
on the productlon line.

4 copy of his complaint is atisched herete. HMay
the fucts in this case be investigated to determine whether
thers hus been any violation of the directives prohibiting
racial discriminution in the Fecersal service?

Civilian Alde 1o the Secretury
of %ar

1
1
!
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING
WASHINGTON, D. C.

MALCOLM S. MACLEAN
CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER ) April 21, 1942

LAWRENCE W CRAMER
EXECUTIVE SECRETARY

Honorable william H. Hastie

Civilian Aide to the Secretary of
war

War Department

Wiashington, D. Ce

Dear Judge Hastie:

'he Committee on Fair Employment Practice is in receipt of a
complaint from Mr. Jerome hiorgan of 518 East 39 Street, Chicago, Illinois,
alleging that he has been discriminated against because of his Negro origin
in his effort to secure work for which he has qualifications, and in which
he sets forth a number of instances including one in which he was certi-
fied to the Signal Corps in Avon, Kentucky, by the Civil Service Commission.

His statement is as follows:

"Early in November, 1941, I submitted my experience and. train-
I received a
rating of 78, A few months later I received an availability ;
statement from the Signal Corps in Avon, Kentucky.

I was still employed as a National Defense Instructor so I stated |

ing for a job entitled Hadio Mechanic Technician,

that. T was not available.

nafter the hearing in Chicago, I. met some of my white radio
friends who informed me that the U. S. Signal Corps at 1819
West 39 Street was employing people rated as technicians as t
Inspectors of Signal Corps equipment.. I went over to the U. S.

Signal Corps locabed at 1519 West Pershing Road on approximately ;
January 2L, 1942, at about 10:00 o'clock in the morning. I sat |
on a bench where six others were sitting and waiting to be inter-

viewed. I asked some of the fellows what jobs they were applying :
for, and they told me that they were applying for jobs as in- !
spectors of Signal Corps equipment. I asked them if they had been - ¢
certified by the Civil Service Commission, and they said no. I
asked them their experience. One had worked with the telephone
comparny, one or two were Radio Amateurs and the others were ser-
vice men. All six were white. I saw these men being interviewed, |
fill out the Civil Service form, have them notarized, and being
sworn in and employed during my presence. ihen it was my time . 3
to be interviewed, I talked to Captain Greenfield.
that I had already been certified by the Civil Service Commission.
He gave me a form to f£ill out which would give him a picture of
my training and experience. On readin;; this form, he stated that

(over)

At that time

1 told him

DAVID SARNOFF
EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE
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I had a very good background and an unusual amount of experience,
but that he was sorry that he could not use me. I asked him if
there were any colored inspectors. e said that there was no way

of telling because there was no question of that nature on the
blanks. T asked him if it wasn't his duby to interview all inspect-
ors in his unit so that ne could see them and inform them of their
duties and btheir responsibilities to the Signal Corps. He said yes.
T asked him if he had interviewed any colored, he replied bhat he
had been in personnel work only about tnree months. He then dis-
missed me. Talking to friends, I found out that men who had less
experience than I were being employed so 1 again applied to Captain
Greenfield during the month of February 1942, This time he promised
me he would call me within a few days. I waited two weeks and I
called him by phone, he said there was no opening. During the last
week in laarch 1942 I called on Captain Greenfield again this time

T was bluntly told nothing doing. Even as late as March 1942 I

saw people in that office still filling out Civil Service forms for
jobs. Even before I went to see Captain Greenfield a friend of mine
Mr. Robert B. Pairs had received a letter from the Signal Corps
1819 West 39th Street stating thet he had been certified to that
office by the Civil Service Commission, and if available to report
for work. Wwhen Mr, Pairs was interviewed he was .told that he did
not have the experience for that job, and dismissed him, Now it
seems strange that the Civil Service would certify a man on the
basis of his experience and the War Department turn him down. I
know of a case where a man by the name of Thomas White whose only
training was the completion of a National Defense Training course
who is now a Junior Inspector for the Signal Corps at Dayton, Ohio.
T taught this man myself. I know of others who have less experience
than Mr. Pairs who are working as inspectors. I therefore believe
that this is a clear cut case of discrimination.

"On March 11, 1942, I reported for duty as an Inspecbor of Signal
Corps Equipment at Wright Field Aircraft Radio Laboratory, Dayton,
Ohio. (If I could be hired here as an Inspector why couldn't I be
hired to do the same type of work in Chicago?) On that day I asked
the person interviewing me if it would be possible for me to work
in the Chicago area since I had a family of four. The interviewer
stated that they had to send people where they could get along best
(meaning Negroes).I was informed that I was being sent to Western
Electric in Kearny, New Jersey, where I would receive good training
and where I would probably get along without friction. This pleased
me at the time. So I went to the western Electric plant in New
Jersey. I began my work on the 13th of larch 1942, Due to my pre-
vious work in defense factories I adapted myself to this new job
within two days. And after the first two days the quanity of work
I produced was higher than that of any other inspector doing that
same type of work, the quality was also above question. There were
three Negro inspectors who had been working at this plant for some
time before I arrived and these bad distinguished themselves by

their work and conduct. However two of these inspectors had families,
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Ho:.orable william H. lastie ~3= April 21, 19L2

one had been or. the job as lonz as four weeks and had been un-

able to find housing. One landlord wanted to charge an inspector

w16.00 a week for one room and use or thne kitchen for nis family

o four. I also joined this venture of seeking apartments. ue

went to the defense housing, to hewark, to Brooklyn, New York and i
places within a 30 mile area from the factory but could not find

housing. I was paying for an apartment in Chicago, and it appeared

that I would have to maintain two spearate residents for the duration

so I resigned. & few days before I left another Negro inspector was

assigned to the same plant. He told me tnat six inspectors had just

been assigned to Zenith Radio in Chicago. (He would know because all

inspectors that leave on the same day know where the others are going.

‘hey are all in the same room)., So I decided to come by the way of :
Dayton on my way back to Chicago and inquire if there were openings
in that area, and maybe I would not have to resign. I resigned on
the 21st of March 1942, and arrived in Dayton on the 23rd of larch,
1942, I talked with Captain Koerner and told nim of my desire to

get work in the Chicago area, He told me that it had not been their
policy to send Negro inspectors to factories where there were no
Negroes working on the production line, He further stated tnai the
Army had to maintain good relationship with the companies producing
war poods anc bhey did notv want this relationship broken. I told

him how I had taught white and colored youth for three years with the
National Youbh Administration, and Negro and white men in the Lational
Defense Program for two years, and of my work in defense factories in
technical departments, and of how well I had gotten alon~ at Western
Electric plant. He admired my experience and my diplomacy and told
me to wait around a few hours and he would see if he could work out
something for me. So he got on the telephone and called either super-
ior officers or manufacturers or both in Chicago asking them if T
would be acceptable. About three hours later he told me that he was
sorry that there was nothing that he could do at the present, How=
ever, he stated, that he would be in Chicago next week (first week

in April) and possibly work out something for me, but warned me not
to sit and wait for this to happen. He further stated that he hoped
that I would not report this to the Civil Service Commission as this
would only complicate the picture.

WConnecting the two pictures together, why was I refused employmernt
at 1¢79 West 39th Street at the U. S. Signal Corps, and given employ=-
ment by the ’iar Department at Dayton, Chio.

"At Dayton tne discrimination appears to be only in the placement
of Negroes, while in Chicago it covers employment and placement.®

(ovef)




Tt is requested that this complaint be investigated and that
the Committee on Fair Imployument Fractice be advised of the

this investigation.
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Sincerely yours,

T ’ .
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L Lawrenggﬁ%?iCQEﬁéryépéﬁ -~
Executive Secretary J
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Hovember =3, 1942

My. Georgs li. Johnaon,

Assigiant Ixecutdve Secretary,

Presidentis Comuitiee on Fair
¥aployment Prectice,

-Tenth and U Streets, ii. W.,

sashington, D. C.

Deay Mr. Johnaon:

On September 18, 194., you forwarded to tils office the
complaints of Miss Margaret ¥. Jackaon, 5813 Calumet Avenue, Chicsgo,
Illinois, and Mrs. Jessie M. HMorgen, 4«3 Bast Foriy-eighth Plsce,
Chicege, alleging that raeclal dsicrimination had been practliced against

them in their efforts to secure employment zas Typistis with the Chicsgo
Ordnence District.

The report of the investigation into these éom;:slainta gtutes
a3 follows:

&. On August 8, 1942, there were 84 appli-
cants admitted to the Placement Ssction of the Civilian
Personnel Brench of the Chicago Ordnance District 0ffice,
of which Miss Jackson wes the 31lst applicant to appesar.
In view of this, it would seem that Miss Jackson re-
ported for interview sometime aftexr Y:30 A.M., 8he was
the seventh applicant to be interviewed and given a typ-
ing test, and due to pressure of work in the office and
the fuct thaet the office was at the peuk of hiring at
that time, it may be that Mlss Juckson was not givem
her test until after the noom hour. It is the opinion
of that office that Miss Jackson was given her examina--
tion in her rightful turn and as rapidly as possible.
She recelved a grade of 3< words per minute on the test,
which result was not considered satisfactory.

b. Hrs. dorgan reported to that office for
an interview on August 14, 1942, snd was givem & typing
test, which she passed with a grade of 5:< words per
ninute, and wag tentatively accepted for a stenographie
position pending her release Irom her present employer.
Hrs. Morgen was told thia at the time of her interview,
and her present employer, the Iliinois Writers' Associ-~
atdion, Chlcage, Illinois, wes contucted to determine
whether HMrs. Morgan's gervices were being utilised to




My. George #. Johnsgon
Hovenber <3, 194<
Page «

the fullest extent at OCD, to which organization she
had been loaped, and whether or not she could be re-
lessad. The Illinois Writers' Association aedvised that
they would notify the Chicago Ordnance Digtrict office
within & short time.

8 Bhortly afterwards, ¥Mrs. Morgan called

1¢ Ordnance office regerding her application and pre-
santed on entirely different attitude. Upon attempis
of Miss Goss in ihe Ordnemce Office o explain the
facts of the case, Mrs. Morgun became disagreesble and
argunentative. Because of her belligerent msnner, it
wos felt that Mro. Morgan's services would not help to
promote & healthy attitude in that District office,
thersfore her applicution was cancelled.

d. In view of these facts, it is bellieved
that no racial discrinination wes shown in either of
thess cages, inasmuch as the same disposiiion would
have been made had white applicants been involved. A
thorough investigation has been made of these two casges,
snd the above represents a full statement of the per-
tinant f&ﬁtﬁ &

The Committee may wish to check with Mres. Morgan that part
of the report which relates to her complaint. If so, I ahall be pleased
to have any additional information, at veriance with the report, whioh
you may recelive.

8incerely yours,

Civilian Alde to the Secretary
of War

VU R NUN AU S p—
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WAR DEPARTMENT

HEADQUARTERS, SERVICES OF SUPPLY
WASHINGTON, D. C.

November 14, 1942
SPGC-L
201 Jackson, Margaret M.
Morgan, Mrs. Jessie M.

(9-28-42)

MEMORANDUM FOR THE SECRETARY OF WAR
(Attention: Judge William H. Hastie)

1. Reference is made to your memorandum of September 28, 1942,
regarding the complaints of Miss Margaret M. Jackson, and Mrs. Jessie
M. Morgan, made through the President's Committee on Fair Employment
Practice, alleging that racial discrimination was practiced against
them in their efforts to secure employment as Typists with the Chicago
Ordnance District.

2. This office requested that the Ordnance Department conduct
an investigation of these charges, the results of which are as follows:

a. On August 8, 1942, there were 84 applicants admitted to the
Placement Section of the Civilian Personnel Branch of the Chicago Ord-
nance District Office, of which Miss Jackson was the 31lst applicant to
appear. In view of this, it would seem that Miss Jackson reported for
interview sometime after 9:30 A.M. She was the seventh applicant to be
interviewed and given a typing test, and due to pressure of work in the ,
office and the fact that the office was at the peak of hiring at that
time, it may be that Miss Jackson was not given her test until after the
noon hour. It is the opinion of that office that Miss Jackson was given
her examination in her rightful turn and as rapidly as possible. She
received a grade of 32 words per minute on the test, which result was
not considered satisfactory.

b. Mrs. Morgan reported to that office for an interview on August
14, 1942, and was given a typing test, which she passed with a grade of
52 words per minute, and was tentatively accepted for a stenographic po-
sition pending her release from her present employer. Mrs. Morgan was
told this at the time of her interview, and her present employer, the
I1llinois Writer's Association, Chicago, Illinois, was contacted to de-
termine whether Mrs. Morgan's services were being utilized to the fullest
extent at 0CD, to which organization she had been loaned, and whether or
not she could be released. The Illinois Writer's Association advised that
ey would notify the Chicago Ordnance District office within a short time.

!
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8PGC-L - 11-14-42 - Continued

c. Shortly afterwards, Mrs. Morgan called the Ordnance office re-
garding her application and presented an entirely different attitude.
Upon attempts of Miss Goss in-the Ordnance Office to explain the facts
of the case, Mrs. Morgan became disagreeable and argumentative. Because
of her belligerent manner, it was felt that Mrs. Morgan's services would
not help to promote a healthy attitude in that District office, therefore
her application was cancelled.

d. 1In view of these facts, it is believed that no racial discrimi-
nation was shown in either of these cases, inasmuch as the same disposi-
tion would have been made had white applicants been involved. A thorough
investigation has been made of these two cases, and the above represents
a full statement of the pertinent facts.

3. Should your office feel that this reply is either unsatisfactory
or incomplete, we shall be glad to direct a further investigation of this

matter.

For the Director, Civiliasn Personnel Division:

j NﬁVIll+1r2 A&l CZAJyu" yf- cj’?g

JAMES T. O'CONNELL
Lt. Colonel, General Staff Corps
Mo Acting Chief
Labor Relations Branch

WAR DEFARTMENT
SERVICES OF SubeLY
CIVILIAN PERSANNEL DIVISI®r

.
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Ceptenber 28, 194«.

Rt AR

i The Director of Civilian Peraommel snd Training

Thiz office has received {rom the President's Commitiee
on Feir Lmployment Practice the conplaints of Mdass Margsret .
Juckson, 5813 Cslumet Avenue, Chiceyo, Illincis, cud Hrs. Jessie
Y Hoygan, 4«3 Basl Forty-eighth Place, Chicage, alleging that
recisl diserimination wes practiced against them in thelr efforis
to securs employment ss Typists with the Chicago Ordnsnce Distriet.

¥Miss Juckaon alleges that she was kept waliting on fugust
T, 134, from 5:30 2., L0 2115 p.n., to take & typing test; thet
wilte applicants who were in the office when she arrived that morp~-
ing had been tsken care of, sad thait thie long weil ses digerimina-
tory.

Hrs. Horgan states that she reported to the Chicuge Qrd-
nance Distrie Fust L4, pursuant to instructions from the Civil
Service Comnission; that her interviewer, HMiss Mary Goss, upon learn-
ing that she (¥rs. ¥orgean) had been leni by ithe Work Frojects Ad-
ministration to the 0ffice of Civillan Defense, said sbe bad in-
structions not to transfer anyone from one defense job 10 another;
that she informed Miss Goss that she was on a WPA payroll and not
e defense payroll, and ¥iss Goes promised to teke up the question
with her Chief Clerk. .

Hrz. Horgan further states that she wes allowed to take
a typing examinstion with two white girls; that one of the white
girls ssked her how she had mude oud in the test; that she told
her she had made three mistskegs and reted 5. words & minute; that
the white girl told her that she had mude eleven mistakes and rated
45 words 2 minute; that the white girl wes assked to stay; that
#Miss Goss told her she would hear fyom the Chicugo Ordnance District
in three days, if she were selected.

Mrs. Horgem also states that on August <7 she called to
inguire what had been done about her application; that Hiss Goss
t0ld her she could not remesber the cagse; thet after she had re-
freshed Miss Gosa's nemory, she finally admitted remembering some-
thing about the case but could not recall what the Chief Clerk bhead

o
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Slrector of Civilian Personnel and Troining
Septenber 8, 1%«
Pug e «

oid, wnd that if she had kept the other young woman aftor Mrs. Morgan
had left, 14 wes becwuse she wished fo discuss with her gometininy thai
wes on ner appliccidon.

Muy the fecte in Lhese two cases be investlgsled o deter-
wine whetiar there hog been eny violotion of the directives prohiblting
reclul discerininstion in FPedersl employment? Inusmuch as ithere is a
Civiliaen Personnel Fleld Office in Chicngo, these cases &.pear o be
spproprinte for independent investlpstion by the Hunager of thet
oifice.

Civilien Alde 40 the Secreiluyy
of Vex
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PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
WAR MANPOWER COMMISSION

WASHINGTON, D. C.

MALCOLM S MACLEAN DAVID SARNOFF

CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

EARL B. DICKERSON
PHILIP MURRAY

Septem‘f}cr l(f‘sj 19&2 MARK ETHRIDGE

LAWRENCE W CRAMER

EXECUTIVE SECRETARY

The Honorable
William H. Hastie
Civilian Aide

War Department
Washington, D. C.

Dear Judge Jastie:

This office has received complaints from Miss
Margaret M. Jackson, 5813 Calumet Avenue, Chicago, Illinois
and Mrs. Jessie M. Morgan, 423 E. L8th Place, Chicago, Illinois
thet they were discriminated against in their efrorts tc secure
employment with the Chicago Ordnance District, War Depariment,
Chicago, Illinois.

Mrs. Morgan's complaint appears to be a prima-facie
case of discrimination but Miss Jackson's complaint is not so
substantial. We are submitting it, however, as further
evidence to justify a general inquiry into the employment
practices of the Chicago Ordnance District.

I am enclosing herewith two copies of pertinent
excerpts from Mrs. Morgan's letter and two similasr copies
from letter received from Miss Jackscn.

Sincerely yours,

-«‘)‘{""' ! ' ‘ “
/42»a”@y A AR ]
GeorgeﬁM. Johnson

Assistant Executive Secretary

Enclosures - L




George M. Johnson

Ass't. Executive Secretary

Presidents Committee on Fair Emplcyment Practice
Office of Emergency Management

War Manpewer Commission

Washington, D. C.

Dear Sir:

I am hereby submitting details in full of my experience
with the Chicago Ordance District, war Department, to which
Mrs. Margaret M. Jackson referred in her letter to you of August

1k, 19h2.

On August 1, 1942, I reported to the War Department,
Chicago Ordnance District, 31 S. Clark Street, Room 10L6, as
instructed by the Civil Service Commission. I was interviewed
by Miss Mary Goss who upon learning that I was loaned by the
Writers! Unit, War Services Section, WPA, to the Morale Division
of the OCD office, said she had orders not to transfer anyone from
one Defense work to amother. I explained that I was on a WPA pay=~
roll, not a Defense payroll. She promised to take it up with her
Chief Clerk.

I was permitted to go downstairs with two white girls to
take a typing examination. The lady who gave the examination marked
the two white girls papers first, sent them back to Miss Goss and
after about seven or eight minutes, marked mine,

One of the girls who had been quite friendly was talking
to Miss Goss when I came up. She was interested in knowing how I
had faired. When I told her that I had made 3 mistakes and rated
52 words a minute, she said, "Oh, don't worry you'll get the job, I
had 11 mistakes and rated L5 words per minute." Incidentally she
had been told to stay.

Miss Goss by this time had called for me, accepted my test
paper and said that if I was selected I would hear from them in 3
days or my name would be returned to the Civil Service Commission.

Last Thursday, August 27, I called her to ask what had been

done about the application and what she had learned sbout my Civil
Service status because of my being loaned to the OCD office. She
very haughtily told me that she couldn't remember the case. After
all she had interviewed hundreds of people and couldn't be expected
to remember each of them. I went over the interview so carefully
that she finally admitted she remembered something about it but
could not recall what the Chief Clerk had said and if she had kept
the other young lady it must have been because she wished to discuss
something on her application. I insisted on having some definite
information and she finally called me back to say that I am eligible

for the job and that my application is still there with others under

S e e S 88
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consideration.

Please recall that she firsttold me that after 3 days
my name would b e returned to the Civil Service Commission. It seemed

strange that a week and a half later it would still be under consider—
ation.,

© 9 ©5 6303900 9PE2ASOICIENY 00 0FOCEOET OO CPCHDIIOIVICELOEIEGOIE S EDO D
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Respectiully,

/s/ Jessie M. Morgan
423 E. LBth Place
Chicago, Illinois
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October Y, 1v4x.

Lre Lawrsce w. Cruner,
Lrecutive Seeretury.
;osident's Comultitee on Fuir
Baployment Practice,

Teuth and U Streets, N. #.,

W ghidngton, Dl C.

ST Cramer:

On August 13, 1%, you forxwarded to this office the com-
plaint of ¥r. Henry E. Morrison, 1508 South Twentieth Street, Phila-
delphiua, Pennaylvenis, slleging that rucial diserimination was prac-
ticed against him in the terminetion of his employment as o Guard

at the Philesdelphis Quurtermaster Depot.

lhe report of the investlgation into nhis complaint states
s follows:

te Hr. Henry 5. Horrison was found asleep st
Lis post while on gusrd duty on the second dey of Hay,
194 .

be 4Ll members of the guurd force at the
Depet where ir. Mo.rison wss employed have been ad-
vised that if they are found sgleep at their post of
duty, they will be immedistely dischsrged. This punigh-
mant has been found necessary, in view of the fact that
it is imperative for the protection of the Depot that
&ll guards be on the alert at all times.

£. H¥r. Morrison recelved the ssme punishment
that all other guards who commit the offense of falling
asleep while on duty have recelved.

3. From this report it would appear that
there has been no violation of the directives pro-
hibiting racial diseriminution.

The Comulititee way wish to check this report with Ur.

Morrison.,

Sincerely yours,

Civilian Aide to the Secretary
of Bar

i
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WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D.C.

SPGC-C 201 lLorrison, Henry i, Cetober 2, 1947,

PZICRATIDUT TOR THT ASSTSTALLY SECRETARY OF TAR
(Attention: Wr. Truman k. Gibson, Jr.,
Acting Civilian ride to the Secrstary of “ar)

Subiect: Compnlairt from Henry I. Morrison,

1. ¥e have your memorandum of Auncust 24, 1G42 in which
yot called our attention to a comnlaint whicl the President's
Comrmitiee on Fair “mployment Practice received from I'r, llerry
i, Morrison, 1508 South Twentieth Street, Philsdelnhiz, Pa,

2. A careful investi-stion hae been rmade of iir. lorrison's
complaint, arnd it was fonnd;

vhile on fuard duty on the second day of lay, 1942.

a. Ir. llenry Z, Norrison was found asleep at his nost

L. All members of the cuard force st the Depot where lr.
Yorrison was emvloyed have been acdvised tiat if they are found

i
asleen al their vosi of duty, they will be imrediately dis-
cheryed, 01z mnis'ment 'as bheer found necessary, in view of
the fact that it is imverative for tle protecticn of the Lepot
that all -warde be on the alevt at 11 tirmes.

¢c. Ir. llorrisor received the sare vunisbment that 21l
other ,uards who cormit the offerse of fallirz asleep while on
duty have received,

3. TFrom this revort it would avrear that threre ltas been
no viola*ion of the dirsctives vrohibitirg racial discririna*ion.

\@M

JANES T. O'CONNELL,

Lt. Colonel, General Staff Corns,
Executive Officer

Civilisr Persomnnel I'ivision
Headonarters, 3ervices of Sunply.

For the Commandinz General:
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i hugust 24, 1942 A
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: MEHORARDUM i '
- l
103 The Director of the Clvillan Personnel Diviasion, i
Services of Supply { |
‘ Attentions Captein Irs B. Croas, Jr. i E
! |
This office hes received from the President?s ’1 |
} Committes on Fely Employment Practice the complaint of Mr, ; |
W, 1508 South Twentieth 8treet, FPhiledelphie, 8 !
Pennsylvanl®y sging that reclal diserimination wss prege ‘
, ticed ggalnst hin in the termination of his probationsl ap- I
;; pointeent as Ratobman at the Philsdelphia Quertermaster Depot. J |
] for adainistrative reasons. “

¥r. Morrison atates that a more severe penalty

‘ wag imposed upon him for whatever offonse he may have com-

% ; mitted than was imposed upon white guards for more serious

’ offenses, 4 copy of his letter to the President¥s Committee
S is attached hereto,

i

A

. E May this office have & report on the facts in this
: AN | gage in order that it mey be determined whethsr there hss been

any violation of the dirsotives prohibiting racisl diseriming.
tion in Federel employment,

B oardee T
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8 Truasn K. Gibson; Jre
Acting Givilmgr Alde to the Secretery
war
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hugust 24, 194c.

M¥r. Lawrsnce . Cramer,

Exscutive Secretury,

Prosident's Comnittee on Fulry
Employment Practice,

Tenth and U Streets, L. W.,

Washington, D. G.

Decr Mr. CGramer:

With reference to your communicution of August 15,
1942, trensmitting the complaint of ¥r. Henry E. Morrisen alleg-
ing that racial discrimination was prasticed against him in the
ternination of his probational eppointment as Watchman at the
Philadelphlia Quartermagter Depoit, you are informed that an
investigation has been initiated inteo this complaint.

You may wish to inform Mr. Morrison, however,
that the termination of his services for "administrative
reasons® will not prevent his employment by some other sgency
of the Federal Government. In fact, the Depot gave him a
releadse stating that it would interpose no objections to
his employment in another Government agency. When seeking
siployment, he should present his release.

Sinéarely yours,

Truman L. Gibson, Jr.
Assistant Civilian Aide to the Secretary
of War

R
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PRESIDENT'S COMMITTEE ON FATR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING

WASHINGTON, D, C.

Dote #ugust 15, 1942

The Honorable
William H. Hastie
Civilian Aide
War Department
Washington, D. C.

Dear Judge Hastie:

I transmit herewith two copies of ~n alle-
gation made by Mr, Henry £. Morrison
of_1508 5. 80th St. Phila, Pa, _______, under date
of Julv 15. 19L2 , cherging discrimi-
nation against the War Department.

It is requested that this matter be investi-
gated and that the Cormittee on Fair Employment Prac-
tice be furnishcd a report on it.

Sincerely yours,

B el )

Lavrence W. Craner
Executive Secrctary

Enc.

R
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Phila. July 30th, 1942

Mr. George M. Johnson, Secr tary t.g

President's Committee on Fair Employment s
Practice

vocial Security Building

washington,D. C.

P,

Dear oir:

Your letter of July 22 duly received and contents
noted, I do feel discrimination involved for these reasons:

1. Two Guards, white, were found asleep sometime ago at Johnson
5t. Depot and were given days off.

2. A guard at Schuykill was fourid drunk on duty was only given
days off. o
3. I was sick- when called down to Jackson St- was given no q

chance to make any statement, but was told to report back to work B

e ot 5o AR 550 5.

L_: which I did for a week then was handed a discharge as copy.

N I asked congressman Jos. P. McGranery to interceed in f@% '
| my behalf to Genera. McCain which he did and the General refused. :

é : I was then advised to seek obtner employment. I félled an

: application in the Navy Yard. 1t was rejected because I was told
é 1 ' the commission held I had been discharged for a cause, I sent

you the statement., I also applied to Leeds Northrup Co. and
gave the Quartermasters my last employment. Of course have not \
heard from them. 1

It is needles for me to say it is working a terrible hardship
on me and mine-no income whatever,

i

=

T A Tt ey e RN W)

Chief Rogan of the Schuykill, Assistant Chief, "
Scotland, Harridy, and the rest of the Guard force I feel would : ;
testify that I was never dopey or unfit for duty. The same ;
at the inldxd, : I

Sincerely hoping you can help me and soon, I am
gratefully yous,

Henry E. Morrison
‘// 1508 8. 20th St.
P Phia, Pa.

|
|
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CoOPY ' j
File® 201 Per C~C lorrison, Henry E. %
May 8th, 1912 ]

SUBJECT ¢ Discharge without prejudice

TO: Mr. Henry E, Morrison, Thru Officer in Charge
Pepot Service Branch

1. The records of this depot show that you were given
a Probational appointment as Watchman, CU-L, #1320 per annum.
November 24, 1941 and promoted to Patrolman, CU-5 $1500 per
annum, January 16, 1942,

2 2. For administrative reaons it has been decided
to terminate your probational appointment. You will stop work at
the close of business May 8th, 1942. On account of accrued leave
to your credit you will be paid to include 10:30 a. m. June 10, 1942.
For the Commanding General:
(signed) J. G. Middendorf
1st Lt., Q. . Corps
Assistgnt
May 8, 1942

To Henry E, Morrison, Patrolman

1l. for your information,

DTA

¢

TR w5




i.

- f
'& {‘J‘;
War Department
Philadelphia ‘;uartermaster Depot
Office of the Commanding Qeneral
CoPY

Philadelphia, Pennsylvania

201 Per D-C Morrison, Henry E.

: Jure 26, 1942

TO WHOM IT LIAY CONCERN:

This Depot will interpose no objection to Henry E.
Morrison accepiing employment in another department of the
Government.

For the Commanding General:
ARTHUR . LEMON,

Lt. Colone, g. M. C.
Assistant
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Tebruary 13, 1943

FMEPOTRANTIR

TO:2 The Executive Officer of the Industrisal
tersounel Livision, Jervices of Supply

heference 18 macs to your memorandum of February &,
1943, regorting on the complaint alleging that racial diserimi-
nation was practiced agsinst Marion Myers in his effort to ob-
tain smployment on the U. 8. redyge A. YACKENZIE.

This report is deemed unsatisfactory because it in-
dicates & discriminatory employment prastice against Negroes on
Engineer lredges in the “an ‘rancisco area.

TWithout acquiescing in M views sweessed in Lhe
re;ort, I womkier if thls particular case sey be solusbes by
offerin; ¥r. Hyers employment elsewsgre ln hhe "sn ‘roceisceo
area?

Tousan K. Gibsn, Jr.
feting Civilien Mde to the Seorctary
of Tar
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WAR DEPARTMENT
HEADQUARTERS, SERVICES OF SUPPLY

WASHINGTON, D. C.
SPGC-C 201 wWyers, -iurion

February 8, 1943

ITICRLLEDU FoRr ¢TI0 SHECRUTARY OF VAR
Attentlon' «ir. Truman X, Gibson, Jr.

Subject: alleged Racial Discrimination.

1. Reference is made to the memorandum of liovember
5, 1942, from Judge Hastle, concerning a complaint alleg-
1ng that racial discrrmlpatlon wes practiced against Iarlon
fyers in his effort to obtain employment on the U, S, kn-
gineer Dredge 4. MACKENAIL,

2. i survey of employment reveals that aporoximately
fifteen percent of both government and contractors® personnel
2t the srmy base in Oakland, Oallfornla, are colored, and

‘ that at the U, 3, Lnglneer Offlce in San Francisco, nlne per-
< cent are colored. BEvery possible consideration has been

‘ given to the employment of members of the Negro race under

& very broad policy which exists in the San Francisco area
for the employment of Negro workers by governmental agencies,
and no trend of racial discrimination is in ev1degce.

3. It is recognized that where esccommodations are
limited and quarters are isolated as well as confined, some
discretion must be exercised in grouping employees. If this
were not done, there would be grave danger of disrupting
crews and impeding the operation of floating plants engaged
on critical wer work. DBecause of labor shortages on the
Pacific Coast, cfews of dredges could obtain reemnloyment
in other jobs at any time they became dissatisfied. Uorale
and conditions which contribute to the welfare and satis-
faction of crews working under such confinement and isolation
as exist on the Dredge 4. MACKENZIE must be given proper con-
sideration. Under these circumstances, it 1s felt that it
is desirable to avoid what would certainly be grave trouble
by mixing the races on the dredge under consideration, which
lacks adeguate facilities for housing and recreation and would
neces31tate five messmen to share the same room and the same
sanitary equipment, and frequently to occupy the same bheds.
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4. Furthermore, this is not felt to be unfeir since the
colored employee is given special consideration in other em-
ployments as indicated by the percenteges shown above, This
vractice is not believed to be ocut of hammony with either the
letter or the spirit of the Fresident's Proclamation. It is

recommended that no-

further action be taken in this specific
instance.

JalilES T. O'CONNE

for the Commanding Gen

Lt, Colonel, Generzl Starff Corps,

Executive Officer,
Industrial Personnel Division.
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SPGC=-C 201 Myers, iiarion

February 8, 1943

MEMORNDWM ¥, THE SECRETARY OF WAR
atbention: ur, Truwman K., Gibson, Jr.

Sub ject: Alleged fHacial Disorimination.

1. GHeferenee is made to the memorandum of November
3, 1942, from Judge Hestie, eoncerning a complaint alleg-
ing that racial discrimination was practiced ageinst larion
Yiyers in his effort toc obtain employment on the U, S, Ene
gineer Uredge A, "ACKENLIR,

2. 4 survey of employment reveals that epproximately
fifteen percent of both government and contractors® personnel
at the Amy bBase In Oakland, California, are colored, eand
that at the U. 9. Engineer Offiece in San Frencisco, nine per-
oent are colored. Ivery possible consideration has been
given to the employuent of members of the Negro race under
& very broad policy which exists In the San Francisco aresa
for the employment of Hegro workers by governmental agenciss,
and no trsnd of reecial discrimination is in evidenne.

3. It is recognized ithat where accomuodstions are
limited and quarters are isoleted as well as confined, some
diseretion must bs exercised in grouping employses. JIf this
were not done, there would be grave danger of dlsrupting
ersews and impeding the operation of floating plants engeuged
on eritical war work. uecause of labor shortages on the
raeific Coast, crews of dredges eould cobtain reemployment
in other jobs at any time they became dissatisfied. ilorale
and conditions whieh contribute to the welfare and satis-
fastion of erews working under sueh confinement and isclation
a8 exist on the Dredge 4. MACKLNZIE must be given proper cone
sideration., Under these eifoumstances, it is felt that it
is desirable to avold what would eartainly be grave trouble

by mixing the races on the dredge under conslderation, which
lacks adequate faeillties for housing and reoreation and would
necessitate five messmen to share the same room and the same
sanitary equipment, and frequently to oecupy the same heds,
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4. Furthermore, tliis is not felt to be unfair since the
eolored employee is given special consideration in other eme
Ployments &s indicuted by the percentages shown above. This
practice is not believed to be out of harmmony with either the
letter or the spirit of the Fresident's Proclemetion., It is

recommended that no further metion be taken in this gpecifie
instanece. .

Yor the Commanding General:

JAMES i's O'CONNELL,
Lt. Colonel, General Staff Corps,
Executive Officer,
Industrial Personnel Division.
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J’llly llg 1942

ire morge M. Jolinson,
iz oond Cxecutive Secretury,
Proaslrent's Comdites on Falr

1400 G Street, i. .,
esidngton, De C.

Denr i{r. Johnson:

In reply to your leiter of July <, 194., you are
informed thet Mir. Willian . Xushnick, Director of Uilviiian
Personuel end Truining of the War Department, advised lirs.
Dobert McWilliums, Secret.ry of the Councili Aguinst Discrimi-
“ﬁ&tiég, Sgnarﬁgﬁéisco, Celifornia, that any apecific churges
of roeial discrimination involving War Department zgencles
will be zoted upon, Lf Lrouzht to the ctiention of thig De-
partment.

Sincerely yours,

Civiiian Aide to the Secretcry
of Yer
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CHAIRMAN

WILLIAM GREEN
MILTON P. WEBSTER

PRESIDENT'S COMMITTEE ON FAIR EMPLOYMENT PRACTICE
SOCIAL SECURITY BUILDING
WASHINGTON, D. C.

MALCOLM S. MACLEAN DAVID SARNOFF

a—

EARL B. DICKERSON
PHILIP MURRAY
MARK ETHRIDGE

July 2, 1942

LAWRENCE W. CRAMER

EXECUTIVE SECRETARY

The Honorable
William H. Hastie
Civilian Aide to the
Secretary of War
War Department
Washington, D, C.

Dear Judge Hasties

Mrs. Lucy McWilliams, Secretary, Bay Area Council
Against Discrimination, 901 California Street, San Francisco,
California, has called the attention of the President's
Committee on Fair Employment Practice to a letter which she
sent on June 20 to the Secretary of War complaining against
alleged discrimination in employment by various divisions
of the War Department in the San Francisco area.

This Committee hereby requests that it be kept in- v
formed of the findings of the uar Department and of any steps
that it may take to correct such grievances at it finds to be
valid.

I am enclosing herewith a copy of a letter similar ‘
to the one submitted to us by Mrs. McWilliams.

incerely yours,

s,

! geor M. Johns
Assistant Executive Secretary
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Bay Area Council Against Discrimination
901 California Street
San Francisco, Lalifornia

June 20, 1942

Secretary of #ar .
Washington, D. C,

Dear Mr. Secretary:

The Bay Area Council Against Discrimination has been furnished with
several well documented cases of discrimination in employmemt by various
divisions of the War Department in this area., Information that has been
given us indicates clearly that the Ninth Corps Area Signal Corps has

a policy of discriminating against Negroes in the hiring of civilian
clerical employees.

We have also been given information indicating that at least on one
occasion the office of the Quartermaster in Oakland engaged in dis-
criminatory practices in employment. lthe facts are that during the
first part of June of this year several Negro girls were referred

from the Civil Service Commission to the Port Quartermaster for jobs
as junior clerk typists. These Negro girls were refused, not be-

cause of their lack of qualifications, but because the personnel office
in charge of hiring did not desire Negroes.

Our efforts to break down the barriers of discrimination which prevent
the full utilization of man power in war industries are very much
embarrassed by the well known fact that various divisionsof the Army
themselves pursue discriminatory employment practices.

We are sending this to you with copies to the Civil Service Commission
for appropriate action against the persons responsible for these
violationsof the President's order.

Yours very truly,

Lucy McWilliams (Mrs Robert)
Secretary

Mr. Harry 7. Kranz

President!s Fair Employment Practice Committee
Dr. Will Akexander

givil Service Commission
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Bay Area Council Against Discrimination
901 Cd ifornia Street
San Francisco, Lalifornia

June 20, 1942

Secretary of .ar
Washinzston, De. C.

Dear Mr. Secretary:

The Bay Area Council Against Discrimination has been furnished with

several well documented cases of discrimination in employmemt by various
divisions of the war Department in this area. Information that has been

given us indicates clearly that the Ninth Corps Area Signal Corps has
a policy of c¢iscriminabing ajzainst Negroes in the hiring of civilian
clerical employees.

Yie have also been given information indicating that at least on one
occasion the office or the Quartermaster in Oakland engaged in dis-
criminatory practices in employment. lthe facts are that during the
first part of June of vhis year several Negro girls were referred

from the Civil Service Commission to the Port Quartermaster for jobs
as junior clerk typists. These Negro girls were refused, not be-~

cause of their lack of gqualifications, but because the personnel office
in charge of hiring did not desire New roes,

Our efforbts to break down the barriers of discrimination which prevent
the full utilization of man power in war industries are very much
embarrassed by the well known fact that various divisionsof the Army
themselves pursue discriminatory employment practicese.

We are sending this to you with copies to the Civil Service Commission

for appropriate action against the persons responsible for these
violationsof the President's order.

Yours very truly,

Lucy McWilliams (Mrs Robertl)
Secretary

Mr. Harry T. Kranz

President's Fair Employment Practice Committee
Dr. Will Alexander

@ivil Service Commission
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June 30, 1942

Mrs. Robert McWilliams, Secretary
Council Against Discrimination
Apartment 307

901 California Street

San Francisco, California

Dear Mrs. McWilliams:

Reference is made to your letter of June 20, 1942, addressed
to the Secretary of War, regarding discrimination against negroes
relative to employment in the government service.

The War Department is making every effort to act in sccord-
ance with the wishes of ths President of the United States as
released to the nation in Executive Order 8802 of June 25, which
states in part: "I do hereby reaffirm the policy of the United States
that there shall be no disorimination in the employment of workers
in defense industries or govermment because of race, creed, color,
or national origin, and I do hereby declare that it is the duty of
employers and of labor organizations, in furtherance of said policy
and of this order, to provide for the full and equitavle partici=-
pation of all workers in defense industries, without discorimination
because of race, oreed, color, or national origin."

Specific cases of alleged discrimination are throughly in-
vestigated by this office; and if it appears that administrative
action has not conformed to the above executive order, appropriate
remedial action is directed.

Any specific charges which are brought to your attention may
be forwarded to this ofrice where they will be acted upon as indi-
cated above.

Very truly yours,

Wm. H. Kushniock
Director of Civilian Personnel
end Training
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